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 First Place Labor Media Awards

Spotlite wins for General Excellence 
among labor publications

The monthly Spotlite magazine, written and designed by 
SPEEA Communications, is this year’s First Place winner 
for General Excellence in the 2017 Labor Media Awards.

Presented by the International Labor Communications Association 
(ILCA), Spotlite won among labor unions with 10,000 to 
30,000 members. Officially presented during ILCA’s awards lun-
cheon and convention Oct. 20 in St. Louis, the award names 
Publications Editor Karen McLean, Graphic Designer Lori 
Dupuis, Communications Support Amber Musselman and 
Communications Director Bill Dugovich.
 “I'm proud of the fine work SPEEA staff do on a daily basis,” 
said Ray Goforth, SPEEA executive director. “It's wonderful 
when those efforts are recognized outside of our membership.”
The annual ILCA competition receives hundreds of entries 
from throughout the United States and Canada. The General 
Excellence category requires unions to submit two issues of 
the same publication. The issues must be sequential. The 2017 
awards recognize 2016 work.
 “This is a very special award because it comes from our fellow 
labor communicators and recognizes the work of everyone who 
has a hand in producing Spotlite magazine,” said Dugovich. 
In past years, SPEEA Communications received awards for Best 
Series and for stories on Labor History and Profile. 
SPEEA mails Spotlite magazine each month to the homes of 
all SPEEA-represented employees. Members can also access 
the magazine by downloading the Spotlite app. The app is 
available for smartphones by visiting www.speea.org on your 
mobile device. Links for downloading are at the top of the home page.

 Performance Management

Want career success? Prepare for Close-Out

The Performance Management (PM) pro-
cess directly affects your raise and reten-
tion rating. Be prepared to maximize this 

time with your manager - it can pay off with 
career success.

 Tips for PM Close-Out 
Know what’s expected of you - See examples 
below of the tools available on the company 
intranet related to your job. This is what your 
manager uses to rate you. 

• Boeing - Salaried Job Classification (SJC) 
description, Performance Values and 
competencies

• Spirit - Individual Performance 
Objectives (IPO) and Live the Values 
Objectives (LIVO)

Be ready for meeting with manager – Make 
a list of questions prior to the meeting to help 
you understand how and why your manager is 
rating you. 

• Rating - Not sure how your manager 
rates ‘exceeds’ or ‘meets’? You have the 
right to ask for specifics. 

• Planning ahead – If you have career 
goals, this is a good time to raise 
awareness as you both look ahead 
to the PM Define.

Follow up via email – After the meeting, email 
a summary of the discussion to your manager 
and ask for feedback to ensure you are both in 
agreement. If needed, request another meeting.

Lunchtime training available
Gain insight into the process that can help prepare 
you for discussing Performance Management with 
your manager. Ask your Council Rep to schedule a 
lunchtime meeting with Contract Administrator 
Steve Spyridis (steves@speea.org). To find your 
Council Rep’s contact info, go to www.speea.
org (drop-down menu: Member Tools/Find your 
Council Rep). 

ILCA
Labor Media

Award
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SPEEA elections 
for top leadership 
positions

SPEEA will soon begin the process of pub-
lishing candidate requirements and a peti-
tion to run for Executive Board president, 

treasurer and secretary. 

Look for the election details to be posted online 
at www.speea.org in early December. Candidate 
petitions will be due the end of January. 

The seven-member board includes three officers 
(elected in 2018) and four regional vice presi-
dents (elected in 2019). They typically meet 
twice a month to oversee SPEEA while also 
working full-time as aerospace professionals in 
SPEEA bargaining units.

For those who want to see more of what 
the Executive Board does, a record of their 
actions is reported in the SPEEA Newsletter, 
online at www.speea.org (drop-down menu: 
Communications/SPEEA News). 

 SPEEA committee

Survey of veterans 
shows top issues

Geoff Case knows firsthand about vet-
erans’ issues. He served in the U.S. 
Navy and National Guard, including 

a 15-month deployment while working at The 
Boeing Company. 
As a member of the SPEEA Veterans Committee, 
he was eager to know what issues other veterans 
face, whether retired or reserves. 
“We want to make sure SPEEA veterans weren’t 
being overlooked and had a voice in the issues 
that might impact them,” said Case, who stepped 
up to serve as a SPEEA representative on the 
IFPTE Veterans Council. Members of this group 
kicked off the SPEEA Veterans Committee.
The committee invited all veterans to answer a 
seven-question survey in June to find out more. 
About 200 responded. 

 Top issues 
Of those who responded, the top issues/concerns 
include:

• Medical - 100%
• Unemployment - 45%
• Mental health - 44%

        

Demographics 
(Based on responses)

Branches of service

• Air Force - 32%
• Navy - 32%
• Army - 27%
• Marines - 8%
• Coast Guard - 1%

Continued on page 11

SPEEA welcomes more Area Reps

SPEEA recognizes Area Reps every October 
for their work helping Council Reps con-
nect with members in their work area. The 

following Area Reps signed up, transferred or 
re-endorsed for another term since the October 
SPEEA Spotlite went to print with a list of Area 
Reps. 

 Auburn (second shift)
• AS-10 - Scott Betts

• AS-10 - John Cale 
• AS-10 - Jayme Cash

 Developmental Center (Seattle)
• D-1 - Chester Fong (transferred 

from D-10)
• D-10 - Adel Benetua

• D-10 - James Lee Mikeworth 

 Everett
• E-8 - Terry A. Clark

• E-8 - Regina Downey

• E-8 - David Watt

• E-11 - Gregory Notta

• E-12 - Curlean Bryant

• E-12 - Lindsay Carpenter

• E-12 - Sedrick Thomas

• E-24 - Steven Wehr

• E-29 - Anthony Drury

• E-32 - Kelly Frankenbery

• E-32 - Sean O’Conner

 Kent
• K-1 - Charles Bloch

 Oregon
• O-10 - Matthew Carter

 Renton
• R-2 - Ty Allen Gilleland

• R-2 - James D. Lofgren

• R-3 - Lindsey Hermes

• R-3 - Richard Thorkildson

 Thompson (Seattle)
• T-10 - Kathy Joy Low (transferred 

from District D-1)
If you’re interested in serving as an Area Rep, talk 
to your Council Rep or email monical@speea.org. 
Learn more about the AR role at www.speea.org 
(drop-down menu: Member Tools/Area Reps). 

SPEEA collecting 
Toys for Tots

SPEEA is stepping up to help the United 
Way of Snohomish County with this year’s 
Toys for Tots. Donations will be accepted at 

the Puget Sound SPEEA halls through Nov. 30. 
Unwrapped gifts only - no gift cards are accepted 
for administrative reasons.
All toys are welcome, but there is a special need 
for clothing items for babies up to three months 
old, as well as personal hygiene items for youths 
and toys geared toward older children up to 18. 

