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Legislative outreach
Members of the SPEEA and regional Legislative 
and Public Affairs (L&PA) committees met with 
dozens of lawmakers, policy makers and labor 
leaders in recent trips. In the main photo are Jimmie 
Mathis, left, SPEEA treasurer and SPEEA L&PA 
Committee secretary, with Dan Nowlin, SPEEA 
L&PA Committee chair, who were part of the group 
of members attending meetings in Washington, D.C., 
with IFPTE leaders. Inset, at the Kansas capitol in 
Topeka, are Midwest Council Reps Mark Gayer, 
Ponolar Washington and Matt Cannon. See details 
on pages 6-8.
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Members elect new SPEEA officers
Congratulations to newly elected SPEEA 
Executive Board officers:

• President Joel Funfar

• Treasurer Jimmie Mathis 

• Secretary Ryan Rule 

Funfar is former SPEEA secretary and Rule is 
former SPEEA president. Mathis was re-elected 
treasurer. The Executive Board includes four 
regional vice presidents who are elected every 
other year. 
The officer candidates in the table are in ballot 
order, with winners’ names in bold. The Tellers 
validated the results March 14.

SPEEA president Votes
Mehmet Ugur Koksu 490
Joel Funfar 867
Keith A. Covert 331
SPEEA treasurer
Jimmie Mathis 1,171
Michelle L. Cooper 504
SPEEA secretary
Ryan Rule 1,025
Stanley Huang 344
Dan Nowlin 314

The Executive Board administers the affairs of 
SPEEA, including the budget. The Executive 
Board also serves as the interim negotiation team 
for all bargaining units.

Joel Funfar - President Jimmie Mathis - Treasurer Ryan Rule - Secretary

IFPTE convention delegates named,  
VP election in Northwest
SPEEA members will have a strong voice at 

this summer’s triennial convention of the 
International Federation of Professional 

and Technical Engineers (IFPTE) with 14 del-
egates from the Northwest and three from the 
Midwest regions attending.

In a move that saves thousands of dollars in 
election costs, the Executive Board recently 
authorized sending one additional delegate 
each from the Midwest and Northwest regions 
to the convention in Atlantic City, N.J., June 
25-28.
The Executive Board’s action sends all mem-
bers who submitted petitions with the required 
number of valid signatures. 

With Midwest Council Representative Donna 
Lehane running unopposed for IFPTE vice 
president from the Midwest region, sending 
the additional delegate from that region elimi-
nates the need for an election in the Midwest. 
Northwest members will vote to elect two 
IFPTE vice presidents from a field of four 
candidates. While an election is still needed, 
sending the extra convention delegate ballot 
packet significantly reduces the cost of prepa-
ration, printing and mailing.
Candidate statements and ballots to elect the 
two IFPTE vice presidents from the Northwest 
region will be mailed to members’ homes by 
April 11. Ballots are due at SPEEA by April 25.

• Joseph Pham 
• James Raskob
• Carrie Rule
• Bob Wilkerson
• Gordon Yip

Midwest Region
• Ronda Cockrell
• Keith A. Covert
• R Matthew Joyce

 IFPTE Vice Presidents
Midwest VP
(Unopposed)

•	 Donna Lehane
Northwest VP candidates*
(Two elected by NW members)

•	 Mohammed Riaz Khan
•	 Joel Funfar
•	 Ryan Rule
•	 Jimmie Mathis

 

 Convention delegates
Northwest Region

• Roger Aisaka
• Mike Arrington 
• John Dimas
• Rogelio Garcia
• Nikolas Geiselman
• Michael Knopp
• Jimmie Mathis
• Dan Nowlin 
• Daniel Peters
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Brian Connolly, far left, is shown here at a recent new-hire orientation. Connolly attends to 
share why he’s glad to belong to SPEEA.

Member promotes SPEEA at Boeing new-hire orientation
By Karen McLean 
SPEEA Publications Editor

SEATTLE - In 2014, when Brian Connolly 
found out he’d be in the SPEEA Technical 
Bargaining Unit, he joined right away.

He keeps going back to new-hire orientation to 
encourage others to join him in signing a dues-
deduction card.
Connolly works in the metrology department 
at North Boeing Field, across the street from 
where new-hire orientation takes place most 
every Friday. SPEEA staff and other members 
present information to the new hires in SPEEA 
bargaining units.
“It’s important to the base of our union to have 
new people coming in,” Connolly said about 
why he makes the time to walk over there when 
he can. “We want to get people in from the 
beginning. I want them to recognize that value 
- to ‘level set’ people.”
At a recent new-hire orientation, Connolly 
shared his experience at other non-union jobs. 
“I either never had a raise or only got a small raise 
after a whole year spent hounding the manager.” 
With SPEEA, he said he has never received less 
than 5% and one year received a 10% raise when 
he received a level upgrade. The contracts call 
for 5% compensation pools per year, including 
salary increases and/or lump sums depending on 
the market data.
At that new-hire orientation, Connolly asked who 
was returning to Boeing after layoff. He pointed 
out SPEEA’s contract includes priority recall. 
“Without a contract, there is no legally binding 
reason for Boeing to hire you back,” he said.
Connolly goes to new-hire orientation as much 
as he can, because he wants to grow the union. 
But he also benefits from hearing questions 

and information 
from the other 
presenters. “A lot 
of my experience 
comes from the 
Tech Unit point 
of view,” he said. 
He stepped up 
to help after 
learning more at 
a SPEEA leader-
ship conference 
last year. He 
was invited to 
the conference 
workshop called: 
“What Does the 
Future of SPEEA 
Look Like? Workshop for Young Members.”
After graduating from Seattle University, he 
landed a job at Boeing as a contractor through 
someone he knew working in 787 lab test. He 
transferred into metrology when he heard of an 
opening through a van pool connection. He’s 
working on certification requirements to advance 
to the next level. 
After working as a contractor at Boeing for two 
years, he jumped at the chance to join SPEEA 
when he became a direct employee. 
“I wanted to vote, and I wanted common ground 
with co-workers who were also in SPEEA,” said 
Connolly. “It’s good to be part of the team and 
share something in common.”

