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Honor, appreciation 
and gratitude for 
H.O.P.E. Award 
By Karen McLean 
SPEEA Publications Editor

EVERETT – Area Rep Inez Towner knew she 
had been nominated for the Stephen Pezzini 
Helping Other People Excel (H.O.P.E.) 

Award, but she never expected to be chosen. 
“It surprised me because it was all SPEEA, not just 
Everett. The honor, the appreciation and the grat-
itude – I can’t use enough words to express how 
proud I was,” Towner said, especially to receive the 
award with her daughter, Erin McNamara, and 
granddaughter, Jasmine McNamara, in the audi-
ence at the SPEEA Council Convention June 7. 

 About the HOPE award
The H.O.P.E. Award is bestowed on a member 
who is a strong advocate for labor and communi-
ty. Nominations are open to any bargaining unit 
member (Washington, Kansas, Oregon, Utah or 
California). 
Tami Reichersamer, a previous H.O.P.E. Award 
recipient, nominated Towner in part for mentoring 
numerous co-workers throughout Towner’s 35-year 
career at Boeing. 
Towner also significantly contributes to Labateyah 
Youth Home in Seattle run by the United Indians of All 
Tribes. Labateyah houses 25 young people ages 18-23 
who have nowhere else to go. To qualify, the youth 
must be working or going to school or both. They also 
receive support with transitioning out on their own. 
Towner started helping Labateyah about 10 years ago 
after learning about the organization through the 
Boeing Native American Network (BNAN). With 
contributions from other BNAN members, she helps 
fill basic needs, such as shampoo, body wash and shav-
ing cream. She shops sales throughout the year to give 
as Christmas presents to the Labateyah residents.

 Tears of joy
When one of the residents received a Christmas 
bag with hygiene items, she recalled him crying 
with joy. “He was 19 or 20, and this was his first 
Christmas gift.”
Her efforts extend beyond Christmas. She recently 

Everett Area Rep Inez Towner received the 2019 Stephen Pezzini 
Helping Other People Excel (H.O.P.E.) Award. This is SPEEA’s 
highest honor which is given to a member nominated for tireless 
efforts on behalf of SPEEA and his/her community. 
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  SPEEA closely monitoring

Spirit reduces workweek due to 737 MAX 
WICHITA – At Spirit AeroSystems, 

SPEEA-represented employees are 
working 32-hour weeks with a 20% 

per-week salary impact for up to 10 weeks. Spirit 
is attempting to reduce costs as it deals with the 
737 MAX grounding.

After discussions with Spirit AeroSystems 
regarding impacts to SPEEA-represented 
employees, the SPEEA Executive Board met 
June 7 and accepted the company’s plan for 
implementing contract provisions allowing 
shortened workweeks for employees in the 
Wichita Engineering Unit (WEU) and Wichita 
Technical and Professional Unit (WTPU). 

The shorter workweek also applies to all sal-
aried, management and executive employees 
working on commercial airplane programs. 
Employees on the Strategic Defense program 
are not impacted.

 CEO quarterly meeting
At a quarterly meeting with SPEEA Council 
Reps June 11, Spirit CEO Tom Gentile talked 
about the shortened workweek. 

Spirit has reduced indirect costs already, includ-
ing committing to the elimination of the major-
ity of their non-Spirit personnel on site by June 
21, when the shorter workweek period started. 
The company also committed to requiring a 
shortened workweek for the remainder of the 
non-Spirit personnel on the commercial side.

Gentile also noted other efforts to reduce costs, 
including an update on a voluntary retirement 
package offered to salaried, exempt staff, which 
includes SPEEA-represented employees. More 
than 300 Spirit employees applied for and 
received the package for review June 7. The 
employees have 45 days to decide if they will 
take the retirement package.

 SPEEA contracts
The WTPU contract allows shortening work-
weeks to 32 hours for up to 10 weeks. The WEU 
contract allows the company to save an equiva-
lent amount with a 24-hour workweek for five 

weeks (40% per-week salary impact). However, 
Spirit’s plans call for a 32-hour workweek for 
both the WTPU and WEU for up to 10 weeks. 
The SPEEA Executive Board concurred with 
this contract deviation.

Spirit said employees have the f lexibility to 
take either Monday or Friday off during the 
workweek. Other options require management 
approval. 

 Vacations and ETO
Scheduled vacations are unaffected. However, 
only 32 hours of Earned Time Off (ETO) will 
be paid out per week. Additionally, while Earned 
Time Off (ETO) cannot be used to cover the 
day off, represented-employees with sufficient 
ETO hours banked can still “cash out” up to 80 
hours of ETO two times during the year – one 
on their anniversary and at another time of their 
choosing during the year. 

 Additional assistance
Spirit is working with the Kansas Department 
of Labor to secure up to $38 per week in unem-
ployment benefits for impacted workers. The 
company and SPEEA are also investigating 
options for additional assistance for employees 
(e.g. how to deal with financial institutions in 
temporary situations such as these).

 Monitoring
SPEEA contract administrators will monitor the 
implementation of the shortened workweek and 
its impact on represented employees to ensure 
compliance with SPEEA contracts and agree-
ments with Spirit. Represented employees are 
encouraged to bring their questions and con-
cerns to their Council Rep (drop-down menu: 
Member Tools/Find your Council Rep).

“Our goal is to lessen the impact,” said B.J. 
Moore, SPEEA Midwest director. “We will 
continue to communicate updates.”

Find the Spirit WEU and WTPU contracts at 
www.speea.org (drop-down menu: Bargaining 
Units/Contracts). 

 
 
 Spirit AeroSystems

Raise pools for SPEEA Wichita
WICHITA – Spirit AeroSystems set 

this year’s salary raise pools at 3.5% 
for the Wichita Engineering Unit 

(WEU) and 3% for the Wichita Technical and 
Professional Unit (WTPU).

The raise effective date is July 5, with increases 
ref lected in the July 25 paycheck. Managers 
started distributing salary notifications June 28.

Managers determine individual raises based on 

individual Performance Management scores 
and compa-ratio.

