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SPEEA paid to ship surplus airplane 
seats to service dog training center 
By Karen McLean 
SPEEA Publications Editor

A journey of more than 3,000 miles started 
with Boeing aerospace engineer Mark 
Beasley who had an idea to help others. 

Without SPEEA, the idea would have stayed on 
a shelf in Everett.
Beasley, who works at Boeing Huntsville, Ala., 
is a U.S. Air Force veteran and amputee. He 
met his service dog, Cruiser, at Southeastern 
Guide Dogs, a training center in Florida which 
provides free service dogs to veterans. 
After spending two weeks learning how to work 
with a service dog, his first and biggest hurdle 
was getting on the plane to go home. “That 
was the most stressful part of the whole thing,” 
Beasley said, noting he was lucky to have a flight 
attendant with service dog experience. 
After returning to work with Cruiser, an 
English standard yellow Labrador, he joined a 
crew disassembling a 747. That’s when he had 
the idea to ask Boeing for surplus plane seats to 
replace the cafeteria chairs used at the center to 
simulate boarding a plane.
Boeing was able to provide two rows of surplus 
seats, but Beasley still had to figure out how to 
cover transportation costs from Everett to Florida. 
He started with the Boeing Employees Veterans 
Group (BEVA) in Huntsville, where he met Angel 
Baytop, a staff analyst for Boeing Research and 
Technology. She’s no stranger to getting things 
done. She helped launch the local BEVA, for 
example. She asked several people who ultimate-
ly connected her to James Fullerton, a SPEEA 
member, Boeing Everett engineer and Associate 
Technical Fellow (ATF) who works in BCA inte-
riors product development. 
Fullerton secured two sets of seats that were 
once used as mock ups (props) for Boeing inte-
rior concepts and were destined for disposal. 
He received the clearance to provide the ‘orphan’ 
seats but shipping was another story. Since Boeing 

Continued on page 2

Mark Beasley, left, with Cruiser, his 
service dog, made the request to send 
surplus mock-up seats to a Florida 
training facility. He’s shown here with 
Angel Baytop whose multiple efforts 
over many months ultimately led them 
to SPEEA. They both work at Boeing 
Huntsville, Ala. 
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couldn’t cover the cost, he did some dig-
ging and connected with SPEEA Veterans 
Committee members who were eager to 
help. 
“They are the real heroes,” said Fullerton. 
“They took the reins (of the request) and 
ran with it. Otherwise, the box would still 
be sitting on the shelf.” 
The SPEEA Executive Board approved 
the committee’s request for $1,300 to 
transport the seats via a trucking com-
pany. 
Beasley said he was overwhelmed when he 
heard the news because he had been try-
ing for six months to find funding. Then 
seemingly overnight he had what he needed 
from an unexpected source. “I worked with 
SPEEA members, but I didn’t know they 
had their own veterans group,” he said. “I 
was happy to hear they wanted to help.”
The seats were scheduled to arrive at the 
Southeastern Guide Dogs training center 
in Palmetto, Fla., by the end of last month. 
“This is very personal to me,” Beasley 
said. “It was a daunting task to walk on 
the plane.” 
Having a service dog has changed Beasley’s 
life for the better. He lost his right leg below the 
knee in a car accident in 2011. Balance, squatting 
and picking up something off the floor were some 
of his challenges before Cruiser.

“I thought I already had a smart dog at home (his 
pet),” he said, before meeting Cruiser. “These 
dogs are amazing. You cannot describe how much 
it changes your life. I didn’t know I needed the 
help, but now it’s more fun and easier.”

Special delivery - Continued from page 1

 Choose Washington NMA

Workforce issues in governor’s budget
OLYMPIA – Investments in educa-

tion and workforce training programs 
suggested by the effort to encourage 

Boeing to design and manufacture the pro-
posed New Mid-Market Airplane (NMA) in 
Washington state are included in the state bud-
get proposed by Gov. Jay Inslee.

The proposal, announced in mid-December, 
includes:
• $22 million to increase enrollment in 

K-12 and Community and Technical 
College programs.

• $18 million for facility and equipment 
upgrades. 

• $16 million for incumbent worker train-
ing including the Washington Aerospace 
Training & Research (WATR) Center.

• $7 million for system implementation to 
help ensure higher education credits trans-
fer across institutions, as well as expand-
ing aerospace programs.

