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Newly elected IFPTE President Paul Shearon, left, is shown here 
with Jimmie Mathis, SPEEA treasurer. Mathis received IFPTE’s 
top leadership award at the recent convention in recognition of his 
many years of “tireless” efforts and dedication. See more on page 2. 
At the convention, delegates also elected Shearon, former SPEEA 
Executive Board leader and director of organizing, to the highest 
office of IFPTE. See more on page 11.
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 Congratulations SPEEA members!

Shearon elected IFPTE president,  
Mathis honored for leadership
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Jimmie Mathis honored with  
IFPTE’s top leadership award
A lifetime of union work, including 

signif icant contribut ions to our 
international union, earned SPEEA 

Treasurer Jimmie Mathis the IFPTE Len 
Cornwall Leadership Award at the 59th 
Triennial Convention.
Mathis served multiple terms as an IFPTE vice 
president and continues to chair the IFPTE 
Finance Committee.
Presented by IFPTE President Paul Shearon, 
Mathis was nominated by SPEEA President 
Joel Funfar. 
“Jimmie is a tireless worker,” Shearon said. 
“His work on the IFPTE Finance Committee 
in recent years was essential. It’s the same type 
of hard work and dedication he’s been doing at 
SPEEA for decades.”
Mathis was genuinely shocked when his name 
was announced. 
“I thought there might be another Jimmie Mathis 
somewhere, but not at this convention,” Mathis 
said. “I’m truly honored.”
Mathis joined SPEEA shortly after starting at 
The Boeing Company in 1978. He was first 
elected as a SPEEA Council officer more than 20 
years ago and has continued to serve the members 
as an elected leader. Mathis was the first SPEEA 
representative on the IFPTE Executive Council, 
when members voted in 1999 to affiliate with the 
international labor organization.
At Boeing, Mathis is a bearing engineer 

supporting many programs. As chairman of 
the SAE Bearing Standards Group (ACBG), a 
global association of engineers and technical 
experts, he supports standardizing parts for 
commercial, industrial and defense applications. 

 Elected Positions
• IFPTE Vice President – SPEEA-Area
• SPEEA Treasurer
• SPEEA Secretary
• SPEEA Northwest Council Chair

About the award
The Len Cornwall Leadership Award 
is IFPTE’s highest honor. Named for a 
former IFPTE leader, nominees must 
show dedication and perseverance in 
leadership, which sets them apart from 
fellow members. 
Other criteria includes having served as 
a union leader for at least five years and 
belonged to IFPTE for at least 10 years. 
Cornwall distinguished himself as one of 
the most outstanding unionists in IFPTE’s 
100-year history. He spent the better part 
of his life working to better the lives of 
working women and men in IFPTE.
IFPTE presented the first Len Cornwall 
Leadership Award in 2009.

SPEEA hot dog lunch for Portland members 
More than 125 SPEEA members took part in a BBQ at the Boeing Portland plant July 19. SPEEA Oregon Council Rep 
Emily Brent-Fulps organized the event with help from Tom Hallquist and Brian Stewart. SPEEA Treasurer Jimmie 
Mathis and NW Secretary Doug Brazeal made the trip to meet with members and show support from the Puget 
Sound. In addition to lunch, members stocked up on SPEEA visibility items and enjoyed the camaraderie. A few members 
of the International Association of Machinists enjoyed the BBQ, too.
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   WEU Negotiations 

Membership continues  
to grow during break in talks
WICHITA – As the Wichita Engineering 

Unit (WEU) Negotiation Team pre-
pares to resume contract talks with 

Spirit AeroSystems later this month, the ranks of 
full, dues-paying members continue to grow. The 
date for contract talks is tentatively set for Aug. 20.
By mid-July, more than 67% of the represented 
employees in the bargaining unit were counted 
as full, dues-paying members. 
“It’s been a lot of individual conversations, 
explaining and answering questions,” said  
R. Matthew Joyce, negotiation team chair. 
“We’re pleased people realize the importance 

of supporting our negotiation team.”
Negotiations before the break were open and 
productive. Summer vacations, the Farnborough 
Airshow and the need for both sides to review 
and analyze options necessitated the break. 
Negotiations are tentatively set to resume Aug. 20.  
Last negotiated in 2012, the current contract 
expires Dec. 1, 2018. Negotiations will determine 
the next contract for the approximately 980 
engineers at Spirit in the WEU. In addition to 
the engineers, there are about 1,650 technical 
and professional workers at Spirit covered by a 
separate contract. 

Janus, Executive Orders  
are blatant attacks on labor

By Joel Funfar 
SPEEA President

The recent Janus decision and the three 
presidential executive orders (E.O. 
13836, 13837 and 13839) make it clear 

the days when labor union members could sit 
back and let others do the heavy lifting of our 
movement are gone. 
The Janus decision puts in place ‘right-to-work 
(for less)’ rules for every public-sector worker in 
the United States. This means that regardless of 
the state, every federal, state and city employee 
– including public school teachers – cannot be 
required to pay a fee to their union to cover the 
cost of negotiations or representation. Janus hits 
directly at union income. Yet, the Supreme Court 
decision does not change the fact that federal law 
still says every employee covered by the contract 
receives all the benefits of union representation; 
regardless of whether they help pay for it or not. 

 Janus decision
As employees of private companies, the Janus 
decision and the executive orders have no impact 
on the agency fee situation for our Boeing and 
Triumph bargaining units. However, the actions 
greatly impact our international union. The 
IFPTE is about 1/3 private-sector unions (like 
SPEEA, IFPTE Local 2001), 1/3 public-sector 
unions and 1/3 federal-sector unions. So, an attack 
on 2/3 of our fellow unions does impact SPEEA. 
Every local in the IFPTE, along with many other 
AFL-CIO unions, has supported our work, our 
issues and been there when we needed help. 
Agency fees are an important part of union 
funding. For the SPEEA Professional and 

Technical Units, agency fees were approved by 
a vote of all represented employees – not just 
full, dues-paying members but every employee 
covered by the contracts – in 2000 after the 
40-day strike. Techs approved agency fees by a 
77.4% margin and Profs approved it by a 64% 
margin. The result is every employee covered by 
the contract helps pay for the work and services 
the union needs to negotiate and administer the 
contract. It’s fair for people to pay for services 
they benefit from.

 Executive orders’ impact
The recent presidential executive orders make 
federal sector jobs – that is all employees of the 
federal government – not only ‘right-to-work (for 
less)’ but impose workplace conditions that drasti-
cally limit the union members’ rights at work and 
the union’s ability to represent members in the 
workplace. Under these new orders (rules), work-
ers can’t talk about issues or do any investigations 
during work time. Federal workers can now only 
do representation work during lunch breaks or 
before or after work. They can’t use work phones, 
office space, printers or computers at any time.

 Confidential memo
Taken together, the Janus decision and the execu-
tive orders are blatant, well-funded attacks on 
the rights of union members. Much of this effort 
can be traced to a confidential memorandum to 
the U.S. Chamber of Commerce from Lewis 
F. Powell Jr., a business lawyer who sat on 
the board of directors of 11 U.S. corporations. 
Published Aug. 23, 1971 and titled, “Attack on 
the American Free Enterprise System,” the memo 
was a call-to-arms for American corporations: 
“Business must learn the lesson, long ago learned 
by labor and other self-interest groups. This is the 

lesson that political power is necessary; that such 
power must be assiduously cultivated; and that 
when necessary, it must be used aggressively and 
with determination — without embarrassment 
and without the reluctance which has been so 
characteristic of American business.”
Powell laid out plans to mold public opinion by 
using think tanks, lobby groups, media outreach 
and foundations. Two months after writing the 
memo, Pres. Richard Nixon nominated Powell 
to the U.S. Supreme Court. He was confirmed 
and served until 1987. 

