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Wichita Race 4 Freedom
The SPEEA ‘Because People Matter’ team included 73 participants in the Race 4 Freedom 5k race/family 
fun run Sept. 8 in Wichita. They joined a total of 976 runners/walkers. Congratulations to SPEEA member 
Robert Weaver who won first place in his age category and other members who placed in the top five. 
SPEEA was a ‘finish line’ sponsor of the event, organized by ICT-S.O.S. to help end human trafficking, 
particularly of young people. Background photo: Joining the race were Leann Todd, her daughter, Katie, 
and granddaughter, Olivia, the youngest ‘runner’ on the SPEEA team. Marty Todd, Olivia’s grandfather, 
is a SPEEA member. Olivia’s father, Kaleb Todd, took fourth place in the race in his age group.
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 SPEEA-Boeing 

Auburn partnership a forum  
for tackling workplace issues 
By Karen McLean 
SPEEA Publications Editor

AUBURN, Wash. - Once a month, 
SPEEA Council Reps and Area Reps sit 
down with site leadership at Auburn to 

address workplace issues and member concerns. 
At a recent meeting, for example, 23 managers, 
Council Reps and Area Reps discussed issues 
raised by members about job code transitions, 
a job transfer issue and lighting in the factory. 
Management took note where there was a need 
for more information and clarified next steps.
“It’s a great forum to bring up these issues and 
get things done,” said Brock Deady, a Council 
Rep and manufacturing engineering planner. 
“It doesn’t seem like anything is off the table.” 
The Auburn Leadership Team (ALT) meetings 
are similar to other SPEEA-Boeing partnership 
meetings, such as the Everett Roundtable and 
Renton Partnership. 
The ALT includes people “who have the power 
to fix those things,” noted Council Rep Mike 
Arrington, an industrial engineer who works 
at the Frederickson site. “It’s awesome to have 
that loop get closed.” 

 ‘Squash misperceptions’
Gail Soushek, a Council Rep and equipment/
tooling engineer, discussed a job code transi-
tion that caused some concern. Management 
agreed to follow up with the team involved in 
the transition to encourage more transparency. 
“It can help squash misperceptions,” Soushek 
said. “People need the facts behind stories. 
When there’s a lot of noise (rumors), people 
can be unsure.” 
Soushek appreciates the effort on the part of 

management to work these issues. “Both parties 
are working together,” she said. “It’s a two-way 
collaboration.”
These meetings are “extremely valuable,” noted 
Frank Guglielmo, SPEEA contract adminis-
trator for Auburn. “They help us to further 
strengthen working-together relationships 
between Boeing and SPEEA outside of these 
meetings. It makes our jobs so much easier.”
Council Rep Terry Tomt, an environmental 
engineer at Auburn, reported a member’s grati-
tude for addressing a job transfer issue through 
the ALT. Management granted an exception 
to the one-year minimum requirement because 
of several factors. At the ALT meeting, those 
factors were explained in response to a ques-
tion about how this might apply to other job 
transfer requests.
Council Rep Bill Barrett, a manufacturing 
planner, appreciates the opportunity to bring 
any kind of issue from a dirty vent to a crosswalk 
request. “We can freely speak about members’ 
concerns.”
Auburn Council Reps meet with their Area 
Reps the week before to discuss what to sub-
mit as agenda items to the meeting with site 
leadership.
“The group is really focused on problems,” said 
Council Rep Doug Brazeal, a liaison engi-
neer in manufacturing at Auburn Emergent 
Operations. “A lot of it is documenting the 
concerns and having the right people at the 
meeting,” he added.
Brazeal, also Northwest Council secretary, urges 
members to share their concerns with their dis-
trict Council Rep. “We are your voice to manage-
ment. Management does respond to concerns.”