“We have the best trained aerospace workforce in 
the country, and to maintain that, we must have 
strong programs for both youth and adults,” said 
NMA Council Co-chair Rick Bender. “This 

budget opens the door to high-skilled jobs and 
keeps our aerospace sector strong.”
The budget items were among the recommen-
dations made by the Choose Washington’s 
Workforce Development Work Group to main-
tain the state’s position as the location with the 
most skilled aerospace workforce. 
Work continues with the Council in multiple 
areas with SPEEA staff members Stan Sorscher 
on the Executive Council and Bill Dugovich 
on the communications work group. Dugovich 
recently was part of a Choose Washington panel 
that appeared on KBTC public television.
SPEEA advocates that placing design and engi-
neering with our members – wherever they are 
located – offers the best chance for a successful 
launch of the NMA. During a recent meeting 
with Spirit President and CEO Tom Gentile in 
Wichita, members inquired about Spirit’s efforts 
to secure some of the work and were assured 
the company will work to win and secure work 
going to suppliers. 
Sign-up for the newsletter and updates on the 
Choose Washington website – http://nma.
choosewashingtonstate.com.

Shown here with the crate of seats in Everett are Jim Fullerton, left, 
Associate Technical Fellow in Boeing Commercial Airplanes (BCA) 
interiors product development, Geoff Case, center, SPEEA Veterans 
Committee vice chair, and Mike Shea, right, SPEEA Northwest 
regional vice president and SPEEA Veterans Committee member. 
SPEEA paid the shipping cost to send the crate to a service dog train-
ing facility in Florida that helps veterans and others. 

http://nma.choosewashingtonstate.com
http://nma.choosewashingtonstate.com
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By Joel Funfar 
SPEEA President 

 Goals from my view
Members can be very proud of our 

union’s many accomplishments this 
past year – a new contract for Wichita 

engineers, advancing aerospace worker issues at 
the state and federal level and solid work helping 
hundreds of our co-workers navigate medical, 
retirement and workplace issues. 
With the new year here, it’s time to look ahead and 
set some goals for the coming year. I’ve set some 
for myself, your elected leaders and our union. 
Like all good goals, they are lofty. That’s where 
you come in – and all members of SPEEA. After 
29 years of belonging to SPEEA, I’ve learned that 
when we work together, everything is possible. 

 Increase member involvement
Member involvement – whether on a committee, 
as an Area or Council Representative or just 
staying informed in the workplace and voting 
in elections – is vital to our continued success. 
Much of the real work of our union starts 
and takes place in our regional and SPEEA 
committees. Every member is welcome and 
invited to attend and participate in these 
committees. Committees include Young 
Members, Membership Activities, Legislative 
and Public Affairs, Diversity, Veterans, Women’s 
Advocacy and more. Meetings are after work 
at our union halls. Dinner is often included. 
A complete list with meeting times is on our 
SPEEA website under “Councils.”
Becoming an Area Rep is a good way to step 
up, learn about our union and slowly increase 
involvement. It’s how I got started and it 
provided an easy path without the major 
commitment of becoming a Council Rep. 
Involvement includes staying informed and 
voting in our union elections. Low voter turnout 
is not unique to our union or to labor unions in 
general. Other organizations also worry about 
low voter turnout. However, it is a sign of union 
involvement and strength that our employers pay 
attention to. 

 Expand our influence and reach
As aerospace professionals, people are inter-
ested in our thoughts and views. But inter-
est and inf luence are two different things. 
Whether in the workplace, community or with 
our legislatures and Congress, to advance our 
issues, we must expand our inf luence. That 
means continuing and expanding our legisla-
tive efforts in the five states where members 
work and live; Washington, Kansas, Oregon, 
Utah and California. In Washington, D.C., our 
affiliation with the International Federation of 
Professional and Technical Engineers (IFPTE) 

is a great benefit. However, they cannot do it 
alone. I hope to expand these efforts and our 
influence in the coming year. 
These efforts include encouraging and helping 
more members run for political office, serve 
on community boards and support Science, 
Technology, Engineering and Math (STEM) 
programs in our communities. 
Expanding our reach includes helping other aero-
space workers gain the benefits of belonging to a 
labor union. Today, there are thousands of workers 
at Boeing and companies that spun off of Boeing 
who lack the good wages, benefits and improved 
working conditions that SPEEA members gained 
through the collective bargaining process. We 
regularly receive calls from workers wanting to 
become part of our union. Members can help cul-
tivate these leads by talking to co-workers, fam-
ily, friends and acquaintances about your positive 
experiences as a union member. Today, we have 
three bargaining unit contracts at Boeing, two at 
Spirit AeroSystems in Wichita and one at Triumph 
Composite Systems in Spokane, Wash. Our goal is 
to expand that list to include more members and 
more bargaining units.  

