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Marching in Memphis 
for King’s legacy

IFPTE joins other labor leaders at 50th anniversary 
IFPTE leaders joined the Memphis commemoration on the 50th anniversary of Martin 
Luther King Jr.’s assassination April 4, 1968. Participants included IFPTE SPEEA-Area 
Vice Presidents Joel Funfar and Donna Lehane, and BJ Moore, SPEEA Midwest 
director, along with IFPTE Secretary-Treasurer Paul Shearon, staff, and representatives 
from IFPTE Local 1937, IFPTE Local 194 and IFPTE Local 195. The commemora-
tive events included a march and panel discussion in a celebration jointly sponsored by 
AFSCME and the Church of God and Christ. King was in Memphis on behalf of striking 
sanitation workers with AFSCME. 
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Benefits meeting in Wichita
Members w ere at the SPEEA Wichita office for a meeting on contract benefits April 9, prior to Spirit AeroSystems’ annual 
open enrollment. Matt Kempf, SPEEA senior director of compensation and retirement, gave an overview of the health plan 
options available, which includes additional plans. Open enrollment at Spirit AeroSystems ends May 4. Action is required 
to prevent being assigned to the default health plan. 

IFPTE organizing 
success

WASHINGTON, D.C. – IFPTE 
welcomes the 88 members on staff 
at the Center on Budget and Policy 

Priorities (CBPP), a non-partisan research and 
policy institute in Washington, D.C.

CBPP voluntarily recognized the union 
represented by the Nonprofit Professional 
Employees Union (NPEU), IFPTE Local 70.

By affiliating with NPEU, the staff at CBPP 
joined others in the same local who work at 
leading think tanks and non-profit organizations, 
including the Citizen’s Trade Campaign, the 
Economic Policy Institute and Worker Rights’ 
Consortium.

CBPP conducts research and analysis on a 
range of government policies and programs. 
The nonprofit research organization and policy 
institute is supported primarily by foundation 
grants.

  Executive Board vacancy

Petition available for NW Vice President

Members interested in filling an upcom-
ing vacancy for regional vice president 
on the Executive Board have until 

noon, Wednesday, June 20, to submit a petition.
The petition, which requires 20 members’ sig-
natures, is online at www.speea.org (drop-down 
menu for Councils/Forms and Petitions). Look 
for the election booklet, which includes impor-
tant details on written responses from candidates 
and deadlines.
Per SPEEA’s Governing Documents, the NW 

Council votes to fill an interim vacancy for 
Northwest Vice President on the Executive 
Board. The vacancy is being created by a vice 
president taking a voluntary layoff.
Eligibility – Candidates must be a SPEEA mem-
ber in the Northwest Region and meet the mini-
mum qualification of continuous membership 
in good standing for the previous 24 months. 
Council Reps will vote to fill the vacancy at the 
July 12 Northwest Council meeting.

Puget Sound

Become a SPEEA 
Ambassador

SPEEA is looking for Puget Sound members 
interested in volunteering for special events 
such as sorting donations for food drives 

and toy drives with the local United Way.
All regular, dues paying members of SPEEA are 
eligible to become an Ambassador. SPEEA has 
no time requirements/minimum number of 
activities. 
If you sign up, you will be on a distribution list to 
receive notification of upcoming volunteer oppor-
tunities. You can choose when to participate. 
For more information on the events or to sign 
up, contact Susanne Murphy, SPEEA staff, 
at susannem@speea.org or call 425-355-2883, 
ext 2104.
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 Work continues for 
 ‘Choose Washington NMA’

Involvement in the effort to secure for 
Washington the design, manufacturing and 
assembling of Boeing’s  proposed New Mid-

Market Airplane (NMA) continues with SPEEA 
involved on the “Choose Washington NMA” 
Council.

Choose Washington NMA launched a website 
last month at nma.choosewashingtonstate.
com. The website will be augmented in the 
weeks and months ahead with information 
from two studies now taking place. The fist is a 
study on the impact of the aerospace industry 
in Washington state. The second, commissioned 
by IAM Lodge 751 and SPEEA, is a national 
competitive analysis of Washington’s position to 

secure the work. Information from both studies 
is expected this summer. 

“Washington’s 100-years of aerospace infra-
structure and experienced workforce have us 
positioned very well to do this work,” said Rick 
Bender, Choose Washington NMA co-chair. 
“But, we’re not taking anything for granted.”

The Council recently held meetings in Everett 
and Spokane which allowed members from the 
state, labor, education and industry to tour local 
aerospace suppliers and educational training 
facilities and attend meetings. 

Proud to be a SPEEA member
By Joel Funfar
SPEEA President

Growing up in a union household, it was 
an easy decision to join SPEEA when 
I went to work in wire design on the 

747-400 in 1991. Dad was a SPEEA engineer 
and had some advice after learning I too, was 
going to follow him to Boeing and become an 
aerospace technician:

“Join SPEEA and get 
into that 401(k) ASAP.”
Both pieces of advice – joining SPEEA and 
taking advantage of the Boeing benefits -  have 
served me well during my 28 years in a SPEEA 
bargaining unit. 
As your newly elected president, I thank mem-
bers for taking the time to vote in our recent elec-
tions. Exercising your right to elect union leaders 
is a very important part of SPEEA’s democratic 
structure. Members have the power and authori-
ty to elect all their representatives – from Council 
Rep, to Council officers, Executive Board mem-
bers and their SPEEA Secretary, Treasurer and 
President. We serve with the understanding that 
you, the members, placed your trust in us to 
represent you and advocate your issues. 

Member Involvement
I also want to thank my fellow candidates for 
stepping up to run, the union Tellers for admin-

istering the election and the members who vol-
unteered their time to count ballots. There is 
a tremendous amount of work needed to hold 
union elections. SPEEA gets it done profession-
ally every time. 
Member involvement is key to a success-
ful union. Throughout my own career, I’ve 
worked at a number of locations around the 
Puget Sound region. Starting in Everett, I also 
worked in Renton, Bellevue, Seattle Plant 2, 
Developmental Center/Tukwila and now at the 
Seattle IASL labs. 

During my years, I’ve been fortunate to be men-
tored by some excellent co-workers who were 
also very active SPEEA members. Among them 
were Council Reps like Steve Pezzinni, Bill 
Scott, Ron Mathes, Carey Northam, and from 
the Midwest Debbie Logsdon. Past SPEEA 
Presidents Dan Hartley and Dick Ferguson are 
among the many union leaders and co-workers 
who shared good advice and encouraged me to 
get more and more involved in union commit-
tees, negotiations and eventually leadership roles. 

 Pay it forward
Steve Pezzinni and Dan Hartley each told me 
early in my career how important it is for union 
members to “pay-it-forward” so the next genera-

tion has it a little better than we do today. That’s 
my goal – and I hope you are ready to help. 
Taking that first step to get involved is often 
the hardest. Whether it’s attending a meeting at 
the union hall, a labor event in the community 
or stopping at the desk of your local Council 
or Area Rep to say hello, you will be welcomed 
with open arms. 
The 20,000 aerospace professionals that are 
SPEEA, are full of talent, ideas and experience. 
I encourage every one of you to take an active 
role in our union. Attend a meeting. Keep up 
on union news by reading the Spotlite magazine 
that arrives in your home mailbox every month. 
Seek out your local Area or Council Rep and ask 
them about workplace issues or point your issue 
out to them.
Send me your comments, issues and ideas. And, 
be sure to bring your enthusiasm. I’m ready to get 
to work. Together, we can “pay-it-forward” and 
make SPEEA, Boeing, Spirit and Triumph better 
companies and better employers while enhancing 
the lives and careers of SPEEA members. 
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Members and guests of the Northwest Action and Communication Taskforce (ACT) are shown here in Everett. ACT members help facilitate communication between Council Reps, Area 
Reps and members. ACT site focals are needed to help connect SPEEA outreach in buildings and locations.

About the role of ACT site focal
The role of a site focal is to facilitate com-
munications with members, while support-
ing the site’s Council Reps for all districts 
at the site.
Any Northwest SPEEA member can serve as 
site focal, including those who are not cur-
rently involved in the Northwest Action and 
Communication Taskforce (ACT).
A site focal receives coaching and mentoring 
as needed.
Responsibilities may include:
•  maintaining email, phone and physical 

location rosters of other SPEEA activists
• engaging site CRs and ARs on a regular 

basis
• planning and promoting member events 

such as lunchtime meetings
• helping recruit and develop local activists
• promoting SPEEA visibility items

To find out more and step up to help, 
email  ACT Chair Richard Mochow, 
richard.a.mochow@boeing.com, or Bill 
Razeto, SPEEA staff, billr@speea.org.

Renton Council Rep Dan Sergent (center) is shown here at a Northwest Action and 
Communication Taskforce (ACT) meeting in Tukwila (connected via televideo to Everett). 
Sergent helps inform Renton Council Reps and Area Reps of SPEEA news and events.

 Action and Communication Taskforce (ACT)

Site focal rallies other CRs to listen and engage

R ENTON - 
When the 
R e n t o n 

site focal for the 
Northwest Action 
and Communication 
Taskforce (ACT) 
s t e p p e d  d o w n , 
Renton Council Rep 
Dan Sergent stepped 
up.
Sergent, a Project 
Administrator (PA) 
for the 737 Max in 
regularity admin-
istration, already 
had a handle on the 
work of ACT. He’s a 
former Area Rep and 
member of the previ-
ous two Bargaining Unit Negotiations Support 
(BUNS) committees which he describes as ACT 
on steroids. He also served on ACT for several 
years.
The purpose of ACT and the site focals is 
primarily around communication, which he 
believes Renton Council and Area Reps already 
do well. “I saw the role as trying to rally other 
CRs in the area,” he said. “To that end, I’ve been 
trying to foster those relationships with other 
CRs and ARs at the Renton site.”
For example, he works with Renton Council Rep 
Joseph Pham to host quarterly Renton Council 
Rep/Area Rep meetings. That included a meet-
ing in December with Ray Goforth, SPEEA 
executive director, as the featured speaker. 
Sergent approaches the quarterly meetings in a 
similar way he approaches the Council Rep role - 
to listen and engage members about their union. 

“What takes about 90% of the Council Rep’s 
time is talking to people, listening and answering 
questions,” he said. 
Prior to starting at Boeing 20 years ago, Sergent 
served in the U.S. Navy. He has aeronautical and 
mechanical engineering degrees. This is his first 
union, but he remembers his father’s experience 
with unions. 
Growing up, his dad worked in upper man-
agement at Texaco in southern Oregon. When 
workers went on strike at an oil refinery, his 
dad, an engineer, would be assigned to work 
the refinery. He would always bring food for 
the striking workers when he crossed the picket 
line. “He knew the strike was borne by guys who 
couldn’t afford it,” Sergent said. The money his 
dad earned in overtime offset the steak and lob-
ster he would bring to workers on the picket line.
When Sergent found out he would be in a 
SPEEA bargaining unit, he didn’t hesitate to 

sign up. “At new hire orientation, the SPEEA 
rep stated we are a union, here are the dues, and 
we will represent you regardless. I was not going 
to profit on the backs of others,” Sergent said. 
“If I get the benefit of union membership, I am 
going to belong.”
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‘Right to Work’ is a cynical power grab
By Stan Sorscher
SPEEA Labor Representative

The effort to expand cynically named 
“Right-to-Work” laws says a lot 
about what is wrong with politics 

in our country. Disguised as protecting 
workers, the real goal is to silence workers’ 
voice, reduce our bargaining power, and 
make our jobs more precarious. It’s about 
power — social, political and economic 
power.
After years of deceptive messaging, most 
people have the misconception that state 
law can force a worker to join a union. The 
reality is that no federal law and no law in 
any state can force a worker to join a union.
That’s good. No state or federal legislator 
should tell you when to join a union or 
when you can’t. This is a decision for you, your 
co-workers, and your employer.
There is one and only one way to have the situation 
where all workers contribute to their union. If 
your workplace has agency fee or fair share fees, 
it’s because your co-workers demanded it and 
fought to write it into your contract. AND the 
employer agreed. AND your co-workers ratified 
the contract. In each subsequent round of contract 
negotiations, both sides ratify it again.
This condition becomes part of the collective 
bargaining agreement — “the contract” — which 
is just that, a legally binding contract between 
two willing parties.
To conservative thinkers, a contract is an 
object of reverence. Government shouldn’t 
interfere with a contract between two will-
ing parties. The cynically named Right-to-
Work legislation really forbids workers and 
employers from writing mutually agreed 
contract language that recognizes workers’ 
voice at work.
Let’s be clear. We could certainly use 
more rights at work. The Bill of Rights 
in the Constitution does not apply inside 
the workplace.
Most employers have near-total author-
ity over employees regarding hiring, fir-
ing, transferring, moving work locations, 
and assignment of work to employees. An 
employer can insist that all workers listen 
to anti-union speeches. In the workplace, 
an employer can search your belongings, 
tap your phone, read your email, tell you 
when and where you can eat, prohibit you 
from smoking, and tell you what you can 
and can’t read on the Internet.
State and federal laws protect military 
veterans, women, older workers and 
certain protected classes. Beyond that, in 
most states you can be fired for almost 
any reason, or no reason at all.
Champions of Right-to-Work argue from 
a cynical pretense that they care about 
workers. They don’t.

If disingenuous Right-to-Work groups wanted 
to protect workers, they would champion free 
speech and due process in the workplace. They 
might insist that you could only be fired for 
just cause; and that workers not be disciplined 
for something they wrote on Facebook on their 
private time. RTW advocates might restrict 
“non-compete” agreements that block workers 
from seeking new jobs, or they could strengthen 
control of patent rights for employees.
The cynicism of Right-to-Work is in its true pur-
pose — to weaken unions, and minimize one of 
the few remaining institutions of civil society 
that speaks for workers and communities.

The cynical premise of Right-to-Work 
laws is that workers have too much power. 
They can overwhelm helpless employers. 
Particularly, they say local, state and fed-
eral governments are unable to resist the 
power of public employee unions.
It’s worth stopping for a second to look at 
wage levels for public employees — teach-
ers, legislative staff, fish and game agents, 
national park rangers, nurses at Veterans 
Administration hospitals, and cabinet 
members in the White House. No one 
goes into public service to get rich.
Public employees are driven by mission. 
They could almost always make more in 
the private sector.
While productivity has gone up steadily, 
wages in America have been stagnant for 

decades. Who got those gains from productivity?
 For 30 years, we’ve heard promises that gains 
will trickle down to us. A more realistic strategy 
for higher living standards is for us to demand 
a share of the gains we create. In the post-war 
period, workers were able to demand a share 
of the gains they created. They could bargain, 
with the potential to strike. If one union strikes, 
another group of employees have that example of 
strength to bargain with their employer.
 Since the mid-’70s, strikes have become more rare. 
Employers have moved work to low-wage loca-
tions with weak labor laws. Bargaining power for 
workers is at historic lows.

It is tough to argue that workers have 
too much power. It is even tougher to 
tell workers that everything will be fine if 
we just lower our standard of living faster 
by weakening unions.
Canadians understand the deceit under-
pinning Right-to-Work. Canada made 
labor rights a key demand in renegotiating 
NAFTA, a trade deal between Mexico, the 
U.S., and Canada. Canada wants the U.S. 
to end Right-to-Work.
A Canadian Labor leader put it this way.  
“The United States has two problems. 
Number one is Mexico, number two is 
themselves. Canada has two problems: 
Mexican (wages) and right-to-work states 
in the United States.”
Right-to-Work falsely claims to be about 
free speech. Courts have already carved 
out religious objectors, and provided an 
opt-out regarding union expenses for leg-
islative lobbying.
If you believe in collective bargaining and 
the legitimate role of unions in civil soci-
ety, then the right place to deal with union 
dues is in collective bargaining between 
workers and employers. That’s exactly 
what collective bargaining is for.
Editor’s Note: This article first appeared in The 
Stand, the Washington State Labor Council’s daily 
labor news website.

Shown here at a labor rally are Dave Baine, left, a retired SPEEA member, 
and Jeremy Swirsley, a newer member, on the day of Supreme Court’s open-
ing arguments on a ‘right to work’ case. 
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Prof and Tech Salary Charts for 2018
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Chart 1: Professional Unit
History of Promotions and Out of Sequence Raises

2018 2017 2016 2015 2014 2013
Out of Sequence Raises 32 1 10 19 8 4
Promotions 79 75 85 92 85 64
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Chart 2: Technical Unit
History of Promotions and Out of Sequence Raises

2018 2017 2016 2015 2014 2013
Out of Sequence Raises 39 22 22 25 22 14
Promotions 53 56 80 83 81 64
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By Matt Kempf
SPEEA Sr. Director of 
Compensation and Retirement

Salary charts for the Professional and 
Technical Bargaining Units at The Boeing 
Company are scheduled for posting at 

www.speea.org in early May with updated 2018 
salary adjustments.
The detailed salary charts are a valuable tool for 
SPEEA members to see how their salaries are 
progressing and to help with conversations about 
performance and career management. Members 
can access salary charts using their BEMSID and 
last name.

About the online charts
Salary charts are available for every unique 
combination of bargaining unit, job family and 
occupation with more than 10 eligible individuals. 
In addition, each Skill Management Code (SMC) 
with more than 25 individuals eligible for the salary 
exercise has their own additional salary chart.

 Promotional and Out-Of-Sequence
Salary adjustments since the 2017 annual salary 
review and prior to the 2018 salary review are 
summarized below.  For data specific to individual 
jobs codes, see the detailed charts online. The 
online charts, E and F, include the number of 
promotions and Out-Of-Sequence (OOS) 

raises by level as well as average increase amount. 
The minimum promotional increases are $2,500 
for Techs and $3,500 for Profs. A 6-year history 
of the frequency of Promotions and Out-Of-
Sequence raises in the Prof unit is in Chart 1.  The 
same information for those in the Tech Unit is in 
Chart 2.  To account for fluctuations in the size of 
the respective bargaining units, the frequencies are 
expressed as a rate per 1,000 eligible employees.  
For an employee to be eligible for the salary 
exercise, the employee must have been hired by 
Boeing before Nov. 1 of the prior calendar year 
and in the unit on both the fund computation 
date (Dec. 31) and on the increase effective 
date. For both units, the rate of promotions has 
decreased from the peak in 2015. 

Bargaining 
Unit

Count of  
Individuals

Average Old 
Base Salary

Average New 
Base Salary

OOS Dollars 
Spent

OOS As % of 
old base*

# of 
OOS

Avg OOS 
incr.

Prof 12,299 $132,057  $136,252 $8.60M 0.498% 1,368 $6,290

Tech   4,847  $100,184  $105,433 $1.75M 0.309%     446 $3,923

Because less than 0.5% was spent on the Professional and Technical bargaining units, an additional $29K (Prof) 

and $1.08M (Tech) was added to the Salary Review Funds.

Note: The figures shown here reflect data for individuals eligible for the salary exercise.

Lump Sum Award & Salary 
Adjustment Fund

The Prof and Tech units have a Salary Adjustment 
Fund Percentage and a Lump Sum Award 
Percentage that add up to a Compensation Pool 
Percentage of 5.0%. 

For 2018, eligible Professional Unit employees 
received a Salary Adjustment Fund Percentage of 
3.2% and a 1.8% Lump Sum Award Percentage.  
The Technical Unit received a 5.0% Salary 
Adjustment Fund, making the Lump Sum 
Award percentage 0.0%. 
In addition to the 3.2% Salary Adjustment Fund 
Percentage, employees in the Prof Unit received 
an additional $29,000 in Salary Adjustment 
Funds to account for promotional funds that 
were not expended.  By contract, Boeing must 

spend at least 0.5% in promotions and out-of-
sequence raises.  Amounts less than 0.5% are 
added to the Salary Adjustment Fund the next 
year.  For the same reason, the Tech Unit received 
an additional $1.08 million in Salary Adjustment 
Funds to account for the promotional funds that 
were not expended.
Chart 3 shows the distribution of the salary 
adjustment for SPEEA Prof and Tech bargain-
ing units at Boeing

 Compa-Ratio
The Compa-Ratio is the ratio of an employee’s 
salary to the Salary Reference Table (SRT) for 
the employee’s job family and level. Employees 
with a Compa-Ratio greater than “1.0” indi-
cates they are paid more than the SRT median. 
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Conversely, a Compa-Ratio less 
than “1.0” shows salary is less than 
the SRT median.
Compa-Ratios play an important 
role in helping to determine an 
employee’s base salary increase.  If 
all other things were the same, an 
employee with a lower Compa-
Ratio will receive a higher raise than 
a similarly situated employee with 
a higher Compa-Ratio.  Chart 4 
illustrates the relationship between 
average raise and average Compa-
R atio for the two units

 Salary Reference Tables
Salary Reference Tables (SRTs) 
are built by Boeing for each job, 
occupation and level. They are 
adjusted annually based on market 
and business conditions. The SRT 
minimum is 70% of the SRT mid-
point and the SRT high is 125% of 
the SRT midpoint.

 Spirit Salary Charts
Salary charts for the Wichita 
Technical and Professional Unit 
(WTPU) and Wichita Engineering 
Unit (WEU) at Spirit AeroSystems 
will be published after salary adjust-
ment data becomes available. Salary 
adjustments are scheduled to take 
effect in July.

Finding your 
salary chart
If you’re a SPEEA member at 
The Boeing Company, you can 
access salary data for your job 
code and other areas at www.
speea.org. Look for the Salary 
Charts link in the ‘Member 
Tools’ drop-down menu (upper 
right hand side of the home 
page).

Because the charts are in a pro-
tected area of the website, mem-
bers need to enter BEMSID 
with last name for validation. 
The charts are accessible to 
SPEEA members only.  More 
detailed instructions and links 
to the salary charts for each bar-
gaining unit are online. 

A summary table provides tab-
ular data for every populated 
occupation, job family and skill 
management code (SMC). In 
addition, it indicates the chart 
number on which salaried job 
classification (SJC) is displayed.
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SPEEA summer 
events
  Wichita discount tickets

Tanganyika Wildlife Park - The Midwest 
Membership Activities Committee is 
offering discount tickets to Tanganyika 

Wildlife Park, Saturday, June 23. The cost to 
SPEEA members is $5 per ticket. Members must 
buy tickets in advance only at the SPEEA office. 
The park, in Goddard, features interactive experi-
ences with rare and endangered species. They have 
giraffes, primates, kangaroos, penguins and more at 
one of the largest family owned zoos in the country.
Admission is between 9 and 11 a.m. The SPEEA 
event is over at 3 p.m. 
All Star Adventures discount tickets –The 
Midwest MAC arranged for discount tickets 
($8 each) for All Star Adventures.
All Star Adventures offers miniature golf, go-
karts, bumper cars, rookie go-karts and bumper 
boats. The discount tickets include 20 tokens for 
amusement rides, arcade and redemption games, 
driving range and batting cages. 
Tickets go on sale only at the SPEEA Wichita 
office June 25. Discount tickets (wristbands 
must be used by Aug. 31.

 Puget Sound golf fundraiser

The Northwest Membership Activities 
Committee (MAC) is holding a golf 
tournament Saturday, July 21, at Walter 

E. Hall Golf Course, Everett.
At this event, SPEEA raises money for SPEEA 
Cares, which helps laid-off members facing 
financial emergencies.
The course features four sets of tees ranging from 
6,433 yards at the back tees, to 5,219 yards at 
the forward tees.
Online registration is coming soon - see the link 
for SPEEA Events. At least one SPEEA member 
is required for each foursome. Space is limited. 
Cost is $60 per person - includes fees, food and 
golf cart rental.

Herman Rebhan is shown here with Walter Reuther, presi-
dent of the United Auto Workers (UAW). Rebhan worked 
for Reuther prior to his move to lead an international met-
alworkers’ union.

 Graciela Kawa is shown 
here at a SPEEA Diversity 
Committee meeting. She’s an 
environmental engineer in 
Auburn. Her uncle was an 
international labor leader.

Herman Rebhan

Jewish American History Month 

Member’s uncle a global labor leader 
By Karen McLean
SPEEA Publications Editor

Graciela Kawa, 
SPEEA mem-
ber and Boeing 

Auburn engineer, remem-
bers Herman Rebhan as 
her uncle who brought 
her family chocolates 
from Switzerland. He 
was general secretary 
of the International 
Metalworkers’ Federation 
(IMF) in Geneva. He 
worked his way up 
through the ranks in the 
United Auto Workers 
(UAW), including travel-
ing the world to fight for unions and labor justice.
Kawa knew he was an important labor leader, 
but just remembers him being warm, kind and 
“down to earth.” When she grew up in Argentina, 
her family received many letters from Rebhan. 
She met him after her family moved to southern 
California in 1963. “He was already an impor-
tant person when we moved to L.A.,” she said. 
Kawa, chair of the SPEEA Diversity Committee, 
wanted to share his story in recognition of Jewish 
American History Month. 

 About Herman Rebhan

He was born in 1920 in 
Poland and grew up in 
Cologne, Germany. He 
was a member of the 
Zionist Social Democrat 
Youth Organization, 
which he credits with 
sparking his interest in 
justice and unions. As 
Hitler rose to power, he 
was going to school, but 
fled in 1938. 
If not for his move to 
the U.S., he believes he would have been sent 
to certain death in a concentration camp in 
Germany, such as Auschwitz, according to a 
document in the Library of Congress. He was 
interviewed and the 52-page transcript is in 
the library (Frontline Diplomacy, Manuscript 
Division Washington, D.C.).
At his first job in the U.S., he started a union 
at a paper company in Cleveland. He moved 
to Chicago with his family and went to work 
at Dodge. He joined UAW Local 274 in 1942.
During a strike in 1945, he teamed up with 
Walter Reuther, (UAW president from 1946 
to 1970). Rebhan’s efforts led to increasing 
responsibilities, including assistant director of 
international affairs for Reuther. Rebhan went 
to the IMF in 1966 and served as general secre-
tary in the 1970s. In 1980, he published a book 

of speeches and papers: “Trade Unions and the 
World.”  He retired in 1990. 

 About Graciela Kawa
Kawa’s motto is “it’s never too late to start again.” 
She’s living a dream she had since childhood to 
become an engineer. She put that dream on hold 
while helping to build a family construction busi-
ness and raise three children in southern California.
Decades later, she graduated from California State 
University with a bachelor’s of science in chemi-
cal engineering. When she went to work at Leach 
International Corp., a manufacturing supplier, she 
pursued a master’s in engineering. After a layoff from 
her engineering job in Buena Park, Cal., she went 
to work for Boeing in southern California in 2006 
and then transferred to the Puget Sound in 2011.
What does she like about being in SPEEA? “We 
have somebody who backs us up - if we don’t 
have someone like SPEEA, how would we be 
able to be heard?”
She joined the SPEEA Diversity Committee, 
and became chair of the committee, for personal 
reasons. “I am diversity,” she said, because of 
her background. She is a Jewish female engineer 
from Argentina. Years ago, she quit a job when 
she realized they hired her just because she was a 
woman and Latina. Even though she was quali-
fied, they gave her no work. “That’s an experi-
ence that makes you feel you have no value.”
About her dream of becoming an engineer, she 
had an ulterior motive. She was good at math and 
thought engineering would be a job she could do 
anywhere. She wanted to travel the world. “At least 
I got my engineering degree,” she said. 

 SPEEA Diversity Committee
Members are welcome to attend SPEEA Diversity 
Committee meetings. The committee meets the 
second Wednesday of the month at 4 p.m. (PDT) 
/ 6 p.m. (CDT) at all three SPEEA locations 
(Everett, Tukwila and Wichita). RSVP where 
you plan to attend.

 Midwest helps 
Boys & Girls Clubs

At the request of the M idwest Council, 
the SPEEA Executive Board is donat-
ing $500 to Wichita’s “Celebration for 

a Cause” at this year’s Riverfest.
The donation will buy 100 Riverfest buttons for 
distribution to youth through the Boys and Girls 
Clubs. The buttons provide entry to Riverfest 
for the youth.
“Without this help, these kids would not be able 
to attend,” said Council Rep Mark Gayer. 
Riverfest is June 1 to 9 in Wichita. 
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Bill Lacker and Karla Linstrom are among the group who recently joined SPEEA’s Tech Unit after SPEEA approached 
Boeing. Other levels in the same job family were already covered by SPEEA. They are shown here at the Northwest 
Recognition Banquet with others in their job code. The group received an award for ‘Standing Together.’

Newer members glad 
to be back in SPEEA
By Karen McLean
SPEEA Publications Editor

Thousands of dollars, double-digit raises 
and overtime pay make the difference for 
members who were recently added to the 

SPEEA Tech Unit. 
“We should have done it a long 
time ago,” said Karla Linstrom
about seeking SPEEA repre-
sentation for her job family and 
level. Other levels in the same 
job family were already in the 
SPEEA Tech Bargaining Unit.
Bill Lacker, shares the same 
job family (GB provisioning 
specialists) with Linstrom, and 

also shares Linstrom’s Boeing 
career longevity. Both are just 
shy of their 40th Boeing work 
anniversary. 
Both helped their group’s 
effort to join SPEEA (which 
drew 100% support), and 
they worked with SPEEA to 
approach Boeing. After Boeing 
recognized their group as part 
of the Tech Unit, Lacker even 
went a step further and signed up as an Area Rep. 
He was grateful for the benefits and wanted to 
‘pay forward’ to help others. “My wife calls it 
money well spent,” said Lacker, referring to the 
monthly dues.

 Both former members
Lacker became a SPEEA member right after he 
started at Boeing in 1980 when he heard about 
the union at new-hire orientation. He still has an 
orange plastic SPEEA coffee cup with the atomic 
slide rule logo from that time period.
During his career at Boeing, Lacker transferred 
in and out of the bargaining unit. He left a few 
times for promotions and at times, he left to 

avoid layoff. After high school, he went to the 
University of Washington for an engineering 
degree but ran out of money and quit school.
When Linstrom first started at Boeing in 1979, 
she worked in a clerical role. Fellow Tech Unit 
workers showed her the ropes, and she trans-
ferred to a SPEEA-represented job after a year 
and a half. She stayed in SPEEA for 27.5 years 
and then transferred to a non-represented job to 
avoid being outsourced.
Linstrom has always been a provisioning spe-
cialist in spare parts for defense and commer-
cial. Lacker’s career morphed from electrical/
electronic wiring/design to maintenance, then  
Information Technology, and later, he went back 
to maintenance. Linstrom worked in spares for 
commercial as well as defense, including B-2 
bomber. Lacker worked on multiple com-
mercial and defense programs, including the 
Minuteman, 747 and 777. 
They both worked on the Airborne Warning and 
Control System (AWACS), which is where they 
met. They’re both now working on the KC-46 
tanker at the Developmental Center in Tukwila.

 ‘Last straw’
Linstrom said she wanted to pursue SPEEA 
representation for their job family/level when 
the overtime rules changed. Non-represented 
exempt employees do not receive overtime pay 
unless they meet certain criteria regarding a mini-
mum number of hours per day and per week. “It 
was the last straw,” she said. “I’m not working 
for free.” 
Wanting to join SPEEA was more than just the 
overtime, she added.  “Employees need a watch-
dog. No matter where they are (any company), 
people need someone looking out for their best 
interests,” she said. “You, as an individual, can’t 
negotiate for benefits - you might get shown 
the door.” 

Join SPEEA for 
whitewater rafting 
trip with BEWET

SPEEA teams up with Boeing Employees 
Whitewater & Touring (BEWET) for raft-
ing on the Wenatchee River June 9 and 

10. This is Class III whitewater geared toward 
beginner/intermediate rafters.
The trip fee includes life jackets, rafts and pad-
dles and trained guides on a 14-mile trip, which 
takes about 3 ½ to 4 hours.
The BEWET member fee is $40 per day per 
person in addition to a one-time annual regis-
tration fee (good for multiple trips throughout 
the summer). 
Camping is available by the rafting launch near 
Leavenworth, Wash. Campers host a pot luck 
and BBQ on June 9 after the rafting trip. 
Family members are welcome – if at least 12 years 
old. This is an ideal river for first-time paddlers. 
To register and learn more, go to www.bewet.
org. For more information, contact Ellen Pifer 
(ellen.pifer@bewet.org), the trip leader and 
BEWET membership chair. Pifer is also a SPEEA 
member.

Karla Linstrom 

Bill Lacker

Letter carriers’ 
union hosts 
food drive

At this time of year, food banks are seeing 
their reserves drop to critical lows. The 
National Association of Letter Carriers 

(NALC) will conduct its annual nationwide 
food drive to help local food banks restock their 
shelves.

Plan to put groceries in a bag by your mailbox 
on Saturday, May 12. Look for the union label 
on products such as:

• Canned fruits and vegetables – Del Monte, 
Mott’s, Libby’s, Green Giant

• Cereals – General Mills, Kellogg’s, Post

• Pasta and pasta sauce – American Beauty, 
Classico, Prego, Ronzoni

SPEEA is a sponsor of local NALC food drive 
efforts. 

 Volunteers needed
Care to help in Snohomish County? SPEEA is 
coordinating members to help sort and box up 
food as it arrives at the post offices. To learn 
more, contact Susanne Murphy, SPEEA staff, 
at susannem@speea.org or call 425-355-2883, 
ext 2104.
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SPEEA participants are shown here at the Labor Notes conference in Chicago. Labor activists came from other countries 
to the conference which featured about 200 workshops.  

Labor conference fuels passion for fairness

SPEEA member Amy Freiburghaus wanted 
to attend an international conference of 
labor activists to learn from others’ unique 

viewpoints. She accomplished her goal along 
with about a dozen other SPEEA members who 
recently took part in the Labor Notes conference. 
The conference in Chicago drew thousands of 
activists from around the world. They chose from 
about 200 meetings and workshops on issues 
such as creative organizing, running for office, 
understanding the economy and life after ‘right-
to-work,’ an attack on union funding.
“I have my own perspective about what I believe 
is fair, and I am passionate about it. But there 
are so many things I don’t understand,” she said, 
noting how much she learned from others.
The workshop on economic inequality was one 
of her favorites. “What surprised me most was 
how much I didn’t know. This workshop got 
me challenging assumptions I held previously,” 
she said. “(The workshop) was condensed due 
to time, but it was enough to get me question-
ing what I knew and motivate me to go out and 
learn more.”
Sulena Kumnertsena is an Everett Area Rep 
who wanted to meet other union members and 
learn from their experiences to help with her 
SPEEA liaison role. She singled out ‘Successful 
Organizing’ as one of the best she attended.

Open communication
“It helped me to learn ways to communicate to 
others the benefits of being part of a union and 
how to better know what members really look 
for,” she said. “This workshop helped me find 
ways to bring people together and establish open 
communication.”
Kumnertsena noted the 
number of international 
union members - from 
Africa and Asia. “To hear 
them speak and stand 
strong - this was a very 
wonderful experience.”
Stanley Huang, a Seattle Area Rep, noted the 
“big focus on the labor movement with Japanese, 
Korean and Chinese people in their countries.” 
Huang participated in a labor conference in 
Seattle. He was motivated to see what labor 
looks like globally.
What was the most valuable part from his per-
spective? “Seeing the labor movement extend 
beyond this conference through books, labor 
fests, anti-privatization campaigns and podcasts,” 
he said. 
For newer Everett Council Rep Dave Wilkinson, 
the experience inspired him to consider running 
for higher office. He appreciated the lessons on 
U.S. labor history, legal rights of Council Reps 
and how to campaign for a union cause. 

