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WTPU contract negotiationsWTPU contract negotiations

Spirit delays response to counterproposal until Sept. 8

WICHITA – On Aug.  25, 
the Wichita Technical and 
Professional Unit (WTPU) 

Negotiation Team presented a full and com-
plete counterproposal to Spirit AeroSystems 
management. Spirit management did not 
ask questions or make any comments before 
leaving to meet in caucus.
After sitting in caucus for six hours, Spirit 
management sent word through the feder-
al mediator that they would not be ready to 
respond to our counterproposal until noon, 
Friday (Aug. 26). The WTPU Negotiation 
Team showed up at noon, and learned Spirit 
management was still not prepared to respond. 
After several discussions through the medi-
ator, Spirit management agreed to return 
at 9 a.m., Thursday, Sept. 8, to present an 
offer to the WTPU.
Additional information about negotia-
tions is available at www.speea.org (see 
Bargaining Units/Negotiations).

SPEEA WTPU survey 
results show deep 
dissatisfaction at Spirit
The recent survey of employees in the 
WTPU reveals a deep dissatisfaction with 
the contract offer presented by Spirit 
AeroSystems. 
Reading the comments submitted by bar-
gaining unit employees, it is clear the dis-
satisfaction is felt by both union members 

and non-members. 

Survey results show:
• While none of the survey answers 

reached the 96.5% rejection of the 
contract vote, several of the specific 
questions showed disapproval rates of 
95%. More than 850 valid responses 
were received with about 71% com-
ing from full union members and 
29% coming from employees in the 
bargaining unit who have not yet 
joined SPEEA. Employee IDs were 
used to verify eligibility. All answers 
and comments are confidential.

• Compensation, salary pool caps, the 
bonus and doubling medical pre-
miums were top reasons employees 
cited for voting against the Spirit 
offer. More than 95% of the respon-
dents also said Spirit’s plans to keep 
contract labor while allowing direct 
employees to face layoff or shorter 
work weeks is not consistent with 
the company’s idea of valuing its 
“team” of employees. 

• Results showed more than 80% 
of employees disagree with Spirit’s 
“compensation philosophy” which 
calls for keeping salaries 3% below 
market and giving employees the 
“opportunity” to reach or slightly 
exceed market by receiving a bonus 
after reaching performance goals.

• Nearly 95% of employees who 

answered the question said it is 
unacceptable for Spirit to cap wage 
increases at 3% for the first years of 
the contract offer.

• Employees were split – 45% yes and 
55% no – on allowing stock options, 
bonus pay or additional 401(k) con-
tributions to secure pay above the 
Spirit salary raise caps.  

• One of the largest response rates 
came from the question that asked 
if employees agreed with Spirit’s 
plan to cut medical costs by dou-
bling employee premiums. An over-
whelming 94.5% said “no.” The 
questions included the explanation 
of how SPEEA presented multiple 
cost-saving proposals during nego-
tiations. Read the health care audit-
ing flier online at www.speea.org 
(Bargaining Units/Negotiations).

• Just one-third of the respondents said 
the Spirit retirement plan was average 
or above. Another one-third (33.8%) 
said the Spirit retirement would not 
provide for them very well in retire-
ment. The final third said they would 
need to work into retirement.

Hundreds of comments submitted by mem-
bers and non-members tell the story of 
employee sentiment. The complete list of 
comments from verified employees who com-
pleted the survey is posted at www.speea.
org (see Bargaining Units/Negotiations). 
Comments are completely anonymous. 

At a meeting Aug. 31 at the SPEEA Wichita office, members discussed outreach regarding the Wichita Technical and Professional Unit (WTPU) contract negotiations. They 
are part of a network called the Communication Action Representatives. 
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Celebrating Hispanic/
Latino heritage 

From Sept. 15 to Oct. 15, the SPEEA 
Diversity Committee highlights 
Hispanic/Latino heritage.

