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SPEEA cookout  
in Wichita

More than 200 dropped by the SPEEA Wichita office for a 
cookout with burgers and hot dogs. Council Reps and officers 
joined Executive Board Regional Vice Presidents  Keith 
Covert (Midwest) and Dan Nowlin (Northwest) in talking 
with members and answering questions. SPEEA Executive 
Director Ray Goforth encouraged members to get involved 
and show support for upcoming negotiations. Shown here 
in the line for food (from left): Nancy Dunshee, Dustin 
Tireman and Joseph Heil. Midwest Council Chair 
RMatthew Joyce, red SPEEA shirt, is in back. See more 
on page 9.
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 SPEEA-Boeing contracts

Annual open enrollment and  
health-risk assessment
By Jason Collette 
SPEEA Contract Administrator  
and Benefits Coordinator

The Boeing annual open enrollment period 
runs from Tuesday, Nov. 5 to Tuesday, 
Nov. 26.

This is the only time of the year to make routine 
changes to health-care choices.

 Health assessment reminder
As identified in Article 16.2(b)(5) of the SPEEA 
Professional and Technical contracts and Article 
5.2(b) of the SPEEA Pilot/Instructors Unit 
(SPIU), employees and spouses covered by a 
Boeing medical plan need to take a health-
risk assessment this fall in order to avoid an 
increased premium contribution. Dependent 
children are exempt from this requirement. 
The health-risk assessment can be accessed 
by searching for “step by step” on Boeing’s 
Worklife site until Nov. 26. 
SPEEA-represented individuals and covered 
spouses who choose not to submit the health 
assessment will be assessed a monthly penalty 
of $20 each.
As defined in the collective bargaining agree-

ments, the health-assessment data shall be 
collected by a third party and remain sub-
ject to the Health Insurance Portability and 
Accountability Act (HIPAA) privacy laws at 
all times. 
Individual employee assessment results shall not 
be disclosed to Boeing employees.

 Biometric screening (optional)
The SPEEA-Boeing contracts also reference 
health screenings, but SPEEA members are 
again not required to submit biometric data 
this year. 
Members can still receive screenings from the 
onsite nurses, but no penalty will apply for non-
compliance.
Boeing encourages participation as a means 
for individuals to become more aware of their 
health-risk factors. 
Addressing health-risk factors early is a way to 
potentially lower the health-care costs of the 
company.  
In addition to raising awareness of potential ill-
nesses and impacting members’ quality of life, 
the lowered health-care costs directly affect the 
company’s bottom line, because the majority of 
medical plans are self-funded.

  Apply for Negotiation Team

WTPU Council approves early  
negotiations with Spirit
WICHITA – After debating the 

pros and cons of holding early 
contract negotiations with Spirit 

AeroSystems, the Wichita Technical and 
Professional Unit (WTPU) Bargaining Unit 
Council cast a unanimous vote to begin the 
process for full contract negotiations. 
The decision to solicit applications for negotia-
tion team members, select a team and negotiate 
a new contract came during a special meeting 
of the WTPU Bargaining Unit Council on 
Tuesday, Sept. 24. The anticipated timeline 
would have a new agreement in place by the 
end of the year, a full 12 months ahead of the 
current contract’s expiration of January 2021. 
The compressed negotiation timeline will 
involve a significant time commitment. Team 
members receive training and work with staff 
to identify and prioritize contract changes and 
needed updates.

 How to apply
Members interested in serving on the team need 
to attend one negotiations orientation session 

and apply by Friday, Oct. 18 (see the form at 
www.speea.org - drop-down menu: Bargaining 
Units/Current Negotiations). 
Negotiation orientation – Orientations will be 
announced and posted when dates are finalized. 
Negotiation team recommended requirements: 

• Regular, dues-paying SPEEA member for 
the past three years.

• Active member (2 of last 3 years) – 
examples include serving as a Council or 
Area Rep, Executive Board member or 
active on a SPEEA committee. Members 
currently on the Tellers Committee or 
Judicial Review Committee cannot serve 
on the Negotiation Team at the same time.

• Attend a negotiation team orientation 
session at SPEEA Wichita.

• Complete application and submit by 
Friday, Oct. 18. 

Applications will be reviewed by the WTPU 
Bargaining Unit Council which will then elect 
the Negotiation Team. 
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Temporary assignment

SPEEA secures bonuses for 737 
MAX work in Moses Lake
SPEEA-represented employees at The 

Boeing Company who take a temporary 
assignment in Moses Lake, Wash., as part 

of the 737 MAX return to service will be in 
line to receive “completion bonuses” of 10% 
to 20%, as outlined in a recently negotiated 
Memorandum of Understanding (MOU).
“It’s encouraging the company recognizes the 
need for the experience and expertise of our 
members to return the MAX to service,” said 
SPEEA President  Joel Funfar. “Given the 
extended time members will be away from 
family, these bonuses are appropriate.”
The date for the 737 MAX’s return is still 
unknown. However, Boeing has publicly 
announced preparing the idle aircraft to return 
to service will require temporarily assigning 
some SPEEA-represented employees to Moses 
Lake. The company also plans to hire some 

temporary employees for the work in Moses 
Lake. Boeing is currently parking aircraft there, 
and plans to use the facility for work needed to 
return the 737 MAX to customers.  
Bonuses will be paid to employees who com-
plete six-month assignments as part of the 737 
MAX work. A 10% bonus will be paid after 
six months. An additional 15% bonus is paid 
during months seven through 12 and 20% after 
18 months.
Boeing has not yet announced what SPEEA job 
codes will be needed in Moses Lake. When the 
jobs are announced, interested bargaining unit 
members will need to volunteer and be accepted 
for the assignments.
See the signed MOU online at www.speea.
org (drop-down menu: Bargaining Units/
Contracts).