 Productive cooperation
Wichita members now meet several times a 
year and have an open dialogue with Spirit 
President & CEO Tom Gentile. That is a good 
example of improved relations and cooperation. 
Another is the continued success of the Ed Wells 
Partnership, our joint program with Boeing to 
provide advanced training. There are many 
others that counter the notion that companies 
and unions are always at odds. We are not. 
Productive cooperation, however, is not a one-
way street. SPEEA has a number of outstanding 
issues with our employers that need resolving. 
These range from simple to complex contract 
issues. My goal is that productive cooperation 
resolves most, if not all. However, as your 
president, I can safely say we are prepared to 
vigorously pursue other channels anytime 
necessary to protect the rights, wages, benefits 
and working conditions of members. 

 Secure new work 
SPEEA has a long history of helping our employers 
launch programs and secure work. We are heavily 
involved in the effort to encourage Boeing to site 
the primary design and manufacturing of the 
proposed New Mid-Market Airplane (NMA) in 
Washington state. However, the NMA will have 
plenty of work for other locations, and we want 
those other locations to be Kansas, Oregon, Utah 
and California. 

Securing new work goes hand-in-hand with 
protecting existing work. The women and men 
represented by SPEEA are the most skilled and 
talented aerospace workers in the world. We 
will continue to fight any effort to move work 
outside our bargaining units. This is more than 
a goal. This why we have a union.  

Honoring Martin 
Luther King, Jr., 
Jan. 21
In honor of the federal Martin Luther King 

holiday, countless citizens who care about 
social justice across the country will cel-

ebrate King’s legacy of non-violence to stop 
discrimination. 
In Seattle, labor, religious and community lead-
ers host events at Garfield High School, includ-
ing an opportunity fair, workshops, a rally and 
march, Monday, Jan. 21. This year’s theme is: 
“Affirmative action = JUSTICE.”
In Wichita, the Volunteer Kansas plans a day 
of service, helping the Wichita Habitat for 
Humanity build a home for a family in need. 
The event, at the Century II Performing Arts 
and Convention Center, will focus on construc-
tion of interior and exterior walls.
In Portland, United Way teams up with Hands 
On Greater Portland for a weekend of volun-
teer events across Multnomah, Washington, 
Clackamas and Clark counties. Volunteers will 
help with school beautification, helping food 
banks and school room re-organization projects. 
SPEEA offices will be closed Jan. 21. 
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Professional and support staff at SPEEA, IFPTE Local 2001
On behalf of more than 20,000 members, SPEEA staff provides contract and benefits expertise, member outreach, Council and committee meeting support and more. 

Ray Goforth 
Executive director

(206) 433-0991 
rayg@speea.org 

 
Robin Fleming 
Executive Board/executive  
director’s secretary 

(206) 674-7357 
robinf@speea.org

Pauline Tamblyn 
Comptroller

(206) 674-7351 
paulinet@speea.org

Professional staff
Chelsea Orvella
Legislative director/Contract 
administrator (Thompson)

(206) 674-7359 
chelseao@speea.org 

Martin Pascual
Director of information technology

(206) 674-7356
martinp@speea.org

April Rebollo
Director of organizing/Contract 
administrator (travel assignment)

(206) 674-7352 
aprilr@speea.org 

Stan Sorscher
Labor representative

(206) 674-7347 
stans@speea.org

 Contract Administrators
Support members by enforcing  
the contract language.

