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October is Area Rep Recognition Month 

SPEEA ‘spotlight’ 
on federal 
elections

Federal candidates from Washington, 
Kansas, Oregon and California 
responded to the SPEEA-IFPTE Local 

2001 questionnaire on issues related to out-
sourcing, trade and labor rights. Find out 
what they had to say in the October Spotlite 
and online at www.speea.org. 
Remind those who are enquiring that 
SPEEA does not endorse candidates, but 
those interested can find labor endorse-
ments at the websites for the Washington 
State Labor Council (www.wslc.org)  and 
IFPTE (www.ifpte.org). 

Area Reps - key to 
democracy at SPEEA

In the month of October, Council Reps 
will reach out to Area Reps (ARs) to 
honor their vital link between the 

members and SPEEA-IFPTE Local 2001 
leaders. The Area Rep role helps SPEEA 
thrive as a democracy.
ARs keep in touch with a smaller group 
of members who are part of the Council 
Rep’s district of 200 or more. They are 
often the first point of contact for mem-
bers with their union. This creates more 
opportunities for conversations about 
issues and concerns that ARs can share 
with their Council Rep.
Area Reps share information through 
conversations, routing the newsletter, 
via e-mails, handing out fliers and invit-
ing others to upcoming events or SPEEA 
training in the workplace and after hours.
This is a great time for members to 
become Area Reps. This volunteer posi-
tion only calls for a minimal time com-
mitment but has a significant impact on 
union communications. 

Who to recruit - 
potential Area Reps

• Newer, younger members – Since 
they may not be familiar with how 
unions work, this is a great way to 
help them get a closer look.

• Members with questions – If a 
member asked recently about contract 
issues, such as benefits, voluntary 
overtime on holiday weekends, or the 
Learning Together Program (LTP), 
they may enjoy being among the first 
to know SPEEA news.

• Former Council Reps – They may 
want to stay involved.

If you’re interested in becoming an Area 
Rep, contact your Council Rep. To find 
your Council Rep and his/her contact 
information, go to www.speea.org. (See 
the drop down menu for ‘Contact Us,’ 
then SPEEA Councils).

Rallying the 
‘troops’ for Boeing 
NewGen tanker

EVERETT – SPEEA leaders joined 
about 400 employees, lawmakers 
and others at a rally to support The 

Boeing Company’s bid for the U.S. Air 
Force aerial-refueling tanker.
Federal lawmakers at the rally Sept. 27 
were Democrat Sen. Patty Murray 
and Reps. Norm Dicks, Rick Larsen, 
Jim McDermott and Jay Inslee and 
Republican Dave Reichert. 
Representing SPEEA were Pres. Tom 
McCarty, Northwest Council Chair Roger 
Pullman, Everett Council Rep Shannon 
Moriarty, Executive Director Ray Goforth, 
and Legislative Director Kristin Farr. 
Hundreds who work in the Boeing Everett 
factory also attended the rally.
The rally kicked off a week of state-wide 
events, including general public tours of 
the Boeing Aerial Refueling Technology 
demonstrator and briefings on the status 
of the competition. The demonstrator was 
in Everett, Harbour Pointe, downtown 
Seattle, and Spokane.
The timeframe for the tanker bid decision 
has been delayed and is now tentatively set 
to be announced by Dec. 20. 

McCarty: Nerds 
earned respect

SPEEA President Tom McCarty was 
among the officials recently inter-
viewed for print and video by The 

Herald newspaper of Everett, Wash. 
Among the articles in the Sept. 26 section 
was one talking about the growing influ-
ence and reach of SPEEA-IFPTE Local 
2001 in recent years.
Along with the articles, the Herald did short video interviews of SPEEA President Tom 
McCarty, IAM President Tom Wroblewski and Boeing Commercial Airplane President Jim 
Albaugh. Links to the YouTube videos are available on the SPEEA website at www.speea.org.
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Boeing open enrollment – 
be prepared for questions

Retention 
ratings at Spirit

WICHITA – With retention 
ratings recently distributed at 
Spirit AeroSystems, SPEEA-

IFPTE Local 2001 contracts outline an 
appeal process for those eligible.
To file an appeal, the first step is to talk 
to your Council Rep as soon as possible. 
The appeal requires several steps which 
must be completed and filed within 30 
days of receiving your 2010 retention 
rating. Those who wish to appeal are 
encouraged to first talk to their manager 
to address their concerns.
SPEEA contracts require retention 
ratings in case the company faces a 
downturn where layoffs are necessary. 
In each job classification at Spirit, 70% 
are in group A, 20% are in group B 
and 10% are in group C. Those ranked 
in the C group or who dropped a rat-
ing are allowed to appeal. 
For details, see article 7.5(a)(2) in 
both the Wichita Engineering Unit 
(WEU) and  the Wichita Technical and 
Professional Unit (WTPU) contracts.

