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Professional employee 
John Williams signs a 
union authorization card. 

Boeing Seal Beach professionals 
launch campaign to join SPEEA

Continued on page 3

By Bill Dugovich 
SPEEA Communications Director

SEAL BEACH, Calif. – The CREATE-SPEEA 
effort continues to gain support and momentum 
as signed union authorization cards are steadily 

mounting. 
Collecting signed union authorization cards is the next 
step by employees at Seal Beach in their efforts to gain 
a stronger voice at work by becoming a new bargain-
ing unit of SPEEA. The employees, which named their 
group CREATE, for California Region Engineers and 
Technical Employees – launched the authorization card 
effort in April. 
“We all want Boeing to be successful in the long term,” 
said Seal Beach employee John Williams. “We’re the 
people who make up Boeing and forming our union will 
ensure the successful collaboration and healthy future 
for the company and us.”
Workers at the meetings talked about bad morale, a 
chaotic work environment and the company’s ongoing 
cost-shifting of medical benefits that have pushed more 
than $5,000 onto some employees in recent years. 

Preliminary survey results
Employees also heard preliminary results from a recent 
CREATE survey that indicates more than 50% of respon-
dents say morale at Seal Beach is bad or awful. The survey 
showed requirements to work four hours for free before 
earning pay for working more than the standard work 
week is another major factor that has employees seeking 
a union to gain a strong, united voice at work. 
Leaders from SPEEA and IFPTE attended the meetings 
to show the wide support for CREATE and offered sup-
port and encouragement for the campaign.
“The most important thing I can let you know is SPEEA 
is 100% behind your work to gain a union,” said SPEEA 
President Joel Funfar. “Our Northwest Council passed 
a motion unanimously to support this effort and our 
Executive Board is unanimous in our total support.”
With the launch of the campaign, Boeing is actively dis-
tributing literature and hanging large banners around 
the workplace saying the company is 100% against the 
union. Management is also holding dozens of anti-union 
meetings in the workplace to discourage support. 

Welcome interns – P2 Prof and Tech salary charts – P5-8 Council Rep results – P10
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SPEEA benefits interns, too 
Interns are starting to fill the room at The 

Boeing Company and Spirit AeroSystems 
new-hire orientations.

SPEEA welcomes them to learn more about 
their union contract benefits. 
Like any new hires into SPEEA bargaining 
units, interns have questions about what the 
contract means to them. 

 Intern benefits
• Vacation – This is a negotiated benefit 

that applies to interns as well. At Boeing, 
they also have access to 40 hours pre-
loaded. At Spirit, earned time off is 
accrued at 4.92 hours per pay period.

• Overtime – Interns are in the technical 
bargaining units at Boeing and Spirit. 
At both companies, they receive time 
and a half for time worked after 40 
hours because of their contract. SPEEA-
represented engineers also have overtime 
guarantees in their contracts.

• Salary charts – Dues-paying members, 
including interns, have access to salary 
charts online. The data can help interns 
to see where SPEEA-represented salaries 
range for your field, especially if they get 
an offer to work for the company.

 A brief history 
In the 1940s, a group of engineers at Boeing 
created SPEEA to assure a democratic 
organization representing their interests. In 1971, 
technical workers and scientists joined SPEEA. 
Members voted to affiliate with the International 
Federation of Professional and Technical 
Engineers (IFPTE), AFL-CIO, in 1999.

IFPTE advocates on behalf of more than 80,000 
professionals in the U.S. and Canada. 

 Learn more 
Ask a SPEEA Council Rep questions related to 
SPEEA or work area. Council Reps are Boeing/
Spirit/Triumph engineers and techs who volun-
teer as workplace union liaisons.

Locate Council Rep contact information by 
looking for the “Find Your Council Rep” link 
under “Member Tools” on the SPEEA website 
at www.speea.org.

Interns welcome – SPEEA 101
Wednesday, June 12 – 4:30 p.m.

SPEEA Everett Hall
Email speea@speea.org – space limited

$50 gift card for first-time attendees if dues-
paying member hired within past year

Hosted by the NW New Hire/Young  
Members Committees

 Deadline July 1 

Apply for NW grant 
review committee 
The Northwest Council officers are seek-

ing members interested in reviewing 
applications for Science, Technology, 

Engineering and Math (STEM) grants. 
The grant applications come from members 
who apply on behalf of a robotics team or other 
STEM-related activity in Washington state, 
Oregon, Utah and California. 
The grant review team, including the NW 
Council officers, meets to review and discuss 
the requests and makes a recommendation to 
the regional Council for a vote in September.
To apply for the STEM Grant Review 
Committee, email speea@speea.org with your 
contact information and school district where 
you live by noon, Monday, July 1. 

 Apply for grant 
The NW Council STEM grant application is 
online at www.speea.org.  Grant applications, 
submitted by members only, are due by Aug. 15. 

