
Wichita Engineering Unit 
negotiations continue
The SPEEA Wichita Engineering Unit (WEU) Negotiation Team started Main 
Table talks with Spirit AeroSystems Oct. 29. Both sides reached tentative agreement 
on areas such as Performance Management, but were still working on benefits, 
compensation, and other issues. The team’s daily messages are posted at www.speea.
org. WEU represents more than 800 engineers at Spirit.
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SPEEA wins back pay and benefits for hundreds 

Employees of The Boeing Company 
who worked in Palmdale and 
Edwards Air Force Base (EAFB), 

Calif., are due back pay and benefits that 
could total in the millions, according to an 
arbitrator. The Nov. 1 ruling said the com-
pany for years wrongly denied the engi-
neers and technical workers the better pay 
and benefits of employees represented by 
SPEEA, IFPTE Local 2001.
The ruling rejected every Boeing argument 
and culminates a near 12-year effort by 
SPEEA to reestablish union representa-
tion for the now more than 550 employ-
ees Boeing denied coverage under SPEEA 
Professional and Technical collective bar-
gaining agreements going back to 1999.

“It’s ethically deplorable that Boeing dis-
regarded the plain language of these con-
tracts, imposed its own interpretation 
and denied these employees the pay and 
benefits they were entitled 
to,” said Rich Plunkett, 
SPEEA director of strategic 
development. “This is not 
a technical violation. It’s a 
violation that took money 
out of employee paychecks 
and benefits away from their 
families.”
The arbitrator ordered 
Boeing to “make whole” all 
engineering and technical employees who 
worked at the sites in job classifications rep-

resented by SPEEA since March 5, 2001. 
Stating:“Clearly, the employees who were 
wrongfully excluded from the professional and 
technical bargaining units suffered a loss due to 

the time value of money,”  the 
arbitrator also ordered Boeing 
to pay each employee 10 per-
cent interest on the back pay. 
Boeing must also pay SPEEA 
back dues for the affected 
employees and cover the cost 
of arbitration.
Since 1976, engineers and 
technical workers at the sites 
were recognized as being 

covered under the SPEEA Puget Sound 
Pr o f e s s i o n a l  a n d 

“This is not a technical 
violation. It’s a violation 
that took money out of 
employee paychecks and 
benefits away from their 
families.”

- Rich Plunkett
Director of Strategic Development

NW teams press 
Boeing for new offer

Prof and Tech negotiators continue to 
engage the company in discussions 
regarding members’ issues.

While the company has withdrawn some 
unacceptable pieces of its original offer, the 
Puget Sound teams continue to press for a 
comprehensive contract offer that respects the 
economic contribution of SPEEA members.
“It’s taking a lot of work to clean up the 
unacceptable elements of the company’s 
last full contract offer,” said Rebekah 
Hewitt, Prof team member. “The compa-
ny’s messaging seeks to create the impres-
sion that significant progress is being made 
when that isn’t necessarily so.”
“Our contract is a package deal, and we 

can’t judge indi-
vidual elements 
independent of the 
whole,” said Roger Pullman, Tech team 
member. “Our ability to make progress on 
putting together a comprehensive deal is 
directly related to member action in the 
workplace.”
Council Reps received work-to-rule train-
ing after their Council meeting Nov. 
8.  Instructions for how to boycott volun-
tary overtime are on the SPEEA web at 
www.speea.org (see related story – page 
2). Members continue to support contract 
negotiations by wearing red SPEEA shirts on 
Wednesdays and attending solidarity events.
Discussions, information exchanges and 

meetings with Boeing are scheduled to 
continue.

Red shirts in Portland
In Portland, the International Association 
of Machinists (IAM) at Boeing are also 
wearing red ‘SPEEA’ shirts. These were 
custom-made to say IAM supports 
SPEEA. David Hand, chief steward for 
District W24/Local Lodge 63 handed out 
his initial supply of 250 shirts within a 
half hour on Nov. 1, he said, so he ordered 
another 250 shirts. 
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Technical contracts. However, starting in 
2000, SPEEA learned Boeing was listing 
and filling engineer and technical positions 
at Edwards Air Force Base and Boeing 
Palmdale as non-union positions. The 
company’s action resulted in employees 
receiving lower pay and reduced benefits 
than called for in the union contracts.
Taking action to remedy the issue, SPEEA 
filed a grievance against Boeing in March 
2001. With Boeing fighting and appeal-
ing every step of the way, the issue result-
ed in a National Labor Relations Board 
(NLRB) decision for SPEEA in 2006. 
Boeing appealed that decision, bringing on 
a whole new series of actions and appeals 

which finally brought the issue to the arbi-
trator in May.
Over the years, union membership at 
Edwards and Palmdale steadily declined as 
workers transferred, retired or left Boeing. 
The arbitrator’s award includes employees 
hired before and after the grievance was filed.
The full, ‘Opinion and Award of the 
Arbitrator’ is available on the SPEEA web-
site at: www.speea.org.

