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Learning together programLearning together program

SPEEA’s grievance charges get hearing

More than 3,300 members affect-
ed by The Boeing Company’s 
cuts to the Learning Together 

Program (LTP) await the outcome of griev-
ance charges scheduled for an arbitration 
hearing Nov. 18-19.
The grievance filed by SPEEA-IFPTE 
Local 2001 asserts the unilateral cuts to 
LTP violated the collective bargaining 
agreements.

“Boeing induced employees to undertake 
education programs and then cut off funding 
without warning,” said Ray Goforth, SPEEA 
executive director. “Our expectation is that 
Boeing will honor the promises that it made.”
SPEEA staff, working with Executive 
Board leaders and legal counsel, filed 
the grievance as part of a three-pronged 
approach. The SPEEA team also negotiated 
process improvements to offset the cuts 

and filed an Unfair Labor Practice (ULP) 
charge, which is pending the arbitration. 
The arbitrator’s decision is expected in mid 
to late January. 
Boeing implemented the LTP cuts for non-
union employees Oct. 12, 2009. SPEEA 
delayed the implementation for its mem-
bers until Jan. 13, and then pursued legal 
recourse. 

The process 
to organize 
with SPEEA

The SPEEA-IFPTE Local 2001 
Council passed a motion commit-
ting to organizing new units to 

enhance the bargaining power of the mem-
bership. In compliance with the SPEEA 
Governing Documents, the following pro-
cess must occur for organizing new bar-
gaining units with existing employers: 

Summary
• Th e employee group contacts SPEEA 

about joining the union.

• An internal assessment is done by 
staff , the Organizational Planning 
Committee, and the Executive Board. 
Th ere must be a community of inter-
est between the proposed new mem-
bers and the existing membership.

• SPEEA Council assesses the ability of 
the proposed new members to enhance 
bargaining power and/or strategic le-
verage of the existing membership. 

• SPEEA Council votes on whether to 
bring the employee group into the 
union (a majority vote is required). 

• Th e last step is fi ling for a union elec-
tion with the National Labor Relations 
Board. A simple majority of employ-
ees voting for SPEEA is required for 
them to become union represented. 

Manufacturing pilots are latest 
group looking to join SPEEA

Members  o f  the  A i rp l ane 
Manufacturing Pilots Association 
(AMPA) recently voted to begin 

discussions with SPEEA – IFPTE Local 
2001 with the goal to become our union’s 
newest bargaining unit at The Boeing 
Company.
Following that vote, the SPEEA Council 
held a special meeting Thursday to vote 
on authorizing an organizing campaign 
to bring the 30-member, independent 
union, into SPEEA. The council also 
voted to authorize an organizing cam-
paign for Field Service Representatives 

(FSR) at Boeing who work in the United 
States. Results of both votes are posted on 
the SPEEA website at: www.speea.org. 
“We’re proud the pilots and the FSRs 
are considering joining our union,” said 
SPEEA President Tom McCarty. “They 
widen our reach.”
The FSRs are collecting authorization 
cards for a National Labor Relations 
Board (NLRB) representation election. 
As an existing union with a collective bar-
gaining agreement in place, AMPA’s con-
tract would transfer to fall within SPEEA.

Airplane Manufacturing Pilots Association (AMPA) President David Whitacre, left, talks about becoming 
part of SPEEA with, from left, SPEEA President Tom McCarty, AMPA Vice President Jon Sites and AMPA 
Board Member Greg Laxton.
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SPEEA hosts 
holiday events

You better watch out for Santa coming 
to SPEEA events in December. The 
Membership Activities Committees in 

the Northwest and Midwest organized holi-
day events for members and their families.

