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Lessons learned  from non-union jobs

Engineer values the 
union difference
By Karen McLean 
SPEEA Publications Editor

AUBURN, Wash. – Paul Bowman, a process 
engineer, learned about the benefits of a 
union the hard way at his first engineering 

job after college. Multiple bad experiences would 
have been avoided if he had a union contract, a 
lesson he learned after coming to Boeing nearly 
34 years ago.

“I learned a ‘promise’ between a company and 
an individual doesn’t mean much. I was enticed 
to join CBI (Chicago Bridge and Iron) because 
of the excellent benefits, profit sharing, location 
and raises every six months. Eight months later, 
everything changed but the location. I started 
making $23,600, which was $2,000 less than my 
other offers, and got a $600 raise at the six-month 
mark. Two months later, I got an $800 pay cut by 
having to start paying for medical, with no raises 
in sight since we went on a wage freeze. The history 
of no layoffs was also a factor since it sounded like 
a stable company, but I found out that things can 
change very quickly.”

He wanted to share his pre-Boeing work story with 
his group when he became a SPEEA Council Rep 
in 1997. As an Area Rep, he continues to share his 
story in seven weekly installments to newer hires in 
his area, including Hunter Jacobson, who started 
at Boeing about a year ago.

“He sent it out when we first started,” said 
Jacobson, who works with Bowman, his assigned 
peer mentor. “It was interesting to hear how Paul 
came to Boeing. I certainly didn’t have the same 
path as Paul did.”

Jacobson, also a process engineer, worked at 
another company prior to Boeing, where his 
father also works as a manager. Jacobson didn’t 
have a negative experience there, but he didn’t get 
paid overtime. “That was nice to see the union 
difference,” Jacobson said.

Jacobson recently stepped up to become an Area 
Continued on page 2

Area Reps Paul Bowman, left, and Hunter Jacobson, are process engi-
neers at Boeing in Auburn. They help their Council Reps, Gail Soushek 
and Kevin Mjor, by connecting with a smaller group of members in the 
Council district with SPEEA news and updates. Jacobson recently signed 
up to become an Area Rep. Bowman served in the role since 2001.
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Rep along with Bowman to assist their Council 
Reps with outreach to members in their area. 
“I recognized someone would need to take over 
Paul’s spot someday,” Jacobson said.

 Salary charts worth it
While overtime is important, Bowman initially 
most appreciated the union providing access to 
salary charts. At his previous non-union job, 
he remembers meeting a co-worker who was 
excited about getting 
a raise. When talking 
with the co-worker 
m o n t h s  l a t e r , 
Bowman discovered 
that raise amounted 
to what Bowman 
made before getting 
laid off from the 
same company. Plus, 
this co-worker had 
two more years of experience than Bowman. 
“I had no way of knowing that he made the 
same as me,” Bowman said. 

“Seeing what oth-
ers made – that was 
worth it,” Bowman 
said about his union 
dues. “With SPEEA, 
you have that visibili-
ty, knowing how you 
can compare.” 

Bowman stepped up 
to serve as Council 
Rep for four years. 
“I enjoyed the union 
involvement,” he said, referencing the annual 
leadership conference and training for Council 
Reps. He also appreciated helping others solve 

workplace problems. But he wanted to switch 
to a less time-intensive role and became an Area 
Rep in 2001.

“Much of the time (as Area Rep), you’re helping 
members get to their Council Rep or staff if 
they have medical questions or questions about 
raises, retention drops or just want a shoulder 
to cry on or bounce ideas. I can relate based on 
past experience, so they know they’re not alone.”

A r e a  R e p s  a r e 
typically in touch 
with smaller groups 
within a Council 
Rep’s d i st r ic t of 
about 200 members. 
That includes, in 
B ow m a n’s  c a s e , 
routing the SPEEA 
News he receives at 
home to about 25 

members in his area. “With the list, it shows 
who else is on the SPEEA team. It basically 
encourages unity among SPEEA members – 
they can see who else is in the group.”