 Stand up
Today, Janus and the executive orders may not 
directly impact SPEEA. But we must avoid 
being complacent. We must stand up for our 
fellow union members. If we don’t stand up for 
them now, there may be no one left to stand up 
for us when the target shifts to private sector 
workers. And it will shift.
So, please educate yourself on these issues. Talk 
to your co-workers, family and friends about the 
impact of these actions on workers and their 
families. Enlist their support. Most of all, voice 
your support for our fellow union members who 
are under attack today. 
Remember Dr. Martin Luther King Jr.’s com-
ments regarding ‘right-to-work’ laws:
“In our glorious fight for civil rights, we must 
guard against being fooled by false slogans, such 
as 'right-to-work.' It provides no 'rights' and no 
'work.' Its purpose is to destroy labor unions and 
the freedom of collective bargaining… We demand 
this fraud be stopped.”  

 Martin Luther King, Jr.
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SPEEA members in Portland are shown here in an ‘Essentials of Leadership’ class brought to Oregon by Ed Wells Partnership, a SPEEA-Boeing contract benefit. Senior Manager Leo 
Ahearn, one of the instructors, is shown standing. (Photo courtesy of Boeing)

 Professional/technical training onsite

Ed Wells takes classes on ‘the road’ to Portland
By Karen McLean 
SPEEA Publications Editor

PORTLAND, Ore. - Kris Lim, a liaison 
engineer at Boeing Portland, didn’t hesitate 
when the opportunity came up to take a 

two-day leadership training without having to 
travel to the Puget Sound.
“I wanted to take this class because SPEEA 
is always good at providing its members with 
good classes,” she said, referring to Ed Wells 
Partnership, a negotiated contract benefit for 
SPEEA-Boeing bargaining units. “I trusted 
SPEEA will do it again, and I also wanted to 
know if personal skills I have fall into leader-
ship skills.”
Lim and about 20 others took part in the 
“Essentials of Leadership,” taught by:
• Joel Dotterer, a former lieutenant colonel 

with more than 25 years as a leadership 
trainer/facilitator 

• Leo Ahearn, program management  
senior manager for the Boeing Commercial 
Airplanes Seats Integration Team with 40 
years of Boeing experience 

• Daren Postforoosh, SPEEA member and 
project leader for the 737 MAX program, 
who has been teaching Ed Wells classes 
since 2010

The class featured hands-on exercises and dis-
cussions in small and large groups to give the 
students experience with the tools. “We want 
the takeaways to be tangible - to apply to your 
work,” said Dotterer, lead facilitator. 
Throughout the two days of instruction, the 
students learned about four key areas:
• Being a person others want to follow
• Leading from where you are
• Good leadership is based in relationships
• Being seen as a leader

The class is taught in the Puget Sound on a reg-
ular basis, but it’s spread out over four days, and 
it’s off hours. To economize the travel expenses 
for instructors/administrators, Ed Wells con-
densed training into two days offered on hours 
with manager approval required for students to 
attend. The class was full.
Chris Imondi, a technical lead for his manu-
facturing engineering group in Portland, was 

another SPEEA member who was glad to have 
Ed Wells Partnership onsite. This ties directly 
to the continuing education component of his 
Performance Management Plan development 
goals. 
“I’m always looking to improve - anything I 
can to do to learn what it might like to be in 
that role,” he said, is worth the investment. 
He’s also benefited from past Ed Wells train-
ing, including a one-day technical course and 
three conference grants (during the 10 years he’s 
worked at Boeing).
Other Ed Wells classes in Portland offered this 
year included a 3-D modeling class and a class 
on gear design. Boeing Portland is one of the 
world’s largest aerospace titanium machine 
shops. 
The professional development training oppor-
tunity was the first in Portland in years. Lim 
wanted to tap into that expertise. 
“Every stage of my career requires me to work 
with people, and it is that people part that seems 
to bring successes and failures more so than any 
other skills,” she said. “The class fulfilled my 
expectations.”
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continued on page 6

Independent Auditors’ Report and Financial Statements
Combined Statements of Financial Position  

March 31, 2018  (with combined information as of March 31, 2017)
Board Designated Funds

Holiday
General Outreach Negotiation Building Organizing SPEEA KSSPINC, Eliminations All Funds Combined

Fund Fund Fund Fund Fund Properties LLC (Note 1e) 2018 2017

ASSETS
CURRENT ASSETS:
  Cash and cash equivalents  
     (Note 1f) $ 2,745,828  $28,462  $1,650,335  $378,054 

 
$1,315,973  $112,521  $60,355  $             -  $6,291,528  $6,868,882 

  Accounts receivable  
     (Notes 1h, 5)  122,860  122,860  125,755 
  Prepaid and other  
     current assets (Note 1i)  178,592  178,592  61,402 
     Total current assets  3,047,280  28,462  1,650,335  378,054  1,315,973  112,521  60,355                   -  6,592,980  7,056,039 
LAND, BUILDINGS, 
VEHICLES, EQUIPMENT,
AND FURNITURE:
  Land  456,655  144,560  601,215  601,215 
  Buildings  2,214,868  431,992  2,646,860  2,637,618 
  Vehicles  12,309   12,309  12,309 
  Equipment and furniture  1,598,329   1,270  1,599,599  1,559,011 

 1,610,638              -                   -                  -                -  2,671,523  577,822                       -  4,859,983  4,810,153 
  Less: accumulated depreciation (1,344,101) (1,268,713)  (21,836) (2,634,650)  (2,585,275)

     Net land, buildings, vehicles,
        equipment, and furniture 
        (Note 1j) 266,537             -                    -                  -                 -  1,402,810  555,986                    -  2,225,333  2,224,878 

OTHER ASSETS:
  Marketable securities  
     (Notes 1g, 2)  4,858,856  4,777,278  9,636,134  8,436,714 
  Investment in affiliates
     (Note 1e)  2,348,790  250,000  (2,598,790)                      -                     - 
Total other assets     7,207,646              -                    - 5,027,278                    -                    -                -  (2,598,790)  9,636,134  8,436,714 
Total Assets $10,521,463 $28,462 $1,650,335 $5,405,332 $1,315,973 $1,515,331 $616,341 $(2,598,790) $18,454,447 $17,717,631 

                                                             LIABILITIES AND NET ASSETS
CURRENT LIABILITIES:
  Accounts payable (Note 1l)  $20,014   $        -          $              -  $              -  $               -  $3,123  $           -  $                   -  $23,137  $9,163 
  Provision for severance pay
     and compensatory time  
     off (Notes 1m, 9)  872,845  872,845  791,731 

  Total current liabilities  892,859             -                  -                   -                    -  3,123                -                       -  895,982  800,894 

NET ASSETS  9,628,604  28,462  1,650,335  5,405,332  1,315,973  1,512,208  616,341  (2,598,790)  17,558,465  16,916,737 
  Total Liabilities and Net Assets $10,521,463 $28,462 $1,650,335 $5,405,332 $1,315,973 $1,515,331 $616,341 $(2,598,790) $18,454,447 $17,717,631 

Combined Statements of Activities and Changes in Net Assets  
Year Ended March 31, 2018  (with combined information for March 31, 2017)

Board Designated Funds
Holiday

General Outreach Negotiation Building Organizing SPEEA KSSPINC, Eliminations All Funds Combined
Fund Fund Fund Fund Fund Properties LLC (Note 1e) 2018 2017

Dues income, net of refund of
 $3,653 and $5,111 (Note 1n) $10,347,939   $        -  $             - $            - $             - $             - $         - $                - $10,347,939 $11,057,332 
OPERATING COSTS:
  Payroll costs (Notes 1m,   
      3, 5, 8, 9)  6,744,811  6,744,811  6,491,520 
  Occupancy (Notes 1e, 1j, 6)  333,483  27,191  563  361,237  442,967 
  Supplies and office  308,404  308,404  301,804 
  Professional services  448,760  448,760  434,675 
  Negotiations (Note 4)  3,874  3,874  61,268 
  Operations  2,320,314  2,320,314  2,504,710 
  Membership services  318,920  318,920  325,668 
     Total operating costs  10,478,566              -                  -                -                -  27,191  563                    -  10,506,320  10,562,612 

Increase (decrease) in net
  assets from operations  (130,627)              -                  -                -               -  (27,191)  (563)                    -  (158,381)  494,720 