Council Reps and Area Reps are shown here at a lunchtime meeting prior to the Auburn Partnership Leadership Team site 
meeting Aug. 15. The SPEEA activists met to discuss potential issues to bring to the partnership.
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Area Rep network may  
have saved member’s life 

By Joel Funfar 
SPEEA President

An interesting thing happened recently that 
shows the importance of Area Representatives 
and their role creating and maintaining a strong 
workplace network. In this particular case, an 
Area Rep may have actually saved a co-worker 
and fellow SPEEA member’s life.
Working in the lab at Boeing Plant 2, I received 
a telephone call from Area Rep Steve Holets, 
one of my own AR’s from my days as Council 
Rep in district P-2. Holets, along with this 
employee’s acting manager, were concerned 
about a co-worker who had been absent for sev-
eral days without word. Calls to the member’s 
home and cell phone went unanswered. 
Holets explained the member’s absence from 
work without notification was totally out of 
character. The acting manager called and asked 
SPEEA Area Rep Steve Holets if he could do 
something.

 Caring for members
In labor, we frequently use the term “brother” 
and “sister” to refer to, and express solidarity 
with, members of other unions. But, in our 
union, we truly believe every member is our 
brother or sister and part of our SPEEA family. 
Thanking Holets for his concern, I called 
SPEEA Executive Director Ray Goforth, who 
looked up the member’s home address and initi-
ated a home check by a union staffer. 
At the home, the doorbell and knocking 
brought no one to the door. But, a dog inside 
starting barking. The situation was too odd to 
ignore. Leaving a note on the door with contact 
information for SPEEA, the police were called 
and soon arrived to do an official welfare check. 

Inside the house, the officers found the mem-
ber, injured and unable to get to the door or 
telephone. The member was admitted to the 
hospital for treatment.
A cousin of the member who works at Boeing 
and is a SPEEA member also went to the house 
and called SPEEA after seeing the note on the 
door. The cousin was worried about the impact 
of the incident on the member’s job. That’s when 
the Area Rep network helped again. 
Holets informed the manager what happened 
and that his co-worker and fellow union member 
was in the hospital. The member is now on a 
leave of absence.
One member and two very important – yet 
often overlooked – forms of help provided by 
his union and our Area Rep network. Sure, all 
this could have happened outside the bounds 
of a union. But, I firmly believe this member 
received help faster and is quite possibly alive 
today because union brothers and sisters sprung 
into action to take care of a fellow member.
The experience is also a reminder of how 
important Area Reps are to SPEEA. Sure, we 
have districts with Council Reps who receive 
special training to assist members. However, 
with each Council Rep tasked with being 
available to serve 100 to 500 members and 
some districts covering multiple buildings, it’s 
impossible for Council Reps to know every 
member, answer every member’s questions or 
notice when a member is absent from work 
without notification. That’s where an Area Rep 
in a group of 10 to 20 workers comes in. 

 Area Rep duties
Becoming and serving as an Area Rep is how 
most of your elected leaders first stepped up 
their involvement in SPEEA. It was certainly 

my route. It was a couple years after getting 
hired in 1991 that I became an Area Rep. The 
job today is about the same. Area Reps assist 
Council Reps by helping answer basic questions 
about our union, assist with communications, 
direct members to resources and are generally 
the eyes, ears and face of SPEEA in the work-
place. Area Reps receive most informational 
emails that Council Reps receive and a paper 
copy of the biweekly SPEEA News. Area Reps 
do not represent members in grievance or other 
meetings with management.
The SPEEA website and the use of email has 
decreased some of the routine communication 
aspects of the Area Rep position. However, the 
role of being the eyes and ears of the union, 
maintaining our workplace network and as the 
experience above shows, serving as a point of help 
for members are vital work of Area Reps. A lot of 
the work is answering basic questions about the 
union or pointing members to the place where 
they can get answers to their questions. 
SPEEA can always use more Area Reps. Council 
Reps have the authority to make any member 
in good standing an Area Rep. And, actually, 
any SPEEA leader can make a member an Area 
Rep. I don’t think we can ever have too many 
Area Reps. It’s a great way to learn more about 
your union and help your co-workers. You 
might not save a union brother or sister’s life 
someday, but you will surely find it satisfying 
to help fellow members get the most from their 
union membership. 

 WEU negotiations

Members to vote on Spirit contract offer
WICHITA – The Wichita Engineering 

Unit (WEU) Negotiation Team 
received a complete offer from 

Spirit AeroSystems Monday, Sept. 24.  The 
Negotiation Team and Bargaining Unit Council 
recommend members vote to approve the offer. 
(Details of the mail-in vote were not yet avail-
able at press time.) 
The latest information about the offer, includ-
ing summary highlights and redline of the 
contract changes are available on the SPEEA 
website, at www.speea.org. 

