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Flight analyst puts experience 
to work as volunteer
Jose Cabrera, a SPEEA member, works as a flight analyst at the Boeing 
Everett Delivery Center. He’s shown here in the cockpit of a 787 on the 
flightline. When he’s not at work, he volunteers as a pilot and deputy 
squadron commander for the Civil Air Patrol. See the story on P8.
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 SPEEA offices close Jan. 20

Honoring Martin 
Luther King, Jr.
Workshops and rallies will honor the 

legacy of civil rights hero Martin 
Luther King, Jr., Monday, Jan. 20. 

See more details at www.speea.org. SPEEA 
offices close on this federal holiday.  

Midwest Tellers, from left, Vincent Braun, Joymesia Lee and David Driver, counted ballots Dec. 10 for the Wichita 
Technical and Professional Unit (WTPU) contract vote. The Midwest Tellers are SPEEA members who work at Spirit 
AeroSystems and volunteer for the committee overseeing union elections and contract votes.

 Wichita Technical & Professional Unit 

SPEEA approves new, six-year contract 
with Spirit AeroSystems 
WICHITA – More than 1,620 technical 

and professional workers represent-
ed by SPEEA, IFPTE Local 2001, at 

Spirit AeroSystems have a new, six-year contract. 
The negotiated agreement was approved by an 
overwhelming majority of union members in 
the Wichita Technical and Professional Unit 
(WTPU). 
The Midwest Tellers counted and validated 
ballots Dec. 10. The final count showed 385 
voted to accept the agreement and 89 voted to 
reject. A total of 548 ballots were authorized for 
dues-paying members only.

Accept Reject
81% 19%

The agreement, which takes effect immediately, 
was negotiated one year ahead of the previous 
contract’s scheduled expiration. 
“We were able to secure a number of improve-
ments needed and sought by members,” said 
SPEEA Midwest Director B.J. Moore. “There 
was an opportunity to negotiate early and avoid 
getting pushed up against a hard deadline, and 
it worked out.” 
The new contract provides annual raises, 
increased overtime pay and a $2,000 signing 
bonus along with unrestricted stock with a 
value of at least $1,500. Employees also agreed 
to changes to their medical plans that phase-in 
during the contract. 
“There is something in this contract for every-
one,” said SPEEA WTPU Negotiation Team 
Chair Mark Gayer. “We had a lot of open and 
transparent discussions on the subjects that 
mattered to employees.” 
The SPEEA Negotiation Team and the 

Bargaining Unit Council (BUC), who are 
WTPU Council Representatives, unanimously 
recommended members accept the negotiated 
agreement. 
Formal negotiations started Nov. 6 with the 
SPEEA BUC receiving a complete offer from 
Spirit Nov. 19. 
SPEEA Negotiation Team members and staff 
held several meetings in the workplace and 
at the Wichita office to gather input before 
starting negotiations. Informational meetings 
also took place after negotiations concluded to 
answer questions about the contract offer. 
The new contract takes the place of the previ-
ous agreement and remains in effect through 
Jan. 31, 2026. Contract details are at www.
speea.org (drop-down menu: Bargaining Units/
Current negotiations).
The SPEEA Negotiation Team included Mark 
Gayer (chair), Wes Gardner (vice chair), James 
Hatfield (secretary), Sarah Hirschfeld-Webb, 
Abbee Bowman and key staff focals.

SPEEA also represents engineers at Spirit under 
a separate contract.
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Rested and ready to fly in 2020
By Joel Funfar 
SPEEA President

After the difficulties of last year, it’s good 
to start the new year with most things 
looking up. 

The Wichita Technical and Professional Unit 
(WTPU) negotiated and ratified a new contract. 
Work to organize Boeing employees at Seal Beach 
continues with the opening of a new SPEEA 
office in Southern California. While Boeing 
is now planning to temporarily shut down the 
737MAX line in Renton, there are no plans for 
layoffs or furloughs and hopefully we will soon 
be talking about a return to service.  

Negotiation and ratification of a new, six-year 
contract for our technical and professional 
workers at Spirit AeroSystems is a significant 
achievement. Our team secured raises for each 
year of the contract along with increases to over-
time and shift premiums. These are well-de-
served, particularly after employees at Spirit 
endured shortened workweeks this past year as 
the company dealt with its own impacts of the 
737 MAX grounding. 

When the 737MAX is cleared, there is signifi-
cant work to prepare the approximate 500 idle 
aircraft for flight. Working with the company, 
SPEEA secured bonuses for our members who 
volunteer for temporary work assignments at 
Moses Lake, Wash., and Victorville, Calif., as 
part of the return-to-service workforce. 

 Not too early
While Puget Sound contract negotiations are 
still two years away, it’s never too early to start 
planning. To that end, Executive Director 
Ray Goforth and our contract administrators 
attend lunch meetings at various locations in 
the workplace. The meetings invite members 
to ask questions and bring up issues. 

Now is also a good time – particularly if you 
receive extra income from overtime and raises 
– to start your own negotiations (strike) fund. 
It’s been 20 years since SPEEA’s only signifi-
cant strike, and there are no plans to wage one 
again – unless absolutely necessary. As someone 

who lived through the historic SPEEA strike 
of 2000, I know the best way to avoid a repeat 
is to be prepared again to go “one day longer” 
than the company. 

There is plenty of work for everyone in 2020. The 
737 MAX is at the forefront, but it is not the only 
aerospace program at Boeing, Spirit or Triumph 
that needs the expertise of SPEEA members in 
the coming year. The 777X and the 767 tanker 
have their own issues – not to mention the regular 
work on every aerospace program. 

The New Mid-Market Airplane (NMA) also 
sits before us. Put on the backburner by Boeing 
in recent months, the need for a new, clean-
slate airplane still exists. To that end, utilizing 
the proven expertise of SPEEA members is the 
best chance for ensuring its successful design 
and engineering. That also holds true for the 
machinists and fellow union members in the 
Coalition of Labor Unions at Boeing (CLUB) 
who join us ready to ensure this next program 
lives up to legacy Boeing standards. 

