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 Paid family and medical leave

Members learn more about  
legislative efforts 
Council Rep Chris Waybright and his son, Benjamin, joined about 100 
SPEEA members and their families for an informational discussion about 
paid family and medical leave legislation at the Museum of Flight. Several 
SPEEA committees hosted the event to answer questions about the statewide 
effort and support for related House and Senate bills. See more on page 10.
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Outsourcing clause  
triggers action, success
By Karen McLean 
SPEEA Publications Editor

WICHITA – Linda Crownover didn’t 
join SPEEA as a member until her job 
was on the line. Then, she not only 

joined SPEEA’s Wichita Technical and Professional 
Unit (WTPU), she signed up for the seven-member 
team that saved 85 supply chain management jobs.
Spirit AeroSystems announced plans to outsource 
its Supply Chain Management (SCM) team just 
before the winter break. SPEEA’s contract with 
Spirit has a clause to postpone outsourcing by 60 
days to come up with alternative solutions. 
SPEEA staff worked with Council Rep Wes 
Gardner, whose job was also going to be out-
sourced, to recruit others to help come up with 
solutions. 
“Had it not been for 
the 60-day clause in 
our SPEEA contract, 
they would have 
walked us out on day 
one,” Gardner said. 
The SPEEA team of 
Spirit procurement 
agents came up with a 
plan to automate and 
realign work flow and 
save the company sev-
eral million dollars.
They gave their pro-
posal to the company 
on Feb. 13. If they 
hadn’t been able to come up with sufficient sav-
ings, Gardner heard the company planned to 
implement its outsourcing strategy right away. 

 Stop the outsourcing
Instead, SPEEA elected leaders reached an agree-
ment with Spirit to stop the outsourcing. In a 
direction the team didn’t anticipate, the deal 
involved adding Spirit’s four non-union health 
plan options to the SPEEA contract benefits 
(prior to annual open enrollment). The SCM 
team plans to meet with management for follow 
up on the savings solutions, but so far, meetings 
have been postponed.
Although frustrated by the delay in implement-
ing solutions, Gardner believes the team’s efforts 
paid off.  “This was not a waste of time,” he 
said. “It bought time to work out other options. 
People need to realize, if it wasn’t for the union 
and the clause in our contract, we would have 
all been gone.”
Lori Roberts is another procurement agent who 
joined SPEEA at the time she signed up for the 
outsourcing alternatives team. “I never thought 
that I needed it (a union) until this happened,” 
she said. “We would have no voice (otherwise). 
They would have just gotten rid of us.”

Marvin Smith, also a team member and dues-
paying SPEEA member, has 28 years in aerospace 
between his career at Boeing and Spirit. “Everyone 
in our group (team) had a passion for what we do.”
In a recent group interview about the team’s 
experience, Crownover noted how that pas-
sion served the team well. “The ideas we came 
up with we had never even fathomed. It was a 
diverse group, but at the same time, we fed off 
each other.”

 Diverse work experience
The team represented a broad swath of experi-
ence and expertise, including the factory, where 
Monty Cunningham, also a SPEEA member, 
had at least 21 years of experience on the shop 
floor along with 12 years in SCM, and others 

who had experience 
with foreign suppli-
ers, standards, quality 
and security. 
“Each group had 
evolved from lessons 
learned,” said Terry 
Atkinson, another 
SPEEA member on the 
team, “which we may 
have never thought of 
if we had never worked 
with (members of) the 
other groups.”
Diversity was key to 
their success in com-
ing up with such 

significant cost-saving solutions, added Katie 
Haebig. “I learned so much from the others in 
the group, and really saw the value for the orga-
nization as a whole when working with them, 
not just value in my role.”
As the team worked to identify solutions, they 
felt added pressure because they knew the job 
market for their line of work – at least in Wichita 
– was slim. 
“I was scared for all of us,” said Roberts. “There’s 
not a lot of aircraft outside of Spirit, and I didn’t 
want to compete (with former co-workers) to 
stay in a job in Wichita.”
They gained more from the experience than sav-
ing jobs. For example, Haebig notes a “newfound 
respect” for her co-workers.
“As much as we try to flatten out our organiza-
tion, so much is still done in silos (isolation), and 
I really had no idea what other groups could offer 
to the team I work in,” she said. “I personally 
gained a new view of the organization.”
How did they come up with such significant cost 
savings? “We were diverse and had focus,” said 
Roberts. And the biggest surprise? “We pulled 
it off,” said Smith.