Members learned details of the offer and were 
able to ask questions of the Negotiation Team 
during lunchtime and afterwork meetings.  
Negotiations started in May, broke for the sum-
mer in June and resumed Aug. 20. Union mem-
bership soared this year and currently stands at 
more than 73%.
Members should watch for an email from 
SPEEA and the website for voting information. 
Only full, dues-paying members can vote. The 
current WEU contract expires Dec. 1. 
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 October is AR recognition month

Area Reps help Council Reps connect with co-workers about SPEEA
Northwest Area Rep sees SPEEA as a ‘good 
place to start’ helping people

EV E R E T T  - 
Lindsey Meiling, 
an Area Rep, pur-

sued a law degree while 
working full time at 
Boeing. She’s a design 
engineer and stress ana-
lyst in additive manufac-
turing.
She wanted the degree 
to give her more tools to 

help people. “SPEEA is a good place to start,” 
she said.
Her Council Rep, John Dimas, recruited 
her by providing information about the role 
of Area Rep. She signed up for the position 
earlier this year to learn more about SPEEA. 
What has she learned? “How the union repre-
sents its members and what the union advo-
cates,” she said.
What is the most important aspect of the Area 
Rep role? “To spread awareness of what the 
union does and how members can benefit from 

the union.”
Meiling embraces learning. She studied phi-
losophy, physics and biochemistry while pur-
suing a mechanical engineering degree from 
the University of Louisville. She earned her law 
degree at Seattle University after she started at 
Boeing almost seven years ago. 
Before working at Boeing, she published 
research in physical chemistry and worked as 
a design engineer/computational fluid dynam-
ics (CFD)/stress analyst in Micro-Electro-
Mechanical Systems (MEMS). 
When she first learned that she would be in a 
professional aerospace union, she didn’t know 
quite what to think. “That’s why I became more 
active. I wanted to understand the organization 
I give money to that advocates for me. I wanted 
to understand more the work of the union.”
As an Area Rep, she co-hosted a lunchtime 
meeting for a SPEEA101 presentation with 
union staff presenting an overview of the 
union and the contracts. She also attended 
Council meetings and Legislative and Public 

Affairs committee meetings as a guest. 
“I am really starting to learn the ben-
efit of a union,” she said, “not the least 
of which is another perspective on how 
people can organize to work together 
and solve issues that matter.”
Meiling would like to see more diversity 
among the members involved. “Don’t sit 
back and think about it - try it. Meet new 
people. It’s a way to voice your values.”
“No experience is necessary,” she stressed. 
“A lot of people here are really helpful.” 

 

Every October, SPEEA recognizes the 
efforts of Area Reps. They are workplace 
SPEEA liaisons to Council Reps. 

Council Reps recruit Area Reps to help with 
outreach so members know who they can go to 
for more information or questions about their 
union and contract benefits. 
Many Council Reps host lunchtime meetings 
on a monthly or quarterly basis to discuss union 
news and address questions and concerns. Area 
Reps can be the voice for their co-workers.

 Area Reps help Council Reps
• Welcome new members and encourage 

involvement in a committee or event
• Communicate SPEEA news, updates and 

event information
• Host workplace lunchtime meetings on 

issues such as salary charts and retirement 
benefits

Council Reps’ districts average 200 members. 
Area Reps can help by focusing on a smaller 
group of members for communication outreach. 
Members are encouraged to sign up if they want 
to learn more about the union and bring issues 
or concerns to SPEEA.

Midwest Area Rep a ‘big fan of  
collective bargaining’

WI C H I T A 
- R a leigh 
H i n m a n 

wants everyone in his 
area to know he’s an 
Area Rep and he’s there 
to help. 