SPEEA member and committee officer Geoff 
Case is shown here with his daughter, Madison. 
He was deployed while working at Boeing. 
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 Trade policy

SPEEA rep on 
federal advisory 
committee

SPEEA Labor Representative Stan Sorscher
will serve on the Labor Advisory Committee 
for the U.S. Trade Representative (USTR).

AFL-CIO Trade Specialist Celeste Drake
recruited Sorscher to apply for the appointment, 
serving as delegate for IFPTE President Greg 
Junemann. 
The USTR’s 28 advisory committees are meant 
to ensure U.S. trade policy and trade negotiating 
objectives adequately reflect public and private 
sector interests. 
The Labor Advisory Committee includes repre-
sentatives from 25 nationwide labor organizations, 
including machinists, airline pilots and others. 
“SPEEA members are 100% in favor of trade. 
We make products the rest of the world wants 
to buy,” said Sorscher, who is a staff focal for 
legislative issues. “We would gladly support a 
trade policy that does as much for workers and 
their communities as it does for investors and 
global businesses.” 

Continued on page 11

 

 

 

SPEEA shares career opportunities 
with laid-off members

SPEEA recently invited Puget Sound laid-off 
members to learn about a new opportunity to 
land mid-level jobs in the technology industry. 

About 60 came to the halls for an overview about 
Apprenti, an apprenticeship program that includes 
paid on-the-job training for vetted apprentices.
The Washington Technology Industry Association, 
an industry group, launched Apprenti about a year 
ago. This is the only apprenticeship program reg-
istered with the Washington State Department of 
Labor and Industries that supports Information 
Technology careers.
After the Apprenti presentation, a representative 
of the Washington State Labor Council, AFL-
CIO, gave a brief overview of Trade Adjustment 
Assistance (Trade Act) for retraining and related 
benefits at SPEEA Tukwila and Everett.

 Apprenticeship model
Apprenticeship has long been the gold-standard 
of job training for trade-specific careers. In 
Washington, registration with the Department 
of Labor & Industries requires a minimum num-
ber of hours for both classroom-related training 
and on-the-job training as well as an employment 
relationship for the apprentice throughout the 
program. Apprenticeship training is most com-

monly associated with the construction trades 
but is growing rapidly to other occupations.

 About Apprenti
Breaking ground in a new industry in 
Washington, the Apprenti model links vetted 
apprentices with a specific job opening at a 
participating tech-sector employer. From there, 
Apprenti provides specialized training for the job 
(two to five months) and the employer provides 
paid on-the-job training for an additional year. 
In most cases, the apprentice is hired afterwards 
and makes the full wage of someone entering that 
job at that level. The average age of a current 
Apprenti apprentice is thirty-three. However, 
many are in their fifties. 

 Interested?
If you are interested in a copy of the Apprenti 
presentation or want to share feedback about a 
related (e.g. layoff ) experience, contact Chelsea 
Orvella, SPEEA staff, at chelseao@speea.org or 
(206) 674-7359.

Job opportunities and other re-employment 
information, including Trade Act, can be found 
at SPEEA’s website (www.speea.org) under 
Member Tools/Layoff Information. 

Own your union - ‘it’s member run’
By Karen McLean
SPEEA Publications Editor

EVERETT - Want to know more about 
SPEEA from an early to mid-career per-
spective?

Ask Rebekah Hewitt, a systems security engi-
neer for Boeing Defense or Greg Chandra, an 
airplane level volume integration engineer. 
They are both thirty-something SPEEA 
Everett Council Reps who serve on the Everett 
Roundtable Planning Committee. The Everett 
Roundtable brings together SPEEA Council 
Reps, Human Resources Generalists and Boeing 
Everett site leaders on a quarterly basis to increase 
communication and cooperation.
They are also both active in other areas of the union. 
Chandra is vice chair of the SPEEA Governing 
Documents Committee and Hewitt serves on the 
Joint Policy Board for Ed Wells Partnership. 

 Why step up?
Hewitt, who started at Boeing 2004, didn’t know 
much about her contract when she went to a 
SPEEA 101 class. The class occurred soon after 
she received an upgrade from a level 1 to a level 
2 without any accompanying salary increase. She 
was surprised to learn that she had been shorted 
the contractual minimum and was glad SPEEA 
could help her receive her raise.
 “How often do these kinds of things fall through 
the cracks because members don’t know what’s 

in their contract?”
Not long after becoming a Council Rep in 2009, 
she was elected Council officer. Since then, she’s 
served on six committees and the 2012 SPEEA 
Prof Negotiation Team. 

Looking back on her SPEEA experience, being 
elected to and serving on the negotiation team 
was the highlight even though she also described 
it as “arduous.” 
The team met for more than a year and worked 
through at least two contract offers, including 
an initial offer by the company with drastic cuts 
and takeaways. “It was hard. It took a long time, 
but ultimately it was a victory,” she said, about 
the approved Prof and Tech contracts, which 
extended 5% wage pools for four more years and 
eliminated proposed cost increases for benefits. 
“We really bonded during a stressful situation.”
For Chandra, the SPEEA moment came when 
he realized he had not received contract ben-
efits regarding health insurance after transferring 
from Boeing Mesa, Arizona. “No one explicitly 
told me I had to join the union,” he said. 

 Outreach 
He wants to make sure others, especially trans-
fers, know and understand their union benefits. 
He makes a point of welcoming bargaining unit 
employees with a handout showing the ‘SPEEA 
Advantage.’ He emphasizes the member-driv-
en leadership structure, opportunities to get 

involved and access to salary charts and seminars/
training offered through SPEEA. 
Lunchtime meetings in his work area occur on 
a regular basis for members to learn about their 
union, their contract benefits, and tools to help 
grow their careers. When he became a Council 
Rep last year for Bomarc, he partnered with 
Council Rep Nikolas Geiselman to schedule 
the meetings for this year.
As the vice chair of the SPEEA Governing 
Documents Committee, he’s fueling his passion 
for transparency. “It’s good to learn about the 
underlying practices of the organization,” he said.
Both Chandra and Hewitt want to see more mem-
bers step up - to go to an event, cast a vote in lead-
ership elections or join a committee, for example. 
“It’s not just my voice I want heard - I want oth-
ers to own their union,” Chandra said. “What is 
the organization? It is member run.” 
Hewitt added, “It’s really 

Greg Chandra and Becky Hewitt are shown here at a 
SPEEA Council meeting in Everett. They were in line to 
speak to a motion during debate.
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Special section: SPEEA/Boeing open enrollment Nov. 7-28

Continued on page 6

 Open enrollment 

Changes and new options 
available for medical 
coverage at Boeing in 2018

Open enrollment, the time period each 
year when employees can change their 
medical plans, is Nov. 7 - 28 at The 

Boeing Company. 
For the first time in nine years, the medical plans 
available to SPEEA-represented individuals are 
changing in 2018. Open enrollment is your 
opportunity to review the changed plans and 
choose which plan provides the best coverage 
for you and your family. Most of the changes 
to the plans are limited to the “highly visible 
items” such as deductibles, co-pays, coinsurance 
and premiums. The underlying plan benefits and 
administrators are largely the same.    
When reviewing the annual  open enroll-
ment information from The Boeing Company, 
keep the following in mind:

• Routine changes – This is the only time 
of the year you can make routine changes 
to your health care coverage. If you opt for 
a different plan, changes take effect Jan. 
1, 2018. The good news is any change 
you make for this year is only locked in 
for a single year. If you’re unhappy with a 
change you made for 2018, you can make 
a change for the following year during 
open enrollment for 2019.