Members of the SPEEA team are shown front row, from left: 
Lori Roberts and Linda Crownover and back row:  Monty 
Cunningham, Council Rep Wes Gardner, and Marvin 
Smith. Not shown: Terry Atkinson and Katie Haebig.
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 2017 shareholders’ meeting

Enough with the cuts, 
SPEEA tells Boeing
By Bill Dugovich 
SPEEA Communications Director

For the first time in 10 years, SPEEA repre-
sentatives attended The Boeing Company’s 
annual shareholder meeting, this time 

to bring members’ concerns about continued 
downsizing and cost cutting directly to the Board 
of Directors. 

Unlike years past when 
Boeing executives and 
directors  avoided 
attendees, this year’s 
meeting on May 1 in 
Chicago had execu-
tives mingling with 
shareholders in the 
lobby before the official 
presentation. SPEEA 
President Ryan Rule, 
Treasurer Jimmie 
Mathis and Northwest 
V i c e  P r e s i d e n t 
Shannon Deacon 
had short conversa-
tions with a number of 
executives, including 
President and CEO 
Dennis Muilenburg, 
Vice Chairman Ray 
Conner and Sr. Vice 
President Tim Keating.
The company also 
reconfigured how it 
handles the annual 
meeting in ways that 
cut attendance. Large 
institutional inves-
tors, industry analysts 
and many members of 
the news media were 
largely absent, opting 
to get information 
during analysts’ and 
media calls held days 
before the sharehold-
ers’ meeting.
The official report from Muilenburg empha-
sized Boeing’s efforts and progress to increase 
shareholder value. He noted the company’s 
commercial order backlog of more than 5,700 
airplanes and announced a new $14 billion stock 
repurchase program to help boost shareholder 
value. The new stock repurchase is in addition 
to the $23 billion Boeing spent to buy back its 
own stock in the past five years.
Speaking during questions and comments, 
SPEEA leaders noted the new 777X, 737-MAX 
and the possibility of a new middle-market 

airplane are encouraging. However, they told 
directors about increasing concern within the 
technical workforce that continued layoffs, 
downsizing and outsourcing is impacting the 
company’s ability to get the work done.
“In the past two years, Boeing has shed about 
10% of its workforce,” said Rule. “I know that 
these reductions reduce short-term costs, but we 
must acknowledge that each employee exiting 

Boeing takes with them experience and knowl-
edge that helped make our company the world 
leader in aerospace.
“One young wire/stress engineer expressed the 
sentiment of many workers, saying: “I’m not 
leaving aerospace, but I’m done with Boeing. 
The low morale and constant pressure to do 
more with less is too much.”
Mathis, who was applauded for his 39-years at 
Boeing, asked directors to reexamine the path 
forward.

 Spirit annual shareholders’ meeting

Members raise 
outsourcing 
concerns
WASHINGTON, D.C. – At the annu-

al shareholders meeting for Spirit 
AeroSystems, two Midwest SPEEA 

leaders raised concerns about outsourcing and 
performance management. 
“As reports go up (the chain of command), 
everything gets smoothed out. That’s why in my 
opinion, they (the board of directors) like hear-
ing exactly what’s going on in the trenches,” said 
Mark Gayer, Council Rep, and former Midwest 
Council chair. “If we can’t take issues to the top, 
we have a problem.”
Matthew Joyce, a systems integration engineer 
and newly elected Midwest Council chair, shared 
concerns about the Performance Management 
(PM) process. He urged the board to reconsider 
the forced distribution formula that limits compen-
sation and discourages employees. “It’s being used 
solely to control costs,” he said. He would like to 
see the PM process focused more on skill building. 
Gayer, who works in the Investment Recovery 
Group, addressed members’ concerns with the 
PM process, and also brought up workplace 
concerns regarding three examples of possible 
outsourcing at Spirit. “We would like to have 
some informational meetings with Spirit so 
management can explain this need and hear our 
concerns,” Gayer said.
At last year’s shareholders’ meeting, SPEEA lead-
ers invited Spirit CEO Tom Gentile to meet 
with Midwest Council Reps after pointing 
out several issues such as confusing workplace 
priorities, lack of communication and lack of 
trust. Since then, Gentile met three times with 
Midwest Council Reps.
Gayer, who was Midwest Council chair at the 
time of this shareholders meeting in Washington, 
D.C., addressed Gentile directly at the meeting. 
“Thank you for your efforts on continuing to 
move these meetings forward and improving our 
relationship.”

SPEEA President Ryan Rule, NW VP Shannon Deacon, Boeing CEO Dennis 
Muilenburg and SPEEA Treasurer Jimmie Mathis are shown here.

