
McCarty talks with US Treasury Secretary 
SPEEA-IFPTE Local 2001 President Tom McCarty, left, was part of a panel discussion at the Renton 
Boeing plant May 18 with U.S. Treasury Secretary Tim Geithner, center, and International Association of 
Machinists (IAM) District 751 Legislative Director Larry Brown. During the round table talk, McCarty 
said increasing exports helps U.S. workers only when it creates good jobs in the U.S. The aerospace engineer, 
with a 31-year career at Boeing, also encouraged Geithner to look at more ways to encourage young people 
to pursue technical careers. McCarty said Geithner was genuinely interested in the issues facing aerospace 
employees. (Photo courtesy of The Boeing Company.)
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Boeing extends lease in Renton
SPEEA Executive Director Ray Goforth, left, talks with Renton City Council member Randy Corman, 
center, and Renton Mayor Denis Law after the official signing of an agreement to extend Boeing’s lease for 
Renton Municipal Airport through 2030. Corman was a SPEEA member who joined the 40-day strike of 
2000. He remains an associate member. The agreement includes two additional 10-year options to extend.

Learning Together Program

Arbitration under 
way, discussions 
continue

SEATTLE - As part of a three-pronged 
approach to reduce the impact of cuts 
to the Learning Together Program 

(LTP), an arbitrator has been selected and 
a hearing is being scheduled for a griev-
ance filed by SPEEA-IFPTE Local 2001.   
SPEEA’s grievance charges LTP is a con-
tractual right that can’t be changed with-
out negotiations.
In the second prong involving effects bar-
gaining, SPEEA leaders and staff continue 
to negotiate with representatives from The 
Boeing Company, including a May 26 
session.  To date, these negotiations have 
yielded significant process improvements 
that will benefit members in the future but 

Continued on page 4

IT workers now 
in WTPU after 
outsourcing

WICHITA - In an ironic twist, out-
sourcing opened the door for sev-
eral Information Technology (IT) 

employees to receive wage increases, overtime 
and benefit savings under the SPEEA Wichita 
Technical and Professional Unit (WTPU) 
contract. About 40 moved over on May 21.
“We already have new members as a result,” 
said Debbie Logsdon, who works in IT 
and is the SPEEA Midwest Council chair. 
“They’re excited about having a contract.”
When Spirit moved much of its IT func-
tions to outside vendors, the 60 IT workers’ 
confidential status that prevented union 
representation no longer applied. SPEEA 
sought to extend contract coverage, and the 
National Labor Relations Board agreed.
When Spirit outsourced 135 IT employ-
ees in WTPU last fall and spring, SPEEA 
worked with the company to ensure job 
transfers, 401(k) benefits and Earned Time 
Off (ETO) pay at the pre-outsourcing salary 
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Boeing layoff 
notices - May 21

On May 21, The Boeing Company 
issued 60-day notice of lay-
off (effective July 23) to eight 

SPEEA-represented employees.

Bargaining Unit BDS

Prof 3

Tech 2

WEU 3

Total 8

SPEEA will continue to monitor the layoff 
activities and support those who receive 
notices. More layoff information, includ-
ing count of notices by job code and help 
for those with WARN notices, can be 
found at www.speea.org. The next 60-day 
notices of layoff are June 18.

Employee Community Fund 

Building on a 
proud tradition 

of support

The awareness campaign for the 
Employee Community Fund (ECF) 
at The Boeing Company runs June 

1-15. The fund collects contributions for 
the charities of your choice and awards 
grants through a pooled general fund to 
local nonprofits and United Ways.
If you’re one of countless SPEEA mem-
bers who already give, you’re part of a 
proud heritage of union support since the 
effort began in 1951.
Jim Coperhaven Jr.,  chair of the 
Executive Committee of SPEEA at the 
time ECF started, noted the value of an 
‘all-in-one’ charity fund. “It will eliminate 
the bothersome repeated solicitations we 
have had in the past,” he said. 
Please consider helping fellow members 
through the SPEEA Cares fund, oper-
ated by the Puget Sound Labor Agency 
(PSLA). SPEEA Cares offers emergency 
assistance for household bills such as utili-
ties, and other ways to bridge the gap in 
tough times. You can also designate PSLA, 
which operates a food bank in Seattle and 
supports a food bank in Everett, as well as 
building wheelchair ramps and providing 
other services to help union members and 
others facing hard times.
See the June Spotlite for more details.