• Deadline for correcting mistakes – Even 
if you don’t change your benefits package, 
you will receive a confirmation letter in 
the mail. You have a limited amount of 
time to request a correction. Make sure 
your home address is correct in Total 
Access.

Compare and choose a medical plan
Advantage+ – 0% premium contribution

• Contractual improvements make this 
plan more attractive, and it will likely 
become the most popular plan. For 
2018, the annual deductibles are lower 
and Health Savings Account (HSA) 
contributions by the company have been 
increased.

• Anyone may be covered by the 
Advantage+ plan. But, not everyone is eli-
gible to establish and fund the associated 
Health Savings Account (HSA). Ensure 
you understand the rules of HSAs, online 
at www.healthequity.com/boeing.  

• Because the Advantage+ plan uses the 
exact same network as the Traditional 
Medical Plan, and after the annual 
deductible is met, the plans are very 
similar, those eligible to make an HSA 
contribution will most likely enroll in 
the Advantage+ plan because logically, 
it is the best choice for the vast majority 
of individuals currently enrolled in the 
Traditional Medical Plan for 2018. 

Traditional Medical Plan – 
5% premium contribution

• Historically, more than 80% of SPEEA-
represented Professional and Technical 
workers are in the Traditional Medical Plan 
(TMP). However, the plan is experiencing 
the most changes for 2018. We believe 
most who were covered by TMP will change 
to Advantage+ plan due to the lack of pre-
miums and the tax-advantaged HSA.

• Gone are the sliding-scale deductibles and 
$15 co-pays. These are replaced with a 
$300 deductible and 10% medical coin-
surance. After your deductible is satisfied, 
the more expensive your service, the more 
expensive your 10% share becomes. 

• Additionally, employees covering them-
selves on the TMP are now required 
to pay 5% of the cost of the plan. This 
equals $382 a year. Those covering 
themselves and a spouse or a child (or 
more than one child) will pay $763 per 
year. Anyone covering themselves, plus 
a spouse and a child (or more than one 
child) will pay $1,145 per year. 

Health Savings 
Accounts

A Health Savings Account (HSA) is a 
tax-exempt account you set up with 
an HSA custodian to reimburse your-

self for certain medical expenses you incur. 
HSAs are individually owned (similar to an 
IRA), portable if you change employers and 
are 100% vested at all times. 

HSAs are commonly referred to as a “triple-
tax-advantaged” method to pay for health-care 
expenses. Contributions are pre-tax, the funds 
can grow income-tax deferred, and if funds 
are spent on eligible medical expenses, they 
are completely income-tax free.    

Restrictions apply 
Not everyone is eligible to establish and 
contribute to an HSA. There are many 
restrictions. Some are listed below. 

• An individual must be covered by a 
HSA-qualified High Deducible Health 
Plan (HDHP). Boeing’s Advantage+ 
medical plan is a qualified HDHP. 

• You may not have other health cover-
age except what is permitted (such as 
dental and vision).  If you are “double 
covered” by your spouse’s non-HDHP 
medical plan, you are not eligible to 
contribute to an HSA. 

• If you are enrolled in Medicare, or if 
you can be claimed as a dependent on 
someone else's tax return, then you are 
not eligible to contribute to an HSA.   

HSA funds may be used for eligible medi-
cal expenses for you or any of your IRS tax 
dependents, even if they are not covered by the 
HDHP. The IRS determines which medical 
expenses qualify, but they include all the items 
subject to the HDHP medical plan deduct-
ible, as well as dental and vision expenses. In 
addition to eligible medical expenses, HSA 
funds may also be used to pay for Medicare 
Part B and D premiums income -tax free.  

“Someone should not blindly enroll in the 
Advantage+ plan assuming they are eligible,” 
said Matt Kempf, SPEEA senior director 
of compensation and retirement. “Health 
Savings Accounts are a personal relation-
ship between the employee and the IRS, but 
because they can be used at any time for future 
eligible medical expenses, they can be a power-
ful part of a comprehensive retirement plan.”  

Learn more
Individuals interested in HSAs should read 
IRS Publication 969 and the material available 
on www.healthequity.com/boeing.  

About this special section
Matt Kempf, SPEEA senior director of compensa-
tion and retirement, and Jason Collette, SPEEA 
contract administrator and benefits coordinator, 
produced the content for this special section to 
highlight changes to benefits starting in 2018. 

p g
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Frequently asked 
questions
What is a deductible?
The annual deductible is the amount you 
pay for covered services and supplies before 
your plan begins to pay benefits in any given 
calendar year. The annual deductible applies 
to most, but not all, services. For example, 
preventative care with an A or B recommen-
dation from the United States Preventative 
Services Task Force (USPSTF) is not subject 
to the calendar-year annual deductible. On the 
Traditional Medical Plan, prescription drugs 
are not subject to the deductible but on the 
Advantage+ plan, non-preventative drugs are 
subject to the deductible.   

What is coinsurance?
On the Traditional Medical Plan and the 
Advantage+ plan, coinsurance is the percent-
age you pay after you have satisfied the annual 
deductible. For example, the in-network coin-
surance for covered medical expenses on the 
Traditional Medical Plan and the Advantage+ 
plan is 10%. For in-network services, the coin-
surance is applied to the provider’s negotiated-
discount reimbursement amount, also known 
as the “allowed amount.”   

What is the Out-Of-Pocket maximum?
The Out-Of-Pocket maximum (OOP) is the 
most you or your family must pay in a calen-
dar year for covered services. Once the annual 
maximum is reached, the plan will begin to pay 
most covered services and supplies at 100% of 
the allowed amount or maximum allowable cost 
for the rest of that calendar year. Not all items 
count towards the OOP max. For example, 
amounts above the maximum allowable cost for 
non-network providers do not count towards 
the OOP max.