With Boeing’s recent announce-
ment to cut benefits for non-
union employees, be ready to 

help answer questions for members about 
SPEEA-IFPTE Local 2001 contract ben-
efits. Open enrollment is from Nov. 4 to 
Dec. 3 for all SPEEA-represented employ-
ees at The Boeing Company.

Two ways to be prepared
• Sign up for Council Rep training – 

SPEEA Benefits Director Matt Kempf 
will conduct training on a presentation 
regarding SPEEA open enrollment and 
the changes that are coming as a result of 
the national health-care legislation and 
the transition of health-plan administra-
tive services from Regence BlueShield of 
Washington state to BCBS of Illinois.

• Schedule a lunchtime meeting - 
Kempf will be available to come to your 
workplace meeting, but dates fill up fast. 
To request a date, contact your Council 
Rep and/or Ella Farrell via email at 
ellaf@speea.org or call (206) 433-0991. 

This is an excellent opportunity to remind 
members of the value of their union. Your 
contract locks in benefits and health-
care costs. Help members get the infor-
mation they need to make smart choices 

during the upcoming open enrollment. 
Open enrollment is the only opportunity 
to make routine changes to employees’ 
health-care benefits.

Labor committees, 
VP opening

If you care about issues affecting the 
labor movement, consider applying to 
be a SPEEA-IFPTE Local 2001 rep-

resentative on one of the six Washington 
State Labor Council (WSLC) committees. 
Deadline to apply: Friday, Oct. 29.
Join representatives from other unions to 
discuss issues and help develop policy rec-
ommendations to the WSLC. These com-
mittees typically meet in the Seattle area on 
a quarterly basis.
SPEEA’s Executive Board interviews 
candidates and sends nominations to 
the Northwest Council officers for final 
approval. The terms are for three years.
For more information, go to www.wslc.org.

Committee openings
• Community Services
• Department of Safety and Health 

(DOSH) and Industrial Insurance
• Diversity
• Economic Development, Job Reten-

tion and Transportation Committee
• Education, Training and Apprentice-

ship Committee
• Women’s Committee

Qualifications
• A member of SPEEA for at least a year
• A working knowledge of SPEEA
• Lives in Washington state

IFPTE VP at-large
SPEEA is also looking for candidates inter-
ested in representing all IFPTE locals in 
Washington state on the WSLC Executive 
Board. IFPTE is entitled to one VP position.
The board includes the president, secretary-
treasurer and 20 vice presidents. The board 
meets quarterly and establishes policies and 
programs between annual conventions.

How to apply 
Email  robinf@speea.org   with your 
name, contact information, the name of 
the position you are seeking, and a brief 
statement why you are interested.
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Puget SoundPuget Sound
(See online calendar for details – remember to RSVP)

Update on SPEEA 
staff changes
SPEEA-IFPTE Local 2001 welcomes new 
staff and congratulates staff making career 
moves.
• New contract administrator  James 

Moreau has five years of experience 
at the National Labor Relations Board 
where he worked as a federal board 
agent/senior labor management rela-
tions examiner.  He holds both a 
bachelor’s and a master’s in labor and 
employment relations from Rutgers 
University.  He began working in the 
SPEEA Seattle office Sept. 20.

• Jessica Bonebright, SPEEA research 
director, starts at Ed Wells Partnership 
Oct. 4. 

• Laura Anderson, a SPEEA contract 
administrator who transferred to 
Ed Wells Partnership, recently went 
to work as general counsel at the 
Washington State Nurses Association.

Earlier this year, SPEEA also welcomed:
• Everett office administrator Hillary 

Beveridge ,  whose background 
includes working for the city of 
Pleasanton, Cal. She has a degree in 
criminal justice and worked for the 
U.S. Marshals as an intern.

• Communications and organizing sup-
port Justin Laem, who previously 
worked for the AFL-CIO Working for 
America Institute (Center for Green 
Jobs) as an intern focused on outreach. 
He has a communication degree from 
the Western Washington University.

*Performance 
management

Wednesday, Oct. 6
SPEEA Everett, from 4:30 to 6 p.m.

*Preparing for 
open enrollment

Monday, Oct. 11
SPEEA Everett, from 4:30 to 6 p.m.

Monday, Oct. 18
SPEEA Seattle, from 5 to 6:30 p.m.

*Understanding 
NORAs and CAMs

Monday, Oct. 11
SPEEA Seattle, from 5 to 6:30 p.m.

Monday, Oct. 18
SPEEA Everett, from 4:30 to 6 p.m. 