OTHER INCOME (EXPENSES):
  Interest and dividends  160,470  3  22,877  161,965  16,082  361,397  250,455 
  Reimbursements from    
     vendors, members, and  
     other organizations  14,363  14,363  8,952 
  Holiday outreach  (5,204)  (5,204)  (951)
  Disbursements on behalf  
     of members  (737)  (737)  (1,151)
  Realized gains on 
     sale of investments  149,594  96,296  245,890  19,505 
  Net change in unrealized  
    gains on investments (Note 2)  128,148  102,334  230,482  529,637 
  Investment advisor fees 
     and service charges  (25,177)  (20,905)  (46,082)  (40,060)

  Net other income (expenses)  426,661  (5,201)  22,877  339,690  16,082               -             -                    -  800,109  766,387 
  Increase (decrease) in
     net assets  296,034  (5,201)  22,877  339,690  16,082  (27,191)  (563)                    -  641,728  1,261,107 
  Net assets at beginning 
     of year  9,392,210  28,459  1,627,458  5,065,642  1,299,891  1,539,399  566,904  (2,603,226)  16,916,737  15,655,630 

 9,688,244  23,258  1,650,335  5,405,332  1,315,973  1,512,208  566,341  (2,603,226)  17,558,465  16,916,737 

Net interfund transfers  (59,640)  5,204                  50,000  4,436                   -                   - 

Net assets at end of year  $9,628,604  $28,462  $1,650,335 $5,405,332 $1,315,973 $1,512,208 $616,341 $(2,598,790) $17,558,465 $16,916,737 

INDEPENDENT AUDITORS’ REPORT
To the Tellers Committee and Members of 
Society of Professional Engineering Employees 
in Aerospace 
Seattle, Washington

Report on the Combined  
Financial Statements

We have audited the accompanying combined 
financial statements of the Society of Professional 
Engineering Employees in Aerospace [a 501(c)
(5) organization] and SPEEA Properties [a 501(c)
(2) organization], which comprise the combined 
statement of financial position as of March 31, 
2018, and the related combined statements of 
activities and changes in net assets and cash flows 
for the year then ended, and the related notes to 
the combined financial statements.  

Management’s Responsibility for the 
Financial Statements

Management is responsible for the preparation and fair presentation of these combined financial 
statements in accordance with accounting principles generally accepted in the United States of 
America; this includes the design, implementation, and maintenance of internal control relevant to 
the preparation and fair presentation of combined financial statements that are free from material 
misstatement, whether due to fraud or error. 

Auditor’s Responsibility 

Our responsibility is to express an opinion on these combined financial statements based on our audit.  
We conducted our audit in accordance with auditing standards generally accepted in the United States of 
America.  Those standards require that we plan and perform the audit to obtain reasonable assurance about 
whether the combined financial statements are free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in 
the combined financial statements.  The procedures selected depend on the auditor’s judgment, including 
the assessment of the risks of material misstatement of the combined financial statements, whether due 
to fraud or error.  In making those risk assessments, the auditor considers internal control relevant to the 
entity’s preparation and fair presentation of the combined financial statements in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion 
on the effectiveness of the entity’s internal control.  Accordingly, we express no such opinion.  An audit 
also includes evaluating the appropriateness of accounting policies used and the reasonableness of 
significant accounting estimates made by management, as well as evaluating the overall presentation of 
the combined financial statements. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our audit opinion.

Opinion

In our opinion, the combined financial statements referred to above present fairly, in all mate-
rial respects, the combined financial position of the Society of Professional Engineering Employees in 
Aerospace and SPEEA Properties as of March 31, 2018, and the changes in their net assets and their 
cash flows for the year then ended in accordance with accounting principles generally accepted in the 
United States of America.

Other Matter 

Our audit was conducted for the purpose of forming an opinion on the combined financial statements 
as a whole.  The accompanying supplementary information is presented for purposes of additional 
analysis and is not a required part of the combined financial statements.  Such information is the 
responsibility of management and was derived from and relates directly to the underlying account-
ing and other records used to prepare the combined financial statements.  The information has been 
subjected to the auditing procedures applied in the audit of the combined financial statements and 
certain additional procedures, including comparing and reconciling such information directly to the 
underlying accounting and other records used to prepare the combined financial statements or to the 
combined financial statements themselves, and other additional procedures in accordance with audit-
ing standards generally accepted in the United States of America.  In our opinion, the information is 
fairly stated in all material respects in relation to the combined financial statements as a whole.

Report on Summarized Comparative Information

We have previously audited the Society of Professional Engineering Employees in Aerospace and SPEEA 
Properties’ March 31, 2017 combined financial statements, and we expressed an unmodified audit opinion on 
those audited combined financial statements in our report dated June 30, 2017.  In our opinion, the summarized 
comparative information presented herein as of and for the year ended  March 31, 2017 is consistent, in all 
material respects, with the audited combined financial statements from which it has been derived.

Huebner, Dooley & McGinness, P.S.  
 Shoreline, Washington, July 9, 2018

See independent auditors' report and accompanying notes to combined financial statements.

Prepared by:

Huebner, Dooley & McGinness, P.S. 
Certified Public Accountants 
1424 NE 155th Street, Suite 100 
Shoreline, WA 98155 
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Independent Auditors’ Report and Financial Statements

See independent auditors' report and accompanying notes to combined financial statements.

SPEEA offices closed Sept. 3 in observance

Combined Statements of Cash Flows  
Year Ended March 31, 2018  (with combined information for March 31, 2017)

Board Designated Funds
Holiday

General Outreach Negotiation Building Organizing SPEEA KSSPINC, Eliminations All Funds Combined
Fund Fund Fund Fund Fund Properties LLC (Note 1e) 2018 2017

Cash flows from operating activities:
  Dues income  $10,350,834  $         -  $              -  $               -  $             -  $             -  $          -  $                -  $10,350,834  $10,969,867 
  Interest and dividend income  160,470  3  22,877  161,965  16,082                  -  361,397  250,455 
  Reimbursements from  
     Ed Wells/ SPEEA-Boeing 
     Partnership (Note 5)  539,046  539,046  513,910 
  Reimbursements from 
     vendors, members, and 
     other organizations

 14,363  14,363  8,952 

  Miscellaneous cash receipts 
     (payments)

 (737)                                     150,000  50,095  (200,095)  (737)  4,427 

  Cash paid to suppliers and
     employees (11,011,349)  (5,204)  (20,905)  (135,884)  (39,740) 200,095 (11,012,987) (10,892,367)

     Net cash provided by (used 
          in) operating activities  52,627  (5,201)  22,877  141,060  16,082  14,116  10,355  -  251,916 855,244 
Cash flows from investing 
  activities:
  Land and building purchased  - (549,123)
  Equipment purchased  (96,980)  (9,242)  (106,222)  (74,541)
  Investments purchased  (1,894,380) (1,826,380)  (3,720,760)  (2,425,715)
  Investments sold  1,528,126  1,469,586  2,997,712  1,445,903 
      Net cash used in
         investing activities  (463,234)            -                  -  (356,794)                  -  (9,242)              -                   -  (829,270)  (1,603,476)

Interfund transfers  (55,204)  5,204                  -                    -                  -                  -  50,000                     -                    -                    - 
      Increase (decrease) in cash
        and cash equivalents  (465,811)  3  22,877  (215,734)  16,082  4,874  60,355                   -  (577,354)  (748,232)
Cash and cash equivalents
  at beginning of year  3,211,639  28,459  1,627,458  593,788  1,299,891  107,647              -                   - 6,868,882 7,617,114 

Cash and cash equivalents
  at end of year $2,745,828  $28,462 $1,650,335  $378,054 $1,315,973  $112,521  $60,355  $               -  $6,291,528  $6,868,882 

Reconciliation of increase (decrease) in net assets to net cash provided by (used in) operating activities:

  Increase (decrease) in 
     net assets  $296,034   $(5,201)  $22,877   $339,690    $16,082  $(27,191)  $(563)  $               - $641,728 $1,261,107 
  Adjustment for non-cash  
      (revenue) and expense
      items:
     Depreciation (Note 1j)  53,855  40,994  10,918  105,767  177,449 
     Realized gains on 
          sale of investments (149,594)  (96,296)  (245,890)  (19,505)
     Net change in unrealized 
          gains on investments
          (Note 2) (128,148) (102,334)  (230,482)  (529,637)
     Change in assets and liabilities
          providing (using) cash:
          Accounts receivable  2,895  2,895  (87,465)
          Prepaid and other       
               current assets  (117,190)  (117,190)  19,489 
          Accounts payable  13,661  313  13,974  (61,168)
          Provision for severance
               pay and compensatory 
              time off  81,114  81,114  94,974 

         Total adjustments  (243,407)              -                   -  (198,630)                   -  41,307  10,918                    -  (389,812)  (405,863)

         Net cash provided by 
         (used in) operating 
          activities  $52,627  $(5,201)  $22,877  $141,060  $16,082  $14,116  $10,355  $                -  $251,916  $855,244 

Supplementary Information - Combined  
Statements of Operating Costs

Years Ended March 31, 2018 and March 31, 2017
2018 2017

Payroll costs (Note 8):
  Salaries  $5,002,126  $4,812,325 
  Change in provision for severance pay and compensatory time off (Notes 1m, 9)  75,959  70,721 
  Payroll taxes  343,329  337,867 
  Medical benefits  813,989  791,351 
  Retirement and life insurance benefits (Note 3)  931,151  878,876 
  Mileage and phone allowances  104,288  100,520 
  Ed Wells expenses  5,124  5,858 
  Payroll processing costs  7,891  7,912 
    Gross payroll costs  7,283,857  7,005,430 
Reimbursements from Ed Wells/SPEEA-Boeing Partnership (Note 5)  (539,046)  (513,910)

 $6,744,811  $6,491,520 
Occupancy - the Society:
  Rent Seattle office (Note 1e)  $106,500  $106,500 
  Rent Everett office (Note 1e)  43,500  43,500 
  Rent Wichita office (Note 6)  50,000  26,833 
  Insurance  33,304  33,852 
  Property taxes  5,852  4,774 
  Repairs and maintenance  387  3,724 
  Telephone and internet  40,085  37,979 
  Utilities                                -  2,488 
  Equipment depreciation (Note 1j)  53,855  123,794 

 $333,483  $383,444 
Occupancy - SPEEA Properties:
(Income) expenses:
  Rent income from SPEEA (Note 1e)  $(150,000)  $(150,000)
  Buildings depreciation (Note 1j)  40,994  40,108 
  Property taxes  31,316  31,410 
  Facilities  34,434  30,138 
  Insurance  5,383  5,230 
  Janitorial  16,526  16,540 
  Maintenance  12,576  7,250 
  Auditor and accounting fees  3,910  3,437 
  Utilities  32,052  31,892 

 $27,191  $16,005 
Occupancy - KSSPINC, LLC:
(Income) expenses:
  Rent income from SPEEA (Note 1e)  $(50,095)                         $       - 
  Insurance  444  1,447 
  Property taxes  11,790  6,339 
  Repairs and maintenance  9,571  4,921 
  Telephone and internet  557  2,979 
  Utilities  10,846  4,962 
  Depreciation (Note 1j)  10,918  13,547 
  Office expenses  1,152  719 
  Professional services  5,380  8,604 

 $563  $43,518 

Supplies and office:
  Office supplies  $132,043  $116,604 
  Postage and delivery  54,436  58,286 
  Reproduction costs  37,060  50,575 
  Stationery and envelopes  71,213  57,326 
  Subscriptions  13,652  19,013 

 $308,404  $301,804 
Professional services:
  Legal and arbitration  $405,619  $384,273 
  Actuary and web development                              -  1,650 
  Other professional fees  9,454  13,620 
  Auditor and accounting fees  33,687  35,132 

 $448,760  $434,675 
Negotiations (Note 4):
  Out-of-plant expenses  $3,874  $23,621 
  Printing and postage of contract ballots                               -  37,240 
  Food                               -  355 
  Travel                               -  52 

 $3,874  $61,268 
Operations:
  Affiliation fees  $319,941  $339,574 
  Representative training  117,301  109,949 
  Auto maintenance costs  331  2,139 
  Conferences  68,680  116,100 
  Conventions - related organizations  33,844  28,093 
  Food  62,703  63,480 
  Awards/recognition banquet  23,102  21,066 
  Leave with pay  201,002  257,255 
  Mileage  7,079  5,834 
  Organizing  57,877  89,660 
  Legislative consultants  42,548  17,500 
  Community grants and contributions  89,780  79,901 
  Per capita dues - IFPTE  1,247,115  1,353,715 
  Staff administration costs  4,397  6,004 
  Staff training  44,614  14,440 

 $2,320,314  $2,504,710 
Membership services:
  Spotlite - printing and postage costs  $155,131  $159,473 
  Executive board and council chairs honorarium  5,000  4,866 
  Staff travel and regional support  32,543  40,745 
  Labor relief support  19,348  6,217 
  Membership meetings  42,627  42,257 
  Membership supplies  42,864  38,963 
  Visibility items  21,407  33,147 

 $318,920  $325,668 
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 Note 1 - Summary of Significant Accounting Policies

Independent Auditors’ Report and Financial Statements
Years Ended March 31, 2018 and March 31, 2017

Notes to Combined Financial Statements
a.  General:

The Society of Professional Engineering Employees in 
Aerospace, IFPTE Local 2001 (the Society or SPEEA), is a 
labor union and a 501(c)(5) organization (a tax-exempt 
entity) representing employees of The Boeing Company in 
Washington, Oregon, California, and Utah, Triumph Composite 
Systems, Inc. in Spokane, Washington, and Spirit AeroSystems 
in Wichita, Kansas.

SPEEA Properties, an affiliate of the Society, is a 501(c)(2) 
organization (a tax-exempt entity) formed in 1978 to own and 
operate the Society's headquarters in Seattle, Washington.  
The Society initially invested $140,000 to purchase property 
on which the building was constructed.  A further surcharge 
to SPEEA members and a sale of a portion of the property 
financed the construction of the building.  During the year 
ended March 31, 2008, SPEEA’s Everett office was transferred to 
SPEEA Properties at a net book value of $1,352,804.

During the year ended March 31, 2016, SPEEA formed KSSPINC, 
LLC, (a limited liability company) in which SPEEA is the sole 
member.  KSSPINC, LLC was formed to purchase, own, and op-
erate property in Kansas for SPEEA's Midwest office.  KSSPINC, 
LLC purchased property in Wichita, Kansas for $275,000 on 
June 15, 2016 and was remodeled to accommodate SPEEA use.

b.  Basis of Accounting:

The combined financial statements are prepared on the accrual 
basis of accounting in accordance with accounting principles 
generally accepted in the United States of America.

c.  Basis of Presentation:

The accompanying financial statements have been prepared in 
conformity with the disclosure and display requirements of the 
FASB Accounting Standards Codification Topic 958, Not-for-Profits.  
This Topic establishes standards for external financial reporting 
by not-for-profit organizations and requires that resources be 
classified for accounting and reporting purposes into net asset 
classes according to donor-imposed restrictions.  Accordingly, the 
net assets of the Society have been reported as follows:

•	Unrestricted net assets are those currently available at 
the discretion of the board for use in the activities of the 
Society.

•	Temporarily restricted net assets are those stipulated by 
donors for specific operating purposes.

•	Permanently restricted net assets are in the form of 
endowment or sustaining funds in which only the income 
from such funds may be expended.  

Net assets of the temporarily and permanently restricted class 
are created only by donor-imposed restrictions on the use of 
funds.  All other net assets, including board-designated or ap-
propriated amounts, are reported as part of the unrestricted 
class.  The Society had no temporarily or permanently restricted 
net assets at March 31, 2018 and 2017.

d.  Fund Accounting:

To ensure observance of limitations and restrictions placed on 
the use of resources available to the Society, the accounts of the 
Society are maintained in accordance with the principles of fund 
accounting.  This is the method by which resources for various 

purposes are classified for accounting and reporting purposes into 
funds established according to their nature and purposes.  Separate 
accounts are maintained for each fund and, accordingly, all financial 
transactions have been recorded and reported by fund.