Spirit Board of Directors members and SPEEA leaders are shown here: Dick Gephardt, 
board member, Council Reps Mark Gayer, and R. Matthew Joyce, Tom Gentile, CEO, 
Bob Johnson, chairman, and Stacy Cozad, general counsel. 
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Discounts for 
union members
One of the free benefits of union mem-

bership is access to the UnionPlus pro-
gram, which offers savings in a number 

of areas, from technology to travel, education 
and autos. SPEEA members qualify for savings 
through IFPTE, affiliated with AFL-CIO.
Did you know, for example, that you can save 
20% off Budget truck rental and 15% off AT&T 
Wireless?
Other discounts and savings are available for a 
range of purchases, from movie tickets to home 
mortgages through Wells Fargo, and admission 
to Disney parks. 
UnionPlus also offers discounts on vet services 
and pet supplies, car rentals, Goodyear tires, 
legal services, and savings on college test prep. 
For college-bound students, UnionPlus has 
a scholarship program that last year gave out 
awards ranging from $500 to $4,000.
In addition to the UnionPlus Mortgage 
Assistance Program, membership also brings 
an extensive suite of hardship help resources.
See how you can save with your union member-
ship – go to www.unionplus.org. Remember to 
identify your union as IFPTE. You can also go 
to www.ifpte.org to learn more.

 

 Tax Incentive Accountability

SPEEA members testify  
at hearing in Olympia

OLYMPIA, Wash. – At a 
hearing last month in the 
state capitol, current and 

former members of SPEEA, the 
Machinists, and other concerned 
citizens testified in favor of the lat-
est aerospace tax incentive account-
ability legislation. 
Labor and a growing number of 
citizens concerned specifically with 
education funding questioned law-
makers on the intent of the origi-
nal tax incentive package versus the 
actual effect – with nearly 13,000 
fewer Boeing jobs in Washington 
state since the $8.7 billion tax 
incentive package passed in special 
session in November of 2013.
SPEEA Council Rep Mark Friesen, a manufac-
turing engineer on the 737 program, noted the 
change in culture he’s seen over the last dozen 
years. “The visionary culture at Boeing has been 
replaced by a cost-cutting culture. It doesn't take 
a rocket scientist to see that Google, Elon Musk, 
Jeff Bezos, and others will beat us at getting new 
innovative aerospace products to market.”
The House Finance Committee held the hear-
ing on House Bill (HB) 2145, introduced by 
Rep. Noel Frame 
(D-Seattle) and HB 
2146, introduced by 
Rep. Richard DeBolt 
(R-Chehalis). Both 
call for accountabil-
ity by redirecting 
aerospace tax incen-
tives if the number of 
Boeing aerospace jobs 
continues to decline.

Another  Boe ing 
engineer and SPEEA 
Council Rep, John 
Dimas, expanded on 
Friesen’s concerns. 
“The Boeing Company’s greatest asset has always 
been and always will be its people. The spirit of the 
state’s incentives was to preserve and/or increase 
employment in aerospace. My concern is for 
the future, what happens when the next crisis 
occurs? Will there be enough skilled workers in 
Washington state to solve that challenge?”
Brent McFarlane, a former SPEEA leader who 
recently took a voluntary layoff, also testified what 
he heard at a meeting with a high-level engineering 
manager. McFarlane asked the manager: ‘What is 
the workforce population they are aiming for in 
the Northwest?’ The answer: ‘Whatever it takes 
to reach our targeted profit margins.’ McFarlane, 
in his testimony, called this “no answer.”

    

‘What is acceptable?’
Also at the hearing, Brian Metz, another laid-off 
Boeing worker (and SPEEA Communications 
intern) addressed the committee. “When I lost 
my job, it was one of over 3,000 to go between 
2013 and 2015. Two years later, that number is 
over 12,000. My question to you, as stewards of the 
public trust, is what have we gotten in return? What 
percentage of jobs leaving the state is acceptable?”

The voice of frus-
trated parents at 
the hearing came 
through loud and 
clear in support of 
legislation that redi-
rects tax breaks to 
education funding if 
jobs go below a mini-
mum number.

One of the parents 
testifying, Cecelia 
Lehmann, a mother 
with two children in 
West Seattle schools, 
described the need 

to hold fundraisers for fundamentals, including 
the library which had no money in its budget to  
purchase new books. Seeing billions go to profit-
able corporations while public education is legally 
in default left Lehmann asking for a convincing 
answer on how well the tax breaks are working.
The panel listened to nearly an hour of testi-
mony, which also included a Boeing lobbyist and 
business associations opposing the legislation. 
The only question from the legislators was the 
name of Lehmann’s daughter (Ariel, age 8) who 
sat with her mother during testimony. When 
asked whether she had anything to say, Ariel 
declined to comment.