How do the deductible, 
coinsurance and Out-Of-Pocket 
maximum work together?
Below is an example of a $25,000 in-net-
work hospitalization. This illustrates how the 
deductible, coinsurance and OOP maximum 
work together for an individual on the 2018 
Traditional Medical Plan.

1) Charged $25,000

2) Negotiated Discount $10,000

3) Allowed Amount (#1 - #2) $15,000

4) Deductible $300

5) Remaining Allowable (#3 - #4) $14,700

6) In-Network Coinsurance (#5 x 10%) $1,470

7) Plan Paid Provider (#5 - #6) $13,230

8) Member Paid Provider (#4 + #6) $1,770

Special section: SPEEA/Boeing open enrollment Nov. 7-28

 

Questions?
Send an email to benefi ts@speea.org 

if you have questions about open 

enrollment, medical or 

dental benefi ts.

Continued from page 5
 

 

Compare and choose a medical plan  
• Note: Instead of paying premiums, these 

same costs could be contributed pre-tax into 
your HSA, which, when combined with 
Boeing’s HSA contribution, will more than 
cover your entire 2018 Advantage+ indi-
vidual or family deductible.

Select Network Plan – 
12% premium contribution

• The Select Network Plan has no network 
outside Washington state and provides 
no out-of-network benefits. The only 
non-network claims covered are for 
emergency room visits.

• When comparing the Select Network 
medical plan to the Advantage+ plan, 
don’t forget the annual premiums 
required for Select Network. For exam-
ple, the annual premiums for a family 
($2,903) plus the family HSA contribu-
tion ($2,025) is more than the entire 
family deductible ($2,700) and 10% of 
the next $22,000 of in-network medical 
expenses.

• Because of the high premiums, the lack 
of non-network coverage and the service 
area being limited to Washington state, 
the Select Network plan does not make 
sense for the vast majority of individuals.

Kaiser (formerly Group Health) – 
12% premium contribution 

• Kaiser is an HMO with a very limited 
network. Similar to Select Network, 
Kaiser has no out-of-network benefits. 
The only non-network claims covered by 
Kaiser are for emergency room visits.

 Flexible Spending Account (FSA)
Once you choose a medical and dental plan for 
2018, estimate the amount of out-of-pocket 
expenses you had in 
2017 and consider 
enrolling in the FSA. 
Your entire election is 
generally available the 
first day of the year, and 
if you leave mid-year, 
you do not have to repay 
the amount you spent in 
excess of the sum of your elections.
Up to $500 of your 2018 FSA election can roll 
over to 2019 (but not beyond that); this provides 
a small safety net for those who accidentally elect 
more than they need for 2018. 
If you sign up for the Advantage+ plan and are 
eligible to make an HSA contribution, it may 
be beneficial to contribute the maximum to 
your HSA before considering putting money in 
the FSA. Additionally, if you are enrolled in the 
Advantage+ plan, the HSA and FSA work dif-
ferently. Before satisfying your annual medical 
Advantage+ deductible, the FSA cannot be used 
for anything subject to the Advantage+ deductible.  

 Dental Plans
The SPEEA/Boeing Professional and Technical 
contracts provide three dental plan options 
for represented employees in the Puget Sound 
region. All three are free from premium con-
tributions.

• Dental Delta of Washington (DDWA) 
Preferred Dental - This is recom-
mended for the vast majority of SPEEA-
represented employees. For the highest 
benefit, plan to use an in-network Delta 
Dental of Washington (DDWA) PPO 
dentist. Nationwide in-network cover-
age is available, using the National Delta 
Dental PPO networks. Note: PPO 
Network and Premier Network dentists 
are prohibited from billing you the differ-
ence between the charged and the maximum 
allowable rate, known as “balance billing.”

• DDWA Scheduled Dental Plan - The 
Boeing Scheduled Dental Plan is admin-
istered by DDWA. There is still no net-
work of providers, and covered employees 
can use any licensed dentist in the United 
States, but the reimbursable fee schedule 
has not changed for approximately 20 
years.

• DDWA Prepaid Dental - The Prepaid 
Dental Plan is an HMO. This is a 
‘buyer-beware’ plan, because SPEEA 
receives more complaints on this plan 
than the other two plans combined.

Mental health benefits 
administrator change
Beginning Jan. 1, 2018, the administration of 
behavioral health benefits — also referred to as 
mental health and substance use disorder ben-
efits — transitions from Beacon Health Options 

to Blue Cross and 
Blue Shield of Illinois 
(BCBSIL) for members 
with BCBSIL medical 
coverage. 
With this change, mem-
bers and covered depen-
dents access the BCBSIL 
provider network for in-

network care, and BCBSIL will pay claims and 
handle customer service inquiries. The current 
negotiated benefits design remains in place.
Members and covered dependents currently 
receiving or planning to receive behavioral health 
benefits should talk with their provider about 
whether he or she is part of the BCBSIL network, 
which is larger than the Beacon Health Options 
network. Members also can call BCBSIL for pro-
vider information at (888) 802-8776,  or visit 
bcbsil.com/boeing.

Continued on page 7



EE = Employee Only, ES = Employee & Spouse, EC = Employee & Child(ren), ESC  = Employee, Spouse & Child(ren)

Contributions - Standard 

Network Option
Advantage +

Traditional 

Medical Plan

Select Network 

Plan

Premium contribution 0% 5% 12%

Annual premiums EE $0.00 $381.60 $967.80 

Annual premiums ES or EC $0.00 $763.20 $1,935.60 

Annual premiums ESC $0.00 $1,144.80 $2,903.40 

Boeing EE HSA contribution* $1,013 n/a n/a

Boeing ES, EC or ESC HSA contribution* $2,025 n/a n/a

Plan Provisions - Standard 

Network Option
Advantage +

Traditional 

Medical Plan

Select Network 

Plan

Annual deductible 
$1,350 EE; $2,700 

ES, EC or ESC

$300 per individual, no more 

than $900 per family
n/a

Out-Of-Pocket maximum
$2,700 EE; $5,400 

ES, EC, or ESC

$2,000 per person, no more 

than $4500 per family,  

medical only

$6,850 per individual, 

$13,700 per family, 

medical & Rx 

Preventative Care (USPSTF A & B) No cost No cost No cost

Primary care 10% after deductible 10% after deductible $20 co-pay

Specialty care 10% after deductible 10% after deductible $25 co-pay

Emergency room 10% after deductible 10% after deductible $75 co-pay

Hospital bills 10% after deductible 10% after deductible $250 if admitted

Tests 10% after deductible 10% after deductible $0 

Rx Retail generic (G) 10% after deductible** 10% before ded ($5 - $25) $5 

Rx Retail brand name (B) 20% after deductible 20% before ded ($15 - $75) $25 

Rx Retail non-formulary brand (NFB) 30% after deductible
30% before ded 

($30 - no max)
$40 

Rx Mail order (G / B / NFB) Same as retail $10 / $40 / $70 $10 / $40 / $70

Pharmacy OOP max
Combined with 

medical

$4,000 per individual, no 

more than $8,000 per 

family, Rx only

Combined with 

medical

* Boeing HSA contributions are made lump sum in the first paycheck of the year

** Certain preventive drugs are not subject to annual deductible
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Frequently asked 
questions
Continued from page 6 
In this example, the member’s $300 deductible 
is satisfied and has also satisfied $1,770 of 
his/her in-network $2,000 OOP maximum.  