Labor meeting with Seattle mayor
SPEEA and IAM 751 officials and members are with Seattle Mayor Jenny Durkan after a meeting at the Machinists hall in Seattle March 22. The mayor requested the meeting to hear 
from union members. Attendees included SPEEA officers Ryan Rule and Joel Funfar, IAM 751 President Jon Holden and Legislative Director Larry Brown as well as other SPEEA 
members and machinists.

Members elect new SPEEA officers ......................................................2

Spirit AeroSystems open enrollment requires action ....................... 4-5

SPEEA positioned well on ‘Choose Washington’ Council .......................4

D.C. officials share many issues with aerospace professionals ......... 6-7

Kansas state lawmakers receptive to members ...................................8

Northwest Council honors activists and advocates ..............................9

‘Biggest lessons learned’ came from industry/ 
university collaboration ....................................................................10

Insitu: Explore technology behind 
unmanned aircraft systems ...............................................................11

March for Science April 14 .................................................................11

Apply for NW STEM grant ..................................................................11
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 Proposed airplane

SPEEA positioned 
well on ‘Choose 
Washington’  
council
Labor increased its voice on Washington 

state Gov. Jay Inslee’s ‘Choose Washington 
NMA Council’ with the recent additions of 

SPEEA Communication Director Bill Dugovich 
as co-lead of the Communications Subcommittee 
and former Washington State Labor Council 
President Rick Bender to Council Co-Chair. 

Already a member of the communications 
committee, Dugovich joins Stan Sorscher and 
Chelsea Orvella as a committee co-chair on the 
New Middle-Market Airplane (NMA) Council. 
IAM District 751 President Jon Holden and 
Legislative Director Larry Brown are also on 
the Council.

The IAM and SPEEA commissioned Richard 
Aboulafia of the Teal Group to perform an inde-
pendent competitive analysis of Washington’s 
position to design, manufacture and assemble 
Boeing’s proposed middle-market airplane. 

“This will be an unbiased analysis that will be 
driven by the data,” Aboulafia said in a recent 
telephone conference. “It will be the most 
targeted, comprehensive study of where you 
want to build this airplane.”

The Council and subcommittees are made 
up of a diverse group from labor, industry, 
business groups, local and state officials. The 
group formed to ensure Washington state 
and our experienced workforce and aerospace 
infrastructure are given the best consideration 
for locating the NMA program. 

Spirit AeroSystems open enrollment requires action

 Workers Memorial Day 

Labor honors 
workers who  
die on job
The AFL-CIO started the Workers 

Memorial in 1970 to draw attention 
to workplace safety and injury preven-

tion efforts. Labor ceremonies take place on or 
around April 28. 
In Everett, the Snohomish County Labor Council 
plans a memorial April 25 at 5 p.m. at the 
Mission Courtyard at the County Courthouse, 
at the corner of Wetmore and Pacific.  
The Wichita Hutchison Labor Federation plans 
an event April 26 at 6 p.m., at Machinist's 
District 70 hall, 3830 S. Meridian, Wichita.

 

WICHITA – For employees represented 
by SPEEA at Spirit AeroSystems, 
open enrollment is April 24 – May 

4. Open enrollment is the only time of the year 
to make routine changes to your health care plan 
unless you have a qualified status change during 
the year. 

In addition to the Core and Enhanced Plans, and 
due to negotiations last year, Spirit is continuing 
to offer the four non-union “rainbow” medical 
plans, the Yellow, Green, Blue and Orange Plans, 
three of which are Health Savings Account-
Qualified High Deductible Health Plans (HSA-
Q HDHP). You must complete the steps in 
annual open enrollment, the same as last year, 
to be covered by a health plan of your choosing 
along with your dependents.  

 Effective date
If you change medical plans, changes take effect 
July 1.

If you enroll previously uncovered dependents, 
their coverage will take effect July 1.

 Keep in mind
It is always a good idea to take a fresh examina-
tion of the plans available, according to Matt 
Kempf, SPEEA staff.

“Often, individuals get frightened by high 
deductibles and do not realize that the premi-
ums required for the Core Plan can be higher 
than the premiums plus deductibles minus the 
employer-paid accounts,” he said.  

“This year, even more than last year, individuals 
in the Core Plan should strongly consider the 
Green Plan and/or the Enhanced Plan, even if 
they expect to have health care costs that are 
above normal.”

Kempf will be in Wichita to present informa-
tional seminars to SPEEA-represented employees 
April 9 - 10 and April 30 - May 1. Kempf ’s 
presentation will be available at www.speea.org 
before April 24. 

 New this year
New this year, a safety vision benefit will be 
provided for all employees, with no employee 
premiums. This new benefit covers annual 
safety glasses up to the plan maximums. As a 
reminder, the vision exam and hardware benefit 
were carved out of the medical plans last year so 
that individuals who don’t need medical can opt 
to enroll in vision independently. Three vision 
options are available.   

Last year, the dental plan options were expanded, 
and all are free from premium contributions. 
Because they all cost the same amount, it makes 
sense for every single individual to enroll in the 
plan with the most coverage even if you don’t 
think you require the most coverage. 