See Article 12 (Job Classifications and Salaries) 
in either SPEEA-Spirit contract. Both contracts 
are online, at www.speea.org.

Salary charts for both bargaining units will be 
posted online when the data is available – typ-
ically October.
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President's Corner

Chart update
In the Prof and Tech Salary Charts for 2019 

article in the June Spotlite, the first chart 
(“SPEEA-Represented Professional Unit 

by 2019 Salary and Level”) showed an incor-
rect range on the x-axis title for the count of 
employees. This has been corrected in the online 
version of Spotlite at www.speea.org.
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Supporting workers in IFPTE federal sector
By Joel Funfar 
SPEEA President 
 

Standing with members of our own labor 
union, and other unions, is how union 
members make a difference in our lives and 

careers. Employers know they can ignore a concern 
from a single worker. It’s not so easy to ignore the 
same concern from a hundred or a few thousand 
workers. It’s even tougher when those concerns are 
echoed outside the office or factory walls.  

Unions as a group are under attack today. As 
union members concerned about our careers 
and the careers of the next generation we are, 
and must continue to push back on efforts to 
limit our voice and influence in the workplace. 
No group of workers know this more today than 
professional workers in the federal sector of our 
umbrella union, the International Federation of 
Professional and Technical Engineers (IFPTE).
As an affiliate of the 80,000 member IFPTE, 
SPEEA is much more than the union repre-
senting professional workers at The Boeing 
Company, Spirit AeroSystems and Triumph 
Composite Systems. Through the IFPTE, we 
are directly connected to professional workers 
throughout the United States and Canada. This 
includes a large number of federal employees 
at places like the National Aeronautics and 
Space Administration (NASA), Army Corps of 
Engineers, National Oceanic and Atmospheric 
Administration (NOAA), Library of Congress, 
Department of Navy, Department of Energy 
and many more federal offices and agencies.

 Impact of executive orders
The Supreme Court’s Janus ruling making every 
federal and state employee effectively a worker 
in a ‘right to work’ state was bad enough. Now, 
a number of executive orders from the current 
administration are stripping away additional 
worker rights. 
Among the changes facing federal workers are:
• An executive order making it easier to 

fire employees by eliminating progressive 
discipline and limiting employee improve-
ment plans to a maximum of 30 days.

• Another order significantly cutting the use 
of “official union time” available to perform 
representation work. The order prohibits the 
use of “official time” to represent employees 
who file a grievance – a standard tool used 
to represent workers. 

• The last order directs agencies to re-ne-
gotiate collective bargaining agreements 
with federal unions, and to ensure that 
process concludes within a year.

These, and more actions, are direct attacks on 
worker rights. If allowed to stand for federal 
workers, the next actions will be against the 

private workforce. Yes, that includes SPEEA-
represented employees. 
The plight of our union brothers and sisters in 
the federal sector of the IFPTE was an import-
ant subject at recent meetings of the IFPTE 
Executive Council. Along with Ryan Rule from 
the Northwest and Ronda Cockrell from the 
Midwest, I serve on the Executive Council. 
Recognizing the support SPEEA has received 
from IFPTE federal sector workers over the years, 
it was easy to voice our strong support to fight 
these executive orders and protect these workers’ 
rights to represent and bargain for their members. 
SPEEA members can help by urging co-workers, 
families and neighbors to voice their opposition 
by contacting their government representatives. 

 Perfect Attendance 
Showing up is important – if not vital – to 
a well-run union. With that in mind, I want 
to join the SPEEA, Midwest and Northwest 
Council officers in recognizing the Council 
Representatives with perfect attendance during 
the past council year. Honored at the SPEEA 
Convention on June 7, the Reps are: 

• Roger Aisaka (X-10)
• Andrew Alenski (D-5)
• Michael Arrington (A-40)
• Debarijit Chandra (E-29)

• Kerth Downs (E-33)
• Jeffrey Forbes (D-10)
• David Fritz (E-31)
• Joel Funfar (E-Board)
• Nikolas Geiselman (E-25)
• Byron Henderson (E-50)
• Theryl Johnson (P-5)
• R Matthew Joyce (S-1)
• Jimmie Mathis (E-Board)
• Rick Nelson (S-1)
• Daniel Peters (E-Board)
• Joseph Pham (R-3)
• James Raskob (E-60)
• Jatinder Singh (E-29) 
• Nancy Steele (S-26)
• Christopher Streckfus (S-1)
• Michael Studebaker (E-37)
• Konstantin Terentjev (P-5)
• Terry Tomt (A-30)
• Carolyn Wilson (E-31)
• Gordon Yip (P-1)  

Council Reps and Executive Board members shown here received recognition for perfect attendance at regional and SPEEA 
Council meetings. Not shown: Terry Tomt and Debarijit (Greg) Chandra who are no longer Council Reps.

TEAM: Together Everyone Achieves More ....................P4
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“Sharing ideas, getting to know 
people on a personal level and and 
gaining more perspective on how to 

be a Council Rep will help.” 
– Stan Huang, Seattle Council Rep 

TEAM: Together Everyone Achieves More 
Activists make connections and develop tools at SPEEA Council Convention and Leadership Conference
By Karen McLean 
SPEEA Publications Editor

SEATAC, Wash. – Byron 
Henderson is an experi-
enced Council Rep, but he 

learned something new at the 
SPEEA Leadership Conference.
“It was great learning about the 
different things people are going 
through and how we aren’t too 
much different,” he said. “We 
help them understand they do 
have rights,” he said about the 
members. “We need to help 
management understand, too. 
We should come together.”
Henderson, an Everett Council 
Rep, joined nearly 150 activists 
at the conference geared toward 
helping Council Reps in their 
roles as workplace union liaisons. 
The day-long conference, June 8, 
offered a choice of three out of 
nine workshop topics including 
leadership development, work-
place rights and member out-
reach. 
Guest speakers included Bill 
Spriggs, Ph.D., who is AFL-
CIO’s chief economist, and 
IFPTE President Paul Shearon. 
See related article on opposite 
page.