Working with employers until patience runs out
By Joel Funfar 
SPEEA President 

The relationship between the union and 
the company can be a complicated beast. 
In the best of times, SPEEA and compa-

ny leadership work to solve issues and problems 
in ways that are good for employees and good for 
the company. While each side rarely gets 100% 
of what they hoped for, outcomes are usually 
acceptable. This holds true for our work with 
The Boeing Company, Spirit AeroSystems and 
Triumph Composite Systems.
There are plenty of examples of good union 
and company relationships. SPEEA Midwest 
Council Reps have quarterly meetings with 
CEO Tom Gentile at Spirit. In the Northwest, 
the SPEEA-Boeing Partnership, site partner-
ships and joint committees bring together union 
and company officials. While less formal at 
Triumph, there too, SPEEA and the company 
have worked issues jointly and with good results. 
Of course, there are times when issues cannot 
be worked out easily, and SPEEA must resort 
to other means to whack sense into at a com-
pany. Sometimes a nudge in the form of filing 
a grievance is enough. As things move up the 
scale, legal efforts can come into play. These 
include filing Unfair Labor Practice charges and 
working a remedy through the National Labor 
Relations Board. 
These can be lengthy fights as was the effort to 

win the $46.8 million settlement for employees 
denied the benefits of SPEEA representation for 
years in Palmdale and Edwards Air Force Base. 
Of course, during contract talks, there is 
the extreme whack of striking at a company. 
Thankfully, SPEEA has only needed to strike 
twice - a one-day walkout during the 1992 
negotiations and the historic, 40-day strike 
by SPEEA engineers and technical workers. 
The strike in 2000 was at the time the largest 
white-collar strike against a private employer. 
It resulted when Boeing refused to listen to 
employees and pushed too hard during the 1999 
contract talks.

 Problems with online HR tool
Boeing’s switch from TotalAccess to Worklife 
is the latest example of a company not paying 
attention to the needs of employees. Like other 
moves by Boeing, Worklife cut costs by reduc-
ing the number of Human Resources person-
nel and moving many of their functions to an 
automated software system. 
While TotalAccess was far from problem free, 
its problems pale in comparison to the myriad of 
issues members are having with Worklife. Some 
are humorous, like the member who suddenly 
found himself classified as an upper-level man-
ager. Others are serious and require SPEEA to 
take formal action to resolve. A grievance was 

filed when we learned Worklife failed to rec-
ognize how to return some SPEEA-represented 
interns to an Educational Leave of Absence and 
instead terminated them – wiping out service 
credit and a host of other earned benefits. While 
the intern issue has now been resolved, barely a 
day goes by we do not hear about another, new 
problem with Worklife.
When a recent anomaly in health care con-
tributions from employees in the Wichita 
Engineering Unit was pointed out to Spirit, 
the company researched, confirmed and readily 
agreed to correct the issue. 
With members’ pay, medical, retirement and 
a host of other benefits tied to Worklife, it is 
disheartening to see Boeing drag its heels on get-
ting Worklife fixed. Rest assured, our Executive 
Board and SPEEA staff will continue to press 
for answers and for the problems to be fixed. 
While we understand there are other issues 
demanding attention, Boeing needs to under-
stand neglecting the needs of SPEEA members 
is not an option. 

 Report issues
You can help. If you or a co-worker has had a 
problem with Worklife, let SPEEA know. You 
can talk to your Council Rep and/or send a short 
note to SPEEA, at speea@speea.org. 
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continued on page 9

  Puget Sound 

SPEEA Diversity Committee  
highlights local cultural museums 
When members of the SPEEA Diversity 

Committee sought 
ways to connect 

with cultural groups in the 
community, they discussed 
visiting local museums. 
“We are the Diversity Team. 
This is an opportunity to 
learn about other people,” 
said Graciela Kawa, committee member. “The 
more we know about each other, the better we 
can understand ourselves.”
She discovered a variety of museums focused 
on cultural affinities, which led to the listing 
with more information posted on the commit-
tee’s web page at www.speea.org (drop-down 
menu: Councils/SPEEA Committees/SPEEA 
Diversity). 

 Museums 
• Burke Museum – The Burke Museum, 

a natural history museum, helps sustain 
cultural traditions, enable groundbreaking 
scientific research, and advance conversa-
tions. The museum re-opens Oct. 12.

• Daybreak Star Indian Cultural Center 
– Daybreak Star Indian Cultural Center is 
a community center for Native Americans 
and also serves as United Indians’ 
headquarters at Discovery Park in Seattle’s 
Magnolia neighborhood. 

• Holocaust Center for Humanity – The 
Holocaust Center for Humanity teaches 
the history of the Holocaust so local 
survivors, their families, and millions of 
other victims will not be forgotten, and 
their stories can inspire positive action. 

• Japanese Cultural & Community 
Center of WA (JCCCW) and Northwest 
Nikkei Museum – This is a gathering 
place where people of all backgrounds 

can learn Japanese and traditional arts 
and build intercultural 
understanding. The 
Northwest Nikkei Museum 
is a component of JCCCW 
which preserves and exhibits 
objects, photographs 
and more related to local 
Japanese American history.  

• Museum of History & Industry 
(MOHAI) – The Museum of History 
& Industry (MOHAI) reflects Seattle’s 
history ranging from Native American 
cultures to the region’s more recent 
transformation into a major global hub. 

• Nordic Heritage Museum – The Nordic 
Museum, the largest of its kind in the 
U.S., is dedicated to collecting and 
preserving the legacy of immigrants from 
Denmark, Finland, Iceland, Norway, and 
Sweden.

• Northwest African American Museum 
(NAAM) – In the heart of Jimi Hendrix 
Park, this museum features exhibits, art 
and a genealogy center as well as facts 
about the history of African Americans in 
the Pacific Northwest. 

• The Sea Mar Museum of Chicano/a/
Latino/a Culture – The Sea Mar 
Museum of Chicano/a/Latino/a Culture 
will focus on the life of Mexican 
Americans, Chicano/as and Latino/as 
from the earliest times to the present 
when it opens later this year.

• Wing Luke Museum – The Wing Luke 
Museum of the Asian Pacific American 
Experience is a history museum of the 
culture, art and history of Asian Pacific 
Americans. 

NW New Hire/Young  
Members committees

Members share 
insights at SPEEA 101
By Karen McLean 
SPEEA Publications Editor

TU K W I L A  – 
Remember your first 
day on the job? Ron 

Duprau, a wire installation 
design engineer, does. He 
went to the Boeing orien-
tation, followed by another 
orientation to learn about 
his new union, SPEEA. 
Duprau was impressed to 
see Ryan Rule, Boeing 
engineer and SPEEA president at the time, 
attending the SPEEA orientation. 
“He took the time to answer all of my ques-
tions,” Duprau said. “I want to do that for the 
next generation of workers.”
That’s why Duprau, an Area Rep, is among the 
members who join staff to present at the SPEEA 
new-hire orientation and SPEEA 101, a class 

offered at the Puget Sound 
halls after hours. 
At the Aug. 20 SPEEA 
101 in Tukwila, Duprau 
joined Brian Connolly and 
Behyar Goudarzian. 
The three members belong 
to both the New Hire and 
Young Members commit-
tees. Duprau is also chair of 
New Hire and Connolly is 

vice chair of Young Members. The committees 
host the SPEEA 101 throughout the year. SPEEA 
contract administrators present the material and 
committee members can share their perspective 
and personal experience.
For example, when the topic of salary pools comes 
up, Connolly, a metrology technician, points 
out managers can always give more, because he 
received a larger raise a couple of times. 
“What’s important for them to know is this is 
the bare minimum of what 
the company has to do,” 
Connolly said. 
He came to Boeing as a con-
tractor seven years ago. Two 
years later, he transferred 
to a SPEEA-represented 
job. He appreciates how 
the contracts provide some 
work-life balance, with lim-
its to mandatory overtime, 
for example. “At SPEEA, 
we have rights and power 
through collective bargaining.”