In late 2016, Spirit announced an improved 
relationship with the Via Christi provider system, 
modifying the network for hospitals and facilities 
in certain Kansas counties effective July 1, 2017. 
SPEEA has received very few complaints about 
the Via Christi system.

 Choose one of six medical plans
Enhanced Plan – pay low premiums

The Enhanced Plan has low monthly premiums 
but has a deductible you must pay when you 
incur non-preventative claims. If you do incur 
expenses, the company provided Personal Care 
Account (PCA) can help cover some of the 
expenses. If you don’t incur any expenses, the 
PCA rolls over from year to year. 

Core Plan – pay highest premiums  

The Core Plan has the highest fixed costs in 
monthly premiums. The Core Plan requires 
referrals, but in certain circumstances has office 
visits with zero copay. Before any Healthy Spirit 
premium reductions, an employee enrolled in 
the Core Plan will pay more than $4,300 next 
year in premiums. The premiums required to 
enroll in the Core Plan for a family are $3,244 
more than the family premiums for the Enhanced 
Plan. When coupled with the $1,500 Family 
PCA, the premium savings plus the PCA are 
more than the entire family medical out-of-
pocket maximum.  

Yellow Plan – high premiums with copays

The Yellow Plan has copays for primary and 
specialty office visits.  

Green Plan – HSA qualified and moderate pre-
miums

The Green Plan is about twice as expensive as the 
Enhanced Plan, and the deductibles are aggregate 
deductibles (different than the Enhanced Plan). 
The Green Plan is a HSA-Qualified High 
Deductible Health Plan, which means you may 
establish and fund a Health Savings Account.  
If you are HSA eligible, Spirit will also make a 
contribution to your HSA account.

Blue Plan – HSA qualified, higher deductibles 
and lower premiums than Green

The Blue Plan has a higher deductible than 
the Green Plan, making it less expensive. Like 
the Green Plan, the non-individual deductibles 
are aggregate deductibles (different than the 
Enhanced Plan) and need to be fully understood 
prior to enrollment. 

Orange Plan – HSA qualified, highest deductible 
and negative premiums

The Orange Plan has the highest deductible, 
making this plan function more like a cata-
strophic medical plan. In addition to the HSA 
company contributions, Spirit will pay you to 
take this plan option. 
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2018/2019 Plan Designs

  Yellow Plan Green Plan Blue Plan Orange Plan Core Plan Enhanced Plan

Annual Deductible Embedded True Family True Family Embedded N/A Embedded

 Single $500 $1,500 $2,500 $4,500 N/A $1,000 

 Employee + Spouse/
Child(ren) $1,000 $3,000 $5,000 $9,000 N/A $1,750 

 Family $1,000 $3,000 $5,000 $9,000 N/A $2,500 

Account Funding N/A HSA HSA HSA N/A PCA

 Single N/A $750 $750 $750 N/A $500 

 Employee + Spouse/
Child(ren) N/A $1,500 $1,500 $1,500 N/A $1,000 

 Family N/A $1,500 $1,500 $1,500 N/A $1,500 

Coinsurance 20% 20% 30% 30% N/A 10%

Out-of-Pocket max  (in-
cluding Ded & Rx) Embedded True Family True Family Embedded Embedded 

(excludes Rx)
Embedded 

(excludes Rx)

 Single $2,400 $3,000 $4,500 $6,550 $5,350 $2,000 

 Employee + Spouse/
Child(ren) $4,800 $6,000 $6,850 $13,100 $10,700 $3,250 

 Family $4,800 $6,000 $6,850 $13,100 $10,700 $4,500 

Copays

 Office Visit – PCP $15 Ded & Coin Ded & Coin Ded & Coin $0 - Opt 1 /$20 - 
Opt 2 Ded & Coin

 Office Visit – Specialist $30 Ded & Coin Ded & Coin Ded & Coin $20 Ded & Coin

Emergency Room Ded & Coin Ded & Coin Ded & Coin Ded & Coin $50 Ded & Coin

Hospital Copays (Inpa-
tient & Outpatient) Ded & Coin Ded & Coin Ded & Coin Ded & Coin $25 out / $100 

in Ded & Coin

Prescription Drugs

 Prescription OOPM Included w/
medical

Included w/
medical

Included w/
medical

Included w/
medical

Excluded from 
medical

Excluded from 
medical

 Preventive Medications Applicable 
copays

$10 copay $10 copay $10 copay
Applicable 

copays Applicable copays
No deductible No deductible No deductible

Retail Rx

 Generic $10 

Ded & Coin Ded & Coin Ded & Coin

$5/$8 $7/$10

 Brand Formulary $30 $15 $20 

 Brand Non-Formulary $60 $30 $35 

Mail Order Rx

 Generic

Preventive 
$10

Ded & Coin Ded & Coin Ded & Coin

$10/$16 $17/$25
Mail Order: 

$25

 Brand Formulary $75 $30 $50 

 Brand Non-Formulary $150 $60 $85 

Spirit AeroSystems open enrollment requires action

• Coin - Coinsurance • Ded  - deductible • OOPM - out-of-pocket 
 maximums

• Rx - prescriptions
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SPEEA representatives shown here with U.S. Sen. Maria Cantwell (D-WA), center, are (from left) Bill Dugovich, Steve Ellis, Dan Nowlin, James Raskob, John Dimas and Stan 
Sorscher.