The assets, liabilities, and net asset balances of the Society are 
reported in two fund groups as follows:

1. The General Fund, which includes undesignated resources 
that represent the portion of funds that are available for 
support of operations.

2. Board designated funds represent funds designated by the 
Executive Board for the Holiday Outreach Fund, the Nego-
tiation Fund to be used to fund negotiations of contracts for 
the Society's members, the Building Fund for replacement 
of the Society's building and equipment, and the Organizing 
Fund to be used for organizing new members into the Soci-
ety.  Funds can be moved from these accounts only by board 
actions.  Contributions to the Holiday Outreach Fund come 
from various sources other than dues income.

e.  Principles of Combination:

The assets, liabilities, and net asset balances of SPEEA Proper-
ties and KSSPINC, LLC are owned by the Society as separate 
entities.  SPEEA Properties and KSSPINC, LLC have not issued 
capital stock and are owned by the members in good stand-
ing of the Society.  All transactions between the Society, SPEEA 
Properties, and KSSPINC, LLC are eliminated upon combination.  
When combining the financial information of the Society and 
these related entities, there are certain items which appear 
in two entities; in these cases entries were made to eliminate 
the amounts.  The Society’s investment in SPEEA Properties 
includes:  the $140,000 initial investment made and the ad-
ditional investment of $1,352,804 as a result of the transfer of 
the building in Everett, and during the years ended March 31, 
2011 and 2010, an additional $30,000 and $470,000, respec-
tively.  Rent of $150,000 for both the years ended March 31, 
2018 and 2017 was paid by the Society to SPEEA Properties and 
eliminated within occupancy expenses.  The Society’s invest-
ment in KSSPINC, LLC includes:  a net investment of $555,986 
as a result of the transfer of the building in Wichita and $50,000 
for the funding of costs incurred during the year ended March 
31, 2018.  Normal operations of KSSPINC, LLC began April 1, 
2017.  Rent of $50,095 was paid by the Society to KSSPINC, LLC 
during the year ended March 31, 2018 and eliminated within 
occupancy expenses.

f.  Cash and Cash Equivalents:

For purposes of the financial statements, cash equivalents in-
clude time deposits, certificates of deposit, and all highly liquid 
instruments with original maturities of three months or less.

g.  Investments:

Investments in equity and debt securities are reported at fair 
value.  Realized gains and losses, unrealized gains and losses, 
and investment returns are recognized in the combined state-
ment of activities and changes in net assets.

h.  Accounts Receivable and Allowance  
for Doubtful Accounts:

Accounts receivable represent Ed Wells expense reimburse-
ments which were due to the Society and collected after the 

close of the fiscal year.  All balances due were less than 90 days 
past due for the years ended March 31, 2018 and 2017.

The Society uses the direct write-off method to account for bad 
debts.  No allowance for doubtful accounts has been included as 
of March 31, 2018 and 2017 because management considers all 
recorded receivables to be fully collectible.

i.  Prepaid Expenses:

Prepaid expenses represent advance payments for products 
and services and consisted primarily of postage, prepaid payroll 
taxes, and insurance, which will be used in operations during 
the next 12 months.

j.  Land, Buildings, Vehicles, Equipment, and Furniture:

Land, buildings, vehicles, equipment, and furniture are stated 
at cost less accumulated depreciation.  The Society and SPEEA 
Properties generally follow the practice of capitalizing all ex-
penditures for property and equipment in excess of $500 and 
a useful life greater than one year.  Routine repairs and main-
tenance are expensed as incurred.  Depreciation is computed 
using the straight-line method of depreciation using the fol-
lowing estimated useful lives.

 Lives in Years

Buildings and building  improvements 15 - 40

Furniture, vehicles, and office equipment           3 -10

Depreciation expense on the Seattle and Everett buildings owned 
by SPEEA Properties was $40,994 and $40,108 for the years 
ended March 31, 2018 and 2017, respectively.  Depreciation 
expense on the Wichita, Kansas building and equipment owned 
by KSSPINC, LLC was $10,918 and $13,547 for the years ended 
March 31, 2018 and 2017, respectively.  Depreciation expense on 
vehicles, furniture, and equipment was $53,855 and $123,794 for 
the years ended March 31, 2018 and 2017, respectively.

At March 31, 2018 and 2017, the land and buildings held by 
KSSPINC, LLC and SPEEA Properties had an assessed market 
value of $2,879,900 and $2,851,900, respectively, based on 
property tax assessments.

k.  Impairment of Long-Lived Assets:

At each reporting date, long-lived assets are reviewed to de-
termine whether there is any indication that those assets have 
suffered an impairment loss.  If there is indication of possible 
impairment, the recoverable amount of any affected asset (or 
group of related assets) is estimated and compared with its 
carrying amount.  If estimated recoverable amount is lower, 
the carrying amount is reduced to its estimated recoverable 
amount, and an impairment loss is recognized immediately.

l.  Accounts Payable:

Accounts payable represent costs and expenses that are obli-
gations of the Society at the fiscal year-end, which are billed 
by the vendor after the close of the fiscal year.  In the normal 
course of operations, the Society receives, approves, and pays 
these obligations after the close of the fiscal year.  The balances 
consisted primarily of billings for payroll taxes, utilities, leave 
with pay, and other operating expenses of the Society.

continued on page 8
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Independent Auditors’ Report and Financial Statements
Years Ended March 31, 2018 and March 31, 2017

Notes to Combined Financial Statements

Investment Chart

Note 1 – Summary of Significant Accounting Policies 
(continued) 

m.  Provision for Severance Pay and Compensatory Time Off:

The Society accrues its contractual obligation for severance pay, va-
cation pay, sick leave, and compensatory time off as a liability, and 
represents the Society’s obligation at each employee’s current salary 
level.  The actual amounts paid to satisfy this liability will depend 
upon the employee’s salary level at the time of the payment.

n.  Dues Income:

Dues income represents funds received from members either 
through a payroll deduction by The Boeing Company, Triumph 
Composite Systems, Inc., Spirit AeroSystems, or a direct payment 
by individual members.  As part of contract agreements with the 
Society, companies withhold monthly membership dues from the 
paychecks of the Society’s members.  The Society bills all “Beck 
Objector” dues directly to those employees on a monthly basis.  No 
part of dues income was paid directly to support any political par-
ties or candidates. 

o.  Advertising Costs:

Advertising costs are expensed as incurred.

p.  Concentrations of Risk:

Financial instruments that potentially subject an entity to a con-
centration of credit risk consist of cash in bank and brokerage de-
posit accounts.  The Society and SPEEA Properties maintain cash 
balances at several financial institutions.  Depositor’s accounts 
at an insured depository institution, including all noninterest-
bearing transaction accounts, are insured by the Federal Deposit 
Insurance Corporation (FDIC) up to the standard maximum de-
posit insurance amount ($250,000), for each deposit insurance 
ownership category.  As of March 31, 2018 and 2017, the total 
uninsured cash balance was approximately $2,842,000 and 
$3,316,000, respectively.  The Society and SPEEA Properties have 
not experienced any losses with these accounts during the years 
ended March 31, 2018 and 2017, and management believes it 
is not exposed to any significant credit risk on its cash balances.

All of the Society’s members are covered by collective bargaining 
agreements.  Since dues and fees revenue from these members 
represents a significant portion of the Society’s gross receipts, it 
is at least reasonably possible that a strike resulting from expired 
contracts would disrupt the normal function of the Society.

q.  Use of Estimates:

The preparation of financial statements in conformity with 
accounting principles generally accepted in the United 
States of America requires management to make estimates 
and assumptions that affect certain reported amounts and 
disclosures.  Accordingly, actual results could differ from those 
estimates.

r.  Income Tax Status:

The Society is exempt from federal income 
taxes under section 501(c)(5) and SPEEA 
Properties is exempt from federal income 
taxes under section 501(c)(2) of the In-
ternal Revenue Code and, therefore, have 
made no provision for federal income taxes 
in the accompanying combined financial 

statements. In addition, there was no unrelated business in-
come for the years ended March 31, 2018 and 2017.