Run for SPEEA president, treasurer or secretary
SPEEA seeks qualified candidates to run for 

president, treasurer and secretary on the 
seven-member Executive Board. 

Candidates must be a regular member in good 
standing for at least the preceding 24 months. 
To run for office, candidates must submit a 
petition and written statements. Petitions are 
due by Wednesday, Jan. 22. 
See the election information, including peti-
tion and candidate information requirements 
at www.speea.org. 
New, two-year terms start March 25. 

Federal law applies 
Per federal law, candidates cannot use union 
or company resources to conduct their elec-
tion campaigns. 

Examples include:

• Campaigning on company time

• Using company (or union) resources such 
as paper, copy machines or email

• Posting on union or company  
bulletin boards

This applies to the candidates and their supporters.

 Mailing campaign literature 
The law also requires labor organizations to 
comply with all reasonable requests of any 
candidate to distribute campaign literature, at 
the candidate's expense, to members in good 
standing of the labor organization. 

If candidates or their supporters want to send 
a mailing to members, they will work through 
a bonded mailing house. Addresses are never 
provided directly to a candidate.

Think of retiring in March? Think again ....................... 4
Legislative priorities focus on jobs, benefits ............. 5
Professional and support staff at  
SPEEA, IFPTE Local 2001................................................ 6-7
Member volunteers for air rescue to ‘give back’ ....... 8
The Veterans Corner – ‘Next Generation’  
ID cards for retirees coming soon .................................. 9
Labor Union Bill of Rights ...............................................10
Ed Wells Partnership – more than just classes ........11
Training & Events ...............................................................11
Balsa airplanes and grant money  
help ‘Noche de Ciencias’ take off .................................12

 737 MAX

Monitoring Boeing developments in Renton
RENTON – SPEEA is monitoring the 

implementation and impact of Boeing’s 
planned shutdown of the 737 MAX line 

on represented employees. Boeing had not set 
a date for the shutdown as this issue of Spotlite 
went to press. 

Boeing officials said there are currently no plans 
to lay off any SPEEA-represented employees. 
The company said during the shutdown, some 
employees will be temporarily reassigned, but 
everyone will have a job with work to perform. 

The company expects the shutdown to be 
measured in weeks, not days. The shutdown 
will not impact the 737 P-8 Poseidon line.

SPEEA will continue to assess and monitor the 
situation for represented employees affected by 
the shutdown, including bargaining units at 
Spirit AeroSystems, to ensure all provisions 
of the collective bargaining agreements are 
followed.
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Apply for labor 
union scholarships 
If you or a member of your family are going 

to be college freshmen in the fall, consid-
er applying for one of the following labor 

scholarships.

• Union Plus Scholarship – Current and 
retired SPEEA members, their spouses 
and their dependent children are eligible 
for this because of IFPTE affiliation. The 
one-time cash awards range from $500 to 
$4,000. Learn more at www.unionplus.
org. Applications are due Jan. 31. 

• IFPTE – IFPTE’s private sector Dominick 
D. Critelli, Jr. scholarship is worth $2,500. 
Must be a high school senior who is a child 
or grandchild of SPEEA, IFPTE Local 
2001 members. See more at www.ifpte.
org (drop-down menu: Join Us/IFPTE 
Benefits). Applications are due March 15.

• Pierce County Central Labor Council – 
The Jerry Beckendorf Community Services 
Scholarship is offered through the Pierce 
County Central Labor Council (PCCLC), 
AFL-CIO, for union members’ high school 
seniors who live and volunteer in Pierce 
County, Wash. Learn more at www.
pclaborcares.org. The deadline was not 
final when this issue went to the printer.

$13 700

$13,800 

Impacts of $0 Payable EIP for 2020 on 'Typical' Final Average Earnings 
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The chart illustrates the effect of a 2020 EIP payment of $0 on the final average earnings of a typical retirement for an 
eligible SPEEA-represented professional with an average base salary of $164,000.

 SPEEA-Boeing

Thinking of retiring in March? Think again. 
 
By Matt Kempf 
SPEEA Senior Director of Compensation  
and Retirement

The expected $0 payout this year from The 
Boeing Company’s Employee Incentive 
Plan (EIP) will bring a drop in March to 

the payout options available to retiring  SPEEA-
represented employees hired before March 2013.

These SPEEA-represented employees partici-
pate in a defined benefit pension plan called 
the Boeing Company Employee Retirement 
Plan (BCERP). The plan uses multiple differ-
ent formulas with the retiree receiving benefits 
based on the formula that produces the highest 
monthly amount.     

• Standard benefit: The standard benefit 
bases your benefit on the negotiated con-
version factor, years of Credited Service in 
the plan and your age.

• Alternate benefit: The alternate benefit 
formula bases your benefit on your years 
of Credited Service, your Final Average 
Earnings (FAE), Social Security covered 
compensation and your age.

• Old alternate benefit: Only for employees 
on the active Boeing Company payroll as 
of Jan. 1, 1993, the old alternate benefit 
formula is based on FAE, years of Credited 
Service, estimated primary Social Security 
retirement benefits and your age.

In calendar year 2018, about 80% of retiring 
SPEEA-represented Professional and Technical 
employees retired under one of the two alternate 
benefit formulas, both of which utilize Final 
Average Earnings.  

Final Average Earnings are defined as the high-
est consecutive 60-month average annual base 
salary out of your last 120 months of SPEEA-
represented company service divided by 12.

To that average, the plan adds the sum of the 
Employee Incentive Plan (EIP) and Lump Sum 
Awards (LSA) paid in the 60 months before 
your Benefit Commencement Date (BCD) 
divided by 60.

This rolling five years of EIPs and LSAs mean 
each year, the EIP from five years ago drops off 
and the new EIP is added. The LSA paid pursu-
ant to Article 11 started in 2017, which means 
the first LSA to drop off will be the 2017 LSA, 
which drops in 2022 under the current contract.   

In 2020, the EIP paid in 2015 drops off and the 
EIP payable in 2020 is added. For most years, 
the EIP added is larger than the EIP from five 
years ago that drops off, resulting in a slightly 
larger BCERP benefit.