How much do I pay out of my 
paycheck for health care?
The Advantage+ medical plan is free from 
premium contributions. If you enroll in the 
Traditional Medical Plan, employees will con-
tribute 5% of the cost. For those employees 
whose coverage is with another plan, they will 
contribute 12% of the cost of the plan the 
employee chooses. The paycheck contributions 
are taken pre-tax from the first two paychecks 
of the month. For example, the 5% for the 
Traditional Medical Plan is $31.80 if you are 
covering yourself, $63.60 per month if you 
are covering yourself and a spouse or yourself 
and child(ren), or $95.40 per month if you are 
covering your entire family.

Why are naturopaths and 
massage therapists now 
covered on the Traditional 
Medical Plan?
Naturopaths and licensed massages thera-
pists will be “recognized providers” on the 
Traditional Medical Plan in 2018 because 
of the loss of grandfathered status under the 
Affordable Care Act.

My doctor is part of 
Providence-Swedish, are
they now out-of-network? 
It depends. The three self-funded medical plans 
each have the option of being selected with 
the standard network or the new Preferred 
Partnership network option. If you elect the 
standard network option, you will have access 
to the same nationwide PPO provider net-
work as today. However, if you elect the new 
Preferred Partnership network option, then yes, 
your Providence-Swedish physician would be 
out-of-network.  

The Advantage+ is paired 
with a Health Savings Account 
(HSA). Where can I learn more 
about this?
Boeing chose Health Equity as the HSA cus-
todian. If you are enrolled in the Advantage+ 
plan and are eligible for an HSA contribution, 
Boeing’s HSA contribution will be deposited 
lump-sum into your HSA account at Health 
Equity in the first paycheck in January. Visit 
https://healthequity.com/boeing for more 
information. 

 Special section: SPEEA/Boeing open enrollment Nov. 7-28

In-network plan comparison
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 Special section: SPEEA/Boeing open enrollment Nov. 7-28

 Preferred Partnership

A new way to cut 
your medical 
premiums

The Preferred Partnership network option is 
a new way in 2018 for members to poten-
tially reduce monthly premiums they pay 

for any of the three self-funded medical plans.
The option is available for the Advantage+, 
Traditional Medical and Select Network plans. If 
selected, your entire network of providers is replaced 
with the University of Washington Accountable 
Care Organization (UW ACO).  Find out which 
providers are covered in the UW ACO online at 
www.speeahealthpartnership.com. 
The limited network is one of the only downsides 
with the Preferred Partnership network option. 
While the Advantage+ plan and Traditional 
Medical Plan cover non-network benefits, they 
are much costlier than if you stick to providers 
who are in-network. The Select Network has no 
out-of-network benefits.

  Enhancements
A single enrollee in the Preferred Partnership net-
work option receives a $30 monthly reduction 
in health-care premiums. The reduction is $60 
a month for enrollees covering themselves and a 
spouse or child(ren). If you are covering yourself, 
spouse and child(ren), the monthly health-care 
premium is reduced by $90. Additionally, for 
those enrolled in the Advantage+ plan, Boeing 
will increase the HSA contributions to $1,350 
for an individual or $2,700 for the family plan 
(i.e. 100% of the deductible).
In addition to saving on monthly premiums, 
this network option should provide an enhanced 
health-care experience with more highly 
coordinated electronic health records and 
enhanced care coordination for complex issues 
or multiple diagnoses. Additionally, when the 
option is combined with the Traditional Medical 
Plan or Select Network, primary care and generic 
drugs are free. On the Advantage+ plan, primary 
care and generic drugs are free after the annual 
deductible is satisfied. 

 Limits outside of Puget Sound
The Preferred Partnership network option is best 
suited for people living within the UW ACO service 
area. People living outside the UW ACO service 
area, and those living inside the service area but have 
dependent children living outside the Puget Sound, 
will likely want to avoid this option because of the 
very limited number of service providers available 
outside the Puget Sound area. However, for people 
who currently see UW providers and/or live inside 
the UW ACO service area and are willing to live with 
the restricted provider list, the Preferred Partnership 
network option can reduce monthly premiums while 
potentially enhancing your health care experience.

 Action required

Company will soon pick up tab for long-term 
disability benefit for Prof and Techs

SPEEA Professional and Technical Units 
will see a change to the long-term disability 
plan starting Jan. 1.

Instead of needing to “opt into” the 60% plan 
and paying the premium, represented employees 
will be automatically enrolled in the 50% base 
plan, and Boeing will pay the premium. While 
this ensures everyone in the bargaining units has 
long-term disability coverage, there are tradeoffs.
By law, the taxable portion of disability benefit 
amounts is determined by who pays the pre-
miums. Today, when SPEEA members utilize 
their long-term disability coverage, the benefit is 
60% of their pre-disability salary, which is paid 
income-tax free. After Jan. 1, the company-paid 
benefit is 50% of the employee’s pre-disability 
salary, and because the costs are paid by the com-
pany, the benefit is taxable as income.

Represented employees will have the option to 
buy an additional 10% coverage, which will 
remain income-tax free since the member will be 
paying the premium. Those who currently have 
long-term disability insurance should automati-
cally be enrolled in the 10% additional coverage , 
but it is up to the employee to ensure that they 
are enrolled in the 10% additional plan during 
annual open enrollment.  

 Proof of insurability
Roughly one-fourth of SPEEA Prof and Tech 
members currently lack long-term disability 
insurance.   Members who do not have cover-
age today will need to go through the evidence-
of-insurability process to receive the additional 
10% coverage. 

  

Learn more at SPEEA meetings

SPEEA Council Reps at Boeing scheduled 
nearly 50 lunchtime meetings on the 
upcoming benefit changes for members 

to learn more and ask questions.
See the schedule at www.speea.org.
Due to the demand for open enrollment infor-
mation, SPEEA is also hosting four separate 
after-hours presentations at the Puget Sound 

halls with the option for viewing online through 
a webinar link.

• SPEEA Everett - Nov. 15 and Nov. 21 at 
4 p.m. (RSVP - justinl@speea.org)

• SPEEA Tukwila - Nov. 15 and Nov. 21 
at 5 p.m. (RSVP - sheilam@speea.org) 

See the online calendar for details (including 
links to register for the webinars). 