SPEEA seeks Wichita members for joint 
committees with Spirit AeroSystems
WICHITA – SPEEA is seeking Midwest 

members interested in working with 
management to improve the work-

place through discussion and collaboration.
Per the SPEEA contracts, both bargaining units 
at Spirit AeroSystems have joint committees 
focusing on labor-management initiatives.
• Wichita Engineering Unit (WEU) - Joint 

Collaboration Committee (JCC) (Article 
9.2)

• Wichita Technical and Professional Unit 
(WTPU) - Joint Oversight Committee 
(JOC) (Article 9.3)

If you’re a SPEEA member in good standing 
for at least one year, you are eligible. Apply by 
submitting a qualification statement (250-word 
max) via email to vickim@speea.org by 5 p.m., 
Friday, June 21.
If you have questions, contact the Wichita office 
at (316) 682-0262.
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President's Corner

IFPTE President Paul Shearon encouraged 
employees to use their data collection and 
problem-solving skills when reading the 
company’s anti-union material. 
“You will see a lot of half-truths in that material,” 
Shearon said. “That’s what companies, including 
Boeing, do to fight union organizing. The facts 
and data all point to union-representation being 
the best way to make improvements that benefit 
workers and the company.”
Answering employees’ questions about 

the CREATE effort, SPEEA Executive 
Director Ray Goforth addressed one of the 
misconceptions employees are hearing about 
signing authorization cards. 
“Signing the card is calling for an election,” 
Goforth said. “It is not giving Power of 
Attorney or anything else. The card is part of 
the structure needed to get a (National Labor 
Relations Board) election.”
Follow Seal Beach employees’ efforts on social 
media and www.create-speea.org. 

Boeing Seal Beach professionals Continued from page 1

Employees and employers  
are better with unions

By Joel Funfar 
SPEEA President

Fear is a bad motivator. Unfortunately, we all 
experience fear at some time. Companies 
fear labor unions will hinder growth and 

take away some control. Some employees fear 
companies will move work if they form a union.
However, studies show employees and employ-
ers each do better where unions exist and where 
both sides work to help each other succeed.
The advantages to employees are many. Union 
workers have higher wages, better benefits 
and improved working conditions. This goes 
hand in hand with workers having a real voice 
at work. Negotiated union contracts provide 
protections against arbitrary benefit cuts and 
unjust termination. Contracts outline processes 
for advancement and layoffs. 
Knowing protections against undue termina-
tion exist, unionized workers are more apt to 
point out problems at work. Most important, 
employees have a voice and a say in all the things 
impacting them at work. That doesn’t mean 
everything is always perfect between the union 

Seal Beach professionals sought help from SPEEA and have now launched a campaign to form the California Region Engineers 
and Technical Employees (CREATE) – a new potential bargaining unit of SPEEA, IFPTE Local 2001. 
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and employer, but it does mean avenues exist 
for working out differences.

 How companies benefit
Employers also benefit when their workforce is 
unionized. Morale is higher and workplace safe-
ty is greater. Unionized workplaces have 50% 
fewer accidents than non-union sites. There 
is greater consistency in workplace processes. 
With a happier workforce, absenteeism is less. 
With employees and employer both benefit-
ing, it’s easy to see why unionized workplaces 
are more productive. And, higher productivity 
translates to higher profits for the employer. 
And, it should translate to higher rewards for 
employees.
You don’t have to take my word for it. Consider 
what Bill Ford, the great grandson of Henry 
Ford and the executive chairman of Ford Motor 
Company, said about labor unions a few years 
back. Ford credited the United Auto Workers 
(UAW) with saving the company after the auto 
industry hit tough times because of the Great 
Recession of 2008.

“The UAW really helped our industry get back 
on its feet, helped Ford get back on its feet. We 
didn’t have to go through bankruptcy. We didn’t 
have to get a federal bailout.”

 Seat at the table
Perhaps one of the best examples of work-
ers having a true voice at work is found in 
Germany. Starting in 1848 and through 1933, 
when unions in Nazi Germany were outlawed 
and then reintroduced after World War II and 
continuing to present day, German workers 
have a voice on the boards of their companies. 
Years of work by unions and employees finally 
resulted in the Co-Determination Law of 1976, 
which requires companies with more than 
2,000 employees to have half their supervisory 
boards chosen by employee vote.
Germany’s corporate governance structure is 
much different than in the United States. Of 
course, some German companies work to get 
around employees. But employees having a repre-
sentative on the Board of Directors brings a new 
perspective into the top-level decision-making 
process. At Volkswagen, that led to the company 
admitting to issues on emission testing.
Knowing labor unions are good for employees 
and employers, it might be time for unions and 
companies in the United States to put fears aside 
and give something new a try, such as having 
more significant employee representation on the 
board of directors.
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 Numbers game

Blood stem cell donor recalls ‘best day of my life’
By Karen McLean 
SPEEA Publications Editor

Editor’s note – Andy (Leandro) Aguinaldo, a Boeing 
787 manufacturing manager, and Jessica Braun, an IT 
manager at a nuclear facility in Richland, Wash., brought 
‘Be the Match’ national marrow donor registry to SPEEA’s 
attention. They hope to increase and diversify the number of 
potential blood stem cell donors by reaching out to as many 
organizations as possible. Donors who are matched can help 
cure patients with blood cancers such as leukemia, lymphoma 
and myeloma and blood diseases like sickle cell anemia. 

L andon Bennett may not be a super hero, 
but he’s a life saver. He donated blood 
stem cells through the national marrow 

donor registry called ‘Be the Match’ to a woman 
fighting two different blood cancers. 

Without his donation, she wouldn’t have lived 
long enough to see the birth of her grandson. 
Now she sees her grandson about once a week, 
and every time, thinks of Bennett’s donation. 

The registry asks patients and donors who are 
strangers to wait at least one year before contact-
ing each other. When he met the recipient a few 
years later while on a business trip to a nearby 
city, she shared how much his gift meant to her. 
“She told me she thinks of me every time she 
sees her grandson. That is the best day of her 
week,” said Bennett. 