Rich Plunkett
Director of strategic  
development/Contract  
administrator (California/
Utah/travel assignment)

(206) 674-7366 
richp@speea.org 

Jason Collette
Contract administrator 
(Developmental Center/ 
Pilots)/Benefits coordinator

(206) 674-7370 
jasonc@speea.org

 
Frank Guglielmo
Contract administrator 
(Auburn/Bellevue/Facilities)

(206) 674-7367 
frankg@speea.org  

Michael Hochberg
Contract administrator 
(Bothell/Oregon/Renton)

(206) 674-7345 
michaelh@speea.org  
 

Matt Kempf, CFP®
Senior director of compensation 
and retirement/Contract admin-
istrator (California)

(206) 674-7362
mattk@speea.org

  
Hillary McConnell 
Contract administrator  
(Kent/Plant II)

(206) 674-7353
hillarym@speea.org

Karen McLean 
Publications editor

(206) 674-7369 
karenm@speea.org 

Amber Musselman 
Communications support

(206) 674-7373 
amberm@speea.org 

 Communications Department
Member communications, publications,  
visibility and news media relations.

Bill Dugovich, APR
Communications director 

(206) 674-7368 
billd@speea.org 

Lori Dupuis
Graphic designer/Web developer 

(206) 674-7349 
lorid@speea.org 

tel:(206)%20674-7370
mailto:jasonc@speea.org
mailto:frankg@speea.org
mailto:michaelh@speea.org
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Professional and support staff at SPEEA, IFPTE Local 2001
On behalf of more than 20,000 members, SPEEA staff provides contract and benefits expertise, member outreach, Council and committee meeting support and more. 

Get the 
Spotlite App

Go to www.speea.org from your 
mobile device for the link, or visit your 
App Store.

Stay connected

Everett
Steve Spyridis
Contract administrator 
(Factory/Flat Tops/ Spokane) 
/site coordinator

(425) 953-5687
steves@speea.org
  
Justin Laem
Office administrator

(425) 953-5684
justinl@speea.org 

Susanne Murphy 
Staff representative 
 
(425) 953-4041 
susannem@speea.org  
 
 

Bill Razeto
Staff representative
 
(425) 953-4884
billr@speea.org

Kurt Schuetz
Contract administrator 
(BOMARC)

(206) 674-7376
kurts@speea.org 

Nikki Wagener
Contract administrator 
(Harbour Pointe/EMC/
Flightline/Delivery Center)

(206) 674-7375 
nikkiw@speea.org 

Brent Young 
Contract administrator  
(Twin Towers)

(425) 953-4380
brenty@speea.org

 

 Support staff
Terry Hall
Support staff coordinator/
Council coordinator

(206) 674-7360
terryh@speea.org

Cheryl Anderson
Administrative support

(206) 674-7374
cheryla@speea.org 

Elaine Carlson
Administrative/Accounting 
support

(206) 674-7361
elainec@speea.org 

Ann Gray
Agency fee/Billing focal

(206) 674-7365
anng@speea.org

Monica LaFrance
Administrative support

(206) 433-0991, x1112
monical@speea.org

Sheila Martinez
Receptionist/Administrative  
support/Event planning

(206) 674-7358
sheilam@speea.org 

Michelle Stanley
Membership coordinator/
Administrative/Benefits 
Support

(206) 674-7371
michelles@speea.org  
 

  Wichita

B.J. Moore
Midwest director 
 
(316) 448-0548
bmoore@speea.org
 

Earl Carter
Contract administrator 

(316) 682-0262, x3101
earlc@speea.org

Vicki McKenna
Office administrator

(316) 448-0701
vickim@speea.org 

 Ed Wells Partnership
A joint partnership between SPEEA and Boeing 
that provides opportunities for members to 
enhance their skills and grow their careers. 

Maria Nelson
SPEEA co-director

(425) 965-4316
maria.b.nelson@boeing.com 

Jerry DiLeonardo
Program administrator 

(425) 965-4322
jerry.a.dileonardo@boeing.com 

tel:(206)%20674-7376
mailto:kurts@speea.org
tel:(206)%20674-7375
mailto:nikkiw@speea.org
mailto:cheryla@speea.org
mailto:elainec@speea.org
mailto:earlc@speea.org
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See online calendar for details/RSVP where you plan to attend

Puget Sound

Midwest

 

 

 

Election information
• Petitions due between Jan. 9-23

• Election booklets include details 
on candidate statements as well as 
the petition

• Federal law applies to campaigns

 Executive Board

Petitions due this month for SPEEA 
regional vice president 
SPEEA has three openings for Northwest 

regional vice presidents and one opening 
for Midwest regional vice president on the 

seven-member Executive Board.