 Coming together
The Leadership Conference and 
Convention is the only time each 
year for SPEEA Council Reps from multiple 
states to meet in person. Emphasizing the sig-
nificance of this time together, Auburn Council 

Rep Doug Brazeal, conference emcee, urged 
everyone to get to know someone new, especially 
if they are from out of town. 

Brazeal, chair of the SPEEA 
Leadership Development and 
Training (LD&T) Committee, 
explained the point behind the 
theme of TEAM: Together 
Everyone Achieves More. 

“It was chosen based on the idea 
that we’re stronger together. We all 
benefit from our unity and it comes 
from getting to know each other,” 
he said, adding, “we have friends 
here to guide us.”

SPEEA President Joel Funfar 
encouraged the activists to tap into 
the tools available to increase mem-
bership and involvement, through 
lunchtime meetings and recruiting 
more Area Reps, for example. He 
urged the activists to “utilize the 
knowledge you get and pass it on 
to your members.” 

SPEEA Council Chair Tony 
Hickerson spoke to the theme of 
TEAM as well. “Don’t forget what 
drives you to be here and share it 
with others,” he said. “When you 
leave, you won’t be the same person 
as when you showed up.”

At the end of the conference, 
Auburn Council Rep Colin 
Wright shared what he gained 
from spending his Saturday in 
workshops. “A community of 
strength,” he said in response. 
He chose workshops on grievance 
handling, negotiations and encour-
aging activism. “I’ve been a union 
member almost 15 years. This is a 

wonderful growth opportunity for me.”

Council Reps from four states are shown here at the annual SPEEA Leadership Conference. This is the one time each year for SPEEA Council Reps to come together from multiple bargaining 
units. During the two-day event, they conducted SPEEA business and participated in workshops to aid in their role as workplace union liaisons.

Everett Council Reps Aaron Allen, Evan Wipf and Jim Roberts are shown here, from left, on a 
break following remarks by the keynote speaker, Bill Spriggs, Ph.D., AFL-CIO chief economist. 

Council Reps attending a workshop called ‘Beating Apathy’ discuss their small-group breakout 
topic with Dan O’Donnell (right), the instructor. He is with the Washington State Labor 
Education and Research Center. 
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Conducting  
SPEEA business
The night before the Leadership Conference, 
Council Reps took part in the SPEEA Council 
Convention, where they voted on motions to 
set policy and elected officers for new terms. 

Newly elected SPEEA  
Council officers
• Chair - Tony Hickerson

• Treasurer - Michelle Cooper

• Secretary - Ben Blankley

Also at the Council meeting, Everett Area Rep 
Inez Towner received the Stephen Pezzini 
Helping Other People Excel (HOPE) award. See 
related article on page 1. A total of 25 Council 
Reps and Executive Board members were also 
recognized for perfect attendance at the past 
year’s monthly Council meetings.

Boeing Seal Beach workers tied in via televideo 
to give an update on the CREATE (California 
Region Engineers and Technical Employees) 
organizing effort. Joining them for the update 
were former Seal Beach colleagues who trans-
ferred back to the Puget Sound. They highlight-
ed the significantly reduced wages and benefits 
and more challenging working conditions for 
non-union employees in Southern California 
who don’t have a voice at work.

 America needs a raise!

Standing together is key for workers 
By Bill Dugovich 
SPEEA Communications 
Director

SEATAC, Wash. – 
Not ing increa sed 
activism among labor 

union members across the 
country, key speakers at this 
year’s SPEEA Leadership 
Conference told attendees to 
focus on what is important 
for working people and not 
be derailed by the constant 
call for sacrifice by political 
and corporate leaders.
AFL-CIO Chief Economist William Spriggs 
and IFPTE President Paul Shearon echoed 
comments about the need for union members 
to recognize the cause of problems like income 
disparity and the loss of labor rights. Each said 
the solution for working people is to stand 
together and fight back. 
“Workers are not the people sending jobs away, 
fighting unions and attacking worker rights,” 
Spriggs said. “Workers are the ones producing the 
goods and they are also the ones under attack.”
Speakers cited a litany of statistics, including 
the stagnation of wages 
for 95% of workers since 
2000, schools hurting for 
more funding and more 
people going to prison. 
At the same time, the top 
5% of Americans have 
rising wages, corpora-
tions increase profits by 
outsourcing work while also seeking and receiving 
more breaks from government.
“We need to give the next generation a break 
and a raise,” Spriggs said in his keynote address 
to the 150-plus union representatives, leaders 

and guests. “When workers 
make more money, they can 
buy cars, airplane tickets and 
homes. That makes jobs and 
that makes corporations more 
profitable.”
Despite statistics showing a 
decline in union member-
ship, Spriggs said the decline 
is not in union membership 
but rather in union density. 
In 1983 about 20% of work-
ers were union members. By 
2013, density had dropped 
to 11% of workers. Salaries, 

workers’ rights and the quality of schools and 
infrastructure have all declined as union density 
declined. 
“It’s everyone’s right to have a union and you 
have to defend that right for everyone,” Spriggs 
said. “Non-union workers also need to under-
stand that unions just don’t help union mem-
bers, unions help everyone make more money 
and have better benefits.”
The good news is workers are standing up. 
Shearon noted a number of successful organiz-
ing efforts in the IFPTE. The Center for Ameri-
can Progress organized and fielded a negotiation 

team with nearly every-
one under 30 years old. 
“They were smart. They 
were capable. They were 
committed and they did 
a terrific job negotiating 
a great contract,” Shearon 
said. “It’s important that 
other people become 

unionized so they can speak with one voice and 
not be divided by the many voices out there try-
ing to split us up. That’s what is important to 
working people. That’s what I care about.”

“I came here for the education –  
to learn how to handle different 
situations. The case studies are 

really helpful.” 
– Amad Y. El-Disi, Everett Council Rep 

“As a newer Council Rep, I learned 
a lot about the process of how the 

union works overall. I hope to take 
ideas back to engage non-members.” 
– Cathy Yeager, Wichita Council Rep

Newly elected Council officers are (from left): SPEEA Council 
Secretary Ben Blankley, SPEEA Council Chair Tony 
Hickerson and SPEEA Council Treasurer Michelle Cooper. 

