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SPEEA elections

Overwhelming 
support for 

organizing motion

With a focus on the future and 
the strength of the union, 
SPEEA Council overwhelm-

ingly showed support for organizing more 
defense and aerospace engineers, technical 
workers and scientists.
“Approval of this motion allows us to 
look to the future and bring in other 
aerospace employees to protect their 
wages, benefits and working condi-
tions,” said Cynthia Cole, SPEEA pres-
ident.
Before the meeting, a total of 78 Council 
Reps endorsed the motion calling for 
improvements in SPEEA’s organizing 
policy regarding the way non-represented 
workers can form a new SPEEA bargaining 
unit by making the process more efficient 
and less costly.
Council voting took place by written bal-
lot on Dec. 10. Passing with 94% approv-
al, the actual tally was 101 to approve, 
and 6 against. 
The motion was also supported by elected 
officials of the International Federation 
of Professional and Technical Engineers 
(IFPTE). 
The introduction to the motion reads:

THE SPEEA COUNCIL is commit-
ted to organizing new bargaining 
units to enhance the bargaining 
power of the SPEEA membership 
with our existing employers while 
simultaneously and judiciously ex-
tending a union voice and union 
wages, benefi ts and working con-
ditions to other members of the de-
fense, aerospace and aerospace-
related engineering, technical and 
scientifi c community.

The approved motion now goes to 
the SPEEA Governing Documents 
Committee for incorporation into exist-
ing SPEEA Policy. This does not change 
the SPEEA Constitution.

Nominations due 
for Executive 

Board positions

Candidates who want to run for 
president, treasurer or secretary 
need to get their nomination peti-

tions signed and submitted to SPEEA 
between Jan. 13 and 27. 
A voters’ guide with candidate statements 
and ballots will be printed and mailed to 
members by Feb. 24.
For  more information, including a peti-
tion form and candidate questions, go to 
www.speea.org.

Seeking candidates 
for Teller committees

Go behind the scenes of SPEEA by 
running for a seat on the Tellers 
Committee, which oversees the 

election process and vote counts. 
Seven SPEEA members serve on the 
Northwest Tellers committee and five serve 
on the Midwest Tellers committee for two-
year terms. All seats are open for election 
this spring.
Petitions are due between Jan. 13 and 27. 
Details, including a petition form, are 
available at www.speea.org.  

Boeing withdraws proposed retroactive 
implementation, but questions remain

The Boeing Company provided 
SPEEA some clarity regarding 
how proposed cuts to the Learning 

Together Program (LTP) will impact repre-
sented employees in a meeting Jan. 6. 
The four-hour session resulted in SPEEA 
securing several improvements to the 
company’s original proposals. One key 
improvement is elimination of most of the 
retroactive elements, meaning represent-
ed employees will not need to repay any 
money for classes already taken or started.
However, company representatives were 
unable to answer many questions, includ-
ing the date cuts will be implemented and 
how employees appeal decisions.  Moreover, 
many onerous aspects of the cuts remain on 
the table.  Boeing has also not yet fulfilled 

SPEEA information requests needed to fully 
understand the impact of these cuts. A third 
session of “effects bargaining” is scheduled 
for Monday, Jan. 11.
Among the details resulting from the Jan. 
6 meeting:
• Cuts take effect on the date of imple-

mentation (company won’t say when 
this will be).

• If a class was approved and starts before 
the date of implementation, Boeing will 
meet its obligation to pay tuition, fees and 
books. However, if a class was approved 
but starts after the date of implementa-
tion, the company reserves the right to 
retroactively rescind the approval.

