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Banquet pays respect to activists

SEATTLE - The 30 activists hon-
ored at the Northwest Recognition 
Banquet were in good company 

because they were joined by almost 200 
fellow activists and their guests.
And in true solidarity, they recognized a 
good cause, and collectively bid almost 
$3,000 on silent auction items to benefit 
the SPEEA Holiday Outreach Fund for 
laid-off members’ families.
The theme of the evening was about 
respect - hard-fought and won in the strike 
of 2000 and the successful organizing 
campaign for the Wichita Technical and 

Professional Unit, also marking its 10th
anniversary this year.
Everyone in the room was an honored 
guest, recognized for their part in making 
SPEEA a stronger union.
Northwest Council Chair Roger Pullman
was the master of ceremonies, and guest 
speakers were Paul Shearon, IFPTE secretary 
treasurer (former SPEEA activist who became 
SPEEA’s organizing director), and former 
astronaut Bonnie Dunbar, Ph.D., who is the 
CEO of the Museum of Flight, Seattle. 
For details of the event and more photos, 
see the April Spotlite.

SPEEA meets with members to 
address concerns 

RENTON - At meetings with those 
affected by The Boeing Company’s 
plan to move Core Engineering 

from Renton to Everett, members voiced 
their concerns and gave ideas.
“The members were very articulate about 
their needs,” said Dean Tudor, SPEEA 
contract administrator for Renton and staff 
focal for the move. “In addition to trans-
portation options and adequate facilities, 
they need to hear a credible explanation 
for why this is happening.”
Tom McCarty ,  SPEEA pres ident , 
addressed the groups that met in four sep-
arate lunchtime sessions March 31 and 
April 1. “We’d like to work with you to 
make the move easier.” 
In addition, Ray Goforth, SPEEA executive 

director, also addressed the member meet-
ings in Renton. “We’re trying to figure out 
the impact it has on you. The company 
has a representative here. This appears to 
be a good faith effort to mitigate the dam-
age as much as possible.”
Renton Council Representatives Bill Eames, 
Joel Funfar (SPEEA Council chair), Rick 
Hoffman, John Klym and Ernie White 
attended the meetings along with Walt 
Ditlefsen, SPEEA Northwest vice president. 
Although the transition plan is not complete, 
Tudor said Boeing officials committed to at 
least 60-days notice for those affected, and 
they will be notified by their supervisor.
SPEEA and Boeing are in talks to develop 

Renton move

Congratulations to the award recipients at the Northwest Recognition Banquet. Shown above are some of the 
‘Outstanding’ and ‘New’ activists who were honored March 20.

SPEEA continues 
to challenge the 
cuts in funding

SPEEA continues to pursue a three-
pronged approach to stop or reduce the 
impact of cuts to the Learning Together 

Program (LTP) at The Boeing Company.
On March 30, SPEEA leaders met with 
company officials to review SPEEA’s pro-
posed changes. SPEEA had presented eight 
specific changes. Boeing responded with 
eight rejections. Moreover, Boeing did not 
have any alternative language or propos-
als that they could agree to. The meeting 
ended with the company agreeing to for-
mulate and bring to SPEEA changes that 
it was willing to make. No date for this 
meeting has been established.
Meanwhile, SPEEA continues to pursue 
recourse through the grievance process and 
an Unfair Labor Practice (ULP) charge filed 
with the National Labor Relations Board 
(NLRB). The NLRB is scheduled to start 
interviews on the charge filed Feb. 12, after 
Boeing unlawfully circumvented SPEEA 
contracts and required employees to agree to 
unilateral program changes before allowing 
access to personal education information.
Among the items SPEEA seeks from the 
grievance and ULP are:
• Continuing funding for enrolled 

employees for the duration of the exist-
ing collective bargaining agreements.

• Reinstating of stock awards for employees 
completing degrees before July 1, 2010.

•  Grandfathering for all employees cur-
rently enrolled in law programs.

• Limiting the amounts employees can be 
required to repay the company if they 
leave the company prior to 24 months 
after graduating.

• Formally recognizing employees can 
have a union representative present at 
any meeting where the company could 
ask for repayment. 

More than 3,300 SPEEA members were 
impacted by the LTP cuts implemented by 
Boeing. 