Members vent frustration by 
launching voluntary OT boycott 

Frustration at The Boeing Company’s 
mixed signals to the Prof and Tech 
negotiation teams spilled into the 

workplace, triggering members to decline 
voluntary overtime. 
The boycott started at a solidarity event 
(‘walk and talk’) at the Duwamish site Oct. 
30. Many in the crowd had attended a 
hastily scheduled “third quarter review 
meeting” with Vice President of BCA 
Engineering Mike Delaney earlier in the 
day. His presentation ignored the com-
pany’s projections of growing profits, stock 
dividend increases and 4,100 airplane 

order backlog. Instead, many said the pre-
sentation was widely perceived as threaten-
ing SPEEA members with losing their jobs 
if they didn’t agree to pay and benefit cuts. 
As a result, the crowd at the Duwamish 
took a vote to start refusing to work volun-
tary overtime. The idea spread quickly to 
other work sites where members are show-
ing strong support for declining voluntary 
overtime.  Many at subsequent ‘walk and 
talks’ said they would join the boycott.
For a few guidelines for members taking 
this action, go to www.speea.org.

SPEEA supports Bombardier strike
SPEEA delivered 40 cases of bottled water and a check for $2,500 Nov. 1 to the Bombardier Wichita machinists on 
strike since Oct. 8. The fight over benefits is one of the top priorities for the International Association of Machinists 
(IAM) Local Lodge 639. One of the members on strike said the company’s offer, if approved, would force him to 
pay 66% of the cost of his cancer treatments, which would leave him medically bankrupt. “The gratitude was 
overwhelming for SPEEA’s support,” noted Bob Brewer, SPEEA Midwest director, (shown here presenting the 
check) along with Midwest Vice President Earl Carter (far right).
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UPCOMING 
TRAINING/EVENTS

Puget SoundPuget Sound

See online calendar for details/RSVP 
where you plan to attend

WicWichihitata

Export planes, not jobs
Monday, Nov. 13

SPEEA Tukwila at 5 p.m.

Tuesday, Nov. 14

SPEEA Everett at 4:30 p.m.

Pension and retirement 
seminar

with SPEEA Benefi ts Director Matt Kempf

Tuesday, Nov. 20

SPEEA Everett at 4:30 p.m.

SPEEA 101 
Monday, Nov. 26

SPEEA Tukwila at 5 p.m.

Wednesday, Nov. 28
SPEEA Everett at 4:30 p.m.

Photos with 
Santa at SPEEA

(Drop by between 10 a.m. and 2 p.m. at either hall)

Saturday, Dec. 1, SPEEA Everett.

Saturday, Dec. 8, SPEEA Tukwila

Holiday Lights Tour
Thursday, Dec. 6

SPEEA Wichita offi  ce at 5:30 p.m.
RSVP: vickim@speea.org by Dec. 3

Bowling with Santa
Saturday, Dec. 8 

Derby Bowl, from 1:30 to 4:30 p.m.
RSVP: vickim@speea.org by Dec. 3

SPEEA Renton Council Rep Orlando De Los Santos hosted a multi-district Area Rep recognition luncheon 
(shown here) Oct. 30. Other Renton Council Reps joining the meeting were Ingrid Lapins, Jim Bailie and 
Duane Skipworth. Renton Council Rep Rick Hoffman, a member of the Prof Negotiation Team, gave an 
update. 

Spreading the red - 
Area Rep recognition

Members may notice even more 
red shirts in the workplace with 
the recent distribution of several 

hundred Area Rep polo shirts for Area Rep 
recognition month.
In the Puget Sound, Council Reps in more 
than 25 districts hosted meetings to show 
their appreciation for Area Reps and dis-
cuss ways to improve communication to 
ensure members are informed about con-
tract negotiations. Council Reps in remain-
ing district meetings were working on 
scheduling meetings to connect with Area 
Reps and distribute their shirts.
At a Renton factory Area Rep lunch-
time meeting Oct. 30, many had ques-
tions about negotiations, while others were 
reflecting on past contract negotiations.
“The older I get, the more I want to get 
involved,” said Chenita Defils, one of 
the Area Reps at the Renton meeting. “It 
means that much more to me.”