D.C. officials share many issues with  
aerospace professionals
By Bill Dugovich 
SPEEA Communications Director

WASHINGTON, D.C. – Calling it one 
of SPEEA’s most successful legislative 
trips, SPEEA Northwest and Midwest 

members spent a full week in the nation’s capi-
tol last month visiting congressional offices and 
meeting with officials with influence in issues 
affecting aerospace professionals.
Among the issues the delegation went prepared 
to discuss were U.S. trade policies, high-tech 
visa reform, the Export-Import Bank, higher 
education (including affordability), and efforts 
around Boeing’s proposed New Middle-Market 
Airplane (NMA).
“We had some excellent meetings, much better 
than I expected,” said Dan Nowlin, chair 
of the SPEEA Legislative and Public Affairs 
Committee. “I thought most people listened, 
cared about our issues and wanted to hear what 
we had to say.”
During four days of meetings (Feb. 27 to March 
2), the group visited 36 congressional offices, 
along with the Department of Professional 
Employees (DPE), AFL-CIO, and a face-to-
face meeting with U.S. Secretary of Labor  
R. Alexander Acosta. The group also met with 
Boeing Executive Vice President of Government 
Operations Tim Keating and Global Trade 
Watch Director Lori Wallach. 
“This was the most valuable trip I’ve seen for 
our members,” said Jimmie Mathis, SPEEA 
treasurer. “We were able to get our members’ 
issues in front of officials and found things that 
resonate. Not everyone agreed with us, but every-
one did listen.”

SPEEA members and staff attending included 
Northwest members Nowlin, Mathis, John 
Dimas, Bill Dugovich, Steve Ellis, James 
Raskob, Stan Sorscher and Nikki Wagener. 
Midwest members included Joe Abbott, Ronda 
Cockrell and Matthew Joyce.
Attendees said officials and staff from both sides 
of the political aisle expressed interest in the 
issues and concerns of aerospace professionals.
Members from other IFPTE locals joined with 
SPEEA during the early part of the week for 
training and an overview of national labor issues 
with Paul Shearon, IFPTE secretary-treasurer, 
and Matt Biggs, IFPTE legislative director. Both 

expressed the importance of members visiting 
the offices and talking with officials.
“Most of these people do not normally talk 
with the workers who actually do the work,” 
said Shearon. “So, there is real value to them to 
hear from the workers.”
The meeting with Secretary of Labor Acosta 
showed both the difference in viewpoints 
and some common areas. Acosta’s comments 
regarding visa reform are decidedly business 
oriented. However, he agreed business needs to be 
more forthcoming about what type of experience 
workers need and to provide training for mid-
career workers to keep their skills current.

SPEEA representatives above include Ronda Cockrell, Steve Ellis, IFPTE Secretary-Treasurer Paul Shearon, Matthew 
Joyce (standing behind Shearon), Joe Abbott, James Raskob and John Dimas with U.S. Labor Secretary R. Alexander 
Acosta. 
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Midwest representatives met with U.S. Rep. Ron Estes (R-KS). From left are 
Matthew Joyce, Estes, Joe Abbott and Ronda Cockrell.

Key issues 
• New approach to trade and globalization

• Reform high-tech visas

• Enhance labor-market data

• Fully functioning Export-Import Bank

• Ensure access and affordability of higher 
education

D.C. meetings
Offices and officials (or key staff ) visited by 
SPEEA representatives:

• Department of Professional  
Employees, AFL-CIO

• Secretary of Labor R. Alexander Acosta
• Public Citizen, Global Trade Watch

Lawmakers
• Rep. Paul Cook (R-CA)
• Rep. Devin Nunes (R-CA)
• Rep. Dianne Feinstein (D-CA)
• Sen. Kamala Harris (D-CA)
• Rep. Zoe Lofgren (D-CA)
• Sen. Chuck Grassley (R-IA)
• Sen. Joe Donnelly (D-IN)
• Rep. Ron Estes (R-KS)
• Rep. Lynn Jenkins (R-KS)
• Rep. Roger Marshall (R-KS)
• Rep. Kevin Yoder (R-KS)
• Sen. Jerry Moran (R-KS)
• Sen. Charles Roberts (R-KS)
• Rep. Brett Guthrie (R-KY)
• Sen. Sherrod Brown (D-OH)
• Rep. Earl Blumenauer (D-OR)
• Rep. Peter DeFazio (D-OR)
• Rep. Greg Walden (R-OR)
• Sen. Jeff Merkley (D-OR)
• Sen. Ronald Wyden (D-OR)
• Sen. John Cornyn (R-TX)
• Rep. Kevin Brady (R-TX)
• Rep. Robert Bishop (R-UT)
• Rep. John Curtis (R-UT)
• Rep. Mia Love (R-UT)
• Sen. Orrin Hatch (R-UT)
• Sen. Michael Lee (R-UT)
• Rep. Suzan DelBene (D-WA)
• Rep. Denny Heck (D-WA)
• Rep. Pramila Jayapal (D-WA)
• Rep. Rick Larsen (D-WA)
• Rep. Dan Newhouse (R-WA)
• Rep. Dave Reichert (R-WA)
• Rep. Adam Smith (D-WA)
• Sen. Maria Cantwell (D-WA)
• Sen. Patty Murray (D-WA)

Midwest member Ronda Cockrell, left, is shown here with Paul Almeida (center), 
executive director of the Department for Professional Employees (DPE), AFL-CIO, and 
SPEEA member John Dimas.

NW WAC hosts self-defense training
The Northwest Women’s Advocacy Committee (WAC) offers self-defense training at SPEEA 

Puget Sound halls this month. The co-ed class is free for members and their families. Space 
is limited.