At the conference, IFPTE President Paul Shearon gave an update on recent IFPTE organizing efforts. Shown here from left: 
Faraz Khan, IFPTE labor researcher, Auburn Council Rep Doug Brazeal, chair of the SPEEA Leadership Development 
and Training Committee and conference emcee, Shearon, SPEEA President Joel Funfar, Executive Director Ray Goforth 
and IFPTE Secretary-Treasurer Matt Biggs. Biggs and Khan presented a workshop on “Effective Advocacy for Public Policy” 
with Stan Sorscher, SPEEA labor representative. 

AFL-CIO Chief Economist Bill Spriggs, 
Ph.D., the conference keynote speaker, presented 
“Why America Needs a Raise and the Path to 
That Raise.”
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Have a contract or workplace question? Ask your SPEEA Council Rep for help

AUBURN
District Council Rep Location
A-10 Gail Soushek 17-10
A-10 Kevin Mjor 17-45
A-20 Colin F. Wright 17-62
A-30 Douglas A. Brazeal 17-07
BELLEVUE
District Council Rep Location
B-10 Vacant
DEVELOPMENTAL CTR 
District Council Rep Location
D-1 Vacant
D-2 Jeffrey Lynn Forbes 9-08
D-3 Vacant
D-5 Zachery Wydick 9-101
D-5 Andrew Alenski 13-03
D-5 Rodney Roy 9-101
D-6 Ron Claypool 9-101
D- 7 Vacant
D- 9 Amy Freiburghaus 9-08
D- 9 Michelle Cooper 9-08
FREDERICKSON
District Council Rep Location
F-10 Mike Arrington 24-50
KENT
District Council Rep Location
K-10 Amir A. Shaterian 18-61
K-10 Vacant

PLANT II
District Council Rep Location
P-1 Gordon Yip 3-801
P-1 Behyar Goudarzian 3-800
P-2 David Carpenter 2-122
P-3 Stanley Huang 2-81
P- 4 Brian Connolly 3-801
P-5 Konstantin Terentjev 2-122
P-5 Theryl A. Johnson 2-122
P-10 Rick Yost 15-30

RENTON
District Council Rep Location
R-1 Deena Hougham 10-20
R-1 Mira Martirossian 10-20
R-2 Chris Yeaton 10-16
R-3 Dan Sergent 4-21
R-3 Joseph Pham 4-20
R-4 Michael Burdette 4-21
R- 5 Richard Mahoney 4-81
R- 5 Mark Friesen 4-81
R- 5 Mohammed Kadir 4-81
R- 6 Peter B. Goodfellow 4-81
R- 6 Vacant
R-10 Vacant
THOMPSON SITE
District Council Rep Location
T-10 C.A. Tony Hickerson 14-01
T-10 Vacant
FACILITIES/SHEA
District Council Rep Location
X-10 Roger Aisaka 33-04
PILOTS
District Council Rep Location
PLT Vacant

 

 

 

 

 

 

SPEEA runs on member involvement. 
SPEEA Council Reps are colleagues in 
the workplace who volunteer as union 

representatives.

Council Reps can help:

• Find answers to questions about contract 
benefits

• Step into a disciplinary or investigatory 
meeting to monitor the process and ensure 
the contract is followed

• Share news from the union, whether it’s 
related to a work issue or an event or the 
latest news from the monthly Council 
meetings where they vote to set policy. 

 How to find your Council Rep 
The Council Reps are listed here by district and 
the building of their work location.

If you don’t recognize the building near you, 
find your district online. Look for the District 
Delineation at www.speea.org (drop down 
menu: Councils/Find Your Council Rep). 

The delineation divides districts into areas with 
the average equivalent of one Council Rep per 
every 200 represented employees.

 Reminder – Weingarten rights 
If your boss wants to talk about discipline, 
Performance Management or a security issue, 
you have the right to ask for your Council Rep.  

Council Reps serve as union representatives to 
ensure the employee is treated fairly, within the 
framework of the contract and labor law. 

The right to union representation is often 
referred to as Weingarten rights, based on a 
1975 Supreme Court ruling.

SPEEA contract administrators provide exten-
sive training for Council Reps to attend these 
meetings and follow up with Council Reps to 
help with issues and questions. 

If a Council Rep is not available, contact the 
nearest SPEEA office:

• Tukwila 206-433-0991

• Everett 425-355-2883

• Wichita 316-682-0262

 More Council Reps needed 
Step up to serve as your co-workers’ workplace 
union liaison if there’s a vacancy in your district. 

Learn more about the roles and responsibilities 
at www.speea.org (drop-down menu: Member 
Tools/Council Reps).

 Eligibility
Must be a regular member in good standing for 
at least the preceding 12 months. 

 Apply
To run for an open seat, print and complete a 
petition at www.speea.org (drop-down menu: 
Councils/Forms and Petitions). Questions? Call 
Terry Hall at 206-674-7360. Extensive training 
is provided.

 Council Reps need more Area Reps 
If you want to start learning more about SPEEA, 
become an Area Rep. 

In this position, you are on the frontlines of get-
ting SPEEA information to share with others. 
You also serve as a liaison to your Council Rep 
if a member has a question. 

See more about the Area Rep role at www.
speea.org (drop-down menu: Member Tools).

To sign up, talk to your Council Rep.