The online pension calculators do not take this 

into account for future estimates which explains 
why Boeing’s online pension calculator seems to 
result in a slightly lower benefit estimate with 
commencement dates in March of each year 
in the future.

Unfortunately, due to the grounding of the 
737 MAX, it appears unlikely Boeing will pay 
incentive bonuses in 2020, including EIP for 
SPEEA-represented individuals.  

The EIP paid in 2015, which drops off, was 12.25 
to 12.75 days based on major organization and 
will be replaced with zero days paid in 2020. 

This will result in lower pension benefits for 
individuals who commence on March 1, 2020 
compared to what the pension benefits would 
have been, had they commenced a month earlier 
on Feb. 1, 2020.

 Pension calculator
The Boeing online pension calculator mod-
els this $0 EIP scenario so individuals 
can quickly determine what the decrease 
in benefits would be for their situation.    
 
For the 80% of the SPEEA-represented 
Professional and Technical employees retiring 
under one of the two alternate formulas, this 
situation affects all BCERP commencements, 
including lump sum. This situation does not 
impact the 20% of SPEEA-represented indi-
viduals for which the standard benefit produces 
the largest BCERP benefit.

Individuals can run additional estimates for 
future commencement dates in order to see how 
long they have to remain working for the higher 
final average earnings to outpace the decrease 
from a $0 payable 2020 EIP.

How long an individual must work to recover 
the benefit depends on the specific age, specific 
earnings history, years of Credited Service and 
the amount of LSA payable in March 2020, 
which is unknown at this time.   
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Brandon Anderson

The Northwest Women’s Advocacy Committee invited Joe Kendo (second from right), government affairs director with 
the Washington State Labor Council (WSLC), AFL-CIO, to discuss the state’s Paid Family and Medical Leave benefit. 

Council Reps Mark Gayer, left, Rick Nelson, center, and Derek 
Milligan, Midwest Legislative and Public Affairs Committee chair, have 
been working on a legislative amendment to help keep Science, Technology, 
Engineering and Math (STEM) graduates in state through a tax incentive.

continued on page 9

Legislative priorities focus on jobs, benefits
By Brandon Anderson 
SPEEA Legislative Director

January kicks off the 
start of new legisla-
tive efforts on behalf 

of SPEEA in Congress, 
Washington state and 
Kansas legislatures. 

SPEEA’s legislative priori-
ties, brought forward by our 
member-led Legislative and 

Public Affairs (L&PA) committees, include: 

 Federal (SPEEA L&PA) 
• Export-Import Bank: Defend against 

the reduction of the domestic content 
requirement for mid and long-term 
financing to protect U.S. jobs.  

• Trade: Support international trade 
agreements that include strong labor, 
environmental and worker safety 
standards and protect U.S. jobs.

• Expand workplace rights: Pass the 
Protect the Right to Organize (PRO) 
Act (H.R. 2474/S. 1306) to improve and 
strengthen workers’ rights to organize.

• Improve the H-1B program: Support 
reforming the H-1B visa program to 
protect U.S. workers from the erosion 
of wages and job security resulting from 
employer misuse of the program.

• Medicare & Social Security: Fight 
against efforts to cut, dismantle or 
privatize Medicare and Social Security.

• Student debt: Support federal policies 
to lower higher-education costs, reduce 
student debt and provide greater access 
to trade schools, community colleges, 
universities and internship opportunities.

 Washington (Northwest L&PA)
• PFML benefits: Expand Paid Family & 

Medical Leave elective coverage 
benefits to employees subject 
to an unexpired collective 
bargaining agreement in 
existence on Oct. 19, 2017. 

• Aerospace workforce 
development: Support state 
investments in Science, 
Technology, Engineering and 
Math (STEM) education and 
expand aerospace development 
and job creation opportunities in 
Washington state.

• Student debt: Support 
legislation to lower higher 
education costs, reduce student 
debt and provide greater access 
to trade schools, community 

colleges, universities and internship 
opportunities.

 Kansas (Midwest L&PA)
• Aviation education tax incentive: 

Improve and pass H.B. 2118 to provide 
income tax credits for aerospace and 
aviation program graduates.

• Strengthening worker rights: Enact 
the Kansas Fair Share Act to strengthen 
the voice of workers and lessen the “free-
rider” burden placed on union members. 

• Minimum wage: Pass the Kansas 
Working Families Pay Raise Act to 
increase wages for working families 
across Kansas.  

New legislative 
director brings 
experience,  
passion
Brandon Anderson, SPEEA’s new legisla-

tive director, knows his way around the 
Washington state legislature. 

Between his previous job in government 
relations for the Association of Washington 
Cities (AWC) and his prior work as legislative 
and political action field coordinator for a labor 
union, he has spent nearly 10 years walking the 
halls of the state capitol. 
As SPEEA legislative director, Anderson 
will partner with the national and regional 
Legislative and Public Affairs committees to 
represent SPEEA on several legislative issues at 
the state and federal level.
“This is the perfect f it,” said Anderson. 
“Between my background in organizing and 
working in the legislative area as well as policy 
work at AWC, all of those combined made this 
position the perfect fit.”

 Prior experience
While working at AWC, he focused on 
employment and labor, economic development, 
public safety and cyber security. In his role for 
AWC, he advocated for the 281 cities in the 
state by working with state lawmakers, and 
periodically on the federal level. He sought more 
funding, for example, to help cities cope with the 
opioid crisis, mental health and homeless issues. 
Prior to AWC, he worked for nearly eight years 
at American Federation of State, County and 

SPEEA is on 
Facebook
Like Us
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Ray Goforth
Executive director
(206) 433-0991 
rayg@speea.org 

Robin Fleming
Executive director’s secretary
(206) 674-7357 or x1301
robinf@speea.org

Pauline Tamblyn
Comptroller
(206) 674-7351 or x1302
paulinet@speea.org

 

 

Professional and support staff at SPEEA, IFPTE Local 2001
On behalf of more than 20,000 members, SPEEA staff provides contract and benefits expertise, member outreach, committee meeting support and more. 