“This was the best day of my life - as far as joy 
goes,” Bennett said about meeting her. “I have 
no connection like that 
with anyone else in the 
world,” he said. 

He signed up for the 
registry on a whim back 
in 2013 when his friend 
asked him. Bennett 
was a freshman and 
his friend was a senior 
at the University of 
Washington at the time. 
They were also giving 
blood. “I thought why 
not?” Bennett said. “I 
did the cheek swab but 
did not really know 
what I signed up for.”

About six months later, 
he received a call that 
he might be a match, 
which required a blood 
draw for more testing. A couple of months later, 
he received another call alerting him that he was 
the best match for a specific patient, because he 
had six of six DNA markers. 

 ‘No brainer’
“That’s when the gravity set in. They asked if I 
still wanted to do it. If I didn’t, it’s not like the 
recipient had 20 other options. There were no 

other options,” he said. “At that point, it was a 
no brainer.”

He donated peripheral blood stem cells which 
required a needle in each arm for about four 
hours, along with a series of shots leading up 
to the procedure. 

Regarding the amount 
of pain, he said the side 
effects didn’t stop him 
from going to opening 
day of the Mariners’ 
baseball season. “I felt 
better than when I 
donated blood,” he said.

Bennett, who earned 
a degree in sociology, 
wanted to spread the 
word at his UW fraterni-
ty about joining the reg-
istry. He connected with 
‘Be the Match’ for more 
information, which led 
to even more outreach.

“It really comes down 
to a numbers game,” he 
said. Only one in about 
430 who register go on to 

donate. “The more people hear about it, the better.”

His advice is to just do it. “If you’re walking 
down the street and someone says you’re a per-
fect match for someone, and you could save 
their life with a little bit of inconvenience and 
a little bit of pain, everyone I know would say 
yes,” he said. “If you’re given the opportunity 
to be that person, it seems like very imbalanced 
pros/cons to me.”

 At a glance

Be the Match 
Anyone who is 18 to 44 years old, in good health 
and willing to follow through if called is encour-
aged to register. ‘Be The Match’ covers all costs. 

Some patients are much less likely to find a 
matching donor in time to save their life. There 
is a critical need for people with diverse heritage 
to join the registry as soon as possible.

www.OurRaceAgainstTime.org

 

Fast facts
• About 80% of the time, the 

donor gives peripheral blood 
stem cells at a blood center

• About 20% of the time, the 
donor gives marrow from their 
pelvic bone. This procedure is 
performed under full anesthesia. 
Donors experience soreness for a 
few days afterwards.

• Every three minutes, someone is 
diagnosed with a blood cancer.

Want to know more?  
https://bethematch.org/

Ready to sign up?  
Text SPEEA to 61474 

Landon Bennett, a donor, center, is shown here with Tori Fairhurst, Be The Match staff, and Jonathan Olson, a bone 
marrow recipient from another donor at an event. Bennett started volunteering to help spread the word after donating to 
save a life.
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Special section: SPEEA-Boeing Prof and Tech Salary Charts 2019

Prof and Tech Salary Prof and Tech Salary 
Charts for 2019Charts for 2019 

By Matthew Kempf, CFP®, CEBS
SPEEA Sr. Director of Compensation and Retirement

Salary charts for the Professional and 
Technical Bargaining Units at The Boeing 
Company are posted at www.speea.org

with updated 2019 salary adjustments.
The detailed salary charts are a valuable tool 
for SPEEA members to see how their salaries 
are progressing and to help with conversations 
about performance and career management. 
Members can access salary charts using their 
BEMSID and last name.

 About the online charts
Salary charts are available for every unique com-
bination of bargaining unit, job family and occu-
pation with 10 or more eligible individuals. In 
addition, each Skill Management Code (SMC) 
with 25 or more individuals eligible for the sal-
ary exercise has its own additional salary chart. 

 Promotional and Out-of-Sequence
Salary adjustments since the 2018 annual salary 
review and prior to the 2019 salary review are 
summarized on the next page. For data specific 
to individual jobs codes, see the detailed charts 
online. The online charts, E and F, include the 
number of promotions and Out-of-Sequence 
(OOS) raises by level as well as average increase 
amount. The minimum promotional increases 
are $2,500 for Techs and $3,500 for Profs.

SPEEA-Boeing
Salary Charts

www.speea.org
Drop-down menu: Member 

Tools/Salary Charts

Levels Count Average Age Average Service Average Salary Lower 10% Median Upper 10%
Level 1 699 25.8 1.2 $77,367 $72,394 $78,100 $82,000
Level 2 1,402 31.7 5.5 $91,242 $83,246 $90,905 $100,000
Level 3 3,781 41.2 12.1 $115,934 $103,200 $115,350 $129,331
Level 4 4,364 50.4 20.2 $148,972 $132,500 $148,600 $165,660
Level 5 2,033 56.2 27.3 $185,110 $166,872 $184,300 $205,786
Level 6 199 59.0 30.4 $221,712 $202,580 $218,650 $243,871
T t l 12 478 45 2 16 3 $135 512 $88 990 $133 663 $184 000Total 12,478 45.2 16.3 $135,512 $88,990 $133,663 $184,000
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L l C t A A A S i A S l L 10% M di U 10%Levels Count Average Age Average Service Average Salary Lower 10% Median Upper 10%
Level 1 67 28.6 1.2 $64,648 $57,880 $65,582 $69,071
Level 2 376 38.6 6.6 $74,052 $64,050 $73,123 $84,004Level 2 376 38.6 6.6 $74,052 $64,050 $73,123 $84,004
Level 3 2,355 49.2 15.1 $94,986 $83,097 $95,000 $107,351
Level 4 1,723 53.8 22.8 $118,618 $105,142 $118,243 $131,794
L l 5 332 55 8 28 2 $138 779 $125 718 $137 397 $154 276Level 5 332 55.8 28.2 $138,779 $125,718 $137,397 $154,276
Total 4,853 50.2 17.9 $104,331 $79,386 $102,636 $130,000
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Special section: SPEEA-Boeing Prof and Tech Salary Charts 2019