Oregon Council Rep Emily Brent-Fulps was one of the 
drawing winners at the Northwest Council Guest Night in 
February.
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Have a contract or workplace question? Ask your SPEEA Council Rep for help

EVERETT 
District Council Rep Location
E-1 Vacant
E-2 Debi Pennington 40-86
E-3 Vacant
E-3 Vacant
E-6 Vacant
E-8 James J. Roberts 40-88
E-10 Roger Pullman 40-56
E-10 Sean Peters 40-56
E-10 Vacant
E-11 Rick Williamson 40-87
E-11 Eric Stewart 40-87
E-11 Tom Kummer 40-87
E-13 Shah Shahrivar 40-87
E-14 Matthew Conley 40-21
E-15 Chris Waybright 40-88
E-15 Amad Y. El-Disi 40-88
E-15 Joseph Hrebik 40-88
E-17 Kerth Downs 40-88
E-17 David Garrett 40-88
E-17 Lindsey Meiling 40-88
E-18 Ernie White 40-54
E-21 Babak Arvani 40-22
E-22 Colleen Ronan 45-801

EVERETT 
District Council Rep Location
E-23 Rod Siders 40-26
E-23 John Dimas 40-25
E-24 Vacant
E-25 Nikolas Geiselman 40-30
E-26 John F. Cardiel 40-25
E-27 Andrew Wacker 40-27
E-28 Aaron M. Allen 7-20
E-29 Rick Mochow 45-802
E-29 Ann N. Leba 45-802
E-29 Jatinder Singh 45-80
E-29 Jan Goegan 45-802
E-29 Benjamin Briles 45-802
E-30 Sean Bell 45-11
E-31 Carolyn Wilson 7-20
E-31 Brad Kibbel 7-20
E-31 David Fritz 7-20
E-31 Marjorie Blanco 7-20
E-32 Amanda Correll 40-32
E-33 William Mark Worden 45-801
E-35 Lawrence (Larry) Adamski 40-86
E-35 Vacant
E-37 Michael G. Studebaker 40-32
E-50 Byron D. Henderson 40-11
E-60 James Raskob 45-334

SECOND/THIRD SHIFT
District Council Rep Location
AS10 Vacant
DS10 Jacob Gould 9-101
ES10 Mohammed Riaz Khan 45-334
RS10 Vacant
CALIFORNIA (Edwards/Palmdale)
District Council Rep Location
C-10 Jonathan Vanover 1020
OREGON
District Council Rep Location
O-10 Emily L. Brent-Fulps 85-01
O-10 Albert Phillips 85-105
UTAH
District Council Rep Location
U-1 Vacant  
SPOKANE - TRIUMPH
District Council Rep Location
W-10 Tim Conley
WICHITA - SPIRIT AEROSPACE
District Council Rep Location
S-1 Chris Streckfus 3-190O
S-1 Ben Blankley 3-190O
S-1 RMatthew Joyce 2-270A
S-1 Rick D. Nelson 2-297F
S-1 Julie-Elisa S. Acosta 3-215W
S-2 Aaron T. Kitterman 3-190O
S-2 Shelly Jones 3-190O
S-4 Cathy Yeager 3-215W
S-6 Daniel J. Ryan 3-191M
S-8 Mark Gayer 2-309L
S-12 Wes Gardner 2-280J
S-12 Tonya Sanders 2-280J
S-12 Dianna Pyles-Tauer 2-280J
S-12 Ponolar Washington 2-333B
S-12 Emily Forest 2-333B
S-18 Joe Abbott 1-198D
S-18 Sarah Hirschfeld-Webb 1-198D
S-18 Daryl Doshier 1-198D
SECOND SHIFT
S-26 Nancy Steele 2-333B

SPEEA Teller Steve Karich holds a ballot box for Council Reps voting for one of the SPEEA Council officer positions at 
the June SPEEA Council Convention. Council Reps elect officers once every two years. 
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Chart 1 illustrates how the segment rates changed over the past decade. The black vertical bars are the November use year 
for the next year’s commencements. 

 359 receive increased lump sum

December retirees grab extra $21.4 M from Boeing pension plan

 

By Matthew Kempf, CFP®, CEBS 
SPEEA Sr. Director of Compensation and Retirement

The Boeing Company Employee 
Retirement Plan (BCERP) lump sum 
option is increasingly popular since it 

was negotiated in the 2016 contract. 
In 2018, more than half opted to receive their 
defined pension benefit in the form of a lump 
sum. 

 How it works
The lump sum option enables a retiree to have 
the mortality adjusted present value of the single 
life annuity paid in a lump sum upon retirement 
instead of pension checks for the rest of their 
life. The lump sum may be rolled into the 
individual’s 401(k) or a traditional individual 
retirement account (IRA). 
The IRS publishes the segment (interest) rates 
and mortality tables used to determine the 
present value of the monthly benefit.
The segment rates are based on applicable 
average duration high-quality corporate bond 
yields (bonds rated AAA, AA, or A) published 
by the U.S. Department of the Treasury, with 
segment 1 being used to discount pension checks 
that would have been received within the first 
five years, segment 2 used to discount pension 
checks that would have been received between 
five and less than 20 years, and segment 3 used 
to discount pension checks that would have 
been received from years 20 onward. While the 
segment rates are updated monthly, the BCERP 
must use Internal Revenue Code (IRC) 417(e) 
segment rates from November the year prior. 
Since the lump sum pension option was 
negotiated in the 2016 collective bargaining 
agreements between Boeing and SPEEA Puget 
Sound Profs and Techs, interest rates have been 
near historical lows.
Low interest rates translate to low high-
quality corporate bond yields, which translate 
into low IRC 417(e) segment rates, which in 
turn translate into a high pension lump sum 
because the segment rate is the interest rate they 
assume you can earn on your investments for 
that segment of time. As interest rates rise, the 
segment rates also rise. This results in lowered 
BCERP lump sum benefits.
Chart 1 illustrates how the segment rates 
changed over the past decade. The black vertical 
bars are the November use year for the next 
year’s commencements. 
As an illustration, the November 2017 segment 
rates would have been used for all BCERP 
lump sum commencements in 2018. Segment 1 
was 2.20%, segment 2 was 3.57% and segment 
3 was 4.24%. 
Using segment 1 as an example, this means the 

plan assumed you could earn a 2.20% return on 
the lump sum attributable to the first five years 
of pension checks. This also means the Boeing 
tools for estimating pension lump sum benefits 
are inaccurate for estimates in any future year 
because future year segment rates are unknown. 
The federal funds rate increased three times 
in 2017 and four times in 2018, resulting 
in higher segment rates as 2018 progressed, 
which would ultimately result in lower lump 
sum benefits. 