• SPEEA Tukwila - Saturday, April 14 - 10 a.m. to noon - RSVP - sheilam@speea.org

• SPEEA Everett - Saturday, April 21 - 10 a.m. to noon - RSVP - justinl@speea.org

The teacher is Evan Dzierzynski, a self-defense trainer since 2008. His formal training includes 
Cuong Nhu, which provides a broad perspective of movements and self-defense application. 

“All of your companies 
k n o w  w h a t ’ s 
happen ing  wi th 
workers in the next 
five years, but they 
are not saying what 
they need,” Secretary 
Acosta said.
The high cost of 
college is a concern 
officials shared. Many 
SPEEA members 
and their children 
find their careers and 
lives hampered by the 
high cost of education 
and the ensuing debt 
a good education 
brings.
Officials also expressed 
real interest in seeking 
better data from 
employers and colleges regarding the degrees 
sought by undergraduates and available jobs in 
those respective fields upon graduation. Acosta also 
expressed concern about the needs of mid-career 
professionals.
Congressman Denny Heck (D-WA) said he 
favors making the first year of college free for 
high school graduates. 
“High college debt is second only to credit 
card debt,” said Heck, who was instrumental 
in Washington’s “Running Start” program that 
helps high school students attend and earn col-

lege credits.
The need for more on-the-job experience, pos-
sibly in the form of apprenticeships, was another 
issue that found common ground with officials, 
including Sen. Patty Murray (D-WA).
“Our workforce team is working on an appren-
ticeship bill right now, and we will put you in 
touch with them,” Murray said.  
Wichita member Ronda Cockrell recognized 
the value of meeting with both the officials and 
senior staff members. 
“I’ve learned a lot, and it was all very interesting,” 
Cockrell said. “Some of the things were 

disappointing, like the 
business focus of Secretary 
Acosta, but overall airing 
our concerns and issues 
has to help.”
Boeing’s New Middle-
Market Airplane (NMA) 
was one of many subjects 
that came up during the 
more than hour-long 
meeting with Boeing’s 
Keating. While stating that 
a decision on locating the 
NMA has not been made, 
Keating said no location 
has been excluded and the 
best thing Washington 
state can do is make the 
“value proposition.”
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Kansas state lawmakers receptive to members
TOPEKA, Kansas - Three SPEEA 

members recently met with 20 Kansas 
state lawmakers at the state capitol to 

share their points of view. The meetings made a 
difference for the politicians and the members.

“After visiting the capitol, I left with a greater 
understanding and respect for our local repre-
sentatives,” said Midwest Council Rep Ponolar 
Washington. “After hearing debates on the 
House floor, the one thing that stood out for me 
was that the capitol is often a divided house, but I 
feel most representatives are genuinely concerned 
and striving to do the right thing for people.”

Washington and Matt Cannon, SPEEA mem-
ber, were both attending for the first time on 
behalf of SPEEA. 

“I attended, expecting we might not make prog-
ress on very many issues, but lawmakers were 
surprisingly receptive to us and what we had to 
say,” said Cannon.

The members shared information with the 
lawmakers on four labor and aerospace 
related issues:

• Soaring cost of higher education  
(affordability and accessibility)

• Worker’s compensation reform  
(for those injured on the job)

• Teachers’ rights to due process  
(in case of termination)

• Fair-share fees for those who receive 
union benefits without paying

“Offering tax credits for recent graduates 
entering the aerospace industry was most 
important to me,” said Cannon. “I’m famil-
iar with this type of program because it 
would have been available to me if I found 
a job in Oklahoma after graduating from 
OSU (Oklahoma State University).”

On fair-share fees, the mem-
bers felt they were successful 
in informing the lawmakers 
on the importance of this 
issue.

“Many lawmakers were unfa-
miliar with the concept of fair 
share fees and the laws requiring 
representation of non-paying 
union members,” said Cannon, 
“so we had the opportunity to intro-
duce these concepts to members of 
both chambers. Lawmakers mostly 
supported the idea of fair share, so I 
think we made progress.”

All three SPEEA members noted 
the House vote on the teachers’ 
due-process bill as a highlight. 
Although the bill didn’t pass the 
Senate, the House vote felt like a 
significant victory for the rights 
that were taken away in 2014. 

“I didn’t expect that legislation as sig-
nificant as the restoration of teachers’ 
due process rights would be debated 
on the House floor, much less pass by 
such a large margin,” Cannon said. 
“It was very interesting to watch this 
procedure take place, especially after 

talking to a number of legislators before it reached 
the floor.”

Council Rep Mark Gayer also took part in the 
meetings with lawmakers, including the House 
debate on due process. He’s been on the SPEEA 
legislative trips to Topeka twice before. 

“I felt the overall trip was great,” Gayer said. “All 
of the representatives I visited with had a very 
attentive ear to our requests and most agreed 
with our statements. One was hard-nosed but we 
pressed on and expressed our desires, and they 
(lawmakers) understood the reasons we talked 
about these subjects with them.”

Washington agreed. “The overall response was 
positive. I think we made the issues very real to 
our local representatives. This allows them to 
see our views up close and personal - making a 
great impact for all.”SPEEA Midwest members Mark Gayer, left, and Matt Cannon met with 

Kansas State Senate President Susan Wagle.

SPEEA Midwest member Ponolar Washington (seated) met 
with Kansas State Senator Oletha Faust-Goudeau.

Nationwide labor  
food drive 
At this time of year, food banks are seeing their 

reserves drop to critical lows. The National 
Association of Letter Carriers (NALC) will con-

duct its annual nationwide food drive to help local food 
banks restock their shelves.