 ‘Biggest surprises’
“The biggest surprise was how good we have it 
in our union,” Wilkinson said, referencing work-
ing relationships with first-line managers. “Most 
other unions have many more difficulties.”
Everett Council Rep Babak Arvani thought the 
large number of participants was surprising. For 
example, at one point, the crowd filled a wide 
hallway with participants standing shoulder to 
shoulder as they waited to enter meeting rooms. 
“We could not move forward or backward - it 
was an amazing sight.”

Arvani liked the lessons he 
learned from listening to 
the root causes of others’ 
wins/losses. He also liked 
hearing from other unions 
about “getting results,” he 
said. “If I learned one thing, 
it’s that there is no room to 

be timid or passive.”
Those successes, particularly around ‘right-to-
work’ campaigns inspired Ronda Cockrell, an 
Area Rep in Wichita. Kansas is a right-to-work 
state. Membership in her bargaining unit is lower 
as a result. “There was a lot of talk about how 
to overcome obstacles and have successes, which 
was very interesting to me.”
Renton Area Rep, Jason Groves-Stephens, was 
impressed by the caliber of activists, particularly 
the teachers from West Virginia who went on 
strike for economic justice. 

“One former teacher, now a labor leader, set a 
goal for herself to become U.S. secretary of edu-
cation,” Groves-Stephens said. “And given the 
look in her eye, she’s serious. She told me she 
decided that's the level she’ll need to get to in 
order to make the change to education that our 
children deserve. Meeting her and other such 

encounters inspired me greatly.”

For Everett Area Rep Dan Nowlin, the West 
Virginia teachers’ strike was “the most inspiring 
lesson in courage.” Like Groves-Stephens and 
other SPEEA members, he appreciated sharing 
union experiences with other labor activists. 
“It really doesn’t matter if you are in the build-
ing trades, manufacturing, or engineering (for 
example). We all share the same struggles,” he 
said. “We trade our time, experience, and knowl-
edge for a wage. We can learn from one another.”
Freiburghaus, who works in Kent, echoed that. 
“No matter what your struggle is, community 
makes us stronger.” Noting the challenges fac-
ing labor throughout history, she added: “I don’t 
want to be desperate before trying to make things 
better. I really like working for Boeing and would 
like to be part of making it the best place for 
everyone to work.” 

 SPEEA participants
• Babak Arvani
• Debarijit (Greg) Chandra
• Ronda Cockrell
• John Dimas
• Amy Freiburghaus
• Behyar Goudarzian
• Jason Groves-Stephens
• Byron Henderson
• Stanley Huang
• Sulena Kumnertsena
• Dan Nowlin
• David Wilkinson
• Mark Worden

“I don’t want to be desperate before try-
ing to make things better. I really like 
working for Boeing and would like to 
be part of making it the best place for 
everyone to work.” 

Amy Freiburghaus
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Closer look at the WEU Negotiation Team 

WICHITA - The SPEEA team rep-
resenting the Wichita Engineering 
Unit (WEU) in contract negotiations 

share in common the drive to see the process 
done right. 
The process includes special training with staff 
and legal counsel, thorough review of the current 
contract and review of contract issues, as well as 
analyzing survey data and comments from the 
bargaining unit. More than 70% of the bargain-
ing unit responded to a SPEEA survey in March.

 Elisa Acosta (team vice chair)
• Composite material and process engineer
• Three years at Spirit AeroSystems
• SPEEA Midwest Area Rep

SPEEA-company relationship

Elisa Acosta’s mother was 
a Boeing vice president 
involved in SPEEA contract 
negotiations in Puget Sound. 
Those memories made her 
interested in running for 
the WEU Negotiation Team 
to see the other side of the 
negotiations.
“I hope I can learn more 
about the company-SPEEA relationship - just 
how they interact is interesting to me,” she said. 
She also wanted to represent another side of the 
WEU bargaining unit as a younger engineer. “I 
hope I can provide a different perspective on the 
contract,” she said.  “I want to make sure the 
non-retirement engineers have their voice heard 
on contract issues they deem more important 
right now,” such as health care benefits.

 Keith Covert
• 737 MAX lead engineer

• 33 years (Boeing/Spirit AeroSystems)

• SPEEA Midwest regional vice president

Data, debate, decision

After serving nearly four 
years on the  SPEEA 
Executive Board as vice 
president, Keith Covert sees 
similarities with the WEU 
Negotiation Team process. 
“I have not seen anything 
that is different from the 
way SPEEA approaches any 
issue. There is gathering 
data, then debate and finally approving an action.”
He stepped up for the role, in addition to his 
other SPEEA work, because he wanted the expe-
rience. His work experience with reviewing cost 
data and dealing with people are added strengths. 
He was also curious. “I had heard several intrigu-
ing stories about the process and dynamics that 
occur during negotiations.” 

 R. Matthew Joyce (team chair)
• Senior integration lead/Supply Chain 

Management (SCM) technical support
• 27 years (Boeing/Spirit AeroSystems)
• SPEEA Midwest Council chair

Strength in numbers

Matthew Joyce brings 
experience to the table as a 
past member of three other 
WEU negotiation teams 
(since 2008). He also brings 
a strong desire to recruit as 
many new SPEEA members 
as possible to build the unit’s 
strength.
For the last contract, he 
brought in more than 140 new members. In 
anticipation of this year’s contract talks, he started 
recruiting members last year. The current mem-
bership has nearly doubled to about 60%. Only 
dues-paying members vote. 
He’s also been on the other side of negotiations 
as a school board member in Derby, Kansas, 
since 2009. The board annually negotiates con-
tracts. From previous contract negotiations, he’s 
learned: “Preparation is everything and always 
have a contingence plan.”  