 Professional Staff
Brandon Anderson
Legislative director/ 
Contract administrator
(206) 674-7377 or x1139
brandona@speea.org 

Martin Pascual
Director of information  
technology
(206) 674-7356 or x1313 
martinp@speea.org

April Rebollo
Director of organizing/
Contract administrator  
(travel assignment)
(206) 674-7352 or x1201 
aprilr@speea.org 

 Communications Department
Member communications, publications, visibility and news media relations.

Bill Dugovich
Communications director
(206) 674-7368 or x1150  
billd@speea.org 

Lori Dupuis
Graphic/Web designer
(206) 674-7349 or x1152 
lorid@speea.org 

Karen McLean
Publications editor
(206) 674-7369 or x1151 
karenm@speea.org 

 
Amber Musselman
Communications support
(206) 674-7373 or x1115 
amberm@speea.org 

 Contract Administrators
Support members by enforcing and interpreting the contract language.

Rich Plunkett
Director of strategic  
development/Contract  
administrator (California/ 
Utah/travel assignment)
(206) 674-7366 or x1207
richp@speea.org 

Jason Collette
Benefits coordinator/Contract 
administrator (Developmental 
Center/Duwamish/Pilots)
(206) 674-7370 or x1210 
jasonc@speea.org

Frank Guglielmo
Contract administrator 
(Auburn/Bellevue/Facilities/
Fredrickson)
(206) 674-7367 or x1209 
frankg@speea.org 

Michael Hochberg
Contract administrator 
(Oregon/Renton)
(206) 674-7345 or x1203 
michaelh@speea.org 

Matt Kempf, CFP®

Senior director of compensation 
and retirement/Contract  
administrator
(206) 674-7362 or x1206  
mattk@speea.org  

Hillary McConnell
Contract administrator  
(Kent/Plant II/Thompson site)
(206) 674-7353 or x1205 
hillarym@speea.org 
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Professional and support staff at SPEEA, IFPTE Local 2001
On behalf of more than 20,000 members, SPEEA staff provides contract and benefits expertise, member outreach, committee meeting support and more. 

Support staff
Terry Hall
Support staff lead/Council 
coordinator
(206) 674-7360 or x1130 
terryh@speea.org

Cheryl Anderson
Membership coordinator/
Adminstrative support
(206) 674-7374 or x1111 
cheryla@speea.org

Elaine Carlson
Administrative/Accounting 
support
(206) 674-7359 or x1202 
elainec@speea.org

Tammy Fouts
Council officer focal/
Administrative support
(206) 674-7371 or x1112 
tammyf@speea.org

Ann Gray
Agency fee/Billing focal
(206) 674-7365 or x1138 
anng@speea.org

Sheila Martinez
Receptionist/Administrative 
support 
(206) 674-7358 or x1001 
sheilam@speea.org 

Kaitlin Plunkett
Administrative support
(206) 674-7361 or x1002 
kaitlinp@speea.org 

 Everett
Steve Spyridis
Site coordinator/Contract 
administrator(Everett – 
Factory/Flat Tops/Triumph)
(425) 953-5687 or x2103 
steves@speea.org 

Justin Laem
Office administrator
(425) 953-5684 or x2001 
justinl@speea.org 

Susanne Murphy
Staff representative
(425) 953-4041 or x2104 
susannem@speea.org 

Kurt Schuetz
Contract administrator  
(BOMARC)
(206) 674-7376 or x2010 
kurts@speea.org

 
Nikki Wagener
Contract administrator  
(Harbour Pointe/EMC/
Flightline/Delivery Ctr.)
(206) 674-7375 or x2105 
nikkiw@speea.org

Brent Young
Contract administrator  
(Twin Towers)
(425) 953-4380 or x2100 
brenty@speea.org 
 

 Wichita
 
B.J. Moore
Midwest director
(316) 448-0548 or x3102 
bmoore@speea.org 

Earl Carter
Contract administrator
(316) 682-0262 x3101 
earlc@speea.org 
 
 

Vicki McKenna
Office administrator
(316) 448-0701 or x3001  
vickim@speea.org 

 Ed Wells Partnership
A joint partnership between SPEEA and 
Boeing providing opportunities for members 
to enhance their skills and grow their careers. 

Jerry DiLeonardo
SPEEA Co-Director
(425) 965-4322 
jerry.a.dileonardo@boeing.com 

 
Kelly MacDicken
Program administrator
(206) 455-5483 
kelly.j.macdicken@boeing.com 
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SPEEA member Jose Cabrera, who earned the rank of major with the Civil Air Patrol (CAP), flies the Cessna shown here. 
He volunteers as a pilot and deputy commander for CAP, an auxiliary of the Air Force. See more at gocivilairpatrol.com.

Most of the state’s multiple CAP squadrons 
f ly missions from Idaho to Oregon, but vol-
unteers can go anywhere to help with disasters 
such as Hurricane Katrina (New Orleans) and 
Hurricane Irma (Puerto Rico). “CAP training is 
standardized, so we can plug in wherever we’re 
needed,” he said. 

 Guatemala 
Cabrera grew up in Guatemala and served in 
the Guatemalan army after graduating with a 
bachelor’s degree in electronics and earning a 
commission as a second lieutenant from the 
military academy. He came to the U.S. in 1984. 

Despite his background in 
electronics, he worked in the 
laundry of a five-star hotel 
near Chicago, because of his 
limited English. Since he sent 
money back to Guatemala to 
support his parents and sis-
ter, he pushed himself to get 
a better-paying job as a bus 
boy at the hotel.
He shared some of these 

stories at the SPEEA Diversity Committee 
movie night showing of “El Norte,” about a 
Guatemalan brother and sister who came to 
the U.S. to escape civil war. 
Cabrera’s initial jobs in the U.S. matched the 
brother who also went to work in the laundry 
of a fancy hotel and worked his way up to bus 
boy. In the movie, the siblings struggled with 
learning English and attended classes at com-
munity colleges. 
Cabrera also struggled with the language and 
attended multiple classes every week. With his 
English improving, he went to work as a repair-
man for office equipment, but phrases like paper 