Being part of a larger 
group is another 
reason why Bowman’s 
glad to be in a union, 
especially after his 
prior non-union work 
experience. “Without 
SPEEA, you have no 
protection,” Bowman 
said. “The company 
has lawyers and HR 
professionals. They’re 

better equipped. They’re going to win if you’re 
negotiating by yourself.”

SPEEA needs more Area Reps 
Members who become Area Reps are among 
the first to receive SPEEA news and updates 
regarding issues. Learn more about the role 
by talking to your Council Rep. More details, 
including Council Rep contact information, can 
be found at www.speea.org under the Member 
Tools menu.

Why Area Reps matter
“I recently moved to the 17-45 building. I did not 
know anyone here in the south end of the building, 
or at least I thought I didn’t.  Then I looked around 
and I found some of my Area Reps close by. This 
is when I felt like I was no longer alone and had 
a support system in place.”

– Gail Soushek, Auburn Council Rep (A-10)

Engineer values the union difference Continued from page 1 

About 25 Area Reps and Council Reps met for lunch Aug. 7 to discuss issues and hear SPEEA updates. They meet regularly 
to keep connected and informed on workplace issues. Some of the Area Reps and Council Reps are shown here. 
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INTERNATIONAL FEDERATION  
O F P R O F E S S I O N A L A N D  
TECHNICAL ENGINEERS

CODE OF CONDUCT
RESPECT

We believe people should treat each other with respect and consideration. We expect that behavior from everyone who interacts with SPEEA, its members, staff  and allies.
WHAT IS HARASSMENT?Harassment is any behavior that degrades, demeans, humiliates, or hurts a person, and that a reasonable person should understand would be unwelcome. If you are unsure, refrain from the behavior.

IF YOU FEEL HARASSED If you feel harassed while participating in a SPEEA-related activity, report the incident immediately to a SPEEA staff  member at the event.
STRONGER TOGETHER It is important to recognize and call out harassment when you see it. Together, we can make the labor movement stronger.

For more information, visit www.speea.org

Transition to new HR tool impacts 
Boeing employee data 
SPEEA contract administrators have heard 

concerns from many represented employees 
since Boeing implemented Workday, part of 

the new Human Resources Worklife initiative.

SPEEA members have reported errors in their 
employee profiles, such as changes to job codes, 
pay rate and whether they are in a SPEEA bar-
gaining unit. New hires represented by SPEEA 
have been coded incorrectly, resulting in enroll-
ment into the wrong medical plan with more 
costly contributions. 

 Verify your profile is correct
Boeing SPEEA-represented employees need to 
review their entire profile with special attention 
to confirm accuracy in the areas listed here. 

• SPEEA bargaining unit (038-Prof/041-Tech)  

• Job code/level
• Base pay 
• Work location
• Medical/dental plan 
• Life insurance beneficiaries 
• 401(k) deduction levels 

If you find errors, you may be able to correct 
them on your own. If you have trouble finding 
this information on the website, ask a Workday 
representative stationed in Boeing cafeterias. 
If you are not able to fix errors on your own, 
contact your Council Rep to work with a SPEEA 
contract administrator to fix the problem. 

SPEEA Code of Conduct now in place 
By Joel Funfar 
SPEEA President

Harassment, particularly sexual harass-
ment, is not a subject most people want 
to discuss. For years, if not decades, we 

avoided the subject at our union halls. That was 
unfortunate. Today, we know wherever people 
gather, the risk of inappropriate behavior exists. 
Unfortunately, that includes our union halls 
and union events.
Recognizing our need to create places for work, 
meetings and events where members and our 
staff are free from harassment and unlawful 
inappropriate behavior, SPEEA took on the task 
of addressing the issue. Executive Director Ray 
Goforth formed a staff committee that then 
worked with the Executive Board. The work 
involved surveys, consultations with experts and 
considerable discussion about what could and 
should be done. The result is a comprehensive 
effort that brought additional training for 
Council Representatives and SPEEA staff 
about what is harassment, including sexual 
harassment, and how to report it. 
While the “Me Too” movement was part of the 
prompting for SPEEA to act, we must be honest 
– incidents have occurred at SPEEA. Each was 
investigated and when necessary, the Executive 
Board took appropriate action. 
A significant result of our year-long effort is 
the creation of the SPEEA Code of Conduct. 
Respect is at the heart of the code. In part, the 
code says:

“We believe people should treat each other 
with respect and consideration. We expect 
that behavior from everyone who interacts 

with SPEEA, its members, staff and allies.
“When you participate in any SPEEA-related 
event, you are expected to adhere to SPEEA’s 
values, and respect all whom you come into 
contact.”

Approved by the Executive Board and Council, 
the Code will become part of SPEEA Policy 
and Procedures. To inform people, it is now 
displayed in SPEEA halls and posted on our 
website. You’ll also find a copy in this issue of 
Spotlite. Finally, anyone traveling on behalf of 
SPEEA will receive a copy.
Training to deal with harassment is not 
completely new to SPEEA. In years past, 
Council Reps have had the option to 
attend training during past Leadership 
Conferences. However, while past sessions 
have been optional, training to recognize, 
avoid and provide help to those experiencing 
harassment is now mandatory. 
Take a few minutes to read the Code 
of Conduct. I think you will agree it’s 
reasonable and appropriate. 

 A personal note 
Recovery from my broken ankle and sur-
gery to repair the damage continues. Help from 
my family – both my brother and my SPEEA 
brothers and sisters – has been a great help. I 
appreciate all the well-wishes from members and 
friends. It will still be some time before I’m back 
to 100%, but each day brings progress and a 
realization of how important it is to keep our 
good union benefits! 

Shown here is the poster version of the Code of Conduct. See 
the full Code of Conduct on the next page. The Code and 
more information can be found at www.speea.org (drop-
down menu: Member Tools/Code of Conduct). 
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CODE OF CONDUCT

Respect is at the heart of the labor movement, and we demonstrate that in all we do.
The strength of our solidarity depends on recognizing and honoring the worth of each other. SPEEA and the labor movement 
value human dignity. We believe people should treat each other with respect and consideration. We expect that behavior 
from everyone who interacts with SPEEA, its members, staff  and allies.  

Harassment – in any form – has no place here. When you participate in any SPEEA-related event, you are expected to 
adhere to SPEEA’s values, and respect all with whom you come into contact. If you feel harassed, you will be heard. Please 
immediately bring the matter to SPEEA staff ’s attention. 

What is harassment?  
Harassment is any behavior that degrades, demeans, humiliates, hurts a person, or makes you feel unsafe, and that a 
reasonable person should understand would be unwelcome.  

Harassment can take many forms. The most extreme forms include the outright use of racial slurs or sexual touching. 
However, harassment can also include off -hand derogatory comments, inappropriate “jokes” or subjects of conversation, 
unwanted sexual overtures and unnecessary physical contact. Harassing behavior may not always appear discriminatory, 
and sometimes takes the form of hostility, verbal aggression, coercive or manipulative use of power, stereotyping, spreading 
rumors, pointed exclusion or isolation of a person, and/or insulting a person’s appearance, habits, attitudes or private life. 
Such conduct undermines human dignity.

If you are unsure whether a behavior would violate this Code of Conduct, err on the side of caution and refrain from the 
behavior. 

What if you feel harassed?
If you believe you are being harassed, you have the right to make it known, either on your own or through a third party, that 
the abusive behavior is unwelcome and will not be tolerated. 

If you believe you have been harassed while participating in a SPEEA-related activity, you should report the incident 
immediately to a SPEEA staff  member.

SPEEA takes complaints seriously and may, at its discretion, take action that it deems appropriate after assessing the 
situation. Retaliation is not tolerated and, if it occurs, appropriate action may be taken if necessary.  

Freedom from harassment is a workers’ rights issue.  That makes it a union issue.  