“Working at Boeing, I learned firsthand that 
cost-cutting is not the path to successful  
programs. And, successful programs are some-
thing we all want,” Mathis said. 
Deacon commented that cuts to training pro-
grams, recreational facilities and uneven applica-
tion of benefits like parental leave are making 
Boeing a less attractive career path.
“Cost-cutting is definitely taking a toll on our 
engineers and technical workers’ ability to be 
optimally productive,” Deacon said. “No one 
can do their best work while constantly worrying 
about being laid off, or having their work moved 
across the country.”
Muilenburg acknowledged all of the comments 
from the podium and thanked SPEEA for 
attending the meeting. He noted the company 
has a long-term vision that factors in the items 
SPEEA leaders mentioned. 

SPEEA is on 
Facebook
Like Us

Enough with the cuts,  
SPEEA tells Boeing
–Continued from page 3

SPEEA members and Machinists testified before the Washington State House 
Finance Committee on proposed tax incentive accountability bills. Rep. Noel 
Frame, center, sponsored one of the bills. 

Council Rep Mark Friesen is shown here during his testimony. 
The full hearing is available on  TVW, the state’s public affairs 
television network.

I SUPPORTTax Incentive Accountability
      District Lodge 751
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Get the 
Spotlite App
Go to www.speea.org 
from your mobile device 
for the link, or visit your 
App Store.

 CR lessons learned

Greater involvement  
brings better awareness
Communication skills and a greater aware-

ness of SPEEA benefits are some of the 
highlights of serving in the Council Rep 

(CR) role, as noted by three former CRs.
“When I was not a CR, I didn’t 
pay attention to some of the 
details about SPEEA,” said 
Kathy Low, a loads/dynam-
ics engineer on the P8A pro-
gram in Boeing Defense at 
the Developmental Center 
in Seattle. “Now, I am a lot 
more aware of other important 
things that SPEEA actually 

does for the membership. It’s more than con-
tract negotiations or enforcement,” she said. “I’ve 
heard testimony of what other Council Reps 
have done for their community.”
How did it affect her work? “It exposed me to 
other managers and Human Resources. It gave 
me a bigger perspective,” she said. “We all want 
the same thing for ourselves and the company 
– we all want to do what’s best. That’s driven by 
being a CR.”
Chris McMuldroch, an avionics engineer in 
Network Systems at Boeing Everett, served about 
eight years in the role. From 
that experience, he renewed 
his appreciation for commu-
nication skills. “Whether it’s 
written or said, it’s important. 
I have a more intense awareness 
of the importance of clear, fre-
quent communications.”

Communication is 
really important

Council Reps take the lead for keeping bargain-
ing unit members informed on contract nego-
tiations, for example. He’s also worked with 
represented employees in performance and dis-
cipline meetings. “It has helped me understand 
how communication between managers and 
employees is really important.”
McMuldroch recognized the expertise of staff 
who help members with workplace issues, answer 
questions about benefits and present lunchtime 
meetings on topics such as retirement and per-
formance management, for example. “Their 
experience is so huge – I lean on them really 
heavily.”
Carol Brock enjoyed serving as a Council Rep, 
because she knew she was doing something to 
make a difference. In her previous career as a 
school bus driver, she rose to the helm as presi-
dent of her union. 
“I don’t think professional people understand how 
important representation is for them,” she said. 
“The advantage is they are not on their own.”

 ‘ The value is knowledge’
Acknowledging the questions from members 
who ask what they get for their union dues, she 
points to the contracts, the staff and the backing 
of 20,000 others in the Prof and Tech bargaining 

units at Boeing for example. 
“The value is knowledge – 
what the rules are – what’s 
acceptable or not.” 
Brock also appreciates the rec-
ognition in the workplace for 
her work as Council Rep. “It’s 
by both sides – by members 
and management. They know 
you have taken that step.”

All three mentioned the next generation of 
SPEEA leaders as one of the reasons they wanted 
to step down so they could mentor, for example, 
those who are new to the role.
Low noted having a number of conversations 
with younger co-workers in her SPEEA outreach 
efforts. “They are so bright, and there is so much 
potential. They know they are the future.”

 Step up to serve
SPEEA has vacancies in 13 districts. If you have 
a minimum of one year of membership, work 
primarily in one of the following districts and 
want to serve as your co-workers’ SPEEA liaison, 
see the details below.