Free photo opp with 
Santa in Puget Sound
Dread the lines at the malls to have photos 
taken with Santa? Drop by the SPEEA halls 
between 11 a.m. and 3 p.m., Saturday, Dec. 
4. Families and/or pets welcome. Santa’s 
helpers will take photos for you, but you are 
welcome to bring your own camera.
Please bring a non-perishable donation 
for the Puget Sound Labor Agency’s food 
banks.
SPEEA Seattle, 15205 52nd Ave. S. 
SPEEA Everett, 2414 106th St. SW

Wichita bowling 
with Santa
For free bowling with Santa, members are 
invited to bring their immediate fami-
lies to the Derby Bowl from 4 to 7 p.m., 
Saturday, Dec. 11. SPEEA provides the 
refreshments and free bowling, along with 
surprises for the children. Remember 
to RSVP (email vickim@speea.org) so 
Santa’s helpers can be prepared. 

Holiday lights bus tour
Back by popular demand, SPEEA hosts a 
bus tour of the holiday lights in Wichita. 
All you have to do is show up no later than 
5:45 p.m., Friday, Dec. 3, at the Wichita 
office and climb aboard for a stress-free 
tour. This is free for members and their 
immediate families. RSVP (vickim@
speea.org) by Wednesday, Dec. 1.

Veterans Day parade in Wichita 
For the fifth year in a row, SPEEA was a proud sponsor of the Wichita Veterans Day Parade Nov. 6. The Young 
Professionals Committee organized SPEEA’s parade float entry (above), which paid tribute to the Honor Flight 
program benefiting World War II veterans. (Photo by SPEEA member Vic Daniels.)

Temporary 
medical saves 
money for member

Freddy Hagens is grateful he saved 
hundreds of dollars with the SPEEA 
Temporary Medical Plan on his 

medical bill after a visit to the emergency 
room. About two weeks into his new job 
at The Boeing Company, a medical emer-
gency required him to be in the hospital 
for two days. 
He had  COBRA medical coverage  but to 
minimize out of pocket expenses, he opted 
for the SPEEA Zenith plan as a second-
ary insurer for the first month of hire. 
This free comprehensive medical package 
is offered by SPEEA to new members and 
their dependents until the employer’s cov-
erage is effective. 
Hagens had no out-of-pocket expenses and 
sent a thank you letter stating that “this is 
a great benefit for new/re hires during their 
first month.” 
While Hagens appreciates the added insur-
ance, he also values the union negotiating 
on members’ behalf during the collective 
bargaining process. He notices benefits 
taken away at other companies within the 
aerospace industry and is grateful that 
SPEEA is working to maintain good wages 
and benefits for the members.

About SPEEA 
Temporary Medical
For new hires at Boeing and BAE Systems, 
company coverage begins on the first day of 
the month following their employment. For 
Triumph Composite Systems, employer medi-
cal coverage is not effective until 90 days after 
starting work. For Spirit employees, company 
coverage begins on the hire date. 

SPEEA SuccessSPEEA Success



WichitaWichita
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Puget SoundPuget Sound
(See online calendar for details – remember to RSVP)

SPEEA/BoeingSPEEA/Boeing

SPEEA retirement seminar
Tuesday, Nov. 23

SPEEA Seattle, from 5 to 6:30 p.m.

Tuesday, Nov. 30
SPEEA Everett, from 4:30 to 6 p.m.

SPEEA Benefits Director Matt Kempf, a certified 
financial planner, goes over retirement planning.

*Robert’s Rules 
of Order Part II

Wednesday, Dec. 8
SPEEA Everett, from 4:30 to 6 p.m.

Monday, Dec. 13
SPEEA Seattle, from 5 to 6:30 p.m.

*Approved for Council Rep training

Free photo opportunity 
with Santa

Saturday, Dec. 4, 

drop by from 11 a.m. to 3 p.m.

SPEEA Everett and SPEEA Seattle

Members’ families and pets are welcome. Please bring 
a non-perishable food item for the food bank.

Sponsored by the NW Membership Activities Committee

Save the date
SPEEA discount hockey tickets for the hottest games of 
the season - Everett Silvertips vs. Seattle Thunderbirds 
on Jan. 14 and 28. See online calendar for details.

Sponsored by the NW Membership Activities Committee

*Holiday lights bus tour
Friday, Dec. 3

Bus leaves the SPEEA Wichita office at 5:45 p.m.