Changes coming to health-risk 
assessment process

As part of the changes to the medical 
benefits for the current collective 
bargaining agreements, SPEEA members 

and their covered spouses who do not complete 
the online health assessment will be assessed 
a non-compliance fee of $20 per month per 
person.
Boeing encourages participation as a means 
for individuals to become more aware of their 
health-risk factors. Addressing health-risk factors 
early is a way to potentially lower the health-care 
costs for the employee and the company. In addi-
tion to raising awareness of potential illnesses, 
the lowered health-care costs directly affect the 
company’s bottom line because the majority of 
medical plans are self-funded.
Taking the health assessment is available through 
TotalAccess. Once you’ve located the health 
assessment link, members are redirected to a 
WebMD portal. Members have until the end 

of open enrollment, Nov. 28, to complete the 
health-risk assessment.
The contract also references health screen-
ings, but Boeing opted to waive this require-
ment. Members can still receive screenings from 
the onsite nurses, but no penalty will apply for 
noncompliance.
As called out in the collective bargaining agree-
ments, the health-assessment data is collected 
by a third party. This data is subject to the pri-
vacy laws of the Health Insurance Portability 
and Accountability Act (HIPAA) at all times. 
Additionally, individual employee assessment 
results shall not be disclosed to Boeing employees.
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‘Big’ plans for retirement - building 
tiny houses for the homeless
By Karen McLean
SPEEA Publications Editor

BURIEN, Wash. - Bill Lichty’s big idea 
for retirement really isn’t so big. It’s 8 feet 
by 12 feet, has two windows and a door. 

This tiny house represents a big step toward inde-
pendence for a homeless person or small family.

He built Tiny House (TH) 001 prior to retiring 
earlier this year from Boeing. This was a project 
with his son, who attends a high school focused 
on vocational trades. The first one will be picked 
up by the Low Income Housing Institute (LIHI) 
as well as the rest of the THs he will build.

Lichty’s tiny house - which fits in his driveway - 
is intended for shelter with room for a bed and 
one or two chairs. The tiny house has a locking 
door, windows and insulation and will be weath-
erproof, but the houses do not have plumbing 
or electricity. The LIHI neighborhoods provide 
communal power sources and bathrooms with 
showers and laundry facilities.

That makes the tiny houses easier and more 
affordable to build. 
L i ch ty  e s t imate s 
s p e n d i n g  a b o u t 
$2,000 on the first 
tiny house he built for 
LIHI. He’s hoping to 
fundraise to offset the 
expenses of more LIHI 
tiny houses.

Cost is a frequent 
question he hears 
when people inquire 
about his plans. “You can assume about $100 
a square foot for normal construction but that 
includes finishing touches,” he said. “Without 

electrical, plumbing and HVAC, it’s a whole lot 
cheaper.” 

 Lessons learned
Plus, the prototype took a lot less time - about 
60 hours and that’s with lessons learned. “There’s 
a whole lot more freedom than I took advantage 
of,” he said. 

Lichty, a former SPEEA member and Tech, spent 
most of his time at Boeing writing instructions 
for others at Plant II, Seattle. Operating without 
detailed instructions provided its own challenges.

“It’s less than eight feet wide and 12 feet long,” 
he noted, making the 96-square foot structure 
exempt from building codes. “That’s why there 
are not a lot of rules to follow.”

People often ask how he plans to deliver tiny 
houses from his driveway to their new ‘home’ 
in Georgetown. When LIHI is ready, they will 
winch it on to a trailer. He built it on skids. 

The idea for building tiny homes in retirement 
started with an article 
he read in the news-
paper about LIHI’s 
efforts. That fueled his 
passion to do some-
thing productive in 
his retirement. 

“I had planned to 
find some sort of ser-
vice work, but hadn’t 
found anything that 
appealed to me.”

Prior to Boeing, Lichty worked in Kansas and 
Texas as a vice president/general manager of an 
electronics contractor with up to 900 employees. 

He also was a foster parent with his wife for 
about 10 years. “I saw another side of society 
with families who wind up having kids taken 
away from them by the state,” he said. 

Retirement takes some adjustment, he acknowl-
edged, since he’s been working more than 50 
years, but building tiny houses is not so hard. 

“Just do it,” he said, when asked for advice on 
building one. “The worst thing that could hap-
pen is you have to pull it apart and put it back 
together. The more you think about it, the less 
likely you are to do it. Pick up a hammer.”

 SPEEA retiree Bill Lichty helps the Low Income Housing 
Institute by building tiny houses. His first house went to 
one of the tiny house villages in Seattle.

Former SPEEA 
leader/staff dies

Former SPEEA presi-
dent and contract 
administrator Dick 

Goyt, 72, died of cancer 
Sept. 25.
Goyt served in a number 
of SPEEA leadership roles, 
including SPEEA presi-
dent, Executive Board vice 
president and Council chair. 
Active on a number of SPEEA committees, Goyt 
served on the Technical Unit Negotiation Team 
in 1986, 1989 and 1992.  
Retiring from Boeing after 29 years, Goyt joined 
the SPEEA staff as a contract administrator 
in January 2001. He represented members at 
Renton, Bellevue and Issaquah, in addition to 
supporting SPEEA committees before retiring 
from SPEEA in October 2006. 

Office workers’ 
strike ends 

MERCER ISLAND, Wash. - After 
more than a month on the picket line, 
OPEIU Local 8 workers at Welfare 

and Pension Administration Services (WPAS) 
voted for a contract and went back to work 
Sept. 27.
WPAS administers health and pension benefits 
for thousands of union members, including half 
the SPEEA staff. 
More than 70 OPEIU Local 8 workers went 
on strike after rejecting two contract offers that 
significantly reduced their benefits and working 
conditions.
The SPEEA Northwest Council approved a 
motion to support WPAS workers on strike by 
donating $3,000. SPEEA members and staff also 
joined the picket line to show support. 

Dick Goyt

A truck winches the tiny house, built on skids, to move it to 
a low-income housing community.
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SPEEA is on 
Facebook

Like Us

Labor Union Bill of Rights
The Labor Management Reporting and Disclosure Act outlines the rights of union members. SPEEA, IFPTE Local 2001 reprints the following ‘Labor 
Union Bill of Rights’ from the act every year as a reminder of your rights under federal law.