Plan to put groceries in a bag by your mailbox on 
Saturday, May 12. SPEEA is a sponsor of local NALC 
food drive efforts. 

Law enforcement 
parade in Wichita
SPEEA is one of the sponsors of the KAKE 

TV Law Enforcement Appreciation Parade 
April 7 in Wichita. Proceeds benefit the 

Honore Adversis Foundation, which supports 
families of officers injured or killed in the line 
of duty. The parade starts at 10:30 a.m. at the 
400 block of Main Street. A community block 
party follows until 2 p.m. 
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Award Category Recipient
New Activist Ron Duprau
New Activist Stanley Huang
Outstanding Activist Emmanuel Domingo
Outstanding Activist Jason Groves-Stephens
Outstanding Activist Donald Fleming
Outstanding Activist Michael Knopp
Outstanding Activist David Garrett
Outstanding Activist Debarijit (Greg) Chandra
Outstanding Leader Jeff Forbes
Outstanding Leader Evan Wipf
Outstanding Leader Rick Mochow
Outstanding Leader John Dimas
Outstanding Leader Doug Brazeal
Outstanding Leader James Raskob
Outstanding Leader Stephen Karich
Outstanding Leader Lynda Maynard
Outstanding Leader Tony Hickerson
Lifetime Service Joseph Asaif

Outstanding Leader award recipients shown above are James Raskob, NW Council 
treasurer, Lynda Maynard, Teller, Steve Karich, Teller, Evan Wipf, Council Rep, Jeff 
Forbes, Council Rep and Doug Brazeal, NW Council secretary. Not shown: Council 
Rep John Dimas, NW Council Chair Tony Hickerson and Council Rep Rick 
Mochow.

Michael Honey, labor historian, played a 
song at the end of his remarks on Martin 
Luther King Jr.’s support for unions.

SPEEA Secretary Ryan 
Rule, shown here with 
daughters Annika (left) and 
Juliet, received recognition 
as one of the Ed Wells Joint 
Policy Board members whose 
term ended.

Ed Wells Ambassadors are shown here from left: Dan Nowlin, Roger 
Aisaka and Theryl Johnson.

Northwest Council honors activists and advocates
At this year’s Northwest Recognition 

Banquet, SPEEA honored about 50 
Council Reps, members and other advo-

cates whose efforts make 
the union stronger (see list 
below).

About 130 members took 
part in the banquet March 
24 at the SeaTac DoubleTree 
along with special guests 
from the labor and legisla-
tive communities. 

The Northwest Legislative 
and Public Affairs (L&PA) 
Commit tee  pre sented 
‘Friends of SPEEA’ awards 
to Jeff Johnson, president of 
the Washington State Labor 
Council (WSLC), AFL-
CIO, and Gillian Locascio, 

former executive director of the Washington 
Fair Trade Coalition. SPEEA also recognized 10 
members (Standing Together/Organizing award) 

who were recently recognized 
as part of the Tech Unit.

This year’s banquet featured 
speaker Michael K. Honey, 
labor history author and 
University of Washington pro-
fessor. He just released a new 
book: “To the Promised Land: 
Martin Luther King and the 
Fight for Economic Justice” on 
the eve of the 50th anniversary 
of King’s assassination. 

The International Association 
of Fire Fighters (IAFF) Local 
I-66 Honor Guard at Boeing 
conducted a flag ceremony at 
the banquet. 

Award Category Recipient
Friend of SPEEA Jeff Johnson
Friend of SPEEA Gillian Locascio
Brothers in Arms IAFF Local I-66
College Advisory Board Rep Chelsea Orvella
College Advisory Board Rep Theryl Johnson
College Advisory Board Rep Gordon Yip
College Advisory Board Rep Reece Lumsden
College Advisory Board Rep Rick Hoffman
College Advisory Board Rep John Pearson
College Advisory Board Rep Jim Gillan
College Advisory Board Rep Tom Dickens
College Advisory Board Rep Larry Raymond
College Advisory Board Rep Steve Spyridis
College Advisory Board Rep Lynn Reynolds
College Advisory Board Rep Kelly Jones
College Advisory Board Rep Matt Adkins

Award Category Recipient
Ed Wells Ambassador Roger Aisaka
Ed Wells Ambassador Dan Nowlin
Ed Wells Ambassador Theryl Johnson
Ed Wells Ambassador Shaunna Winton
Ed Wells Ambassador Shannon Deacon
Ed Wells Ambassador Vernon Hardy
Ed Wells Joint Policy Board Nick Genet
Ed Wells Joint Policy Board Ryan Rule
Ed Wells Joint Policy Board Rebekah Hewitt
Standing Together Kevin Burns
Standing Together Brad Bush
Standing Together Linda Gaustad
Standing Together Kris Johansson
Standing Together Randal Kram
Standing Together William Lacker
Standing Together Teresa Lee
Standing Together Karla Linstrom
Standing Together Megan Peck
Standing Together Kathleen Robinson
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   Joint Center for Aerospace Technology Innovation

‘Biggest lessons learned’ came from  
industry/university collaboration
By Karen McLean 
SPEEA Publications Editor