IT workers now in WTPU 
after outsourcing

Continued from page 1
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  New bottom line 
for food drive

SPEEA surpassed both goals in 
its food drive this year - with 
3,337 pounds of food donated 

and $2,964 contributed to the Puget 
Sound Labor Agency (PSLA). This 
year’s goal was 2,500 pounds and 
$2,500.  
Some members went right to the 
source - dropping off an additional 
429 pounds of food and $556 dona-
tions at PSLA. The updated total 
came in after the last newsletter was 
printed. 

Hunger 
NEVER STOPS

levels and helped those with medical issues 
who couldn’t move to the job Spirit offered.

Benefits of SPEEA contract
• Health care coverage - the newly 

represented employees benefi t from 
lower co-pays, deductibles and pre-
miums compared to non-represented 
employees whose costs are not locked 
in by contract guarantees.

• Salary minimum increases - SPEEA-
represented WTPU employees receive 
a guaranteed minimum of $750 from a 
3.5% wage increase pool. At this time, 
there is no salary exercise planned for 
non-represented employees this year.

• Compensation for overtime - All 
WTPU-represented employees receive 
pay for all overtime.

SPEEA hosted an orientation session May 26 
to help newly represented employees become 
familiar with their contractual rights and ben-
efits. If you have a question about SPEEA, 
contact your Council Rep, or call the SPEEA 
Wichita office at (316) 682-0262.
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Crash course in labor movement 

Before Steve Spyridis 
went to a six-week 
labor training ear-

lier this year, he knew a lot 
about SPEEA, but little 
about other unions. 
“I’m an engineer by trade, it’s 
what I know,” said Spyridis, 

a former SPEEA member who joined SPEEA 
staff. “This was a good education of what the 
labor movement is.” 
SPEEA sent Spyridis, a contract admin-
istrator, to the Harvard Trade Union 
Program (HTUP) in Cambridge, Mass.  
During the 40-hour week of classes, speak-
ers talked about the challenges unions face 
in the global economy, and how far workers 
have come in gaining rights through history.
He met Noam Chomsky, author and 
activist, as well as Marshall Ganz, who 
worked with Cesar Chavez on the grape 
workers’ 300-mile march to the California 
state capitol, Sacramento, in 1966.
“The biggest thrill was meeting people 
who are entrenched in the labor move-
ment,” he said. “We were the last class to 
see Howard Zinn (historian, playwright 
and activist who died Jan. 27). To meet 

someone so involved is a big deal.”
Networking played almost as big a role in 
his education, he said. A classmate made 
an impression talking about how his union 
of police officers approaches politicians in 
Texas. “They don’t care about which party,” 
Spyridis said. “They ask ‘are you here for 
our rights?’ These are our issues - if you’re 
not with us, then get out of our way’.”
With a bleak message about the economy and 
job growth, the program’s instructors empha-
sized the need to increase membership.
“What I learned - we need to organize or 
die,” he said. “Status quo is not going to 
work. It’s not about control or power, it’s 
about funneling voices together as one.”
While gaining a better understanding of 
bigger-picture issues facing unions such 
as workplace rights, immigration and the 
economy, he also developed a passion for 
labor history.
“I thought history would be boring. But 
then I took classes with James Green, a 
great storyteller (and author).  It gives me 
a better perspective of where we’ve gone. 
You have to know where you were to know 
where you’re going.”