In Midwest, all of the Area Reps were 
invited to last month’s Council meet-
ing. For those who couldn’t make it, the 
Council Reps delivered their shirts to them 
in the workplace.
More than 86% of the Area Reps respond-
ed to the recent SPEEA survey. According 
to the results, more than 90 of the survey 
participants signed up within the past year.
New Area Reps are signing up almost 
daily to help build a communication link 
between their co-workers and their dis-
trict’s Council Rep(s).  Any new member 
who signs up to be an Area Rep will also 
get a red polo shirt. 
If you’re interested in becoming an Area 
Rep to help keep a small group of cowork-
ers informed and help them get answers to 
questions about their union, talk to your 
Council Rep. To find your Council Rep, 
go to www.speea.org (drop-down menu 
for Member Tools).   

EWP at Boeing recruiting event

SEATTLE - When some of the nation’s 
top engineering college seniors came 
to an event hosted by The Boeing 

Company, Ed Wells Partnership (EWP) 
was invited to host a booth highlighting 
this SPEEA contract benefit for training 
and professional development.
Nearly 200 students who were expect-
ing job offers from Boeing attended the 
‘Engineering Accelerated Hiring Initiative 
Matching Event’ Nov. 2 at the Washington 
State Convention Center. Several booths 

were set up for the students to get bet-
ter acquainted with Boeing and its ben-
efits, including EWP, a joint program with 
SPEEA. In the afternoon, about 200 pro-
spective interns came to the event.
SPEEA members Eric Lindbeck and John 
Somerville, who are on rotation as Ed 
Wells program administrators, took part 
along with EWP program administrator 
Jessica Bonebright and Michelle Kelley, 
EWP certified career counselor. 

Clarification

In the Oct. 26 SPEEA News article 
(‘Member glad to be back in the 
union’), it was not clearly stated mem-

bers on travel assignment longer than two 
years are typically removed from the unit 
at the start of the assignment. SPEEA suc-
ceeded in gaining an exception for this 
member.
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UPCOMING MEETING SCHEDULES
 Week of November 12, 2012
Monday, Nov. 12 4:30 p.m. New Hire Committee
Wednesday, Nov. 14 5:00 p.m. Membership Activities Committee
Thursday, Nov. 15 4:00 p.m. Executive Board
  Week of November 19, 2012
Monday, Nov. 19 4:00 p.m. SPEEA Legislative & Public Aff airs
Tuesday, Nov. 20 4:30 p.m. Tellers Committee
  Week of November 26, 2012
Monday, Nov. 26 4:30 p.m. Facilities Committee
Monday, Nov. 26 5:00 p.m. NW Legislative & Public Aff airs
Tuesday, Nov. 27 5:00 p.m. Women’s Advocacy Committee
Tuesday, Nov. 27 5:00 p.m. Labor Delegates
Wednesday, Nov. 28 4:00 p.m. SPEEA Governing Documents
Wednesday, Nov. 28 5:00 p.m. NW Governing Documents
Thursday, Nov. 29 4:00 p.m. Diversity Committee

  Week of November 12, 2012
Tuesday, Nov. 13 11:00 a.m. Membership Recruitment
Wednesday, Nov. 14 4:00 p.m. MW Governing Documents
Thursday, Nov. 15 4:30 p.m. MW Legislative & Public Aff airs
  Week of November 19, 2012
Monday, Nov. 19 6:00 p.m. SPEEA Legislative & Public Aff airs
  Week of November 26, 2012
Wednesday, Nov. 28 6:00 p.m. SPEEA Governing Documents

INTERNATIONAL FEDERATION
OF PROFESSIONAL AND
TECHNICAL ENGINEERS
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Overwhelming support at NW solidarity events

In two days of recent solidarity events, 
members showed overwhelming sup-
port for the SPEEA negotiation teams.

Bargaining Unit Negotiations Support 
(BUNS) organized 16 sites for ‘walk 
and talks,’ drawing thousands to hear an 
update from members of the Prof and Tech 
Negotiations Teams before they returned 

to the table in a joint session with Boeing 
Oct. 31. 
At the events, members asked questions, 
picked up the latest desk tent and fact sheet 
(available at www.speea.org), along with stick-
ers and buttons to show support for the teams. 
Many who attended the ‘walk and talk’ 
events also expressed interest in ‘work 

to rule’ and picket-captain training, and 
said they would decline voluntary over-
time until SPEEA secures a contract 
that respects members’ contributions to 
Boeing’s success.
In Everett Oct. 31, members also went 
to work early to hand out desk tents and 
negotiation updates at the gates.