In the labor movement, an injury to one is an injury to us all. It is important to recognize and call out harassment when you 
see it. Together, we can make the labor movement stronger. 
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SPEEA Code of Conduct emphasizes respect
Members and visitors may notice something new at the SPEEA 

halls. Look for the new Code of Conduct, a visible reminder 
to treat each other with respect.

“The goal here is to create a culture that polices misconduct,” said Ray 
Goforth, SPEEA executive director. “We want everyone to feel safe and 
welcome when they attend SPEEA meetings and events.”

The SPEEA Executive Board adopted the Code of Conduct with the 
recommendation to incorporate it into the Policy and Procedure manual. 

The SPEEA Council voted to approve the addition.

 Help with reporting process
If bargaining unit members have witnessed or experienced inappropriate 
behavior at work or SPEEA, they can ask for help.

A special email address, report@speea.org, is carefully monitored to 
respect privacy.
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Hot dog lunch at Frederickson
Members working at the Frederickson, Wash., site enjoyed grilled hot dogs, veggie dogs, fixings and sides Aug. 12. Frederickson 
Council Rep Mike Arrington grilled more than 125 dogs for members. Many picked up red SPEEA Solidarity T-shirts and other 
visibility items. SPEEA Treasurer Jimmie Mathis joined the cookout to help and meet members. Arrington is also Northwest 
Council treasurer. Shown here from left are: Mathis, Area Rep Chris Tracy, Arrington and Zelalem Tadesse, a SPEEA member.

Update on Boeing pension lump sum
Are you interested in the Boeing Company 

Employee Retirement Plan (BCERP) 
lump sum commencement option in the 

coming months? The following information can 
help with planning your timeline.
The IRS publishes segment (interest) rates and 
mortality tables used to convert a monthly pension 
benefit into a lump sum. 
The segment rates are based on applicable 
average-duration, high-quality corporate bond 
yields (bonds rated AAA, AA, or A) published 
by the U.S. Treasury.

• Segment 1 - used to discount pension 
checks that would have been received 
within the first five years

• Segment 2 - used to discount pension 
checks that would have been received 
after five and before 20 years

• Segment 3 - used to discount pension 
checks that would have been received 
from years 20 onward.

While the segment rates are updated monthly, 
the BCERP must use IRC 417(e) segment rates 
from November the year prior to determine the 
lump sum amounts.
In the fall of 2018, SPEEA held multiple 
webinars aimed at communicating the 
relationship between changes in segment rates 
and BCERP lump sum benefits.
Increasing interest rates in 2018 decreased 
the lump sum conversion factors for 2019 
and drove hundreds of individuals to 
commence their pension lump sum payout 
Dec. 1, 2018, the last opportunity in 2018 
to secure higher BCERP lump sum benefits. 
 
As of July 2019, the segment rates have 
decreased, somewhat substantially. Segment 1 

and Segment 2 are both at least 100 basis points 
lower than November 2018 and segment 3, at 
4.01%, is lower than it has ever been over the 
past decade.
If interest rates stay where they are, or if they 
continue to decrease even more, individuals 
interested in the BCERP lump sum option 
should strongly consider delaying their 
commencement until Jan. 1, 2020, even if they 
terminate their employment in the fall of 2019.  
Since retiree medical and pension are separate 
benef its, an individual may terminate 
employment in September 2019, enroll in 
retiree medical in November 2019, and then 
commence pension benefits in January 2020. 

 Re-instates Educational Leave

SPEEA corrects error  
affecting interns
SPEEA corrected a Boeing error that resulted in 

termination of SPEEA-represented interns at the end of 
their internship instead of allowing them to move to an 

Educational Leave Of Absence (ELOA). 

The success is the result of a grievance filed by SPEEA. This 
restores the option of returning to an ELOA, remaining a 
Boeing employee and keeping the corresponding benefits 
provided by the SPEEA collective bargaining agreements. 
SPEEA contacted interns and worked with the company to 
inform interns of this option. If you know of an intern who 
was incorrectly terminated, have them contact Boeing Worklife or SPEEA. 
See a copy of the grievance along with instructions to help SPEEA-represented interns through the 
close-out process at www.speea.org. Both items are also linked on the Council Rep page of the 
SPEEA website under Member Tools. 