The Society accounts for tax positions in accordance with FASB 
Accounting Standards Codification Topic 740, Income Taxes.  
With few exceptions, the Society is subject to federal and state 
income tax examinations by tax authorities for the prior three 
years.  Management has reviewed the Society’s tax positions 
and determined there were no uncertain tax positions as of 
March 31, 2018 and 2017.

s.  Subsequent Events:

In preparing these combined financial statements, manage-
ment of the Society has evaluated events and transactions for 
potential recognition or disclosure through July 9, 2018, the 
date the financial statements were available to be issued.

Note 2 – Investments and  
Fair Value Measurements

The Fair Value Measurements and Disclosures Topic of the FASB 
Accounting Standards Codification establishes a framework for 
measuring fair value. That framework provides a fair value hi-
erarchy that prioritizes the inputs to valuation techniques used 
to measure fair value. The hierarchy gives the highest priority to 
unadjusted quoted prices in active markets for identical assets 
or liabilities (level 1 measurements) and the lowest priority to 
unobservable inputs (level 3 measurements). The three levels 
of the fair value hierarchy under this Topic are described below:

1) Level 1: Inputs to the valuation methodology are 
unadjusted quoted prices for identical assets or liabilities 
in active markets that the organization has the ability to 
access.

2) Level 2: Inputs to the valuation methodology include:

a. Quoted prices for similar assets or liabilities  
in active markets,

b. Quoted prices for identical or similar assets or 
liabilities in inactive markets,

c. Inputs other than quoted prices that are  
observable for the asset or liability,

d. Inputs that are derived principally from or  
corroborated by observable market data by  
correlation or other means.

If the asset or liability has a specified (contractual) term, 
the Level 2 input must be observable for substantially 
the full term of the asset or liability.

3) Level 3: Inputs to the valuation methodology are unob-
servable and significant to the fair value measurement.

The asset’s or liability’s fair value measurement level within the 
fair value hierarchy is based on the lowest level of any input 
that is significant to the fair value measurement. Valuation 
techniques used need to maximize the use of observable inputs 
and minimize the use of unobservable inputs.

The following is a description of the valuation methodologies 
used for assets measured at fair value. There have been no 
changes in the methodologies used as of March 31, 2018:

•	 Common stocks:  Valued at the closing price reported on the 
active market on which the individual securities are traded.

•	 Mutual funds:  Valued at the net asset value of shares held 
by the organization at year end.

The methods described above may produce a fair value calcula-
tion that may not be indicative of net realizable value or reflec-
tive of future fair values. Furthermore, while the Society and 
SPEEA Properties believe its valuation methods are appropriate 
and consistent with other market participants, the use of differ-
ent methodologies or assumptions to determine the fair value of 
certain financial instruments could result in a different fair value 
measurement at the reporting date.

All investments are classified under level 1 measurements 
within the fair value hierarchy.

The investments of the Society and SPEEA Properties consisted 
of the following as of March 31, 2018 and 2017, with their re-
spective cost and fair values. 

See Investment Chart below 

 Note 3 – SPEEA Staff Pension Plans
The Society contributes to a money purchase pension plan and 
a 401(k) plan that provides benefits for substantially all full-time 
SPEEA staff.  Both plans are defined contribution plans so that 
there are no past service costs, and vested benefits cannot exceed 
the assets of the plan.  The provision for the money purchase pen-
sion plan is computed at 7.5% of the employees' eligible com-
pensation.  Contributions to the money purchase pension plan for 
the years ended March 31, 2018 and 2017 were $349,001 and 
$344,181, respectively.  The provision for the 401(k) plan is com-
puted by matching a portion of the employees’ eligible contribu-
tions to the plan.  Contributions to the 401(k) plan for the years 
ended March 31, 2018 and 2017 were $249,147 and $238,122, 
respectively.  The liability for future pension costs for both plans is 
based solely on future compensation of the SPEEA staff.

2018 2017

Cost Fair Value
Unrealized 
Gain (Loss) Cost Fair Value

Unrealized 
Gain (Loss)

Common stocks $         21,525 $       180,535 $     159,010 $         21,525 $        107,034 $     85,509

Mutual Funds 8,544,785 9,455,599 910,814 7,575,847 8,329,680 753,833

$   8,566,310 $   9,636,134 $ 1,069,824 $   7,597,372 $   8,436,714 $   839,342
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Independent Auditors’ Report and Financial Statements
Years Ended March 31, 2018 and March 31, 2017

Notes to Combined Financial Statements

Pension Plan Chart

Note 3 – SPEEA Staff Pension Plans (continued) 

In addition, the Society contributes to a multiemployer defined 
benefit pension plan, the Western Conference of Teamsters 
Pension Plan, on behalf of staff members represented by IBT 
Local Union No. 763.  An equivalent basis is contributed into 
the money purchase pension plan on behalf of personally con-
tracted staff which totaled $39,779 and $33,752 for the years 
ended March 31, 2018 and 2017, respectively.

The risks of participating in multiemployer plans are different 
from single-employer plans in the following aspects:

•	 Assets contributed to the multiemployer plan by one 
employer may be used to provide benefits to employees 
of other participating employers.

•	 If a participating employer stops contributing to the plan, 
the unfunded obligations of the plan may be borne by 
the remaining participating employers.

•	 If the Society chooses to stop participating in some of 
its multiemployer plans, it may be required to pay those 
plans an amount based on the underfunded status of the 
plan, referred to as a withdrawal liability.

The Society’s participation in this plan for the annual periods 
ended March 31, 2018 and 2017 is outlined in the table below.  
The "EIN / Pension Plan Number" column provides the Employee 
Identification Number (EIN) and the three-digit plan number, if 
applicable.  The most recent Pension Protection Act (PPA) zone 
status is based on information that the Society received from the 
plan and is certified by the plan's actuary.  Among other factors, 
plans in the red zone are generally less than 65 percent funded, 
plans in the yellow zone are less than 80 percent funded, and 
plans in the green zone are at least 80 percent funded.  The "FIP 
/ RP Status Pending / Implemented" column indicates plans for 
which a financial improvement plan (FIP) or a rehabilitation plan 
(RP) is either pending or has been implemented.  

The Society’s contributions did not exceed 5% of total plan 
contributions per the plan’s most recently available Form 5500 
annual report, for the following plan and plan years.

See Pension Plan Chart below

 Note 4 – Negotiation Expenses
Included in negotiation expenses are the direct, non-payroll ex-
penditures for providing collective bargaining for the Society’s 
members.  

During the year ended March 31, 2018, the Society prepared 
for upcoming negotiations with Spirit AeroSystems for the 
Wichita Engineering Unit (WEU). During the year ended March 
31, 2017, the Society concluded out-of-plant negotiations on 
behalf of members working at Triumph Composite Systems, 
Inc. and Boeing Pilots and Instructors.  Other expenses included 
printing and mailing the contracts with The Boeing Company 

finalized in the prior year.  
 Note 5 – Ed Wells/SPEEA-Boeing 
Partnership Reimbursements

The Ed Wells/SPEEA-Boeing Partnership (the Institute) is operated 
as a part of the contract negotiated between the Society and The 
Boeing Company.  The Ed Wells Partnership will seek to develop 
and implement initiatives approved by the Joint Policy Board 
to achieve the following goals: effective partnership; a skilled, 
motivated, productive and stable workforce; employability; 
lifelong learning; knowledge retention and sharing; and career 
development.  Members of the Society's staff have been placed 
in the Institute's office to help further its goals.  The Society 
received reimbursements from the Ed Wells/SPEEA-Boeing 
Partnership totaling $539,046 and $513,910 in the years ended 
March 31, 2018 and 2017, respectively, for the payroll, pension, 
employee benefit, and other expenses paid by the Society on 
the Institute's behalf.  Accounts receivable at March 31, 2018  
and 2017 includes $121,678 and $125,755, respectively, of 
reimbursements received from the Ed Wells/SPEEA-Boeing 
Partnership by the Society after the fiscal year-end.

