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SPEEA Tellers oversee union elections, Council district boundaries and the auditors’ annual report. They also 
hear election charges. Shown here are Saher Ahmad, NW Teller, Michael Knopp, NW Teller secretary, and 
Steve Karich, NW and SPEEA Teller chair who just retired. Other Tellers include Lynda Maynard, SPEEA 
NW Teller and SPEEA Teller secretary. RG Reser, Midwest Teller chair, just retired, too.

 NW Teller chair retires

Election committee 
members make a 
difference
Steve Karich served in many roles 

for SPEEA, but nothing felt quite as 
rewarding as counting ballots, looking at 

spreadsheets, reviewing auditors’ reports and 
hearing election charges. 
Karich, an environmental engineer, retired Aug. 
1, after 30 years at Boeing. He became a Teller 
when former SPEEA President Cynthia Cole 
recruited him in 2012 to join the committee 
which oversees union elections.
At the time, he was serving on the Judicial 
Review Committee (JRC).
“It wasn’t satisfying,” he said about the JRC.  
“There was no real mandate – we only met if 
someone filed charges.”
As a Teller, he has counted ballots for contract 
votes, Council Rep elections and Executive 
Board elections, Council motions and Council 
votes for new and interim officer elections in 
addition to other Teller duties.
“I learned way more than I thought. You get 
to see what goes on in the union in ways you 
can’t foresee.”
He encourages others to join – the Tellers are 
operating with fewer members than needed in 
both the Northwest and Midwest. 
“Do it if you’re interested in seeing how your 
union operates and functions,” he said, but 
added, “be prepared to read the governing 
documents over and over.”

 Prior to aerospace career
Karich, who worked for Boeing Facilities, spent 
30 years in aerospace. In college, he interned for 
two summers at Weyerhaeuser, a timber com-
pany, and had a job offer after graduating. Just 
before graduating, he received a letter saying the 
job was no longer available. He went to work at 
Boeing as a lab chemist, but only stayed three 
weeks because he took another job offer doing 
waste dump treatment design. “I wanted to do 

Continued on page 2
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engineering work,” he said.
Six months after taking that job, the company 
told him they didn’t need a designer, they need-
ed someone in sales and sent Karich to a Dale 
Carnegie business course. He continued to work 
in the industry but negotiated to keep working 
in some capacity as an engineer. 
When he first started at Boeing, he worked 
with SPEEA engineers in Facilities and Safety, 
Health and Environmental Affairs (SHEA) but 
his group didn’t have the benefits of the contract. 
He took a lead role organizing fellow engineers 
through a lengthy struggle with the company, 
including 61 days of testimony and a 13,000 page 
transcript at a National Labor Relations Board 
hearing. Following a union election, a group of 
466 engineers became represented by SPEEA in 
the Professional Bargaining Unit in 1999.
The best part about SPEEA, he said, is having a 
contract and having the organization to support 
it. “That’s the beauty of the whole thing.” 

Newer Northwest Tellers 
joined to help

Saher Ahmad, a project engineer, had no other 
SPEEA experience but joined the Tellers because 
she wanted to learn more about the union. 
“I am still learning every day. I did not have 
much knowledge of the governing documents 
or Robert’s Rules before I joined the committee. 
I also didn’t know how re-districting was done. 
I think I have come a long way.”
Ahmad talked to Michael Knopp, Northwest 
Teller secretary, prior to joining the committee. 
Knopp, a facilities plant electrical engineer, had 
been a Council Rep and Area Rep before joining 
the Tellers Committee two years ago. He is also 
chair of the NW Young Members Committee 
and active in the NW New Hire Committee.
He encourages others to join the Tellers in the 
Northwest and Midwest. “It’s a great learning 

opportunity and not a very difficult time com-
mitment.”
He likes serving as a Teller because of how much 
he has learned about the inner workings of the 
union. He stepped up when a co-worker sug-
gested he try it. “The Teller position sounded 
like fun and a unique way to help our union.”
Both of them will miss the knowledge and 
the mentoring Karich brought to his role as 
Northwest and SPEEA Teller Committee chair.
“He has been a great teacher and mentor,” said 
Ahmad. “We’re all going to miss him,” added 
Knopp.

 What Tellers do
The Tellers are SPEEA members who oversee 
union elections with staff support.
They also oversee:

• Council district boundaries –  
re-districting occurs every two years 
prior to new Council Rep terms to 
ensure adequate coverage for represented 
employees.

• Election charges – the committee hears 
charges when a member files a complaint 
regarding an election. Recent charges 
include violations of federal campaign 
laws, which prohibit the use of company 
email to campaign.

• Auditors’ report – the committee meets 
with the SPEEA comptroller and an 
independent auditor to review the union’s 
financial statement published in SPEEA 
Spotlite each year.

 Join the Tellers
Members are welcome to join the committee or 
volunteer to count ballots. If interested, email 
terryh@speea.org.

Election committee members make a difference Continued from page 1

SPEEA donation at ‘work’ 
for guide-dog training 
SPEEA’s donation paid off. The mock 
airplane seats are making a big difference at 
Southeastern Guide Dogs, a training facility 
in Florida. SPEEA paid to have the seats 
delivered from Boeing Everett, after hearing 
about the need to cover shipping costs. Mark 
Beasley, a Boeing in engineer in Alabama, 
is shown here with his guide-dog, Cruiser. 
Beasley secured the seats, which were destined 
for disposal, from Boeing. The facility was 
using cafeteria chairs to simulate boarding 
an airplane. “Thanks again to everybody 
who helped,” Beasley said, whose outreach 
to the SPEEA Veterans Committee led to the 
SPEEA donation. See the initial story in the 
January 2019 Spotlite.
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Don’t wait for an accident to  
prepare for negotiations
By Joel Funfar 
SPEEA President

The importance of a good union contract 
that includes solid raises and a full range 
of benefits became crystal clear sitting 

on the floor of my storage unit a few weekends 
back. While there, I lost my balance and twisted 
and fell. Then came the unmistakable sound 
of my right ankle cracking and breaking. My 
apologies to my two friends helping me and any-
one else within earshot who heard my colorful 
metaphors in reaction.  

Doctor visits, surgery to repair the breaks and 
now in rehab, I’m struck by how fortunate I am 
to have a strong union that foresaw the possi-
bility of an accident. People and families can be 
– and are – financially devastated by accidents. 
No one expects it. 

It’s with that in mind, that I started thinking 
about the next rounds of negotiations for SPEEA 
members. Some, like the Puget Sound Profs and 
Techs, are still a few years away. Others, like our 
Pilots, are coming up in months. 

It is never too early to start planning. That’s 
true for SPEEA as a union, and it’s true for each 
individual member. Elected leaders, negotiation 
teams and staff experts may do the bulk of the 
heavy lifting at the negotiations table. However, 
they only have as much power as individual 
members show with their activism in the union 
and preparedness at home. 

 What you can do
Perhaps the easiest thing members can do is vote 
in union elections. During every contract nego-
tiation, management, whether Boeing, Spirit 

or Triumph, brings up the percentage of union 
members who voted in recent union elections. 
Now, while participation in contract votes is 
traditionally 75% or even above 90%, partic-
ipation in Executive Board elections is much 
lower, often below 20%. With elections coming 
in early 2020 for SPEEA president, treasurer 
and secretary, consider this your first reminder 
to watch for your voting package at election 
time and cast your vote.

Attending SPEEA meetings in your workplace, 
reading SPEEA bulletin board notices, visiting 
the website and knowing your Council and Area 
Representatives are also easy ways to stay cur-
rent on union issues and show support. Showing 
SPEEA visibility items also indicates to manage-
ment the union is alive and working. Wearing 
red shirts, lanyards, coats, hats and even hav-
ing a coffee mug on your desk is noticed by 
management. Items are available from Council 
Reps, at union halls or from the SPEEA store 
on the website. 

It’s also important to maintain a financial 
cushion. Not only is this just a good everyday 
practice but having members who are ready to 
weather a work stoppage is one of the best ways 
to avoid one. While SPEEA has only had one 
significant strike in the 72 years since our first 
contract was negotiated, we’ve come close at 
other times. Each time, it was the strength of 
our membership that allowed negotiation teams 
to prevail in bargaining without calling for a 
walkout. An emergency fund gives members the 
strength to vote what is in their best interest. Be 
assured, we are not going to rush into a strike. 

 Involvement matters
Member involvement in SPEEA is vital.  Every 
officer, Council Rep, Area Rep and member of 
the many union committees made the effort at 
one time to ask a question, attend an event or 
stop by a union hall. In doing so, they learned 
SPEEA has value beyond the protections and 
guarantees in their contract. Every SPEEA com-
mittee is open to any member. The complete list 
of Midwest, Northwest and SPEEA (national) 
committees is listed under Councils on the 
website. No one needs an invitation. Stop by 
and participate. 

Whether your bargaining unit’s negotiations 
start in a few months or a few years, there are 
things each of us can do today to help make our 
union stronger and achieve the best outcome 
possible.

The contract benefits that you help secure and 
preserve might just save an unforeseen accident 
from spiraling into an unrecoverable life trag-
edy. 

I’ll participate remotely during my ankle’s 
recovery. Thanks to everyone for the many kind 
messages and well wishes. I’ll think every day 
how lucky we are to have a good union con-
tract that protects working conditions, provides 
solid wages and ensures we have good medical 
benefits. And, I’ll be spending time thinking 
about our next negotiation sessions and what 
we can do to ensure the next contracts are the 
very best possible.

Choose Washington NMA slows,  
but ready to resume 
Choose Washington New Mid-Market 

Airplane Council slowed its work in the 
wake of the 737 MAX grounding but is 

ready to pick up the effort anytime.

While work slowed, the effort to secure the 
design and manufacturing of the new aircraft 
continues. The Washington state delegation to 
the Paris Air Show included representatives who 
also sit on the Choose Washington Executive 
Council. 

The Boeing Company also continues work on 

the program, with a sizable number of SPEEA 
engineers and technical workers assigned to 
the program. Aerospace analysts at Leeham 
News expect an announcement to surface on 
the official launch of the NMA after the 737 
MAX returns. 

SPEEA staff member Stan Sorscher con-
tinues on the Choose Washington Executive 
Council and Bill Dugovich remains on the 
Communications Committee. Watch for 
updates in future publications. 

Newly elected Council officers want  
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 Get to know your Council officers

Newly elected Council officers want  
membership involvement to grow
Nine aerospace professionals are newly elected to serve as Council officers. In their roles, they oversee Council meetings, where Council 

Reps vote on motions to set union policy. 

They are also Council Reps who are on the frontlines of member involvement in their areas. Each wants to see more members step up and be heard!

 Fighting for a good cause
Tony Hickerson – SPEEA 
Council chair

• Technical designer
• Boeing Thompson Site 

– T-10
Tony Hickerson, technical 
designer, is a U.S. Army vet-
eran who takes his SPEEA 

activism seriously.
 “No matter what happens, either fail or suc-
ceed, we will do it together. I will serve you, 
get to know you and fight for you. As SPEEA 
activists, we really are there for the people.”
He started as an Area Rep to help his Council 
Rep, Judy Campbell. She introduced him to 
committees, including the Northwest Women’s 
Advocacy Committee (WAC). “They trained me 
up – got me on the path. Now I’m chair of the 
SPEEA Council. It all goes back to the WAC.”
When Hickerson left the Army, he went to 
school for computer science and landed a job 
at Boeing 32 years ago. 
He also serves as labor delegate to the Pierce 
County Central Labor Council, which represents 
both blue and white-collar workers. 
“I thought unjust treatment only happened to 
poor people, but it’s not true. All people have the 
same needs. We must stand up to fight for these 
things. We have a forum (the labor movement) 
for solving injustice.”

 ‘Empowering leverage’
Michelle Cooper – 
SPEEA Council Treasurer

• Systems Engineer
• Boeing Developmental 

Center – D-9
Michelle Cooper, a systems 
engineer, came to work for 
Boeing right after college. 

“Boeing had the best benefits,” she said, includ-
ing guaranteed salary increases that are part of 
the SPEEA contract.
She learned through her SPEEA involvement 
just how smart and dedicated members can 
be. “I know if there’s anything that needs to 
be done, these people will find a way. This is 
the most empowering leverage that a group can 
have, and I am proud to be a part of it.”
Cooper currently works on the Hardware 

Integrated Product Team (IPT) for the AWACS 
Electronic Support Measures (ESM) subsystem. 
She has served as an Area Rep when not a Council 
Rep and in 2003, she served as SPEEA Council 
secretary. She continues to belong to committees, 
and on occasion as a committee officer.
As a Council Rep, she likes helping members. 
“Whether it is to stave off discipline or help a 
deserving member gain a level increase, I am here 
to serve. I am here as a member. I am SPEEA.”

  All about respect
Ben Blankley – SPEEA 
Council secretary

• Aircraft design engineer
• Spirit AeroSystems – S-1

Ben Blankley, an aircraft 
design engineer, sums up 
his approach to serving as 
a Council Rep in a word – 

respect. 
“People come to us as Council Reps with very 
personal stories. Each one is different – they 
have different challenges,” he said. “I try to treat 
everyone with respect and acknowledge their 
situation might be radically different. You have 
to step into their shoes and help problem solve.”
Blankley joined SPEEA in 2012 after see-
ing Spirit AeroSystems lay off hundreds of 
employees. “They laid off way too many and 
then scrambled to re-hire. It created a lot of 
chaos.” He believes the company might have 
approached the layoffs differently if member-
ship had been higher at the time. 
He became interested in a career in aerospace in 
part because of his middle school science teacher 
who introduced the students to a multitude of 
science careers. 
“We are a white-collar professionals’ union. 
There’s a level of respectability that comes 
from that. We have a high level of responsibili-
ty, because we have a lot of clout. It’s important 
to use those powers for good.” 

 Involvement is noticed
James Raskob – 
Northwest Council chair

• Mechanical systems 
design engineer

• Boeing Everett – E-60 
James Raskob, a mechani-
cal systems design engineer, 

wants members to know how it important it 
is for them to be involved in their union. Are 
members voting in Executive Board elections? 
Are they attending lunchtime meetings? Do 
they want to become an Area Rep?
“The company sees that energy,” he said. “Even 
if it’s just wearing a red shirt on Wednesday, it’s 
going to be noticed.”
Raskob might not have become a SPEEA mem-
ber. He applied for a job at Boeing St. Louis but 
received an offer from Boeing Everett. “I had 
never been to Washington (state), so my wife 
and I took the chance.”
What he likes about his role in SPEEA is how 
member involvement matters. “Members have 
the opportunity to make it be whatever they want 
it to be. That makes me feel good. I can actually 
make a difference. No one has to be part of the 
‘secret handshake club’ to get things done.”

 No ‘they’ in SPEEA
Mike Arrington – 
Northwest Council treasurer

• Industrial engineer
• Boeing Frederickson – 

F-10 
A phone call started Mike 
Arrington on a path to 
SPEEA leadership. “I asked 

for a shirt, and they told me I should be an Area 
Rep because I ask questions.” Soon after, he ran 
for an interim Council Rep vacancy. 
He’s served in numerous roles, including Area 
Rep and committee officer prior to becoming 
Northwest Council treasurer. 
What did he learn from his involvement in 
the Council and his work with committees? 
“There isn’t a ‘they.’ The activities of the union 
are determined by the members.”
Arrington, a U.S. Marine, started his aerospace 
career through the machine shop. He earned cer-
tification in the machining program and ultimate-
ly graduated from the University of Washington, 
with a degree in industrial engineering. 
He came back from Kuwait to work as an engi-
neer at LMI Aerospace in Auburn before going 
to work as a Boeing contractor, then he landed 
a SPEEA-represented job. 
The best part about having a union, he said, is hav-
ing a voice. “You can steer it however you want.”
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Independent Auditors’ Report and Financial Statements
Combined Statements of Financial Position

March 31, 2019  (with combined information as of March 31, 2018)
Board Designated Funds

Holiday
General Outreach Negotiation Building Organizing SPEEA KSSPINC, Eliminations All Funds Combined

Fund Fund Fund Fund Fund Properties LLC (Note 1e) 2019 2018

ASSETS
CURRENT ASSETS:
  Cash and cash equivalents 
      (Note 1f)  $    2,383,130  $    28,465  $  1,676,723  $     210,297 $  1,342,693  $        30,645  $    81,561  $                      -  $     5,753,514  $    6,291,528 
  Accounts receivable  
     (Notes 1h, 6)  126,307  126,307  122,860 

Prepaid and other current  
   assets (Note 1i) 87,820  87,820  178,592 

     Total current assets  2,597,257  28,465  1,676,723  210,297  1,342,693  30,645  81,561  -  5,967,641  6,592,980 
LAND, BUILDINGS, 
VEHICLES,EQUIPMENT, 
AND FURNITURE:
  Land  456,655  144,560  601,215  601,215 
  Buildings  2,304,969  431,992  2,736,961  2,646,860 
  Vehicles  12,309  12,309  12,309 
  Equipment and furniture  1,613,340  1,270  1,614,610  1,599,599 

 1,625,649  -  -  -  -  2,761,624  577,822  -  4,965,095  4,859,983 
  Less: accumulated  
      depreciation  (1,396,665) (1,315,837)  (32,753)  (2,745,255)  (2,634,650)

  Net land, buildings,    
     vehicles, equipment,  
      and furniture (Note 1j)  228,984  -  -  -  -  1,445,787  545,069  -  2,219,840  2,225,333 
OTHER ASSETS:
  Marketable securities 
     (Notes 1g, 3)  4,988,857  5,042,984  10,031,841  9,636,134 
  Investment in affiliates 
     (Note 1e)  2,337,872  250,000  (2,587,872)  -  - 

Total other assets  7,326,729  -  -  5,292,984  -  -  -  (2,587,872)  10,031,841  9,636,134 
Total Assets $  10,152,970  $    28,465  $  1,676,723 $  5,503,281 $  1,342,693 $  1,476,432 $  626,630 $  (2,587,872) $   18,219,322 $  18,454,447 

LIABILITIES AND NET ASSETS
CURRENT LIABILITIES:
Accounts payable (Note 1l)  $          58,179  $               -  $                    -  $                    -  $                    -  $          2,767  $          127  $                       -  $           61,073  $          23,137 
Provision for severance pay 
    and compensatory time 
    off  (Notes 1m, 10)  890,390  890,390  872,845 

Total current liabilities  948,569  -  -  -  -  2,767  127  -  951,463  895,982 
NET ASSETS  9,204,401  28,465  1,676,723  5,503,281  1,342,693  1,473,665  626,503  (2,587,872)  17,267,859  17,558,465 
Total Liabilities and 
Net Assets $  10,152,970  $    28,465 $  1,676,723 $  5,503,281 $  1,342,693 $  1,476,432 $  626,630 $  (2,587,872) $   18,219,322 $  18,454,447 

Combined Statements of Activities and Changes in Net Assets 
Year Ended March 31, 2019  (with combined information for March 31, 2018)

Board Designated Funds
Holiday

General Outreach Negotiation Building Organizing SPEEA KSSPINC, Eliminations All Funds Combined
Fund Fund Fund Fund Fund Properties LLC (Note 1e) 2019 2018

Dues income, net of refunds 
of $5,066 and $3,653   
(Note 1n) $ 10,587,503  $              -  $                    -  $                   -  $                   -  $                    -  $               -  $                     -  $10,587,503  $ 10,347,939 
Operating costs (see 
supplementary info.):
Payroll costs (Notes 1m, 
4, 6, 9, 10)  7,163,748  7,163,748  6,744,811 
Occupancy (Notes 1e, 1j, 7)  341,835  38,543  (10,162)  370,216  361,237 
Supplies and office  298,614  298,614  308,404 
Professional services  488,669  488,669  448,760 
Negotiations (Note 5)  59,105  59,105  3,874 
Operations  2,515,958  2,515,958  2,320,314 
Membership services  281,922  281,922  318,920 

  Total operating costs  11,149,851  -  -  -  -  38,543  (10,162)  -  11,178,232  10,506,320 
Increase (decrease) in net
  assets from operations  (562,348)  -  -  -  -  (38,543)  10,162  -  (590,729)  (158,381)
Other income (expenses):
  Interest and dividends  265,291  3  26,388  265,435  26,720  583,837  361,397 
  Reimbursements from   
      vendors,members, and 
      other organizations  29,216  29,216  14,363 
  Holiday outreach  (451)  (451)  (5,204)
  Disbursements on behalf  
      of members  (3,053)  (3,053)  (737)
  Realized gains on 
      sale of investments  117,613  144,329  261,942  245,890 
  Net change in unrealized  
     gains (losses) on  
     investments (Note 3)  (234,483)  (289,757)  (524,240)  230,482 
  Investment advisor fees 
     and service charges  (25,070)  (22,058)  (47,128)  (46,082)

  Net other income (expenses)  149,514  (448)  26,388  97,949  26,720  -  -  -  300,123  800,109 
  Increase (decrease) in 
      net assets  (412,834)  (448)  26,388  97,949  26,720  (38,543)  10,162  -  (290,606)  641,728 
Net assets at beginning 
   of year  9,628,604  28,462  1,650,335  5,405,332  1,315,973  1,512,208  616,341  (2,598,790)  17,558,465  16,916,737 

 9,215,770  28,014  1,676,723  5,503,281  1,342,693  1,473,665  626,503  (2,598,790)  17,267,859  17,558,465 
Net interfund transfers  (11,369)  451  10,918  -  - 

Net assets at end of year  $   9,204,401  $   28,465  $   1,676,723  $   5,503,281  $   1,342,693  $   1,473,665 $  626,503 $ (2,587,872)  $ 17,267,859  $  17,558,465 

INDEPENDENT AUDITORS’ REPORT

To the Tellers Committee and Members of 
Society of Professional Engineering Employees 
in Aerospace, Seattle, Washington

Report on the Combined Financial 
Statements

We have audited the accompanying combined 
financial statements of the Society of Profes-
sional Engineering Employees in Aerospace [a 
501(c)(5) organization] and SPEEA Properties 
[a 501(c)(2) organization], which comprise the 
combined statement of financial position as 
of March 31, 2019, and the related combined 
statements of activities and changes in net 
assets and cash flows for the year then ended, 
and the related notes to the combined financial 
statements.  

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these combined financial 
statements in accordance with accounting principles generally accepted in the United States of 
America; this includes the design, implementation, and maintenance of internal control relevant to 
the preparation and fair presentation of combined financial statements that are free from material 
misstatement, whether due to fraud or error. 

Auditor’s Responsibility 

Our responsibility is to express an opinion on these combined financial statements based on our audit.  
We conducted our audit in accordance with auditing standards generally accepted in the United States 
of America.  Those standards require that we plan and perform the audit to obtain reasonable assur-
ance about whether the combined financial statements are free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures 
in the combined financial statements.  The procedures selected depend on the auditor’s judgment, 
including the assessment of the risks of material misstatement of the combined financial statements, 
whether due to fraud or error.  In making those risk assessments, the auditor considers internal con-
trol relevant to the entity’s preparation and fair presentation of the combined financial statements in 
order to design audit procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the entity’s internal control.  Accordingly, we express no 
such opinion.  An audit also includes evaluating the appropriateness of accounting policies used and 
the reasonableness of significant accounting estimates made by management, as well as evaluating 
the overall presentation of the combined financial statements. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our audit opinion.

Opinion

In our opinion, the combined financial statements referred to above present fairly, in all material 
respects, the combined financial position of the Society of Professional Engineering Employees in 
Aerospace and SPEEA Properties as of March 31, 2019, and the changes in their net assets and their 
cash flows for the year then ended in accordance with accounting principles generally accepted in the 
United States of America.

Other Matter 

Our audit was conducted for the purpose of forming an opinion on the combined financial statements 
as a whole.  The accompanying supplementary information is presented for purposes of additional 
analysis and is not a required part of the combined financial statements.  Such information is the 
responsibility of management and was derived from and relates directly to the underlying account-
ing and other records used to prepare the combined financial statements.  The information has been 
subjected to the auditing procedures applied in the audit of the combined financial statements and 
certain additional procedures, including comparing and reconciling such information directly to the 
underlying accounting and other records used to prepare the combined financial statements or to the 
combined financial statements themselves, and other additional procedures in accordance with au-
diting standards generally accepted in the United States of America.  In our opinion, the information 
is fairly stated in all material respects in relation to the combined financial statements as a whole.

Report on Summarized Comparative Information

We have previously audited the Society of Professional Engineering Employees in Aerospace and SPEEA 
Properties’ March 31, 2018 combined financial statements, and we expressed an unmodified audit 
opinion on those audited combined financial statements in our report dated July 9, 2018.  In our opin-
ion, the summarized comparative information presented herein as of and for the year ended  March 
31, 2018 is consistent, in all material respects, with the audited combined financial statements from 
which it has been derived.

Huebner, Dooley & McGinness, P.S., Shoreline, Washington - July 9, 2019

Prepared by:

Huebner, Dooley & McGinness, P.S. 
Certified Public Accountants 
1424 NE 155th Street, Suite 100 
Shoreline, WA 98155 
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Independent Auditors’ Report and Financial Statements
Combined Statements of Cash Flows

Year Ended March 31, 2019  (with combined information for March 31, 2018)
Board Designated Funds

Holiday
General Outreach Negotiation Building Organizing SPEEA KSSPINC, Eliminations All Funds Combined

Fund Fund Fund Fund Fund Properties LLC (Note 1e) 2019 2018
Cash flows from  
operating activities:
  Dues income  $ 10,584,056  $               -  $                     -  $                     -  $                     -  $                  -  $                 -  $                     -  $ 10,584,056  $ 10,350,834 
  Interest and dividend income  265,291  3  26,388  265,435  26,720  583,837  361,397 
  Reimbursements from Ed Wells/ 
   SPEEA-Boeing Partnership (Note 6)  570,015  570,015  539,046 
  Reimbursements from vendors,
    members, and other organizations  29,216  29,216  14,363 
  Miscellaneous cash receipts 
    (payments)  (3,053)  150,000  50,000  (200,000)  (3,053)  (737)
  Cash paid to suppliers and
    employees  (11,545,890)  (451)  (22,058)  (141,775)  (28,794)  200,000  (11,538,968)  (11,012,987)

      Net cash provided by (used in)
         operating activities  (100,365)  (448)  26,388  243,377  26,720  8,225  21,206  -  225,103 251,916 

Cash flows from  
investing activities:
  Equipment purchased  (15,011)  (90,101)  (105,112)  (106,222)
  Investments purchased  (1,635,805) (1,806,570)  (3,442,375)  (3,720,760)
  Investments sold  1,388,934  1,395,436  2,784,370  2,997,712 

      Net cash used in
         investing activities  (261,882)  -  -  (411,134)  -  (90,101)  -  -  (763,117)  (829,270)

Interfund transfers  (451)  451  -  - 
      Increase (decrease) in cash
        and cash equivalents  (362,698)  3  26,388  (167,757)  26,720  (81,876)  21,206  -  (538,014)  (577,354)

Cash and cash equivalents
  at beginning of year  2,745,828  28,462  1,650,335  378,054  1,315,973  112,521  60,355  - 6,291,528 6,868,882 

Cash and cash equivalents
  at end of year  $   2,383,130  $   28,465  $   1,676,723  $      210,297  $1,342,693  $      30,645  $      81,561  $                     -  $   5,753,514  $   6,291,528 

Reconciliation of increase (decrease) in net assets to net cash provided by (used in) operating activities:

Increase (decrease) in net assets  $      (412,834)  $    (448)  $           26,388  $         97,949  $          26,720  $    (38,543)  $     10,162  $                     -  $    (290,606)  $      641,728 
Adjustment for non-cash (revenue) 
     and expense items:
     Depreciation (Note 1j)  52,564  47,124  10,917  110,605  105,767 
     Realized gains on 
          sale of investments  (117,613)  (144,329)  (261,942)  (245,890)
     Net change in unrealized (gains) 
        losses on investments (Note 3)  234,483  289,757  524,240  (230,482)
     Change in assets and liabilities
        providing (using) cash:
          Accounts receivable  (3,447)  (3,447)  2,895 
          Prepaid and other current 
              assets  90,772  90,772  (117,190)
          Accounts payable  38,165  (356)  127  37,936  13,974 
          Provision for severance pay
             and compensatory time off  17,545  17,545  81,114 

         Total adjustments  312,469  -  -  145,428  -  46,768  11,044  -  515,709  (389,812)

         Net cash provided by (used in)
             operating activities  $      (100,365)  $    (448)  $           26,388  $       243,377  $          26,720  $          8,225  $     21,206  $                     -  $      225,103  $      251,916 

Supplementary Information - Combined  
Statements of Operating Costs

Years Ended March 31, 2019 and March 31, 2018
2019 2018

Payroll costs (Note 9):
  Salaries  $              5,398,852  $         5,002,126 
  Change in provision for severance pay and compensatory time off (Notes 1m, 10)  6,760  75,959 
  Payroll taxes  369,332  343,329 
  Medical benefits  835,645  813,989 
  Retirement and life insurance benefits (Note 4)  983,128  931,151 
  Mileage and phone allowances  112,872  104,288 
  Ed Wells expenses  19,243  5,124 
  Payroll processing costs  7,931  7,891 
  Gross payroll costs  7,733,763  7,283,857 
Reimbursements from Ed Wells/SPEEA-Boeing Partnership (Note 6)  (570,015)  (539,046)

 $              7,163,748  $          6,744,811 
Occupancy - the Society:
  Rent Seattle office (Note 1e)  $                  106,500  $             106,500 
  Rent Everett office (Note 1e)  43,500  43,500 
  Rent Wichita office (Note 1e)  50,000  50,000 
  Insurance  38,508  33,304 
  Property taxes  7,078  5,852 
  Repairs and maintenance  220  387 
  Telephone and internet  43,465  40,085 
  Equipment depreciation (Note 1j)  52,564  53,855 

 $                 341,835  $             333,483 
Occupancy - SPEEA Properties:
(Income) expenses:
  Rent income from SPEEA (Note 1e)  $              (150,000)  $          (150,000)
  Buildings depreciation (Note 1j)  47,124  40,994 
  Property taxes  35,062  31,316 
  Facilities  41,576  34,434 
  Insurance  5,544  5,383 
  Janitorial  16,721  16,526 
  Maintenance  9,293  12,576 
  Auditor and accounting fees  3,480  3,910 
  Utilities  29,743  32,052 

 $                    38,543  $                27,191 
Occupancy - KSSPINC, LLC:
(Income) expenses:
  Rent income from SPEEA (Note 1e)  $                 (50,000)  $             (50,095)
  Insurance  350  444 
  Property taxes  10,028  11,790 
  Repairs and maintenance  3,468  9,571 
  Telephone and internet  539  557 
  Utilities  14,536  10,846 
  Depreciation (Note 1j)  10,917  10,918 
  Office expenses  -  1,152 
  Professional services  -  5,380 

 $                 (10,162)  $                      563 
Supplies and office:
  Office supplies  $                  152,689  $             132,043 
  Postage and delivery  50,979  54,436 
  Reproduction costs  22,697  37,060 
  Stationery and envelopes  52,700  71,213 
  Subscriptions  19,549  13,652 

 $                  298,614  $             308,404 
Professional services:
  Legal and arbitration  $                  452,236  $             405,619 
  Other professional fees  -  9,454 
  Auditor and accounting fees  36,433  33,687 

 $                  488,669  $             448,760 
Negotiations (Note 5):
  Out-of-plant expenses  $                    59,105  $                  3,874 

 $                    59,105  $                  3,874 
Operations:
  Affiliation fees  $                  323,518  $             319,941 
  Representative training  106,523  117,301 
  Auto maintenance costs  835  331 
  Conferences  100,948  68,680 
  Conventions - related organizations  186,895  33,844 
  Food  52,173  62,703 
  Awards/recognition banquet  18,700  23,102 
  Leave with pay  180,348  201,002 
  Mileage  6,874  7,079 
  Organizing  86,599  57,877 
  Legislative consultants  30,000  42,548 
  Community grants and contributions  97,224  89,780 
  Per capita dues - IFPTE  1,297,706  1,247,115 
  Staff administration costs  14,010  4,397 
  Staff training  13,605  44,614 

 $              2,515,958  $          2,320,314 
Membership services:
  Spotlite - printing and postage costs  $                  142,875  $             155,131 
  Executive board and council chairs honorarium  4,875  5,000 
  Staff travel and regional support  16,186  32,543 
  Labor relief support  11,255  19,348 
  Membership meetings  36,124  42,627 
  Membership supplies  36,844  42,864 
  Visibility items  33,763  21,407 

 $                  281,922  $             318,920 

SPEEA offices will be closed Sept. 2
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Independent Auditors’ Report and Financial Statements
Years Ended March 31, 2019 and March 31, 2018

Notes to Combined Financial Statements
 Note 1 - Summary of Significant Accounting Policies
a.  General:

The Society of Professional Engineering Employees in Aerospace, 
IFPTE Local 2001 (the Society or SPEEA), is a labor union and a 
501(c)(5) organization (a tax-exempt entity) representing 
employees of The Boeing Company in Washington, Oregon, 
California, and Utah, Triumph Composite Systems, Inc. in Spokane, 
Washington, and Spirit AeroSystems in Wichita, Kansas.

SPEEA Properties, an affiliate of the Society, is a 501(c)(2) 
organization (a tax-exempt entity) formed in 1978 to own 
and operate the Society's headquarters in Seattle, Washington.  
The Society initially invested $140,000 to purchase property 
on which the building was constructed.  A further surcharge 
to SPEEA members and a sale of a portion of the property 
financed the construction of the building.  During the year 
ended March 31, 2008, SPEEA’s Everett office was transferred 
to SPEEA Properties at a net book value of $1,352,804.

During the year ended March 31, 2016, SPEEA formed KSSPINC, 
LLC, (a limited liability company) in which SPEEA is the sole 
member.  KSSPINC, LLC was formed to purchase, own, and 
operate property in Kansas for SPEEA's Midwest office.  KSSPINC, 
LLC purchased property in Wichita, Kansas for $275,000 on June 
15, 2016 and was remodeled to accommodate SPEEA use.

b.  Basis of Accounting:

The combined financial statements are prepared on the accrual 
basis of accounting in accordance with accounting principles 
generally accepted in the United States of America.

c.  Basis of Presentation:

The accompanying financial statements have been prepared 
in conformity with the disclosure and display requirements of 
the Financial Accounting Standards Board (FASB) Accounting 
Standards Update (ASU) No. 2016-14, Not-for-Profit Entities 
(Topic 958): Presentation of Financial Statements of Not-for-Profit 
Entities.  This ASU establishes standards for external financial 
reporting by not-for-profit organizations and requires that 
resources be classified for accounting and reporting purposes 
into net asset classes according to donor-imposed restrictions.  
Accordingly, the net assets of the Society have been reported 
as follows:

• Net assets without donor restrictions are not subject to donor-
imposed restrictions and may be expended for any purpose 
in performing the primary objectives of the organization.  
These net assets may be used at the discretion of the 
Society’s management and the governing board.

• Net assets with donor restrictions are subject to stipulations 
imposed by donors and grantors. Some donor restrictions 
are temporary in nature; those restrictions will be met by 
actions of the Society or by the passage of time.  Other donor 
restrictions are perpetual in nature, whereby the donor has 
stipulated the funds be maintained in perpetuity.  

Donor restricted contributions are reported as increases in net 
assets with donor restrictions. When a restriction expires, net 
assets are reclassified from net assets with donor restrictions to net 
assets without donor restrictions.  All other net assets, including 
board-designated or appropriated amounts, are reported as part of 
net assets without donor restriction.  The Society had no net assets 
with donor restrictions at March 31, 2019 and 2018.

d.  Fund Accounting:

To ensure observance of limitations and restrictions placed on 
the use of resources available to the Society, the accounts of the 
Society are maintained in accordance with the principles of fund 
accounting.  This is the method by which resources for various 
purposes are classified for accounting and reporting purposes into 
funds established according to their nature and purposes.  Separate 
accounts are maintained for each fund and, accordingly, all financial 
transactions have been recorded and reported by fund.

The assets, liabilities, and net asset balances of the Society are 
reported in two fund groups as follows:

1 The General Fund, which includes undesignated 
resources that represent the portion of funds that are 
available for support of operations.

2 Board designated funds represent funds designated by 
the Executive Board for the Holiday Outreach Fund, the 
Negotiation Fund to be used to fund negotiations of 
contracts for the Society's members, the Building Fund 
for replacement of the Society's building and equipment, 
and the Organizing Fund to be used for organizing new 
members into the Society.  Funds can be moved from 
these accounts only by board actions.  Contributions to 
the Holiday Outreach Fund come from various sources 
other than dues income.

e.  Principles of Combination:

The assets, liabilities, and net asset balances of SPEEA Properties 
and KSSPINC, LLC are owned by the Society as separate entities.  
SPEEA Properties and KSSPINC, LLC have not issued capital stock 
and are owned by the members in good standing of the Society.  All 
transactions between the Society, SPEEA Properties, and KSSPINC, 
LLC are eliminated upon combination.  When combining the 
financial information of the Society and these related entities, there 
are certain items which appear in two entities; in these cases entries 
were made to eliminate the amounts.  The Society’s investment 
in SPEEA Properties includes:  the $140,000 initial investment 
made and the additional investment of $1,352,804 as a result of 
the transfer of the building in Everett, and during the years ended 
March 31, 2011 and 2010, an additional $30,000 and $470,000, 
respectively.  Rent of $150,000 for both the years ended March 31, 
2019 and 2018 was paid by the Society to SPEEA Properties and 
eliminated within occupancy expenses.  The Society’s investment 
in KSSPINC, LLC includes:  a net investment of $545,068 as a result of 
the transfer of the building in Wichita and $50,000 for the funding 
of costs incurred during the year ended March 31, 2018.  Normal 
operations of KSSPINC, LLC began April 1, 2017.  Rent of $50,000 
for both the years ended March 31, 2019 and 2018 was paid by the 
Society to KSSPINC, LLC and eliminated within occupancy expenses.

f.  Cash and Cash Equivalents:

For purposes of the financial statements, cash equivalents 
include time deposits, certificates of deposit, and all highly liquid 
instruments with original maturities of three months or less.

g.  Investments:

Investments in equity and debt securities are reported at fair 
value.  Realized gains and losses, unrealized gains and losses, 
and investment returns are recognized in the combined 
statement of activities and changes in net assets.

h.  Accounts Receivable and Allowance  
for Doubtful Accounts:

Accounts receivable represent Ed Wells expense reimbursements 
which were due to the Society and collected after the close of 
the fiscal year.  All balances due were less than 90 days past due 
for the years ended March 31, 2019 and 2018.

The Society uses the direct write-off method to account for bad 
debts.  No allowance for doubtful accounts has been included 
as of March 31, 2019 and 2018 because management considers 
all recorded receivables to be fully collectible.

i.  Prepaid Expenses:

Prepaid expenses represent advance payments for products 
and services and consisted primarily of postage, prepaid payroll 
taxes, and insurance, which will be used in operations during 
the next 12 months.

j.  Land, Buildings, Vehicles, Equipment, and Furniture:

Land, buildings, vehicles, equipment, and furniture are stated 
at cost less accumulated depreciation.  The Society and SPEEA 
Properties generally follow the practice of capitalizing all 
expenditures for property and equipment in excess of $500 
and a useful life greater than one year.  Routine repairs and 
maintenance are expensed as incurred.  Depreciation is 
computed using the straight-line method of depreciation using 
the following estimated useful lives:

  Lives in Years 
Buildings and building improvements  15 - 40 
Furniture, vehicles, and office equipment  3 - 10

Depreciation expense on the Seattle and Everett buildings 
owned by SPEEA Properties was $47,124 and $40,994 for 
the years ended March 31, 2019 and 2018, respectively.  
Depreciation expense on the Wichita, Kansas building and 
equipment owned by KSSPINC, LLC was $10,917 and $10,918 
for the years ended March 31, 2019 and 2018, respectively.  
Depreciation expense on vehicles, furniture, and equipment 
was $52,564 and $53,855 for the years ended March 31, 2019 
and 2018, respectively.

At March 31, 2019 and 2018, the land and buildings held by 
KSSPINC, LLC and SPEEA Properties had an assessed market 
value of $3,140,600 and $2,879,900, respectively, based on 
property tax assessments.

k.  Impairment of Long-Lived Assets:

At each reporting date, long-lived assets are reviewed to 
determine whether there is any indication that those assets have 
suffered an impairment loss.  If there is indication of possible 
impairment, the recoverable amount of any affected asset (or 
group of related assets) is estimated and compared with its 
carrying amount.  If estimated recoverable amount is lower, the 
carrying amount is reduced to its estimated recoverable amount, 
and an impairment loss is recognized immediately.

l.  Accounts Payable:

Accounts payable represent costs and expenses that are 
obligations of the Society at the fiscal year-end, which are billed 
by the vendor after the close of the fiscal year.  In the normal 
course of operations, the Society receives, approves, and pays 
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these obligations after the close of the fiscal year.  The balances 
consisted primarily of billings for payroll taxes, utilities, leave with 
pay, and other operating expenses of the Society.

m.  Provision for Severance Pay and  
Compensatory Time Off:

The Society accrues its contractual obligation for severance pay, 
vacation pay, sick leave, and compensatory time off as a liability, 
and represents the Society’s obligation at each employee’s current 
salary level.  The actual amounts paid to satisfy this liability will 
depend upon the employee’s salary level at the time of the payment.

n.  Dues Income:

Dues income represents funds received from members either 
through a payroll deduction by The Boeing Company, Triumph 
Composite Systems, Inc., Spirit AeroSystems, or a direct payment 
by individual members.  As part of contract agreements with 
the Society, companies withhold monthly membership dues 
from the paychecks of the Society’s members.  The Society 
bills all “Beck Objector” dues directly to those employees on 
a monthly basis.  No part of dues income was paid directly to 
support any political parties or candidates.  Dues are refunded 
as necessary to members who have overpaid.

o.  Functional Allocation of Expenses:

The Office of Labor-Management Standards (OLMS) enforces 
certain provisions of the Labor-Management Reporting and 
Disclosure Act (LMRDA), including reporting and disclosure 
requirements for labor unions, their officers and employees, 
employers, labor relation consultants, and surety companies.  
Certain costs of program and supporting services activities have 
been allocated to five functional disbursement categories.  A 
summary of total disbursements is presented below for the 
years ended March 31, 2019 and 2018:

A reconciliation of total expenses to total disbursements for the 
years ended March 31, 2019 and 2018 is as follows:

p.  Advertising Costs:

Advertising costs are expensed as incurred.

q.  Concentrations of Risk:

Financial instruments that potentially subject an entity to a 
concentration of credit risk consist of cash in bank and brokerage 
deposit accounts.  The Society and SPEEA Properties maintain 
cash balances at several financial institutions.  Depositor’s 
accounts at an insured depository institution, including all 
noninterest-bearing transaction accounts, are insured by the 
Federal Deposit Insurance Corporation (FDIC) up to the standard 
maximum deposit insurance amount ($250,000), for each deposit 
insurance ownership category.  As of March 31, 2019 and 2018, 
the total uninsured cash balance was approximately $1,941,000 
and $2,419,000, respectively.  The Society and SPEEA Properties 
have not experienced any losses with these accounts during the 
years ended March 31, 2019 and 2018, and management believes 
it is not exposed to any significant credit risk on its cash balances.

All of the Society’s members are covered by collective bargaining 
agreements.  Since dues and fees revenue from these members 
represents a significant portion of the Society’s gross receipts, it 
is at least reasonably possible that a strike resulting from expired 
contracts would disrupt the normal function of the Society.

r.  Use of Estimates:

The preparation of financial statements in conformity with 
accounting principles generally accepted in the United 
States of America requires management to make estimates 
and assumptions that affect certain reported amounts and 
disclosures.  Accordingly, actual results could differ from those 
estimates.

s.  Income Tax Status:

The Society is exempt from federal income taxes under section 
501(c)(5) and SPEEA Properties is exempt from federal income 
taxes under section 501(c)(2) of the Internal Revenue Code and, 
therefore, have made no provision for federal income taxes in 
the accompanying combined financial statements. In addition, 
there was no unrelated business income for the years ended 
March 31, 2019 and 2018.

The Society accounts for tax positions in accordance with FASB 
Accounting Standards Codification Topic 740, Income Taxes.  
With few exceptions, the Society is subject to federal and state 
income tax examinations by tax authorities for the prior three 
years.  Management has reviewed the Society’s tax positions 
and determined there were no uncertain tax positions as of 
March 31, 2019 and 2018.

t.  New Accounting Pronouncement:

On August 18, 2016, FASB issued ASU 2016-14, Not-for-Profit 
Entities (Topic 958): Presentation of Financial Statements of 
Not-for-Profit Entities.  The update addresses the complexity 
and understandability of net asset classification, deficiencies 
in information about liquidity and availability of resources, and 
the lack of consistency in the type of information provided about 
expenses and investment return.  The Society has adjusted the 
presentation of these statements accordingly.  The ASU has 

been applied retrospectively to all periods presented.

u.  Subsequent Events:

In preparing these combined financial statements, management 
of the Society has evaluated events and transactions for 
potential recognition or disclosure through July 9, 2019, the 
date the financial statements were available to be issued.

Note 2 – Availability and Liquidity
The Society regularly monitors liquidity required to meet its 
operating needs and other contractual commitments, while 
also striving to maximize the investment of its available funds.  
Financial assets in excess of daily cash requirements may be 
invested in certificates of deposit, money market funds, and 
other short-term investments.  For purposes of analyzing 
resources available to meet general expenditures over a 
12-month period, the Society considers all expenditures related 
to its ongoing activities of furthering and protecting the rights 
of its members, as well as the conduct of services undertaken to 
support those activities, to be general expenditures.

The Society’s governing board has designated a portion of its 
unrestricted resources for other purposes. Those amounts are 
identified as board designated funds in the accompanying 
combined statements of financial position. These funds are 
invested for long-term appreciation and current income but 
remain available and may be spent at the discretion of the board 
for their designated purpose.  As of March 31, 2019 and 2018, 
the following financial assets could readily be made available 
within one year of the combined statement of financial position 
date to meet Society expenditures:

Note 3 – Investments and Fair  
Value Measurements

The Fair Value Measurements and Disclosures Topic of 
the FASB Accounting Standards Codification establishes 
a framework for measuring fair value. That framework 
provides a fair value hierarchy that prioritizes the inputs to 
valuation techniques used to measure fair value. The hierarchy 
gives the highest priority to unadjusted quoted prices in active 
markets for identical assets or liabilities (level 1 measurements) 
and the lowest priority to unobservable inputs (level 3 
measurements). The three levels of the fair value hierarchy 
under this Topic are described below:

1. Level 1: Inputs to the valuation methodology are unadjusted 
quoted prices for identical assets or liabilities in active 
markets that the organization has the ability to access.

2. Level 2: Inputs to the valuation methodology include:

 Note 1 - Summary of Significant Accounting Policies -Continued from page 7

2019 2018
Representational activities  $    5,292,719  $     4,771,534 
Political activities and lobbying  375,139  335,117 
Contributions, gifts, and grants  122,490  116,919 
General overhead  1,251,780  1,433,829 
Union administration  649,975  665,103 

         Allocated disbursements  7,692,103  7,322,502 

Benefits  1,814,585  1,738,786 
Per capita tax  1,621,224  1,564,181 
Purchases of investments and fixed assets  3,547,487  3,826,982 
Direct taxes  419,175  392,002 

          Total disbursements  $ 15,094,574 $   14,844,453 

2019 2018
Total expenses, per financial statements  $ 11,798,879 $ 11,097,389 
Add - 
     Purchases of investments and fixed assets  3,547,487  3,826,982 
     Net change in other accounts  -  25,849 
Less - 
     Depreciation  (110,605)  (105,767)
     Net change in other accounts  (141,187)  - 

Total disbursements  $ 15,094,574 $ 14,844,453 

Financial assets: 2019 2018
Cash and cash equivalents - 
     General fund  $    2,383,130  $    2,745,828 
     Designated funds  3,370,384  3,545,700 
Investments
    General fund  4,988,857  4,858,856 
    Designated funds  5,042,984  4,777,278 
Total financial assets  $  15,785,355 $  15,927,662 
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a. Quoted prices for similar assets or liabilities in 
active markets,

b. Quoted prices for identical or similar assets or 
liabilities in inactive markets,

c. Inputs other than quoted prices that are 
observable for the asset or liability,

d. Inputs that are derived principally from or 
corroborated by observable market data by 
correlation or other means.

If the asset or liability has a specified (contractual) 
term, the Level 2 input must be observable for 
substantially the full term of the asset or liability.

3. Level 3: Inputs to the valuation methodology are 
unobservable and signif icant to the fair value 
measurement.

The asset’s or liability’s fair value measurement level within 
the fair value hierarchy is based on the lowest level of any input 
that is significant to the fair value measurement. Valuation 
techniques used need to maximize the use of observable inputs 
and minimize the use of unobservable inputs.

The following is a description of the valuation methodologies 
used for assets measured at fair value. There have been no 
changes in the methodologies used as of March 31, 2019:

• Common stocks:  Valued at the closing price reported on the 
active market on which the individual securities are traded.

• Mutual funds:  Valued at the net asset value of shares 
held by the organization at year end.

The methods described above may produce a fair value 
calculation that may not be indicative of net realizable value 
or reflective of future fair values. Furthermore, while the 
Society and SPEEA Properties believe its valuation methods are 
appropriate and consistent with other market participants, the 
use of different methodologies or assumptions to determine 
the fair value of certain financial instruments could result in a 
different fair value measurement at the reporting date.

All investments are classified under level 1 measurements 
within the fair value hierarchy.

The investments of the Society and SPEEA Properties consisted 
of the following as of March 31, 2019 and 2018, with their 
respective cost and fair values:

The Society contributes to a money purchase pension plan and 
a 401(k) plan that provides benefits for substantially all full-
time SPEEA staff.  Both plans are defined contribution plans so 
that there are no past service costs, and vested benefits cannot 
exceed the assets of the plan.  The provision for the money 
purchase pension plan is computed at 7.5% of the employees' 
eligible compensation.  Contributions to the money purchase 
pension plan for the years ended March 31, 2019 and 2018 
were $370,411 and $349,001, respectively.  The provision for 
the 401(k) plan is computed by matching a portion of the 
employees’ eligible contributions to the plan.  Contributions 
to the 401(k) plan for the years ended March 31, 2019 and 
2018 were $258,657 and $249,147, respectively.  The liability 
for future pension costs for both plans is based solely on future 
compensation of the SPEEA staff.

In addition, the Society contributes to a multiemployer defined 
benefit pension plan, the Western Conference of Teamsters 
Pension Plan, on behalf of staff members represented by IBT 
Local Union No. 763.  An equivalent basis is contributed into 
the money purchase pension plan on behalf of personally 
contracted staff which totaled $38,563 and $39,779 for the 
years ended March 31, 2019 and 2018, respectively.

Note 3 – Investments and Fair Value Measurements

Note 4 – SPEEA Staff Pension Plans
The risks of participating in multiemployer plans are different 
from single-employer plans in the following aspects:

• Assets contributed to the multiemployer plan by one 
employer may be used to provide benefits to employees 
of other participating employers.

• If a participating employer stops contributing to the 
plan, the unfunded obligations of the plan may be borne 
by the remaining participating employers.

• If the Society chooses to stop participating in some of 
its multiemployer plans, it may be required to pay those 
plans an amount based on the underfunded status of the 
plan, referred to as a withdrawal liability.

The Society’s participation in this plan for the annual periods 

ended March 31, 2019 and 2018 is outlined in the table below.  
The "EIN / Pension Plan Number" column provides the Employee 
Identification Number (EIN) and the three-digit plan number, if 
applicable.  The most recent Pension Protection Act (PPA) zone 
status is based on information that the Society received from the 
plan and is certified by the plan's actuary.  Among other factors, 
plans in the red zone are generally less than 65 percent funded, 
plans in the yellow zone are less than 80 percent funded, and 
plans in the green zone are at least 80 percent funded.  The "FIP 
/ RP Status Pending / Implemented" column indicates plans for 
which a financial improvement plan (FIP) or a rehabilitation plan 
(RP) is either pending or has been implemented.  

The Society’s contributions did not exceed 5% of total plan 
contributions per the plan’s most recently available Form 5500 
annual report, for the following plan and plan years:

Note 5 – Negotiation Expenses
Included in negotiation expenses are the direct, non-payroll 
expenditures for providing collective bargaining for the 
Society’s members.  

During the year ended March 31, 2018, the Society prepared for 
upcoming negotiations with Spirit AeroSystems for the Wichita 
Engineering Unit (WEU), that were completed during the year 
ended March 31, 2019.  

Note 6 – Ed Wells/SPEEA-Boeing 
Partnership Reimbursements  

The Ed Wells/SPEEA-Boeing Partnership (the Institute) is 
operated as a part of the contract negotiated between the 
Society and The Boeing Company.  The Ed Wells Partnership 
will seek to develop and implement initiatives approved 
by the Joint Policy Board to achieve the following goals: 
effective partnership; a skilled, motivated, productive and 
stable workforce; employability; lifelong learning; knowledge 
retention and sharing; and career development.  Members of 
the Society's staff have been placed in the Institute's office to 
help further its goals.  The Society received reimbursements 
from the Ed Wells/SPEEA-Boeing Partnership totaling $570,015 
and $539,046 in the years ended March 31, 2019 and 2018, 
respectively, for the payroll, pension, employee benefit, and 
other expenses paid by the Society on the Institute's behalf.  
Accounts receivable at March 31, 2019 and 2018 includes 
$126,307 and $121,678, respectively, of reimbursements 
received from the Ed Wells/SPEEA-Boeing Partnership by the 
Society after the fiscal year-end.

2019 2018
Unrealized Unrealized

Cost Fair Value Gain (Loss) Cost Fair Value Gain (Loss)

Common stocks  $            21,525  $        202,468  $        180,943  $          21,525  $        180,535  $        159,010 

Mutual funds  9,464,732  9,829,373  364,641     8,544,785     9,455,599  910,814 

 $      9,486,257  $  10,031,841  $        545,584  $    8,566,310  $    9,636,134  $    1,069,824 

EIN / Pension Pension Protection Pending / Surcharge Society Contributions
Pension Fund Plan Number Act Zone Status Implemented Imposed 2019 2018

Western Conference of
     Teamsters Pension Plan 91-6145047 - 001 Green as of 12/31/18 N/A N/A  $  202,326  $  183,836 

Continued on page 10
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SPEEA is on 
Facebook
Like Us

Auditors’ Report Continued from page 9

Note 7 – Operating Lease  
Commitments

The Society leases office equipment at a rate of $490 per month 
through September 2021.  The future required minimum annual 
payments are as follows for the years ending March 31:

Note 8 – Chargeable Expenses
The Society is required to make an annual calculation of 
the chargeable portion of its total expenses (the “Beck 
Calculation”).  Chargeable expenses are those expenses that are 
considered necessarily and reasonably incurred for the purpose 
of performing the Society’s duty for its represented activities.

Note 9 – Payroll Costs and Staff  
Employment Contracts

The Society has entered into two employment contracts with 
the unions representing its professional and office staff.  Both of 
these contracts grant general and selective pay increases along 
with lump sum payouts based on the prior year’s gross pay.

Note 10 – Provision for Severance 
Pay and Compensatory Time Off

Contracts entered into by the Society with their employees 
provide for payments of compensatory time off for extra 
hours worked and payments for unused vacation, sick leave, 
and severance payments.  The overall provision at year-end 
equaled $6,760 and $75,959 during the years ended March 31, 
2019 and 2018, respectively.  These amounts are reflected in 
current payroll costs as reported in operating expenses.

Amount

2020  $                 5,878 

2021                     5,878 

2022                     2,939 

 $              14,695 

 Members have power
Doug Brazeal – 
Northwest Council secretary

• Liaison engineer
• Boeing Auburn – A-30 

Doug Brazeal held many 
roles in support of SPEEA, 
from Area Rep to committee 
officer to Council Rep and 

Northwest Council officer. One of the biggest 
lessons he learned came from working with for-
mer NW Council Chair Tony Hickerson, who 
now serves as SPEEA Council chair. 
“Hickerson continues to emphasize the power 
of the members especially if they choose to use 
their voice. They need to learn to use it through 

their Area Reps and Councils Reps. Most people 
don’t know they have that kind of access and 
how important it is.”
Brazeal, a liaison engineer at Auburn for emer-
gent operations machine parts, might never had 
considered a 33-year career in aerospace, if not 
for a high school guidance counselor. At the time, 
he thought he wanted to become a Heating, 
Ventilation and Air Conditioning (HVAC) 
mechanic, like the ones he saw working on the 
meat coolers where he worked at a grocery store. 
“The counselor said I should shoot for mechani-
cal engineering because I could always fall back, 
so that’s what I did.”

 Putting others first
RMatthew Joyce – 
Midwest Council Chair

• Senior sub-systems and 
integration engineer 

• Spirit AeroSystems – S-1 
RMatthew Joyce has expe-
rience serving the members 
of Wichita in multiple roles, 

including Midwest chair, Midwest treasurer, 
SPEEA treasurer, Council Rep, committee officer 
and member and negotiation team member. He 
also shares his perspective at new hire orientation.
 “I have learned people want to help other peo-
ple,” he said. “I like to think that people are 
putting other people’s interests first.”
Growing up, he wanted to be an astronaut. The 
pilot role was the quickest way he knew to becom-
ing an astronaut, but he was ineligible because of 
his poor eyesight. “After I couldn’t be a fighter 
pilot because of my eyes, I figure the only other 
way to get into space was an engineer.”
In addition to his Council roles, he chaired 
SPEEA and Midwest committees including 
Governing Documents and Legislative and 
Public Affairs. 
“The best part about SPEEA,” he said, “is for 
me, the fact that you have a say in the benefits 
and pay you have through a contract, versus 
having the company dictate that to you. It’s also 
good to have the opportunity to help others who 
have similar issues.”

 How SPEEA works
Chris Streckfus – 
Midwest Council treasurer

• Design engineer
• Spirit AeroSystems – S-1 

C h r i s  S t r e c k f u s ,  a 
design engineer at Spirit 
AeroSystems, sees SPEEA 
differently now that he’s 

become involved.
“I’m learning what makes our union tick; how 
SPEEA works, what it does, what individu-
al Council Reps do and how they represent 
co-workers.”

Streckfus joined SPEEA to vote on a contract. 
At special recruiting event, he signed up for 
Council Rep. Since then, he joined a number 
of committees, both regional and national.
Streckfus, an engineering tools and processes 
focal/developer, is also a strong advocate for 
careers in Science, Technology, Engineering and 
Math (STEM). He’s volunteered at a local high 
school as a robotics team mentor since 2002.
His career path began in elementary school, 
when he started tinkering with his family’s home 
phone system (“and it still worked OK!”). After 
his interests shifted to rocketry in high school, 
he earned an aerospace engineering degree from 
Texas A&M University. He worked at Boeing 
Wichita and Spirit AeroSystems on defense, 
commercial and research projects.
He likes the Council Rep role. “We are here to 
help employees. We are one of the last lines of 
defense in helping the employees work out their 
differences with our employer.”

 SPEEA is a sanctuary
Emily Forest – Midwest 
Council secretary

• Supplier quality 
specialist

• Spirit AeroSystems – S-12 
Emily Forest, a quality engi-
neer at Spirit AeroSystems, 
takes a lot of pride in her role 

as Midwest Council secretary. 
She stepped up to become a Council Rep and 
then Midwest Council officer after the SPEEA 
Round Up, a special SPEEA leadership recruit-
ing event. She’s glad she did.
“It was a good fit,” said Forest. “As Council 
secretary, I basically program manage our team. 
What really matters,” she said, “is communica-
tion. That is key.”
Forest started her aerospace career as a sheet 
metal mechanic for Cessna, then went to work 
at Lear Jet as a custom modification mechanic. 
She went to school to learn how to handle rivet 
guns, drill loaders and blueprints. She also has 
an airframe and power plant Federal Aviation 
Administration (FAA) certification. Then she 
earned a bachelor’s degree in professional aero-
nautical science at Embry-Riddle and a master’s 
of science in operations management. She holds a 
green belt in Six Sigma, which is a business man-
agement approach to improving processes.
She is glad to support SPEEA because it is inclu-
sive. “We all have the ability to speak about 
what we want in a non-judgmental zone. It’s 
our sanctuary.”

Newly elected Council officers want membership involvement to grow  Continued from page 4
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  Maria Nelson retires

Ed Wells co-director put members first  
in her 30-plus year SPEEA career
Editor’s Note – Jerry DiLeonardo is the new SPEEA Ed Wells Partnership co-director. Next month’s Spotlite 
magazine will feature more information on DiLeonardo, who was a SPEEA program administrator for Ed 
Wells and Kelly MacDicken who filled the vacancy.

By Karen McLean 
SPEEA Publications Editor

Maria Nelson, 
S P E E A 
co-d i rec tor, 

Ed Wells Partnership, 
retires Aug. 7 after work-
ing her entire career in 
the labor movement.

She started as a union 
rep  leading contract 
negotiations and man-
aging grievances for 
public school classified 
employees. Nelson, who 

holds a bachelor’s degree in applied behavioral 
psychology, left that job to wrap up her master’s 
in industrial psychology.

With her master’s completed, she applied to 
SPEEA to work as a contract administrator. 
She heard about SPEEA through her brother-
in-law, who at the time had just won an appeal 
with SPEEA’s help. When she called for an 
informational interview, she heard about the 
job opening.

As a SPEEA contract administrator, she repre-
sented members in nearly every Puget Sound 
plant location.

 Training a passion
She worked closely with the Council Reps on 
grievances, but also helped them with training 
and member recruitment. She literally wrote the 
training manual for Council and Area Reps. 
In addition, she designed and implemented 
the first SPEEA Leadership Conference and 
managed it for several years. SPEEA continues 
to hold the event as a training opportunity for 
activists.

During the SPEEA 40-day strike of 2000, she 
worked with picket captains to organize and 
coordinate strike activities at the Kent Space 
Center. She also managed the SPEEA strike 
fund, which became SPEEA Cares, a mem-
ber-driven fund to help laid-off members facing 
financial emergencies.

After the strike, she led the first partnership 
efforts between SPEEA and Boeing. When the 
SPEEA-Boeing Partnership Initiative was added 
to Ed Wells in the 2002 contract, she became 

the first partnership co-director.

The training component of Ed Wells began as a 
result of the 1995 SPEEA contract negotiations.

Nelson took on a bigger role as co-director of the 
training and partnership effort in 2005.

Learning continued to be her passion. She 
graduated from Seattle University’s executive 
leadership program in 2008.

At Ed Wells, she highlighted a number of 
improvement efforts to enhance the training 
offerings geared toward meeting technical and 
professional development needs of engineers 
and technical workers. For example, many Ed 
Wells classes feature technical Subject Matter 
Experts (SME) who work at Boeing and devel-
op/teach classes. Ed Wells added the rotational 
program administrator position to generate even 
more training ideas from engineers and techni-
cal workers’ job experience.

She also oversaw the implementation of an 
annual curriculum guide, which goes online 
Nov. 1 each year. This allows members to review 
classes and discuss their plans with their manag-
ers as part of Performance Management close-
out and define meetings.

 Career highlights
• Managed efforts at Ed Wells to provide 

more than 7,000 learning events and 300 
broadcasts for more than 173,000 students

• Introduced a comprehensive focus to 
include ‘active learning’ in every Ed Wells 
class

• Implemented a Global Technical 
Leadership at Boeing certificate offered 
through Ed Wells and the University of 
Washington

“We have a very strong employee focus,” Nelson 
said, referring to the Ed Wells staff. “Their ded-
ication and passion is so apparent.  It’s been an 
honor and a privilege to work with them and 
to provide high-quality learning opportunities 
to the SPEEA membership.”
Although she used to compete in triathlons, in 
retirement Nelson looks forward to spending 
more time pursuing hobbies such as long-dis-
tance bicycling.  She and her husband, Doug, 
have several bike vacations planned and aspire 
to ride across the United States.

Union Solidarity Night at the 
AquaSox

Thursday, Aug. 15 – 7:05 p.m.
Everett AquaSox vs. Tri-City Dust Devils 

Everett Memorial Stadium
Ticket vouchers at SPEEA Puget Sound halls

Snohomish and Island County Labor Councils

Denny Creek Trail hike 
Saturday, Aug. 17 – 8 a.m. 

Carpool from Eastgate Park and Ride to 
Snoqualmie Pass

Six miles roundtrip –  
elevation gain of 1,345 feet

Email speea@speea.org 
NW Young Members Committee

SPEEA 101 
Tuesday, Aug. 20 – 5 p.m.

SPEEA Tukwila 
Email speea@speea.org – space limited

$50 gift card for first-time attendees  
if dues-paying member hired  

within past year
NW New Hire/Young Members Committees

Discount tickets
All Star Adventures

Wristbands - $8 each
Good from Sept. 1-30

Open Labor Day, Sept. 2, and weekends
On sale at SPEEA Wichita only

Midwest Membership Activities Committee

ICT S.O.S. Race for Freedom 
5K race/walk

Saturday, Sept. 7 - 8 a.m.  
Carpenter Place, Wichita 
Join the SPEEA team -  
‘Because People Matter’

Registration form online at 
 www.speea.org (SPEEA Events)

SPEEA Midwest Council

Maria Nelson
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Fun and games at SPEEA BBQ
Members of the New Hire and Young Members 
Committees hosted a BBQ for 85 members and 
their families July 13 at Seattle’s Golden Gardens 
Park. Many were new hires who played volleyball 
and bocce ball (Italian lawn bowling). Family 
members played croquet and played in the sand 
at the park near Shilshole Marina in Ballard. 
Shown above from left, SPEEA members involved 
in the BBQ are Ryan Rule, Roger Aisaka, Paul 
Black, Michael Knopp, Doug Brazeal, Daniel 
Peters, Brad Kibbel and Gordon Yip. At far 
right, SPEEA member Olena Karakay, is shown 
with her mother, Tehana, and son, Dimitri, 3.

SPEEA hosts special event at 
Midwest wildlife park
About 150 took part in a SPEEA day at the Tanganyika 
Wildlife Park in Goddard, Kansas, June 22. Council Rep 
Emily Forest is shown here with Quilliam, an African-
crested porcupine, who entertained SPEEA members and 
their families during a special animal encounter at the park. 
The Midwest Membership Activities Committee (MAC) pro-
vided a one-day discount to the park as a member benefit.

Union Solidarity 
Night at Everett 
stadium
EVERETT – Join other union members for 

Union Solidarity Night at the AquaSox, 
minor league baseball, Thursday, Aug. 

15. The gates open at 6 p.m .and the game starts 
at 7:05 p.m. at Everett Memorial Stadium. 

A limited number of free ticket vouchers are 
available at the SPEEA Puget Sound halls.

Come early to check out the union booths and 
enjoy discount items at the concession stands. 

Join SPEEA in the Race for Freedom 5K
WICHITA – Registration is due 

Tuesday, Aug. 20, to join the SPEEA 
Because People Matter team to ‘Race 

for Freedom.’

This is a fundraiser for ICT-SOS, a Wichita non-
profit dedicated to ending human trafficking. 

The 5K race/family fun run and walk is 
Saturday, Sept. 7 at Carpenter Place, Wichita. 
Virtual participants are welcome – submit the 
registration fee and receive a team shirt even if 
you are not there to participate.

SPEEA is a sponsor of the event. 

This year’s race benefits the Family Promise of 
Greater Wichita to help families move from a 
homeless circumstance into a home and a sus-
tainable life of their own. Safe, stable housing 
can help a survivor start over or prevent someone 
from being pulled into sex trafficking.

 Join the team
Registration is $22 per adult, with discounts for 
children. When registering, you can get a tech-
nical (dry-fit) tank by adding $12. The form can 
be printed from the SPEEA Events page online, 
at www.speea.org. Registration forms and pay-
ments are due at SPEEA Wichita by Aug. 20. 