 Bill of Rights
(29 U.S.C. 411) SEC. 101. (a)(1) Equal 
rights - Every member of a labor organization 
shall have equal rights and privileges within 
such organization to nominate candidates, to 
vote in elections or referendums of the labor 
organization, to attend membership meetings 
and to participate in the deliberations and vot-
ing upon the business of such meetings, subject 
to reasonable rules and regulations in such or-
ganization’s constitution and bylaws.
(2) Freedom of speech and assembly – Every 
member of any labor organization shall have 
the right to meet and assemble freely with other 
members; and to express any views, arguments, 
or opinions; and to express at meetings of the 
labor organization his views, upon candidates 
in an election of the labor organization or 
upon any business properly before the meeting, 
subject to the organization’s established and 
reasonable rules pertaining to the conduct of 
meeting:  Provided, that nothing herein shall be 
construed to impair the right of a labor organi-
zation to adopt and enforce reasonable rules as 
to the responsibility of every member toward 
the organization as an institution and to his 
refraining from conduct that would interfere 
with its performance of its legal or contractual 
obligations.
(3) Dues, initiation fees and assessments – 
Except in the case of a federation of national or 
international labor organizations, the rates of 
dues and initiation fees payable by members of 
any labor organization in eff ect on the date of 
enactment of this Act shall not be increased, and 
no general or special assessment shall be levied 
upon such members, except:

(A) In the case of a local organization, (i) 
by majority vote by secret ballot of the 
members in good standing voting at a 
general or special membership meet-
ing, after reasonable notice of the in-
tention to vote upon such question, or 
(ii) by majority vote of the members in 
good standing voting in a membership 
referendum conducted by secret ballot; 
or

(B) In the case of a labor organization, oth-
er than a local labor organization or a 
federation of national or international 
labor organizations, (i) by majority 
vote of the delegates voting at a regular 
convention, or at a special convention 
of such labor organization held upon 
not less than thirty days’ written notice 
to the principal offi  ce of each local or 
constituent labor organization entitled 
to such notice, or (ii) by majority vote 
of the members in good standing of 
such labor organization voting in a 
membership referendum conducted by 

secret ballot, or (iii) by majority vote 
of the members of the executive board 
or similar governing body of such la-
bor organization, pursuant to express 
authority contained in the constitution 
and bylaws of such labor organization; 
Provided, that such action on the part 
of the executive board or similar gov-
erning body shall be eff ective only un-
til the next regular convention of such 
labor organization.

(4) Protection of the right to sue – No labor 
organization shall limit the right of any mem-
ber thereof to institute an action in any court, 
or in a proceeding before any administrative 
agency, irrespective of whether or not the labor 
organization or its offi  cers are named as defen-
dants or respondents in such action or proceed-
ing, or the right of any member of a labor or-
ganization to speak as a witness in any judicial, 
administrative, or legislative proceeding, or to 
petition any legislature or to communicate with 
any legislator: Provided, that any such member 
may be required to exhaust reasonable hearing 
procedures (but not to exceed a four-month 
lapse of time) within such organization, before 
instituting legal or administrative proceedings 
against such organizations or any offi  cer there-
of: And provided further, that no interested em-
ployer or employer association shall directly or 
indirectly fi nance, encourage, or participate in, 
except as a party, any such action, proceeding, 
appearance, or petition.
(5) Safeguards against improper disciplinary 
action - No member of any labor organization 
may be fined, suspended, expelled, or otherwise 
disciplined except for non-payment of dues by such 
organization or by any officer thereof unless such 
member has been (A) served with written specific 
charges; (B) given a reasonable time to prepare his 
defense; (C) afforded a full and fair hearing.
Any provision of the constitution and bylaws 
of any labor organization which is inconsistent 
with the provisions of this section shall be of no 
force or effect.

 Civil enforcement
(29 U.S.C. 412) SEC. 102. Any person whose 
rights secured by the provisions of this title have 
been infringed by any violation of this title may 
bring a civil action in a district court of the 
United States for such relief (including injunc-
tions) as may be appropriate. Any such action 
against a labor organization shall be brought in 
the district court of the United States for the 
district where the alleged violation occurred, or 
where the principal office of such labor organiza-
tion is located.

 Retention of existing rights
(29 U.S.C. 413) SEC. 103. Nothing contained 
in this title shall limit the rights and remedies of 

any member of a labor organization under any 
state or federal law or before any court or other 
tribunal, or under the constitution and bylaws 
of any labor organization.

Right to copies of collective
bargaining agreements

(29 U.S.C. 414) SEC. 104. It shall be the duty of 
the secretary or corresponding principal officer 
of each labor organization, in the case of a local 
labor organization to forward a copy of each 
collective bargaining agreement made by such 
labor organization with any employer to any 
employee who requests such a copy and whose 
rights as such employee are directly affected 
by such agreement, and in the case of a labor 
organization other than a local labor organiza-
tion to forward a copy of any such agreement 
to each constituent unit which has members 
directly affected by such agreement; and such 
officer shall maintain at the principal office of 
the labor organization of which he is an officer 
copies of any such agreement made or received 
by such labor organization, which copies shall 
be available for inspection by any member or by 
any employee whose rights are affected by such 
agreement. The provision of section 210 shall 
be applicable in the enforcement of this section.

 Information as to Act
(29 U.S.C. 415) SEC. 105.  Every labor organi-
zation shall inform its members concerning the 
provisions of this Act.

 Weingarten Rights

You have a right to 
union representation

Weingarten Rights apply to all inves-
tigations. Whether face-to-face, by 
telephone or email, if you are asked 

questions of an investigatory nature (related 
to you or a co-worker), immediately request 
a SPEEA Council Representative be present 
before answering any questions.  

A good response for any request is: 

“I am respectfully invoking my Weingarten 
Rights and request to have my Council 
Representative present prior to answering any 
of your questions. Please let me know how you 
want to proceed.”

The meeting can be postponed temporarily to 
ensure a Council Rep is available. 
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SPEEA holiday fun

Members and their families are welcome 
to join special holiday events in the 
Northwest and Midwest, organized by 

the regional Membership Activities Committees 
(MAC). The events are free for members and 
their families.

 Northwest 
Photos with Santa – SPEEA wants to make 
holiday photos with Santa a little less stressful 
with shorter lines and free photos sent to you 
via email. You can also bring your own camera 
to take photos with Santa.

• Saturday, Dec. 2 - SPEEA Everett
• Saturday, Dec. 9 - SPEEA Tukwila

Members, their families and pets* are invited 
to drop by from 10 a.m. to 2 p.m. (*pets wel-
come from noon to 2 p.m. only). Refreshments 
provided, too! Food bank donations accepted 
at both halls. 

 Midwest
Illuminations at Botanica – See the transfor-
mation of Botanica, Wichita’s botanical garden, 
into a holiday light display from Nov. 24 to Dec. 
31, with free tickets (provided by the Midwest 
MAC).  The tickets are limited to two per mem-
ber while supplies last. 
Pick up your tickets at the SPEEA office starting 
Nov. 20 (no RSVPs). 
The Illuminations exhibit is open every day from 
5:30 - 8:30 p.m., except Dec. 24-25. With more 
than one million lights and themed displays, this 
is an attraction you won’t want to miss.
Bowling with Santa - Santa’s coming to the 
Derby Bowl to have fun with members and their 
families in Wichita. The bowling and refresh-
ments are free. Santa will do his best to have a 
surprise for children who are 12 and younger. 