TUKWILA - SPEEA member Robert 
Kearney learned a lot about polymer 
(plastic) and composites engineering 

at Western Washington 
University (WWU). 
Some of his biggest les-
sons came from a joint 
collaboration between 
WWU and industry 
engineers.
He spent more than a 
year working on devel-
oping new resins for 
aerospace composites 
with a multi-disciplinary 
team of students, profes-
sors and professionals 
from Zodiac Aerospace, 
which took part in a proj-
ect funded by the Joint 
Center for Aerospace 
Technology Innovation 
(JCATI).
Now he’s a systems 
engineer in Boeing 
Commercial Airplanes 
( B C A )  P r o d u c t 
Development, part of the 
Advanced Manufacturing 
and Materials group. He’s 
on a team tasked with 
coordinating the imple-
mentation of new mate-
rials and manufacturing 
processes into commercial 
airplane fabrication.
That’s where the lessons 
learned from JCATI are 
paying off. “The biggest 

thing I learned is that communication between 
project stakeholders is key to success,” he said.
In addition to two other students and two 
professors, Kearney worked with three Zodiac 
engineers on a regular basis, between emails, 

weekly teleconferences, 
quarterly site visits to the 
Zodiac Marysville plant 
and a trip to see Zodiac’s 
Spokane plant. They 
worked on transition-
ing new and re-invented 
thermoset resins from the 
lab into aerospace com-
posites.
“Communication is 
severely undervalued,” he 
said. “JCATI encourages 
interaction between indus-
try experts and the next 
generation of thinkers.”
The second biggest les-
son learned - is the work 
value added?
“The practical aspect - 
that was also a big take-
away from JCATI,” he 
said. “I would constantly 
ask the question, ‘how 
would this design fit into 
the Zodiac Aerospace 
process? Sometimes the 
hardest part, if something 
isn’t practical to apply, is 
to assess the shortcom-
ings and decide whether 
to continue down the 
same path, or change 
direction.”
During the summer that 
Kearney worked on the 

JCATI project with Zodiac, he designed, con-
structed and tested a new Resin Transfer Molding 
(RTM) system. The funding allocated for new 
equipment went instead to continue the effort to 
optimize the RTM system over the next school 
year. Kearney continued to work on this for his 
senior engineering project.
Kearney credits Boeing and industry mentors for 
helping guide his path through programs such as 
robotics (For Inspiration and Recognition of Science 
and Technology - FIRST) in high school. After 
expressing an interest in materials on the team-built 
robot, mentors pointed him toward composites. “I 
immediately began planning my path forward and 
asking myself ‘how do I get there?’ Materials engi-
neering became my carrot,” he said.
“I wanted to be an engineer since I was six years 
old,” Kearney said. “I loved watching trains, 
boats, rockets and airplanes - how these large 
structures are put together. These questions 
would keep me up at night,” he said, “thinking 
about how materials fatigue and fracture, and 
then how do we make them better.”
Kearney landed a metallurgy/quality engineering 
internship at Pacific Metallurgical Inc. (PMI) 
the summer after high school graduation and 
continued working there on school breaks and 
summers for five more years. 
“The lessons I learned there made me the engi-
neer I am today,” he said.
He heard about the JCATI opportunity through 
his work on a research team investigating wind 
turbine blade repairs with Tanveer S. Chawla, 
Ph.D., a WWU professor, who was also part of 
the JCATI RTM project.
“The value (of JCATI) for the student is get-
ting a clear image of what the industry is really 
like,” he said. “The classroom, while helpful, is 
an idealized scenario for engineers. In industry, 
reality takes precedence.”

SPEEA member Robert Kearney is shown here 
at Western Washington University when he was 
a student working with a team involved with 
Zodiac Aerospace. They worked on transition-
ing new and re-invented thermoset resins from 
the lab to aerospace composites through a proj-
ect funded by the Joint Center for Aerospace 
Technology Innovation. 

 What is JCATI
JCATI provides funding to help Washington 
aerospace companies of all sizes solve 
Technology Readiness Level (TRL) chal-
lenges in the early to mid-stages through 
industry-academic partnerships.
The state funding goes to academic part-
ners to support engineering students at the 
University of Washington, Washington 
State University and Western Washington 
University. 
Industry partners contribute in-kind sup-
port such as materials or consulting time. 
SPEEA fills a seat on the JCATI Board 
of Directors to represent organized labor.
At the annual symposium, in Spokane April 
12, current JCATI projects are featured 
along with industry expert guest speakers. 

 Recent JCATI gains
• A WSU JCATI project led to a start-

up biofuel company 
• Project results led to $14.4 million in 

new external funding for the state’s 
public universities

• At least 10 JCATI projects delivered 
new technology to their aerospace 
partners in the past two years

To learn more, including details on the 
symposium which is open to the public, 
go to https://jcati.org. 
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 BEN broadcast

Insitu: Explore technology behind  
Unmanned Aircraft Systems
By Maria Nelson 
SPEEA co-director, Ed Wells Partnership

Imagine you are a battle commander in Iraq 
needing real-time information to scan for 
Improvised Explosive Devices (IED) or 

potential ambushes of your troops; or you are a 
Coast Guard commander needing to launch a 
rescue mission at sea; or you have the responsi-
bility to manage railway 
safety by identifying 
critical potential defects 
in railway lines. 
In each of  these 
situations, you would 
likely turn to Insitu, a 
wholly owned subsidiary 
of Boeing, to provide 
the decision intelligence 
through Unmanned 
Aircraft Systems (UAS). 
The Insitu ScanEagle and the Integrator are 
highly sophisticated vehicles that operate around 
the world. 

Since 2004, Insitu has worked with Boeing to 
provide intelligence, surveillance and reconnais-
sance vehicles to support in-theater service con-
tracts to the U.S. government, to provide support 
to U.S. allies in more than 20 countries and also 
to provide services to U.S. commercial entities.
You may have an interest in drone technology and 
perhaps enjoyed flying a small drone. At the other 

end of the spectrum is 
Insitu. Attend this Boeing 
Education Network 
(BEN) presentation to 
see the exciting work 
of professional-level 
unmanned  veh i c l e 
technology.
To view the broadcast, 
available only on Boeing’s 
intranet, go to  https://
edwells.web.boeing.

com/Event/BENBroadcasts/.