jam and squeaky noise still needed translation. 
The movie characters risked their lives to come 
to the U.S., because of the violent civil war in 
Guatemala. That is also why Cabrera left home 
to come to North America. 
“The movie was pretty accurate about what the 
country was going through. Innocent civilians 
and native indigenous were caught in the cross-
fire between the government forces and the gue-
rillas,” he said. 
Cabrera left the equipment repair job to advance 
his technical skills and serve his newly adopt-
ed country by joining the Navy. Stationed at 
Whidbey Island Naval Air Station, he served 
as a mechanic in the VA165/A6 squadron on 
board the USS Nimitz.
He went to work at Boeing after getting a med-
ical discharge early in his Navy career. 
During his career at Boeing, he had one three-
year layoff. That’s when he earned his commer-
cial pilot’s license with an instrument certificate, 
an associate degree in aviation maintenance and 
Airframe and Powerplant (A/P) license. He 
worked at the f light school at Paine Field to 
cover the flying expenses and tapped into Trade 
Act funding to help with tuition.

 SPEEA benefits 
Cabrera, who joined SPEEA in 2003, values 
having a union for many reasons related to his 
work, including bargaining unit work protec-
tion and representation. 
He also appreciates Ed Wells Partnership, which 
he uses any chance he gets, for other technical 
and professional development training opportu-
nities. “That’s adding to our knowledge, not just 
as technical workers or pilots, but also seeing it 
from an engineering or customer perspective.”

Member volunteers for air rescue to ‘give back’
By Karen McLean 
SPEEA Publications Editor

EVERETT – Jose Cabrera, a SPEEA 
member, recently gave a tour of a 787 
parked on the Everett flightline prior to 

delivery. Like a proud parent, he pointed out 
multiple innovations inside and out.
After 28 years at Boeing, Cabrera, a f light 
analyst, has worked a range of jobs including 
electrician, mechanic, interiors and engine 
installation, functional testing and reliability 
engineering. He’s worked in flight testing as a 
flight analyst for the past 13 years. 
As much as he loves working with customers on 
the flightline, he devotes almost as many hours 
to volunteer with the Civil Air Patrol (CAP), 
the U.S. Air Force Auxiliary. CAP, chartered 
by Congress, focuses on emergency services, 
aerospace education and cadet programs across 
the U.S.
Cabrera spends an average of 130 to 150 hours 
a month with CAP, between rescue efforts and 
administrative duties for the squadron based 
at Paine Field. He earned the rank of major 
and serves as deputy commander of this group.
 “It’s a way to give back to the fellow aviator and 
the community,” said Cabrera, a pilot. 
CAP works with other rescue teams, govern-
ment and military agencies to look for lost 
hikers and plane crashes as well as conduct 
aerial damage assessment for disaster relief, for 
example. 
When Cabrera is not flying rescue missions or 
related duties, he teaches novice flight crews to 
help them gain hours and experience. 

 Becoming a better pilot
“The techniques, procedures, 
knowledge sharing and strict 
policies to f ly for CAP will 
make you a better pilot, 
because you’re more cogni-
zant how dangerous it is and 
what you can do to mitigate 
it,” he said. 
Between the different missions 
and rotating volunteers, “you 
learn something new with 
every flight and mission.”
Cabrera’s first rescue mission involved a CAP 
member. The missing pilot filed a flight plan 
to Idaho but didn’t report at the airport when 
expected. The rescue team then found the crash 
site near the Yakima hills and discovered a let-
ter written by the pilot before succumbing to 
hypothermia. 
The memory from 1997 still triggers emotions 
for Cabrera. “All I can see is his family running 
to every CAP crew returning to mission base 
with hopes of good news. He left three little 
kids and a wife.”

“We are the civilian branch of 
the Air Force. We’re a bunch of 
volunteers with different skills. 
You don’t have to be a pilot – 
you just need a desire to help. 
Come and join us.”

Jose Cabrera
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   The Veterans Corner

‘Next Generation’ ID cards  
for retirees coming soon
WASHINGTON, D.C. – The 

Department of Defense (DOD) is 
updating its current paper-based 

Uniformed Services Identification (USID) card 
issued to retired service members, family mem-
bers and other eligible populations. 
The “Next Generation” USID card will incor-
porate an updated design and security features 
to deter counterfeiting and fraud and will be 
printed on plastic cardstock. 
DOD is transforming the way service members 
and their families are supported through mod-
ernized ID cards and improved mechanisms to 
protect cardholder privacy and personal infor-
mation.
Additional information and updates regarding 
the Next Generation USID card will be avail-
able in the coming months on DOD’s website. 

 Frequently asked questions
• What is changing on the USID card, and 

why? The Next Generation ID card tran-
sitions the current USID card to plastic 
cardstock with enhanced security features 
and updated topology. These enhanced 
features enable DOD to reduce the number 
of card types issued to eligible individuals 
from 10 to three. The Next Generation 
USID card does not change the popula-
tions eligible to receive the current card. 

• When can I get the Next Generation 
USID card? Individuals with expiring 
ID cards have begun to receive the Next 
Generation USID card at card-issuing 
facilities as they are equipped with the 
equipment and supplies necessary to issue 
the Next Generation USID card. To con-
serve resources and limit the impact on ID 
card-issuance facilities, cards will not be 
reissued solely for the purpose of obtaining 
the Next Generation USID card. 

(Editor’s Note – This article was reprinted with 
permission from the Air Force Retiree Services’ 
newsletter, Afterburner, which published the 
article in 2019.)

Join SPEEA Veterans Committee
The SPEEA Veterans Committee meets 
the fourth Thursday of almost every other 
month at SPEEA. The next meeting is 4 
p.m., Thursday, Jan. 23. 

The committee seeks opportunities to 
address issues and provide information rele-
vant to SPEEA's military employees, veterans 
and their families. 

The committee also works with the IFPTE 
Veterans Committee to inf luence nation-
al positions, congressional legislation and 
administrative rulemaking.

  

Get the 
Spotlite App

Go to www.speea.org from your mobile 
device for the link, or visit your App Store.