• Saturday, Dec. 9 - Derby Bowl from 1:30 
to 4:30 p.m.

Sign up by emailing vickim@speea.org and 
include the names/ages of the youths (12 and 
younger) by Dec. 1. 

Own your union Continued from page 4

important for the Council to actively reflect the 
demographics of the workplace (noting the need 
for more activists).” 
“Because of shifting demographics, there are 
definitely shifting priorities. You should be able 
to bring that to the Council,” Hewitt said. 
“Nothing can change if we don’t know what’s 
important to people - what their priorities are,” 
said Hewitt. “You can be the voice for change.”

 Interested?
Learn more about becoming involved - talk to a 
Council Rep, Area Rep or email speea@speea.
org. Look at www.speea.org for upcoming events 
and committee meeting schedules to learn more 
about your union and make your voice heard.

Length of service

• 1-4 years - 39%
• 4-8 years - 31%
• 8-12 years - 11%
• 12-20 years - 5%
• More than 20 years - 8%

Case, an assembly and installation manufac-
turing engineer in the Boeing Everett factory, 
chaired the subcommittee which reviewed results 
and made recommendations. 
The survey will help the committee determine 
priorities. “You have to understand who your 
population is, how many and what are their 
concerns. Then we can figure out what we need 
to do try to fill the need,” Case said. 
The committee is looking at internal and exter-
nal resources to help address issues that surfaced 
in the survey comments. Case noted several sur-
vey respondents offered to help others struggling 
with similar issues.

Recurring concerns in 
survey comments

• Difficulty in reporting/resolving data-
processing errors related to their military 
experience

• Frustrations with the Veterans 
Administration (for health care)

• Uncertainty on how to translate skills 
gained from service (leadership and 
problem solving, for example) to their 
resumes for Boeing

During Case’s deployment from January 2004 
through April 2005, his family received his pay-
check and medical benefits as if he was still at 
work. “It’s really nice to know Boeing people 
were there to take care of us.”
The committee would like to hear from other 

reservists and veterans who were also deployed 
while working at Boeing and Spirit.
If you’re a SPEEA member and a veteran who 
hasn’t taken the survey, go to www.speea.org  
(drop-down menu: Member Tools/Surveys). The 
survey will close Nov. 30.

Who serves on the SPEEA 
Veterans Committee?

• Brandt Castleton
• Geoff Case (vice chair)
• Jeff Forbes (chair)
• Ray Hudson Jr.
• Craig Kowald
• Mark Naylor (secretary)
• Dave Parsons
• Dan Sergent
• Mike Shea 

2018 SPEEA Veterans 
Committee meetings

All are welcome to attend the meetings held at 
the SPEEA offices on the following dates. The 
time is 4-5:30 p.m. (PDT)/6-7:30 p.m. (CDT). 

• Jan. 8
• April 9
• July 9
• Oct. 8

Coming soon for veterans - 
online shopping tax free 

Veterans with honorable discharge will have 
access to the tax-free shopping exchange starting 
Nov. 11. At www.shopmyexchange.com, click 
on “Veterans Online Shopping Benefit.” The 
tax-free and discount privileges are for veterans 
shopping online only at this site.

Postal Requirement

Survey of veterans shows top issues Continued from page 3
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Go to www.speea.org from your mobile 
device for the link, or visit your App Store.

Stay connected

2018 course titles now online 
By Maria Nelson
Ed Wells Partnership SPEEA co-director

Many Ed Wells Partnership students 
decide which class to take when they 
receive the bi-weekly email sent to all 

SPEEA-represented employees. Typically, the 
email features classes coming in the next six to 
eight weeks.

Did you know you can see the full-year calendar 
of classes right now on the Ed Wells website? On 
Nov. 1, Ed Wells published the course catalog 
online for the next year to help you plan ahead 
for your best training options. 

See the 2018 catalog on the Boeing intranet at 
http://edwells.web.boeing.com/.

  2018 highlights
• Many class titles are on emerging 

technical subjects taught by Boeing 
subject matter (or industry) experts.

• Subjects include Additive Manufacturing, 
3-D Modeling and Printing and Cyber 
Security.

• Options for virtual learning on your com-
puter are available at specific times, such 
as the Get Control series, Excel topics 
and DiSC Workplace Assessment.

• Additional offerings of our most 
popular courses include composites 
classes, “Dynamic Object-Oriented 
Requirements System (DOORS) 
User Training,” “Technical Project 
Management” and “The One Day MBA.”

• Career-transition classes, including 
LinkedIn Essentials and individual 

career coaching, are available.

• Some new class titles feature one of our 
most highly rated instructors, Dondi 
Scumaci.

• A total of 40 book clubs with new titles 
and high-demand titles from previous 
years are in the catalog. Authors will par-
ticipate in select book club events.

• A total of 36 new Boeing Education 
Network (BEN) events are scheduled for 
Thursdays from 11 a.m. to noon.  

When you see a class title you want, add it to 
your “Watched Events,” under My Ed Wells. 
When the class opens for enrollment, you will 
receive an email to sign up.

Ed Wells will offer more than 400 training events 
tailored for engineering and technical develop-
ment needs.  Plan ahead to make sure you make 
the most of this contract benefit. 

Finding the catalog
On the Ed Wells Partnership home page, click 
on “Advanced Search” to look for specific titles 
or date ranges. Be sure to check back as new 
classes are added to the Ed Wells website 
throughout the year.

NW WAC self-defense training
Saturday, Nov. 4 - 10 a.m. 

SPEEA Everett

Saturday, Nov. 11 - 10 a.m. 
 SPEEA Tukwila 

RSVP - speea@speea.org 

Open Enrollment overview
SPEEA Everett 

Wednesday, Nov. 15
Tuesday, Nov. 21

 4 - 5 p.m. both days 

SPEEA Tukwila 
Wednesday, Nov. 15

Tuesday, Nov. 21
5 - 6 p.m. both days

Webinar option - see online calendar for link

Photos with Santa
Saturday, Dec. 2 - 10 a.m. to 2 p.m.*

SPEEA Everett

Saturday, Dec. 9 - 10 a.m. to 2 p.m.*

SPEEA Tukwila

*Pets welcome from noon to 2 p.m.

NW Membership Activities Committee

Holiday lights at botanical garden
Two free tickets per member - starting Nov. 20

Illuminations/Botanica - Nov. 24-Dec. 31*
Tickets available only at SPEEA Wichita 

 *Illuminations closed Dec. 24-25

Bowling with Santa 
Saturday, Dec. 9 - 1:30 to 4:30 p.m.

Derby Bowl

Midwest Membership Activities Committee