 

A closer look - Insitu 
Unmanned Aircraft Systems

Boeing Education Network (BEN) 
Presentation

Thursday, April 19 - 11 a.m.

https://edwells.web.boeing.com/Event/
BENBroadcasts/

Good times at Wichita bingo
About 40 played bingo at the SPEEA Wichita office March 10. The Midwest Membership Activities Committee (MAC) 
hosts the annual event which is family friendly. MAC Chair and Midwest Council Rep Aaron Kitterman’s son, Tommy, 
5, helped with calling out the numbers. Winners received prizes. 

March for 
Science April 14
SPEEA members, their families and friends 

are welcome to join this year’s March for 
Science in Seattle and Wichita Saturday, 

April 14. 
The initial march took place last year as an inter-
national call for supporting scientific research 
and data in a non-partisan way. Around the 
world, organizers are planning related events, 
including rallies and marches.
Seattle - The rally starts at 10 a.m. at Cal Anderson 
Park in the Capitol Hill neighborhood. SPEEA 
will host a visibility table at the rally for those 
who want to learn more about our professional 
aerospace union and talk with engineers and techs. 
The march starts at noon and concludes near the 
Pacific Science Center by the Seattle Space Needle. 
Wichita - Organizers plan an event at the 
Sedgwick County Courthouse, Wichita, from 
11 a.m. to 2 p.m., April 14. Their Facebook page 
is www.facebook.com/ICTMarchForScience/. 
SPEEA members took part in last year’s march.
Sign up - speea@speea.org to let us know if 
you’re planning to go.

 Science, Technology,  
Engineering and Math

Apply for  
NW STEM grant 
Northwest SPEEA members who volun-

teer with students interested in Science, 
Technology, Engineering or Math 

(STEM) can apply for a Northwest Council grant.
The Council provides STEM grants for after-
school outreach for non-profits such as robotics 
or science fairs in Washington state, Oregon, 
Utah or California. 
Grant applications are reviewed by a commit-
tee of members and voted on by the Northwest 
Council. 
Applications are at www.speea.org.  Grant appli-
cations, submitted by members only, are due by 
Aug. 15.

Apply for STEM Grant  
Review Committee 

The Northwest Council officers team up 
with a committee of members to review the 
STEM grant applications prior to a vote by the 
Northwest Council in September.
The committee researches, analyzes and verifies 
the applications as well as evaluates the merits of 
the requests prior to making a recommendation 
to the Council. 
To apply for the STEM Grant Review 
Committee, email your name, contact infor-
mation and school district where you live to 
michelles@speea.org by July 2. 
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 Training/Events
See online calendar for details/RSVP where you plan to attend

Puget Sound

Wichita CRs talk with CEO
WICHITA - Midwest Council Reps 

recently met with Spirit AeroSystems 
CEO Tom Gentile to discuss work-

place concerns and issues. 
The Council Reps raised issues such as future 
work, overtime pressure and problems with 
retention due to employees leaving for higher 
pay at other companies. 
“The Council Reps and elected leaders had the 
opportunity to ask about issues in the work-
place that could impact the bottom line,” said 
BJ Moore, SPEEA Midwest director. “Our 
Wichita activists appreciate the opportunity to 
have an open dialogue to help improve working 
conditions.”

Some of the ongoing issues that have been raised 
repeatedly involve inconsistencies in the perfor-
mance management process, and inadequate 
staffing that leads to significant overtime and 
outsourcing that requires more work on the part 
of direct employees.

Safety glasses fill need in Wichita
SPEEA members Robert Wikstrom, left, and David Farnham are wearing new SPEEA safety glasses. SPEEA provided a 
limited number of the made-in-the-U.S. glasses to make it easier for members to comply with Spirit AeroSystem’s requirement 
for personal protective equipment. Spirit initially told employees to provide their own safety glasses, which prompted SPEEA’s 
decision to supply the glasses. Spirit reverted to providing glasses in factory tool cribs. The location requires safety glasses to 
pick them up. The SPEEA glasses are available on a first-come, first-served basis to members only.

Free self-defense training at SPEEA 
Saturday, April 14 - SPEEA Tukwila  

RSVP: sheilam@speea.org 

Saturday, April 21 - SPEEA Everett  
RSVP: justinl@speea.org 

Start time for both locations - 10 a.m. 

Northwest Women’s Advocacy Committee

March for Science - Seattle
Saturday, April 14 - 10 a.m./noon 

Cal Anderson Park, Seattle

Law Enforcement  
Appreciation Parade

Saturday, April 7 - 10:30 a.m. 
400 block, Main St., Wichita

SPEEA is a sponsor

March for Science - Wichita
Saturday, April 14 - 11 a.m. to 2 p.m. 

Sedgwick County Courthouse 

  Renton, Wash.

Fishing lesson  
for youth
SPEEA is offering a hands-on fishing lesson 

for members’ children at 11 a.m., Saturday, 
June 2, Lake Washington, Renton. Children 

must be from 5 to 14 years old. Rod/reel provided. 
SPEEA member discount price is $5 per child. Go 
to www.speea.org (events page) for the link to reg-
ister by April 13 - limited to the first 40 youth. 
The Northwest Membership Activities Committee 
(MAC) budget is covering the additional costs.

Get the 
Spotlite App

Go to www.speea.org from your mobile 
device for the link, or visit your App Store.

Stay connected


