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Boeing’s 737 MAX 
decision a long, 
proactive effort

The Boeing Company’s announce-
ment to build the 737 Max at the 
Renton plant culminates months of 

work by labor, government and business to 
ensure the next generation aircraft will be 
built by the most experienced workforce in 
the world at building single aisle commer-
cial aircraft, according to SPEEA leaders.
“This is really good news for employees, 
our communities and Boeing,” said SPEEA 
President Tom McCarty. “It means secure 
jobs continuing far into the future.”
SPEEA, along with the International 
Association of Machinists (IAM) and oth-
ers, co-sponsored an independent study of 
possible locations for the 737 MAX.  That 
study, released Nov. 16, showed Renton 
as the best option with the lowest risk. 
Government and businesses also helped 
fund the study (called Project Pegasus).
“This was a very proactive effort to make 
sure these planes are designed and built 
by the most experienced and productive 
workforce in the world,” McCarty said. 
“That workforce includes the employees 
represented by SPEEA and the IAM in 
Washington, Oregon and Kansas.”

Executive Board and Teller elections

Petitions are due next month for those 
interested in running for SPEEA’s 
highest elected offices – president, 

treasurer and secretary. Those elected in 
March will serve two-year terms on the 
seven-member Executive Board. 
Candidates must be members of SPEEA 
for at least the past two years.
Petitions are also due for the Tellers 
Committees (responsible for overseeing the 
election process). Eligible candidates must 
be members for the past year and cannot 
concurrently serve on the Executive Board, 
Council or Judicial Review Committee.
Details on how to run for the Executive 
Board offices are in an election booklet, 
along with a petition, at www.speea.org. 

You can also look in the December issue of 
Spotlite. The Tellers’ petition is also online at 
www.speea.org.

Application process
 Executive Board – Candidates must 

submit a petition signed by 20 or 
more current members by Jan. 25. 
Th eir platform statement, qualifi ca-
tion statement, and written responses 
to questions are due by Jan. 30.

 Teller Committees – Candidates 
need to submit a petition signed by 
15 or more current members and a 
150-word statement by Jan. 25.

The Wichita Technical and Professional Unit (WTPU) Council Reps (shown above Nov. 29) voted unanimously 
to recommend approving Spirit’s latest contract offer. 

Negotiation team and WTPU 
Council recommend approval

WI C H I TA  –  Me m b e r s  o f 
the Wichita Technical and 
Professional Unit (WTPU) vote 

Dec. 12 on a contract offer from Spirit 
AeroSystems. 
After lifting the offer Nov. 29, the WTPU 
Negotiation Team and Bargaining Unit 
Council Reps unanimously recommended 
members approve the contract offer, which 
was significantly improved from the previ-
ous offer members rejected July 28. 
“The increase in membership we expe-
rienced in the past two months made a 
remarkable difference,” said Bill Hartig, 
chair of the WTPU Negotiation Team. 
Membership went from about 30% to 
52%. “The company listened to their 
employees and made significant improve-
ments to their previous offer.” 

Highlights of the offer
• Signing bonus of $2,000.
• Annual market-based raises 

starting in 2012.
• Participation in the Spirit 

Incentive Plan.
• Increased restrictions on Spirit’s use of 

contract labor. 
While the 9.5-year duration is longer than 
union negotiators wanted, they said tying 
increases to the Salary Information Retrieval 
System (SIRS) data by Mercer, LLC, and 
escalating incentive plan targets assure sala-

ries will remain competitive. 
“Making sure a long-term contract had the 
right protections in place was key to these 
negotiations,” said Bob Brewer, SPEEA 
Midwest director. “It has been a long journey 
and a tremendous amount of work and effort 
has been put in to get to the final result.”
The SPEEA Negotiation Team participated 
in lunchtime meetings to present more 
details and answer questions. The contract 
offer, redlined with changes, is at www.
speea.org, along with a comparison to 
Spirit’s previous offer. 
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Making spirits bright
The Northwest Membership Activities Committee 
(MAC) hosted Santa’s visit to the Puget Sound halls 
for photo opportunities. Shown above are SPEEA 
member Shannon Merold’s children: (left to right) 
Megan, Jake, and Emma Merold. Thanks to all 
involved, including Gene Blackman and Steve 
Spyridis, and Santa’s helpers, too. In Wichita, 
Santa was taking time out of his busy schedule to go 
bowling with members’ families on Dec. 10. Other 
SPEEA holiday cheer included care packages for 
overseas troops and gifts for laid-off members’ chil-
dren in the Northwest and Midwest.