Learning Together Program

Continued on page 4
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Council Rep 
vacancy - Everett

Council Rep Richard Mahoney 
resigned his council position, effec-
tive March 11, in District E-17 

which leaves a vacant seat for District E-17 
(representing Profs in the 40-88 building 
floors 3 & 4 and building 47-173).  
Mahoney moved into District E-23 and 
filled the vacant Council Rep position in 
E-23.
If you reside in the E-17 District, meet the 
minimum one-year SPEEA membership 
qualification and are interested in serving 
your co-workers as their union rep, please 
complete and return your petition* by 
noon, Tuesday, April 5.  You can deliver 
the petition to the SPEEA Union Hall in 
Everett or fax to (206) 248-3990.
Once seated, an extensive training course 
is provided.
If you have questions, contact Terry Hall 
at (206) 433-0995, x130 or email: ter-
ryh@speea.org. 
*The 2009-2011 Council Rep petition can 
be downloaded for printing at www.speea.
org. (Click on “Forms and Petitions” tab 
and then click on the link in the table on 
the right.)

BOEING 
layoff notices  

March 19

On March 19 ,  The  Boe ing 
Company issued 60-day notice 
of layoff (effective May 21) to 51 

SPEEA-represented employees. 

Bargaining Unit BDS

Prof 29

Tech 5

WEU 17

Total 51

SPEEA will continue to monitor the 
layoff activities and support those who 
receive notices. More layoff informa-
tion, including count of notices by job 
code and help for those with WARN 
notices, can be found at www.speea.org. 
The next 60-day notices of layoff were 
expected April 16.

CPI – February

The U.S. City Average all-items 
Consumer Price Index (CPI) 
for urban wage earners and 

clerical workers (CPI-W) on a 1982-
84=100 base for February is 212.5 
(on a 1967=100 base, the February 
index is 633.1). This is a 0.0% 
change from January. This is a 2.8% 
increase compared to February 2009. 

SPEEA summer 
legal intern

SPEEA is accepting applications for a 
summer legal internship. Applicants 
should be college students studying 

for a law degree. This full-time, paid, 
10-week position is based at SPEEA 
headquarters in Tukwila. Work includes 
legal and other labor-related research and 
work.
To apply, send a resume and cover letter 
expressing interest in legal and labor work 
to: Legal Internship, SPEEA-IFPTE Local 
2001, 15205 52nd Avenue S., Tukwila, 
WA 98188.

Donations adding up for food drive

Buy extra cans of food at the grocery 
store and donate to the Hunger Never 
Stops SPEEA Food Drive before April 

30. The SPEEA offices in Everett and Seattle 
have more than 1,000 pounds of food in 
addition to cash donations.
Let’s continue making a positive contribu-
tion to the Puget Sound Labor Agency 
(PSLA) Food Bank by increasing dona-
tions and encouraging others to give to the 
food drive.
Suggested items include canned foods, oat-
meal, baby formula, whole grains and simi-
lar items. Drop them off at the collection 
boxes near you or the SPEEA Seattle or 
Everett office. If you’d like to donate cash or 

check (payable to PSLA), ask your Council 
Rep who has specially marked envelopes.
PSLA applied this year for a matching 
grant from the Feinstein Foundation 
which will be donating $1 million to anti-
hunger agencies nationwide. PSLA will 
seek a donation based on the total amount 
contributed to their food banks, including 
SPEEA’s campaign.
Even a small amount makes a big differ-
ence to families in need. Spread the word 
and help SPEEA exceed this year’s goal of 
$2,500 and 2,500 pounds.



Puget Sound
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UPCOMING 
EVENTS 

2010 
salary charts 

Online at www.speea.org 
by mid April.

Drug and 
Alcohol PRO-388

The Boeing Company provides us with the annual 
number of incidences regarding drug and alcohol 
issues. This workshop will look at resources avail-
able to help.

Tuesday, April 13, 
SPEEA Seattle at 5 p.m.

Wednesday, April 21, 
SPEEA Everett at 4:30 p.m.

Boeing retirement 
process overview

A specialist from the Boeing Retirement office 
reviews the process for retiring.

Wednesday, April 14, 
SPEEA Everett at 4:30 p.m.

Overview of the 
performance 

management process
Learn more about the process and tools, including 
the define, interim and closeout, and how to make 
these tools work for you. 

Thursday, April 29, 
SPEEA Everett at 4:30 p.m.