Note: The figures shown here reflect data for individuals eligible for the salary exercise.

A seven-year history of the frequency of Promotions and Out-of-Sequence raises for those in the Prof unit is in Graph 1. The same information for 
those in the Tech Unit is in Graph 2. To account for fluctuations in the size of the respective bargaining units, the frequencies are expressed as a 
rate per 1,000 eligible employees. For an employee to be eligible for the salary exercise, the employee must have been hired by Boeing before Nov. 1 
of the prior calendar year and in the unit on both the fund computation date (Dec. 31) and on the increase effective date. For both units, the rate 
of promotions has decreased from the peak in 2015.

Bargaining 
Unit

Count of  
Individuals

Average Old 
Base Salary

Average New 
Base Salary

OOS Dollars 
Spent

OOS as % of old 
base* # of OOS Avg OOS 

incr.
Prof 12,478 $131,812 $135,512 $9,350,405 0.57% 1,179 $7,931
Tech 4,853 $103,123 $104,331 $1,683,122 0.33% 293 $5,744

Because less than 0.5% was spent on the Technical Bargaining Unit, an additional $852,198 was added to the Technical Unit Salary 
Review Funds.

Lump Sum Award & Salary  
Adjustment Fund

The SPEEA Professional and Technical Units 
have a Salary Adjustment Fund Pool and a Lump 
Sum Award that add up to a Compensation Pool 
of 5.0%. 
For 2018, eligible Prof Unit employees received 
a Salary Adjustment Fund Pool of 2.8% and 
a 2.2% Lump Sum Award. The Tech Unit 
received a 1.0% Salary Adjustment Fund Pool, 
making the Lump Sum Award 4.0%. Since both 
the Prof and Tech Units received Lump Sum 
Awards higher than the contractual minimums 
(2% Prof, 2.5% Tech), neither had a guaranteed 
minimum raise amount for 2019. 
In addition to the 1.0% Salary Adjustment 
Fund Pool, employees in the Tech Unit received 
an additional $852,000 in Salary Adjustment 
Funds to account for promotional funds that 
were not expended. By contract, Boeing must 
spend at least 0.5% in Promotions and Out-of-
Sequence raises. Amounts less than 0.5% are 
added to the Salary Adjustment Fund for the 
next year. Boeing spent more than the 0.5% on 
the Professional Unit.

Graph 1 – A seven-year history of the frequency of Promotions and Out-of-Sequence raises for those in the Professional 
Bargaining Unit. 

Graph 2 – A seven-year history of the frequency of Promotions and Out-of-Sequence raises for those in the Technical 
Bargaining Unit.
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Graph 3 shows the distribution of the sal-
ary adjustment for SPEEA Prof and Tech 
Bargaining Units at Boeing.

 Salary Reference Tables
Salary Reference Tables (SRTs) are built by 
Boeing for each job, occupation and level. 
They are adjusted annually based on market 
and business conditions. The SRT minimum 
is 75% of the SRT midpoint and the SRT high 
is 125% of the SRT midpoint.

 Compa-Ratio
The Compa-Ratio is the ratio of an employee’s 
salary to the SRT for the employee’s job family 
and level. Employees with a Compa-Ratio 
greater than “1.0” indicates they are paid more 
than the SRT median. Conversely, a Compa-
Ratio less than “1.0” shows salary is less than 
the SRT median.
Compa-Ratios play an important role in helping 
to determine an employee’s base salary increase. 
If all other things were the same, an employee 
with a lower Compa-Ratio would receive a 
higher raise than a similarly situated employee 
with a higher Compa-Ratio. 

Graph 4 illustrates the relationship between 
average raise and average Compa-Ratio for the 
two units.

Integrated Performance 
Assessment (IPA)

After the Performance Management (PM) close-
out, an Integrated Performance Assessment 
(IPA) rating is assigned to each employee by 
his or her manager. The IPA rating is a single 
overall assessment that reflects the value of the 
employee’s contribution based on achievement 
of Business Goals and Objectives (BG&Os) 
and Performance Values or Leadership 
Attributes compared to other employees of 
similar job family and level. Your IPA rating 
may be Exemplary, Highly Effective, Effective, 
Moderately Effective or Not Effective. 
Graph 5 identifies the vast majority of SPEEA-
represented Professional and Technical Boeing 
employees have been rated “Effective” or higher 
over the past three years. 

Graph 3 – This graph shows the distribution of the salary adjustment for SPEEA Prof and Tech Bargaining Units at Boeing.

Graph 4 – This illustrates the relationship between average raise and average Compa-Ratio for the two units.