• Developmental Center – D-4
• Everett – E-3, E-10, E-13, E-25, E-28
• Kent – K-2 and K-3
• Plant II – P-2
• Renton – R-1
• Second shift: DS-10, ES-10 and RS-10

Some districts have more than one Council seat.

 How to apply
Eligible members must complete a petition and 
submit a statement (150 words max) by June 7. For 
the petition and district delineation, go to www.
speea.org (drop-down menu – Councils/Forms 
and Petitions). Submit to terryh@speea.org. 

 

Area Rep sign up 
& re-endorsement
Every two years, newly seated Council Reps 

ask their workplace co-workers to sign up 
or re-commit to the role of Area Rep. 

SPEEA Area Reps are recruited, not elected, to 
help share SPEEA news and serve as a liaison to 
the Council Rep for finding answers to questions. 
Area Reps’ roles/responsibilities include:
• Referring represented employees’ workplace 

concerns to the Council Rep.
• Becoming familiar with contractual rights 

and SPEEA’s democratic structure.
• Reporting workplace activities to the 

Council Rep or staff if you see a potential 
conflict with the contract.

• Communicating with members in your 
small group – by having face-to-face con-
versations and distributing SPEEA news 
emails and the newsletter. 

• Attending SPEEA lunchtime meetings, 
including CR/AR meetings (typically held 
monthly or quarterly) and member informa-
tion meetings, such as contract benefits or 
Performance Management. 

 Sign up
To sign up or re-endorse for another two-year 
term, talk to your Council Rep. Not sure who your 
Council Rep is? Go to www.speea.org (drop-down 
menu: Councils/Find Your Council Rep). Learn 
more about the role at www.speea.org (drop-down 
menu: Member Tools/Area Reps). 

 

Kathy Low

Carol Brock

Chris 
McMuldroch

New Council officers 
for NW and MW
Congratulations to the newly elected 

Council officers in the Northwest and 
Midwest. They are responsible for run-

ning the Council meetings eight times a year and 
participate in monthly meetings to plan Council 
agendas, oversee Council budgets and keep a 
record of the meetings.

 Northwest 
• Chair – Tony Hickerson
• Treasurer – James Raskob
• Secretary – Doug Brazeal

 Midwest
• Chair – Matthew Joyce
• Treasurer – Chris Streckfus
• Secretary – Emily Forest

At the June 9 SPEEA Council Convention, 
Northwest and Midwest Council Reps will 
nominate and vote on candidates for SPEEA 
Council chair, treasurer and secretary.
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Newly seated Council Reps help co-workers with  
contract questions and workplace issues
The new two-year terms started last month 

for the Council Reps listed here. The 
Council Reps work with staff to help 

find answers to questions about contract ben-
efits or workplace issues. They also help ensure 
the contract is enforced. 

 Find your Council Rep
If you don’t know your district, see the district 
delineation at www.speea.org (Councils/Find 
Your Council Rep). The delineation divides dis-
tricts into areas with the average equivalent of one 
Coucil Rep per every 200 represented employees.

 Your right to union representation
If your boss wants to talk (i.e. discipline, per-
formance management, or a security issue), 
you have the right to ask for your Council Rep.  
SPEEA provides extensive training for Council 
Reps to attend these meetings and follow up 

with SPEEA contract administrators. They are 
there to ensure you are treated fairly, within the 
framework of the contract and labor law. The 
right to union representation is often referred to 
as Weingarten rights, based on a 1975 Supreme 
Court ruling.

If your Council Rep is not available,  
contact the nearest SPEEA office:

• Tukwila (206) 433-0991

• Everett (425) 355-2883

• Wichita (316) 682-0262

Interested in becoming  
a Council Rep?

Want to step up as your co-workers’ SPEEA liai-
son? Run for Council Rep if there’s a vacancy in 
your district. You are eligible if you have been a 

member for at least the preceding 12 months. 
To run for an open seat, print and complete a 
petition at www.speea.org (drop-down menu: 
Councils/Forms and Petitions). Questions? Call 
Terry at (206) 674-7360. Extensive training is 
provided.

Help your Council Rep  
with SPEEA outreach

SPEEA Council Reps rely on Area Reps to help 
them share information with members in their 
district. Area Reps typically receive a smaller 
group of members to contact with updates 
from SPEEA. Area Reps can help members to 
contact their Council Reps for questions about 
the contract or workplace issues as well as report 
any workplace anomalies that might be contract 
violations. To sign up – talk to your Council 
Rep. See more about the roles at www.speea.org 
(drop-down menu: Member Tools).

