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WEU waiting on 
Spirit response 
after hitting 
roadblocks

WICHITA –  The  Wich i t a 
Engineering Unit (WEU) Main 
Table negotiations with Spirit 

AeroSystems went on hold for two weeks, 
at the company’s request. Talks were sched-
uled to reconvene after the Thanksgiving 
holiday break. 
Prior to the break, the SPEEA Negotiation 
Team submitted a counter-proposal and 
data request. The members were waiting 
for a formal response from Spirit. 
The WEU Negotiation Team faced signifi-
cant roadblocks with the company prior to 
the break. Some of the barriers include: 

• Medical costs – Spirit leadership 
wants engineers to pay more than any 
other employee group at the Wichita 
facility for medical coverage. The 
most recent contract pass from Spirit 
included an immediate monthly con-
tribution increase from 15% to 20% 
for the Core plan.  

• Performance Management (PM) 
- Regardless of current performance 
scores, Spirit leadership believes 70% 
of engineers are rated too high and 
scores should be lowered. 

• Outsourcing & Job Security 
– Spirit leadership wants the ability 
to replace higher-level engineers with 
lower-level (lower cost) engineers. 
In addition, leaders want to expand 
outsourcing while laying off Wichita 
engineers. 

For the latest WEU negotiation news, go 
to www.speea.org.

SEATTLE – The Boeing Company 
again presented salary pool and 
medical plan information that rep-

resents across-the-board cuts from exist-
ing contracts and only marginal improve-
ments to the offers engineers and techni-
cal workers rejected by 95.5% and 97% 
last month.
In their Nov. 20 message, the SPEEA Prof 
and Tech negotiation teams noted: 

Th ese pieces leave no doubt that Boeing 
corporate believes engineers and technical 
workers played only a minor part in turn-
ing the company around after executives 
took us to the brink of disaster with 787 
outsourcing and a litany of bad decisions. 
Th ese proposals remain in stark contrast to 
the double-digit raises and bonuses Boeing 
lavished onto executives earlier this year.

By off ering smaller salary pools to technical 
workers and pushing to eliminate the pen-
sion for future hires, Boeing corporate is try-
ing to drive wedges between Profs and Techs 
and between existing and future employees. 
Th ese continued hard-line negotiations are 
pointing to a second contract rejection and 
increased member action.

In the off er, Prof salary raise pools are cut 
to 4.5%, 4%, 4.5% and 4% compared to 
the current contract’s 5% per year for both 
Profs and Techs. By contrast, salary raise 
pools for Techs are cut to 3.5%, 3%, 3.5% 
and 3%. Minimum salary increases are re-
duced to 1.5% for each unit, each year of 
the proposed four-year contract, instead of 
2% in the current Prof contract for each 
year and 2.5% for Techs each year.
In addition, Boeing’s medical proposal 
would shift signifi cant costs onto the 
23,500 employees in Professional and 
Technical bargaining units. Th e company 
also continues to insist on eliminating the 
defi ned benefi t pension for future hires and 
substituting a 401(k) that its own fi gures 
show is worth 40% less. 

See the complete analysis at www.speea.
org (Puget Sound negotiations page). 

SPEEA files ULP 
In recent weeks, Boeing leaders resorted 
to scare tactics by mentioning layoff s and 
threatening discipline to employees who 
talk about these important issues. To stop 
these tactics, SPEEA fi led a new unfair la-
bor practice (ULP) charge. Th e charge is 
for Boeing threatening discipline for work-
ers engaging in union activities. Th e charge 
also states Boeing is refusing to fulfi ll our 
requests for information necessary for ne-
gotiations.
Th e SPEEA teams encourage members to 
continue workplace actions, including re-
fusing to work voluntary overtime and oth-
er ‘work-to-rule’ actions to send a message 
to Boeing corporate.

Legal rights for 
‘work to rule’
Tom Buescher, SPEEA’s legal counsel con-
ducted training on legal rights for union 
members regarding ‘work-to-rule’ after 
the November Northwest Region Coun-
cil meeting. Buescher gave the training 
to Council Reps to help answer questions 
about workplace actions. Specifi c guide-
lines for members on ‘work-to-rule’ are on 
the website at www.speea.org. 

More labor support
Members of the International Longshore 
and Warehouse Union (ILWU) voted to 
support SPEEA at their Nov. 13 Puget 
Sound District Council (PSDC) meeting 
after hearing a negotiations update from 
SPEEA leaders. Th e letter from PSDC 
President Dan McKisson off ered SPEEA 
help in “any way we can.”
SPEEA negotiation teams were meeting 
with Boeing again on Wednesday, Nov. 21. 
Updates are on the website.