For members and their immediate families. Seating is 
limited. RSVP by Dec. 1. Call (316) 682-0262 or email 
vickim@speea.org.

*Bowling with Santa
Saturday, Dec. 11, from 4 to 7 p.m.

Derby Bowl

For members and their immediate families. Free bowl-
ing, refreshments, and gifts for the kids. RSVP required. 

*Sponsored by the Midwest Membership 
Activities Committee

Openings on joint comp committee

SPEEA has three openings on the Joint 
Compensation Committee for the 
Prof and Tech contracts. This com-

mittee continues discussions of SPEEA 
issues related to compensation during the 
interval between contract negotiations. 
Meetings are typically held monthly dur-
ing work hours at the SPEEA offices. 
Applicants should have approval from 
management before applying.
If you’re interested in running for future 

negotiation teams, this is an excellent 
opportunity to gain experience and to learn 
more about the SPEEA-Boeing contracts.
To apply, e-mail Robin Fleming at rob-
inf@speea.org and include your work 
phone number and why you are interested. 
Deadline to apply: Dec. 23.
For questions about the committee, con-
tact Steve T. Spyridis, compensation staff 
focal, at steves@speea.org. 

Robert’s Rules of Order Part I
A total of about 30 members took part in the first round of Robert’s 
Rules of Order training with guest speaker Paul McClintock, a pro-
fessional registered parliamentarian. He was at SPEEA Seattle (shown 
above) Nov. 8 and repeated the class in Everett, Nov. 10. He will be 
back for Part II on Dec. 8 and 13. See the online calendar for details. 

AMPA pilots ferry airplanes between 
Boeing plants, deliver new airplanes to 
customers and instruct customers’ pilots. 
They are often the last Boeing employee a 
customer sees before taking delivery of a 
new airplane. 
Pilots have talked to SPEEA officials informal-
ly off and on during the past few years. The 
group’s intent to join SPEEA took on new 
importance during the past year as Boeing 
embarked upon a scheme to outsource cus-
tomer pilot training.  Boeing laid off 10 of the 
union-represented pilots in 2009.
“They laid off our guys and hired contrac-

tors,” said David Whitacre, AMPA presi-
dent. “It’s time we become part of a larger, 
more powerful, organization.”
“At every level of The Boeing Company, 
executives have acknowledged that the out-
sourcing on the 787 program has crippled 
the program,” said Ray Goforth, SPEEA 
executive director.   “It’s quite surprising to 
see Boeing aggressively moving to outsource 
customer pilot training.   I cannot imagine 
that the customers will be happy to learn 
that the 787s they eventually receive will 
come with training provided by temps.”

Continued from page 1
Manufacturing pilots are latest group looking to join SPEEA

Sign up for home email at
www.speea.org to get upcoming 

events and up-to-date news.
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UPCOMING MEETING SCHEDULES
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 Week of November 15,  2010