Note 6 – Operating Lease 
Commitments

The Society leased space for its Wichita, Kansas offices under an 
operating lease that commenced on January 1, 2001, but was early-
terminated in October 2017.  In addition to rent payments, the Soci-
ety paid all property taxes, insurance, and common area charges in 
excess of the base year charges for those items.  The Society paid rent 
of $26,833 for the year ended March 31, 2017.

The Society leases office equipment at a rate of $490 per month 
through September 2021.  The future required minimum annual 
payments are as follows for the years ending March 31:

Amount

2019 $           5,878

2020 5,878

2021 5,878

2022 2,939

$         20,573

  Note 7 – Chargeable Expenses
The Society is required to make an annual calculation of the 
chargeable portion of its total expenses (the “Beck Calcula-
tion”).  Chargeable expenses are those expenses that are con-
sidered necessarily and reasonably incurred for the purpose 
of performing the Society’s duty for its represented activities. 

Note 8 – Payroll Costs and Staff 
Employment Contracts

The Society has entered into two employment contracts with 
the unions representing its professional and office staff.  Both of 
these contracts grant general and selective pay increases along 
with lump sum payouts based on the prior year’s gross pay.

Note 9 – Provision for Severance 
Pay and Compensatory Time Off

Contracts entered into by the Society with their employees 
provide for payments of compensatory time off for extra hours 
worked and payments for unused vacation, sick leave, and sev-
erance payments.  The overall provision at year-end increased 
$75,959 and $70,721 during the years ended March 31, 2018 
and 2017, respectively.  These amounts are reflected in current 
payroll costs as reported in operating expenses.

EIN / Pension Pension Protection
Act Zone Status

Pending/ 
Implemented

Surcharge 
Imposed

Society Contributions
2018 2017

 Western Conference of
      Teamsters Pension Plan 91-6145047-001 Green as of 12/31/17 N/A N/A $183,836 $164,644

Labor Day honors 
workers’ efforts
The intent of Labor Day was rest and 

relaxation, but also recognition of the 
contributions of workers. 

The New York City Central Labor Union 
organized the first celebration Tuesday, Sept. 
5, 1882. The union urged similar organiza-
tions to celebrate workers on that date across 
the country.
 In 1884, Congress passed an act making the 
first Monday in September a legal holiday in 
the district of Columbia and the ‘territories.’
Labor unions continue to host events to cel-
ebrate workers and their efforts. Feel free to 
join the fun at these events and others - made 
possible by the labor movement. 

 Puget Sound  
Monday, Sept. 3, at 11 a.m.  
Seahurst Park, Burien
Hot dogs, ice cream, soda, popcorn and 
activities
SPEEA will be there with a table  
providing free ice cream treats.
Hosted by the Martin Luther King County Labor Council 

 Wichita
Saturday, Sept. 1, at noon 
Machinist Hall, 3830 S. Meridian
Free food and prizes
Hosted by Wichita/Hutchinson Labor Federation
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 59th IFPTE Triennial Convention 

Stand up!  Fight back!  Organize!
By Bill Dugovich 
SPEEA Communications Director

A TLANTIC CITY, N.J. – In the city 
where the first IFPTE gathering took 
place in 1918, the triennial convention 

challenged attendees to take the theme “An Eye 
to the Future” to heart and take on the forces 
working to strip rights from workers.
The convention brought together about 130 
delegates from 29 IFPTE local unions in the 
United States and Canada. 
“With the Janus decision, the attacks on federal 
workers and aggressive attacks on employees in the 
private sector, it is more important than ever to 
get active and involved,” said newly elected IFPTE 
President Paul Shearon. “It’s time to: Stand up! 
Fight back! Organize!”
In his farewell address, retiring former President 
Greg Junemann told delegates to honor the 
past but always look forward and take on the 
challenges.
“When we look back to 
the founders of our union, 
they saw how tough it was 
going to be and they took 
it on,” Junemann said. 
“They didn’t look to court 
cases or law makers. They 
knew their power was in 
collective action. That’s 
how they won.”
Despite the growing 
attacks on labor unions and 
workers, several speakers 
mentioned recent research 
that shows the majority 
of people today value and 
want labor unions. Among those speakers was 

Paul Almeida, president 
of the Department for 
Professional Employees 
and past IFPTE president.
“Our research shows 
64% of young profession-
als want a labor union,” 
Almeida said. “The big-
gest reason they give for 
not being in one is that 
nobody has asked them 
to join.”
In addition to elect-
ing and installing new 
officers, delegates heard 
a slate of international 
spea ker s ,  inc lud ing 
Hassan Yusseff, presi-
dent of the Canadian Labour Congress, Tefere 
Gebre, executive vice president of the AFL-CIO 
and Representative Bonnie Watson Coleman, 

D-NJ.
Congressman Donald 
Norcross, D-NJ, talked 
about his experience 
being the f irst labor 
union business agent 
elected to Congress. 
“Being an electrician and 
working in labor, gives 
me a unique perspective,” 
Norcross said. “There is 
no equal playing field 
anymore. Having a union 
gets you at the table. If 
you’re not at the table, 
you’re on the menu.”

As the largest local union in the IFPTE, SPEEA 
issues and voices were prevalent throughout the 

convention. In addition to delegates on the floor, 
SPEEA Midwest Director B.J. Moore participated 
on a panel that addressed recruiting challenges in 
right-to-work states and SPEEA Communications 
Director Bill Dugovich held a workshop on effec-
tive communications for small locals.

SPEEA, IFPTE Local 2001 delegates are shown here along with staff at the IFPTE triennial convention. From left, front row: Ronda Cockrell, Donna Lehane, Joel Funfar, 
Jimmie Mathis, Keith Covert. Middle row: Ray Goforth, Daniel Peters, Gordon Yip, Dan Nowlin, Roger Aisaka, Bob Wilkerson, Rogelio Garcia, Bill Dugovich. 
Back row: Michael Knopp, R. Matthew Joyce, John Dimas, Mike Arrington, James Raskob. Not shown: Nikolas Geiselman, Ryan Rule, Carrie Rule, Joseph Pham, 
BJ Moore and April Rebollo. 

SPEEA delegates in front, from left, are Dan Nowlin, R. Matthew Joyce and Keith 
Covert. Behind Covert are delegates Nikolas Geiselman (red shirt) and Rogelio 
Garcia. 

Paul Almeida, president of the Department for Professional 
Employees (DPE), is shown here with SPEEA delegate Dan 
Nowlin. Almeida is a former IFPTE president. 

IFPTE Western Area Federal Vice President Lee 
Stone, is shown here with SPEEA President Joel 
Funfar, who is one of three SPEEA-Area IFPTE VPs.
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SPEEA’s Paul Shearon elected 
president of IFPTE
By Bill Dugovich 
SPEEA Communications Director

ATLANTIC CITY, N.J.,  – Paul 
Shearon, SPEEA member and for-
mer NC Programmer at The Boeing 

Company, was recently elected president of 
the International Federation of Professional 
and Technical Engineers (IFPTE).
Shearon, along with new Secretary-
Treasurer Matt Biggs, was unopposed 
in the election to lead our 80,000 strong 
union of professionals. 
“It is a great honor and privilege to serve as 
your president,” Shearon told the more than 
127 delegates from across the United States 
and Canada attending the convention. “Matt 
Biggs and I will work diligently to help our 
members push back against the unfair attacks 
on workers taking place today.”
SPEEA President Joel Funfar was one of 
several union leaders who nominated Shearon 
for president at the convention.
“There is no one more deserving and capable than 
Paul Shearon to serve as our president,” Funfar 
said. “It’s an honor for SPEEA to see one of our 
own rise to the top of our international union.”
Shearon, who served 12 years as the elected 
IFPTE Secretary-Treasurer, takes over from retir-
ing Greg Junemann who was thanked for his 
many years of labor activism at the convention. 
“It’s been an honor to serve IFPTE,” Junemann 
said.