Ron Duprau 

Brian Connolly 

Behyar 
Goudarzian

Join us for SPEEA Diversity 
Committee meetings

Second Wednesday of the month 

4 p.m. (PDT) / 6 p.m. (CDT) 
SPEEA Everett/Tukwila/Wichita
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Average Raise by Compa-Ratio
WEU WTPU

<0.80 6.6% 5.6%

0.80-0.90 5.0% 4.2%

0.90-1.00 3.5% 2.8%

1.00-1.10 2.0% 1.9%

>1.10 0.0% 0.6%

Straight Average 3.83% 3.18%

SPEEA-Spirit online salary  
charts reflect raises
By Matt Kempf 
Senior Director of Compensation and Retirement

WICHITA - Salary charts ref lect-
ing 2019 raises for the SPEEA-
represented employees in the Wichita 

Engineering Unit (WEU) and Wichita Technical 
and Professional Unit (WTPU) at Spirit 
AeroSystems are now online, at www.speea.org.

SPEEA posts the charts online as a tool for 
members to see how their careers are progressing 
and help in conversations with their managers.

 This year’s Spirit data
• WEU – The straight average increase 

for 2019 was 3.83%. The Spirit WEU 
average salary increased from $101,684 
to $105,318, for an average increase of 
$3,634 for the 988 eligible employees.

• WTPU – The straight average raise for 
2019 was 3.18%. The Spirit WTPU 
average salary increased from $80,472 to 
$82,943, for an average increase of $2,470 
for the 1,652 eligible employees.

Your Compa-Ratio  
affects your raise
The Compa-Ratio is the ratio of an employ-
ee’s salary to the Salary Reference Table (SRT) 
midpoint for the employee’s job family and 
level. Employees with a Compa-Ratio greater 
than 1.0 indicates they are paid 
more than the SRT. Conversely, 
a Compa-Ratio less than 1.0 
shows salary is less than the 
SRT. 

Compa-Ratios play an import-
ant role in starting to deter-
mine an employee’s base 
salary increase. Similarly sit-
uated employees with a lower 
Compa-Ratio will receive a 
higher initial raise than employ-
ees with a higher Compa-Ratio 
(see Compa-Ratio table).

 About the online charts
All employees eligible for the salary exercise are 
grouped by job family. No charts are printed for 
groups having fewer than 10 employees. This 
is done to give a measure of confidentiality on 
individual salaries. 

For groups with 10 or more employees, four 
charts are prepared. For groups with 20 or more 
employees, two additional charts (a total of six) 
are prepared.

 About the charts:
• Compa-Ratio – The Compa-Ratio is 

defined as salary divided by the Salary 
Reference Table (SRT) midpoint for the 
job family and level.

• Upgrades/OOS - The SPEEA salary charts 
online include the number and average 
amount of upgrades and Out-Of-Sequence 
(OOS) increases on charts E and F.

• Access – Access is for SPEEA members 
only. You need your employee 
identification number to access the charts.

 Finding salary charts online
Go to www.speea.org and click on the drop-
down menu for Member Tools/Salary Charts. 

Charts are also available for the Prof and Tech 
bargaining units at The Boeing Company.

 

Spirit corrects WEU health-care 
deductions and provides refunds 
WICHITA – As of Sept. 5, paychecks to 

SPEEA-represented employees in the 
Wichita Engineering Unit (WEU) 

reflected lower health care contributions due 
to the efforts of SPEEA and Spirit.  
Spirit and SPEEA meet on a quarterly basis to 
discuss health care related items, including the 
rate upon which WEU-represented employees 
medical plan contributions are based.  At the 
most recent quarterly health care meeting, 

potential rate anomalies were uncovered.  Spirit's 
additional research into the matter resulted in a 
decrease of the payroll contributions for WEU-
represented employees in the Green, Blue and 
Orange plans.
The error involved contributions for the months 
of July and August. The company processed 
refunds for the impacted employees.

Rick Mochow

 SPEEA workplace liaison

Area Reps help 
others and learn 
about SPEEA 

By Rick Mochow 
SPEEA Everett Council Rep 
NW ACT Committee Chair

In our work, we can feel 
isolated if we don’t have 
answers to questions. 

SPEEA Area Reps can help. 
Area Reps report to Council 
Reps, who work with staff 
to follow up on the informa-

tion needed, whether it’s related to the contract 
or a workplace concern. 
An AR is often the first person to observe an 
issue, answer a question or offer support. 
 When I previously served as a SPEEA Area Rep 
(AR), I learned a lot from researching answers 
to members’ questions and from discussion I 
had with groups. 
As an Area Rep, I started to see SPEEA in a new 
light. I learned:

• SPEEA supports technical and engineering 
employees who perform difficult tasks in 
often stressful work environments.

• SPEEA helps ensure compensation and 
benefits are supporting our needs, our 
training is on point and our managers 
treat us fairly. 

• SPEEA elects leaders and hires staff to 
support these objectives, but SPEEA is 
only strong if the members participate.

Become an Area Rep or talk to one – help 
SPEEA make connections. Any regular member 
can become an AR, and we have no limits on 
how many can serve. AR training is available. 
Communication helps SPEEA-elected leaders 
and staff better understand co-workers’ con-
cerns and identify problems.
Together, we can break the sense of isolation in 
the workplace.

(Editor’s Note – The Northwest Action and Communication 
Taskforce (ACT) helps with Area Rep Recognition Month, 
which honors and celebrates the important work Area Reps 
do in the workplace. See who’s serving as SPEEA Area Rep 
in your area – the list is on pages 6-7).

Get the 
Spotlite App

Go to www.speea.org from your 
mobile device for the link, or visit 
your App Store.