 Outreach to those affected
Recognizing this would adversely affect retirees 
opting for the lump sum option, in the fall of 
2018 SPEEA sent out more than 5,300 emails 
informing retirement eligible SPEEA-represented 
individuals that in addition to the 2019 lump 
sum likely being less than 2018, the Boeing 
online tool for estimating future years pension 
estimates was inaccurate.
To help ensure represented employees realized 
this situation, notices were also placed in the 
September and November issues of SPEEA 
Spotlite monthly magazine. In addition to 
these communications, SPEEA held five online 
webinars discussing the topic and published 
videos for individuals to watch at their 
convenience. The outreach efforts resulted in 
1,806 individuals attending the live webinars and 
1,312 individuals watching the streamed videos.
By December 2018, segment 1 had increased 
to 3.38%, segment 2 to 4.32% and segment 
3 to 4.69%. This meant an individual could 
retire and receive a benefit attributed to the 
first five years calculated as if they could only 
receive a 2.20% return when they should be 
actually be able to receive a 3.38% return, 
by investing in high-quality corporate bonds 

with yields matching the segment duration. 
The spread between the interest rate used 
to calculate the lump sum and the then 
current segment rate is the Lump Sum Value 
Proposition (LSVP). In December 2018, the 
LSVP was +1.18% for segment 1, +0.75% for 
segment 2 and +0.45% for segment 3. 
While a few represented employees missed 
the communications, many were thankful 
for the notice. Boeing has resumed providing 
SPEEA with retiree reports, so it is possible 
for SPEEA to identify the individuals who 
retired, what options they chose and what 
their benefits were. 
Chart 2 illustrates monthly retirements of 
SPEEA-represented employees averaged 130. 
But, the December 2018 commencement – 
the last opportunity to receive a lump sum 
based the 2017 segment rates – there were 359 
retirements, or 276% of a typical month. The 
lump sum commencement option made up 52% 
of all commencements from January through 
November, but in December 2018, some 92% 
of those opted to receive their pension benefits 
in the form of a lump sum. 
Additionally, while the average lump sum ben-
efits from January through November averaged 
$21.4M, the December 2018 lump sum com-
mencements equaled $258.6M (Chart 3). This 
is more than a 12-fold increase, putting more 
than a quarter of a billion dollars into the 401(k) 
and IRA accounts of former SPEEA-represented 
Boeing employees. 
Since SPEEA receives the retiree reports, and we 
now know the November 2018 segment rates, 
we can calculate what the lump sum benefits 
would have been, had the retirees in December 
2018 instead commenced in the spring of 2019, 
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which would have utilized the November 2018 
(higher) segment rates. Individuals who com-
menced in December of 2018 received $21.4 
million more than they would have, had they 
retired in the of spring 2018.  

 What’s next?
Oddly enough, the exact opposite situation 
appears to be forming. Referring back to Chart 

1, the Lump Sum Value Proposition is currently 
-0.64% for segment 1, -0.58% for segment 2 and 
-0.55% for segment 3. This means if the interest 
rates continue as is, or even if they decrease, 
retirees interested in the BCERP lump sum 
commencement option should consider waiting 
until January 2020.
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Chart 2 illustrates that retirements of SPEEA-represented employees averaged 130.
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Apply for NW  
STEM grant 
The deadline to apply for a Science, 

Technology, Engineering and Math 
(STEM) grant offered through the 

Northwest Council is Aug. 15.

The grants are geared toward encouraging stu-
dents to pursue careers in STEM-related fields. 

The Northwest Council votes on grant alloca-
tions after the applications are reviewed by a 
committee made up of NW Council officers 
and select members. 

 Eligibility
The application must come from a SPEEA 
member who is a volunteer (coach or mentor) 
or parent of a student involved in the STEM 
project in Washington, Oregon, California or 
Utah. See details at www.speea.org. 

December retirees grab extra $21.4 M from Boeing pension plan
Northwest  

summer events
Beach BBQ free to  

members/families
The New Hire/Young Members Committees 
invite SPEEA members and their families for a 
beach BBQ Saturday, July 13, from 5 to 9 p.m.

Play beach volleyball and other games, enjoy 
food and camaraderie at Golden Gardens Beach 
Park in Seattle’s Ballard neighborhood. 

Golf tournament fundraiser  
helps members in need

The Northwest Membership Activities 
Committee (MAC) SPEEA Golf Tournament 
Fundraiser is Saturday, July 27 at the Golf 
Club at Echo Falls, Snohomish. Donations are 
accepted for SPEEA Cares, which helps laid-off 
members facing financial emergencies.

The cost is $70 per person for 18 holes. This 
covers greens fees, cart and lunch. To sign up, 
call 360-668-3030, press 1 for Pro Shop. 

Save the date  
for MW 5K
WICHITA – Join the SPEEA team to 

‘Race for Freedom,’ a fundraiser to help 
ICT-SOS end human trafficking. The 

event in Wichita, features a 5K race, a walk and 
shorter fun run for families Saturday, Sept. 7.

SPEEA is a sponsor of the event. More details 
coming soon at the SPEEA Events page online, 
at www.speea.org. 

Chart 3 - While the average lump sum benefits from January through November averaged $21.4M, the December 2018 
lump sum commencements equaled $258.6M.
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IFPTE private-sector scholarship winner appreciates  
his father’s SPEEA contract benefits
By Karen McLean 
SPEEA Publications Editor

SEATTLE – Brandon 
Te e ny  p robab ly 
knows more about 

the benefits of a union 
contract than most people 
his age.

Brandon, who is about to 
graduate from Cleveland 
High School, Seattle, won 
this year’s IFPTE Dominick 
D. Critelli Jr. Scholarship 
for the private sector. 

“At school, they don’t talk about unions – unless 
it’s a teacher strike, and they talk about con-
tracts,” he said. “What I know about unions I 
learned from my parents.” 

His father, Michael, is a SPEEA member and 
mechanical engineer who works on the 737 in 
Renton. 