 About Shearon
A former SPEEA Council officer, Technical Unit 
Negotiation Team member and SPEEA director 
of organizing, Shearon earned a reputation as a 
capable and motivating organizer. At SPEEA, he 
directed efforts to organize Boeing Facility engi-
neers in the Puget Sound region and the Wichita 

Technical and Professional Unit in Kansas. 
At IFPTE, he played a central role in the union’s 
successful organizing efforts at the Tennessee 
Valley Authority and the Legal Services 
Corporation, along with many other campaigns 
in the United States and Canada. 
“Labor is certainly facing tough times, but 
IFPTE is very well positioned and ready to face 
the challenge,” Shearon said. “How? We’re going 
to: Stand up, fight back and ORGANIZE!” 

 About Biggs
Biggs served as IFPTE’s legislative and political 
director since 2001. He also served as assistant 
to the president. Prior to IFPTE, he worked on 
Capitol Hill, primarily in the office of former 
Congressman Albert R. Wynn (D-MD). 
Since moving to IFPTE, Biggs’ work targeted 
issues ranging from damaging trade policies, the 
767 tanker contract and bringing fairness to the 
employer-abused H-1B Visa program.

Training/Events
See online calendar for details/RSVP where you plan to attend

Puget Sound

Midwest

Congratulations to newly 
elected NW Regional VP

Seattle Council Rep 
Da niel  Peters  i s 
t he newly seated 

Northwest regional vice 
president on the SPEEA 
Executive Board.
The SPEEA Northwest 
Council elected Peters at its 
July meeting. The election 
required multiple ballots of 
the Northwest Council to 

narrow the original field of seven candidates 
until one candidate was able to receive a simple 
majority of votes from the representatives.

Peters became a Council Representative in 
2016 after serving as an Area Rep. His cur-
rent SPEEA involvement includes chair of 
the Young Members Committee and SPEEA 
vice president to the Washington State Labor 
Council (WSLC). He is a member in the SPEEA 
Professional Bargaining Unit and works at 
Boeing’s Developmental Center.
The vacancy was created in May when Shannon 
Deacon took a voluntary layoff from The 
Boeing Company.
The term ends in March when all regional 
vice president seats on the Executive Board 
are up for election. VPs serve two-year terms. 

Paul Shearon, newly elected IFPTE president, accepts the gavel from 
Greg Junemann, former IFPTE president who retired. Shearon 
served as IFPTE secretary-treasurer for 12 years.

Daniel Peters

Beach BBQ at Golden Gardens
Sunday, Aug. 5 - 5 to 9 p.m. 

Golden Gardens, Seattle
Northwest New Hire and Young Members Committees

Union Solidarity Night at the AquaSox
Thursday, Aug. 9 

Everett Memorial Stadium
Free ticket vouchers at  

SPEEA Everett and Tukwila
Snohomish County Labor Council

 Seattle Storm basketball 
discount tickets

Sunday, Aug. 19 - 4 p.m. 
Key Arena, Seattle

Northwest Women’s Advocacy and Membership 
Activities Committees

Seattle Reign soccer 
discount tickets

Saturday, Aug. 25 - 1 p.m. 
Memorial Stadium, Seattle

Northwest Women’s Advocacy Committee 

Seattle Labor Day celebration
Monday, Sept. 3 - 11 a.m.  

Seahurst Park, Burien
Martin Luther King County Labor Council

Wichita Labor Day celebration
Saturday, Sept. 1 - noon 

Machinists Hall, 3830 S. Meridian
Wichita/Hutchinson Labor Federation

ICT S.O.S. Race for Freedom 
5k race/walk

Saturday, Sept. 8 - 8 a.m.  
Carpenter Place, Wichita 

Join the SPEEA team:  
‘Because People Matter’

Registration link coming soon to run, walk 
and/or volunteer with SPEEA

SPEEA Midwest Council

SPEEA Golf Tournament
Saturday, Sept. 15 - 8 a.m.  

Augusta Country Club 
$50 per person for 18 holes, 

golf cart and lunch
RSVP to joe.abbott@spiritaero.com or 

daryl.l.doshier@spiritaero.com by Sept. 6
SPEEA Midwest Membership Activities Committee

mailto:joe.abbott@spiritaero.com
mailto:daryl.l.doshier@spiritaero.com
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More fun and games with  
SPEEA this summer
Members are helping members have 

fun with family and friends at spe-
cial events, fundraisers and sporting 

events. Take part in the fun.

 Northwest
• New hire/intern beach BBQ – SPEEA 

will provide BBQ menu items and games 
at Golden Gardens in Ballard, Sunday, 
Aug. 5 from 5 to 9 p.m.  The Northwest 
New Hire and Young Members 
Committees are hosting this event. Feel 
free to bring a dessert to share. Sign up – 
speea@speea.org.

• AquaSox Union Solidarity Night - Save 
the date for the Union Solidarity Night at 
the Everett AquaSox baseball, Thursday, 
Aug. 9 at Everett Memorial Stadium. Free 
ticket vouchers are at SPEEA halls.

• Seattle Storm discount tickets – See 
Seattle’s professional women’s basket-
ball team, the Storm, take on the Dallas 
Wings, Sunday, Aug. 19, at Key Arena, 
Seattle. The discount tickets are $10 each 
(while supplies last). The link to purchase 
is online at www.speea.org (SPEEA 
events page). This is a joint 
effort between the Northwest 
Membership Activities 
Committee (MAC) and the 
Northwest Women’s Advocacy 
Committee (WAC). 

• Seattle Reign discount tickets 
- The NW WAC also secured 
$10 tickets to see Seattle Reign, 
the professional women’s soccer 
team, play the North Carolina 
Courage, 1 p.m., Saturday, Aug. 
25 at Memorial Stadium Seattle. 
The discount tickets are also a 
limited supply. The link to pur-
chase is online at www.speea.
org (SPEEA events page).

 Midwest 
• All Star Adventures 

discount tickets –  
The Midwest 
Membership 
Activities Committee 
(MAC) arranged for 
discount tickets ($8 
each) for members 
and their families 
to have some fun. 
Enjoy miniature golf, 
go-karts, bumper 
cars, rookie go-karts, 
bumper boats and 
amusement rides. 
The discount tickets include 20 tokens for 
arcades. Buy your tickets (cash only) at the 
SPEEA Wichita office. Discount tickets 
(wristbands for one three-hour time slot) can 
be used until Aug. 31.

• Race for Freedom – The Midwest Council 
supports the annual Race for Freedom, 
which raises money for ICT-S.O.S., to end 
human trafficking. This is a 5k for runners 
and walkers, Saturday, Sept. 8, in Wichita. 

SPEEA will have an information booth at 
the event and is looking for a team of run-
ners, walkers and volunteers or sign up to 
run ‘virtually’ for this fundraiser. To sign 
up, email vickim@speea.org. Questions? 
Email mark.w.gayer@spiritaero.com. 
This year’s proceeds go to Kansas Internet 
Crimes Against Children Taskforce. For 
those who run ‘virtually,’ their registration 
fee serves as a donation.

• Midwest Golf Tournament - The Midwest 
Membership Activities Committee 
(MAC) will host a golf tournament 
at 8 a.m., Saturday, Sept. 15, at the 
Augusta Country Club. Prizes will 
be awarded for longest drive, closest 
to the pin, longest putt and random 
drawings. At least one dues-paying 
SPEEA member is required per 
foursome. RSVP to joe.abbott@
spiritaero.com or daryl.l.doshier@
spiritaero.com. 

Midwest Council Rep Mark Gayer is shown here at Tanganyika Wildlife Park near 
Wichita. The Midwest Membership Activities Committee (MAC) organized discount 
tickets for June 23. About 150 members and their families participated.

A total of 13 members and their families hiked the Denny Creek Trail July 14. 
Michael Knopp, SPEEA member of the New Hire Committee, led the hike. Photo 
courtesy of SPEEA member Ron Duprau.

mailto:speea@speea.org
http://www.speea.org
http://www.speea.org
mailto:vickim@speea.org
mailto:mark.w.gayer@spiritaero.com
mailto:joe.abbott@spiritaero.com
mailto:joe.abbott@spiritaero.com
mailto:daryl.l.doshier@spiritaero.com
mailto:daryl.l.doshier@spiritaero.com
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