WICHITA
Introduction to 
Toastmasters 

Learn more about the club that helps make public 
speaking fun and informative. A demonstration 
meeting will be held at the Wichita SPEEA office 
for all who are interested. Non-members wel-
come, too. 

Tuesday, April 13, 
SPEEA Wichita, 5-6 p.m.

For details, go to: http://newwichitaclub.info 
or email Toastmaster and SPEEA member Rhonda 
Green: Rhonda.green@spiritaero.com. Cheryl 
Beasley, SPEEA member, is co-hosting this meet-
ing.

SPEEA Family Day 
at the Zoo

Discount tickets are available to all SPEEA-
represented employees at The Boeing 
Company and Spirit AeroSystems. Random 
drawing for door prizes, too.

Saturday, May 1 
(check in between 8:30 a.m. and 3:30 p.m. 

at the SPEEA table)

Discount tickets: $4 for adults and 
$2.50 for children (ages 3-11)

Get your discount tickets at the SPEEA 
Wichita office! Call (316) 682-0262 or email 
vickim@speea.org if you have questions.

New Council Rep for Irving

   Executive Board 
mini-minutes - 

March 18
       Attendees: Cynthia Cole, Jimmie Mathis, 
Walt Ditlefsen, Larry Marrell, Ryan Rule, 
Bill Hartig, Earl Carter 
Council: Roger Pullman, Joel Funfar, 
Debbie Logsdon, Mike Hochberg
Guests: Keith Neal, Tom McCarty
Staff:  Ray Goforth, Robin Fleming, Bob 
Rommel, Pauline Tamblyn, Rich Plunkett

At their regular meeting, 
the Executive Board:

• Approved sending Earl Carter to Irving 
to encourage members to run for the 
soon-to-be vacant Council Rep seat.

• Approved advertising for a legal 
intern position at the Tukwila office.

• Appointed Cynthia Cole to remain 
on the Learning Together Program 
effects-bargaining team.

• Approved the revisions to the 
Executive Board Policy and Procedure 
manual (dated March 18, 2010).

• Approved SPEEA time for the five 
SPEEA delegates and representa-
tives to attend the April Council of 
Engineers and Scientists Organization 
(CESO) meeting. They are: Earl 
Carter, Joe Newberry, Cynthia Cole, 
Larry Marrell and Jimmie Mathis.

• Approved creating an organizing 
reserve fund and approved transfer of 
$500,000 into the reserve fund.

• Approved the use of the Wichita Hall 
for Toastmasters April 13.

• Authorized communications regard-
ing Sound Alliance’s energy retrofit 
project in the Puget Sound.

Congratulations to Council 
Rep David Whitley, who 
was elected at the all-member 

meeting March 24 at BAE Systems 
in Irving, Texas. He replaces Redge 
Thompson, who accepted voluntary 
layoff from BAE as of April 2.
SPEEA presented Thompson with an 
award for his many years of service to 
SPEEA and the district. 
“Redge was a mainstay for Irving,” 
noted BJ Moore, SPEEA Wichita 
contract administrator. “Members 
could always count on his knowledge 
and history of the SPEEA contracts.”
Moore also noted Thompson’s efforts 
to help - particularly during the down-
sizing due to outsourcing. Employment 
at BAE in Irving has dropped from over 

1,200 workers. About 125 will remain.
“The members really wanted to thank him 
for all of his work,” Moore said. “He will 
be missed.”

At an all-member meeting in Irving, Texas, members thanked 
Redge Thompson (left) for his years of service as a SPEEA 
Council Rep and elected David Whitley to take his place.