   Executive Board mini-minutes - May 6
Attendees: Tom McCarty, Jimmie Mathis, 
Walt Ditlefsen, Larry Marrell, Ryan Rule, 
Bill Hartig, Earl Carter 
Council: Roger Pullman, Mike Hochberg, 
Joel Funfar, Carrie Rule, Brenda Reiling, 
Rebekah Arnold
Staff:  Ray Goforth, Robin Fleming, Rich 
Plunkett, Stan Sorscher, Maria Nelson, 
Pauline Tamblyn
At their regular meeting, the Board:
• Approved travel for SPEEA President 

Tom McCarty to participate in the 
Midwest Activists Retreat.

• Approved an ongoing use of the 
Midwest SPEEA office by Toastmasters 
every Tuesday from 5 to 6 p.m. (up 
to one year) to launch a Spirit 
Toastmasters® Chapter. Further, the 
Board waived SPEEA E-Board Policy 
and Procedure section 5.1(H) requiring 
the facility to be scheduled at least one 
month in advance.  

• Recommended Gordon Yip to the 
NW Council officers for confirmation 
as a technical adviser to the Renton 
Technical College.

• Authorized purchasing 2,000 pencils 
with the SPEEA logo.

• Authorized waiving the requirement of 

Executive Board Policy and Procedure 
2.7 to purchase 500 reusable grocery 
bags with the SPEEA logo.

• Approved SPEEA time and travel 
expenses for two members (one from 
each region) to participate in the 
AFL/CIO ‘Next Up Young Workers 
Summit,’ June 10-13.

• Notified the Midwest Council officers 
of the Executive Board’s intent to accept 
Boeing’s offer to remove co-pays on 
generic drugs under PPK.

• Approved Phillip Dine, author and 
journalist, as the keynote speaker at 
the SPEEA Leadership Conference 
in June.

• Approved a SPEEA History Project 
with the purpose of preserving mem-
orabilia as well as oral and written 
history.

Boeing retirement 
process overview

Wednesday, June 16 
SPEEA Seattle at 4:30 p.m.

Wednesday, July 14 
SPEEA Everett at 4:30 p.m.

Whitewater rafting
Saturday, June 19, and/or Sunday, 

June 20 (see article below for details). 

SPEEA 101 for 
newer members

Monday, June 21
SPEEA Seattle, from 5 to 6:30 p.m.

Thursday, June 24 
SPEEA Everett, from 4:30 to 6 p.m.

Wichita
WTPU-Spirit negotiation 

team orientation 
Orientation sessions are at the 

SPEEA office, 973 South Glendale.
Monday, June 14, 5-6:30 p.m.

Monday, June 21, 5-6:30 p.m.

Juneteenth parade
Saturday, June 19

Volunteer to help pass out candy! Email 
SPEEA Council Rep Carolyn Summers 
at carolyn.j.summers@spiritaero.com.

Wingnuts baseball 
and tailgate party

Saturday, July 10

Free barbecue and discount tickets to 
the baseball game for members and 
their families. 

SPEEA/BEWET whitewater rafting 
SPEEA Membership Activities Committee 
(MAC) teams up with BEWET, a Boeing 
employees’ whitewater recreation club, 
for a trip down the Wenatchee River on 
Saturday, June 19, and again on Sunday, 
June 20. You could choose one or both 
days for rafting Class III rapids. 

SPEEA member Randy Daly is one of the 
BEWET guides leading the trip. The club 
also provides equipment and a camping spot 
on Icicle Creek (near Leavenworth, Wash.). 
To sign up, go to www.bewet.org or email 
Daly at randall.n.daly@boeing.com. 
Deadline to register: Friday, June 11.
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Northwest Council actions - May 13
At their regular meeting, the Northwest 
Council:

• Recognized new Council Rep Steve 
Rundus (E-17).

• Voted to pass the following motions:
o NW10-011 – Support WA State Cit-

ies’ Ordinance for Paid Sick Leave.  
o NW10-012 – Extension of Training 

Requirements. 
o NW10-013 – Opposition to I-1082; 

Privatize WA State Industrial Insurance.  
o NW10-014 – Support UFCW 

Local 21 & 81, Teamsters Local 38 
in Negotiations with Grocery Stores. 
Passed as amended to increase the 
amount of support to $5,000.

o NW10-015 – Support for UAW 
Local #148 Strike Against Boeing. 
Passed as amended to increase the 
amount to $10,000. 

o NW10-016 – Pacifi c NW Labor 

History Association (PNLHA) 
conference attendance. 