NW Negotiation 
Prep Committee

Wednesday, Oct. 13
SPEEA Seattle and Everett, from 4 to 6 p.m.

Boeing retirement 
process overview

Wednesday, Oct. 13
SPEEA Everett, from 4:30 to 6:30 p.m.

Financial planning for 
young professionals

Tuesday, Oct. 19
SPEEA Everett, from 4:30 to 6:30 p.m.

Wednesday, Oct. 20
SPEEA Seattle, from 4:30 to 6:30 p.m.

*Approved for Council Rep training

Veterans Day Parade

Saturday, Nov. 6, downtown Wichita 

Contact the SPEEA offi  ce at (316) 682-0262 to volunteer. 

The event is sponsored by the Young Professionals 

Committee. 

   E-Board meeting 
mini-minutes – 
Sept. 16
Attendees: Tom McCarty, Jimmie Mathis, 
Walt Ditlefsen, Larry Marrell, Ryan Rule, 
Bill Hartig 
Excused: Earl Carter
Council: Roger Pullman, Joel Funfar, 
Carrie Rule
Staff:  Ray Goforth, Bob Rommel, Robin 
Fleming, Pauline Tamblyn, Matt Kempf, 
Martin Pascual, Bill Dugovich, Frank 
Guglielmo
At the regular Executive Board meeting: 
• Reconsidered a motion to approve up 

to two hours of SPEEA time each for 
Donna Lehane and Merle Rhoads to 
attend the United Way luncheon, and 
replaced with approval of up to two hours 
SPEEA time for Lehane to attend the 
United Way labor lunch on Sept. 7 and 
approved up to two hours of SPEEA time 
each for Lehane, Rhoads, Vic Daniels, 
and Harold Evans to attend this year’s 
United Way kickoff luncheon Sept. 16.

• Approved lease with Konica Minolta 
Business Solutions of Wichita for a 
copier trade-in and maintenance con-
tract. Due to sole source for trade-in, 
the SPEEA Executive Board waived the 
Executive Board requirement for three 
competitive bids. 

• Recommended the approval of IFPTE’s 
surcharge referendum.

• Waived SPEEA Executive Board 
Policy and Procedure and approved 
food expenses for the NW Women’s 
Advocacy Committee.  

• In support of the NW Council’s action 
of Sept. 9, the SPEEA Executive Board 
approved donations in support of the 
Spokane Regional Labor Council labor 
rally, Oct. 6, including SPEEA time for 
members to assist with rally set up.

• Approved a one-year support for Seattle 
Newspapers in Education (NIE) Program.

• Approved the purchase of a display case 
to showcase SPEEA historical items.

• Approved refunding the dues for a 
member on maternity leave.

• Approved the recommendation of the 
board to adopt the following changes to 
the SPEEA Executive Board Policy and 
Procedure manual to fill SPEEA vacancies 
at the Ed Wells Partnership (co-director or 
SPEEA staff position) by Executive Board 
appointment. The Executive Board, in 
consultation with the executive director, 
shall determine the selection process for 
each vacancy. The Executive Board shall 
determine the duration of the assignment 
and may elect to offer the assignments on 
a rotational basis.

SPEEA fares well 
at career fair 
SPEEA-IFPTE Local 2001 took part in the annual 
career fair at Commercial Aviation Services (CAS), 
Seattle, Sept. 22. SPEEA hosted the table to connect 
with workplace leaders and activists and raise aware-
ness about union benefits. SPEEA’s table was next to 
the table for Ed Wells Partnership (EWP), offering 
technical and leadership training and conference 
opportunities, as well as career coaching for SPEEA-
represented employees. 



    
    
 
  

M I D W E S T  M E E T I N G S   ( A L L T I M E S  C D T ) NORTHWEST MEETINGS (ALL TIMES PDT )

This newsletter is approved for 
posting on SPEEA Bulletin Boards

UPCOMING MEETING SCHEDULES
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 Week of October 4,  2010
Monday, Oct. 4 4:00 p.m. Council Offi  cers

Tuesday, Oct. 5 3:00 p.m. SPEEA Governing Documents Subcommittee

Tuesday, Oct. 5 4:30 p.m. Facilities Committee

Tuesday, Oct. 5 5:00 p.m. Leadership Development & Training

Wednesday, Oct. 6 4:30 p.m. Action and Communication Taskforce (ACT) Committee

Wednesday, Oct. 6 4:30 p.m. Health & Wellness

Wednesday, Oct. 6 5:00 p.m. SPEEA History Meeting

Thursday, Oct. 7 4:00 p.m. Executive Board

 Week of October 11, 2010
Monday, Oct. 11 4:00 p.m. New Hire Committee

Tuesday, Oct. 12 4:30 p.m. SPEEA Governing Documents Subcommittee

Wednesday, Oct. 13 4:00 p.m. Negotiation Prep Committee

Wednesday, Oct. 13 6:00 p.m. Membership Activities Committee

Thursday, Oct. 14 TBD  SPEEA Council Meeting

 Week of October 18, 2010
Monday, Oct. 18 3:00 p.m. SPEEA Legislative & Public Aff airs