Continued on page 2
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EVERETT, Wash. – When the 
787 Dreamliner first lifted off the 
ground at 10:27 a.m., Dec. 15, 

workers saw firsthand the value of their 
experience and their expertise.
“This represents a triumph of the skilled 
engineers, technical workers and machin-
ists who work at Boeing and Spirit 
AeroSystems,” said Ray Goforth, execu-
tive director of SPEEA, in a press release. 
“Seeing the 787 take flight is a moment of 

Boeing purchase 
in S.C. shows 
vulnerability of 
outsourcing

SEATTLE - The announcement to 
purchase another major supplier of 
the 787 Dreamliner emphasizes the 

risks involved in The Boeing Company’s 
decision to outsource complex and cut-
ting-edge technology.
“Boeing thought the global supply chain 
would help spread cost and risk, but 
instead it made them more vulnerable,” 
said Ray Goforth, executive director of 
SPEEA. “They needed to buy Global 
Aeronautica because it’s too important to 
fail, just like their decision to buy Vought.” 
Just before the winter break, Boeing 
announced it was taking full control of 
Global Aeronautica, the midfuselage plant 
in North Charleston, S.C., by buying out its 
Italian supplier Alenia. In July, Boeing took 
over the Vought facility manufacturing the 
aft fuselage of the 787 at North Charleston. 
“Rather than saving money, Boeing’s 
become the re-insurer of its supply chain 
and has in fact had to buy outright or loan 
money to different suppliers to keep its out-
sourcing model from failing,” Goforth said. 

Boeing layoff 
notices - Dec. 18
On Dec. 18, The Boeing Company 
issued 60-day notice of layoff (effec-
tive Feb. 19) to a total of 21 SPEEA-
represented employees. All were in 
Integrated Defense Systems (IDS).

Bargaining Unit IDS
Tech 3

Prof 12

Wichita Engineering Unit (WEU) 6

Total 21

SPEEA will continue to monitor the 
layoff activities and support those who 
receive notices. More layoff informa-
tion, including count of notices by job 
code and help for those with WARN 
notices, can be found at www.speea.
org. The next 60-day notices of layoff 
are expected Jan. 15. 

Correction
In the Nov. 20 layoffs, three 
represented employees in the 
Wichita Engineering Unit 
(WEU) at Boeing received 
60-day notices of layoff.

Congratulations to Boeing workers 
for 787 first-flight success

great pride for everyone who played a part.”
Experienced workers deserve the credit 
for conceiving, designing, engineering and 
manufacturing the world’s first fully com-
posite commercial aircraft.
“First flight is a testament to the skill, hard 
work and diligence Boeing employees put 
in to get this airplane ready to fly,” said 
SPEEA President Cynthia Cole. “Boeing 
returned to engineering, and that’s what 
made today possible and successful.”

• The company will not seek reimburse-
ment for classes completed or started 
before cuts are implemented.

• Classes that do not start until after imple-
mentation are subject to the new rules.

• Classes not on the “strategic list” will 
not be funded if they start after the day 
of implementation.

• Boeing agreed to reimburse employees 
for drop fees and loss on book returns. 

• Provision 3.1(h) of LTP revision L 
imposes an unnecessary and confusing 
gag order on participants.

The company did not address the ethical 
and legal issues surrounding the cuts and 
implementation for SPEEA-represented 
employees. There is also no clear appeal 
process for employees to challenge a man-
agement decision not to fund or reimburse 
an employee for education.

Boeing withdraws proposed retroactive 
implementation, but questions remain Continued from page 1
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Martin Luther King Jr. - a champion 
for workers’ rights as civil rights

By Becky Arnold
SPEEA Council Rep

Few would deny 
Martin Luther 
King Jr.’s tre-

mendous contribu-
tions to the civil rights 
movement, but King 
recognized the bond 
between civil and labor 

rights and worked closely with unions to 
win rights for all working people:
“Our needs are identical with labor’s needs: 
Decent wages, fair working conditions, liv-
able housing, old-age security, health and 
welfare measures, conditions in which fami-
lies can grow, have education for their chil-
dren, and respect in the community.”
King saw labor unions as a critical vehi-
cle for the economic growth and voice of 
America’s working people.  
King was assassinated on April 4, 1968 in 
Memphis. He was there in support of sani-
tary workers of AFSCME Local 1733, who 
were on strike demanding higher wages and 
better treatment. His murder spurred the 
resolution of the strike, and the AFSCME 
workers were given the fair contract they 
sought during the 65-day walkout. This 
victory led to union recognition for workers 
throughout the United States.
Labor unions recognize the significance of 
King’s work and the importance of honor-