Brandon wrote an essay in response to ‘What 
Being a Member of a Union Family Means to 
Me’ for the IFPTE scholarship application.  In 
it, he said: “The union has been instrumental in 
negotiating the best coverage possible for its mem-
bers, and that has had a direct impact on my life.”

 Exceeding expectations 
When Brandon was 2, he was diagnosed with 
cerebral palsy. At the time, his parents were told 
he would never live independently. 

With surgeries and ongoing therapy, he’s far 
exceeded what the medical tests initially indicated. 

Brandon works at the Pacific Science Center 
during the school year as a Discovery Core 
Senior Interpreter 2, which means he’s a trainer 
for others who work the museum floors. He also 
worked internships at the science center, includ-
ing Science on Wheels and a weather internship 
working with data from National Oceanic and 
Atmospheric Administration (NOAA).

During middle school, he joined the Science 
Olympiad. He served on his high school’s 
student governing body and wrote for the 
school’s newspaper, monthly television show 
and yearbook for most of last year. 

He’s also learned to ski, starting at age 10, 
through a program called ‘Outdoors for All.’ 
“I’m confident that my ability to ski is a direct 
result of not only the patience of my instructors 
but also the physical therapy, thanks to benefits 
the union provided me and my family.”

Brandon starts college in the fall at Valparaiso 
University in Indiana, where he plans to study 
meteorology and communications. He’s been 
fascinated with weather most of his life. “Ever 
changing conditions hold my interest,” he said.

In addition to the IFPTE scholarship, Brandon 
won a scholarship from the International 
District (Seattle) Rotary. 

 ‘Life changing’
His father, Michael, knows how good the 
SPEEA contract benefits are because he looked 
at other non-union jobs over the course of his 

nearly 30-year aerospace career. 

“The union had been providing a good wage 
and good medical benefits, but it was not as 
apparent to me until I started looking at other 
job opportunities outside of SPEEA,” Michael 
said. “That was really striking. The benefits 
have been life changing.” 

What being a member of a  
union family means to me
By Brandon Teeny 
IFPTE Scholarship Winner

Union membership has had a significant impact on me and my family, an impact I am just 
beginning to understand. When my parents brought me home from the hospital, they didn’t 
know what was in store for them. I was born three weeks premature, but after undergoing 
tests at six months old, I was developmentally on track. The tide turned when at age 1, I was 
not crawling or talking, and my development slowed over the next few years. One medical 
professional ran cognitive tests and concluded that I would never live independently. I was 
diagnosed with mild left hemiparesis (cerebral palsy) at the age of two. 

I finally began to walk a few months after my second birthday following eye surgery. I had 
worn glasses for over a year, not to correct my vision but to help my eyes track together. The 
surgery tightened some eye muscles so my eyes could work together, correcting my strabismus. 
Similarly, with hours of speech therapy, I began talking and my cognitive ability began to 
show. It became clear that the specialist’s initial hypothesis about my limited cognitive abilities 
was incorrect. My cerebral palsy does not define who I am but living with it has shaped the 
person I have become. 

Living in Seattle, my dad belongs to IFPTE Local 2001. The union has played a significant 
role in how I function with my disability. Before I was one years old, I began to participate 
in physical therapy and by the time I was two, I was also in speech and occupational therapy. 
Until eight years old, I was in therapy for over six hours each week, learning to use my left 
hand and walk with the best posture possible. I’m still in physical therapy to work on fine 
motor skills and flexibility. According to my parents, we would not have been able to afford 
the quantity and quality of therapy and medical care without the medical benefits we have 
through my dad’s union-represented job. The union has been instrumental in negotiating for 
the best coverage possible for its members, and that has had a direct impact on my life. My 
parents have been able to find excellent therapists for me that have helped me develop and 
maximize my physical capabilities.

I think my dad works hard at his job. When I think of unions, I think of the fair exchange of 
labor and benefits (i.e. wages, medical coverage, sick leave and vacation time). While we haven’t 
taken a family vacation every year, there have been several. One of my favorite trips was flying 
to California, visiting family and visiting several theme parks. During another vacation, we 
drove to Glacier National Park and up into Canada. Both the money and the vacation time 
made possible through my dad’s union-represented job made our family adventures possible.

While I am competitive, I have gravitated to individual sports, like golf, bowling and skiing. 
Learning to ski was one of the most influential experiences for me. I started skiing with 
Outdoors for All when I was 10, spending several seasons on the beginner slopes. I didn’t feel 
in control of my body and I was fearful of crashing, but with the insight of my instructors 
and physical therapist, I pressed on and my skills progressed. I’m confident that my ability to 
ski is a direct result of not only the patience of my instructors but also the physical therapy, 
thanks to benefits the union provided me and my family.

I am thankful for my parents, my family and the opportunities being part of a union family 
have provided me. I am beginning to recognize that how I function with cerebral palsy is 
directly related to the extensive therapy I was able to access because of the medical benefits 
through my dad’s union-represented job.

Brandon Teeny
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Two new website features make  
finding Ed Wells classes easier
SPEEA-represented employees at The 

Boeing Company receive regular emails 
from the Ed Wells Partnership to know 

which classes to attend.
New tools now make it even easier to find 
the perfect class to help with career growth 
through technical and professional develop-
ment training options.

 My.Boeing.com app
You can add the Ed Wells app to your 
MyBoeing homepage which contains your 
selected apps and website links.
Click on the “plus” symbol as shown below 
and select “Ed Wells Partnership.”  The app 
shown in the second image will now be added 
to your MyBoeing page with live links.

      
You can re-size and move the app anywhere on your My.Boeing.com page.

 Another tool for searching
The Pivot Explorer Search function, a new web-
site tool, makes it easier to search for Ed Wells 
classes based on several filters, including:
• Month
• Time of day (evening, lunch or Saturday)
• Location 
• Technical or professional skills
• Instructor name

Go to https://edwells.web.boeing.com/ (on 

the Boeing intranet), then go to “How to…..” 
and click on “Browse the Catalog.” You’ll see a 
link for “Search Upcoming Classes with Pivot 
Explorer.”
Once you open the link, you can search and 
find classes in technical or professional skills 
subcategories (Learning Areas) in the geograph-
ical location closest to you. You can also look 
for classes taught by your favorite instructor.
The image for each class contains links for more 
information and how to register.  