Boeing’s 2nd offers are cuts from 
existing Prof & Tech contracts
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Success storySuccess story

Shown above (from left) SPEEA Treasurer Bob Wilkerson (at podium), SPEEA Council Chair Joel Funfar, 
holding the check with Northwest Vice President Mike Hochberg.

Support for Walmart workers

FEDERAL WAY, Wash. – At a pro-
test outside of a Walmart in Federal 
Way, Wash., Nov. 15, SPEEA lead-

ers showed their support, and the workers 
showed their appreciation with a giant check 
in recognition of SPEEA’s $2,000 donation. 
About 200 took part in the protest, includ-
ing Walmart employees who had worked 
for the company for 25-plus years. Some 
brought their families to the protest.

Labor and community activists across the 
country are calling on Walmart to pro-
vide living wages and benefits and stop the 
retaliation against its workers. The SPEEA 
Council recently passed a motion to sup-
port their efforts. 
To learn more and sign a declaration of 
support, go to http://forrespect.nation-
builder.com. 

NW Council actions - Nov. 8
At their regular meeting, the regional Council voted to approve:

 NW12-026: Motion to support the Dec. 1 rally in Opposition to the Trans-Pacif-
ic Partnership. Authorized a contribution to the Washington Fair Trade Coalition in 
the amount of $3,000 to assist with costs, and the SPEEA NW Council contribute 
$2,000 for transportation of SPEEA members. For: 54, against: 22. Th e motion passed.

Contract delivers – member 
gets back pay for error

EVERETT – When Joe Lake, a 
SPEEA member, caught what he 
believed to be  an error in his pay-

check, he had trouble trying to get the 
problem corrected. A call to SPEEA 
helped resolve his payroll issue.
“For reasons like this, the union makes 
so much sense,” said Lake, who is a 787 
manufacturing engineering planner.
His problem occurred when he shifted to a 
Sunday through Thursday  baseline sched-
ule, while also working on a Friday of that 
week. Per  section 11.5(a) of  the SPEEA 
contract, he should have been paid a week-
end  incentive  applied to his working rate 
of pay for all hours in the workweek along 
with the associated hours on his first day of 

rest (Friday).
He  discovered  the error in his paycheck 
right away, after recently switching his 
schedule, but his manager didn’t  under-
stand  the problem at first. Lake called 
SPEEA because he remembered helping 
members with similar problems when he 
was a Council Rep.
Although happy to get back pay for the 
amount he was owed for the shift differen-
tial, Lake was also glad for the union.
“I appreciate them going to bat for us to 
gain this  benefit,” he said. “Some things 
would not be in play if the union wasn’t 
there.”
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UPCOMING 
TRAINING/EVENTS

Puget SoundPuget Sound

See online calendar for details/RSVP 
where you plan to attend

WicWichihitata

SPEEA 101 
Monday, Nov. 26

SPEEA Tukwila at 5 p.m.

Wednesday, Nov. 28
SPEEA Everett at 4:30 p.m.

Photos with 
Santa at SPEEA

(Drop by between 10 a.m. and 2 p.m. at either hall)

Saturday, Dec. 1, SPEEA Everett.

Saturday, Dec. 8, SPEEA Tukwila

Hosted by the Northwest Membership Activities Committee 

Holiday Lights Tour
Thursday, Dec. 6

SPEEA Wichita offi  ce at 5:30 p.m.
RSVP: vickim@speea.org by Dec. 3

Bowling with Santa
Saturday, Dec. 8 

Derby Bowl, from 1:30 to 4:30 p.m.
RSVP: vickim@speea.org by Dec. 3

*Hosted by the Midwest Membership Activities Committee

Executive Board 
mini-minutes – Nov. 1
Attendees: Tom McCarty, Bob Wilkerson, 
Jimmie Mathis, Ryan Rule, Ron 
Shoemaker, Mike Hochberg, Earl Carter
Council: Joel Funfar, Theryl Johnson, Dave 
Silkroski, Rebekah Hewitt, Matthew Joyce
Guests: Brent McFarlane, Gordon Yip
Staff: Ray Goforth, Robin Fleming, Bob 
Brewer, Bob Rommel, Martin Pascual, 
Matt Kempf, Rich Plunkett, Pauline 
Tamblyn, April Rebollo
At their regular meeting, the Board:

• Approved the purchase of six Zoneflex 
Wireless Access Points at a cost not to 
exceed $4,000.

• Appointed Renton Council Rep 
Bruce Kennedy to the Ed Wells Joint 
Policy Board.

• Recommended John Pearson, SPEEA 
member, to the Martin Luther King 
County Labor Council Worker Center 
as a member and technical adviser to 
the North Seattle Community College 
Architectural Engineering Drafting 
Committee.

• Approved up to 200 hours of com-
pensated time for Wichita Council 
Rep Peter Perkins to assist the WEU 
negotiation team.

• Approved time and travel for SPEEA 
president Tom McCarty, a negotiation 
team member, to attend a member 
negotiation meeting in Portland, Ore.

• Approved discontinuing additional 
appeal for a member.

Efforts continue for FSRs

A lthough a year has passed since 
SPEEA fi led an appeal with 
the National Labor Relations 

Board (NLRB) regarding Field Service 
Representatives (FSR) efforts to vote on 
union representation, SPEEA remains 
committed to their effort.
The timeframe for a decision on SPEEA’s 
appeal is long, but not unusual, according 
to SPEEA’s legal counsel. SPEEA filed an 
appeal in November 2011 of the NLRB 
Region 19 decision that FSRs do not 

share a ‘community of interest’ with the 
Professional bargaining unit.
SPEEA filed a new argument for the appeal 
in May based on the similarities in the Board’s 
ruling for SPEEA pilots’ successful organizing 
effort. The NLRB has not yet decided to hear 
the appeal (request for review). 
The FSR organizing committee continues 
to meet and work with SPEEA on issues 
related to their efforts. To learn more, go to 
www.fsryes.org. 

SPEEA holiday events
Puget Sound - Santa at 
SPEEA for photos

The Nor thwe s t  Membe r sh ip 
Activities Committee (MAC) and 
Santa’s helpers will deck the halls of 

SPEEA for Santa’s photo shoot with mem-
bers and their families. Drop by between 
10 a.m. and 2p.m., Saturday, Dec. 1, in 
Everett and Saturday, Dec. 8, in Tukwila. 
Pets are welcome from noon to 2 p.m.

Saturday, Dec. 1 
SPEEA Everett

2414 106th St. SW
(about a mile from the Boeing 

Everett factory)
Saturday, Dec. 8 
SPEEA Tukwila

15205 52nd Ave. S.    
(near the I-5/Southcenter exit)

Plan to bring a non-perishable dona-
tion for the Puget Sound Labor Agency’s 
(PSLA) food bank.

Wichita – holiday lights 
and bowling with Santa
Members of the Midwest Membership 
Activities Committee (MAC) are orga-
nizing two popular SPEEA traditions 
which are free to members and their 
immediate families.

Holiday lights tour - Thursday, Dec. 6 

Buses start loading at the SPEEA Wichita 
office at 5:30 p.m., departing promptly 
at 5:45 p.m. The bus will take you to the 
‘highlights’ all over town. The Wichita 
office is at 973 S. Glendale St. (the lower 
level of the Parklane shopping center).

Bowling with Santa – 
Saturday, Dec. 8
From 1:30 to 4:30 p.m., join Santa at the 
Derby Bowl to knock down pins, have 
something to eat and see what gifts Santa 
brought for the kids. Make sure to RSVP, 
so Santa knows who’s been naughty or nice.
RSVP for either/both Wichita events by 
Monday, Dec. 3:  vickim@speea.org  or 
call 682-0262.

Sign up for home email 
at www.speea.org



  
       

 
M I D W E S T  M E E T I N G S   ( A L L T I M E S  C S T )      NORTHWEST MEETINGS (ALL TIMES PST )

This newsletter is approved for 
posting on SPEEA Bulletin Boards

UPCOMING MEETING SCHEDULES
 Week of November 26, 2012
Monday, Nov. 26 4:30 p.m. Facilities Committee
Monday, Nov. 26 5:00 p.m. NW Legislative & Public Aff airs
Tuesday, Nov. 27 5:00 p.m. Women’s Advocacy Committee
Tuesday, Nov. 27 5:00 p.m. Labor Delegates
Wednesday, Nov. 28 4:00 p.m. SPEEA Governing Documents
Wednesday, Nov. 28 5:00 p.m. NW Governing Documents
Thursday, Nov. 29 4:00 p.m. Diversity Committee
  Week of December 3, 2012
Tuesday, Dec. 4 5:00 p.m. Leadership Development & Training
Wednesday, Dec. 5 4:30 p.m. BUNS Committee
Wednesday, Dec. 5 6:00 p.m. ACT Committee
Thursday, Dec. 6 4:00 p.m. Executive Board
  Week of December 10, 2012
Monday, Dec. 10 4:30 p.m. New Hire Committee
Thursday, Dec. 13 TBD Council Meeting