   
  Week of April 5, 2010

Tuesday, April 6 4:00 p.m. SPEEA Governing Documents Sub Committee

Tuesday, April 6 5:00 p.m. Leadership Development & Training

Wednesday, April 7 4:30 p.m. ACT Committee

Wednesday, April 7 5:00 p.m. Health & Wellness

Thursday, April 8 5:00 p.m. Council Meeting

  Week of April 12, 2010

Monday, April 12 4:00 p.m. New Hire Committee

Tuesday, April 13 4:00 p.m. SPEEA Governing Documents Sub Committee

Wednesday, April 14 5:00 p.m. Membership Activities Committee

  Week of April 19, 2010

Monday, April 19 3:00 p.m. SPEEA Legislative & Public Aff airs

Tuesday, April 20 4:00 p.m. SPEEA Governing Documents Sub Committee

Tuesday, April 20 4:00 p.m. Organizational Planning

Tuesday, April 20 5:30 p.m. Tellers Committee

Wednesday, April 21 4:00 p.m. SPEEA & NW Governing Documents

 
  Week of April 5, 2010

Monday, April 5 5:00 p.m. MW Membership Recruitment Committee

Thursday, April 8 11 a.m. Young Professionals

Thursday, April 8 4:00 p.m. Council Meeting

  Week of April 12, 2010

Thursday, April 15 4:30 p.m. MW Legislative & Public Aff airs

  Week of April 19, 2010

Wednesday, April 21 4:00 p.m. MW Governing Documents

Week of April 5 2010

M I D W E S T  M E E T I N G S   ( A L L T I M E S  C S T )
   

W k f A il 5 2010

NORTHWEST MEETINGS (ALL TIMES PST )

This newsletter is approved for 
posting on SPEEA Bulletin Boards

UPCOMING MEETING SCHEDULES
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Nominate 
SPEEA volunteer 

of the year 

It’s that time again, when SPEEA 
seeks nominations for the annual 
Stephen Pezzini Helping Other 

People Excel (HOPE) award. 
You can nominate any SPEEA member 
who is both a volunteer in the com-
munity and the union in some way (not 
necessarily in an elected position). They 
can be from any of the SPEEA bargain-
ing units in any state.
Send an e-mail with the person’s name 
and why you are nominating him or 
her (specific examples help) to terryh@
speea.org by Friday, April 30. 

About the award:
The award honors former Everett 
Council Rep Steve Pezzini. As an advo-
cate in the workplace for union issues 
and a strong supporter of his commu-
nity, Pezzini exemplified the principles 
of the HOPE award. He died of cancer 
in 1995 at the age of 36.

Two rotational job opportunities 
to lead major projects 

The Ed Wells Partnership (EWP) 
has two job openings for SPEEA-
represented employees interested in 

a unique opportunity for career growth. 
One position is located in Renton and the 
other is in Everett. 
Deadline for resumes: Monday, April 19. 
The successful  applicants will have the 
ability to lead major projects in support of 
EWP for SPEEA-represented employees. 
EWP is a joint SPEEA/Boeing initiative 
offering professional development, tech-
nical training, career development and 
coaching as well as conference grants to 
SPEEA-represented employees.

The candidates will retain  their  current job 
classification, but will be assigned to EWP. 
This is a 12-to-24 month temporary/rota-
tional position. Applicants must get approv-
al in advance to return to their home organi-
zation when the assignment ends.
Skills and qualifications, along with other 
details, are at the EWP website: http://
edwells.web.boeing.com.
Submit resume, including manager endorse-
ment, to: maria.b.nelson@boeing.com 
(EXT) or alana.y.pedersen@boeing.com. 
If you have questions, please contact 
Maria Nelson at (425) 965-4316 or Alana 
Pedersen at (425) 965-4328.

a process for handling specific/extreme cases 
such as medical issues, as well as tackling 
broader questions around virtual office and 
hoteling (working at another location at The 
Boeing Company), Tudor said. 

Ed Wells Partnership Pezzini H.O.P.E. award

Company officials expect between 600 and 
800 employees in the SPEEA Prof and 
Tech units may be affected. 
If you have ideas, questions or comments 
regarding the move, send an e-mail to 
SPEEA at 2010move@speea.org. 

SPEEA meets with members to address concerns 
Continued from page 1

Success Story

Team effort removes double jeopardy

When in doubt, ask. That’s the 
lesson learned by Council Rep 
Mark Schuetz who questioned 

an item on his group’s performance man-
agement business goals and objectives.
The question was about labor charging prac-
tices. It is already a basic requirement that 
could result in discipline. Schuetz questioned 
whether having it on the performance man-
agement was like double jeopardy - with the 
potential of being disciplined twice. 
Schuetz talked to his contract administra-
tor, Laura Anderson. She shared the issue 
with Mark Moshay, SPEEA Everett con-
tract administrator who is SPEEA focal for 

the Joint Workforce Committee. Moshay 
contacted representatives at the company, 
and the matter was resolved within a week.
This is just one of many examples of the 
important role our Council Reps play in 
being the “eyes and ears” for SPEEA.