Stay connected

Municipal Employees (AFSCME) Council 28, 
based in Olympia. 
At AFSCME, he started in the legislative 
department as an assistant, then worked as an 
organizer for about 3.5 years. He worked both 
public and private sector for AFSCME all over 
the state, then changed jobs to become the 
legislative and political action field coordinator. 
During election season, he engaged members 
to register to vote, phone bank and knock on 
doors for candidates who supported labor on 
both sides of the aisle. The focus, he said, was 
on giving members the tools they needed to 
be more effective, “to build more power in the 
workplace and at the policy making level.”
During the legislative session, Anderson 
brought AFSCME members to Olympia to 
meet with lawmakers each day. From five to 
200 members attended meetings to discuss 
related labor issues. “We always had union 
members on the hill,” he said. 

 Path to legislative field
Anderson’s interest in politics and labor came 
in part from his family. His parents both had 
union jobs. His father was a Boeing machinist 
for 30 years. His mom worked at a grocery store 
as a cashier. 
“I saw the union difference,” he said, noting 
other families in his neighborhood didn’t have 
union benefits, such as health insurance and 
vacation. “Having a union job put you a step 
ahead.”
Then he saw the other side of union benefits, 
when his mom’s job ended due to the grocery 
store closing and she took a non-union job. 
“That had a significant impact on our family.”
As he went through high school, he learned 
about the labor movement, its history and 
economic impact. “I knew then that was an 
area I wanted to go into – I learned working 
people do better, our communities, our schools, 
our businesses do better with union jobs.”

In college, he focused on political science and 
government to address the lawmakers’ role. 
“Working people need a strong voice at the 
policy making level,” he said. 

Anderson earned a bachelor’s degree from St. 
Martin’s University. For his master’s degree, he 
studied public administration (public policy 
with an emphasis on labor policy) at The 
Evergreen State College. 

He’s excited to work for SPEEA on behalf of 
aerospace professionals in multiple locations 
across five states. 

“SPEEA has a reputation for being a strong 
member-driven, democratic union,” he said. 
“That speaks to my values and my passions.”

 SPEEA-Boeing

Timeline for retention-rating process 
The annual retention-rating process is 

under way for Profs and Techs at The 
Boeing Company. Below is a high-level 

timeline of what’s next in the process. 

• Managers complete assessments: Jan. 22-31

• Skill captains/line managers/skill teams 
complete retention meetings, assign reten-
tions and complete final reviews: Jan. 31 
– March 6

• Workforce final review: March 6-9

• Employee notices distributed: March 16 
– April 2

• Effective date: April 3

• Post exercise: Skill team captains commu-
nicate competencies for 2021 across skills

For more information about retention ratings 
and SPEEA’s appeal request process, go to www.
speea.org (click on drop-down menu: Member 
Tools/Retention). 

 About retention ratings
Boeing managers assign retention rat-
ings to SPEEA-represented employees each 
year. Should layoffs be necessary, the retention 
ratings determine the general order of lay off. 
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Labor Union Bill of Rights
The Labor Management Reporting and Disclosure Act outlines the rights of union members. SPEEA, IFPTE Local 2001 reprints the following 

‘Labor Union Bill of Rights’ from the Act as a reminder of your rights under federal law.

 Bill of Rights
(29 U.S.C. 411) SEC. 101. (a)(1) Equal rights 
- Every member of a labor organization shall 
have equal rights and privileges within such 
organization to nominate candidates, to vote 
in elections or referendums of the labor orga-
nization, to attend membership meetings and 
to participate in the deliberations and voting 
upon the business of such meetings, subject to 
reasonable rules and regulations in such orga-
nization’s constitution and bylaws.

(2) Freedom of speech and assembly – Every 
member of any labor organization shall have 
the right to meet and assemble freely with other 
members; and to express any views, arguments, 
or opinions; and to express at meetings of the 
labor organization his views, upon candidates 
in an election of the labor organization or 
upon any business properly before the meet-
ing, subject to the organization’s established and 
reasonable rules pertaining to the conduct of 
meeting:  Provided, that nothing herein shall be 
construed to impair the right of a labor organi-
zation to adopt and enforce reasonable rules as 
to the responsibility of every member toward 
the organization as an institution and to his 
refraining from conduct that would interfere 
with its performance of its legal or contractual 
obligations.

(3) Dues, initiation fees and assessments – 
Except in the case of a federation of national 
or international labor organizations, the rates 
of dues and initiation fees payable by members 
of any labor organization in effect on the date 
of enactment of this Act shall not be increased, 
and no general or special assessment shall be 
levied upon such members, except:

(a) In the case of a local organization, (i) 
by majority vote by secret ballot of the 
members in good standing voting at a 
general or special membership meeting, 
after reasonable notice of the intention 
to vote upon such question, or (ii) by 
majority vote of the members in good 
standing voting in a membership refer-
endum conducted by secret ballot; or

(b) In the case of a labor organization, other 
than a local labor organization or a fed-
eration of national or international labor 
organizations, (i) by majority vote of the 
delegates voting at a regular convention, 
or at a special convention of such labor 
organization held upon not less than 
thirty days’ written notice to the princi-
pal office of each local or constituent labor 
organization entitled to such notice, or (ii) 
by majority vote of the members in good 
standing of such labor organization voting 
in a membership referendum conducted by 
secret ballot, or (iii) by majority vote of the 

members of the executive board or similar 
governing body of such labor organization, 
pursuant to express authority contained in 
the constitution and bylaws of such labor 
organization; Provided, that such action on 
the part of the executive board or similar 
governing body shall be effective only until 
the next regular convention of such labor 
organization.

(4) Protection of the right to sue – No labor 
organization shall limit the right of any member 
thereof to institute an action in any court, or in 
a proceeding before any administrative agency, 
irrespective of whether or not the labor organi-
zation or its officers are named as defendants or 
respondents in such action or proceeding, or the 
right of any member of a labor organization to 
speak as a witness in any judicial, administrative, 
or legislative proceeding, or to petition any leg-
islature or to communicate with any legislator: 
Provided, that any such member may be required 
to exhaust reasonable hearing procedures (but 
not to exceed a four-month lapse of time) with-
in such organization, before instituting legal or 
administrative proceedings against such orga-
nizations or any officer thereof: And provided 
further, that no interested employer or employer 
association shall directly or indirectly finance, 
encourage, or participate in, except as a party, any 
such action, proceeding, appearance, or petition.