ing him with a national holiday.  Since the 
holiday’s inception, unions have worked to 
include this day as a paid holiday in their 
contracts. 
In 2008, the SPEEA Prof and Tech nego-
tiating teams attempted to include Martin 
Luther King Jr. Day as an additional paid 
holiday in the 2008-2012 contract. That 
year Boeing donated $1 million to the 
Martin Luther King Jr. National Memorial 
Project Foundation to build a lasting 
memorial to Dr. King on the National 
Mall in Washington, D.C.  Boeing also 
developed a national ad campaign to com-
memorate the holiday. This incongruity 
should not be overlooked, and is analogous 
to Boeing’s public commitment to educa-
tion, while slashing the Learning Together 
Program for its employees.
Many SPEEA members join other union 
members and volunteers in honoring 
Martin Luther King Jr. Day by reserving 
a vacation day to participate in MLK Day 
activities, including the annual march and 
rally in Seattle and Everett. These events 
help us remember King’s call to public ser-
vice, and to continue his work by fighting 
for workers’ rights, living wages, dignity 
and social justice.  

SPEEA offices closed 
Jan. 18 for MLK Day

(RSVP: Seattle (206) 433-0991 
and Everett (425) 355-2883 )

Boeing retirement office 
process overview

(All sessions are from 4:30 to 6:30 p.m.)

SPEEA Everett
Wednesday, Jan. 13

SPEEA Seattle
Wednesday, Feb. 10

College financial aid 
workshop

SPEEA Seattle 
5 p.m., Tuesday, Jan. 19

SPEEA Everett 
4:30 p.m., Wednesday, Jan. 20

Performance 
Management - Define 

SPEEA Seattle 
5 p.m., Tuesday, Jan. 26 

SPEEA Everett
4:30 p.m., Wednesday, Jan.  27 

Council Rep training - EEO 
& Security (investigatory) 

Interviews

SPEEA Everett
4:30 p.m., Thursday, Jan 28 

CPI – November

The U.S. City Average all-items 
Consumer Price Index (CPI) for 
urban wage earners and clerical 

workers (CPI-W) on a 1982-84=100 base 
for November is 212 (on a 1967=100 base, 
the November index is 631.5). This is a 
0.2% increase from October. This is a 2.3% 
increase compared to November 2008. 

College financial aid workshop

In light of Boeing’s cuts to the Learning 
Together Program (LTP), Rebecca 
Wonderly, a specialist in college fund-

ing, will present information about options 
such as low-interest loans and grants. 
Wonderly works at Seattle University, but 
will talk in general about options that 
apply at most universities and colleges. 
Please RSVP at the location where you 
plan to attend.

SPEEA Seattle 
5 p.m.,  Tuesday, Jan. 19

RSVP: (206) 433-0991

SPEEA Everett 
4:30 p.m., Wednesday, Jan. 20 

 RSVP: (425) 355-2883

   Executive Board mini-minutes - Dec. 3
       Attendees: Cynthia Cole, Jimmie Mathis, Ryan Rule, Walt Ditlefsen, Larry Marrell, 
Bill Hartig, Earl Carter 
Council: Roger Pullman, Joel Funfar, Mike Hochberg 
Staff:  Ray Goforth, Robin Fleming, Bob Rommel, Martin Pascual
At their regular meeting, the Executive Board:
• Approved a revision of the SPEEA Executive Board Policy and Procedure manual.
• Approved SPEEA time, airfare, lodging and expenses for the SPEEA president to at-

tend the Spirit WEU contract signing.
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Northwest Council 
actions - Dec. 10

At their regular meeting, the Northwest 
Council:
• Recognized new Council Representa-

tives: David Burgess (D-20) and Rod 
Siders (E-23)

• Passed the following motions: 

o NW09-044 Support for the League of 
Women Voters. It is moved that THE 
NORTHWEST COUNCIL budget be 
updated to include a line item for $1500 
annually to support the Seattle Chapter 
of the League of Women Voters for the 
purpose of listing SPEEA as a sponsor 
on the League’s “Th ey Support You” 
pamphlet.  Th is motion passed. For: 63; 
Against: 23, Abstentions: 2.

o NW09-045 Northwest Council bud-
get. It is moved that THE NORTH-
WEST COUNCIL approve the 
proposed 2010 – 2011 Northwest 
Council Budget and submit the pro-
posed budget to the SPEEA Executive 
Board for consideration and incorpo-
ration into the SPEEA Budget.   Th is 
motion passed. For: 78; Against: 4.

Santa visits hospital for 
Wichita member’s son

WICHITA - SPEEA member Nick 
Brown wanted his son, Riley, to 
see Santa at the SPEEA holiday 

bowling party Dec. 12, but told Santa’s 
helpers his son would instead be in the 
hospital recovering from surgery. When 
Santa heard the news, he made a special 
trip. Here’s what happened next, in Brown’s 
own words.
I told my son earlier that day that Santa 
might be stopping by to see him. He told me 
that he knows Santa is really busy right know 
so it might be one of his helpers dressed up 
like Santa. I told him we would just have 
to see.  When Santa and Mrs. Claus came 
into the room, he became very quiet and 
alert. The Clauses visited with him and even 
brought him and his brother some presents.  
I don't know if they knew how excited he was 
to see them, but when they left he was going 

ninety to nothing. They made his day. He was 
telling everyone that he got to see Santa, and 
that Santa even knew his name. After they 
left, he leaned over and said, “Dad I don't 
think that was his helper, he was the real 
Santa.”
I don’t know how to say thank you enough, 
but thank you, thank you, thank you.  You 
made both of our days better, and that is not 
an easy thing to do coming right off a surgery. 
Special thanks to SPEEA Council Rep 
Mark Gayer and his wife, Candy, who 
made sure Santa knew where to go after the 
SPEEA bowling party. And thanks to the 
members and staff who helped Santa make 
special appearances in the Puget Sound for 
free photos with members’ children and/
or pets. Both the Northwest and Midwest 
Membership Activities Committees coor-
dinated with the North Pole for the visits.

  Week of January 11, 2010
Monday, Jan. 11 4:00 p.m. New Hire Committee
Wednesday, Jan. 13 5:00 p.m. Membership Activities Committee
Thursday, Jan. 14 3:00 p.m. Council Meeting

  Week of January 18, 2010
Monday, Jan. 18 3:00 p.m. SPEEA Legislative & Public Aff airs
Tuesday, Jan. 19 4:30 p.m. Organizational Planning
Wednesday, Jan. 20 5:00 p.m. SPEEA & NW Governing Documents
Wednesday, Jan. 20 5:30 p.m. Tellers Committee
Thursday, Jan. 21 4:00 p.m. Executive Board

  Week of January 25, 2010
Monday, Jan. 25 5:00 p.m. Facilities Committee

  Week of January 11, 2010
Thursday, Jan. 14 5:00 p.m. Council Meeting

  Week of January 18, 2010
Wednesday, Jan. 20 4:00 p.m. MW Governing Documents
Thursday, Jan. 21 4:30 p.m. MW Legislative & Public Aff airs

  Week of January 25, 2010
Wednesday, Jan. 27 4:30 p.m. MW Membership Activities Committee

Join now to save on 
Museum of Flight

Join the Museum of Flight in Seattle 
and lock in current rates for life. 
The rates go up in February. Sign 

up for payroll deduction through Boeing 
Total Access and receive an additional 
discount. 