Coding change 
does not affect 
benefits

SPEEA leaders recently met with rep-
resentatives of The Boeing Company 
to discuss a change in coding for 

Flight Training-Airplane (FT-A) pilots. 
The coding change from ‘management-
exempt’ to ‘administratively exempt’ (along 
with other Boeing pilots) removes learning 
requirements specific to managers. 
The new coding does not change any work 
rules, conditions, benefits or privileges. 

SPEEA meeting 
on Wichita 
Boeing’s future

WICHITA - SPEEA held an 
informational meeting Dec. 
1 with representatives of The 

Boeing Company to discuss the recent 
announcement that the future, and pos-
sible closure, of the Wichita plant is being 
evaluated.
While union officials asked questions at 
the meeting, answers from company repre-
sentatives were hard to come by and lacked 
details. 
SPEEA is calling on the company to honor 
its commitment to use the Wichita site for 
the U.S. Air Force KC-767 tanker pro-
gram in the wake of the recent announce-
ment that the future of the site is at risk.
“Boeing consistently said it would bring 
jobs to Wichita if it won the contract,” 
said Ray Goforth, SPEEA executive direc-
tor. “At this time of congressional scrutiny 
of defense budgets, it would be a mistake 
to materially alter the tanker program they 
sold to the customer.
“The engineers in Wichita are the world 
experts at building refueling tankers,” 
Goforth said. “They can get the job done 
and provide the best value to the Air Force 
and the tax payer.”
In September, Wichita engineers agreed to 
a two-year contract extension with Boeing. 
Originally set to expire Dec. 2 of this year, 
the contract locks in terms through Dec. 
2, 2013. 

CR vacancy in 
Spirit WEU

Council Rep Chris Black resigned 
his position in District S-3 effec-
tive Dec. 1, which leaves a vacant 

seat for District S-3 (representing Wichita 
Engineering Unit (WEU) members in 
the 2-270A, 2-278M, 2-280J, 2-297F, 
2-333B and 2-352 buildings at Spirit 
AeroSystems).  
If you reside in the S-3 District, meet the 
minimum one-year SPEEA membership 
qualification and are interested in serving 
your coworkers as their union rep, please 
complete and return your petition* by 
noon, Tuesday, Jan. 10. You can deliver the 
petition to the SPEEA Wichita office or 
fax to: (316) 682-4668. Once seated, an 
extensive training course is provided.
If you have questions, contact Vicki 
McKenna at (316) 682-0262 or email: 
vickim@speea.org.
*The 2011-2013 Council Rep petition can 
be downloaded at www.speea.org (SPEEA 
Councils, Forms and Petitions).

Happy 
Holidays

SPEEA offi  ces close Dec. 
23 through Jan. 2.
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UPCOMING 
TRAINING/EVENTS

Puget SoundPuget Sound

See online calendar for details/RSVP
 where you plan to attend

Sign-up for 
home email 

www.speea.org

ECAPR & the Seven 
Standards of Just Cause*

Monday, Dec. 12

SPEEA Tukwila, from 5 to 6:30 p.m.

*Approved for Council Rep training requirement

Pension and retirement 
with SPEEA Benefits Director Matt Kempf, CFP®

Wednesday, Dec. 21

SPEEA Tukwila, from 5 to 7 p.m.

Boeing retirement 
process overview

Monday, Jan. 9

SPEEA Everett, 4:30 to 6:30 p.m.

Tuesday, Jan. 31

SPEEA Tukwila, 4:30 to 6:30 p.m.

SPEEA 101
Monday, Jan. 23

SPEEA Tukwila, 5 to 7 p.m.

Wednesday, Jan. 25

SPEEA Everett, 4:30 to 6:30 p.m.