“I’m a big fan of collec-
tive bargaining,” said 
Hinman, who joined the 
union soon after he went 

to work at Boeing Wichita/Spirit AeroSystems 
33 years ago. A coworker asked him to join. 
“When I asked him why I should pay dues, 
he said the union looks out for everyone’s best 
interest,” Hinman said, adding, “I’m all about 
everyone’s best interest.”
In Kansas, a right-to-work ‘for less’ state,  some 
represented employees can take advantage of 
the union benefits without paying dues. When 
Hinman talks to his colleagues about joining 
the union, he tells them, paying their fair share 
is the right thing to do. 
Hinman works with Council Rep R. Matthew 
Joyce, who has been instrumental in growing 
membership in the Wichita Engineering Unit 

(WEU) to more than 73%.  Joyce is on the 
WEU Negotiation Team.
When members have an issue or question, 
Hinman refers them to a Council Rep. He 
likes his role as liaison to help members con-
nect with their union. “If you have any issues, 
let your union know,” he said. “I’m not hidden. 
I’m easy to find.”
In his 33 years as a member of the engineers’ 
union, he’s only had one issue. SPEEA helped 
him sort out a problem with an insurance pro-
cessing error. When the company wanted him 
to pay up, he contacted SPEEA staff who were 
able secure a payment plan over a 10-month 
period. “I was happy to pay what I owed, but 
they wanted it all at once.”
Before he pursued a career in aerospace, he 
worked in construction without a union con-
tract. His son went to work for the same com-
pany 20-plus years later doing the same kind 
of work and making the same hourly wage 
as Hinman did. That surprised him that the 
wages were still so low.
“It made me think,” Hinman said, “having a 
union can make a lot more difference than I 
thought.”

 

Get active in elections
The 2018 elections generate a lot of interest, 

for good reason. We can raise our voices on 
issues that are important to our jobs, economic 

security, and democracy.
SPEEA members also have a stake in labor-related issues.
SPEEA members, former members and retirees are 
running for office this fall. SPEEA member Mark 
Hargrove is an incumbent in the Washington State 
House. SPEEA retiree Mark Boswell and former 
SPEEA-represented employee Lisa Callan are running 
for House seats in other legislative districts. SPEEA 
members in Wichita have won elections for local office.

 What we can do
We should all register to vote, if eligible. We can 
volunteer on campaigns, help in campaign offices, or 
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Area Reps help Council Reps connect with co-workers about SPEEA

 

SPEEA-Spirit online salary 
charts reflect raises
By Matt Kempf 
Senior Director of Compensation and Retirement

WICHITA - Salary charts ref lect-
ing 2018 raises for the SPEEA-
represented employees in the 

Wichita Engineering Unit (WEU) and Wichita 
Technical and Professional Unit (WTPU) at 
Spirit AeroSystems are now online at www.
speea.org.

SPEEA posts the charts online as a 
tool for members to see how their 
careers are progressing and help in 
conversations with their managers.

 This year’s Spirit data
• WEU – The straight average 

increase for 2018 was 3.0%. 
The Spirit WEU average sal-
ary increased from $99,273 
to $102,188, for an average 
increase of $2,914 for the 965 
eligible employees.

• WTPU – The straight average 
raise for 2018 was 3.0%. The 
Spirit WTPU average salary 
increased from $79,309 to $81,637, for an 
average increase of $2,328 for the 1,638 
eligible employees.

Your Compa-Ratio  
affects your raise

The Compa-Ratio is the ratio of an employee’s 
salary to the Salary Reference Table (SRT) mid-
point for the employee’s job family and level. 
Employees with a Compa-Ratio greater than 
1.0 indicates they are paid more than the SRT. 
Conversely, a Compa-Ratio less than 1.0 shows 
salary is less than the SRT. 
Compa-Ratios play an important role in starting 
to determine an employee’s base salary increase. 
Similarly situated employees with a lower 
Compa-Ratio will receive a higher initial raise 
than employees with a higher Compa-Ratio. 
(See Compa-Ratio chart)

 About the online charts
All employees eligible for the salary exercise are 
grouped by job family. No charts are printed for 
groups having fewer than 10 employees. This 
is done to give a measure of confidentiality on 
individual salaries. 
For groups with 10 or more employees, four 
charts are prepared. For groups with 20 or more 
employees, two additional charts (a total of six) 
are prepared.

About the charts:

• Compa-Ratio – The Compa-Ratio is 
defined as salary divided by the Salary 
Reference Table (SRT) midpoint for the 
job family and level.