Graph 5 – This identifies that the vast majority of SPEEA-represented Professional and Technical Boeing employees have 
been rated “Effective” or higher for the past three years. 
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0.7-0.8 0.8-0.9 0.9-1 1-1.1 1.1-1.2 1.2-1.3 >1.3 Grand Total
Exemplary 6.1% 5.6% 4.9% 4.3% 3.9% 3.5% 4.7%
Highly Effective 3.9% 3.8% 3.3% 2.9% 2.6% 2.4% 3.2%
Effective 4.0% 3.2% 2.8% 2.4% 2.2% 1.8% 0.4% 2.4%
Moderately Effective 1.8% 1.6% 1.5% 0.5% 0.0% 0.0% 1.3%
Not Effective 0.0% 0.0% 0.0% 0.0%
Grand Total 4.0% 3.4% 3.2% 2.9% 2.6% 2.5% 2.5% 2.9%

Row Labels 0.7-0.8 0.8-0.9 0.9-1 1-1.1 1.1-1.2 1.2-1.3 >1.3 Grand Total
Exemplary 2.2% 2.2% 2.0% 2.5% 2.3% 1.9% 2.1%
Highly Effective 2.0% 1.6% 1.6% 1.5% 1.7% 1.5% 1.3% 1.5%
Effective 1.5% 1.2% 1.2% 1.2% 1.2% 1.0% 0.5% 1.0%
Moderately Effective 0.8% 0.7% 0.7% 0.7% 0.2% 0.0% 0.0% 0.3%
Not Effective 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grand Total 1.5% 1.3% 1.3% 1.3% 1.4% 1.2% 0.9% 1.2%
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Chart 7: Professional Unit
Average 2019 Raise by Compa-Ratio and IPA
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Chart 8: Technical Unit
Average 2019 Raise by Compa-Ratio and IPA

As expected, Graph 6 identifies higher IPA 
scores are closely correlated with higher base 
salary increases.

 Putting it together
Your IPA rating, Salary Market Position 
(Compa-Ratio) and the Salary Adjustment 
Fund are the elements affecting the Individual 
Salary Decision Range (ISDR) generated by the 
Pay Visibility Tool (PVT). 
Although the intention is for your manager 
to choose a salary within the range for each 
employee, managers can select a salary above 
the ISDR High or below the ISDR Low, while 
remaining within his or her own specific bud-
get. Managers are expected to differentiate their 
salary decisions. The IPA, salary market posi-
tion (compa-ratio) in relationship to peers and 
budget are all important considerations in the 
salary decision. Additionally, other elements 
including critical skill, job scope and complex-
ity and/or versatility may affect salary decisions.
Even though managers may deviate from the 
ISDR Median, Chart 7 (Professional Unit) and 
Chart 8 (Technical Unit) clearly identify that 
individuals with low compa-ratios and high 
performance receive the largest salary increases 
and individuals with high compa-ratios and 
lower IPA ratings receive the lowest raise, if any 
raise at all. 

 Spirit salary charts
Salary charts for the Wichita Technical and 
Professional Unit (WTPU) and Wichita 
Engineering Unit (WEU) at Spirit AeroSystems 
will be published after salary adjustment data 
becomes available. Salary adjustments are 
scheduled to take effect in July.

Finding your  
salary chart
If you’re a SPEEA member at The 

Boeing Company, you can access 
salary data for your job code and 

other areas at www.speea.org. Look for 
the Salary Charts link in the ‘Member 
Tools’ drop-down menu (upper right 
hand side of the home page).
Because the charts are in a protected 
area of the website, members need to 
enter their BEMSID with last name for 
validation. The charts are accessible to 
SPEEA members only.  More detailed 
instructions and links to the salary charts 
for each bargaining unit are online. 
A summary table provides tabular data for 
every populated occupation, job family 
and Skill Management Code (SMC). In 
addition, it indicates the chart number on 
which Salaried Job Classification (SJC) 
is displayed.

Graph 6 – As expected, this graph correlates higher Integrated Performance Assessment (IPA) scores to higher base salary 
increases.

Chart 7 – This chart for the Professional Unit clearly shows individuals with low compa-ratios and high performance 
receive the largest salary increases and individuals with high compa-ratios and lower IPA ratings receive the lowest raise, 
if any raise at all. 

Chart 8 – This chart for the Technical Unit clearly shows individuals with low compa-ratios and high performance 
receive the largest salary increases and individuals with high compa-ratios and lower IPA ratings receive the lowest raise, 
if any raise at all.
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Join SPEEA for summer fun
 Northwest
Discount tickets for  
women’s basketball
Get discount tickets to see Seattle Storm play 
the Phoenix Mercury, Sunday, June 30 – 4 p.m.
The Northwest Membership Activities 
Committee arranged for a limited supply of 
$10 tickets. Look for a link to purchase tickets 
on the SPEEA Events page, at www.speea.org. 

Beach BBQ free to  
members/families
The New Hire/Young Members Committees 
invite SPEEA members and their families for a 
beach BBQ Saturday, July 13, from 5 to 9 p.m.
Play beach volleyball and other games, enjoy 
food and camaraderie at Golden Gardens Beach 
Park in Seattle’s Ballard neighborhood. 