 About Ed Wells Partnership
Ed Wells is a union-negotiated contract bene-
fit offering discretionary training opportuni-

ties on topics ranging from ‘Aircraft Structural 
Analysis’ to ‘Crucial Skills of Effective Leader.’

 

 Training/Events
See online calendar for details/RSVP where you plan to attend

Midwest

Puget Sound
Robert’s Rules of Order training

Monday, July 8 – 3:30 p.m.
SPEEA Everett

Tuesday, July 23 – 3:30 p.m. 
SPEEA Tukwila

Email speea@speea.org to sign up

Beach BBQ at Golden Gardens Park
Saturday, July 13 – 5 p.m.

Seattle’s Ballard neighborhood
Free for members and their families
NW New Hire/Young Members Committees

SPEEA Golf Tournament Fundraiser
Benefits SPEEA Cares Fund

Saturday, July 27 – 7:30 a.m. 
The Golf Club at Echo Falls, Snohomish

Call 360-668-3030, press 1 for  
Pro Shop to register 

NW Membership Activities Committee

SPEEA 101 
Tuesday, Aug. 20 – 5 p.m. 

SPEEA Tukwila 
Email speea@speea.org – space limited

$50 gift card for first-time attendees 
 if dues-paying member hired  

within past year
NW New Hire/Young Members Committees

Robert’s Rules of Order training
Tuesday, July 23 – 5:30 p.m. 

 SPEEA Wichita
Email vickim@speea.org to sign up

ICT S.O.S. Race for Freedom 
5K race/walk

Saturday, Sept. 7 - 8 a.m. 
Carpenter Place, Wichita  

Join the SPEEA team:  
‘Because People Matter’

Registration link coming soon to run, walk 
and/or volunteer with SPEEA

SPEEA Midwest Council

Get the 
Spotlite App

Go to www.speea.org from 
your mobile device for the link, or 
visit your App Store.

Stay connected
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MW engineering student project awards
WICHITA - Congratulations to 

award-winning teams recognized at 
the Wichita State University College 

of Engineering open house. SPEEA joined the 
ranks of platinum sponsors, which included 
awards to two teams worth a total of $800. 

SPEEA’s sponsorship also included lunch for 
high school students attending the open house. 
SPEEA Midwest Council Treasurer Chris 
Streckfus represented SPEEA at the open house. 

Wichita State University engineer-
ing student project awards
• First place - Project Asterales

The Project Asterales competed in the 
NASA University Student Launch Initiative 
– a competitive, research-based challenge 
designed to simulate interplanetary missions.  
The team presented three major design 
reviews to a NASA review panel, created a 
subscale launch vehicle, completed seven 
launches, and reached more than 260 stu-
dents through elementary and high school 
events. The team successfully launched in a 
competition at Huntsville, Ala. in conjunction 
with NASA’s Marshall Space Flight Center.  

• Second place – The Furious Phoenix
The Furious Phoenix Team was select-
ed to represent Wichita State University 
in the American Institute of Aeronautics 
and Astronautics (AIAA) Design/Build/
Fly Competition. To compete, the team 
developed a multi-role aircraft capable of 
supporting aircraft operations including 
reconnaissance and payload deployment.  
To simulate an aircraft carrier environment, 
additional constraints placed on the aircraft 
included a maximum takeoff distance of 10 
feet and the capability of wings folding into a 
stowed configuration and unfolding remotely 
into flight configuration. 

Shown here from left, Furious Phoenix teammate Vyvian Koh, SPEEA Midwest Council Treasurer Chris Streckfus, 
Guillermo Caro-Sanchez, John Franken, Kyle Pijarowski and Ezekiel Kaszycki. Teammates not shown: Israel 
Hernandez, Hunter Hilliker and Andrew Sperle.

Shown here with SPEEA Midwest Council Treasurer Chris 
Streckfus (left), are Project Asterales teammates Bryan 
Cline, Michael Foster, Skylar Dean and Jonathan 
Bowerman. 

purchased 10 tickets to Mariner’s baseball game, 
to be held in August to give to the residents who 
want to go.
She also has helped introduce residents to career 
possibilities. When she learned about one res-
ident’s interest in becoming a firefighter, she 
asked a local fire department for advice. That 
led to the youth attending a training academy 
and ultimately becoming a firefighter.
Towner is also glad she and other BNAN mem-
bers could bring about a dozen Labateyah resi-
dents to a Boeing Family Day in Everett to show 
them the inside of the factory. “I wanted them 
to see what Boeing had to offer in case they were 
interested. This could be their future employer.”
In addition to Labateyah, Towner also shops 
clearance sales to contribute to the Blackfeet 
tribal school in Browning, Montana. She is an 
enrolled member of the Blackfeet tribe. 
Throughout Towner’s 35 years at Boeing, she 
has worked numerous programs as a manufac-
turing engineer planner. She first started work-
ing on the 747 in 1968, prior to the plane’s  first 
flight the following year. She took some time 
off to raise a family and then worked as a con-
tractor for other aerospace companies, including 
Northrop Grumman and McDonnell Douglas.
Throughout her career at Boeing, she worked 
primarily in Environmental Control Systems on 
nearly everything except the 787. She has also 
worked in Structures. 

 Always union
Every time she came back to work at Boeing, 
she always signed up to be a SPEEA member.
“I’m from a union family,” she said, noting her 
father belonged to the Plumbers and Pipefitters 
Local 32 in Seattle. “I’ve always known I’d be 
part of a union if there was a union to join.
“The benefit (of being in SPEEA) is mainly the 
fairness of operating as a group – a team. There 
is respect accorded other members. Every day, 
you see it. You don’t feel intimidated for asking 
questions of one of your team members. They 
are always there to assist in any manner.”

Honor, appreciation and gratitude 
for H.O.P.E. Award Continued from page 1 