Monday, Nov. 15 3:00 p.m. SPEEA Legislative & Public Aff airs

Tuesday, Nov. 16 4:00 p.m. SPEEA Governing Documents Subcommittee 

Tuesday, Nov. 16 4:30 p.m. Organizational Planning

Tuesday, Nov. 16 5:30 p.m. Tellers

Wednesday, Nov. 17 4:00 p.m. SPEEA & NW Governing Documents

Thursday, Nov. 18 4:00 p.m. Executive Board

 Week of November 22, 2010

Monday, Nov. 22 4:30 p.m. Facilities

Monday, Nov. 22 5:00 p.m. NW Legislative & Public Aff airs

Tuesday, Nov. 23 4:00 p.m. SPEEA Governing Documents Subcommittee

Tuesday, Nov. 23 5:00 p.m. Women’s Advocacy Committee

 Week of November 29, 2010

Monday, Nov. 29 4:00 p.m. Council Offi  cers

Tuesday, Nov. 30 4:00 p.m. SPEEA Governing Documents Subcommittee

Tuesday, Nov. 30 5:00 p.m. Diversity Committee

Wednesday, Dec. 1 4:30 p.m. Membership Activities Committee

Wednesday, Dec. 1 5:00 p.m. Health & Wellness

Thursday, Dec. 2 4:00 p.m. Executive Board Meeting

  Week of November 15, 2010

Monday, Nov. 15 5:00 p.m. SPEEA Legislative & Public Aff airs

Tuesday, Nov. 16 6:00 p.m. SPEEA Governing Documents Subcommittee

Wednesday, Nov. 17 4:00 p.m. SPEEA & MW Governing Documents

Thursday, Nov. 18 4:30 p.m. MW Legislative & Public Aff airs

Thursday, Nov. 18 6:00 p.m. Executive Board

  Week of November 22, 2010

Tuesday, Nov. 23 6:00 p.m. SPEEA Governing Documents Subcommittee

Wednesday, Nov. 24 4:30 p.m. MW Membership Activities

  Week of November 29, 2010

Tuesday, Nov. 30 6:00 p.m. SPEEA Governing Documents Subcommittee

Thursday, Dec. 2 6:00 p.m. Executive Board Meeting 

Reflections on workers’ rights   
By Ross Rieder, president
Pacific NW Labor History Association

While we often think of Great 
Depression-era Pres. Franklin 
Delano Roosevelt as an active 

supporter of fair rights for labor, we seldom 
see or hear what his wife, Eleanor, had to 
say. Here are some of her thoughts about 
organized labor.
• “I have always felt that it was important 

that everyone who was a worker join 
a labor organization.” - IBEW Strike, 
1941.

• “I believe you should tell the story of 
injustices, of inequalities, of bad condi-
tions, so that the people as a whole in 
this country really face the problems 
that people who are pushed to the point 
of striking know all about, but others 
know practically nothing about.” - CIO 
Convention, 1943.

• “The unionization of domestic workers 
will be salutary for both the employer 
and the employee.” - “My Day,” (col-
umn) 1946.

• Eleanor Roosevelt explained the United 
States delegation considered the right to 
form and join trade unions was an essen-
tial element of freedom…trade unions had 
met with much opposition…the strug-
gle was, in fact, still continuing. - UN 
Summary Document, 1948.

• “You in the 
un ions  do 
not yet rep-
resent all of 
labor. But I 
hope some-
day you will, 
b e c a u s e  I 
believe that 
it is through 
s t r e n g t h , 
through the 
f a c t  t h a t 
people who 
know what people need are working to 
make this country a better place for all 
people, that we will help the world to 
accept our leadership and understand 
that, under our form of government and 
through our way of life, we have some-
thing to offer them.” - Amalgamated 
Clothing Workers of America (ACWA) 
Convention, 1956.

• “I am opposed to ‘right to work’ legisla-
tion because it does nothing for work-
ing people, but instead gives employers 
the right to exploit labor.” - American 
Federationist, 1959.

• “The labor movement has a great role to 
play in our country today.” - AFL-CIO 
Convention, 1961.

Labor historyLabor history Join the Diversity 
Committee

You’re invited to join the new SPEEA-
IFPTE Local  2001 Divers i ty 
Committee, which was recently 

approved by the SPEEA Council. 
Plan to attend the formation meeting 
Tuesday, Nov. 30. At this meeting, mem-
bers will elect officers and work on a pro-
posed budget for next year. 
This committee will promote union involve-
ment by all members, regardless of race, 
creed, sexual orientation or religious belief. 

Committee charter
• To foster diversity within SPEEA and pro-

vide an avenue for addressing the prob-
lems and issues associated with a lack of 
understanding of diversity that may lead 
to discrimination and harassment.

• Provide information and education to in-
crease members’ understanding.

• To promote union involvement by all 
segments of SPEEA members.

SPEEA Diversity Committee
Tuesday, Nov. 30, starting at 

5 p.m. (7 p.m. CST)

SPEEA Tukwila (206) 433-0991
SPEEA Everett (425) 355-2883
SPEEA Wichita (316) 682-0262
RSVP where you plan to attend.

Eleanor Roosevelt