• Upgrades/OOS - The SPEEA salary 
charts online include the number and 
average amount of upgrades and Out-Of-
Sequence (OOS) increases on charts E 
and F.

• Access – Access is for SPEEA members 
only. You need your employee identifica-
tion number to access the charts.

 Finding salary charts online
Go to www.speea.org and click on the drop-
down menu for Member Tools/Salary Charts. 

Charts are also available for the Prof and Tech 
bargaining units at The Boeing Company.

Average Raise by Compa-Ratio
WEU WTPU

<0.80 4.5% 4.4%

0.80-0.90 3.7% 3.8%

0.90-1.00 2.9% 2.9%

1.00-1.10 2.0% 2.0%

1.10-1.20 0.0% 0.4%

>1.20 0.0% 0.0%

Average 3.0% 3.0%

 Deadline Oct. 31

Apply for seat on state labor board
SPEEA is seeking members interested in 

the IFPTE at-large vice president seat 
on the Washington State Labor Council 

(WSLC), AFL-CIO Executive Board. 
To apply, you must be a SPEEA, IFPTE Local 
2001 member in good standing in Washington 
state. Send your name, contact information and 

a brief statement on why you’re interested to 
apply@speea.org by Wednesday, Oct. 31.
The WSLC Executive Board represents districts 
across the state as well as constituent groups. 
The Board meets quarterly and establishes poli-
cies and programs between annual conventions. 
To learn more, go to www.wslc.org. 

Get active in elections
talk to voters door-to-door or help with phone banking. 
Candidates often host Town Hall meetings, and house 
parties around their districts, which gives us a chance 
to speak directly to candidates and hear their views on 
workplace issues and the roles unions can play in our 
democratic process.
Labor groups will be running “Labor Neighbor” events, 
where SPEEA members can go ‘door-to-door’ on behalf 
of labor-endorsed candidates.
If you know of other SPEEA members, retirees or for-
mer SPEEA members running for office, email Stan 
Sorscher at stans@speea.org. He can also help find 
contact information for campaigns in your area.

 

Frequently Asked 
Questions
Who is eligible to be an Area Rep? Anyone 
who is a dues-paying member of SPEEA can 
sign up to serve in the role of Area Rep. 
How long do I serve? This volunteer posi-
tion is typically a two-year term. Every odd 
year, SPEEA re-enlists current Area Reps to 
ensure they are interested in continuing to 
serve in that role. 
What do I do as an Area Rep? Responsibilities 
vary but you are there to help the Council 
Rep primarily with communication. If mem-
bers have a question or workplace issue, Area 
Reps refer them to a Council Rep, who works 
with SPEEA staff if needed.
Who is my Council Rep? Council Reps are 
co-workers who are trained for the role of repre-
senting their district. You will find their names 
and contact information on bulletin boards 
and online at www.speea.org (under Member 
Tools/Find Your Council Rep). 
How do I sign up? Talk to your Council 
Rep or download and complete an Area Rep 
petition form at www.speea.org (under 
Councils/Forms and Petitions). The form 
requires either five members’ signatures or 
the signature of your Council Rep. 

Learn more
Area Rep information online, at www.
speea.org (under Member Tools)

mailto:apply@speea.org
http://www.wslc.org/
mailto:stans@speea.org
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  New Middle-Market Airplane (NMA)

Workforce development strategies  
build strength across sectors
By Chelsea Orvella 
SPEEA Legislative Director

The Boeing Company is expected to announce 
as early as next year plans to build a new airplane 
model, dubbed the New Mid-Market Airplane 
or the NMA. Key in Washington’s effort to 
secure NMA work is promoting the state’s cur-
rent wealth of aerospace talent and proactively 
investing in policies that grow aerospace skills 
well into the future.

 Competing with workforce talent
The recent Teal Group study, commissioned 
by Machinists 751 and SPEEA on behalf of 
Governor Jay Inslee’s Choose Washington NMA 
Council, reinforced Washington is the most com-
petitive, risk-neutral location to design and pro-
duce Boeing’s next airplane. Findings were based 
on several industry-driven factors, including the 
existing strength of the aerospace workforce.
Still, meeting future workforce needs requires 
ongoing investment, innovation and strategic 
workforce development policies. And, more 
and more, growth in aerospace depends on a 
healthy ecosystem of talent across industries – 
including other advanced manufacturing and 
high-tech sectors.