To be eligible, candidates must have been a 
regular member in good 
standing for at least the 
preceding 24 months. 

To run for office, candi-
dates submit a petition 
and written statements. 
The valid candidates’ 
statements and answers 
are included with a ballot 
sent to SPEEA members 
by Feb. 27. 

Ballots are counted March 13. The elected 
regional vice presidents begin two-year terms 
March 27. 

The board typically meets twice a month to 
direct SPEEA activities through the executive 
director, serves as the interim negotiations team 
as needed and monitors expenses.

 Interested in running?
Election information, including a petition 
form and candidate questions, can be found at 
www.speea.org (drop-down menu for SPEEA 
Councils/Forms and Petitions). 

Federal laws apply to  
member mailings 

Federal law requires labor organizations to com-
ply with all reasonable requests of any candidate 
to distribute campaign literature, at the candi-

date's expense, to mem-
bers in good standing of 
the labor organization. 

For member mailings, 
candidates work with a 
bonded mailing house. 
Addresses are never pro-
vided directly to a can-
didate.

Ban on company/ 
union resources

Candidates cannot use union or company 
resources to conduct their election campaigns, 
according to federal law. 

Examples include:

• Posting on union or company bulletin 
boards

• Campaigning on company time

• Using company (or union) resources such 
as email

This applies to the candidates and their sup-
porters.

Free SPEEA movie night - ‘Dolores’
Dolores Huerta co-founded the United 
Farm Workers union with Cesar Chavez

Wednesday, Feb. 13 - 5 p.m. (local time)
SPEEA Everett, Tukwila and Wichita
Email speea@speea.org to attend

SPEEA Diversity Committee

SPEEA Council - ‘Meet the Budget’
Monday, Jan. 7

SPEEA Everett and Tukwila - 3:30 p.m. 
SPEEA Wichita - 5:30 p.m.

Email speea@speea.org to sign up

Performance Management: Define
Tuesday, Jan. 15 

SPEEA Everett - 4:30 p.m. 
SPEEA Tukwila - 5 p.m.

Email speea@speea.org to sign up

SPEEA 101 
Wednesday, Jan. 30 - 4:30 p.m.

SPEEA Everett
Email speea@speea.org to sign up

$50 gift card if you are a dues-paying 
SPEEA member who joined in the  

past 12 months
NW Young Members Committee

 
 

St. Patrick’s Day Bingo 
Saturday, March 9 - 2-4 p.m.

SPEEA Wichita
Prizes and refreshments

Members and their families welcome
Email vickim@speea.org to attend
Midwest Membership Activities Committee

SPEEA wins labor  
communications awards
WASHINGTON, D.C. - From a field 

of 640 entries, SPEEA won two writ-
ing awards from the International 

Labor Communicators Association (ILCA). 

 SPEEA awards
• First place award - Writing - Best Profile - 

National/International Unions, Federations, 
Councils & Allied Organizations - Article: 
“SPEEA member shares transition to 
authentic self,” by Karen McLean, SPEEA 
Publications Editor

• Second place award - Writing - Saul 
Miller Awards – Organizing - National/
International Unions, Federations, 
Councils & Allied Organizations - Article: 
“Almeida: Embrace and encourage ideas 
of younger workers,” by Bill Dugovich, 
SPEEA Communications Director

McLean’s story featured SPEEA member 
Trinity Downing, who shared her gender 
transition journey. The article appeared in the 
October 2017 Spotlite.
Dugovich’s story profiled the Department for 
Professional Employees (DPE) former presi-
dent Paul Almeida, who spoke at the SPEEA 
Leadership Conference in 2017. Almeida was pres-
ident of IFPTE when SPEEA affiliated in 1999.
The Saul Miller award is named after the 
late Saul Miller, a director of the AFL-CIO 
Department of Information and a founder of the 
ILCA. The Saul Miller awards highlight writing 
related to key activities of unions - organizing, 
collective bargaining, and political action.
ILCA officers presented the awards at a ceremony 
Dec. 7 at the AFL-CIO building in Washington, 
D.C. About 100 labor union writers, editors and 
designers attended the ceremony. 