Stay connected
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First Name MI Last Name District
Auburn
Paul F Bowman A-10
Kevin M Boyd A-10
John D Depta A-10
Richard A Harshfield Jr A-10
Hunter W Jacobson A-10
Christopher C Kendrick A-10
Janelle L Lee A-10
Jean L Mason A-10
Rick D Reid A-10
Albert D Villanueva A-10
Oana O Wilson A-10
Matthew C Ducatt A-20
Kristine M Kasper A-20
John Porter A-20
Marissa S Bulatao A-30
Bobby R Ferdaszewski A-30
Terry C Tomt A-30
Auburn Second/Third Shift
Craig A Priano AS-10
Pat B Williamson AS-10
Developmental Center
Chester Fong D- 1
Mark R Konkol D- 1
Jean M Markl D- 1
Mark M McCooey D- 1
Calvin S Unruh D- 1
Robert L Brewton D- 2
Sulena E Kumnertsena D- 2
William J Lacker D- 2
Louisa R Warren D- 2
Steve K Tanemura D- 3
Christian Ayele D- 5
Jeetendra K Duwadi D- 5
Richard P Eidswick D- 5
Erich K Fleck D- 5
Donald T Fleming D- 5
Hanibal E Hunde D- 5
Michael S Hurd D- 5
James R Jones D- 5
Jacob S Park D- 5
David A Wu D- 5
Mike M Bahrami D- 6
Johnnie N Crider III D- 6
Scott A Gilyeat D- 6

First Name MI Last Name District
Heinz W Holzinger D- 6
Ferrell D Hudson D- 6
Robert B Johnson D- 6
Frank S Paulson D- 6
Patrick A Taylor D- 6
Tanesha R Bedford D- 7
Adelbert E Benetua D- 9
Karen L Coates D- 9
Joseph A D’Angelo D- 9
Michael A Knopp D- 9
James L Mikeworth D- 9
Alexander W Phillips D- 9
Developmental Center / Plant II ,Second/Third Shift
Brian R Crawford DS-10
Terry M Nishikawa DS-10
Everett
Roxanna L Johnson E- 6
David F Kehoe E- 6
Joseph S Kelley E- 6
Robert L Snyder E- 6
Kim L Burgess E- 8
Regina C Downey E- 8
Tammy L Holmes E- 8
David J Watt E- 8
Adam L Wolfe E- 8
Charles T Benson E-10
Matthew B Carlsen E-10
Phillip P Hylla E-10
Gary G Lockwood E-10
Kevin B Mahoney E-10
Terrace G McClure Jr E-10
Hong P Nguyen E-10
James P Browne E-11
Jennifer M Erickson E-11
Michael K Fox E-11
Jason A Groves-Stephens E-11
David M Johnson E-11
Mark A Rangel E-11
Laura D Bair E-14
Dawn R Peppard E-14
James M Wilson E-14
Joseph G Draper E-15
Soon-Aik Gan E-15
Colin J Rowe E-15
Ross Godwin E-17

First Name MI Last Name District
Everett
Ufuk Pekgulec E-17
Yonas Behboud E-18
Suzanna C Cheung E-18
Jessica A Edwards E-18
Clayton Galliher E-18
David O Kirkpatrick E-18
Sarah M Overway E-18
Jessica K Quick E-18
Richard J Shomin E-18
Douglas A Oldenburg E-22
Sedrick L Thomas E-22
Abbas Mustafa E-23
Katherine M Slaven E-23
Christopher A Smith E-23
Andrew L Baker E-24
Victor Bustamante E-24
Nathan D Leonard E-24
William J Snyder E-24
Inez R Towner E-24
Jacob L Assink E-25
Robert E Basanta E-25
Parvinder S Bhambra E-25
J. Everett  Groat E-25
Peng Y Ho E-25
Chukwudike N Ibeji E-25
William W Kann E-25
Daniel Mendez E-25
Kerry M Mooney E-25
Stuart J Tanasse E-25
Gregory S Taylor E-25
Mark A Ulrich E-25
Dean H Vu E-25
David P Wakeley E-25
Evan P Wipf E-25
Ronald E Allen Jr E-26
Crystal R Dumaoal E-26
Mathew A Falenski E-26
Spenser R Fowler E-26
Philip A Howat E-26
Suzanne I Kamiya E-26
Mathew W Osborn E-26
Ronald S Pace Sr E-26
Martin J Lewis E-27
Dongfang Hou E-28

  October is Area Rep Recognition Month

Area Reps at work – connecting members  
to their union and Council Reps
Area Reps are members who step up to 

help their Council Rep connect with 
members in the workplace. Area Reps 

receive SPEEA updates and are sometimes asked 
to share those updates with a smaller group. 

Council Reps are responsible for about 200 mem-
bers in their district. Since they may not know 
everyone they represent, Area Reps can help by 
being on the frontlines for members who need 
help with a contract issue or have a question. 

All regular members are welcome to sign up and 
serve as Area Reps. 

The more members know about SPEEA, the 
stronger we are together.

Recognizing SPEEA Area Reps serving new two year terms
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First Name MI Last Name District
Everett
Matthew T Adkins E-29
Anthony D Drury E-29
Mark A McAree E-29
Todd L Rosenfelt E-29
Kambiz M Roshanravan E-29
Rebecca L Simmons E-29
Terrance L Thomas E-29
Lior Ungar E-29
Robert L Weiss E-29
Brian P O’Connell E-30
John P Saxton E-30
Andrew I Alam E-31
Andrew L Ouellette E-31
David M Sommerfield E-31
Angelie M Vincent E-31
Rex O Walter E-31
Norman Barilleaux E-32
Paul E Downey E-32
Patrick A Kolodge E-32
VI C Truong E-32
Jenae N Bickford E-33
Stephen R Gibbs E-35
Richard A Herald E-35
Kevin E Norby E-35
Walter D Santarelli E-35
George L Sotolongo E-35
John P Pavelcik E-37
Antonio Bell E-50
Nicole M Hessner E-50
Matthew D Kent E-50
Steven E Larson E-50
Melissa McQueen E-50
Ronald D Springer E-50
David Valdez E-50
Andrew J Ferguson E-60
Jeffrey R Reed E-60
Everett Second/Third Shift
Jason C Lund ES-10
Frederickson
Marjorie R Doepping F-10
Christopher C Tracy F-10
Shaunna L Winton F-10
Todd E Woomer F-10
Portland 
Matthew D Carter O-10
Brayden J Jones O-10
Benny V Lu O-10
Aleksandr D Mikutin O-10
Kenneth L Parcher O-10
Andrew C Sherman O-10
Plant II
Roberto S Barrion P- 1
Franklin Chang P- 1
Mehmet U Koksu P- 1
Jean E Kope P- 1
Mary B Lukens P- 1
Lawrence D Miller P- 1
Emmanuel Psilovikos P- 1
David S Querubin P- 1
Ignas Sabet-Kazilas P- 1