Developing a  
workforce  strategy
The NMA Council Workforce Development 
Work Group, which I co-lead with Everett 
Community College President David Beyer, 
includes members representing 25 different edu-
cation, government, labor, industry and workforce 
organizations. 
Members considered the state’s expansive work-
force and education system currently supporting 
the aerospace industry, including the K-12 system, 
technical and apprenticeship training, and colleges 
and universities across the state. We took inventory 
of programs and outcomes, identified 12 broad 
areas for improvement and developed a compre-
hensive aerospace workforce development strategy.

Policy recommendations  
and guiding principles

Today, the Workforce Development Work 
Group is crafting specific policy recommenda-

tions to be considered by the full NMA Council 
and forwarded to the Governor’s office to help; 
secure design and production of the proposed 
NMA in Washington, grow Washington’s aero-
space and advanced manufacturing sector, and 
increase job opportunities and career advance-
ment for aerospace workers.
Details are still being vetted. However, the guid-
ing principles in this work are important to high-
light for their value in supporting many different 
growing or changing industries. They include: 
Build partnerships 
• The NMA work group is highly inclusive 

because, in large part, strength of ideas 
and success in implementation depend on 
ongoing coordination and collaboration.  

Invest in future - and existing – talent
• It isn’t enough to build the “pipeline” 

of available workers by focusing on new 
entrants to the  workforce, e.g. high 
school graduates and their path into the 
workplace. The pipeline is also developed 
by helping existing workers grow their 
skills and making it easier for workers in 
other industries to move into aerospace 
(and vice versa during downturns).  

Promote career awareness
• Opening more seats in education and 

training programs is just one piece of the 
puzzle. Developing interest in aerospace 
careers and technical education should 
also be intentional and geared toward 
students, parents, counselors, adults who 
haven’t landed in a career and the broader 
community.  

Connect learning and industry experience
• There’s substantial value in education 

and workplace integration, including 
via apprenticeships, paid internships 
and other “career connected learning” 
models which allows students to earn 
a wage and get industry experience. 
Occupations supported by apprenticeships 
are also expanding to include service and 
technology jobs.  

Study & measure outcomes
• SPEEA has been an advocate for enhanced 

workforce data for several years. Making 
smart career, hiring and policy decisions 
requires a clear understanding of 
education and training outcomes (e.g. do 
graduates get work in their field of study, 
what skills are already in the workforce 
and how workers can more easily move 
between industries) when career interests 
and industry needs change. The NMA 
Workforce Development Work Group 
is looking at ways to enhance aerospace 
workforce information in ways that can be 
modeled in other industries.

Stay ahead of demand
• It is very difficult to project future job 

openings and specific skill requirements 
but there are ways to make the workforce 
development system more agile as needs 
arise. They include seeking business and 
worker input on curriculum development, 
investing in technology upgrades in train-
ing programs, and tracking how skills 
move in the labor market.

Prioritize “career development” 
• Last but not least, “workforce 

development” and “career development” 
are similar but different and both are 
important. Developing the workforce 
addresses the needs of businesses while 
developing careers re-frames investments 
around the needs of workers. Representing 
SPEEA on the NMA Workforce 
Development Work Group, my priority is 
to insert the worker perspective in how we 
craft a proposed NMA policy agenda.

The ultimate goal in growing aerospace, supporting 
related industries and facilitating lifelong career 
development is to provide job security for SPEEA 
and Machinists members and today’s and 
tomorrow’s workers in and outside of aerospace.  

Shown here at a meeting of the State Board for 
Community and Technical Colleges (SBCTC), from 
left: Larry Brown, IAM legislative and political 
director, Emily Wittman, NMA Council coordina-
tor, SPEEA Legislative Director Chelsea Orvella 
and David Beyer, president of Everett Community 
College. Orvella and Beyer co-lead the Choose 
Washington NMA Workforce Development Work 
Group. Brown serves on the Choose Washington 
NMA Council and is a labor member of the SBCTC. 
Wittman works as an economic policy analyst with 
the Puget Sound Regional Council.
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 Did you know? 