Short workweek 
ends at Spirit 
AeroSystems
WICHITA – The shortened workweek 

at Spirit AeroSystems was scheduled 
to end Aug. 29, but some groups 

returned to the full workweek early.

Spirit implemented the four-day workweek 
June 21 for up to 10 weeks to offset some of 
the impact of 737 MAX grounding.
The shortened workweek applied to salaried, 
management and executive employees and most 
of the SPEEA-represented employees on com-
mercial airplane programs.
Before implementing the shortened workweek, 
Spirit reduced its contract labor by more than 
70%.
As another cost-cutting effort, Spirit offered 
a voluntary retirement package and 124 out 
of 230 eligible SPEEA-represented employees 
accepted the offer.
SPEEA contract administrators monitored the 
impact of the shortened workweek on represent-
ed employees to ensure compliance with SPEEA 
contracts and agreements with Spirit. 

Get the 
Spotlite App

Go to www.speea.org from your 
mobile device for the link, or visit 
your App Store.

Stay connected
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Lunchtime meetings for members
A crowd of about 40 attended a lunchtime meeting at the Boeing Thompson site in Seattle. SPEEA Council Rep Tony Hickerson 
hosted the meeting for members to ask questions of Ray Goforth, SPEEA executive director. Council Reps can host lunchtime 
meetings for members to address questions or topics such as upgrades, retirement and performance management.

 Prof / Tech units

SPEEA contracts 
include safety 
shoe benefit 
Members in the Prof and Tech 

bargaining units have a $75 safety 
shoe re-imbursement if those shoes 

are required for work. 

“We have a lot of new members and also first-
line managers who are new who have been 
asking SPEEA-represented employees to get 
proper shoes,” said Seattle Council Rep Andrew 
Alenski, who recently helped a member asking 
about the benefit because of his work on the 
flightline.

 Re-imbursement process 
• Fill out a Business Expense Report (BER) 

and have the supervisor sign the form 
verifying either “regulatory compliance” 
or “company directed.”

• Submit the BER with the original sales 
receipt for processing through Travel 
Accounting. 

Questions? Contact your SPEEA Council Rep.

Donations to SPEEA Cares fund help 
members with financial emergencies
What started as a relief fund during the 

SPEEA/Boeing 40-day strike of 2000 
now continues to help members in a 

financial crisis, particularly if they are laid off.
Maria Nelson, former SPEEA contract admin-
istrator who recently retired, shared how the 
fund started (in italics).
When we went on strike, we had no strike fund.
There was a generous outpouring of support 
from other labor unions. They knew we were 
fighting for essential employee rights and 
benefits, respect in the workplace, and essentially 
for our survival as a union. 
These other unions were amazingly generous. 
Their donations were put into a fund we used 
to help SPEEA-represented employees (many 
weren’t SPEEA members at the time they went 
on strike) to help pay for their rent, mortgage, 
utilities, gas and food. 
Dick VanGuilder, a SPEEA activist whose wife 
worked at SPEEA, developed the application and 
payment process and then turned it over to me. 
Although I was managing the strike activities at 
the Kent Space Center, I took this on and worked 
with the Puget Sound Labor Agency (PSLA) to 
disperse the funds at our direction.
I recruited SPEEA members to help screen 
applications from the people on strike, and then 
PSLA paid the bills directly to the companies or 
sent gift cards for food and gas to the strikers. 
We continued to pay approved requests for a 
few weeks after the strike ended until the first 
paychecks were received.  There were funds 
remaining, so the Executive Board voted 
to establish an ongoing fund to help SPEEA 
represented employees in need. This became the 
SPEEA Cares fund. 