Online survey seeks input 
on compensation issues

This month’s online survey focuses on 
compensation issues in the SPEEA 
contracts, such as guaranteed vs. selec-

tive wage pools, overtime and off-hour travel. 
If you’re in the Northwest Prof or Tech bar-
gaining units at The Boeing Company, please 
take a few minutes to tell the Negotiation 
Prep Committee (NPC) your priorities 
regarding compensation issues. 

The online survey is available at www.
speea.org through Tuesday, Jan. 3.
This is the final online survey related to 
core contract issues planned for now by the 
NPC, which will present the results to the 
Negotiation Teams when elected in February. 
The Northwest Prof and Tech contracts 
expire Oct. 6, 2012.

Prof and Tech contractsProf and Tech contracts

Boeing layoff 
notices 

On Nov. 18, The Boeing Company 
issued 60-day notices of layoff 
(effective Jan. 20) to 10 SPEEA-

represented engineers. Two are in the 
Northwest and eight are in the Wichita 
Engineering Unit (WEU).
SPEEA will continue to monitor the layoff 
activities and support those who receive 
notices. More layoff information and 
help for those with WARN notices can be 
found at www.speea.org. The next 60-day 
notices of layoff were expected Dec. 16.

Standing up for fair trade
Several SPEEA activists stood up for living-wage jobs at a free-trade protest, Nov. 21, outside the Westin Hotel, 
Seattle, where congressional leaders were in a panel discussion on next steps in free trade agreements. SPEEA is 
a member of the Washington Fair Trade Coalition participating in the protest to draw attention to the negative 
impact of the recently passed free trade agreements. Those agreements export even more U.S. jobs, support sweat 
shops overseas and allow the murder of trade unionists standing up for worker rights.

SPEEA welcomes new 
legislative director 

SPEEA’s new legislative director, 
Chelsea Orvella, started Nov. 21, at 
SPEEA’s headquarters in Tukwila. 

Orvella transferred from the Washington State 
Labor Council (WSLC), where her focus was 
on helping dislocated (laid-off) workers access 
benefits such as training assistance, through 
the Trade Adjustment Assistance Act and 
Workforce Investment Act. 
Before going to the WSLC in 2008, 
Orvella spent 10 years working for U.S. 
Rep. Adam Smith (D-9th District, 
Washington state). She worked in his 
Washington, D.C., office on his re-election 
campaign, and in his regional offices, she 
served as a labor liaison. 
Her work with Rep. Smith included fact-
finding and outreach to unions on key 
issues, such as pensions, health care, the 
Employee Free Choice Act and outsourc-
ing, as well as the Trade Act (which Rep. 
Smith worked to expand through reautho-

rization language).
While working for Rep. Smith, Orvella 
worked closely with SPEEA mem-
bers and legislative staff, including Stan 
Sorscher and Kristin Farr, former legis-
lative director. She recalls when SPEEA 
and WashTech, an alliance of technical 
workers, joined forces with Rep. Smith 
and U.S. Rep. Jay Inslee to convince the 
Government Accounting Office (GAO) to 
conduct a national study on offshore out-
sourcing. “It was an eye opener,” Orvella 
said. “Now I recognize how little we track 
outsourcing on a national level.”
Orvella, who grew up in a third-generation 
longshore family, lives in Tacoma with her 
husband, John, a member of Operating 
Engineers Local 612, and their two chil-
dren. Find out how her family roots shaped 
her passion for labor activism in an upcom-
ing issue of Spotlite.
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     M I D W E S T  M E E T I N G S   ( A L L T I M E S  C S T )    NORTHWEST MEETINGS (ALL TIMES PST )

This newsletter is approved for 
posting on SPEEA Bulletin Boards

UPCOMING MEETING SCHEDULES
 Week of December 12,  2011
Monday, Dec. 12 5:00 p.m. New Hire Committee

Tuesday, Dec. 13 4:00 p.m. SPEEA Governing Documents Subcommittee

Tuesday, Dec. 13 4:30 p.m. History Club

Wednesday, Dec. 14 5:00 p.m. Membership Activities Committee

Thursday, Dec. 15 4:00 p.m. Executive Board

  Week of December 19, 2011
Monday, Dec. 19 3:30 p.m. SPEEA Legislative & Public Aff airs