 John Poettker (team secretary)
• Structures design engineering lead
• 32 years (Boeing/Spirit AeroSystems)
• Former Council Rep/Council officer

‘Cool story to tell’

John Poettker’s many 
roles in SPEEA, including 
Council Rep and Governing 
Documents, and his knowl-
edge of the workplace are 
reasons why he wanted to 
step up. 
“I believe my almost 32 
years of experience can 
provide a significant aid in 
developing a successful contract offer the mem-
bers can feel proud to approve,” he said.
He’s also hoping for a success to be proud to tell 
his future grandchildren. “To say I successfully 
helped negotiate a multi-year union contract 
affecting 1,000 Wichita, Kansas, engineers with 
a Fortune 500 company ($7 billion in annual 
sales) would be a pretty cool story to tell.”

 Eric Stewart
• Systems engineer - Spirit Defense Product 

Lifecycle Management (PLM) team
• 12 years (Boeing Renton/Spirit 

AeroSystems)

Common ground

Eric Stewart applied for the 
WEU Negotiation Team to 
make the contract better. 
He has experience with a 
benefits issue, and he knows 
others who had problems 
with the Performance 
Management process. 
“The best place to advocate 
for these and other changes 
are on the negotiation team,” he said.
Stewart knows the struggle facing the team to 
balance competing priorities, such as retirement 
benefits and raise pools. But he sees another side. 
“There is also a lot of common ground among 
the various groups.” 
He would like to “help close any identified gaps/
loopholes and ensure that as many membership 
priorities as possible are met in the new contract.”

Survey data 
helps team

WICHITA - The Wichita Engineering 
Unit (WEU) contract survey drew 
from 71% of the bargaining unit.

The survey asked for participants’ views of 
upcoming negotiations, including priorities, 
demographic data and comments.
Survey demographics

• About 25% have been at Spirit 5 to 10 
years. More than 20% who responded 
have two to five years with the company. 

• More than half who responded said they 
would retire in 20 or more years.

• All job levels were represented with the 
most responses indicating level 3.

Issues included:
• Benefits
• Job advancement
• Layoffs and outsourcing
• Overtime
• Salary adjustment funds
• Vacation 

“The input is already making a difference,” said 
BJ Moore, SPEEA Midwest director.
The team meets May 2 with Spirit AeroSystems 
to formally kick off contract negotiations and 
begin meeting in subcommittees. Main Table 
talks are likely to start later in the summer. 

SPEEA is on 
Facebook

Like Us
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Puget Sound

Virtual and Augmented Reality 
come to Ed Wells Partnership
By Maria Nelson, 
SPEEA Ed Wells co-director

Jerry DiLeonardo, 
Ed Wells program administrator

The recent release of the 
movie “Ready Player 
One” has highlighted 

a future dominated by Virtual 
and Augmented Reality (VR/
AR).  Although the current tech-
nology is not as advanced as the 
movie depicts, Boeing has begun 
incorporating augmented reality 
technology into the design of its 
products and services.
The Ed Wells Partnership introduced a class titled 
“Hands-On Introduction to AR & VR”  to provide 
a foundation for SPEEA-represented engineers and 
techs interested in understanding the capabilities 
and limitations of this emerging technology.  
Taught by Intentional3D, the class is a mix-
ture of lecture and hands-on demonstrations 
and applications allowing students to become 
acquainted with the technology and components 
of various types of hardware. From simple hand-
held phone/tablet based augmented reality to 
dedicated VR headsets to the state of the art 
Microsoft HoloLens, students are introduced 
to how the different technologies can assist in 
solving different problems.
Recent student comments from the class include: 

• “AR/VR/MR is starting to really pick up 
speed throughout Boeing. … This class 
gave a lot of insight into the functional-
ity and also the limitations of each type of 
technology from AR to VR.”

• “Very interesting introduction to the virtu-
al/augmented reality world. The instructors 
presented the material and equipment in a 
friendly and practical manner - particularly 
noteworthy was the pace of the information 
and demonstration which was done well, a 
good mix of theory and hands-on interac-
tion, allowing us (students) to get comfort-
able with something that is so physically 
and personally interactive.”

• “(The instructors) successfully walked the 
fine line and introduced us to an "edge 
of comfort zone" subject that could have 
easily been intimidating and dismissive in 
less able hands.”

Several of these classes are now open for registra-
tion through the end of the year. Go to  https://
edwells.web.boeing.com - click on Advanced 
Search and type the word augment in the key 
word search field to find dates and locations of 
upcoming classes.  

Ed Wells Partnership students experience virtual reality in the “Hands-on Introduction 
to AR & VR” class shown above.

 Grievance Handling
SPEEA Tukwila: Tuesday, May 15 - 5 p.m. 

RSVP: sheilam@speea.org 

SPEEA Everett: Tuesday, May 22 - 4:30 p.m. 

RSVP: justinl@speea.org 

Required training for Council Reps

SPEEA-BEWET whitewater rafting
Saturday, June 9 and Sunday, June 10

Wenatchee River, near Leavenworth, Wash.
Go to www.BEWET.org for details

Northwest Golf Tournament 
for SPEEA Cares

Saturday, July 21
Walter E. Hall Memorial Golf Course, Everett

Northwest Membership Activities Committee

 Grievance Handling
Thursday, May 10 

SPEEA Wichita

Required training for Council Reps

SPEEA discount - 
Tanganyika Wildlife Park

Saturday, June 23 - arrive between 9 -11 a.m.
Goddard, Kansas

Member discount - $5 per person
Tickets (cash only) on sale at SPEEA Wichita

Midwest Membership Activities Committee

Discount tickets – 
All Star Adventures

Wristbands - $8 each – good for three 
hours of rides plus 20 arcade tokens

Good through Aug. 31

On sale June 25 at SPEEA Wichita only
Midwest Membership Activities Committee