  Week of November 26, 2012
Wednesday, Nov. 28 6:00 p.m. SPEEA Governing Documents
  Week of December 3, 2012
Thursday, Dec. 3 4:30 p.m. MW Membership Activities Committee
Thursday, Dec. 3 6:00 p.m. Executive Board 
  Week of December 10, 2012
Thursday, Dec. 13 11:00 a.m. MW Young Professionals
Thursday, Dec. 13 4:30 p.m. Council Meeting

INTERNATIONAL FEDERATION
OF PROFESSIONAL AND
TECHNICAL ENGINEERS
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Everett Prof Council Rep vacancies 

SPEEA is looking for members inter-
ested in serving as Council Reps in 
the following two Everett districts.

• Council Rep Dianne Osmialowski 
resigned from her Council position in 
District E-9, effective Nov. 21, leaving 
a vacant seat for District E-9 (repre-
senting Profs in the 40-85 building). 

• Council Rep Katherine Eyth is 
resigning her Council position in 
District E-7, effective Nov. 30, leaving 
a vacant seat for District E-7 (repre-
senting Profs in the 40-84 building). 

If you reside in the E-7 or E-9   District, 
meet the minimum one-year SPEEA 

membership qual i f icat ion and are 
interested in serving your co-workers 
as their union rep, please complete and 
return your petition* by noon, Tuesday, 
Dec. 11.   You can deliver the petition to 
the SPEEA Union Hall in Everett or fax 
to: (206) 248-3990.
If you have questions, contact Terry 
Hall at (206) 674-7360 or email: terryh@
speea.org. Once seated, an extensive train-
ing course is provided.
*The 2011-2013 Council Rep petition is 
at www.speea.org - look in the drop-down 
menu for SPEEA Councils, Forms and 
Petitions).

IFPTE’s Paul 
Shearon receives 
labor award

IF P T E  S e c r e t a r y -
Treasurer Paul Shearon 
rece ived the Labor 

Award from the New Jersey 
Labor Advisory Board to 
the United Negro College 
Fund (UNCF) Nov. 18.
“While I am pleased and 

humbled to be chosen to receive this 
award, I am also committed to continu-
ally build upon relationships that promote 
education and labor,” said Shearon, a for-
mer SPEEA member and director of orga-
nizing. “I say ‘thank you’ to the NJ Labor 
Advisory Board for the award and for pro-
moting both of these tenets.”
The UNCF supports about 60,000 stu-
dents a year at 900 colleges across 
the country. Over the six decades since 
its founding, UNCF helped more than 
350,000 students earn degrees at UNCF 
colleges and universities. 
The NJ Labor Advisory Board to UNCF 
hosts the awards brunch as well as other 
activities to help raise money to support 
the mission of UNCF. 

PM close-out 
reminder

With the Performance Management 
‘close-out’ under way, mem-
bers may have questions about 

the process or how to prepare. Contract 
Administrator Steve Spyridis, a former lead 
engineer at Boeing, can hold a lunchtime 
meeting to cover the process and its direct 
link to salaries and retention ratings.
Regarding the close-out, if your manager 
asks you to complete the peer review form, 
contact your Council Rep or SPEEA con-
tract administrator because this is in conflict 
with the PM process outlined in the SPEEA 
contracts. Members have the choice of fill-
ing in the self assessment form – and if they 
decline, this should have no impact.
For a lunchtime meeting in your work-
place, email Spyridis at steves@speea.org
or call (206) 433-0991, x1209.

IFPTE Central States
Shown above at the IFPTE Central States Council 
meeting (back row, from left): Steve Harsch (past V.P. 
Central States) Local 137, Ft Wayne, Ind., Christopher 
Piper Local 92, Cudahy, Wis., Mike Rudolf Local 92, 
Cudahy, Wis., Earl Carter (V.P. Central States) SPEEA 
IFPTE  Local 2001, Wichita, Larry Chojnacki 
(President, Central States) Local 92, Ill and (front 
row, from left): Terry Antisdel, retired IFPTE 81, 
Patricia Sibley Local 153, Chicago Parks Dept, John 
Kannaby Local 777 Private Sector, Army, Chicago, 
Ill., George Gammad, Local 99 Private Sector, Army, 
Chicago, Ill., Donna Lehane SPEEA-IFPTE Local 
2001, Wichita. They met Oct. 27 in Chicago.