 How SPEEA Cares works
SPEEA Cares fund provides emergency assis-
tance for members and their families who are 
facing difficulties due to layoffs or other issues 
in the Northwest and Midwest.
For approved requests, the fund pays up to $500 
for a one-time-only bill related to housing or 
utilities and can also provide a gas or grocery 
gift card.
SPEEA staff forward eligible requests to the 
Puget Sound Labor Agency (PSLA). This 
tax-exempt 501 (c) (3) non-profit organization 
arranges for direct payment of the bill to the 
appropriate creditor or utility.
SPEEA members continue to contribute to keep 
the fund going. At the recent SPEEA NW Golf 
Tournament, participants donated $1,361 to the 
fund.
To make a request: Send an email with your 
contact information, a brief explanation of your 
circumstances and the bill you need help paying 
to robinf@speea.org.
To donate: Designate SPEEA Cares in your 
contribution to the Employee Community 
Fund (ECF) at The Boeing Company or Good 
Neighbor Fund (GNF) at Spirit AeroSystems, 
or send a check to SPEEA Cares Fund, care 
of PSLA, at 2800 First Ave., Rm. 126, Seattle, 
WA 98121. With no administrative fees, 100% 
of donated funds go to help eligible individuals.

Holiday Outreach helps, too
SPEEA members also donate to the Holiday 
Outreach fund for laid-off SPEEA members’ 
families who have children. Those in need 
receive gift cards and grocery store gift cards 
to help with the holidays.

This gift fund comes solely from member dona-
tions in both the Northwest and Midwest. To 
donate, write a check payable to SPEEA Holiday 
Outreach and send to Robin Fleming, care of 
SPEEA, 15205 52nd Ave. S, Seattle, WA, 98188.

Discount for 
Wichita All Star 
Adventures
WICHITA – Get your discount tickets 

for All Star Adventures – good for 
three hours on Fridays-Sundays in 

September. SPEEA discount tickets are $8 each. 
 
All Star Adventures offers 
m in i a t u re  gol f , 
go-karts, bumper 
cars and bumper 
boats. The dis-
c ou nt  t i c k e t s 
include 20 tokens 
for a rcade games. 
 
The Midwest Membership Activities Committee 
(MAC) arranged for the discount for members 
and their families.

 Open hours in September
• Fridays – 5 to 10 p.m.
• Saturdays – 11 a.m. to 10 p.m.
• Sundays - 11 a.m. to 9 p.m.

Tickets are on sale (cash only) at the SPEEA 
Wichita office, 4621 E. 47th St. S. 
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 Training & Events
See online calendar for details/RSVP where you plan to attend

Midwest

Puget Sound
SPEEA pumpkin decorating

Saturday, Oct. 19 – 10 a.m. to 2 p.m. 
SPEEA Everett and SPEEA Tukwila

Sign up – speea@speea.org

Limited supply of pumpkins provided

Decorating only (no carving)

Free event

NW Membership Activities Committee

Free self-defense training
If 14 or 15 years old, must be 

accompanied by adult

Saturday, Nov. 9 – 10 a.m. to noon 
SPEEA Tukwila

Saturday, Dec. 7 – 10 a.m. to noon 
SPEEA Everett

Register – speea@speea.org

NW Women’s Advocacy Committee

SPEEA Santa Day
Free photos

Saturday, Dec. 7 – 10 a.m. to 2 p.m. 
SPEEA Tukwila

Saturday, Dec. 14 – 10 a.m. to 2 p.m. 
SPEEA Everett

Pets welcome – noon to 2 p.m.

NW Membership Activities Committee

All Star Adventures
Sept. 1-30*

SPEEA discount wristbands - $8 each 
On sale at SPEEA Wichita only

*Open weekends

Midwest Membership Activities Committee

ICT S.O.S. Race for Freedom 
Saturday, Sept. 7 – 8 a.m.  

Carpenter Place, Wichita 
5K race/walk 

Join the SPEEA team  
‘Because People Matter’

SPEEA Midwest Council

SPEEA Cookout
Thursday, Sept. 19 – 2 to 5 p.m. 

SPEEA Wichita

Free for members, guests

Meet elected leaders and staff

Special guests 
Dan Nowlin, NW regional VP 

Ray Goforth, SPEEA executive director

Jerry DiLeonardo

Kelly MacDicken

New SPEEA co-director and program 
administrator at Ed Wells
Congratulations to Jerry DiLeonardo, 

former Ed Wells Partnership program 
administrator who advanced to SPEEA 

Ed Wells Partnership co-director. Welcome to 
Kelly MacDicken, a former Ed Wells program 
administrator on rotational assignment, who 
left Boeing to join SPEEA staff as a program 
administrator. She fills the vacancy left by 
DiLeonardo’s promotion.

New leadership role  
for former Council Rep

E d We l l s  Pa r t ne r sh ip 
SPEEA Co-Director Jerry 
DiLeonardo brings a broad 
range of experience to his work. 

His background includes:

• U.S. Naval officer for 20 
years

• Boeing systems engineer 
for 11 years

• SPEEA Council Rep for five years

• Ed Wells Partnership program  
administrator for four years

When he applied for the Ed Wells program 
administrator position, he had taken a lot of 
the classes offered through Ed Wells for techni-
cal training and professional development. He 
did not realize how much went into producing 
those classes. 
As a program administrator, DiLeonardo was 
responsible for every aspect of a class, from 
working with the Subject Matter Expert (SME) 
on developing course material to managing the 
list of participants and logistics. 
“You also get the opportunity to lead Kaizen 
(process improvement) teams and other initia-
tives as Ed Wells strives to improve on its deliv-
ery of offerings to benefit SPEEA-represented 
employees,” he said. 
As co-director, he will work with the Boeing 
co-director to manage a staff of 18 providing 
about 400 training opportunities a year. Ed 
Wells also offers conference grants and career 
coaching and consulting, along with supporting 
the site Partnership teams with SPEEA Council 
Reps and Boeing leaders who meet to discuss 
site-specific workplace issues. 
“What I love about Ed Wells is the opportu-
nity to positively impact people every day,” 
DiLeonardo said. “Most of the people who par-
ticipate in the program are motivated to develop 
their career. Having a hand in helping them to 
do that is very rewarding.”

While he worked at Boeing, DiLeonardo served 
as a Council Rep for about five years. “I definite-
ly saw the need to help other SPEEA members,” 
about his Council involvement. “And I also 
came to understand more about the contract.” 

Engineer follows  
vocation into training

Kelly MacDicken enjoyed her 
work as a flight test engineer, 
but she found herself more and 
more drawn to training and 
adult learning. 
Prior to starting at Ed Wells 
two years ago, she joined 
the effort to launch Test & 
Evaluation University, includ-
ing course development, in 
Boeing flight test. 
With approval from her boss, she went to work 
at Ed Wells two years ago on a rotational assign-
ment. Most of the other program administrators 
are also on two-year assignment and then return 
to their Boeing team. 
When her two-year term was coming to a close, 
she wasn’t ready to go back to engineering as a 
full-time job. “I was dragging my feet to leave 
(Ed Wells),” she said. “This is more my voca-
tion.”
She loves knowing the impact Ed Wells has on 
other people’s work. After every class, she hears 
from people who find value in the training. “At 
least one person from each class has that spark,” 
she said. “They are so excited to take something 
away. We are influencing the culture. We are 
making daily lives better.”
MacDicken always knew she’d work in aero-
space because she had so much fun helping 
her father build a plane from a kit. She was 10 
years old at the time and recalls spending most 
weekends and holidays working on planes or 
flying them. 
She earned a bachelor’s in aerospace engineering 
and communications and then earned a master’s 
in organization systems renewal.
MacDicken worked for Northrop Grumman 
prior to starting at Boeing 12 years ago. 

As a SPEEA member, she appreciated the con-
tract benefits, especially the opportunity to 
learn as much as she wanted through Ed Wells, a 
negotiated SPEEA-Boeing contract benefit. “I’d 
been a fan of Ed Wells since I started at Boeing,” 
she said. “That’s the best deal ever for our dues.”



 

Society of Professional Engineering Employees in Aerospace, IFPTE Local 2001, AFL-CIO, CLC
15205 52nd Ave. S • Seattle, WA 98188

MOVING? Please correct your address
_______________________________________________
New Address

_______________________________________________
City State Zip Code

POSTMASTER: Send address changes to:
THE SPEEA SPOTLITE • 15205 52nd Ave. S • Seattle, WA 98188

Periodicals Postage Paid at 
Seattle, WashingtonLocal 2001, AFL-CIO, CLC

INTERNATIONAL FEDERATION  
O F P R O F E S S I O N A L A N D  
TECHNICAL ENGINEERS

8  SPEEA SPOTLITESEPTEMBER 2019

Having a ball at Union Solidarity Night
SPEEA members and staff handed out visibility items prior to 
the AquaSox minor league baseball game in Everett Aug. 15. 
Snohomish and Island County Labor Councils organized the 
Union Solidarity Night, with other unions also participating. 
Liam and Lowen Gruenberg are shown above with SPEEA 
items. SPEEA volunteers included Everett Council Reps Sean 
Bell and Rod Siders, Siders’ wife, Elena Siders, and Area 
Rep Emmanuel Domingo. As one of the sponsors, SPEEA 
received free ticket vouchers for members. Nearly all of the 500 
vouchers were handed out.

 Meet and greet

SPEEA Wichita hosts 
burger cookout 
WICHITA – Members are welcome to 

stop by the SPEEA office, Thursday, 
Sept. 19, for a burger and a visit with 

SPEEA elected leaders. 

SPEEA Cookout - Free 
Thursday, Sept. 19 – 2 to 5 p.m. 

SPEEA Wichita, 4621 E. 47th St. 
Northwest Regional Vice President Dan 
Nowlin will join Midwest Regional Vice 
President Keith Covert in meeting members at 
the cookout along with Midwest Council offi-
cers. Ray Goforth, SPEEA executive director, 
also plans to be there.

Members can tour the office and pick up SPEEA 
visibility items while there.

Non-Boeing Labor

Assistance needed  
for SPEEA grievance
SEATTLE – SPEEA filed a grievance in 

association with Boeing’s use of Purchased 
Services (Non-Boeing Labor) to perform 

bargaining unit work. 
When corporate management refused to 
provide relevant data associated with the 
investigation/grievance, SPEEA was also 
compelled to file an Unfair Labor Practice 
(ULP) charge with Region 19 of the National 
Labor Relations Board (NLRB).  
Employees recently received a notice as 
part of the ULP settlement, and Boeing has 
begun to supply SPEEA with the requested 
information. The grievance is scheduled to be 
resolved in an arbitration hearing beginning 
in October.  
SPEEA needs help in validating claims made 
by management and/or contained within the 
provided data. 
If any SPEEA members work with 
representat ives f rom the fol lowing 
companies, we would like to speak with 
you. Email PSGrievance@speea.org with 
your contact information and the best time 
to reach you.

 Purchased Services companies
• Altair
• Aviation Partners Boeing
• Base2 Solutions
• Cascade Engineering
• Collinear
• Cyient
• HCL Technologies
• Hexagon – Capital Equipment Purchasing
• Intrinsic
• iSoftStone Inc.
• Jana, Inc. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

• Kaman Engineering
• NobleTek
• Safran/Labinal
• San Juan Software
• SeaTec
• Sila Solutions
• Slalom Consulting 
• Star Aviation
• Techguard
• UXC/DXC Eclipse

The Boeing Company and SPEEA agreed to settle a recent 
Unfair Labor Practice (ULP) charge SPEEA filed in May. The 
agreement required posting a notice that employees received, 
and Boeing must furnish the data requested by SPEEA that 
led to the charge in the first place. More information is at 
www.speea.org.