First Name MI Last Name District
Plant II
Jordan White P- 1
Robert A Bukantas P- 2
Steven D Holets P- 2
Dean H Schellert P- 2
Braum S Bahrampour P- 3
Bertin Koala P- 3
Jeffrey P Muraki P- 3
James J Wang P- 3
Gary R Fogle P- 5
Gary M Gertley P- 5
Kane M Mordaunt P- 5
Randy C Newman P- 5
Stanford N Payzer P- 5
Allen I Stinnette P- 5
Pilots
David E Whitacre PLT
Renton
John J Dietz R- 1
Steven D Lusk R- 1
Tuong Q Nguyen R- 1
Staci L Ottele R- 1
Christine M Rasmussen R- 1
Thomas M Rose R- 1
Timothy Siebersma R- 1
Jesus Sotelo R- 1
Linda M Thomas R- 1
Ty A Gilleland R- 2
James D Lofgren R- 2
Carlton R Luedke R- 2
Darlene M Miller R- 2
Gary S Conley R- 3
Pamela J Dethman R- 3
Daniel M Hall R- 3
Michael T Macri R- 3
Matthew V Nguyen R- 3
Andrew F Robinson R- 3
Christopher J Sanchez R- 3
Morena A Sanidad R- 3
John Taylor R- 3
Brian D Anderson R- 4
Scott L Burlison R- 4
Norman A Chow R- 4
Kenneth J Lucero R- 4
Tim A Schroeder R- 4
Walter L Shearn R- 4
Ngoc B Truong R- 4
Richard Van Den Arend R- 4
Steven E Cline R- 5
George E Daybert R- 5
Chenita A Defils R- 5
Ronald S Duprau R- 5
Jon M Hadorn R- 5
Huy C Huynh R- 5
Jon C Lyon R- 5
Lloyd J Milton R- 5
Carlton T Osborn R- 5
Matthew D Roberts R- 5
Kernan B Scott R- 5
Duane A Skipworth R- 5
Russell S Betts R- 6

First Name MI Last Name District
Renton
Erin D Lane R- 6
Theodore W Paulson R- 6
Jaime E Rodriguez R- 6
John D Watson R- 6
Kenneth A Williams R- 6
Nathan C Dudley R-10
Renton Second/Third Shift
Justin A Brooks RS-10
Thompson Site
Dominick Y Edwards T-10
Bryan N Kriewald T-10
Kathy J Low T-10
Kenneth B Nylin T-10
Yukikazu T Tao T-10
Tammy J Taylor T-10
Wichita 
Paul W Goforth S- 1
Raleigh W Hinman S- 1
Timothy McMahan S- 1
Derek A Milligan S- 1
Deborah L Owens S- 1
Peter P Phillips S- 1
Josef Seale S- 1
Frank P Wiesner S- 1
Jayme L Jones S- 2
Lori R Ryan S- 2
Linda M Staley S- 2
William R Cox S- 4
Michael R Moore S- 8
Randall T Rose S- 8
Camil A Tolentino S- 8
Abbee L Bowman S-12
Ronda S Cockrell S-12
Michelle E Gramke S-12
Kelly D Hankins S-12
Susie L Johnson S-12
Joymesia B Lee S-12
Jessica C Nellis S-12
Kevin Obeirne S-12
Elizabeth A O’Crowley S-12
Cheryl M Spires S-12
Nhung T Dao S-18
Shawn I Griswold S-18
Kathleen D Holm S-18
Charles P Matthews S-18
Michael K Seeley S-18
Regina J Williams S-18
Richard L Wilson S-18
Wichita Second/Third Shift
Dane Phillips S-26
John P Rudick S-26
Jeffrey L Sawyer S-26

 Become an Area Rep

When you sign up, you support your 
union and learn more about how it 
works.

Talk to your Council Rep
More information at www.speea.org (drop-
down menu: Member Tools/Area Reps)
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WTO protests, 20 years later
By Stan Sorscher 
SPEEA Labor Representative

Long t ime SPE E A 
members can recall 
three s igni f icant 

events from 1999.
• First, we affiliated with 

IPFTE, becoming part 
of the house of labor.

• Second, we voted down our contract offer 
from Boeing, leading to our 40-day strike 
starting in February 2000.

• The third event was the historic protests 
in Seattle, when the World Trade 
Organization met to write unfavorable 
rules for globalization. The SPEEA 
Council endorsed the protests and 
many SPEEA members joined labor and 
environmental activists in the protests.

 Impact on jobs
At SPEEA, we start every discussion about trade 
policy by saying, “We make products the rest of 
the world wants to buy. We are 100% in favor 
of trade. Our jobs are the most trade-dependent 
jobs in the most trade-dependent industry in 
the most trade-dependent state in the union.” 
That said, a good trade policy will raise living 
standards and create economic well-being, while 
a bad trade policy will encourage producers to 
move work to low-wage countries and conduct 
a race to the bottom. 
The Nobel laureate economist, Joseph Stiglitz, 
refers to the trade system under the WTO as 
“global governance without global govern-
ment.” These rules blur national boundaries 
and national interests. They merge our economy 
into the global economy, and let goods produced 
in low-wage countries enter our domestic mar-

ket without meeting our higher standards for 
product safety and protections for labor and the 
environment. This creates an incentive for U.S. 
producers to move work to low-wage countries.
That was the message of the WTO protests in 
Seattle in 1999. With 20 years of experience 
with the WTO, NAFTA and similar trade 
deals, we see the protesters were right then, and 
our message in 1999 applies equally well today. 
It’s time for a new approach to globalization.
Events marking the 20th anniversary of the 
protests are being planned for later this year. 
SPEEA members should mark their calendars 
and plan to participate.

 Events planned for Dec. 7
On Dec. 7, labor unions and other organizations 
will come back to Seattle for three events.

• Rally at 10 a.m. in Occidental Park, in 
Pioneer Square, Seattle

• Interactive breakout sessions in the 
afternoon at Town Hall at 7th and Seneca, 
Seattle

• Evening keynote with Nobel Prize 
laureate Joseph Stiglitz at Town Hall

For the rally, organizers have invited top leaders 
from the AFL-CIO, a Teamsters union activist 
who played a major role organizing the protests 
in 1999 and speakers from environmental and 
social justice groups. 
The breakout sessions will look more closely at 
various policy areas. The keynote will consider 
ways to manage globalization in a way that does 
as much for workers, communities, and the 
environment as it does for global corporations. 
If you have anything from the 1999 WTO pro-
test left in your closet, bring it on Dec. 7.

Stan Sorscher 

Fall/winter events 
for members and 
their families
 Northwest
SPEEA 101 – The NW New Hire/Young 
Members committees are hosting SPEEA 
101 at both Puget Sound halls. SPEEA 101 is 
geared toward newer hires who want an over-
view of SPEEA contract benefits and how the 
union works. 