(5) Safeguards against improper disciplinary 
action - No member of any labor organization 
may be fined, suspended, expelled, or other-
wise disciplined except for non-payment of dues 
by such organization or by any officer thereof 
unless such member has been (A) served with 
written specific charges; (B) given a reasonable 
time to prepare his defense; (C) afforded a full 
and fair hearing.

Any provision of the constitution and bylaws 
of any labor organization which is inconsistent 
with the provisions of this section shall be of 
no force or effect.

 Civil enforcement
(29 U.S.C. 412) SEC. 102. Any person whose 
rights secured by the provisions of this title have 
been infringed by any violation of this title may 
bring a civil action in a district court of the 
United States for such relief (including injunc-
tions) as may be appropriate. Any such action 
against a labor organization shall be brought in 
the district court of the United States for the 
district where the alleged violation occurred, or 
where the principal office of such labor organi-
zation is located.

 Retention of existing rights
(29 U.S.C. 413) SEC. 103. Nothing contained 
in this title shall limit the rights and remedies of 
any member of a labor organization under any 

state or federal law or before any court or other 
tribunal, or under the constitution and bylaws 
of any labor organization.

Right to copies of collective  
bargaining agreements

(29 U.S.C. 414) SEC. 104. It shall be the duty of 
the secretary or corresponding principal officer 
of each labor organization, in the case of a local 
labor organization to forward a copy of each 
collective bargaining agreement made by such 
labor organization with any employer to any 
employee who requests such a copy and whose 
rights as such employee are directly affected 
by such agreement, and in the case of a labor 
organization other than a local labor organiza-
tion to forward a copy of any such agreement 
to each constituent unit which has members 
directly affected by such agreement; and such 
officer shall maintain at the principal office of 
the labor organization of which he is an officer 
copies of any such agreement made or received 
by such labor organization, which copies shall 
be available for inspection by any member or by 
any employee whose rights are affected by such 
agreement. The provision of section 210 shall 
be applicable in the enforcement of this section.

 Information as to the Act
(29 U.S.C. 415) SEC. 105. Every labor organi-
zation shall inform its members concerning the 
provisions of this Act.

   Weingarten rights

Right to union 
representation 
applies to ‘fact 
finding’
If you are represented by SPEEA, IFPTE 

Local 2001, you have the right to union 
representation, also known as Weingarten 

rights, even if you receive a ‘fact-finding’ email.

SPEEA bargaining unit employees can request a 
Council Rep or contract administrator regard-
less of how the investigation or disciplinary 
action was initiated. Weingarten rights apply 
to email, phone calls or in-person requests. 

Council Reps receive training to attend dis-
ciplinary, investigatory or performance meet-
ings on behalf of represented employees to help 
ensure communication is clear, the contract is 
adhered to and help is provided if follow up is 
needed.
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Training & Events
See online calendar for details/RSVP where you plan to attend

Midwest

Puget Sound
Meet the SPEEA Council budget

Monday, Jan. 6 – 4 p.m. PST / 6 p.m. CST 
SPEEA Everett/Tukwila/Wichita

Email speea@speea.org to sign up 

Discount hockey tickets
Saturday, Feb. 29 – 6:05 p.m. 

ShoWare Center, Kent

Seattle Thunderbirds vs.  
Portland Winterhawks

Limited number of $10 tickets

Purchase online at www.speea.org 
 (SPEEA Events)

NW Membership Activities Committee

Meet the SPEEA Council budget
Monday, Jan. 6 – 4 p.m. PST / 6 p.m. CST 

SPEEA Everett/Tukwila/Wichita

Email speea@speea.org to sign up

Nominate member 
volunteers  
for SPEEA award
SPEEA is seeking nominees for the Stephen 

Pezzini Helping Other People Excel 
(HOPE) award. 

If you know a member who goes above and 
beyond for his/her union and community, sub-
mit a nomination by Friday, Jan. 17. 
To submit a nominee, email terryh@speea.org 
and include:

• your contact information and nominee’s 
contact information

• details about the member’s SPEEA and 
community involvement

• why you think the nominee is worthy 
of an award recognizing time and effort 
‘beyond expectation’ 

 Apply for nomination committee
Members can also sign up for the committee 
reviewing the nominations. To apply for the 
committee, send your name and contact infor-
mation to terryh@speea.org by Jan. 17.

 Conference grants

Ed Wells Partnership -  
more than just classes
By Jerry DiLeonardo 
SPEEA co-director, Ed Wells Partnership

While most SPEEA-represented 
employees are familiar with the 
training offered through Ed Wells 

Partnership, I want to provide details of another 
Partnership benefit – the Technical Conference 
Grant program.
While classes are great to connect with Boeing 
Subject Matter Experts (SME) and build skills 
with other Boeing employees, the conference 
grant program expands that to the broader tech-
nical communities outside of Boeing. 
SPEEA member and recent grant recipient Ben 
Lee had this to say: 
“This past October, I attended a course in Artificial 
Intelligence through the Harvard Extension School 
in Cambridge, Mass. The grant provided me the 
opportunity to learn new valuable knowledge 
in Artificial Intelligence, as well as meeting top 
professionals in other fields. After the course, I 
am now able to apply Artificial Intelligence in 
new potential areas of my organization to help 
increase efficiencies and unlock new opportunities. 
I am committed to lifelong learning as I think it 
is invaluable to myself and Boeing. I am grate-
ful to have the opportunity through the Ed Wells 
Conference Grant Program. I encourage other 
SPEEA-represented employees to take advantage 
of this great benefit from Ed Wells.”

 What is the grant program?
The Conference Grant program is a collabo-
ration between Ed Wells Partnership and your 
home organization. When selected for a grant, 
EWP pays the event registration fee and travel 
expenses. Your manager commits to pay your 
salary while you are at the event. 
The grant program makes it possible to put you 
in contact with new ideas that may benefit your 
work, your career and Boeing. 