Tuesday, Dec. 20 4:00 p.m. SPEEA Governing Documents Subcommittee

Tuesday, Dec. 20 4:30 p.m. Organizational Planning

Tuesday, Dec. 20 4:30 p.m. Tellers Committee

Wednesday, Dec. 21 4:00 p.m. SPEEA Governing Documents

Wednesday, Dec. 21 5:30 p.m. NW Governing Documents

  Week of January 3, 2012
Tuesday, Jan. 3 4:00 p.m. SPEEA Governing Documents Subcommittee

Tuesday, Jan. 3 4:00 p.m. Council Offi  cers Meeting

Tuesday, Jan. 3 5:00 p.m. Leadership Development & Training

Wednesday, Jan. 4 4:30 p.m. ACT Committee

Thursday, Jan. 5 4:00 p.m. Executive Board

 Week of December. 12, 2011
Monday, Dec. 12 11:00 a.m. MW Membership Recruitment

Tuesday, Dec. 13 6:00 p.m. SPEEA Governing Documents Subcommittee

Thursday, Dec. 15 4:30 p.m. MW Legislative & Public Aff airs

Thursday, Dec. 15 6:00 p.m. Executive Board

  Week of December 19, 2011
Monday, Dec. 19 5:30 p.m. SPEEA Legislative & Public Aff airs

Tuesday, Dec. 20 6:00 p.m. SPEEA Governing Documents Subcommittee

Wednesday, Dec. 21 4:00 p.m. MW Governing Documents

Wednesday, Dec. 21 6:00 p.m. SPEEA Governing Documents

  Week of January 3, 2012
Thursday, Jan. 5 6:00 p.m. Executive Board

Thursday, Jan. 5 4:30 p.m. MW Membership Activities Committee

Thursday, Jan. 5 6:00 p.m. Executive Board

Tis the season to look at unions 
‘way back in the day’
By Ross K Rieder, president
Pacific NW Labor History Association

December brings us the Winter 
Solstice and the time given to 
commemoration of the birthday of 

the most famous carpenter of all time, Jesus 
of Nazareth. It stands to reason that he was 
a union member. 
When King David, and son, Solomon, 
wanted to build a temple, the skills neces-
sary for such a project were not available 
among the agricultural workers and herders 
of their society. David petitioned his friend, 
Hiram, king of Tyre, to send Phoenician 
craftsmen to do the work. 
Phoenicians, an offshoot of the Semites, 
were a manufacturing, commercial, seafar-
ing nation.

The Old Testament describes Phoenician 
craftsmen as “skilled and cunning in…
stone and timber” and good at solving all 
sorts of technical problems. They brought 
their craft organization with them. They 
taught many Israelites their crafts and 
probably took them into membership of 
their craft unions. 
The unions were interested in developing 
solidarity, acknowledging the dignity of 
work and the individual worker, and in cre-
ating a loving society. They also had what 
they called a “common table” where the 
worker/members would dine regularly from 
provisions purchased cooperatively — like 
the “common table” of Jesus and his dis-
ciples.
Early Christian communities found the 
unions to be more open to the philosophy 

being developed. Sometimes, because of 
potential persecution, the unions hid the 
small communities in their temples.
When the new faith communities were 
developing, they adopted some of union 
practices. For example, the unions took 
Sunday off. The new faith communities 
wanted to be different from both the Jewish 
and citizen traditions, so they adopted the 
same day as their weekly day off. 
At the union common tables, a deacon was 
the person who served the food and saw 
to the comfort of the union diners. In the 
church of my youth, my dad was a deacon 
and helped to serve the communion (wafers 
of unleavened bread). Most unions initiated 
members by baptism, a practice adopted by 
the young Christian communities.
‘Tis the season to remember labor’s roots run deep. 

SPEEA all-member 
meeting in Irving
With the announcement Nov. 10 of BAE System’s 
pending closure of its Irving facility, SPEEA held an 
all-member meeting (shown here) to discuss issues and 
review the contract benefits such as severance pay and 
medical benefits. BAE plans to close the facility next 
year. Details are in the December Spotlite.