AUBURN
District Council Rep Location
A-10 Bill Barrett 17-10
A-10 Gail Soushek 17-10
A-20 Anthony Sarmiento 17-62
A-30 Terry Tomt 17-07
A-40 Mike Arrington 24-50

BELLEVUE
District Council Rep Location
B-10 Evan Wipf 7-240
B-10 Ernie White 7-240

BOTHELL
District Council Rep Location
B-20 Brad Kibbel 7-253

CALIFORNIA
District Council Rep Location
C-10 Bruce Davies 1830-A

DEVELOPMENTAL CENTER
District Council Rep Location
D-1 Charles L. Compton 9-120
D-1 Daniel Peters 9-96
D-2 Tony  Hickerson 9-96
D-3 Justin Doh 11-14-S
D-4 Vacant
D-5 Andrew Alenski 13-03
D-6 Ron Mathes 9-101
D-10 Craig A. Lindberg 9-08
D-10 Jeffrey L. Forbes 9-08

KENT 
District Council Rep Location
K-1 Michelle L. Cooper 18-43
K-2 Vacant
K-3 Vacant
K-7 Amir A. Shaterian 18-61
K-7 Thomas Krogel 18-61

PLANT II 
District Council Rep Location
P-1 Gordon Yip 3-801
P-1 Emmanuel Psilovikos 3-800
P-2 Joseph G. Asaif 3-801
P-2 Vacant
P-3 Mehmet Ugur Koksu 2-25
P-3 Alex Chiu 2-25
P-5 Carrie Rule 2-122
P-5 Theryl "TJ" Johnson 2-122

P-10 Rick Yost 15-30

RENTON 
District Council Rep Location

R-1 Vacant

R-2 Chris Yeaton 10-16

R-3 Joseph Pham 4-20

R-3 Pamela J. Dethman 4-21

R-4 Michael Burdette 4-21

R-20 Daniel Sergent 4-17

R-20 Deena Hougham 4-17

R-40 Tony Laffranchi 7-107

R-50 Steve Ellis 4-82

R-50 Chris Waybright 4-82

R-50 Mark Friesen 4-81

R-50 Bob Wilkerson 4-81

R-50 Richard Mahoney 4-81

FACILITIES/SHEA (AT LARGE)
District Council Rep Location

X-10 Roger Aisaka 33-04

Richard Thorkildson, Joseph Pham and Michael 
Burdette are shown here after a meeting with Renton 
Council and Area Reps. Pham and Burdette signed up 
for another two-year term as Council Rep. 
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EVERETT 
District Council Rep Location
E-1 Babak Arvani 40-81
E-2 Vacant
E-3 Kurt Schuetz 40-82
E-3 Vacant
E-6 Reagan E. Roth 40-87
E-8 CONTESTED
E-10 Roger J. Pullman 40-56
E-10 Sean Peters 40-56
E-10 Vacant
E-11 Rick Mochow 40-87
E-11 Han D. Mai 40-87
E-11 Jack Liu 40-87
E-12 Robert W. Sutton Jr. 40-86
E-13 Vacant
E-14 Bruce W. Van Meter 40-22
E-15 Eric Stewart 40-88
E-15 Amad Yousef El-Disi 40-88
E-15 Kenneth Heck 40-88
E-17 Tom Kummer 40-88
E-17 John Dimas 40-88
E-17 Angel A. Leon 40-88
E-18 Sandra  Hastings 40-30
E-21 CONTESTED
E-22 Colleen Ronan 45-80
E-22 CONTESTED
E-23 Mohammed Kadir 40-25

EVERETT 
District Council Rep Location
E-23 Roderick Siders 40-25
E-24 Tami Reichersamer 40-24
E-25 Vacant
E-26 John Cardiel 40-25
E-27 Julie Sweeney 40-36
E-28 Vacant
E-29 Debarijit (Greg) Chandra 45-802
E-29 James Wulfekuhle 45-80
E-29 Nikolas Geiselman 45-80
E-29 Jatinder Singh 45-80
E-29 Jan Goegan 45-802
E-29 Mahliek Barnes 45-80
E-30 James Applebee 45-11
E-31 Kerry Kou 7-20
E-31 Carolyn M. Wilson 7-20
E-31 David Fritz 7-20
E-32 Patrick A. Kolodge 40-32
E-32 Amanda Correll 40-32
E-33 Kerth Downs 45-801
E-33 Nikki Jan Wagener 45-801
E-35 Rick Williamson 40-86
E-35 Ryan Huang 40-86
E-37 Mike Studebaker 40-32
E-50 Byron Henderson 40-11
E-60 Rebekah Hewitt 45-334
E-60 James Raskob 45-334
E-60 Shahryar (Shah) Shahrivar 45-334