Apply for WTPU Negotiation Team 

WICHITA - Care what’s in your 
contract? Apply for the Wichita 
Technical & Professional Unit 

(WTPU) negotiation team. 

Deadline: June 30
In the upcoming months, the five-member 
team will develop a contract proposal cov-
ering about 2,300 in the WTPU.
The SPEEA team receives extensive train-
ing and works with staff to identify and 

prioritize changes based on surveys, case 
histories and market analysis. 

 Recommended qualifications

• Regular member for the past three 
years and active for at least two years. 

• Must attend one of the orientation 
sessions.

• Must fi ll out an application form 
available at www.speea.org.

Negotiation Team orientation 
(pick one session)

Orientation sessions will be held at the 
SPEEA office, 973 South Glendale. For 
details, call (316) 682-0262.

• Monday, June 14, 5-6:30 p.m.
• Monday, June 21, 5-6:30 p.m.

 Week of May 31, 2010
Tuesday, June 1 4:00 p.m. SPEEA Governing Documents Sub Committee
Tuesday, June 1 5:00 p.m. Leadership Development & Training
Wednesday, June 2 5:00 p.m. Health & Wellness
Thursday, June 3 4:00 p.m. Executive Board 
Thursday, June 3 5:00 p.m. SPEEA Legislative & Public Aff airs

 Week of June 7, 2010
Monday, June 7 4:30 p.m. ACT Meeting
Tuesday, June 8 4:00 p.m. SPEEA Governing Documents Sub Committee
Wednesday, June 9 5:00 p.m. Membership Activities Committee

 Week of June 14, 2010
Monday, June 14 4:00 p.m. New Hire Committee
Tuesday, June 15 4:00 p.m. SPEEA Governing Documents Sub Committee
Tuesday, June 15 4:30 p.m. Organizational Planning
Tuesday, June 15 5:30 p.m. Tellers Committee
Wednesday, June 16 4:00 p.m. SPEEA & NW Governing Documents
Thursday, June 17 4:00 p.m. Executive Board

 Week of May 31, 2010
Thursday, June 3 11:00 a.m. Young Professionals

 Week of June 7, 2010
Monday, June 7 5:00 p.m. MW Membership Recruitment Committee

 

 Week of June 14, 2010
Wednesday, June 16 4:00 p.m. MW Governing Documents

Opening for 
contract 

administrator 

SPEEA-IFPTE Local 2001 is hiring a 
contract administrator (CA). 
Laura Anderson, who has been a 

SPEEA CA for the past 10-plus years, recent-
ly accepted a job at Ed Wells Partnership.
CAs provide information and interpret 
contracts, educate, train, and advocate for 
employees at grievances, discipline hear-
ings, arbitrations, appeals, security clear-
ances and interviews. 
This is a full-time, union-represented posi-
tion based in Seattle, and brings competi-
tive salary, benefits and retirement. 
To apply, mail your resume and cover let-
ter by Wednesday, June 30, to: 

Robin Fleming 
SPEEA – IFPTE Local 2001

15205 52nd Ave. S.
Seattle, WA 98188

Or you can fax to (206) 248-3990.

have not resulted in any significant mitiga-
tion of the harm already experienced by 
SPEEA members. Negotiations continue.
In the third prong, SPEEA filed an Unfair 
Labor Practice (ULP) charge against Boeing 
for circumventing the contract by requiring 
employees to agree to changes before access-
ing  personal education information. The 
National Labor Relations Board (NLRB) 
recently deferred ruling on this charge until 
after the arbitrator rules on the grievance.
More than 3,300 SPEEA members were 
impacted by the LTP cuts Jan. 13. Cuts 
were implemented Oct. 12 for non-union 
employees. 

Arbitration under way, 
discussions continue
Continued from page 1