All Locations

SPEEA and 
Northwest 
Award nominations 

Due Jan. 17
Details at www.speea.org 

http://www.speea.org
mailto:speea@speea.org
mailto:speea@speea.org
mailto:speea@speea.org
mailto:speea@speea.org
mailto:vickim@speea.org
http://www.speea.org
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New certificate program designed 
for technical leadership at Boeing
By Maria Nelson 
SPEEA co-director, Ed Wells Partnership

How are you planning for your leadership 
development? 

• Are you waiting for additional responsi-
bilities to be assigned at work?

• Are you deciding between a technical  
or management 
career path? 

• Are you depending 
on a mentoring  
relationship to give 
you the visibility  
and exposure you 
need?  

The Global Technical 
Leadership @ Boeing 
Certificate could be the 
opportunity you’re look-
ing for to help guide 
your professional devel-
opment.
SPEEA-represented engineers and technical 
employees are the population which will produce 
many future technical, managerial and executive 
leaders for Boeing. It’s critical these employees 
have access to not only the best leadership train-
ing opportunities, but also to have these opportu-
nities specifically tailored for success at Boeing.
Many certificate and master’s programs are 
designed for the generic student from any back-

ground or company. 
The Global Technical Leadership @ Boeing cer-
tificate program is designed to prepare SPEEA-
represented engineers and technical employees 
for success as a Boeing leader on either the tech-
nical or management path.
Students in the certificate program experience 
a broad spectrum of classes taught by instruc-
tors from the Boeing Leadership Center, Boeing 

subject matter experts 
and university profes-
sors.  The curriculum 
covers technical leader-
ship, organizational lead-
ership, global business 
acumen, powerful men-
toring partnerships and 
successful cross-cultural 
collaboration.  
The curriculum includes 
four full-day (8-hour) 
courses taught by the 
University of Washington 
- created specifically for 

this certificate program.
To learn more, plan to attend a Q&A WebEx 
session at 11:15 a.m., Thursday, Jan. 10. To sign 
up for the WebEx session and for more informa-
tion, go to the Ed Wells website: edwells.web.
boeing.com.
The Ed Wells Partnership is a negotiated 
contract benefit focused on technical train-
ing and professional development for SPEEA-
represented employees at Boeing.

About the new program
Global Technical Leadership @ Boeing 
is a new certificate program offered 
through the Ed Wells Partnership in 
collaboration with the University of 
Washington and Everett Community 
College. The course includes four full-
day sessions. 

Q&A WebEx 
Thursday, Jan. 10 - 11:15 a.m.

Go to edwells.web.boeing.com  

 SPEEA 101

Training helps 
new hires learn 
about union and 
contract benefits
At new-hire orientation, Boeing engineers 

and technical workers spend about half 
a day with company representatives, but 

less than an hour with SPEEA staff and members.
To cover more ground and answer more ques-
tions about the union and contract benefits, 
the Northwest Young Members Committee 
offers SPEEA 101, a free training at the Puget 
Sound halls that includes a $50 gift card for 
newer hires.
William Dawkins, who joined SPEEA when 
he started at Boeing in September, came to 
a SPEEA 101 in Tukwila in October. For 
Dawkins, a structures design engineer, the 
benefit was finding out how he fits in the union.  
“After SPEEA 101, I had a really good under-
standing of my role as a SPEEA member and all 
of the resources available to me,” he said. “We 
have a lot of opportunities to take advantage of 
and I know who to talk to and where to go for 
more information.”

SPEEA 101 
Wednesday, Jan. 30 - 4:30 p.m. 

SPEEA Everett 
2414 106th St. SW

Email speea@speea.org to sign up. 
Registration required by Jan. 23. 

To be eligible for the gift card, you must be a 
dues-paying SPEEA member hired in the past 
12 months.
SPEEA 101 is open to all members interested 
in learning more about the union. The location 
alternates between Tukwila and Everett. 