 Who is eligible?
The program is for SPEEA-represented engi-
neers and technical workers at Boeing who may 
not be able to attend off-site symposia, technical 
society meetings, seminars and vendor courses 
because of limited travel and training budgets. 
It is not intended to replace organization fund-
ing for training or to meet the basic require-
ments of performing your job.

 How does it work?
Eligible employees submit applications through 
the Ed Wells website on the Boeing intranet 
(https://edwells.web.boeing.com). Then the 
employee’s manager needs to approve the request.  
Once the application window is closed, those 
chosen to receive conference grants are notified 
so they can begin making their arrangements.
Due to budget constraints, we receive more 
requests than are approved. Having a good 
business case and/or being a first-time grant 
applicant are helpful factors for being selected.

 Plan ahead
Applications are due three to five months prior 
to the conference date. Conference grant appli-
cation periods occur four times a year. Each 
period is tied to a fixed timeframe for confer-
ences. For example, to attend a conference in 
the third quarter (July, August or September), 
the application period is April 6 - 26.   
If you are interested in the grant program, visit 
the Ed Wells website (https://edwells.web.boe-
ing.com/Grants/ConferenceGrants/) to find 
answers to most of your questions. 
If you need additional information, contact Eric 
Miller, Ed Wells Conference Grant focal, at 
eric.b.miller@boeing.com.

 About Ed Wells Partnership
The Ed Wells Partnership is a negotiated con-
tract benefit focused on technical training 
and professional development for SPEEA-
represented employees at Boeing.

Seeking volunteers for 
election committees
New terms start in the spring for the 

Tellers committees, responsible for 
overseeing union elections and con-

tract votes.
The petition and eligibility details are online, at 
www.speea.org (drop-down menu: Councils/
Forms and Petitions).
The application period is Jan. 8-22.
SPEEA has a national Tellers Committee and 
two regional committees. Members of the 
regional committees serve on the national 
committee.
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Balsa planes and grant money help  
‘Noche de Ciencias’ take off
By Karen McLean 
SPEEA Publications Editor

EVERETT – Students at Mariner High 
School received a lesson in aerodynamics 
with the help of SPEEA members, a grant 

for Science, Technology, Engineering and Math 
(STEM) and balsa wood airplanes. 
Mario Alvarenga Paniagua, a SPEEA mem-
ber and Boeing systems engineer, took the lead 
role in organizing Noche de Ciencias (Night of 
Science) at the high school.
The Everett event, operated under the umbrella 
of the Society of Hispanic Professional Engineers 
(SHPE), received a SPEEA Northwest Council 
STEM grant and small balsa wood plane kits. 
As part of the event, students took part in a 
game like the TV show “Jeopardy,” with ques-
tions geared toward STEM. Students could also 
try coding to make a light blink, for example, 
and the SPEEA planes came in handy for lessons 
on aerodynamics.
Overall, the event was a success because the 
students came away with a better understanding 
of the engineering field, and their parents heard 
more, in a bilingual workshop, about the college 
application process.
“We talked to a few students afterward, and 
they thought ‘Jeopardy’ was super cool. The 
girls really enjoyed the coding,” said Alvarenga 
Paniagua. “They learned so much about STEM 
that they didn’t know before.”
This type of event is geared toward immigrants 
who may want to know more about STEM, but 
face barriers such as English as a second language.  

 El Salvador 
Alvarenga Paniagua knows what that is like. 
He moved with his family from El Salvador to 
Florida when he was 7, because of his father’s job. 
Alvarenga Paniagua was only in school a short 
time before summer started, so he spent the next 
few months learning English by watching tele-

vision. He also got help from 
“Hooked on Phonics.” 
He became enamored with 
f lying after watching the 
movie ‘Top Gun.’ He shifted 
his dream from Air Force pilot 
to commercial pilot and then 
engineering after taking more 
classes in math and physics. He 
discovered he liked problem 
solving and understanding how 
the physical world worked. 
Then he started going deeper 
into his major at the University 
of Central Florida, where he 
earned a degree in aerospace 
engineering. 
He credits SHPE with helping 
him land a job at Boeing, but 
first, it helped him focus where 
he wanted to go in engineering.
When he first started attending the national 
SHPE conferences to seek internships, he didn’t 
get any offers. For his last semester in college, 
he finally landed at the Florida Space Institute, 
where he gained hands-on experience with 
systems engineering. This gave him the focus 
he needed for the next SHPE conference where 
he interviewed and received several offers. He 
took the Boeing offer and started Feb. 1, 2019.

 Persistence pays
“I had been trying to work an internship at 
Boeing since 2016. I struck out every time. I 
was young in my educational career and didn’t 
know where I wanted to go.”
Grateful for the experience he gained from 
previous SHPE conferences, he stepped up 
to support the national SHPE conference last 
fall. He worked at the registration table for 
participants from the Industry Partnership 
Council, including companies such as Boeing, 
which support SHPE. He also helped run the 

“Jeopardy” game for students at the conference.
For Alvarenga-Paniagua, one of the biggest high-
lights came from attending SHPE as a professional. 
“Helping the students this year was really a good 
feeling,” said Alvarenga Paniagua. “You can’t 
forget how you get to where you are.”

 SPEEA value
Alvarenga Paniagua is looking forward to 
attending another conference this month. 
Through a grant from Ed Wells Partnership, 
he can attend the SciTech Forum, hosted by 
the American Institute of Aeronautics and 
Astronautics (AIAA). Ed Wells grants cover 
expenses for SPEEA-represented employees 
whose grant applications are accepted. Ed 
Wells also offers training and professional 
development as part of the SPEEA Prof and 
Tech contract benefits. 
“I really like how easy it is to talk to the focal at 
Ed Wells and get answers fast,” he said. “That 
is worth the money.”

At the fall conference of Society of Hispanic Professional Engineers (SHPE), Mario 
Alvarenga Paniagua met Ellen Ochoa, shown here. She is the first Hispanic 
woman to go into space. A SPEEA grant helped Alvarenga Paniagua conduct an 
event in Everett related to SHPE outreach for Science, Technology, Engineering 
and Math (STEM).  