SECOND/THIRD SHIFT (AT LARGE)
District Council Rep Location
AS-10 Douglas A. Brazeal 17-07
DS-10 Vacant
ES-10 Vacant
RS-10 Vacant

THOMPSON SITE
District Council Rep Location
T-10 Zachery Wydick 14-01

OREGON
District Council Rep Location
O-10 Emily Brent-Fulps 85-01

O-10 Rick Salve 85-01

UTAH
District Council Rep Location
U-1 Fred Stringham 93-49

SPOKANE - Triumph 
District Council Rep Location
W-10 Tim Conley 1

PILOTS
District Council Rep Location
PLT James M. Wilkerson 25-01

WICHITA - SPIRIT WEU & WTPU
District Council Rep Location
S-1 R. Matthew Joyce 3-190O
S-1 Rick D. Nelson 2-297F
S-1 Benjamin T. Blankley 3-190O
S-1 Chris Streckfus 3-190O
S-1 Shane Michael 3-215W
S-2 Shelly Jones 3-190O
S-4 Daniel J. Ryan 3-191M
S-6 Joe Miklos 3-193G
S-8 Mark Gayer 2-309L
S-12 Tonya Sanders 2-297F
S-12 Emily Forest 2-297F

S-12 Ponolar 'Evette'  
Washington 2-297F

S-12 Aaron Kitterman 2-297F
S-12 Wes Gardner 2-297F
S-18 Donna M. Lehane 1-198D
S-18 Joe Abbott 1-198D
S-18 Daryl Doshier 1-198D
S-24 Lori Ryan 5-5064

SECOND SHIFT (AT LARGE, BOTH UNITS)
District Council Rep Location
S-26 Nancy Frazier 2-333B

Midwest Council Reps are shown here during the Pledge of Allegiance at the beginning of the May Council meeting in the 
SPEEA Wichita office.
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 SPEEA Profs and Techs

Start planning for  
health care changes in 2018
For the first time in nine years, the SPEEA 

Professional and Technical bargaining 
units will have significant changes to the 

medical plans that start in 2018. With these 
changes, SPEEA-represented Boeing employ-
ees in the Puget Sound contracts will now have 
to think more critically about their health care 
enrollment choices and will have to determine 
which plan makes the most sense for them and 
their families.
The first step in determining which plan you 
should choose is to understand your histori-
cal medical usage. Now is a good time to start 
collecting and summarizing your health care 
expenses so when annual open enrollment occurs 
in the fall, you are prepared. 
To do this, go to Boeing’s Blue Cross Blue Shield 
website - www.bcbsil.com/boeing. Then reg-
ister an account (if you have not already) and 
download all your Explanation of Benefits 
(EOB). Once you have your EOBs, you can 
type them into a spreadsheet, and summarize 
your per-person health care costs. 
You will also want to log into www.express-scripts.
com/boeing to get your per-person pharmacy 
costs. Once you have all of your costs summarized 
for each person you are covering, use this to help 
determine which medical plan makes the most 
sense for you and your family. 

 Compare use vs. plan coverage
• Based on the allowed amount, would you 

have hit your deductible ($300 per person, 
no more than $900 per family) under the 
Traditional Medical Plan (TMP)? 

• How much would your subsequent visits 
cost if you had to pay 10% of the allowed 
amount after you met your deductible? 

• Would you have reached your annual out–
of-pocket max for 2017? What about 2016? 
2015? 

• Did something change in your life that 
would indicate your 2018 medical usage 
will differ from previous years? For example, 
are you expecting a child?

After you have analyzed your healthcare spending 
(assuming you were enrolled in the Traditional 
Medical Plan), it makes sense to run the same 
calculations for the Advantage+ Plan. 

 Closer look at Advantage+ plan
By contract, the Advantage+ plan deductibles 
are the lowest allowed by law for the plan to 
remain a Health Savings Account (HSA) quali-
fied medical plan. The recently announced 2018 
deductibles are $1,350 if you are covering your-
self and $2,700 if you are covering yourself and 
anyone else. 

Be sure to understand how the deductibles work 
on HSA plans when you model your expenses.  
For 2018 only, Boeing will provide 75% of the 
deductible at the beginning of the year into your 
HSA. For 2019 and after, Boeing will provide 50% 
of the annual deductible. Under this plan, the full 
deductible must be met before the plan pays ben-
efits for anything other than preventative care.  
The Advantage+ plan is not for everyone, and 
HSAs have tax rules associated with their contri-
butions and distributions.  Boeing offers many 
resources to help you understand how HSAs 
work as well as the tax advantages and conse-
quences associated with them. 