• Tuesday, Oct. 8 – 4:30 p.m. 
SPEEA Everett 

• Wednesday, Oct. 23 – 5 p.m. 
SPEEA Tukwila

To sign up, email speea@speea.org by Oct. 2 
for Everett and by Oct. 18 for Tukwila.

For first-time attendees hired in the past year, 
SPEEA will provide a $50 gift card.

Pumpkin decorating – The Northwest 
Membership Activities Committee is hosting 
a fall fest pumpkin decorating event for mem-
bers and their families.

• Saturday, Oct. 19 – 10 a.m. to 2 p.m. 
SPEEA Everett and Tukwila

Email speea@speea.org by Oct. 16 to ensure 
we have enough pumpkins. 

SPEEA provides a free pumpkin per child, 
while supplies last, as well as decorations for 
the pumpkins (no carving) and refreshments. 
Costumes are encouraged. 

Self-defense training – The NW 
Women’s Advocacy Committee is hosting 
self-defense training at the Puget Sound 
SPEEA halls. 

• Saturday, Nov. 9 – 10 a.m. to noon 
SPEEA Tukwila

• Saturday, Dec. 7 – 10 a.m. to noon 
SPEEA Everett

Email speea@speea.org to sign up – space 
is limited.

The co-ed class is free for members and their 
families. Participants must be 14 or older. 

 Midwest
Veterans Day Parade – Join SPEEA in 
honoring those who served our country at the 
annual Veterans Day Parade in Wichita. 

• Saturday, Nov. 9 – 11 a.m.

The parade starts at Central and Main. If 
you’d like to join SPEEA members in walking 
the parade route to hand out small American 
flags and candy, email daniel.j.ryan@spiri-
taero.com. 

More than 50,000 activists from labor and civil society protested the World Trade Organization meeting in Seattle in 1999. 
(Photo - www.Teamsters.org). 
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SPEEA team supports Wichita  
Race for Freedom
A total of 36 joined the SPEEA ‘Because People Matter’ Team for the 
Wichita Race for Freedom Sept. 7. Race for Freedom is a fundraiser for 
ICT-SOS, which partners with community groups to help end human 
trafficking. This year’s fundraiser proceeds benefit Family Promise of 
Greater Wichita. Since the race started in 2013, more than $160,000 
has been donated to local charities. SPEEA is a sponsor of the race. The 
SPEEA team included members, family and friends as well as virtual 
participants who donated the cost of the registration. Congratulations to 
the SPEEA team members who placed in their division (shown right). 
They include Robert Weaver, left, SPEEA member, Kevin Cole, center, 
SPEEA member, and Clara Lane. Weaver, 58, won first place, Lane, 
22, won second place and Cole, 24, won third place. 

Members share insights  
at SPEEA 101 
Continued from page 4 

Goudarzian, a member of both the NW New 
Hire and Young Members committees, likes to 
attend SPEEA 101 to show diversity and empha-
size the value of having a union at work.
“Because I worked for 25 years at Boeing in non-
union engineering roles in Southern California, 
and then transferred to a SPEEA-represented 
job seven years ago, I see the benefit in having 
a union.
He became an Area Rep and then a Council 
Rep. “Since I was paying dues, I wanted to be 
involved, see what’s going on and have a voice,” 
said Goudarzian, a project engineer for Boeing 
Test and Evaluation. 
Duprau felt the same way, despite his prior expo-
sure through his parents’ mail-order business 
based in Missouri, which was non-union.
“If I was going to be a part of it (SPEEA), I 
wanted to know what was going on,” Duprau 
said. He started attending the social events host-
ed by the NW New Hire and Young Members 
committees, such as the hike. 
“I was new to the area, so I joined the committee 
to meet people,” he said. Then he became an 
Area Rep to help his Council Rep reach out to 
members in his area. For about six months, he 
also served as Council Rep. “I’m still learning,” 
he said, “even though I’ve held about half of the 
(SPEEA) positions.”
He likes how SPEEA 101 covers the essentials but 
goes into more depth than orientation. “What we 
are trying to cover here could impact your time 
and career at Boeing. It dispels a lot of misinfor-
mation around the contract. It’s the best way to 
learn about the contract,” Duprau said. 
Gourdarzian agrees. “SPEEA 101 is a good idea 
to get the newer hires involved and to get them 
excited.”
If they are interested in knowing more, Connolly 
tries to connect them to the Council Rep in 
their work area. “They might be interested in 
becoming an Area Rep.”  

 About SPEEA 101
SPEEA 101 is open to all members interested in 
learning more about the union. This is a good 
way to dive deeper into understanding the ben-
efits of the contract. 
First-time attendees who are members hired 
within the past year receive a $50 gift card if they 
go to the class at the Puget Sound SPEEA halls. 

 Next SPEEA 101
• Tuesday, Oct. 8 - 4:30 p.m. 

SPEEA Everett
• Wednesday, Oct. 23 - 5 p.m. 

SPEEA Tukwila
Email speea@speea.org to sign up by Oct. 2 
for Everett and by Oct. 18 for Tukwila.

Wichita cookout 
draws a crowd
The SPEEA Wichita cookout drew people 

to the office for burgers, hot dogs and a 
chance to talk with elected leaders and 

ask questions. Some members picked up SPEEA 
visibility items as well. At least two people joined 
SPEEA at the cookout. They had planned to sign 
up but also had a few questions about the con-
tract. Others who stopped by said this was their 
first time to the SPEEA Wichita office. 

Some of the members attending the cookout shown 
here (from left): Michael Brown, Mark Shalloup 
Jr., Vince Braun, Midwest Teller, and Larry Warren. 

Joymesia Lee, Midwest Teller, (standing) and Sharon 
Calabretto are shown above at the cookout. 



10   SPEEA SPOTLITEOCTOBER 2019

 The Museum of Flight Reading Room is shown here. (Photo – TMOF staff )

This page from an art-
ist’s book during the 
1860s shows a hand-
drawn balloon stylized 
as a fish. (Photo –The 
Frederick Nelson Atwood 
Ledger/The Museum of 
Flight).

A baby elephant and donkey are shown here aboard 
Seaboard & Western, an airline which pioneered the 
transportation of livestock. (Photo – Aviation News 
Pictures via The David O. Hill Seaboard World 
Airlines Collection/The Museum of Flight).

 Free resource

Public access to Museum of Flight collection now easier
By Karen McLean 
SPEEA Publications Editor

SEATTLE – What’s not on display at The 
Museum of Flight (TMoF) is now easier 
to find through new and improved online 

search tools provided by the Museum. 

