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Counting ballots
Midwest members helped union Tellers with the ballot count at the SPEEA Wichita office Oct. 
16. From left are Dave Driver, Midwest Teller R.G. Reser, Joe Abbott and Rick Nelson.

New contract for Wichita engineers at Spirit
WICHITA - SPEEA members of the 

Wichita Engineering Unit (WEU) 
voted to approve a new six-year con-

tract with Spirit AeroSystems by a 70% margin.

The final tally showed 400 to accept and 173 to 
reject, with 81% of the members casting valid 
ballots. The new contract takes effect Dec. 2 
and continues through Dec. 1, 2024.

Ballots were counted by members and validated 
by Tellers at the SPEEA Wichita office Oct. 16.

Contract highlights
• Annual raises

• Increased overtime pay 

• $4,000 signing bonus

• Changes to medical plans 

• Performance Management  
rating eliminated

“We were able to secure a number of improve-
ments needed and sought by members,” said 
SPEEA Midwest Director B.J. Moore. “Like 

all negotiations, both sides needed to, and did 
make some compromises.”

Formal negotiations started in May and con-
tinued through the summer and fall. When 
the offer was lifted for a vote Sept. 24, the 
union held a number of lunchtime and after-
work meetings to present the offer and answer 
members’ questions. Ballots were mailed to the 
homes of members Sept. 28. 

The SPEEA WEU Negotiation Team included 
R Matthew Joyce, chair, Elisa Acosta, vice 
chair, John Poettker, secretary, Keith Covert 
and Eric Stewart. 
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 SPEEA Executive Board

Gearing up for regional VP election 
Members who are eligible and interested 

in serving on the SPEEA Executive 
Board will have an opportunity to run 

for regional vice president. New two-year terms 
start next spring. 

SPEEA will post more election details, includ-
ing a timeline and petition to run, at www.
speea.org next month. Candidate petitions will 
be due at the end of January. 

The seven-member board includes three offi-
cers and four regional vice presidents who all 
serve two-year terms. Three Northwest vice 
presidents and one Midwest vice president are 

elected every odd year. 

The Executive Board typically meets twice a 
month to oversee SPEEA activities and monitor 
expenses. Board members also serve as the team 
for any interim negotiations that may occur 
between formal bargaining sessions. 

For those who want to see more of what 
the Executive Board does, a record of their 
actions is reported in the SPEEA Newsletter, 
online at www.speea.org (drop-down menu: 
Communications/SPEEA Newsletter). 

 

 

 IFPTE support

Congress approves bipartisan  
deal to re-authorize FAA 
Unlike other  Federa l  Av iat ion 

Administration (FAA) reauthorization 
efforts, passage of the latest bill is the 

result of a bipartisan compromise. The bill re-
authorizes FAA programs and oversight respon-
sibilities through fiscal year 2023.  

The House passed the bill Sept. 26 by a vote of 
398 to 23, and the Senate passed the bill Oct. 3 
by a vote of 93 to 6. President Donald Trump 
signed the legislation into law. 

The deal came just days after Congress passed 
a short-term extension of the last FAA autho-
rization, to keep the FAA operating beyond its 
expiration date of Sept. 30. IFPTE has been 
working this issue on Capitol Hill for the better 
part of this year and endorsed the legislation.

In an Oct. 2  letter to Senate lawmakers, 
IFPTE President Paul Shearon and Secretary-
Treasurer/Legislative Director Matt Biggs 
wrote the legislation “represents a bipartisan 
effort that maintains funding for the FAA 
through fiscal year 2023, while improving the 
safety and security for passengers and aviation 
workers, protecting aviation jobs and profes-
sional standards, and anticipating technology 
developments that require regulatory attention.”

In urging lawmakers to approve the bill, Shearon 
and Biggs wrote passage of the bill will “keep 
air transportation, the aircraft industry, and 
the infrastructure and associated services safe, 
accessible, and ready for the future.”

 IFPTE concerns
However, IFPTE also raised concern with the 
inclusion of language to allow rulemaking to 
make aviation repair personnel certificates por-
table. In the Senate letter, IFPTE wrote the pro-
vision “undermines the high training and work 

standards that the U.S. aviation industry has 
established,” and “IFPTE hopes to have input 
into that rulemaking process and urges the 
scope of any implementation to be minimal.”

 Highlights
Other highlights of the legislation include:

• Significant advances to aviation worker 
and passenger safety, including extending 
flight attendant mandatory rest periods

• Creating a regulatory requirement for ser-
vice and emotional support animals

• Addressing in-flight sexual misconduct 
and worker safety for customer service 
agents

• Funding for the Essential Air Service, 
connecting air service to small and rural 
communities to major transportation hubs

• Providing predictable and secure long-
term funding for the National Airspace 
System, which is a necessary foundation 
for successful modernization of the system

 Bipartisan support
The package was a result of a bipartisan com-
promise between Senate Commerce Committee 
Chairman John Thune (R-SD) and Ranking 
Member Bill Nelson (D-FL); Senate Aviation 
Subcommittee Chairman Roy Blunt (R-MO) 
and Ranking Member Maria Cantwell (D-WA); 
House Transportation and Infrastructure 
Committee Chairman Bill Shuster (R-PA) 
and Ranking Member Peter DeFazio (D-OR), 
and House Aviation Subcommittee Chairman 
Frank LoBiondo (R-NJ) and Ranking Member 
Rick Larsen (D-WA).
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Postal Requirement

New contract, membership up! 

Congratulations to our Wichita engineers
By Joel Funfar 
SPEEA President

The recent contract ratification vote by 
our members in the Wichita Engineering 
Unit (WEU) deserves hearty congratula-

tions from the entire SPEEA membership. 

Backed by a solid increase in members – a record 
high of 74% for the WEU – our Negotiation 
Team secured a contract that provides annual 
raises, a $4,000 signing bonus and a step-up in 
overtime compensation from time plus $6.50 
an hour to time plus $8.50 an hour.  The 
team secured one week of paid parental leave 
(maternity or paternity) for birth or adoption 
of a child. There were also significant improve-
ments to language regarding contractors – key 
to protecting SPEEA members during layoffs.
While the increase to overtime pay and parental 
leave are modest, these are items SPEEA has 
brought up with all our employers during mul-
tiple negotiation sessions. With a foot in the 
door with one bargaining unit, it is harder for 
other employers to ignore. 
Like all negotiations, there was some give-and-
take. Employees will pay more for medical 
coverage, although some of this is offset by com-
pany contributions to employee Health Savings 
Accounts (HSA). Employees also have better 
protection against layoff and the elimination of 
the existing Performance Management process 
with new emphasis on managers and employees 
working collaboratively on an ongoing basis. 
Increased membership and increased involvement 
were key factors in these negotiations. I was able 

to see much of this during the workplace meetings 
held around the plant to explain the offer and 
answer members’ 
questions. The 
continued success 
of this agreement 
and our improved 
relationship with 
Spirit management 
depends on main-
taining member 
involvement.
I encourage long-
time WEU mem-
bers to reach out 
and welcome all 
the new members 
who joined to help 
secure this con-
tract. Encourage 
their continued 
i n v o l v e m e n t . 
Invite them to the 
next lunchtime 
meeting in your 
area or after-work 
union activity. Let 
them know they 
made a very good 
decision to become 
a full, dues-paying 
member of SPEEA. 

 Mid-term elections
It is well known SPEEA does not endorse or 
contribute dues money to political candidates. 
However, we do encourage members to study 

the candidates and issues, and then vote in every 
election. 

As a longtime mem-
ber and former chair 
of the SPEEA and 
Northwest Legislative 
and Public Affairs 
Committees, I can 
assure members that 
federal, state and local 
elected leaders lis-
ten and respect what 
SPEEA members have 
to say when we make 
our regular visits. 
Elected officials can 
enact laws that help 
or hurt members. 
The only way we can 
be sure the people 
we elect ref lect our 
views is to cast our 
ballots accordingly. 
Take the time to read 
your voter pamphlet, 
listen to the candidate 
debates and do your 
own investigation of 
voting records and 
candidates’ stance on 
the issues. Then, vote!

Choose Washington NMA work continues ...............................4

Support for robotics in Kansas .................................................4

Boeing Prof and Tech retirement plan changes for 2019 .........4

Special section - SPEEA-Boeing open enrollment ....................... 5-7
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Honor Flight brings new meaning to Veterans Day................10 

‘Out and Equal’ summit inspires message of inclusion ...........11

Ed Wells Partnership: Check out courses scheduled for 2019 .11

SPEEA 101 in Tukwila ............................................................12

Hot dogs for SPEEA members ................................................12

SPEEA President Joel Funfar, center, and Midwest Vice 
President Keith Covert, right, discuss the contract offer with 
SPEEA member Josef Seale during a lunchtime meeting for the 
Wichita Engineering Unit. 
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Boeing Prof and Tech retirement plan changes for 2019
By Matt Kempf 
SPEEA Senior Director of Compensation  
and Retirement

The new year triggers changes for Profs 
and Techs regarding negotiated retire-
ment benefits.

BCERP soft freeze: At the end of this year, 
SPEEA-represented Professional and Technical 
employees at Boeing stop accruing Boeing 
Company Employee Retirement Plan (BCERP) 
credited service. For these employees, all other 
aspects of the pension continue, so higher base 
salaries continue to grow your monthly pension 
benefit as will higher Employee Incentive Plan 
(EIP) payments and Lump Sum Awards (LSA).
401(k) matching changes: Today, some employ-
ees receive Company Matching Contributions 
of 75% of the first 8% (maximum match of 
6%) and some employees receive 100% of the 
first 4% and 50% of the next 4% (maximum 
match of 6%). Starting Jan. 1, 2019, all employ-
ees receive Company Matching Contributions 
of 75% of the first 8%.
Special Company Retirement Contribution: In 
addition to the 401(k) Company Matching 
Contributions, SPEEA-represented Professional 
and Technical employees hired before the ratifi-
cation of the 2016-2022 Collective Bargaining 
Agreement (Feb. 11, 2016) receive additional 
non-matching Special Company Retirement 
Contributions. Employees hired after the rati-

fication of this agreement will not earn addi-
tional 401(k) contributions. Special Company 
Retirement Contributions are made per pay 
period on eligible pay, which is defined as 
base pay, shift differential, Lump Sum Award 
payments (made pursuant to Article 11) and 
Employee Incentive Plan payments made on or 
after Jan. 1, 2019.
• Employees currently earning BCERP 

credited service (which ends Dec. 31, 
2018) will receive a 9% Special Company 
Retirement Contribution for 2019.

• Employees not currently earning BCERP 
credited service, but on the active payroll 
or an approved leave of absence of 90 days 
or less on the date of ratification of this 
2016-2022 agreement (Feb. 11, 2016) 
receive an additional 3%.

Supplemental Savings Plan: When added to 
the personal 401(k) savings of the employee, 
matching and non-matching contributions, 
the 2019 additional special company contribu-
tions may result in an individual hitting the IRS 
limitation for defined contribution plans under 
Section 415(c), which is $55,000 for 2019. When 
an individual hits the 415(c) limit, all 401(k) 
contributions must stop, including employee 
contributions, company matching and non-
matching contributions. Unfortunately, this 
IRS rule may result in an individual losing 
matching and non-matching Boeing funds.  

For example, an engineer hired before March 1, 
2013 with a base salary of $150,000 contribut-
ing 30% into their 401(k) (pre-tax and after-tax 
combined) would hit against the 415(c) limit 
sometime in mid-October 2019, even if you 
were to assume a 0% raise in March 2019 and 
also assuming they do not direct the EIP or the 
LSA into the 401(k). For the remaining two and 
a half months of 2019, they would lose Boeing’s 
9% Special Company Contributions and the 
6% Boeing matching funds, totaling a loss of 
approximately $8,600 of Boeing’s money.  The 
new 2019 Supplemental Savings Plan (SSP) 
allows individuals to save funds in excess of 
the 415(c) limit in an unfunded, non-qualified 
plan. Individuals with the potential to exceed 
the 415(c) limit will be notified by Boeing 
about the opportunity to enroll in the SSP mid-
October and the enrollment timeline in the plan 
will mirror the annual open enrollment.   
Some individuals may enroll in the SSP plan 
and others may instead reduce their 401(k) 
savings so that they do not lose any Boeing 
matching and non-matching funds. As with all 
enrollments, individuals should carefully read 
the documentation and fully understand the 
benefits and consequences of enrolling in the 
Supplemental Savings Plan.  
Attend a SPEEA retirement seminar - see page 9 
for the 2019 schedule.

 New Middle-Market Airplane

Choose Washington 
NMA work continues 
Efforts to secure engineering and pro-

duction of The Boeing Company’s next 
airplane by Choose Washington New 

Middle-Market Airplane (NMA) Council 
continue with active involvement from SPEEA. 

Regular monthly meetings continue around the 
state, allowing council members to visit different 
aerospace facilities and suppliers. Meetings have 
now taken place in Everett, Spokane, Seattle, 
Moses Lake and Gig Harbor. 
While Boeing has not officially launched the 
NMA airplane, work on the initial design and 
engineering is well underway, with a number of 
SPEEA members on the project.  
After extensive work surveying suppliers and 
reviewing education and training programs 
around the state, the Workforce Development 
Work Group is preparing a list of recommenda-
tions designed to keep Washington as the num-
ber one choice for aerospace in the years to come.
The council’s email bulletin sends news and 
updates to more than 1,400 mailboxes. The 
bulletin is free. Sign up to receive your copy at 
nma.choosewashingtonstate.com.

Supporting Kansas robotics competition
The SPEEA Midwest Council makes an annual contribution to the Kansas robotics competition BEST (Boosting Engineering, 
Science and Technology). In this robotics program, hosted by Wichita State University (WSU), middle and high school students 
design and build a remote controlled robot. Professional engineers and teachers serve as coaches. This year’s competition was 
Oct. 20. Shown here presenting the check are from left, Midwest Council Secretary Emily Forest, Midwest Council Treasurer 
Chris Streckfus and Drew Johnson, with the WSU Foundation, at the September MW Council meeting in Wichita. 
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Continued on page 6

Health Savings 
Accounts
A Health Savings Account (HSA) is a 

tax-exempt account you set up with 
an HSA custodian to reimburse 

yourself for certain medical expenses you 
incur. HSAs are individually owned (similar 
to an IRA), portable if you change employ-
ers and are 100% vested at all times. 
HSAs are commonly referred to as a “triple-
tax-advantaged” method to pay for health-
care expenses. Contributions are pre-tax, the 
funds can grow income-tax deferred, and if 
funds are spent on eligible medical expenses, 
they are completely income-tax free.    

Restrictions apply 
Not everyone is eligible to establish and con-
tribute to an HSA. There are many restric-
tions. Some are listed below. 
• An individual must be covered by 

a HSA-qualified High Deducible 
Health Plan (HDHP). Boeing’s 
Advantage+ is a qualified HDHP. 

• You may not have other health cover-
age except what is permitted (such as 
dental and vision). If you are “double 
covered” by your spouse’s non-HDHP 
medical plan, you are not eligible to 
contribute to an HSA. 

• If you are enrolled in Medicare, or if 
you can be claimed as a dependent on 
someone else's tax return, then you are 
not eligible to contribute to an HSA.   

HSA funds may be used for eligible medi-
cal expenses for you or any of your IRS 
tax dependents, even if they are not cov-
ered by the HDHP. The IRS determines 
which medical expenses qualify, but they 
include all the items subject to the HDHP 
medical plan deductible, as well as dental 
and vision expenses. In addition to eligible 
medical expenses, HSA funds may also be 
used to pay for Medicare Part B premiums 
income-tax free.  
“Someone should not blindly enroll in the 
Advantage+ plan assuming they are eli-
gible,” said Matt Kempf, SPEEA senior 
director of compensation and retirement. 
“Health Savings Accounts are a personal 
relationship between the employee and the 
IRS, but because they can be used at any 
time for future eligible medical expenses, 
they can be a powerful part of a compre-
hensive retirement plan.”  

Learn more
Individuals interested in HSAs should read 
IRS Publication 969 and the material avail-
able on www.healthequity.com/boeing.  

  SPEEA/Boeing

Few changes for open  
enrollment in 2019
By Jason Collette 
SPEEA Contract Administrator and Benefits Coordinator

Open enrollment, the time period each 
year when employees can change their 
medical plans, is Nov. 6 - 27 at The 

Boeing Company. 
With fairly significant changes to the plan last 
year, open enrollment is your opportunity to 
review your selections and choose which plan 
provides the best coverage for you and your 
family. 
When reviewing the annual  open  enroll-
ment information from The Boeing Company, 
keep in mind:

• Routine changes – This is the only time 
of the year you can make routine changes 
to your health care coverage. If you opt for 
a different plan, changes take effect Jan. 
1, 2019. The good news is any change you 
make for this year is only locked in for a 
single year. If you’re unhappy with a selec-
tion you made for 2019, you can make a 
change for the following year during open 
enrollment for 2020.

• Deadline for correcting mistakes – Even 
if you don’t change your benefits package, 
you will receive a confirmation letter in the 
mail. You have a limited amount of time to 
request a correction. Make sure your home 
address is correct in Boeing TotalAccess.

Compare and choose a medical plan
Advantage+ – 0% premium contribution

• A total of 47% of SPEEA members are 
currently enrolled in this plan. For 2019, 
the annual deductibles and Out Of Pocket 
(OOP) Maximums remain the same and 
Health Savings Account (HSA) limits 
have slightly increased. Though Boeing’s 
HSA contribution is reduced, the com-
pany will still make a significant contribu-
tion to your HSA.

• Anyone may be covered by the 
Advantage+ plan. But not everyone is eli-
gible to establish and fund the associated 
Health Savings Account (HSA). Ensure 
you understand the rules of HSAs at heal-
thequity.com/boeing.  

• The Advantage+ plan uses the exact same 
network as the Traditional Medical Plan.  
After the annual deductible is met, the 
plans are very similar. There is one notable 
exception. For families, all covered mem-
bers share a deductible and OOP Max.

Traditional Medical Plan – 5% premium 
contribution

• A total of 43% SPEEA-represented 
Professional and Technical workers are 
in the Traditional Medical Plan (TMP). 
We believe most who are eligible for HSA 
accounts should weigh the TMP against 
the Advantage+ plan. 

• This plan carries a $300 per person 
deductible and 10% medical coinsurance. 
After your deductible is satisfied, the more 

expensive the service, the more expensive 
your 10% share becomes until that person 
reaches their $2,000 OOP Max. 

• Employees covering themselves on the 
TMP are required to pay 5% of the cost 
of the plan. Premiums went down slightly 
this year to $31.13. This equals $373 a 
year. Those covering themselves and a 
spouse or a child (or more than one child) 
will pay $747 per year. Anyone covering 
themselves, plus a spouse and a child (or 
more than one child) will pay $1,120 per 
year. Note: Instead of paying premiums, 
these same costs could be contributed pre-tax 
into your HSA, which, when combined with 
Boeing’s HSA contribution, would nearly 
cover your entire 2019 Advantage+ indi-
vidual or family deductible.

Select Network Plan – 12% premium  
contribution

• The Select Network Plan has no network 
outside of the United States and provides 
no out-of-network benefits. The only non-
network claims covered are for emergency 
room visits.

• When comparing the Select Network 
Plan to the Advantage+ plan, don’t forget 
the annual premiums required for Select 
Network. For example, the annual premi-
ums for a family ($2,847) plus the family 
HSA contribution ($1,350) is more than 
the entire family deductible ($2,700) and 
10% of the next $13,000 of 

 Special Section: SPEEA/Boeing open enrollment Nov. 6-27
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Compare and choose a medical plan 
Continued from page 5

in-network medical expenses.
• Because of the high premiums and the 

lack of non-network coverage, the Select 
Network Plan does not make sense for the 
vast majority of active employees.

Kaiser (formerly Group Health) –  
12% premium contribution 

• Kaiser is an HMO with a very limited 
network. Similar to Select Network, 
Kaiser has no out-of-network benefits. 
The only non-network claims covered by 
Kaiser are for emergency room visits.

 Flexible Spending Account (FSA)
Once you choose a medical and dental plan 
for 2019, estimate the amount of out-of-pocket 
expenses you had in 2018 and consider enroll-
ing in the FSA. Your entire election is generally 
available the first day of the year, and if you leave 
mid-year, you do not have to repay the amount 
you spent in excess of the sum of your elections.
Up to $500 of your unused FSA can roll over, 
making at least a $500 election in the FSA a 
good idea.  
If you sign up for the Advantage+ plan and are 
eligible to make an HSA contribution, it may 
be beneficial to contribute the maximum to 
your HSA before considering putting money in 
the FSA. Additionally, if you are enrolled in the 
Advantage+ plan, the HSA and FSA work dif-
ferently. Before satisfying your annual Advantage+ 
deductible, the FSA cannot be used for anything 
subject to the Advantage+ deductible.  

 Dental plans
The SPEEA/Boeing Professional and Technical 
contracts provide three dental plan options for 
represented employees in the Puget Sound 
region. All three are free from premium con-
tributions.
• Dental Delta of Washington (DDWA) 

Preferred Dental - This is recom-
mended for the vast majority of SPEEA-
represented employees. For the highest 
benefit, plan to use an in-network Delta 
Dental of Washington (DDWA) Preferred 
Provider Organization (PPO) dentist. 
Nationwide in-network coverage is avail-
able, using the National Delta Dental 
PPO networks. Note: PPO Network and 
Premier Network dentists are prohibited 
from billing you the difference between the 
charged and the maximum allowable rate, 
known as “balance billing.”

• DDWA Scheduled Dental Plan - The 
Boeing Scheduled Dental Plan is adminis-
tered by DDWA. There is still no network 
of providers, and covered employees can use 
any licensed dentist in the United States, 
but the reimbursable fee schedule has not 
changed for about 20 years.

• DDWA Prepaid Dental - The Prepaid 
Dental Plan is an HMO.  This is a ‘buyer-
beware’ plan, because SPEEA receives 
more complaints on this plan than the 
other two plans combined.

Frequently asked 
questions
Did the non-union changes Boeing 
announced recently apply to SPEEA?
No. SPEEA’s medical and benefit plans are 
negotiated through 2022. This is an example of 
the predictability and stability brought by work-
ing under a collective bargaining agreement.

How do the deductible, coinsurance and  
Out-Of-Pocket maximum work together?
Below is an example of a $25,000 in-network 
hospitalization. This illustrates how the deductible, 
coinsurance and OOP maximum work together 
for an individual on the 2018 Traditional Medical 
Plan.

Charged $25,000
Negotiated Discount $10,000
Allowed Amount (#1 - #2) $15,000
Deductible $300
Remaining Allowable (#3 - #4) $14,700
In-Network Coinsurance (#5 x 10%) $1,470
Plan Paid Provider (#5 - #6) $13,230
Member Paid Provider (#4 + #6) $1,770

In this example, the member’s $300 deductible 
is satisfied and has also satisfied $1,770 of his/
her in-network $2,000 OOP maximum. 

How much do I pay out of my 
paycheck for health care?
The Advantage+ plan is free from premium 
contributions. If you enroll in the Traditional 
Medical Plan, employees will contribute 5% of 
the cost. For those employees whose coverage 
is with another plan, they will contribute 12% 
of the cost of the plan the employee chooses. 
The paycheck contributions are taken pre-tax 
from the first two paychecks of the month. For 
example, the 5% for the Traditional Medical Plan 
is $31.13 if you are covering yourself, $62.26 per 
month if you are covering yourself and a spouse 
or yourself and child(ren), or $93.39 per month 
if you are covering your entire family.

The Advantage+ is paired with a Health 
Savings Account (HSA). Where can I learn 
more about this?
Boeing chose Health Equity as the HSA 
custodian. If you are enrolled in the Advantage+ 
plan and are eligible for an HSA contribution, 
Boeing’s HSA contribution will be deposited 
lump-sum into your HSA account at Health 
Equity in the first paycheck in January. Visit 
healthequity.com/boeing for more information. 

Why is the HSA contribution less this year?
SPEEA negotiated that the 2018 HSA contribu-
tion would be higher to incentivize members to 
try the Advantage+ plan. It will remain at 50% 
of deductible (80% for Preferred Partnership) 
until the end of the contract.

Health assessment requirement
As part of the changes to the medical 

benefits for the current collective 
barga ining agreements, SPEE A 

members and their covered spouses who do not 
complete the online health assessment will be 
assessed a non-compliance fee of $20 per month 
per person. This does not apply to dependents.
Boeing encourages participation as a means 
for individuals to become more aware of their 
health-risk factors. Addressing them early is a 
way to potentially lower the health-care costs 
for the employee and the company. In addi-
tion to raising awareness of potential illnesses, 
the lowered health-care costs directly affect the 
company’s bottom line because the majority of 
medical plans are self-funded.
The assessment is available through Boeing 
TotalAccess. Once you’ve located the health 
assessment link, members are redirected to a 
WebMD portal. Members have until the end 
of open enrollment, Nov. 27, to complete the 
assessment.

The contract also references health screenings, but 
Boeing opted to waive this requirement. Members 
can still receive screenings from the onsite nurses, 
but no penalty will apply for noncompliance.
As called out in the collective bargaining 
agreements, the health-assessment data is collected 
by a third party. This data is subject to the 
privacy laws of the Health Insurance Portability 
and Accountability Act (HIPAA) at all times. 
Additionally, individual employee assessment 
results shall not be disclosed to Boeing employees.

Learn more at a 
SPEEA meeting

See link for schedule at  
www.speea.org - SPEEA Events

 Special Section: SPEEA/Boeing open enrollment Nov. 6-27
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EE = Employee Only, ES = Employee & Spouse, EC = Employee & Child(ren), ESC  = Employee, Spouse & Child(ren)
Contributions -  

Standard Network Option Advantage+ Traditional Medical Plan Select Network  
Plan

Premium contribution 0% 5% 12%

Annual premiums EE $0.00 $373.56 $949.08

Annual premiums ES or EC $0.00 $747.12 $1898.16

Annual premiums ESC $0.00 $1,120.68 $2847.24

Boeing EE HSA contribution* $675 n/a n/a
Boeing ES, EC or ESC HSA  

contribution* $1,350 n/a n/a

Plan Provisions -  
Standard Network Option Advantage+ Traditional Medical Plan Select Network  

Plan

Annual deductible $1,350 EE;  
$2,700 ES, EC or ESC

$300 per individual, no more  
than $900 per family n/a

Out-Of-Pocket maximum $2,700 EE 
$5,400 ES, EC, or ESC

$2,000 per person, no more  
than $4,500 per family,  

 medical only

$6,850 per individual, 
$13,700 per family, 

medical & Rx
Preventative care (USPSTF A & B) No cost No cost No cost

Primary care 10% after deductible 10% after deductible $20 co-pay

Specialty care 10% after deductible 10% after deductible $25 co-pay

Emergency Room 10% after deductible 10% after deductible $75 co-pay

Hospital bills 10% after deductible 10% after deductible $250 if admitted

Tests 10% after deductible 10% after deductible $0 

Rx retail generic (G) 10% after deductible** 10% before ded ($5 - $25) $5 

Rx retail brand name (B) 20% after deductible 20% before ded ($15 - $75) $25 

Rx retail non-formulary  
brand (NFB) 30% after deductible 30% before ded ($30 - no max) $40 

Rx Mail order (G / B / NFB) Same as retail $10 / $40 / $70 $10 / $40 / $70

Pharmacy OOP max  Combined with 
medical

$4,000 per individual, no more 
than $8,000 per family, Rx only

 Combined with 
medical

* Boeing HSA contributions are made lump sum in the first paycheck of the year
** Certain preventive drugs are not subject to annual deductible

In-network plan comparison

Another way to  
cut your medical 
premiums
The Preferred Partnership network option 

is a new way for members to potentially 
reduce monthly premiums they pay for 

any of the three self-funded medical plans.

The option is available for the Advantage+, 
Traditional Medical and Select Network 
plans.  If selected, your entire network of 
providers is replaced with the University of 
Washington Accountable Care Organization 
(UW ACO).  Find out which providers are in 
the UW ACO at www.speeahealthpartner-
ship.com. 
The limited network is one of the only down-
sides with the Preferred Partnership network 
option.  While the Advantage+ plan and 
Traditional Medical Plan cover non-network 
benefits, they are much costlier than if you stick 
to providers who are in-network. The Select 
Network has no out-of-network benefits.

 Enhancements
A single enrollee in the Preferred Partnership 
network option receives a $30 monthly reduction 
in health-care premiums. The reduction is $60 
a month for enrollees covering themselves and a 
spouse or child(ren). If you are covering yourself, 
spouse and child(ren), the monthly health-care 
premium is reduced by $90. Additionally, for 
those enrolled in the Advantage+ plan, Boeing 
will increase the HSA contributions to $1,080 
for an individual or $2,160 for the family plan 
(i.e. 80% of the deductible).
In addition to saving on monthly premiums, 
this network option should provide an enhanced 
health-care experience with more highly coordi-
nated electronic health records and enhanced care 
coordination for complex issues or multiple diagno-
ses. Additionally, when the option is combined with 
the Traditional Medical Plan or Select Network, 
primary care and generic drugs are free. On the 
Advantage+ plan, primary care and generic drugs 
are free after the annual deductible is satisfied. 

 Limits outside of Puget Sound
The Preferred Partnership network option is 
best suited for people living within the UW 
ACO service area. People outside of the service 
area and those living inside the service area but 
have dependent children living outside the Puget 
Sound, will likely want to avoid this option because 
of the very limited number of service providers 
available outside the Puget Sound area. However, 
for people who currently see UW providers and/
or live inside the UW ACO service area and are 
willing to live with the restricted provider list, the 
Preferred Partnership network option can reduce 
monthly premiums while potentially enhancing 
your health-care experience.

 Special Section: SPEEA/Boeing open enrollment Nov. 6-27
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Pumpkin decorating a  
ball at the halls
About 50 took part in the Northwest Membership Activities 
Committee (MAC) pumpkin decorating at the SPEEA halls 
Oct. 20. Children of all ages decorated pumpkins with mark-
ers, paint and stickers while enjoying refreshments. The event 
drew double the number of members and their families this 
year. Mieko,11, daughter of SPEEA Council Rep Sulena 
Kumnerstsena, is shown here at the SPEEA Tukwila hall.

Learning about self defense 
at SPEEA event
A total of 25 members and their families learned how to 
protect themselves in case of harassment or attack. The 
Northwest Women’s Advocacy Committee (WAC) hosted 
the training at the Puget Sound halls. Shown here at the 
Tukwila hall, Joanne Factor, instructor/owner of Strategic 
Living, Seattle, taught the training which included tips for 
preserving personal space as well as how to fight back in an 
attack. The students also learned how to break a wooden 
board with their hands. 

Join SPEEA for holiday fun
Make time to make some memories at 

the following SPEEA events. The 
Northwest and Midwest regional 

Membership Activities Committees (MAC) 
organize these events, which are free for mem-
bers and their families.

 Northwest 
Photos with Santa – Come to see your SPEEA 
hall decked out for Santa’s visit. This is meant 
to be less stressful than the mall, and you have 
the option of bringing your own camera to 
take photos with Santa. Pets are welcome in 
the afternoon. 
• Saturday, Dec. 1 - SPEEA Everett
• Saturday, Dec. 8 - SPEEA Tukwila

Drop by from 10 a.m. to 2 p.m. (pets are invited 
between noon and 2 p.m.). Refreshments pro-
vided. Food bank donations appreciated. 

 Midwest
Illuminations at Botanica – Take advantage 
of free tickets to the holiday light display at 
Botanica, Wichita’s botanical garden, from 
Nov. 23 to Dec. 31. SPEEA has a limited num-
ber of free tickets. Only two tickets are given 
per member. Last year, the tickets went fast.
Pick up your tickets at the SPEEA office starting 
Nov. 19 (no reserve tickets). 
Bowling with Santa - Santa may be busy but 
he wouldn’t want to miss bowling with members 
and their families. The bowling and hot dog 
meal are free. Santa will do his best to have a 
surprise for children who are 12 and younger. 
• Saturday, Dec. 8 - Derby Bowl from 1 to 

4 p.m.
Sign up by emailing vickim@speea.org and 
include the names/ages of your children by 
Monday, Dec. 3. 

SPEEA Night at Lights on St. Paul
SPEEA Wichita is looking for volunteers Friday, Nov. 30, to help collect donations and route traffic for the Lights on St. 
Paul, a holiday fundraiser for the Arc of Sedgwick County. Shown above are some of last year’s volunteers, Joe Abbott (aka 
Santa), Daniel Ryan and Daryl Doshier. To volunteer, email joe.abbott@spiritaero.com. The Arc helps individuals 
and families living with intellectual and developmental disabilities. 

 

Rock climbing 
with SPEEA
With members expressing interest in 

another SPEEA rock climbing event, 
the Northwest Young Members 

Committee reserved space at a Seattle climbing 
wall. No experience is necessary and equipment 
is included. 

 Rock climbing with SPEEA
Saturday, Nov. 17 - 2:30-4:30 p.m. 
Vertical World, Seattle 

Free to first 20 members who email  
speea@speea.org 

The climbing event includes three belayers, 
trained to manage the climbers’ ropes for pro-
tection. If you are able to belay, let SPEEA know 
when you sign up.

Council Rep Alex Chiu, a committee member, 
organized the event, which includes snacks and 
drinks provided by the committee.  
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Why join the Engineering  
Retirees Society?
By Tom McCarty 
ERS President

If you ever thought that some day it would be 
great to retire, I want to assure you it is, and 
for all the reasons you can imagine. 

 Resources before retiring
For those of you who are thinking about retire-
ment in the near future, SPEEA has some great 
resources to help you decide the best options for 
you. The SPEEA pension and retirement semi-
nars provide a clear description of the choices 
and sound strategies for navigating the some-
times confusing process of retirement. These 
seminars are always well attended so be sure 
and sign up early. The schedule is on the SPEEA 
website under the Medical & Retirement drop 
down menu. 
Once you are retired, SPEEA no longer rep-
resents you, but that doesn’t mean you are 
forgotten. The Engineering Retirees Society 
(ERS) was founded to help retirees deal with 
some of the questions that occur from time to 
time and more. The name is a little mislead-
ing because anyone who has ever worked in a 
SPEEA-represented job during their career can 
be a member. That means engineers, techs, 
training pilots and even former managers are 
welcome to join us.
The Engineering Retirees Society (ERS) started 
as an informal group of recently retired Boeing 
engineers who met regularly to socialize and 
share information. Our group grew and eventu-
ally incorporated as a non-profit in 2002. Our 
mission is to identify and rally support for fed-
eral legislation that will protect our retirement 
benefit plans, including employer-sponsored 
pensions, Medicare, and Social Security. It is 
important to protect the real income and secu-
rity of retirees. We actively oppose legislation 
that can do harm to the quality of retiree life.

 National affiliation
We fulfill our mission by providing a congenial 
atmosphere for discussions at our meetings and 
provide information and data of interest to our 
members through our newsletter and website. 
We are also affiliated with the National Retirees 
Legislative Network (NRLN), a grassroots net-
work for members to contact Congress. As a 
member of NLRN, we send two ERS members 
to the national meeting in Washington, D.C., 
each year. As members of the community, we 
also contribute service to others whenever we can.

 Member meetings
We have quarterly membership meetings when 
we meet for a light lunch at the SPEEA head-
quarters in Tukwila, socialize, conduct busi-
ness and feature a guest speaker who brings 
insight to problems that confront retirees. We 
also host bimonthly investment meetings, with 
speakers who can address questions concerning 
financial planning, investment questions and 
medical plans. These presentations cover topics 
which are specifically focused on retiree issues 
and provide time for discussions and questions.
The ERS is funded by the members’ dues of 
$15 a year. Membership includes your spouse. 
Retirement is changing and we need to find 
good strategies to cope with the new challenges. 
ERS provides the opportunity to share our expe-
rience and advocate for our interests. When we 
were employees in the workplace, union mem-
bership gave us a stronger voice and the ability to 
collectively bargain for our interests. As retirees 
we are still able to collectively lobby for our 
interests through organizations like the ERS.
When you finally decide to retire, I hope you 
will consider staying active in protecting your 
financial security you worked so long to achieve. 
More information is on our website at www.
engineeringretirees.org.

 

 

Plan ahead for 
SPEEA retirement 
seminars in 2019
SPEEA hosts retirement seminars for mem-

bers to get a comprehensive overview of 
their SPEEA-Boeing negotiated retirement 

benefits. 

For those in the Prof andTech units, this class 
is targeted to members contemplating retire-
ment in the near future or if they are mid-to-
late career. The presentation, by Matt Kempf, 
SPEEA senior director of compensation and 
retirement, can help you see where you stand 
in terms of retirement benefits in your contract.

Dinner is provided. Spouses/partners welcome.

 Seminar locations/dates 
Classes are held Tuesdays at SPEEA Tukwila 
and Wednesdays in Everett. Overflow classes 
may be held if needed.

SPEEA Tukwila  
5-7 p.m.

SPEEA Everett 
4:30-6:30 p.m.

Jan. 8
Feb. 5
March 5
April 2
May 7
June 4
July 9
Aug. 6
Sept. 3
Oct. 1
Nov. 5
Dec. 3

Jan. 9
Feb. 6
March 6
April 3
May 8
June 5
July 10
Aug. 7
Sept. 4
Oct. 2
Nov. 6
Dec. 4

Sign up - Registration is only through Ed Wells 
Partnership on the Boeing intranet for all of the 
2019 retirement seminars. 

Go to edwells.web.boeing.com (keyword 
search: SPEEA)

Lunchtime meeting option - Council Reps 
can schedule workplace lunchtime meetings 
(bring your own lunch) by sending a request to 
michelles@speea.org. The presentation is con-
densed to one hour compared to the two-hour 
presentation at the SPEEA halls after hours.

 About the seminar
The seminar covers:  

• Pension overview

• 401(k) / Voluntary Investment Plan (VIP)  

• Early retiree medical insurance

• Medicare and Boeing Medicare  
supplement

The Engineering Retirees Society Steering Board officers are shown here, from left: Dwight Rousu, steering 
board chair, James Ewing, secretary, Tom McCarty, president and Bob Ferguson, treasurer. Not shown: Dave 
Baine, vice president. 
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Honor Flight brings new meaning to Veterans Day
By Karen McLean 
SPEEA Publications Editor

This Veterans Day takes on a whole new 
meaning for me. That’s because I spent 
two days this fall with more than 100 

veterans and 60-plus ‘guardian/volunteers’ tour-
ing military memorials in Washington, D.C. 
We were part of the Inland Northwest Honor 
Flight, a heroic effort by a group of volunteers to 
give thanks to those who served in the military.

As part of this whirlwind overnight trip from 
Spokane, Wash., we were greeted at the D.C. 
airport with about 100 f lag-waving Honor 
Flight ‘ground crew’ volunteers who made a 
point of being there to ‘thank’ our veterans. 

That was pretty awesome to think they would 
make the effort to go to a busy airport and wait 
to greet perfect strangers from a city they may 
not even know. Then we returned to Spokane, 
Wash., and were in for a shock. 

Nearly 1,000 lined up 
on either side of the 
walkway in the airport 
where veterans walked 
by. The welcome 
‘parade’ featured a high 
school marching band as 
well as students in mili-
tary uniform from the 
Junior Reserve Officers' 
Training Corps (JROTC). Although many were 
there to greet family, a lot of those greeters were 
there just because of the Honor Flight’s message to 
show gratitude. One of the highlights for Martha, 
86, my mother-in-law who served in the Women’s 
Army Corps in Korea as a clerk typist, decoder 
and postal specialist, was walking through this 
swarm of people and receiving a homemade candy 
‘necklace’ from a little boy who hugged her.

 Tears of awe
Walking with Martha during this homecom-
ing, tears streamed down my cheeks. I couldn’t 
help the emotion of seeing so many there saying 

thank you. They carried posters with messages 
of gratitude and waved f lags. They smiled, 
hugged and shook the hands of everyone who 
came within their reach. At least two people 
came in their military camouflage jumpsuits.

Getting to know the other veterans, as well as 
hearing stories from Martha, and her brother, 
Bob, 93, a World War II 3rd class petty officer 
in the Navy who joined us, made the home-
coming even more emotional. I saw the joy 
they felt from this ‘heroes’ welcome. 

No matter where veterans served or what they 
endured, the Honor Flight volunteers empha-
sized the military men and women deserved 
our gratitude. Thanks to generous donations, 
the veterans went as guests on an all-expense-
paid trip, including the f light, hotel, meals 
and bus transportation to the Air Force, 
Marine, Navy, World War II, Korean and 
Vietnam memorials, the Women in Military 
Service museum and the Arlington National 

Cemetery. 
We went with the 
S p o k a n e - b a s e d 
Honor Flight because 
my uncle lives in a 
veterans’ home in 
the area. The Honor 
Flight organizations 
nationwide typically 
give priority to Word 

War II veterans to ensure they see the memori-
als. Doctors and other medical staff volunteer 
their time in case of emergencies with any of 
the veterans.

 SPEEA connection
I learned about the Honor Flight from former 
SPEEA Council Rep Richard Thorkildson, 
who went as a volunteer photographer for a 
Puget Sound Honor Flight in 2015. When he 
shared his experience at a Council meeting, I 
knew I had to learn more. 

My husband, David, and I went as guardians for 

our two family members. Guardians pay a fee to 
the Honor Flight to cover their travel expenses 
and help offset the cost of the veterans’ travel. 
Some guardians were on their second, third or 
more trips to accompany any veteran assigned 
to them. They were happy to spend their money 
and time, they said, to help someone who has 
served our country. 
We can’t do enough to thank our veterans for 
their service. They may not all get the fanfare 
of a hero’s homecoming, but I wish they could. 
The Honor Flight made me even more grateful. 
I’m celebrating veterans every day!

Martha McLean, a Women’s Army Corps veteran, 
is shown here at the Korean War Veterans Memorial. 
She served in Okinawa during that war. 

David McLean went with his uncle, Bob Olson, a Navy veteran who 
served on the Marshall Islands. They are shown at the National World 
War II memorial.

During the Inland Northwest Honor 
Flight trip to Washington, D.C., veterans 
received a police escort to the war memo-
rials and Arlington National Cemetery, 
shown here.

SPEEA cares about veterans 
Of the 500 plus SPEEA leaders, including 
Council Reps and Area Reps, 90 are veterans. 
More than 200 members have signed up for 
home email from SPEEA on issues related to 
veterans and the military. 
To sign up, go to www.speea.org - see button 
to sign up for home email and then select the 
topics for email from SPEEA. 

Join the committee
Want to get more involved? Join the SPEEA 
Veterans Committee which meets every other 
month. The next meeting is Friday, Nov. 16, at 
4 p.m. (PST) and 6 p.m. (CST) at the SPEEA 
offices. The meetings are typically held on 
Thursdays, but this meeting is moved to Friday 
because of the Thanksgiving holiday. 
The committee includes veterans and others 
who want to address problems and issues asso-
ciated with military employees, veterans and 
their families. The committee works to raise 
awareness of related issues and connects with 
the IFPTE Veterans Committee at the national 
level. To learn more, contact Committee Chair 
Jeff Forbes at jeffrey.l.forbes2@boeing.com 
or call 425-237-6582 or see the website at www.
speea.org (drop-down menu: SPEEA Council 
Committees/Veterans Committee).

Veterans Parade in Wichita
If you’re in Wichita, Saturday, Nov. 10, join 
SPEEA members in the parade starting at 11 
a.m. at Central and Main. Help SPEEA salute 
veterans’ service. Email Council Rep Daniel 
Ryan at daniel.j.ryan@spiritaero.com for 
details.
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‘Out and Equal’ summit inspires  
message of inclusion
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big) rainbow sticker at your desk to show you are 
friendly to the inclusion of all people, including 
LGBTQ.  Show your colors!  
This is what makes our culture so wonderful. We 
are the one country where all races, all religions, 
all cultures, all disabilities are welcome. I hope 

everyone can feel like 
they belong here. Talk 
to and befriend someone 
who is different, or possi-
bly marginalized. Listen 
and understand them. 
Reach out. Help them 
feel  not just  included 
but feel like they belong 
here.   

 SPEEA Diversity 
Committee
The SPEEA Diversity 
Committee is inclusive 
of everyone. We want to 
include you, no matter 
whether you think you 
are diverse or not! We 
want anyone who wants 
to help make our mem-
bership and the compa-
nies where we work even 
more inclusive. We want 

members of all marginalized groups to feel confi-
dent they belong here - no matter their race, cul-
ture, religion, disability, LGBTQ, or other status! 
We meet the second Wednesday of the month 
at 4 p.m. (PST) / 6 p.m. (CST) at all SPEEA 
halls (Everett, Tukwila and Wichita).

Sean Murphy, SPEEA member, is an avionics 
engineer on the KC-46.

By Sean Murphy 
SPEEA Diversity Committee Chair

SEATTLE - I am honored and fortunate to 
have been selected to attend the national 
‘Out and Equal’ summit as chair of the 

SPEEA Diversity Committee. About 6,000 peo-
ple from more than 700 companies spanning 38 
countries took part in the four-day conference 
featuring 50 workshops each day. Boeing spon-
sored the summit in Seattle this year.
Having been bullied when I was younger, hav-
ing a close teenage friend who later came out 
as gay, and having a gay Latina daughter, I feel 
strongly that inclusion is an important value. 
Others have it so much worse today than I ever 
did. I learned an ally is someone who speaks up so 
someone who is being marginalized does not have 
to. I identify as an ally of people who are Lesbian, 
Gay, Bigender, Transgender, Queer /Questioning 
(LGBTQ), or otherwise marginalized (eg, race, 
gender, disability, etc.) in our society. 
During the summit, I listened to many people who 
know firsthand what it feels like to be marginalized. 
They all had more courage than me to stand up 
for themselves and request equity in spite of harass-
ment and the threat of rejection. That inspired me 
to more publicly stand as an ally at work.

 Courage
It takes a lot of cour-
age for someone to 
come out as gay. Some 
might think of gay 
people as f lamboyant 
as in some movies, but 
gay people are a lot like 
you and me. Yet they 
may be afraid of being 
“outed,” when the con-
sequences can include 
being fired. In 28 states, 
who you love can lead 
to termination. 
I credit those who 
have a lready been 
more courageous than 
me and joined resource 
groups, such as Boeing 
E mploye e s   Pr id e 
Alliance (BEPA), or 
otherwise publicly 
expressed support. 
That is why I am join-
ing as an ally. I believe no one should be harassed 
or discriminated for being a human being. We 
should all feel included, feel like we belong in 
the workplace, and we should all look out for 
and protect each other.
You might not be ready to join BEPA as an 
ally. How about showing a rainbow? I am going 
to ask you to publicly show your support for 
inclusion of all people by putting a little (or 

2019 payday  
calendars online

www.speea.org 
(Drop-down menu: Member Tools)
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Tukwila Hall - Headquarters

15205 52nd Ave. S, Tukwila, WA 98188 

Phone: 206-433-0991 • Fax: 206-248-3990

Toll Free: 800-325-0811
Everett Hall

2414 106th St. SW, Everett, WA 98204

Phone: 425-355-2883 • Fax: 425-355-9380

Wichita Hall

4621 E 47th St. S, Wichita, KS 67210

Phone: 316-682-0262 • Fax: 316-682-4668
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Your right to union representation
In 1975, the U.S. Supreme Court ruled, in the Weingarten decision, that an employee is entitled to

have a union representative present during any interview which may result in his or her discipline.  
It is up to you to insist on union representation.  If you fail to do so, you may waive your rights.
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Your right to union representationIn 1975, the U.S. Supreme Court ruled, in the Weingarten decision, that an employee is entitled to
have a union representative present during any interview which may result in his or her discipline.  

It is up to you to insist on union representation.  If you fail to do so, you may waive your rights.
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   Ed Wells Partnership catalog online

Check out courses 
scheduled for 2019
Many Ed Wells Partnership students 

decide which class to take when they 
receive the bi-weekly email ad sent to 

all SPEEA-represented employees. Typically, 
that ad lists classes open for enrollment in the 
next six to eight weeks.
The full year calendar is also available online. 
Ed Wells publishes the course catalog for the 
next year to help bargaining unit employees 
plan ahead for training options. See the 2019 
catalog at edwells.web.boeing.com. 

Sean Murphy, shown here, attended the national 
‘Out and Equal’ summit in Seattle on behalf of the 
SPEEA Diversity Committee. The summit featured 
50 workshop choices each day. 

Lump-sum 
webinar online
After nearly 2,000 took part in a live 

webinar on lump sum pension benefits, 
SPEEA posted a copy of the webinar 

online at www.speea.org (drop-down menu: 
Medical/Retirement).

Matt Kempf, SPEEA senior director of com-
pensation and retirement, presented the webi-
nars because increasing interest rates will reduce 
lump sums starting next year.

The changes apply to those who choose to 
have their pension paid out instead of receiv-
ing monthly pension checks for the rest of the 
retiree’s life. 

SPEEA sent emails for webinar sign up to a 
targeted list of represented employees who were 
either currently retirement eligible or would be 
become eligible before Dec. 1. 

Fast facts from the national  
‘Out and Equal’ summit
• The national organization, ‘Out and 

Equal,’ is 28-years strong
• 100 Boeing employees attended this 

year’s summit 
• More than 50 patents are held by 

Boeing LGBTQ employees
• Philadelphia will host the next national 

‘Out and Equal’ summit, sponsored 
again by Boeing

• 70 countries still criminalize LGBTQ 
behavior, some by death

• In 28 states in the U.S., you can be 
fired for being gay 

• A 2013 study shows engaged (inclu-
sive) organizations have 22% higher 
profitability
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 Training/Events
See online calendar for details/RSVP where you plan to attend

Puget Sound

Midwest

Rock climbing event in Seattle
Saturday, Nov. 17 - 2:30-4:30 p.m. 

Vertical World, Seattle
Free to first 20 SPEEA members to sign up  

Email speea@speea.org 
Northwest Young Members Committee

Photos with Santa
Saturday, Dec. 1 - 10 a.m. to 2 p.m. 

SPEEA Everett
Saturday, Dec. 8 - 10 a.m. to 2 p.m. 

SPEEA Tukwila
Pets welcome from noon to 2 p.m.

Northwest Membership Activities Committee

Veterans Parade
Saturday, Nov. 10 - 11 a.m.  

Starts at Central and Main, Wichita 
Join SPEEA in the parade 

SPEEA Midwest Council

Holiday lights at botanical garden
Nov. 24-Dec. 31*

Two free tickets per member 
Tickets available only at SPEEA Wichita  

Starting Nov. 16
*Illuminations closed Dec. 24-25

Bowling with Santa
Saturday, Dec. 8 - 1 to 4 p.m. 

Derby Bowl
Free for members and their families 

Hot dog lunch and gifts for children 12 and 
younger

Email vickim@speea.org by Dec. 3 to sign up
Midwest Membership Activities Committee

SPEEA 101 in Tukwila
A total of 30 members learned more about their union at SPEEA Tukwila Oct. 9. Ron Duprau and Joseph Pham, members 
of the SPEEA Young Members Committee, helped SPEEA staff (Bill Razeto and Jason Collette) present more informa-
tion about how the union works as well as contract highlights. SPEEA President Joel Funfar also attended and answered 
questions. Those who joined SPEEA in the past year - either as new hires or transfers - receive a $50 gift card as an added 
incentive to learn more about their union and benefits. The committee rotates the SPEEA 101 between the Puget Sound halls.

Hot dogs for SPEEA members
Council Rep Tony Hickerson hosted a hot dog lunch for members at the Boeing Thompson site. About 80 co-workers came 
to eat and learn more about SPEEA. Area Reps Bryan Kriewald, Kathy Low, Ken Nylin, Greg Sapp and Yukikazu Tao 
pitched in to help along with SPEEA NW VP Daniel Peters and Council Rep Sulena Kumnertsena. Some of the members 
said it was their first SPEEA event. Inset: Hickerson is shown with SPEEA member Allysa Nguyen at the lunch Oct. 23.