The timeframe reflects the anniversaries of 
independence for eight countries, including 
Mexico. Initially signed into law by Pres. 
Lyndon B. Johnson as a weeklong celebra-
tion, Pres. Ronald Reagan expanded it into 
a month.

Did you know?
• Cesar Chavez founded an organiza-

tion that became the United Farm 
Workers in the 1960s. This group 
started a nationwide boycott in 
1973 that resulted in a first contract 
for California table-grape growers. 
Another boycott led to the passage 
of the California Agricultural Labor 
Relations Act, giving farm workers 
the right to bargain for better wages 

and working condition in California. 
Chavez, 1927–93, was born in Yuma, 
AZ, and was a migrant worker.

• General Elwood ‘Pete’ Quesada 
helped create the Federal Aviation 
Agency. He was administrator of this 
agency from 1958 to 19161. In 1966, 
this agency became the Federal Aviation 
Administration. Quesada was a Lockheed 
executive from 1953-55. In 1957, Pres. 
Dwight D. Eisenhower appointed him 
special adviser for aviation, which led to 
the creation of the agency responsible for 
managing the growing aviation field and 
improving airline safety.

Interested in learning more or getting 
involved? Attend a Diversity Committee 
meeting on the fourth Thursday every 
month at 4 p.m. (Pacific Time) in all 
three SPEEA halls. You can also go to the 
committee’s website at www.speea.org 
(Contact Us/SPEEA Committees).

Review period extended 
for proposed NW bylaws

To ensure sufficient review and 
input, the Northwest Governing 
Documents Committee extend-

ed the review period for the proposed 
Northwest bylaws. The new deadline is 
Friday, Sept. 30. 
The Northwest Council voted to publish 
the regional bylaws for members to review 
and make comments before the Northwest 
Council votes to approve the bylaws. The 
Midwest bylaws are already approved.
The bylaws work in tandem with other 
governing documents by “describing the 
methods of implementing the rights and 

responsibilities” as outlined in the constitu-
tion and SPEEA bylaws.

Where to find the bylaws
• Go to www.speea.org and click 

on Member Tools/Governing 
Documents.

Where to submit 
feedback
• If you have comments or questions, 

send an email to steves@speea.org. 

Boeing appeals SPEEA victory 
in Palmdale case

The struggle to protect contract 
rights for engineering and techni-
cal workers in California continues, 

despite another SPEEA’s victory in a labor 
board ruling. Management at The Boeing 
Company indicated the company plans to 
appeal the ruling.
Last month, Region 31 of the National 
Labor Relations Board (NLRB) ruled to 
dismiss Boeing’s ‘Unit Clarification’ peti-
tion. That ruling came after the national 
NLRB sent Boeing’s appeal back to Region 
31 for further consideration. SPEEA previ-
ously won the initial regional Board decision 

regarding unit clarification in 2006.
Since 2000, Boeing has refused to recognize 
union rights for new hires and transfers at 
Edwards Air Force Base and Palmdale. 
“SPEEA is ready to resolve this through 
arbitration or a meaningful settlement, 
and has been every step of the way,” said 
Rich Plunkett, SPEEA director of strategic 
development, and the contract administra-
tor who has taken the lead role since 2000. 
For details, including a timeline of SPEEA’s 
efforts to enforce the contract, see this 
month’s Spotlite.
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WichitaWichita

UPCOMING 
TRAINING/EVENTS

Puget SoundPuget Sound
(See online calendar for details – remember to RSVP)

Labor Day picnic 
Monday, Sept. 5

Seattle, Lower Woodland Park shelters 1-3, 
from 11 a.m. to 3 p.m.

Hosted by the Martin Luther King County Labor Council

Labor Day 
memorial service*

Labor songwriter Ralph Chaplin (‘Solidarity Forever’ lyrics)

Monday, Sept. 5
Calvary Cemetery, Tacoma, at 10:30 a.m.

End-of-career 
retirement planning
with SPEEA Benefits Director Matt Kempf, CFP®

Wednesday, Sept. 7
SPEEA Everett, from 4:30 to 6:30 p.m.

Wednesday, Sept. 28
SPEEA Tukwila, from 5 to 7 p.m.

Jerry Beckendorf 
Community Service 

Scholarship Bowling 
Tournament*

Sunday, Sept. 18 (Register by Sept. 9)
Pacifi c Lanes, Tacoma, from 1 to 4 p.m.

Solidarity Day at the 
Point Defiance Zoo*

Sunday, Sept. 11 (Free admission)
Point Defi ance Zoo, Tacoma, from 10 a.m. to 5 p.m.

*Hosted by the Pierce County Central Labor Council

Council actions – Aug. 11
Special SPEEA 
Council meeting
At a special meeting of the SPEEA 
Council ,  the Council  Reps in the 
Northwest and Midwest:

 Recognized new Council Reps:

o Stan Chodakauskas – Develop-
mental Center (D-5), Seattle

o Steve Rundus – Everett (E-3)

 Elected nominee for IFPTE VP (to be 
confi rmed by IFPTE Council):  Mike 
Hochberg. Other candidates included: 
Ryan Rule, Brent McFarlane, Tom 

McCarty, Joel Funfar, and Dave Baine. 

 Elected Council of Engineers and Sci-
entists Organizations (CESO) Execu-
tive Council member for SPEEA: Joe 
Newberry by acclamation (no other 
candidates). 

 Voted to pass the following motion:

o M11-028 – Out and Equal Confer-
ence attendance (SPEEA time and 
travel expenses). For: 52, Against: 20.

 NW Council Meeting
 Ombusdman Committee vacancies: 

Re-advertised to fi ll two vacancies.

 Voted on the following motion:
o NW11-029 – Approval of Health 

and Wellness Committee for 2011. 
Vote to refer motion back to the 
committee for review. For: 49, 
Against: 2. Th e motion passed.

SPEEA CR at safety fair in Auburn
Larry Wywadis, an Auburn Council Rep (A-20), is shown above with Julie Hammett , who works in manu-
facturing support equipment services, at the annual safety fair in Auburn Aug. 12. They were at the booth for 
‘manufacturing support,’ which represented several buildings. Wywadis,a quality test specialist in Boeing Research 
and Technology, is a longtime safety monitor for the 17-66 building - Regulated Materials Distribution (RMD). 
“I’m proactive on all aspects of safety,” he said. He also volunteers every year for the safety fair. 

   Executive Board mini-minutes – July 21
     Attendees: Tom McCarty, Jimmie 
Mathis, Ryan Rule, Mike Hochberg, Ron 
Shoemaker, Bill Hartig, Earl Carter 
Council: Joel Funfar, Dave Silkroski, 
Matthew Joyce, Carrie Rule
Guest: Benita Hyder, OPEIU Local 8
Staff: Ray Goforth, Robin Fleming, Steve 
Spyridis, Martin Pascual, Frank Guglielmo, 
Bob Brewer, Matt Kempf, Rich Plunkett, 
Terry Hall
At their regular meeting, the Board:

• Approved SPEEA time for two mem-
bers to attend the September Coalition 
of Labor Union Women (CLUW) 
Convention.

• Approved revising the July 2 approval 

of a membership phone survey to an 
amount not to exceed $14,000.

• Approved SPEEA time for nine 
Northwest SPEEA members to attend 
the Washington State Labor Council 
Convention Aug. 4-6 in Seattle.

• Approved the procurement of 3,500 
Puget Sound Professional contract 
books at a cost not to exceed $12,000.

• Approved supporting an IFPTE Local 
during August and approved airfare, 
expenses and SPEEA time for President 
Tom McCarty.

• Authorized setting a spending limit on 
beverages at SPEEA to $1.25 per indi-
vidual serving.

SPEEA Fall Fest 
for members/families

Saturday, Oct. 15
O.J. Watson Park (Shelter 1), from 2:30 to 5:30 p.m. 

Free food, costume contest for kids, games for all ages

Hosted by the Midwest Membership Activities Committee (MAC)
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   Executive Board mini-minutes – Aug. 4
       Attendees: Tom McCarty, Jimmie Mathis, 
Ryan Rule, Mike Hochberg, Ron Shoemaker, 
Bill Hartig, Earl Carter 
Council: Carrie Rule, Theryl Johnson
Staff:  Ray Goforth, Robin Fleming, Steve 
Spyridis, Martin Pascual, Larry Marrell, 
Bob Brewer
At their regular meeting, the Board: 

• Approved SPEEA time for Lynn 
Burow to attend the September 
Coalition of Labor Union Women 
(CLUW) convention.

• Approved SPEEA time for SPEEA 
Council of Engineers and Scientists 
Organizations (CESO)  representatives 
Brent McFarlane, Ron Shoemaker, 
Joe Newberry and Earl Carter to 
attend the September 2011 CESO 
Council meeting.

• Approved the subscription to an 
external database.

• Recommended the following applica-
tions to the Northwest Council offi-
cers for consideration as 2011-2013 
Labor Council delegates.

o Martin Luther King County Labor 
Council: Rick Hoff man, Brent 
McFarlane, Frank Guglielmo, 
Jessica Bonebright, Keith Neal, 
Stan Sorscher

o Pierce County Central Labor Coun-
cil: Dave Baine, Scot McKenzie

o Snohomish County Labor 
Council: Sandy Hastings, Kurt 
Schuetz, Lynn Burow

o Washington State Labor Council: 
Dave Baine, Frank Guglielmo, 
Joel Funfar, Keith Neal, Judy 
Mogan 

CPI – July 
The U.S. City Average all-items Consumer 
Price Index (CPI) for urban wage earn-
ers and clerical workers (CPI-W) on a 
1982-84=100 base for July is 222.68. On 
a 1967=100 base, the July index is 663.31. 
This is a 0.1% increase from June, and a 
4.1% increase from July 2010. 

Robotics mentors participate 
in Oregon safety fair

At a safety fair at The Boeing 
Company in Portland Aug. 18, high 
school students demonstrated the 

robot they designed and built with help 
from SPEEA members. 
SPEEA members Ejvin Berry, a liaison 
engineer, and Tim Barber, a manufacturing 
engineer, mentor student team 1432, which 
took its robot through its paces with Boeing 
Portland General Manager Perry Moore 
(shown above). 
Jason Marr, an engineer in design for 
manufacturing (DFM), is also a mentor 
to students participating in FIRST (For 
Inspiration and Recognition of Science and 

Technology) competitions. 
“From a mentor perspective, we get to 
work with bright, engaged high school stu-
dents, doing something that teaches the 
skills we need in our workforce in a fun 
and exciting way,” said Marr. “I know that 
kids I’ve worked with will go on to college 
and lead successful lives because of what 
they learned from FIRST Robotics.”
SPEEA supports the FIRST teams through 
grants authorized by the Northwest Council. 
This year, 21 teams applied to SPEEA for 
support. Boeing is also a supporter of 164 
FIRST teams throughout the country. 
 

Committee 
addresses Japan 

travel safety 
concerns 

The SPEEA-IFPTE Local 2001 
Environmental Health and Safety 
Committee recently met with repre-

sentatives of The Boeing Company to learn 
what precautions were taken to ensure the 
safety of employees traveling back and 
forth to Japan and surrounding areas.
Initially, Boeing halted travel entirely for a 
brief period after the earthquake damaged 
nuclear facilities. Since then, the company 
identified a zone around the damaged area 
where travel is highly restricted. Employees 
who do so are fully monitored, briefed, and 
only go on a voluntary basis. 
The briefing with SPEEA focused on 
employees who work or travel in areas out-
side of a 50-mile zone. Company repre-
sentatives explained employees who travel 
to Japan are provided with guidance and 
information to make them aware of the 
measures taken to minimize their risk.  
If you are scheduled to travel to Japan and 
would like more information, check the 
“Japan Emergency” website on the Boeing 
intranet.

SPEEA Environmental 
Health and Safety Focals

• Auburn - William Barrett - 
william.j.barrett@boeing.com

• Bellevue - Richard Ogden - 
richard.c.ogden@boeing.com

• DC - Roger Aisaka - 
roger.m.aisaka@boeing.com

• Everett - Julie Sweeney - 
julie.f.sweeney@boeing.com

• Kent - June Creson - 
june.l.creson@boeing.com

• Renton - Steve Karich - 
stephen.t.karich@boeing.com

• SPEEA Staff Focal - Mark Moshay - 
markm@speea.org

Special E-Board 
mini-minutes – 
Aug. 10 
Attendees: Tom McCarty, Jimmie Mathis, 
Mike Hochberg, Ron Shoemaker 
Excused: Bill Hartig, Earl Carter, Ryan Rule
At this special meeting, the Board:

• Approved purchasing Wingnuts base-
ball tickets to support Wichita nego-
tiations at a cost not to exceed $1,300.
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   Special E-Board mini-minutes – Aug. 12
Attendees: Tom McCarty, Jimmie Mathis, 
Mike Hochberg, Ryan Rule, Ron Shoemaker 
Excused: Bill Hartig, Earl Carter
Council: Joel Funfar 
Staff: Bob Rommel, Stan Sorscher, Bob 

Brewer, Bill Dugovich
At this special meeting, the Board:

• Approved the request from the 
Washington Aerospace Partnership at 
a cost not to exceed $100,000.

E-Board mini-minutes – Aug. 18
       Attendees: Tom McCarty, Jimmie Mathis, 
Ryan Rule, Mike Hochberg, Ron Shoemaker, 
Bill Hartig, Earl Carter
Council: Joel Funfar, Matthew Joyce 
Staff:  Rich Plunkett, Robin Fleming, 
Pauline Tamblyn, Steve Spyridis, Martin 
Pascual, Frank Guglielmo, Bob Rommel, 
Bob Brewer, Stan Sorscher, April Rebollo, 
Terry Hall
At their regular meeting, the Board: 

• Recommended John Repp to the 
NW Council officers for consid-
eration as a labor delegate for the 
Martin Luther King County Labor 
Council for 2011-2013.

• Approved signing the position letter 
on the National Labor Relations Board 
(NLRB) proposed election rule change, 
pending review by Bill Dugovich.

• Approved the purchase of a check 
scanner at a cost not to exceed $1,300.

Council Rep comes up with creative 
way to distribute SPEEA news

Thanks to Renton 
Council Rep Ernie 
White  for  com-

ing up with an innovative 
way to keep members in 
touch with SPEEA. White 
added a link to the SPEEA 
Newsletter to his email sig-
nature line, so everyone who 

gets an email from him now has easy access 
to the SPEEA news.
Thanks also to White and our other 

Council Reps and Area Reps who distrib-
ute daily NewsClips. NewsClips highlight 
stories of interest relating to the aerospace 
industry, SPEEA and the broader labor 
movement. SPEEA gets the stories from 
a service that collects stories from a range 
of media outlets. NewsClips are emailed 
from SPEEA headquarters to CRs who are 
encouraged to forward them to ARs. ARs 
can then send them along to other mem-
bers. NewsClips are also available on the 
SPEEA website, www.speea.org.

NLRB holds 
hearings on 
speeding up 
union elections

The 13 years it took for hospital 
workers at St. Vincent Medical 
Center in Los Angeles to get 

a union are a prime example of why the 
National Labor Relations Board (NLRB) 
wants a new rule that would potentially 
remove frivolous litigation and delays in 
union elections.
At two days of hearings, the NLRB heard 
testimony from workers who shared their 
stories about the intimidation, retaliation 
and unnecessary delays they experienced in 
their efforts to join together for a voice on 
the job.
“Now that we have a union, we’ll be able to 
make sure that experienced caregivers stay 
at our hospital and continue to provide 
for our families,” said St. Vincent worker 
Veronica Tench, who’s now a member of 
SEIU-UHW after her employer used illegal 
delaying tactics to prevent them from orga-
nizing. “But it shouldn’t have taken more 
than a decade for us to be able to vote for 
our union, so I’d like to make sure future 
workers have a more reasonable and fair 
process available to them.”
The NLRB’s proposed rules include allow-
ing petitions and other election documents 
to be filed electronically, and are designed 
to speed up union elections. As of 2008, 
the average time from filing a petition for 
an election to actual voting was 57 days, 
and many elections are delayed far longer 
as employers buy time with legal maneu-
vers and also mount anti-union campaigns.
Other witnesses at the hearings testified 
that free and fair union elections boost the 
economy, improve business and promote 
democracy.

Prof and Tech contract survey online

If you’re in the Prof or Tech bargain-
ing unit, tell us what you think about 
contract issues such as training, travel 

and telecommuting by filling in a survey at 
www.speea.org. 
This is the first of four online surveys 
exploring specific areas of the contracts.

The monthly online 
survey schedule

• September – Employee Relations
• October – Workforce
• November – Benefits
• December – Compensation

The Negotiation Prep Committee develops 

the surveys (including the initial survey last 
month) to help the Negotiation Teams, 
when they are elected in February. 
If you’re in the Prof or Tech bargaining 
unit, please complete the brief online sur-
vey at www.speea.org by Friday, Sept. 30. 
Encourage coworkers to take the survey, too.
This month’s survey came from the 
NPC survey subcommittee on Employee 
Relations. Members include Martin 
Cioffoletti, Joel Funfar, Judy Mogan, and 
Charles Tatel. SPEEA Assistant Executive 
Director Bob Rommel and Contract 
Administrator James Moreau are the staff 
focals for this subcommittee.
See more information about the contract 
surveys in this month’s SPEEA Spotlite.
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M I D W E S T  M E E T I N G S   ( A L L T I M E S  C S T )    NORTHWEST MEETINGS (ALL TIMES PST )

This newsletter is approved for 
posting on SPEEA Bulletin Boards

UPCOMING MEETING SCHEDULES
  Week of September 5, 2011
Tuesday, Sept. 6 4:00 p.m. SPEEA Governing Documents Subcommittee
Tuesday, Sept. 6 5:00 p.m. Leadership Development & Training
Wednesday, Sept. 7 4:30 p.m. ACT Committee
Wednesday, Sept. 7 5:00 p.m. Health & Wellness
Thursday, Sept. 8 5:00 p.m. Council Meeting

  Week of September 12,  2011
Monday Sept. 12 5:00 p.m. New Hire Committee
Tuesday, Sept. 13 4:00 p.m. SPEEA Governing Documents Subcommittee
Tuesday, Sept. 13 4:30 p.m. History Committee
Wednesday, Sept. 14 5:00 p.m. Membership Activities Committee
Thursday, Sept. 15 4:00 p.m. Executive Board Meeting

  Week of September 19, 2011
Monday, Sept. 19 4:00 p.m. SPEEA Legislative & Public Aff airs
Tuesday, Sept. 20 4:00 p.m. SPEEA Governing Documents Subcommittee
Tuesday, Sept. 20 4:30 p.m. Organizational Planning
Tuesday, Sept. 20 4:30 p.m. Tellers
Wednesday, Sept. 21 4:00 p.m. SPEEA Governing Documents
Wednesday, Sept. 21 5:30 p.m. NW Governing Documents

 Week of September 5, 2011
Tuesday, Sept. 6 6:00 p.m. SPEEA Governing Documents Subcommittee
Thursday, Sept. 8 11:00 a.m. Young Professionals
Thursday, Sept. 8 4:00 p.m. Council Meeting

 Week of September 12, 2011
Monday, Sept. 12 5:00 p.m. MW Membership Recruitment
Tuesday, Sept. 13 6:00 p.m. SPEEA Governing Documents Subcommittee
Thursday, Sept. 15 6:00 p.m. Executive Board

 Week of September 19, 2011
Monday, Sept. 19 6:00 p.m. SPEEA Legislative & Public Aff airs
Tuesday, Sept. 20 6:00 p.m. SPEEA Governing Documents Subcommittee
Wednesday, Sept. 21 4:00 p.m. MW Governing Documents
Wednesday, Sept. 21 6:00 p.m. SPEEA Governing Documents

 

Celebrating the importance of Labor Day
The SPEEA and regional Council 

chairs shared their thoughts on Labor 
Day. The bloody history and ongoing 

struggle for workplace rights mark this holi-
day brought to you by the labor movement. 
To learn more about the origins of Labor 
Day, see this month’s SPEEA Spotlite.

Joel Funfar
SPEEA Council chair

We are reminded every year of the struggles 
that labor is still fighting today, whether it 
is Wichita Technical and Professional Unit 
(WTPU) members in contract negotiations in 
Kansas, ILWU Longshore union members in 
Longview, Wash., IFPTE locals 194 & 195 in 
New Jersey, and workers in Wisconsin.
I enjoy the day off to reflect on, remember 

and celebrate all the things I enjoy today 
brought to me by others in the labor move-
ment, and fight to keep [these rights] for 
future workers and bring them to others 
who are not as fortunate.

*****
Dave Silkroski
Northwest Council chair
I think that most Americans only consider 
Labor Day the end of the summer where 
many folks head out for one last three-day 
weekend and have forgotten the origin of 
the day
Labor Day has a rich history centered on 
workers. We should take a minute to remem-
ber those men and women who stood up 
together in the struggle for better wages and 
working conditions.  Special thanks to mem-

bers of United Steel Workers (USW) Local 
1211 Aliquippa, Penn., J&L Steel where I 
worked summers in 1968 and 1969.
It’s ironic to think that the struggle is still 
taking place.  
*****
Debbie Logsdon
Midwest Council chair
A lot of people have given their lives for 
the labor movement. [Labor Day] allows 
us to celebrate what they’ve given and what 
their families have given to make things 
better for all of us.
We honor those who have gone before us 
and their sacrifices and accomplishments. 
Without them, many workers might still be 
locked in warehouses, making a dollar a day.

Boeing layoff 
notices – Aug. 19

On Aug.19, The Boeing Company 
issued 60-day notices of layoff 
(effective Oct. 21) to five  SPEEA-

represented engineers in Washington 
state, and one engineer in Utah. All were 
in Boeing Defense, Space and Security 
Systems (BDS). 
SPEEA will continue to monitor the layoff 
activities and support those who receive 
notices. More layoff information and 
help for those with WARN notices can be 
found at www.speea.org. The next 60-day 
notices of layoff were expected Sept. 16.

Self-made recruiter signs up 
first-time union member
By Debbie Logsdon
SPEEA Midwest Council chair

WICHITA – It was so nice to come 
into work (at Spirit AeroSystems) 
and see SPEEA Area Rep Tim 

Chavez at the gate in the K lot by the Admin 
Building. He had a big self-made sign that 
read “Join SPEEA Today.” When I came up 
to him, I said, “Aren’t you creative.” He said 
he already had a lady sign up.
When I get to my desk, that same lady 

came over and said “Debbie, I wanted to 
tell you I did something today I’ve never 
done in my life ... I joined the union.”
Needless to say I was thrilled. Both Brenda 
(Reiling, a fellow Council officer) and I 
asked her in the past to join, but evidently 
it was the right time when she saw Tim out 
there at the gate this morning. 
Thanks to Tim and members like him!