 “Prior to the online tools, you had very limited 
access. It was difficult for people to know what 
we had and take that first step,” said Nicole 
Davis, supervisory archivist.
“You couldn’t search for a World War I diary 
and see if it was worth making the trip,” added 
Jenn Parent, reference archivist. 

 Online tools – new and improved
• Archives catalog – This is the newest 

TMoF online tool, which acts like 
a library catalog. You can browse by 
collection title, subject or name, or search 
by keyword and then find inventories 
of archival collections. Since the online 
archive finding tool launched in April, the 
collections team has added information 
related to more than 270 collections. That 
is about 10% of the TMoF collections. Go 
to https://archives.museumofflight.org.

• Digital collections 
– This is a tool to 
look for images 
from the collection 
such as scanned 
letters, patches and 
photo albums. The 
repository now 
includes more than 
6,500 images. Last 
month, the Museum 
added a ‘faceted’ 
component to make 
searches of the 
digital collection 
easier as well as 
offer more ways to 
browse by subject. 
Go to https://digitalcollections.
museumofflight.org.

Museum Collections staff are often helping with 
students’ research questions. The most frequent 

questions are about Amelia Earhart, a pioneer 
in early aviation. The staff also has responded to 
requests from model builders who want specific 
details on a panel of a certain aircraft, for exam-
ple. One of the most often requested images is of 
the Boeing B-17 Flying Fortress, built in Seattle 
and California during World War II. 
You can also see more history about an airline 
you may not recognize, such as Seaboard World 
Airlines, which pioneered the transportation 
of livestock of all sizes, including elephants. 
The company’s archives are now part of the 
Museum’s collection. 
Another large donation consists of research 
materials and photographs from G. Harry Stine, 
who helped launch the National Association of 
Rocketry (NAR) in 1957. 

 ‘Coffee with a Curator’
With a Museum membership, you can learn more 
about the Museum’s collection at the “Coffee 
with a Curator” program, where Collections 
Department staff present topics and show items 
from the collection. This month’s topic is the 
“Weird and Wonderful” Friday, Oct. 18. 
Anyone can see a ‘snippet visit’ by following the 
Museum’s collection on Instagram @tmofcol-

lections. Most of the images 
posted are not on display at 
the Museum, giving you a 
glimpse behind the scenes. 

Fun facts about  
the collection
• One of the oldest 

books is from the 
1700s on ballooning

• One of the oldest 
archive pieces is 
an artist’s ledger of 
commissions, which 
includes illustrations 
and notes on airships 
and balloons from the 
1860s.

• One of the more unusual research 
requests came from the author of a 
murder mystery who asked to see 

technical drawings of a Boeing 314 
Clipper (flown by Pan Am in the 
1930s-40s) to determine the best place to 
hide a murder weapon.

• Harl Brackin, who worked for Boeing as 
a model maker in the wind tunnel, started 
collecting materials in the 1960s, which 
became the foundation of the Museum of 
Flight’s collections. Brackin also became 
Boeing’s first corporate historian.

• The Museum includes some union 
memorabilia and records, including 
union newsletters for the Independent 
Federation of Flight Attendants from the 
family of Arlene Johnson. She worked 
for TWA from 1960 to 1996. 

 Collection access
• Drop in – Monday through Thursday, 

from 1 to 5 p.m. You can access materials 
from the Harl V. Brackin Library without 
an appointment. Requested materials are 
brought to the Dahlberg Reading Room. 
Audiovisual viewing stations are also available 
for videos and oral histories, for example.

• By appointment – Monday through 
Friday, from 8:30 a.m. to 5 p.m. Requests 
to see archival (non-published) material 
require an appointment and are not 
available during drop-in hours. 

Learn more – www.museumoff light.org/
Explore-The-Museum/Collections-and-
Research.

 Donations 
Almost everything in the collection is a dona-
tion. If you think have something of interest 
to donate, email Registrar Christine Runte at 
crunte@museumofflight.org to determine if 
the Museum is the best fit. 

Membership 
The Museum’s collections are accessible to 
the public. For those interested in becom-
ing Museum members, discounts apply for 
Boeing employees and military service, for 
example. See the website at www.museu-
mofflight.org for details. 
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Training & Events
See online calendar for details/RSVP where you plan to attend

Midwest

Puget Sound

  Reminder

Are you considering the  
Boeing pension lump sum?
Throughout 2018, the Federal Open 

Market Committee (FOMC) voted to 
increase the federal interest-rate target, 

which had a negative impact on the Boeing 
Company Employee Retirement Plan (BCERP) 
lump sum 2019 commencements.
In 2019, the FOMC voted to decrease the inter-
est rate target in July and again in September. If 
interest rates stay where they are or decrease 
even more, the reductions will have a positive 

impact on BCERP lump sum 2020 commence-
ments.
Individuals interested in retiring and electing 
the BCERP lump sum commencement option 
may want to delay commencing until 2020. For 
additional information, please see page five of 
the September 2019 SPEEA Spotlite at www.
speea.org (drop-down menu: Communications/
Spotlite 2019).

Plan to apply for leadership certificate 
By Jerry DiLeonardo 
Ed Wells Partnership SPEEA co-director

The  Global Technical Leadership @ 
Boeing  certificate program will soon 
accept applications for 2020. The pro-

gram is offered through Ed Wells Partnership 
and the University of Washington, Foster 
School of Business.

  Specifically tailored for success at Boeing, 
the  Global Technical Leadership @ 
Boeing certificate program is designed to pre-
pare SPEEA-represented engineers and techni-
cal employees for success as a Boeing leader on 
either the technical or management path.

With more than 120 SPEEA-represented 
employees enrolled, and the first 30 students 
set to graduate at the end of this month, the 
program is proving to be a resounding success.

 Are you:
• Planning for your leadership 

development? 
• Waiting for additional responsibilities to 

be assigned at work? 
• Deciding between a technical or 

management career path?
• Depending on a mentoring relationship 

to give you the visibility and exposure 
you need? 

If you are asking yourself these questions, 
the Global Technical Leadership @ Boeing 
Certificate could be the opportunity you’re 
looking for to help navigate your career-
development journey.

Students in the certificate program experience 
a broad spectrum of classes taught by instruc-
tors from the Boeing Leadership Center, Boeing 

subject matter experts and university professors.  

The curriculum covers:

• technical leadership
• organizational leadership
• global business acumen
• powerful mentoring partnerships
• successful cross-cultural collaboration

In addition to select Ed Wells courses, the 
curriculum includes four eight-hour classes, 
taught by the University of Washington, created 
specifically for this certificate program.