Golf tournament fundraiser  
helps members in need
The Northwest Membership Activities 
Committee SPEEA Golf Tournament for 
SPEEA Cares is Saturday, July 27 at the Golf 
Club at Echo Falls, Snohomish. 
Whether you have a foursome or want to join 
one, all levels are welcome. One SPEEA member 
is required per foursome. Prizes are for win-

ning score and for certain holes, longest drive 
and closest to pin. Donations are accepted for 
SPEEA Cares, which helps laid-off members 
facing financial emergencies.
The cost is $70 per person for 18 holes. This 
covers greens fees, cart and lunch as part of the 
awards presentation. To sign up, call 360-668-
3030, press 1 for Pro Shop. 

 Midwest
Discount tickets to  
Tanganyika Wildlife Park
The Midwest Membership Activities Committee 
is offering discount tickets to Tanganyika 
Wildlife Park, Saturday, June 22. 
The tickets are $5 each for members and their 
families. Children younger than 2 years old are 
free. 
The park, in Goddard, features interactive expe-
riences with rare and endangered species. They 
have giraffes, primates, kangaroos, penguins 
and more at one of the largest family owned 
zoos in the country.
SPEEA admission is between 9-11 a.m. A spe-
cial animal encounter is scheduled for SPEEA 
members’ families at 11 a.m. with an African 
Crested Porcupine in the Manyara Garden. 
Members must buy tickets in advance only at 
the SPEEA office during business hours. 

 

 Training/Events
See online calendar for details/RSVP where you plan to attend

Midwest

Puget Sound
SPEEA 101 

Wednesday, June 12 – 4:30 p.m.
SPEEA Everett 

Email speea@speea.org – space limited
$50 gift card for first-time attendees if dues-

paying member hired within past year
NW New Hire/Young Members Committees

SPEEA member discount - WNBA
Seattle Storm vs. Phoenix Mercury

Sunday, June 30 – 4 p.m. 
Alaska Airlines Arena, University of 

Washington, Seattle
Link to buy tickets at www.speea.org 

(SPEEA Events)
NW Membership Activities Committee

Robert’s Rules of Order training
Monday, July 8 – 3:30 p.m.

SPEEA Everett
Tuesday, July 23 – 3:30 p.m. 

 SPEEA Tukwila
Email speea@speea.org to sign up

Beach BBQ at Golden Gardens Park
Saturday, July 13 – 5 p.m. 

Seattle’s Ballard neighborhood
Free for members and their families
NW New Hire/Young Members Committees

SPEEA Golf Tournament Fundraiser
Benefits SPEEA Cares Fund

Saturday, July 27 – 7:30 a.m. 
The Golf Club at Echo Falls, Snohomish

Call 360-668-3030, press 1 for  
Pro Shop to register 

NW Membership Activities Committee

SPEEA member discount
Tanganyika Wildlife Park

Saturday, June 22  
Arrive between 9 -11 a.m. 

Goddard, Kansas
Special animal encounter at 11 a.m.

Discount tickets are $5 each for members 
and their families (free up to age 2)

Tickets only on sale at SPEEA Wichita dur-
ing business hours

MW Membership Activities Committee

Robert’s Rules of Order training
Tuesday, July 23 – 5:30 p.m. 

 SPEEA Wichita
Email vickim@speea.org to sign up

 

 SPEEA/Boeing

New members for Ed Wells  
Partnership Leadership Team
Congratulations to the new members of the 

SPEEA/Boeing Partnership Leadership 
Team (PLT).

At PLT meetings, SPEEA and Boeing leaders share 
information, discuss issues brought forward by 
members and explore areas where they can work 
together effectively. 

 About the new PLT members
Jan Goegan  is a Human 
Factors and Ergonomics 
systems engineer and an 
Everett Council Rep.
“I am interested in this 
role because I would like to 
expand my impact beyond 
my immediate district. I 
have been at Boeing for 
17+ years and have a devel-
oped a large and diverse 
network,” Goegan said.  
Goegan worked at Ford in Canada and the U.S. 
and worked closely with the Canadian Auto 
Workers (CAW) and United Auto Workers 
(UAW) respectively before coming to Boeing. 

Byron Henderson is a 
Facilities Plant electrical 
engineer who has been 
an Everett Council Rep. 
Henderson currently par-
ticipates in the Everett 
Roundtable as well as the 
Site Services Partnership.
“Before my career with 
Boeing, I had experience 
at numerous corporations 

with different management styles and theories 
that may be helpful,” Henderson said.
Zachery Wydick is a 
VC-25B electrical wire 
design engineer and a 
Developmental Center 
Council Rep. Wydick 
participates in the Seattle 
Collaboration SPEEA-
Boeing Partnership.
“I also want to build the 
relationship with Boeing 
management and work 
towards collaborative solutions to problems in 
the workforce,” he said. 

Jan Goegan

Zachery Wydick

Byron Henderson
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Officer elections
The regional Councils voted May 9 to elect 
officers.

Midwest
• Chair – R Matthew Joyce

• Treasurer – Chris Streckfus 

• Secretary – Emily Forest 

Northwest
• Chair – James Raskob (Everett)

• Treasurer – Mike Arrington 
(Frederickson)

• Secretary – Douglas Brazeal (Auburn)

 Regional Councils

 

Stepping up for SPEEA leadership
More members joined the ranks of Council Rep to serve as the work-

place union liaison. The following members won recent elections. 

Auburn
• A-30 – Douglas A Brazeal

Developmental Center
• D-2 – Jeffrey Lynn Forbes

Everett
• E-18 – Ernie White
• E-21 – Babak Arvani
• E-26 – John F. Cardiel
• E-50 – Byron D Henderson
• E-60 – James Raskob

Plant II 
• P-1 – Gordon Yip and Behyar Goudarzian

Wichita
• S-1 – Chris Streckfus, Ben Blankley, R 

Matthew Joyce, Rick D. Nelson and  
Julie-Elisa S. Acosta

• S-12 – Wes Gardner, Tonya Sanders, 
Dianna Pyles-Tauer, Ponolar Washington 
and Emily Forest

 Newly seated 
The following members ran unopposed in May 
for vacancies in their district. 

Wichita
• S-4 – Cathy Yeager

Northwest
• A-20 – Colin Wright
• D-9 – Amy Freiburghaus
• E-2 – Debi Pennington
• E-17 – Lindsey Meiling
• P-2 – David Carpenter
• P-4 – Brian Connolly
• R-1 – Deena Hougham
• R-5 – Mohammed Kadir
• R-6 – Peter B Goodfellow
• C-10 – Jonathan Vanover

 New election
In district A-10, the Tellers will 
conduct an election for members 
in that district to vote for one of 
the two candidates below. 

• Kevin Mjor
• Kevin Boyd

Names in ballot order

Ballots are due at SPEEA by 
noon, Wednesday, June 5. 
No vacancies are left in the Midwest. The 
Northwest has 23 openings. See vacancies at 
www.speea.org (Council Rep election results). 

 About the Council Rep role
In the workplace, Council Reps help members 
find answers to questions about their con-
tract and benefits and respond to requests for 
help with discipline and performance issues 
(Weingarten right to union representation). 
As union leaders, Council Reps vote to set union 
policy and facilitate dialogue between leaders 
and members on issues affecting workplace 
rights and benefits.  

 Find your Council Rep
If you don’t know your district, see the district 
delineation at www.speea.org (Councils/Find 
Your Council Rep).

Recruiting Area Reps to  
sign up for new terms

Every two years, newly seated Council Reps ask 
their Area Reps (AR) to re-commit and recruit 
other co-workers to sign up by Monday, July 15. 
SPEEA Area Reps are recruited, not elected, to 
help share SPEEA news and serve as a liaison to 
the Council Rep for finding answers to questions. 

Area Rep roles and  
responsibilities include:
• Reporting workplace activities to the 

Council Rep or staff if you see a potential 
conflict with the contract.

• Communicating with members in your 
small group – by having face-to-face 
conversations and distributing SPEEA 
updates via email. 

• Attending SPEEA lunchtime meetings, 
including CR/AR meetings (typically held 
monthly or quarterly) and member infor-
mation meetings, such as contract benefits 
or Performance Management.

Interested in becoming  
an Area Rep?

To sign up or re-endorse for another two-year 
term, talk to your Council Rep. Learn more 
about the role at www.speea.org (drop-down 
menu: Member Tools/Area Reps). 

New Midwest Council Reps are shown here at the May 9 regional Council 
meeting, from left: Sara Hirschfeld-Webb, Cathy Yeager, Dianna Pyles-
Tauer and Julie-Elisa Acosta.

Northwest Council Reps are shown here requesting a 
print ballot for the regional Council officer elections. 



9   SPEEA SPOTLITEJUNE 2019

 

11   SPEEA SPOTLITEJUNE 2019

SPEEA member Bernardo Malfitano teaches ‘Understanding Airplanes,’ a day-long course recently offered by Ed Wells Partnership. More than 130 came to the class. 

Curiosity drives ‘Understanding Airplanes’ course 
By Karen McLean 
SPEEA Publications Editor

RENTON, Wash. – Trent Walters, a 
SPEEA member, hit the nail on the head 
when talking about a day-long course 

he recently took through Ed Wells Partnership. 
“It was well worth coming in on a Saturday,” 
Walters said. 
The course, called “Understanding Airplanes,” 
covers the basics of aerodynamics, airplane 
engines, structures, controls and performance. 
SPEEA member and Boeing engineer Bernardo 
Malfitano created the course for non-engineer-
ing students while in college and continues to 
teach it periodically for people who have not 
studied aeronautical engineering.
Many wanted just what 
Malfitano’s class offered – a 
chance to learn more of the big 
picture outside of their scope of 
work. 
“I’m not new to the core concepts. 
But it all clicks by putting it in 
laymen’s terms,” said Walters, 
while taking a test f light of a 
foam-core model glider he built 
as part of the class.
SPEEA member Amanda Boone 
is a systems engineer who just 
came to Boeing from working 
for a petroleum company. “I 
wanted a refresher and thought 
it would be nice to know more 
about the industry,” she said.
Brenda Fukai Allison, a SPEEA member, saw 
the value in taking the class for her work as a 
chemical engineer. “I know a lot of pieces of the 
puzzle. This gives me a different perspective.”

Malfitano’s class summarizes fundamentals 
of aeronautical engineering in a 7.5 hour 
course. He has taught the course for Ed Wells 
a few times as well as for Boeing employees in 
Southern California, Portland and St. Louis. 
He’s also presented the class to the public at the 
Historic Flight Foundation and for docents at 
the Museum of Flight.

 Curiosity drives the course
“I was always curious about why airplanes are 
designed the way they are,” Malfitano said. 
“When I studied engineering, I learned how 
every feature, shape and material are there for 
good reason. I thought I could explain this with-
out a whole textbook – to show how it works, 
visually and intuitively.”

For the class, he prepared 140 
PowerPoint slides, which he put 
in a spiral bound notebook as a 
handout to each student with 
blank pages for notes. The mate-
rial in his presentation comes 
from public sources such as books, 
articles, videos and patents. 
Malfitano developed the course 
while a junior at Stanford 
University, where he earned a 
bachelor’s degree in mechanical 
engineering. His motivation, 
then and now, is to show how 
airplanes work at a higher level.
“It’s very satisfying to satisfy the 
curiosity of others,” Malfitano 
said. 

Malfitano grew up wanting to become a pilot. 
He switched gears to engineering when, at age 
15, he saw a prototype f ly in an air show. “I 
imagined a bunch of engineers designing an 

airplane, testing it and seeing if the plane did 
what they thought it would.”
In 2006, he went to work for Boeing as a 
structures engineer and researcher specializing 
in fatigue testing. Currently, he’s in the airplane 
configuration group for Boeing Commercial 
Airplanes (BCA) Product Strategy and Future 
Airplane Development. 

 Good place to learn
“When people ask me if Boeing is a good 
place to work, I tell them about two benefits,” 
he said. The first is the Learning Together 
Program (LTP) offered by Boeing to pay for 
certain advanced degrees. He used LTP to 
earn a master’s in mechanical engineering from 
Columbia University.
The second is the Ed Wells Partnership, a 
SPEEA-Boeing negotiated benefit to provide 
ongoing technical and professional development. 
The courses are often taught by SPEEA members 
who are subject matter experts. The Partnership 
also provides grants for attending relevant 
conferences as well as book clubs and related 
Boeing Education Network (BEN) broadcasts.
Just recently, Malfitano took two separate Ed 
Wells classes on 3-D printing and wind tunnels. 
“Think what you can learn about for fun,” he 
said.
The Ed Wells online course catalog is at edwells.
web.boeing.com (on the Boeing intranet).  
“Please do yourself a favor and scroll through 
the website,” said Malfitano.
If you’re interested in learning more about the 
‘Understanding Airplanes’ class by Malfitano, 
go to www.understandingairplanes.com. 

SPEEA member Sarae Ang, a design 
engineer in high lift systems, shows the 
glider he built in class. 
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Thanks for supporting 
Wash. Science Olympiad 
Thank you for your support of the 2019 
Washington State Olympiad Tournament at 
Highline College. We appreciate your very 
generous donation for T-shirts. The students 
and volunteers were thrilled to have them. 

As a former Boeing engineer (and member 
of SPEEA of course) and a current member 
of the engineering faculty here at Highline, 
I have come to truly appreciate these rela-
tionships between industry, education and 
the community. Your gift was more than the 
money. It was the message to the students 
and volunteers (mostly our Highline engi-
neering students) they are part of a caring 
and supportive community. 

Judy Mannard, PE 
Highline College 
Washington Science Olympiad  
Tournament Director

Grade-school students impress 
SPEEA Council Rep at career fair
PUYALLUP, Wash. – When 

SPEEA Council Rep Theryl 
Johnson, a Boeing software 

test engineer, shared what she 
does for work at a career fair for 
elementary school students, she 
put it in their terms.

“I explained that my job was like 
working with a video game, because 
I work on software that is used in 
the flight simulator,” Johnson said. 

She took part in the “Career 
Curiosity Fair” at Stewart 
Elementary School, which 
drew about 350 students from 
kindergarten to sixth grade in 
Puyallup, Wash.

“A lot of kids knew what they 
wanted to do when they grow up. 
I had no clue at that age,” Johnson 
said.

 What people do for work
Companies, unions, parents and high school 
students represented more than 15 careers 
at occupation-focused tables with hands on 
ways to learn what people do for work. The 
high school students represented Career and 
Technical Education (CTE) programs in health 
care, automotive and culinary.

Career tables included machinists, a nurse, an 
Information Technology manager at KNKX 
public radio station, a maritime pilot, a 
cosmetologist/esthetician, roofers and a police 
officer. 

To highlight Johnson’s work with software, 
she showed a video of a f light simulator. “I 
explained that it was not an aircraft but a lab 
inside a building that was built to look and 
function like an aircraft cockpit.” 

She was impressed with how much the students 
knew. “They asked a lot of interesting questions. 
They are certainly savvy with computers,” she 
said. “There were even a few kids who were 
extremely knowledgeable.” 

Chelsea Mason, former SPEEA staff, organized 
the fair and recruited Johnson who represented 
SPEEA and aerospace professionals. Mason, 
who recently transitioned to work at the 
International Association of Machinists (IAM) 
District 751, secured a grant from the Greater 
Tacoma Community Foundation for this fair, 
the first of its kind at the school. 

“Our goal was to spark curiosity in young minds 
about the diversity of jobs in their community 
and the many training paths available after high 
school,” Mason said.

Council Rep Theryl Johnson (seated) shares more about her job and her union 
with students from Stewart Elementary School who attended a career fair show-
ing a wide variety of jobs.

SPEEA policy for 
letters to editor 
SPEEA Spotlite welcomes letters to the 

editor that address issues. Letters should 
be 250 words or less and may be edited 

for publication. Letters should avoid personal 
attacks. All letters must include both home 
address and daytime telephone number for 
verification. To submit a letter, email SPEEA 
Communications Director Bill Dugovich at 
billd@speea.org.