Machinists 751’s Larry Brown takes reins of state labor council 
Larry Brown,  legislative and political 

director of the International Association 
of Machinists (IAM) District 751, is the 

newly elected president of the Washington State 
Labor Council (WSLC), AFL-CIO. Brown 
defeated Lynn Dodson in the race to succeed 
Jeff Johnson as president. Johnson retired at 
the end of December.
April Sims, formerly the WSLC political and 
strategic campaign director, was elected in an 
unopposed race to succeed Dodson as WSLC 
secretary treasurer. 
Brown’s work and cooperation with SPEEA on 
many aerospace worker issues was instrumental in 

IAM District 751 receiving a “Friend of SPEEA” 
award from the Northwest Council in 2016. 
In a note to supporters, Brown praised and 
thanked Dodson for her commitment to the 
labor movement and for being a trailblazer and 
champion of social justice.
“I'm honored to have been given this opportunity. 
Regardless of if you voted for Lynne or myself, I 
promise to do my best to be a president for all 
of us,” Brown said. “Our solidarity is what built 
this movement, and our solidarity will grow this 
movement!”
A former inspector at The Boeing Company, 

Brown joined the IAM after serving in the 
U.S. Navy from 1973-1977. In 1997, he joined 
the District 751 staff as a business representa-
tive, the IAM’s equivalent to SPEEA’s contract 
administrators.
In recent years, Brown worked as Machinist’s 
751 political director. Elected to the Auburn 
City Council in 2017, Brown is a past mem-
ber of the Board of Trustees for Green River 
College and currently serves on the State Board 
of Community and Technical Colleges. 

https://edwells.web.boeing.com
https://edwells.web.boeing.com
mailto:speea@speea.org
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 SPEEA-Boeing

Timeline for  
retention-rating 
process 
The annual retention-rating process is 

under way for Profs and Techs at The 
Boeing Company. Below is a high-level 

timeline of what’s next in the process. 

• Managers complete assessments - Jan. 15-24

• Skill captains/line managers complete reten-
tion meetings - Jan. 28 - Feb. 22

• Skill Team final review - Feb. 25 - March 1

• Workforce final review - March 1-8

• Employee notices distributed - March 11-28

• Effective date – March 29

• Post exercise - Skill Captains communicate 
competences for 2020 across skills

For more information about retention ratings 
and SPEEA’s appeal request process, go to www.
speea.org (click on drop-down menu - Member 
Tools/Retention). 

WHY 
competencies matter
Performance Management: Define

Tuesday, Jan. 15 
SPEEA Everett - 4:30 p.m. 

SPEEA Tukwila - 5 p.m.
Email speea@speea.org to sign up

Labor union scholarships 
These scholarships are available to members of 
SPEEA, IFPTE Local 2001 and their families. 

 IFPTE 
Four Dominick D. Critelli, Jr. scholarships, 
worth $2,500 each, are awarded to a college-
bound student from IFPTE's public, private, 
federal and Canadian sectors (one per sec-
tor). The scholarships are for high school seniors 
who are children or grandchildren of SPEEA, 
IFPTE Local 2001 members. 
See more at www.ifpte.org (drop-down menu: 
Join Us/IFPTE Benefits). Applications are due 
March 15.
In 2018, Kyle Sherick, son of SPEEA mem-
ber Daniel M. Sherick, won the award for the 
private sector. 

 Pierce County Central Labor Council 
The Jerry Beckendorf Community Services 
Scholarship is offered through the Pierce 
County Central Labor Council (PCCLC), 
AFL-CIO, for union members’ high school 
seniors who live and volunteer in Pierce County, 

Wash. Learn more at www.pclaborcares.org. 
The application date is not set.
In 2018, Amy Wilkerson, (daughter of SPEEA 
member Jim Wilkerson) won a Beckendorf 
Community Services scholarship. 

 Union Plus Scholarship
This is a nationwide scholarship program for all 
unions participating in the Union Plus program, 
which includes IFPTE. Current and retired 
members, their spouses and their dependent 
children are eligible.
The one-time cash awards of $500 to $4,000 are 
given for study beginning in the fall. Applicants 
are evaluated on a number of factors, including 
two essays (which count for up to half of your 
score). Learn more at www.unionplus.org. 
Applications are due Jan. 31. 

Midwest CRs meet with Spirit CEO
Nearly 20 Midwest Council Reps met with Tom Gentile, president and CEO of Spirit AeroSystems. At the Town Hall, 
Gentile presented information on Spirit’s strategy, challenges and how Spirit is responding to those challenges. The Council 
Reps submitted a dozen questions which Gentile responded to in the meeting Dec. 13. 

SPEEA is on 
Facebook
Like Us

http://www.speea.org
http://www.speea.org
mailto:speea@speea.org
http://www.ifpte.org
http://www.pclaborcares.org
http://www.unionplus.org
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