 Usage data
In 2015, more than 80% of SPEEA members 
in Puget Sound were in the Traditional Medical 
Plan (TMP), with less than 5% in the Advantage+ 
plan. The plan changes included in the Puget 
Sound Prof and Tech contracts are significant 
enough we expect more than two-thirds of each 
bargaining unit will change medical plans.  
As a reminder, here are just some of the changes 
coming to the TMP next year. The TMP will 
have premiums and the copays will switch to 
coinsurance. The plan will have annual out-of-
pocket max limitations that didn’t exist before. 
These changes mean the plan also loses “grand-
fathered status” under the Affordable Care Act, 
meaning naturopaths and massage therapy will 
now be covered.
Additionally, there is a Preferred Partnership option 
for the TMP, the Select Network plan and the 
Advantage+ plan. If you select this option, it will 
replace your “in-network” with the Accountable 
Care Organization (ACO) you choose. 

 Discounts for Preferred Partnership
By signing up for the Preferred Partnership, 
you receive discounted premiums to the TMP 
and Select Network plans. For the 2018 plan 
year, the company’s HSA contributions under 
the Advantage+ health plan with the Preferred 
Partnership option will be 100% of the appli-
cable deductible and 80% thereafter. 
Additionally, in-network primary care physi-
cian office visits will be covered at 100% (after 
deductible on Advantage+ plan) and generic pre-
scription drugs purchased through a network 
retail pharmacy or through the mail service pro-
gram will also be covered at 100% (after deduct-
ible on Advantage+ plan).
SPEEA will provide much more detailed infor-
mation as open enrollment nears in the fall. 
Meanwhile, now is a good time to start figuring 
out your medical usage history, what you expect 
in 2018 and which plan will best serve you and 
your family. 

Allison Steele, a sophomore, left, is with Kohana Aisaka, 
senior. Her father, Council Rep Roger Aisaka, talked to 
their Personal Finance class about the importance of unions. 

 Personal Finance class

Member talks  
to high school  
students about 
unions
By Roger Aisaka 
SPEEA Council Rep

I was invited to speak to a Personal Finance 
class at Sammamish High School, where my 
daughter, Kohana Aisaka, goes to school.

Although Personal Finance is not a STEM (Science, 
Technology, Engineering and Math) class, I shared 
everything about SPEEA and labor unions.
I started off with a brief history about myself 
and SPEEA. I talked about the average salaries 
of engineers and techs at Boeing, represented by 
SPEEA. We also talked about the Boeing South 
Carolina factory. 
I talked about the $8.7 billion Washington state 
aerospace tax incentive and the bills for account-
ability (HB 2145 & HB 2146) that tie jobs to 
dollars. I shared data which shows union workers 
make more than non-union workers. 
I spoke about how SPEEA fought for workers in 
California for more than 10 years and reached 
a settlement worth more than $40 million for 
union benefits they were wrongly denied. 
We talked about pensions and 401(k) retirement 
accounts. We talked about 
dues, the power of a union, 
and having a binding contract.
For some students, this was the 
first time they heard about the 
benefits of a labor union. Talking 
about SPEEA, if I can do it, any-
one can, and everyone should.
(Thanks to the teacher, Jeffrey 
Bright, for inviting me to speak 
to the class). 

Jeffrey Bright
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 The Boeing Company

Honoring Technical Excellence
SPEEA congratulates those who advanced to Associate Technical Fellow (ATF) and Technical Principal at The Boeing Company. Nearly 100 

joined the ranks of the top of Boeing’s technical community after a rigorous and lengthy application process.

The names listed below are the SPEEA-represented employees who achieved this recognition.  

 Associate Technical Fellows 
• Marilyn Aarnio, BCA
• Louis Bailey, ET&T
• Vladimir Balabanov, BCA
• Jon Ballast, EOT
• Michael Balzer, BCA
• Jim Benson, BCA
• Quentin Benson, BCA
• Andrew Birch, BCA
• Paul Bolds-Moorehead, BCA
• Anthony Bourke, BCA
• Allen Chow, BCA
• Douglas Christensen, BCA
• James Cusworth, BCA
• Bruce Dahl, BCA
• Tyrone Daniel, BCA
• Rob Dixon, BCA
• John Doherty, BCA
• David Donovan, BCA
• Michael Dunn, BCA
• Paul Etzkorn, BCA
• