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 More Tellers needed

Election committee at work
SPEEA members Michael Knopp and Steve Karich are Northwest Tellers. The Tellers 
Committees oversee SPEEA elections, including Executive Board elections. That includes vali-
dating petitions (shown here) and counting ballots (March 14). SPEEA also has a Midwest Tellers 
Committee. More members are needed on both committees. See page 2 for more information. 
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Portland meeting on Performance Management tips 
About 55 SPEEA members in Portland attended a lunchtime meeting to learn ways to gain more from the Performance 
Management (PM) process. Contract Administrator Mike Hochberg presented tips on how to prepare and discuss goals and 
objectives with their manager. He also discussed the Individual Performance Assessment (IPA), competency scores and reten-
tion ratings. Members also asked about salary pools and level upgrades at the meeting Jan. 9. Portland Council Reps Emily 
Brent-Fulps and Rick Salve hosted the meeting. Brent-Fulps is also SPEEA Council treasurer.

 

 Executive Board election

Nine candidates run for SPEEA office
Nine candidates are running for election 

to serve as officers on the SPEEA 
Executive Board. The Tellers (members 

of the union elections committee) validated 
petitions which were due Jan. 24 and determined 
the ballot order in a random drawing.

 President
• Mehmet Ugur Koksu

• Shannon Deacon

• Joel Funfar

• Keith A. Covert

 Treasurer
• Jimmie Mathis

• Michelle L. Cooper

 Secretary 
• Ryan Rule

• Stanley Huang

• Dan Nowlin

SPEEA mails candidate information, along with 
a ballot for members to vote. The package will 
go in the mail to the homes of all members by 
Feb. 28. 
The voter guide includes a ballot and candidate 
responses for: 

• Qualifications
• Statements
• Responses to Council-approved questions 

 Executive Board election timeline
• Ballots mailed by Feb. 28
• Ballots due by noon* March 14
• New two-year terms begin March 28

* Must be delivered to SPEEA mail box or nearest 
office by that time to be counted.

More members 
needed for election 
committees

Five candidates submitted valid petitions 
for the regional Tellers Committees, which 
oversee union elections. Their two-year 

terms begin March 28.
With vacancies remaining on both committees 
(three seats in the Northwest and one seat in the 
Midwest), no election is necessary. 

 Northwest Tellers
• David Garrett

• Stephen Karich

• Michael Knopp

• Lynda Maynard

 Midwest Tellers
• R.G. Reser

If you’re interested in submitting a petition to 
run for Teller, go to www.speea.org (drop-down 
menu for Councils/Forms and Petitions). 
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Contract decisions weigh heavy  
on Executive Board
By Ryan Rule 
SPEEA President

As your outgoing SPEEA president, I am 
reflecting upon many of the decisions 
made and actions taken over the past 

few years.  One decision in particular stands out 
as it directly caused some people to receive less 
money than they would have had we not made 
the decision.  We (the SPEEA Executive Board), 
do not make these decisions without research 
(when possible), debate, and careful consideration 
of outcomes. It is important to know that the 
Executive Board is the only entity authorized to 
decide whether to process deviations to SPEEA 
contracts (with some additional agreement). 
You may have heard our employers can always 
‘go above and beyond’ the written contract lan-
guage. This is more or less accurate. Much of 
each contract is written as a “baseline” rather 
than being tightly locked-down. As such, you 
might wonder ‘what on earth could cause SPEEA 
to want to allow a [negative] deviation from one 
of our contracts?’ Well, this process ensures that 
reasonable changes can be made without waiting 
for the negotiation cycle to start, and on a much 
shorter time scale than formal negotiations.  

 Boeing example
A great example is the Boeing Global Health 
Plan. In short, Boeing now provides health 
coverage at a lower cost to members working 
overseas. For obvious reasons, Boeing didn’t want 
these members to also make claims against their 
stateside medical coverage. So, the cost of adding 
this plan (which Boeing could do by itself if it 
was truly just an addition) was for us to allow 
Boeing to remove these members from the U.S. 
medical plan while they are overseas and allow 
the company to provide the alternate coverage. 
It helps that the alternate overseas plan is actu-
ally more generous. Because benefits are covered 
by our contracts, Boeing could not make this 
change without SPEEA’s agreement. 

 Wichita examples
Another clear example is the Spirit Salary Fund 
Calculation timing. This was a very subtle detail, 
but the contract indicates a particular day in 
which certain calculations are performed. Spirit 
had administrative reasons to change that date. 
The result to our members should be incon-
sequential; it was not a change to the day the 
pay raises go into effect, nor the intent of the 
calculation.  After understanding the change, the 
Executive Board approved it quite easily.  
Some items warrant more serious and contin-
ued discussions. The Spirit AeroSystems Medical 
Plan changes last year are of this caliber. Spirit had 
added an optional medical plan into the mix of 
employee choices that few people selected. After 
a variety of side issues occurred, Spirit requested 

to remove this plan and to add the non-union 
plans as choices for SPEEA-represented employ-
ees. Spirit then wanted complete control over the 
non-union offerings.
Generally having more medical plan benefits 
defined rather than less is of interest to SPEEA. 
However, after evaluating Spirit’s plans carefully, 
your Executive Board decided to accept the pro-
posal, eliminating a plan which only a few people 
took up (I apologize for the hassle if you were 
in that plan), while adding four plans which are 
completely controlled by Spirit (one of which 
was very similar to the eliminated plan). All other 
plan choices were maintained as described in 
the contract. 

 More recent example
In the Northwest, more recently, the process used 
for determining the 2018 Salary Adjustment 
Fund for the Professionals came back with a 
smaller number than Boeing wanted to use.  As 
such, Boeing had a desire to increase the size 
of the fund, which Boeing is free to do. This 
came at the cost of reducing the Lump Sum 
Award, which Boeing is not “free” to do without 
SPEEA’s approval. After much debate and careful 
consideration, the Executive Board agreed by a 
split decision (four to two) that a larger Salary 
Adjustment Fund - which can increase overall 
wages – and a smaller Lump Sum Award (as 
being offered by Boeing) was preferential for the 
majority of members as compared to the reverse.  
A similar decision the previous year was found 
to have actually cost some departing members a 
portion of their Lump Sum Award. Overall, it 
is still believed to be better for the population.

 Elected leaders accountable
It is critical this process of an employer asking 
to redistribute funds or resources defined in our 
contracts from one group of members to another 
be considered thoroughly by your member-elect-
ed leaders, not just those who administer our 
contracts nor even solely by our legal counsel.  
While they can provide options and offer rec-
ommendations, the actual decision must be in 
the hands of the elected leaders who are directly 
accountable to members. 
Thankfully, these accountability protections are 
spelled out in the SPEEA Constitution. The 
process for contract adjustments and changes 
is detailed in Section 11.6. A description of 
this process (‘The process for signing LOUs’) is 
reprinted here from the July 2011 issue of our 
Spotlite magazine. Prior issues of Spotlite and 
SPEEA News are available on the SPEEA website 
under the Communications tab. 
Formal contract changes are frequently docu-

mented with a “Letter of Understanding” or 
similar, between the company and SPEEA. These 
become legally binding parts of the negotiated 
bargaining unit contract. These are also available 
on the website under the Bargaining Units tab.

The process for signing LOUs
Our constitution states the SPEEA Executive 
Board is responsible for interim negotiations 
for all bargaining units, including Northwest 
Prof and Tech, Wichita Engineering 
Unit (WEU) and pilots at Boeing, Spirit 
AeroSystems WEU and Wichita Technical 
and Professional Unit (WTPU), and Triumph 
Composite Systems.
The SPEEA Board considers each poten-
tial amendment to the contract or Letter of 
Understanding (LOU) carefully and seeks out 
feedback from our SPEEA staff with expertise 
in the matter, in addition to pursuing relevant 
data from the company.
The appropriate SPEEA Council officers are 
notified as early as possible so they have an 
opportunity to provide input and involvement.  
When the Board believes an amendment is 
acceptable to sign, the appropriate Council 
officers have 14 days to either concur with the 
Board or to convene a bargaining unit Council 
meeting.  If the Council then decides to over-
turn the decision of the board, the board can 
send the contract amendment or addition to 
the membership for a vote.
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 SPEEA-Boeing

New ‘Urgent Care 
at Home’ benefit
SPEEA-represented employees and their 

dependents enrolled in a Boeing BlueCross 
BlueShield of Illinois (BCBSIL) adminis-

tered medical plan may now participate in the 
‘Urgent Care at Home’ program, administered 
by Carena. 
‘Urgent Care at Home’ offers 24-hour access to 
urgent medical care for non-work-related minor 
illnesses or injuries in the privacy of home. The 
program is available every day of the year at costs 
similar to an office visit.  
While a primary care provider (PCP) is often the 
best bet for directing care, employees and their 
dependents can use Urgent Care at Home in 
cases when you can’t reach your PCP, especially 
with after-hours needs such as a woman’s urinary 
tract infection; nausea or vomiting; or a child’s 
ear infection.  
Providers are board-certified physicians and 
registered nurse practitioners who are specifi-
cally trained to deliver medical care outside of 
the traditional clinic setting. Care is provided 
by phone or webcam in Washington, Oregon 
and California, and by house call in certain 
Washington locations.
To access the program, choose one of the fol-
lowing options:

• Visit boeing.carenamd.com (check  
here to determine cost per plan)

• Call toll-free at 855-935-WELL  
(855-935-9355)

• Call Boeing TotalAccess at 866-473-
2016, and say, “Urgent Care at Home” 
when prompted for your BEMSID

More details about the Urgent Care at Home 
program went to employees’ home mail. 
This is one of many specialty care and well-being 
programs now available as a result of the most 
recent SPEEA contract.

Dues adjusted  
for 2018
Based on the annual recalculation of 

SPEEA dues, the monthly SPEEA dues 
rate for 2018 is $48.33. The adjusted rate 

begins Feb. 8.
The calculation is based on a percentage of the 
average hourly rate of all the SPEEA bargaining 
units combined. Per the SPEEA constitution, 
the dues are set at 85% of the average hourly rate. 

 SPEEA/Boeing joint statement

Salary Adjustment Funds for 2018
Boeing and SPEEA, IFPTE Local 2001, 

announced the 2018 salary adjustment 
funds for employees in the union’s 

Professional and Technical bargaining units.
After reviewing the adjustment pools resulting from 
agreed upon data, Boeing recognized the need to 
go above and beyond contract requirements for 
salary pools to retain expertise and experience in 
the workforce. The additional adjustment results 
in a 3.2% salary pool for engineers with an addi-
tional 1.8% lump sum for all employees in the 
Professional Unit. The salary adjustment pool for 
Technical Unit employees is the full 5%.
As adjusted, the salary pools meet the contractual 
requirement to keep Professional Unit members 
at or above 115% of the market and Technical 
Unit members at or above 121% of the market.
Based solely on the market comparison outlined 
in the Professional contract, the salary adjust-
ment fund for engineers would be 1%. The mar-
ket comparison determined Technical employees 
were eligible for a 5% salary adjustment pool.
“This salary fund will allow us to recognize the 
importance of the contributions made each day 
by our engineering and technical employees,” 
said Todd Zarfos, vice president of Engineering 
Functions, Washington Design Center and 
senior chief Engineer of Systems.
“We agreed to contracts that provide rates of pay 
above the market and Boeing continues to work 
with us to assure compliance with the letter and 
intent of our negotiations,” said Ray Goforth, 
SPEEA executive director.

Ryan Rule, SPEEA president, added: “This is 
appreciated, and I believe, another reflection of 
the improved relationship we’ve been developing.”
Boeing and SPEEA negotiated the contracts for 
engineers and technical workers in February 
2016. The contracts include a provision that 
salary adjustment funds are established from a 
pool of money of 5%. The pool is then divided 
into two types of funds, one for salary adjust-
ments and one for lump sums.
The size of the salary adjustment fund is then 
determined by comparing the average salary of 
Boeing’s employees in those units to the aver-
age salary of comparable employees in the mar-
ket, with the annual Mercer-SIRS High Tech 
Company salary survey providing the standard.
Thresholds for the salary adjustment funds allow 
average wages 15% above market for engineers 
and 21% above market for technical workers 
in 2018.  SPEEA and Boeing representatives 
reviewed the Mercer data as well as data from 
other sources to help assure the intent of the 
agreement and the needs of the parties are met. 
These efforts will continue.
“It’s important to keep wages competitive and 
reward performance. That’s how we attract and 
retain the best talent, while inspiring the innova-
tive thinking we need to win in the marketplace,” 
said Zarfos.
More information for affected employees is avail-
able from managers, union representatives and 
Human Resources representatives.

Boeing honors Technical Excellence
SPEEA congratulates 

those who advanced 
to Associate Technical 

Fellow (ATF) and Technical 
Fellow (TF) at The Boeing 
Company. They join the ranks 
of the top of Boeing’s technical 
community after a rigorous and 
lengthy application process.
The names listed below are the 
SPEEA-represented employees 
who achieved this recognition.
Note: All former Technical 
Principals are now recognized 
as Associate Technical Fellows. 
The ATFs shown here are new.

Associate Technical 
Fellows 

• Thomas Baker, ET&T
• Douglas Brown, BCA
• Mark Denman, ET&T
• Roger Montoya, BCA

• William Nyberg, BCA
• Jeffrey Olberg, ET&T
• Joe Ortiz, BCA
• Craig Stetson, BCA
• Douglas Voss, ET&T

Technical Fellows 
• Matthew Anglin, BCA
• Henry Bennett, ET&T
• Jamie Childress, ET&T
• Dan Day, BCA
• Patricia Estell, BCA
• David Foutch, BCA
• Gregory Gesell, BCA
• David Kirkland, BCA
• Robert Lenaburg, BCA
• Arne Lewis, BCA
• Evelyn Matheson, BCA
• Kevin Mejia, ET&T
• Joshua Montgomery, BCA
• Patrick Mulvaney, BCA

• Bernhard Muster, BCA
• Tri Phan, BCA
• Richard Rosman, BCA
• Robert Rothschilds, BCA
• Weidong Song, BCA
• Robert Steinle, ET&T
• Gregory Sweers, BCA
• Linda Thomas, BDS
• Mark Ulvin, BCA
• Van Winters, BCA
• Farzad Zafari, BCA
• David Zeitouni, BCA

Acronyms
• BCA – Boeing 

Commercial Airplanes
• BDS – Boeing Defense 

and Space 
• ET&T – Engineering, 

Test and Technology



 

Wichita Engineering Unit Negotiation Team elected
Five SPEEA members were elected to serve on the Wichita Engineering Unit (WEU) Negotiation Team. They are: Julie 
Elisa Acosta, Keith Covert, John Poetker, R. Matthew Joyce and Eric Stewart. Applicants are shown above at a 
mandatory orientation session prior to the application deadline. The WEU Bargaining Unit Council Reps held a special 
meeting to elect the team members who will work with staff. The SPEEA-Spirit WEU contract expires Dec. 1. 

 SPEEA-Boeing

Timeline for 
retention-rating 
process 
The annual retention-rating process is 

under way for Profs and Techs at The 
Boeing Company. Below is a high-level 

timeline of what’s next in the process. 

• Skill captains/line managers complete
retention meetings by Feb. 23

• Employee notices distributed
March 12-30

• Effective date – April 4
For more information about retention ratings 
and SPEEA’s appeal request process, go to www. 
speea.org (click on drop-down menu - Member 
Tools/Retention). 
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Staff roster 
update
In the January Spotlite article highlighting 

SPEEA staff, the email address was missing 
for Kurt Schuetz (kurts@speea.org) and 

Nikki Wagener (nikkiw@speea.org). They 
are both Everett contract administrators. SPEEA 
Comptroller Pauline Tamblyn’s email was 
incomplete (paulinet@speea.org).  Download 
a staff roster at www.speea.org (drop-down 
menu: Contact Us/SPEEA Staff ).

 Spirit AeroSystems

Wichita contracts 
have PM appeal 
process 
WICHITA – If a Wichita bargaining 

unit employee has a concern about 
their final Performance Management 

rating, they have the option to appeal per the 
SPEEA-Spirit contracts.
This applies to both the Wichita Engineering 
Unit (WEU) and Wichita Technical and 
Professional Unit (WTPU). 
To pursue an appeal, contact your Council Rep 
or call the SPEEA Wichita office at (316) 682-
0262.
The first step in the process calls for the employee 
to share concerns with his/her manager. Council 
Reps can help bargaining unit employees prepare 
for this conversation.
If the employee decides to pursue an appeal, 
the deadline is 30 days after receiving the final 
PM rating.

Holiday efforts make spirits bright
 SPEEA Night at holiday lights in Wichita
Wichita SPEEA members volunteered at an annual 
fundraiser to support the Arc of Sedgwick County, 
which helps developmentally disabled individuals. 
The “SPEEA Night,” Dec. 21, raised $4,985 in 
donations from 858 cars driving through a holiday 
light display.

SPEEA members/family volunteers included Council 
Reps Joe Abbott (wife, Sue, and daughter, Beth), 
Daryl Doshier and Daniel Ryan (wife, Kim), 
retired Council Rep Pat Clough (associate member) 
and his wife, Cyndi and SPEEA Midwest Contract 
Administrator Earl Carter.
“We have lots of fun and are glad to help,” said Doshier.
The holiday light display fundraiser helps the Arc serve individuals with disabilities such as Down 
syndrome, autism, epilepsy and cerebral palsy. 

 Bowling with Santa ‘wonderful’ in Wichita 
SPEEA member Barbara Prock, manufacturing engineer at Spirit AeroSystems,  made a point of 
thanking SPEEA for the Bowling with Santa bowling event. Prock has been bringing her grand-
children for several years. 

“They do a wonderful job,” she said referring to the Midwest Membership Activities Committee 
(MAC) members and staff, who organize the event. “It’s all about them (the kids),” Prock said. 

Prock became a SPEEA member shortly after starting at Spirit. “I believe in unions,” said Prock, 
whose father belonged to the machinists’ union and the bakery union. “I believe that’s why we 
have what we have.”

 Toys for Tots volunteer in Everett
SPEEA member Kim Brethauer signed up as a volunteer for Toys for Tots distribution along with 
several other SPEEA members in December. Brethauer helped find toys or gifts to match children’s 
interests.

“The look on the parents’ faces was relief since they had something to give their kids,” said Brethauer. 
“It was a good way to get into the holiday spirit.”

She was among a group of SPEEA members and others from Boeing’s Bomarc building, where 
she works as a reliability analyst. Other union members signed up through a special request by the 
SPEEA ambassadors who volunteer for community events. To learn more about the ambassadors, 
email susannem@speea.org. 

Midwest Council Reps Joe Abbott, (left) Daniel 
Ryan and Daryl Doshier helped collect donations 
for “SPEEA Night” at a holiday light display fund-
raiser in Wichita.
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SPEEA, IFPTE Local 2001 members have 
a strong voice for professional aerospace 
workers within the larger labor movement.

Test i fy ing before 
Congress and serv-
ing on federal com-
mittees are some of 
the countless benefits 
of SPEEA members’ 
decision to affiliate 
with the International 
F e d e r a t i o n  o f 
Professional and Technical Engineers (IFPTE), 
AFL-CIO in 1999. 

 Looking back
The flight plan from independent union to a 
local union affiliated with one of the 56 national 
and international unions of the AFL-CIO did 
not happen without careful thought 
and consideration by SPEEA leaders 
and members.  
After several years of research, study, 
Council votes, two all-member 
surveys and many well-attended 
lunchtime meetings, members voted 
by referendum to join the IFPTE 
as Local 2001. More than 80% 
of voting members approved the 
affiliation. Members also approved 
updating SPEEA’s name from the 
Seattle Professional Engineering 
Employees Association to the 
Society of Professional Engineering 
Employees in Aerospace.
This was not the first time SPEEA 
considered joining the AFL-CIO. In 
1975, leaders and staff studied affilia-
tion and decided not to pursue it. The issue resur-
faced 1994, leading to a decision by the Council 
in 1998 to explore the possibility of affiliating spe-
cifically with IFPTE (based on previous research 
of related unions). The search criteria included 
an emphasis on autonomy, affordable dues and 

like-minded professionals focused on 
workforce issues, not ideology.
This careful approach resulted in 80% of 

members voting 
for affiliation with 
IFPTE in October 
1999. 
By that time, 
the Puget Sound 
Professional and 
Technical units 
were facing tough 

realities at the negotiation table with The 
Boeing Company. These were the first 
negotiations since Boeing merged with 
McDonnell Douglas. Without agency fee 
at the time, represented employees start-
ed to realize the need for a strong union. 

As negotiations intensified, 
membership surged, first by 
the hundreds and then by the 
thousands.
Soon after the October affilia-
tion vote, John Sweeney, AFL-
CIO president at the time, met 
with the Council along with 
then IFPTE President Paul 
Almeida (now president of 
the AFL-CIO Department for 
Professional Employees) and 
then IFPTE Secretary-Treasurer 
Greg Junemann (now IFPTE 
president) to officially wel-
come SPEEA to the “House of 
Labor.”

 Labor support
National and international labor 

movement leaders supported SPEEA as negotia-
tions with Boeing continued to point to a strike. 
When the strike occurred on Feb. 9, 2000, the 
new ties created by affiliation brought significant 
financial support and other resources.
By affiliating with the larger labor movement, 
SPEEA instantly gained access to a network of soli-
darity that crossed professional and political lines 
both locally and nationwide. Support for the strike 
poured in from more than 300 unions/organiza-
tions/companies with donations to the strike relief 
fund for those facing emergencies and deliveries of 
food to the picket line. More than 20 IFPTE locals 
jumped in to help. 
In the end, SPEEA collected about $500,000 for 
its relief fund and helped 3,800 families. With the 
money left, the SPEEA Cares Fund started and con-
tinues today (through member donations) to pro-
vide relief for members facing financial emergencies. 
IFPTE’s support and connections in Washington, 
D.C., are also credited with helping end the strike 
because of the impact on Boeing deliveries. IFPTE 
leadership’s connections to strategic policy makers 
in Washington, D.C., continue to pay off today. 

A few of the benefits 
• Opened doors to leadership 

• Strengthened our bargaining position

• Gained access to national forums relat-
ed to labor and aerospace 

 Gains continue 
Those who belong to any of SPEEA’s three 
Legislative and Public Affairs (L&PA) commit-
tees can attest firsthand to the benefits of meetings 
with lawmakers, policy leaders and other labor 
leaders in person. The members are raising aware-
ness about workers’ rights on issues such as trade 
and high-tech visa reform, for example.
Other opportunities come in the form of training, 
networking and feeling like we’re part of something 
bigger. Countless SPEEA members take part in 
leadership development and labor training through 
conferences and conventions. This also gives mem-
bers a broader context of the labor movement they 
are a part of through SPEEA, IFPTE Local 2001. 
Many SPEEA activists join efforts to support 
other labor unions on strike, including the recent 
strike by office workers in Mercer Island, Wash., 
and truck drivers in Fife, Wash. Sometimes the 
support comes in the form of a vote by the 
Council to donate to a strike relief fund. Other 
times, members wear buttons showing sup-
port (of union-represented cafeteria workers at 
Boeing, for example) or walk the other unions’ 
picket lines for an hour or an afternoon. 
Not all SPEEA members remember or were 
aware of the broad-based support that came 

About IFPTE
• Represents more than 80,000 white-collar 

professionals in the U.S. and Canada

• Advocates for engineers, technical work-
ers, scientists, researchers, auditors, ana-
lysts, attorneys, judges and others

• Includes three SPEEA-area vice president 
positions on the Executive Council

• Organizes an annual legislative conference 
for IFPTE locals’ members to meet with 
lawmakers and connect on common-
ground issues.

• Hosts a convention every three years for 
local delegates to vote on motions and 
develop leadership skills.

 Stronger together

Affiliation with IFPTE – a turning point for SPEEA

The ballot (above) is from 
the SPEEA member vote on 
IFPTE affiliation in 1999. 
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streaming in from unions across the country dur-
ing the 40-day strike of 2000. However, every-
one knew their union of engineers and technical 
workers was now part of something much big-
ger than a single, independent aerospace union. 
Members now wanted to help their ‘brothers and 
sisters’ secure and strengthen contracts that could 
ultimately impact the national labor market. And 
they wanted to learn leadership development to 
strengthen their careers.
SPEEA has come a long way as a professional 
aerospace union since the 1940s when a group 
of engineers wanted a voice at work through 
collective bargaining. Decades later, the vote 
to become a part of the larger labor movement 
set the stage for national influence and local 
strength. Where we are today can lead to a bet-
ter tomorrow for more working people because 
of this foundation.

 More details
Want to learn more? Go to www.ifpte.org. In 
the spring, SPEEA will hold an election for 
SPEEA delegates to the IFPTE convention in 
Atlantic City, N.J., this June. SPEEA also holds 
an election for three SPEEA-area vice presidents 
(two Northwest and one Midwest seat) on the 
IFPTE Executive Council. See related article on 
this page.

 SPEEA leaders look back
• “AFL-CIO was the one to join, and 

IFPTE made the most sense. We wanted 
to be affiliated but somewhat indepen-
dent. I think that was a great move.” - Pat 
Waters (retiree), chair of SPEEA Council 
in 1999-2000.

• “We narrowed it to IFPTE - other unions 
were too rigid, too different than us. 
With IFPTE, we negotiated some dif-
ferences.” - Jimmie Mathis, SPEEA 
Secretary (serving on the Constitutional 
Review Committee and SPEEA Policy 
Committee at the time).

• “We gained more credibility, more author-
ity in negotiations, and it put us in a bet-
ter position than if we had not affiliated.” 
- Craig Buckham (Area Rep), SPEEA 
President from 1999 to 2001.

IFPTE VP/delegate election details
Candidates must be SPEEA members with 
continuous good standing for at least two full 
years prior to the election for either position. 
All candidates must include qualification and 
position statements along with a completed 
petition with 20 members’ signatures. 

See election details at www.speea.org.

 IFPTE elections

Represent SPEEA at the international 
level as convention delegate or VP
IFPTE is celebrating its 100th anniversary 

this year, when the 59th triennial conven-
tion begins Monday, June 25, at Harrah’s in 

Atlantic City, N.J. 
At the convention, delegates from IFPTE locals 
across North America 
elect new leaders for 
the Executive Council, 
including new officers. 
IFPTE President Greg 
Junemann is retir-
ing. Former SPEEA 
Organizing Director 
Paul Shearon is the cur-
rent IFPTE secretary-
treasurer. 
SPEEA members will elect IFPTE SPEEA-Area 
vice presidents and convention delegates. See 
details to apply.

 Run for IFPTE VP
If you’re a SPEEA activist interested in IFPTE 
leadership, run for a vice president vacancy 
(representing SPEEA) on the IFPTE Executive 
Council. SPEEA has three VP seats (two 
Northwest and one Midwest). Members serve 
three-year terms.
The Executive Council governs IFPTE between 

conventions. SPEEA-Area vice presidents are 
responsible for communicating SPEEA’s con-
cerns and priorities and relaying information 
from IFPTE. The Executive Council typically 
meets twice a year.

Run for IFPTE 
convention  
delegate
To learn more about 
IFPTE and get familiar 
with how other profes-
sional and technical 
unions operate, apply for 
delegate to the 59th trien-
nial IFPTE convention. 

The convention is a great opportunity to net-
work with delegates from many of the IFPTE 
Locals across North America, collaborate on 
labor issues and celebrate successes. In 2015, 
about 150 delegates took part in the convention.

 IFPTE election timeline
• Petitions due by March 7

• Ballots mailed by April 11

• Ballots counted April 25

Elected leaders and staff from SPEEA, IFPTE and AFL-CIO met in 1998 to discuss possible affiliation with the AFL-CIO.  
From left: IFPTE Secretary-Treasurer Paul Shearon (former SPEEA organizing director), Department for Professional Employees 
Director Paul Almeida (former IFPTE president), Kirk Adams, AFL-CIO organizing director at the time, SPEEA member 
Craig Buckham (former SPEEA president), Jack Golodner, former president of DPE, and IFPTE President Greg Junemann 
(former IFPTE secretary-treasurer).

The photo above shows IFPTE President Greg Junemann at the 2015 IFPTE  
convention, with the theme of ‘Every member is a leader.’ 

 Stronger together

Affiliation with IFPTE – a turning point for SPEEA

One of the benefits of IFPTE is the Dominick 
D. Critelli Jr. Scholarship. Shown here is last 
year’s winner, Anna Johnson, and her father, 
David Johnson, a SPEEA Everett Area Rep.  
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 New Market Airplane 

SPEEA joins  
governor’s effort 
With talk of Boeing building a new air-

plane, SPEEA and IAM District 751 
are part of the ‘Choose Washington 

NMA Council’  launched in January by 
Washington State Gov. Jay Inslee. 

This state-wide coalition will focus on secur-
ing design, fabrication, manufacturing and final 
assembly of the proposed new market airplane 
(NMA) in Washington state.

Showcasing the experienced workforce represent-
ed by SPEEA, the Machinists 751 and the robust 
network of aerospace suppliers, the governor and 
council make the case that the Puget Sound is 
the best place to launch and build the NMA.

On the executive committee of the governor’s 
council, Chelsea Orvella, SPEEA, and Larry 
Brown, IAM District 751, serve with industry, 
economic development and government repre-
sentatives.  

A Snohomish County Aerospace Task Force is 
also forming with SPEEA’s involvement.

Paperback edition 
of ‘Emerging from 
Turbulence’
A book highlighting the workforce culture 

at The Boeing Company just came out 
in paperback. 

“Emerging from Turbulence,” written by Leon 
Grundberg and Sarah Moore, focuses on the 
workers’ perspective, 
including SPEEA 
members. Workers’ 
names are anony-
mous.

The i r  re s e a rch 
s p a n n e d  t w o 
decades and fol-
lowed up on a 
previous book, 
they co-authored 
with Edward S. 
Greenberg and 
Patricia Sikora. 
The previous book was called “Turbulence: 
Boeing and the State of American Workers and 
Managers.”

To order the book, go to the publisher’s website 
- www.rowman.com.

SPEEA in Olympia 
Washington State Sen. Maralyn Chase invited SPEEA’s Stan Sorscher to speak on rules for a global economy. Chase is chair 
of the Washington State Senate Economic Development and International Trade Committee, which held a work session shown 
here at the state capitol in Olympia. Other speakers at the meeting included the governor’s advisor for trade, a senior fellow 
at the Peterson Institute for International Economics and the head of political and economic affairs, consulate of Mexico. 

 Legislative and Public Affairs

SPEEA federal/state policy agenda  
targets jobs, workplace rights
With Congress and state legislatures 

back in session, members of the three 
Legislative and Public Affairs (L&PA) 

committees are meeting with lawmakers. On trips 
to the capitols, committee members share position 
papers and personal experiences related to the issues 
in office visits with legislators and their staff.

 SPEEA L&PA (Federal)
SPEEA members and staff join forces with other 
IFPTE locals and legislative staff for meetings 
in Washington, D.C., starting Feb. 27. Topics/
positions include: 

• A new approach to globalization - 
SPEEA advocates for trade policies 
that balance the interests of workers, 
communities and the environment with 
corporate and investor interests.

• High-tech foreign-worker visas - High-
tech visa programs should be redesigned 
to recognize workers’ interests. The H-1B 
and L-1 programs are designed to make 
foreign workers precarious and at risk 
with little or no bargaining power. U.S. 
workers also lose bargaining power in the 
labor market. 

• Export-Import Bank - The Ex-Im 
Bank needs to operate at full capacity. 
Appointments to key positions are 
required to restore support for airplane 
sales. The bank should retain high 
requirements for domestic content. 

• Education - Make policy decisions based 
on credible, meaningful and actionable 
data. SPEEA’s emphasis on workforce 
data can help students, workers, 
employers and policy makers respond 
to real-time market needs. SPEEA 
also advocates for policy to address the 

rising cost of higher education and the 
escalating student-debt crisis.

 Northwest L&PA
SPEEA members and staff attended the 
Washington State Labor Council, AFL-
CIO, (WSLC) legislative conference Feb. 
1-2 in Olympia. At this annual event, union 
representatives from across the state team up to 
talk to lawmakers in their voting districts. This 
year’s ‘Shared Prosperity Agenda’ focuses on labor 
issues, such as worker safety, collective bargaining 
rights and reining in non-compete agreements 
that restrict workers’ employment options.

 Midwest L&PA
In the Midwest, members are gearing up for 
meetings in Topeka March 5-8. They will focus on 
issues noted above - such as affordability of higher 
education and performance (jobs) accountability 
in corporate tax incentive programs. In the past, 
they also addressed statewide labor issues such 
as family wage standards on public projects and 
workers’ compensation reform.

 Learn more 
Members are welcome at the monthly committee 
meetings for SPEEA, Northwest and Midwest 
Legislative and Public Affairs at the SPEEA 
offices. The schedule is at www.speea.org (drop-
down menu: Councils/Committees). You can 
also contact SPEEA staff for more information:

• Earl Carter - earlc@speea.org (Wichita)
• Chelsea Orvella - chelseao@speea.org 

(Tukwila)
• Stan Sorscher - stans@speea.org 

(Tukwila)
• Nikki Wagener - nikkiw@speea.org 

(Everett)
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A closer look at the SPEEA budget process
SPEEA elected leaders are working with staff 

to finalize the upcoming fiscal year budget.

The regional and SPEEA Councils review 
and vote on their Council budgets, including 
meeting expenses, and committee requests. 

Their approved budgets go to the Executive 
Board which incorporates those expenses into 
the overall budget. This includes member sup-
port, negotiations and contract enforcement, 
facilities, staffing, affiliations and reserves.

The Executive Board finalizes the budget and 
sends it to the SPEEA Council for voting in 
March. 

 About the pie chart 
The following is a brief description of the cat-
egories in the pie chart showing the budget for 
the current fiscal year SPEEA expenses. Keep 
in mind - staffing, training, organizing (inter-
nal/external) and Executive Board/Councils 
are in multiple categories:

• Contract enforcement - Includes con-
tract monitoring and enforcement along 
with planning and negotiating for future 
contracts. Also in this category are mem-

ber communications (negotiations survey 
and member meetings, for example) and 
professional (legal) services.  

• Union Governance - Includes Council 
meetings and committees, as well as 
recognition (awards banquet/Area Rep 
recognition, for example), affiliations 
with local, state and international labor 
(IFPTE) and member supplies (visibility 
items).

• Administration - Includes facilities, 
office operations and outside professional 
services (annual auditor’s report, for 
example). 

• Communications - Includes internal and 
external printing/postage for member 
publications and elections (voter guide/
ballot printing/postage). 

• Legislative - Includes meeting with law-
makers to advocate for SPEEA issues, for 
example. No dues are donated to political 
candidates or parties.                       

• Uncategorized - Includes community 
participation such as support for Science, 

Technology, Engineering and Math 
(STEM) and related efforts in Wichita, 
and other community outreach such as 
labor meetings/conventions.

“Our goal through this process is a budget that 
works to increase membership support while 
reducing expenses and planning for the future,” 
said SPEEA Treasurer Jimmie Mathis. 

The Council treasurers are:

• SPEEA Council treasurer - Oregon 
Council Rep Emily Brent-Fulps

• Northwest Council treasurer - Everett 
Council Rep James Raskob

• Midwest Council treasurer - Wichita 
Council Rep Chris Streckfus

Pauline Tamblyn, SPEEA comptroller, and 
Ray Goforth, executive director, work with the 
elected leaders on drafting the budgets.

For those interested in more details regarding 
SPEEA’s finances, check out the annual report by 
the independent auditing firm. This is typically 
featured in the August Spotlite.

•Contract Enforcement   
33% 

•Uncategorized 
16% 

•Communications       
10% 

•Legislative   
5% 

•Administration         
17% 

•Union governance 
19% 

SPEEA 2017/18 Budget 

•Contract Enforcement   
33% 

•Uncategorized 
16% 

•Communications       
10% 

•Legislative   
5% 

•Administration         
17% 

•Union governance 
19% 

SPEEA 2017/18 Budget 

This pie chart shows last year’s budget planning for the current year’s expenses. Elected leaders and staff are working on the budget for 2018/2019. 
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Members ‘inspiring wonder’ in aerospace careers
‘Inspiring wonder’ is this year’s theme for 
Engineers Week, Feb. 18-24. Countless SPEEA 
members help to inspire wonder among the 
students they coach, mentor, lead or judge in a 
science fair, for example, to promote engineering 
and technical work. 

In addition to the members who applied for 
Northwest Council grants related to Science, 

Technology, Engineering and Math (STEM), 
SPEEA members are hard at work in other areas.  
In Wichita, SPEEA sponsors a paper airplane 
contest targeting young people at the annual 
Riverfest. SPEEA members organize the con-
test to see who can “build” a plane that flies 
the farthest off of a second-story balcony. Also 
in Wichita, SPEEA is a donor to the annual 

robotics competition called BEST (Boosting 
Engineering, Science and Technology).
In the Northwest, the majority of STEM grants 
are for robotics teams. Other grants include 
the Science Olympiad, the Society of Women 
Engineers (SWE), and the Washington State 
Science and Engineering Fair for STEM out-
reach.

Northwest Council STEM grants 2018
SCHOOL / ORGANIZATION TEAM NAME / ACTIVITY SPEEA member
Auburn Mountainview High School FRC 2907 Paul Morris
Auburn Riverside High School RAVE Robotics Team #5683 Kim Markham
Auburn Senior High School TREAD 3219 Lurelee Lorenzen
Ballard High School Viking Robotics, FRC Team 2928 Chris McMuldroch
Bellarmine Preparatory School "The Revolution" Team 360 David Isola
Bishop Blanchet High School 4682 Bravebots Brian Brumleve
Camas High School Team Mean Machine 2471 Tracy Thorson
Canyon Park Middle School Canyon Park Robotics Alicia Hong
Cascade High School Cascade Bear bots Team 4512 Neil Palachuk
Cedar Park Christian School Team 3663 Erica Christiansen
Cedarcrest High School Stealth 4089 Eric Nesbitt
Evergreen School, Shoreline WA Rookie Team James Feinberg
David Douglas School District ScotBots 4132 Joshua Koch
Edmonds-Woodway High School MASH FRC 4077 Todd Rosenfelt
Endeavour Intermediate School Mrs. William's Class Thomas K. Williams
FIRST Washington 15 FLL and FTC teams Kevin Torrico
Franklin High School Maelstrom #3231, Team XBOT, FRC #488, Vertigo #2939 Marguerite Russell
FRC Team 1432 Metal Beavers Robotics - Team 1432 Chris Imondi
Hazelwood Elementary School Hazelwood FLL Team #29238 Brian Poggioli
Henry M. Jackson High School Jack In The Bot 2910 Harry McDonald
Highline High School High Tekerz Team 3574, Pirate Tekerz 11109 Paul Vitellaro
Inglemoor High School Inglemoor High School Olmpiad Eric Nelson
International & Big Picture Schools FTC Team 12506 Rose Dragons Carlos Blanco
Kentridge High School Kentridge Chargers Robotics Team 3786 Charles Richards
Lakewood High School Full Metal Robotics # 4683 Raymond Flynn
Martin Sortun Elementary Martin Sortun Mountaineers 8200 & 8712 Bryce Ferguson
Mt. Baker Middle School Techno Dawgs Kim Markham
Bellevue, Renton and Lake WA School Districts FLL Team 14302 (Mini-Taurs) Gonzalo Perez
North Creek High School North Creek High School First FTC 201700585 David M. Johnson
Northshore Middle School Northshore Middle School Science Olympiad Eric Nelson
Olympia School Dist The Avanti Avengers - 4450 Tom Farrell
Puesta del Sol, Spiritridge, and Phantom Lake Elem. Schools Bellevue Cub Scout Pack673 Carlos Blanco
Raisbeck Aviation HS (RAHS) Skunk Works Robotics, FRC Team 1983 Patrick Heidal
Roosevelt High School The IRON RIDERS FRC 4180 FTC 9057 Jordon Gamble
Sabin-Schellenberg Center Sabin Sharks - FIRST FRC 4051 Ken Parcher
Seattle Lutheran High School SeaBot 1258 Michael Yoder
Sedro Woolley HS Robotics Club Robocubs 4205 Patrick Dillon
Shorecrest High School Shorecrest TSA Club Frederick Rudnick
Shorewood High School Team Pronto 3070 Joe Tinoco
Skyline High School Skyline High School Spartabots Team 2976 Ram Kurpad
Skyview High School Skyview Stormbots Team 2811 John Cook
Society of Women Engineers Pacific Northwest Section-Outreach Committee Dana Day
St. Mary Magdalaen School St. Mary Magdalen School After School STEM Program Carlos Guzman
Swerve Robotics Centripetal 6220, SKID (Space Koalas In Disguise) 417 Julie Sweeney
Tahoma School Dist. Elem. Schools FLLying Turtles FLL Team 23246 Randall Lisy
US Grant High School General Robotics FRC Team 3636 Ejvin Berry
Washington Science Olympiad Washington Science Olympiad Tony Hickerson
Washington State Science & Engineering Fair (WSSEF) Washington State Science & Engineering Fair (WSSEF) Todd Rosenfelt

  Engineers Week: Feb. 18-24
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 EWP offers GameLearn 

Learn career skills while playing 
games through online classes 
By Maria Nelson, SPEEA co-director, Ed Wells 
Partnership and Kelly MacDicken, program  
administrator, Ed Wells Partnership

GameLearn classes provide enjoyable, 
experiential learning to fit your schedule, 
any time of day (or night). As you play, 

you will get feedback that lets you immediately 
practice skills like building trust, motivating 
others and prioritizing. 
Employees from more than 1,000 companies 
around the world use GameLearn to improve 
their skills both at work and at home.
If you are a SPEEA-represented employee, you 
can access the Ed Wells Partnership GameLearn 
programs 24/7 from either your Boeing laptop 
or personal computer, starting with the first pro-
gram coming March 1. The other programs will 
be available later in the year (see start dates below).
Develop skills with GameLearn programs

• Negotiation Skills and Conflict 
Resolution - This game, called Merchants, 
is a true intellectual challenge to help boost 
negotiation and conflict resolution skills. As 
you progress through the adventure, you’ll 
discover new techniques to put into practice 
and you’ll notice measurable progress over 

time. Starting date - March 1.
• Leading People and Managing Projects 

- The game, Pacific, is a step-by-step 
manual for managing high-performance 
teams. You become the group leader and 
must help your team escape a deserted 
island. You will use a range of tools such 
as a task tree, group actions, team and 
character data sheets, a skill map and a 
theoretical model where you’ll see your 
learning progress. Starting date - May 15.

• Time Management and Enhanced 
Productivity - The game, Triskelion, 
is a time-management system that has 
been implemented in hundreds of orga-
nizations around the world. Adopting 
the identity of the main character in the 
story, you practice being more productive 
while remaining free of stress. What you 
learn can be adapted and extrapolated to 
the tools, software and methods of any 
user. Starting date - June 27.

To learn more about these programs and to 
register, go to the Ed Wells Partnership web-
site: http://edwells.web.boeing.com, click on 
Advanced Search and enter the word “game” in 
the search box.

Thanks for strike support
Amanda Montoya from OPEIU Local 8 came 
to our office to distribute the gift cards your 
local donated to those of us who were on strike 
this past summer. It was a very nice wrap-up to 
a rather awful year at “Warfare and Tension” 
(Welfare and Pension Administration Services 
(WPAS)).   The moral and financial support 
from SPEEA during and after our dispute with 
the owners of WPAS, Inc., was very much appre-
ciated by me and my fellow strikers. 
Here's to a happier new year!
Thanks again, 
Randy Henson 
WPAS 32-year employee
(Editor’s note: The Northwest Council voted to pass 
a motion supporting WPAS workers on strike with 
gift cards to a unionized grocery store). 

Holiday Outreach 

To Mr. Ryan Rule (SPEEA president) and 
the members of SPEEA who participated 
in SPEEA’s Holiday Fund, 

My family and I truly appreciate your generosity 
regarding our situation. With the Fred Meyer 
gift card of $75, my family and I celebrated 
Christmas with a wonderful dinner. 
In addition we would like to personally thank 
the engineers for donating $75 in the form of 
an American Express gift card for my daughter.
Sincerely,  
Sinath (Cece) Khim

(Editor’s note: The Holiday Outreach Fund helps 
laid-off members’ families through donations from 
members). 

Nominate members 
for SPEEA awards  
by Feb. 16
Time is running out to nominate members for 
awards recognizing their volunteer efforts. See 
details below.

Stephen Pezzini Helping Other 
People Excel (HOPE) award 

This award is named for a strong union advocate 
who was also actively supporting his commu-
nity. That describes Stephen Pezzini, an Everett 
Council Rep who died of cancer at the age of 36. 
SPEEA’s Helping Other People Excel (HOPE) 
award honors his activism.

To nominate a member from any bargaining unit 
(Northwest or Midwest), email terryh@speea.org 
- include specific examples by Feb. 16.

 Northwest activist awards 
The four categories are 1) new activist, 2) out-
standing activist, 3) outstanding leader and 4) 
lifetime achievement. 

To nominate a Northwest member, see the award 
nomination form at www.speea.org (drop-down 
menu for Councils/Forms and Petitions).

Awards will be presented at the Northwest 
Recognition Banquet in March.

Get the 
Spotlite App

Go to www.speea.org from your mobile 
device for the link, or visit your App Store.

Stay connected

New credentials 
for SPEEA director
SPEEA Senior Director 

of Compensation 
and  Re t i rement 

Matthew Kempf is now 
a Certified Employee 
Benefits  Special ist  ® 
(CEBS). He received this 
accreditation from the 
International Foundation 
of Employee Benefit Plans 
and the Wharton School of the University of 
Pennsylvania.

The CEBS program was established in 1976 
by the International Foundation of Employee 
Benefit Plans and The Wharton School of the 
University of Pennsylvania. The CEBS designa-
tion is the most highly respected credential in 
the benefits industry.

Matt Kempf
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Special Olympics 
needs volunteers
More than 4,000 Special Olympics USA 

athletes and coaches are gearing up for 
this year’s event in Seattle, June 29-July 7.

About 10,000 volunteers of every skill and 
experience level are needed for the 14 sports 
competitions, special events, behind the scenes, 
logistics support and emergency management. 
For emergency volunteer opportunities, go to 
https://tinyurl.com/GamesMed.
For more opportunities for this year’s games, go 
to www.specialolympicsusagames.org. 

SPEEA is on 
Facebook
Like Us

 Better perspective of SPEEA

Member benefits from  
committee involvement
SPEEA member Emmanuel Domingo 

hesitated to join a SPEEA committee 
at first because he 

thought he had to be a 
Council Rep. 
Now Domingo, a 777X 
stress analyst in Everett, 
belongs to five SPEEA 
committees and serves 
as officer of two of those 
committees. He responded 
to a Q/A (see below) 
about his committee 
involvement.
Which committee did you 
join first and why?

I joined the Diversity 
Committee a few years 
ago as I saw a flyer on a 
SPEEA bulletin board. I 
was involved in a diversity 
group at work and thought 
I would see how SPEEA 
addressed this topic.
What are the gains/
benefits of serving on a 
committee?

One of the biggest benefits I’ve found is that 
I’ve gained a better perspective of how SPEEA 
operates. I’ve gotten to know staff and other 
members who want to make SPEEA beneficial 
for all members. 
Is there something you wish you knew when 
you first joined a committee or could advise 
others?

You don’t have to be an Area Representative 
or Council Representative to be a committee 
member. If there’s an issue/topic you are 

interested in learning about or would like to 
advocate, there is likely a committee for it.

Committees
Domingo serves on the 
following committees:
• SPEEA Diversity 

(committee secretary)
• Northwest Action 

& Communication 
Taskforce (ACT)

• Northwest 
Membership 
Activities Committee 
(MAC) (committee 
secretary)

• Northwest Young 
Member Committee

• Northwest New Hire 
Committee

Domingo started his 
career at Boeing 13 years 
ago. He sees SPEEA as 
a “great advocate and 
resource” for members.

 Join a committee!
See more about the committees (and their 
meeting schedules) at www.speea.org (drop-
down menu: Council Committees/Midwest/
Northwest/SPEEA Committees). 

SPEEA member Emmanuel Domingo serves on 
several committees because he cares about the issues. 
Shown above, he’s attending a meeting via televideo 
for the SPEEA Diversity Committee.

Whitewater rafting  
guide orientation

Tuesday, Feb. 27 - 3 p.m.
Everett: 40-81.1, Atrium Auditorium

Boeing Employees Whitewater Rafting 
& Touring (BEWET)

Bowling with the New Hire 
Committee

Wednesday, March 14 - 4:30 to 6:30 p.m.
The Garage, 1120 Broadway, Seattle

Members welcome

St. Patrick’s Day Bingo 
Save the date

Saturday, March 10 - 2 to 4 p.m.
SPEEA Wichita office

Free - refreshments and prizes
Midwest Membership Activities Committee