 A Q&A WebEx session is coming later this 
month. To receive an invite for the Q&A session, 
email joleen.d.coleman@boeing.com or keep 
an eye on the Ed Wells Partnership bi-weekly 
emails and website for more information.

 About Ed Wells Partnership
The Ed Wells Partnership is a negotiated con-
tract benefit focused on technical training 
and professional development for SPEEA-
represented employees at Boeing.

SPEEA 101 for newer hires
Tuesday, Oct. 8 – 4:30 p.m. 

SPEEA Everett 
Wednesday, Oct. 23 – 5 p.m. 

SPEEA Tukwila 
Email speea@speea.org – space limited

$50 gift card for first-time attendees if 
dues-paying member hired within past year

NW New Hire/Young Members Committees

SPEEA pumpkin decorating
Saturday, Oct. 19 – 10 a.m. to 2 p.m. 

SPEEA Everett and SPEEA Tukwila

Sign up – speea@speea.org
Limited supply of pumpkins provided

NW Membership Activities Committee

Free self-defense training
If 14 or 15 years old, must be 

accompanied by adult

Saturday, Nov. 9 – 10 a.m. to noon 
SPEEA Tukwila

Saturday, Dec. 7 – 10 a.m. to noon 
SPEEA Everett

Register – speea@speea.org
NW Women’s Advocacy Committee

SPEEA Santa Day
Free photos

Saturday, Dec. 7 – 10 a.m. to 2 p.m. 
SPEEA Tukwila

Saturday, Dec. 14 – 10 a.m. to 2 p.m. 
SPEEA Everett

Pets welcome – noon to 2 p.m.

NW Membership Activities Committee

Veterans Day Parade 
Saturday, Nov. 9 – 11 a.m. 
Central and Main, Wichita

Join SPEEA members handing out small 
flags to parade watchers

Email daniel.j.ryan@spiritaero.com
SPEEA Midwest Council

 
Movie Night

Wednesday, Nov. 13 
“El Norte”

SPEEA Everett and SPEEA Tukwila – 4 p.m. 
SPEEA Wichita – 6 p.m.

Email speea@speea.org
SPEEA Diversity Committee 

SPEEA
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Asking questions leads to SPEEA lunchtime series
By Karen McLean 
SPEEA Publications Editor

RE N T O N  – 
Anastasia Shuler, 
a SPEEA member, 

has been at Boeing about 
two years now, which means 
she’s been through a couple 
of rounds of raise pools and 
retentions. She started hav-
ing questions about how 
Performance Management 

contributed. She wanted to 
know how competencies fac-

tored into her score as well as gaining a better 
understanding of the Integrated Performance 
Assessment (IPA).
She had an idea where to find answers. But she 
also wondered if other people in her rotation 
group of propulsion engineers might want to 
know, too. She thought of doing a SPEEA 
‘lunch and learn,’ similar to sessions by the 
rotation program on work-related topics.
Shuler, a propulsion engineer working with the 
engine controls on the New Middle-Market 
Aircraft (NMA), looked online for a Council 
Rep to ask. She recognized Mark Friesen’s 
name from her previous rotation shift in the 
Renton factory, and he put her in touch with 
Deena Hougham, her Council Rep in Renton. 
They connected with SPEEA Contract 
Administrator Michael Hochberg to develop 
lunchtime meetings to address what her peers 
said they want to know more about. 
“There was a lot of confusion about SPEEA,” 
Shuler said, when she polled others in the rota-
tion group. “The general consensus was they 
don’t know what SPEEA does, why it formed, 
what’s in a contract.” 
She appreciates how responsive SPEEA Council 
Reps, Area Reps and staff were to her questions.
“You can ask just about anybody at SPEEA, 
and they’ll find out the answer,” she said. 

“Everybody is willing to help. I was really happy 
about that. Most SPEEA people want to talk 
to us.”
Hougham was impressed by Shuler’s efforts. 
“You don’t have to be an Area Rep or Council 
Rep to make a difference,” Hougham said. “All 
you have to do is care.”

Other union experience
Shuler’s prior experience with unions started 
at the dinner table when she was growing up. 
That’s when her parents mentioned, from time 
to time, going to a union meeting or hearing 
the union negotiated a benefit. Her parents both 
belonged to their union at a local college where 
they worked in the computer science field.
When Shuler went to the University of 
California, Berkeley, she earned bachelor’s and 
master’s degrees in mechanical engineering. 
While in the master’s program, she belonged 
to the United Auto Workers union representing 
Graduate Student Instructors. 
She pursued a mechanical engineering degree 
for practical reasons – in case she didn’t land 
work in the aerospace field. However, building 
commercial airplanes has been her dream since 

she was a little girl. 
She knew at the age of three she wanted to build 
airplanes, when she first went to an airport with 
her family to pick up her grandmother. Now 
when she boards a plane for work, or vacation 
or a family visit, she has a sense of pride for her 
contribution. “I’m advancing the connectivity 
of people,” she said. 
One of the benefits of helping to bring the 
SPEEA lunch and learn sessions is what she 
learned about her contract and union. 
“I didn’t know I could ask about competen-
cies,” she said, referring to questions about the 
retention process. She also learned how the con-
tract provides lower medical premiums, and she 
gained insight into how the salary pools were 
negotiated.
Learning about the salary pools, the retention 
ratings and processes shed light where she need-
ed it. “Misinformation can float about. If you 
think it’s wrong, talk to somebody. If it is right, 
then you know,” she said. “I’ve learned it’s OK 
to ask questions – there are no stupid questions.”

Lunchtime meeting raises issue with interns’ leave
SPEEA member Anastasia Shuler thought interns in her propulsion rotation group would go 
on Educational Leave of Absence (ELOA) when they left at the end of summer. 
She found out they were being terminated instead when talking to an intern in a neighbor-
ing group. She raised the question at a SPEEA ‘lunch and learn’ she helped organize in the 
workplace. 
SPEEA staff brought the issue to Boeing’s attention. After SPEEA filed a grievance, Boeing 
corrected the error and restored the option for SPEEA interns to remain as Boeing employees 
and keep the corresponding benefits provided by the SPEEA contracts. 
SPEEA worked with the company to inform the SPEEA-represented interns of this option. 
About 20 interns were part of Shuler’s 50-plus propulsion rotation group this summer. “It’s 
a big deal to let them stay,” she said.
The issue came up when she was working with SPEEA staff on a ‘lunch and learn’ series 
about the union. “When you are brand new to Boeing, you don’t always know who to ask,” 
Shuler said. “As a new person, you sometimes don’t even know what to ask.”

Anastasia Shuler