Tuesday, Oct. 19 4:30 p.m. Organizational Planning

Tuesday, Oct. 19 4:30 p.m. SPEEA Governing Documents Subcommittee

Tuesday, Oct. 19 5:30 p.m. Tellers Committee

Wednesday, Oct. 20 4:00 p.m. SPEEA & NW Governing Documents

  Week of October 4, 2010
Monday, Oct. 4 5:00 p.m. MW Membership Recruitment

Tuesday, Oct. 5 5:00 p.m. SPEEA Governing Documents Subcommittee

Thursday, Oct. 7 6:00 p.m. Executive Board

  Week of October 11, 2010
Tuesday, Oct. 12 5:00 p.m. SPEEA Governing Documents Subcommittee

Thursday, Oct. 14 11:00 a.m. Young Professionals

Thursday, Oct. 14 TBD SPEEA Council Meeting

  Week of October 18, 2010
Tuesday, Oct. 19 5:00 p.m. SPEEA Governing Documents Subcommittee

Wednesday, Oct. 20 4:00 p.m. MW Governing Documents

Thursday, Oct. 21 4:30 p.m. MW Legislative & Public Aff airs 

Thursday, Oct. 21 6:00 p.m. Executive Board

Puget Sound Council Rep training now available
This is a list of the SPEEA-IFPTE Local 2001 courses offered for credit. According to the SPEEA’s governing documents, Council Reps 
are required to take at least one accredited course per year. Any member is welcome to attend any of these courses.

Conference inspires activist to build union strength

Wichita Council Rep 
Carolyn Summers 
went to the A. 

Philip Randolph Institute 
(APRI) 41st national educa-
tion conference with some 
trepidation in part because she 
didn’t know anyone attend-
ing. After the five-day confer-
ence in St. Louis, she called it 
inspiring. “I couldn’t believe it 
– it was a magical event.”
The sold-out conference in 
August featured labor and 
social justice leaders, celebrities and others 
talking about outsourcing, organizing and 

sticking together to get the 
job done, she said. 
She came away even more 
committed to building her 
union. “It’s possible to have a 
strong union base. It is pos-
sible to get what you want in 
the workplace. It made me 
even more determined. I saw 
different cultures, but I know 
it can be done.”
One of her favorite quotes 
came from nationwide radio 
talk-show host Joe Madison 

who said: “If you have a job, you should 
have a union. If you have a job with a union, 

be a member because there is nothing with 
more guarantees than a contract. It’s a legally 
binding agreement. Without that, you have 
nothing.”
If there was a negative for Summers, she 
said many people weren’t familiar with 
SPEEA. Once she explained, they wel-
comed her with open arms. “They said if 
you need help, give us a call. We have their 
guarantee - they are so willing to help in 
whatever state SPEEA is in.”
Her message to take forward: “Bring on 
the community – we need our jobs here. 
We need great contracts. It trickles down to 
our schools and neighborhoods. Our com-
munity will back us.”

SPEEA Wichita Council Rep 
Carolyn Summers (left) met 
Clayola Brown, president of A. 
Philip Randolph Institute (APRI), 
at the national conference.

Course Descriptions
October
• P e r f o r m a n c e  M a n a g e m e n t /

Professional Development Plan 
(PDP) - Workshop will focus on help-
ing Council Reps and others understand 
how to have a successful PM close-out.

• Preparing for Open Enrollment – 
Presentation covers how to prepare mem-
bers for the next benefits open enrollment 
at The Boeing Company.

• Understanding  NORAs & CAMs - 

Understanding the Notice of Remedial 
Action (NORA) process and Corrective 
Action Memos (CAMS).

October/November
• EEO and Security Interviews - With the 

upsurge on computer misuse and sexual/
racial harassment issues, this course covers 
what to expect if you get called into one 
of these interviews with a member. 

November
• Robert’s Rules of Order – Robert’s 

Rules of Order are used at all SPEEA 

Council functions. It is important for 
all Council Reps to know the basics 
so they may effectively participate in 
meetings.

December
• Robert’s Rules of Order Part II – Diving 

deeper into how to draft a motion, what 
motions are in order and how to run a 
meeting using Robert’s Rules of Order. 

See online calendar at www.speea.org for 
details. 