Ed Wells offers career coaching and consulting
By Melanie Kharrazi 
Ed Wells Partnership Career Services

Have you ever wanted to:

- Figure out why your career isn’t  
moving in the direction you want.

- Talk to people who can suggest career 
tracks you might not have even 
considered, or are in a field you want  
to get into but don’t know how.

- Understand if technical or management 
tracks are for you.

- Practice having a difficult conversation 
before you actually do it.

- Get clarity on what you want an  
outcome to be.

- Brush up on your interview skills.

- Be able to embrace an unwanted change

- Find out what resources are available to 
you.

In just a phone call or two, you can make a 
shift towards achieving the results you want. 
Ed Wells Partnership offers one-on-one career 
coaching and consultation to give personalized 
and confidential career development support 
exclusively for SPEEA-represented employees 
at Boeing.  

 How it works
If you’re interested in exploring what’s next in 
your career, you have two options to choose 
from through Ed Wells, either coaching or 
consultation. 
All of the career coaches have completed an 
International Coach Federation-accredited 
training program. 
The consultants are experienced engineers and 
technical leaders who have a broad network 
across the company and a passion for sharing 
their knowledge.
Both coaching and consultation are one-on-one 
and confidential.  Employees can meet in person 
or over the phone. Services are provided at no 
cost to the SPEEA-represented employee.
Getting started is easy. It starts with a phone 
call to determine if coaching or consultation, or 
maybe both are the best fit for you.  Depending 

on your needs, sometimes all it takes is one 
phone call. 

 About career coaching
• Provides guidance and support as you 

determine your plan through your own 
work and self-reflection.

• Changes may take time, so a commitment 
to the process is highly recommended.

• Outcomes may include a change in job 
assignments, better understanding of self 
and strengths.

• Can help if you have been putting off 
a goal, are feeling stuck, or are ready to 
move forward towards a dream.

 About career consultation
• Typically one to three meetings.
• Consultants are engineering and technical 

Subject Matter Experts (SMEs) in an 
advisory role.

• Outcomes may include increased under-
standing of Boeing resources, increased 
knowledge of alternate skill areas and tips 
for making connections to change career 
paths.

• Potential mentorship, if requested.

What people are saying  
about this service
• “… helped me to see hidden strengths and 

then market the”
• “… helped me get a big picture view of 

opportunities at Boeing.”
• “… helped me lower my blood pressure 

over the changes that were facing me.”
• “… helped me develop solutions to a 

variety of problems of moderate scope 
and complexity. Also the ability to stretch 
beyond current role.”

• “…helped me push boundaries and work 
on my self-confidence to move forward in 
my career development.”

For more information, go to http://edwells.web.
boeing.com/CareerCoachingAndConsultation/ 
on the Ed Wells Partnership website. This is a 
SPEEA-Boeing contract benefit.

About Melanie 
Kharrazi 
At Boeing, she’s worked 
in four careers including 
engineering, software 
development, project 
management and now 
coaching. She under-
stands how making 

career transitions can be beneficial in moving 
you towards work that you love.

Upcoming events
 Northwest
Bowling tournament fundraiser - SPEEA 
has openings for the annual Jerry Beckendorf 
Community Service Scholarship Bowling 
Tournament, Sunday, Oct. 21, at Pacific Lanes 
in Tacoma.
The tournament includes three games of bowl-
ing, shoes and a buffet as well as prizes. If you’re 
a member interested in bowling, send an email 
to apply@speea.org. 
Self defense at SPEEA halls - Sign up at 
speea@speea.org for self-defense training at 
either SPEEA hall - Saturday, Oct. 6, SPEEA 
Everett, or Saturday, Oct. 13, at SPEEA 
Tukwila. 
The co-ed class hosted by the NW Women’s 
Advocacy Committee is free for members and 
their families. Space is limited. Participants 
must be 14 or older. 
Pumpkin decorating at SPEEA halls - 
Members and their families are welcome at the 
SPEEA Puget Sound halls, Saturday, Oct. 20, 
for a fall fest pumpkin decorating event. Drop 
by between 10 a.m. and 1 p.m.
Planning to attend? Email speea@speea.org to 
ensure we have enough pumpkins. 

 Midwest
Wichita Veterans Day Parade - SPEEA mem-
bers take part in this community celebration 
to honor veterans’ service. This year’s parade 
is Nov. 10, starting at 11 a.m. at Central and 
Main, Saturday, Nov. 10. If you’d like to join 
SPEEA members in walking the parade route 
to hand out small American flags and candy, 
email daniel.j.ryan@spiritaero.com. 

http://edwells.web.boeing.com/CareerCoachingAndConsultation/
http://edwells.web.boeing.com/CareerCoachingAndConsultation/
mailto:apply@speea.org
mailto:speea@speea.org
mailto:daniel.j.ryan@spiritaero.com
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New SPEEA store 
www.speea.org (Member Tools)

Get the 
Spotlite App

Go to www.speea.org from your 
mobile device for the link, or visit your 
App Store.

Stay connected

 Training/Events
See online calendar for details/RSVP where you plan to attend

Puget Sound

Midwest

Self-defense seminars  
at SPEEA halls

Saturday, Oct. 6 - 10 a.m. to noon 
SPEEA Everett

Saturday, Oct. 13 - 10 a.m. to noon 
SPEEA Tukwila

Register - speea@speea.org 
Northwest Women’s Advocacy Committee

SPEEA 101 
Tuesday, Oct. 9 - 5 p.m.  

SPEEA Tukwila

Pumpkin decorating  
at SPEEA halls (free)

Saturday, Oct. 20 - 10 a.m. to 1 p.m. 
SPEEA Tukwila and SPEEA Everett

Register - speea@speea.org 
Northwest Membership Activities Committee

Photos with Santa - save the date
Saturday, Dec. 1 - 10 a.m. to 2 p.m. 

SPEEA Everett
Saturday, Dec. 8 - 10 a.m. to 2 p.m. 

SPEEA Tukwila
Northwest Membership Activities Committee

Veterans Parade
Saturday, Nov. 10 - 11 a.m.  

Starts at Central and Main, Wichita
SPEEA Midwest Council

Bowling with Santa - save the date
Saturday, Dec. 8 - 1 to 4 p.m. 

Derby Bowl
Free for members and their families 
Midwest Membership Activities Committee

 

  SPEEA-Boeing contracts

Annual open enrollment  
and health-risk assessment
By Jason Collette 
SPEEA Contract Administrator and Benefits Coordinator

It is time to start thinking about medical 
insurance again. The Boeing annual open 
enrollment runs from Nov. 6-27.  

SPEEA staff will be onsite to present dur-
ing lunchtime meetings in late October and 
November. Contact your Council Rep to see 
when there is one in your area, or see the sched-
ule on the Events page at www.speea.org.

 Health assessment reminder
As identified in Article 16.2(b)(5) of the SPEEA 
Professional and Technical contracts and Article 
5.2(b) of the SPEEA Pilots/Instructors Unit 
(SPIU), employees and spouses covered by a 
Boeing medical plan need to take a health-
risk assessment this fall in order to avoid an 
increased premium contribution. Dependent 
children are exempt from this requirement. 

The health-risk assessment can be accessed 
through TotalAccess until Nov. 27.  SPEEA-
represented individuals and covered spouses 
who choose not to submit the health assessment 
will be assessed a monthly penalty of $20 each.

As defined in the collective bargaining agree-
ments, the health-assessment data shall be col-
lected by a third party and such data shall remain 
subject to the Health Insurance Portability and 
Accountability Act (HIPAA) privacy laws at all 
times. Additionally, individual employee assess-
ment results shall not be disclosed to Boeing 
employees.

 Biometric screening optional
The contract also references health screenings, 
but SPEEA members are not required to sub-
mit biometric data this year. Members can still 
receive screenings from the onsite nurses, but no 
penalty will apply for noncompliance.

Boeing encourages participation as a means 
for individuals to become more aware of their 
health-risk factors.  Addressing health-risk 
factors early is a way to potentially lower the 
health-care costs of the company.  In addition 
to raising awareness of potential illnesses and 
impacting members’ quality of life, the lowered 
health-care costs directly affect the company’s 
bottom line because the majority of medical 
plans are self-funded.

mailto:speea@speea.org
mailto:speea@speea.org

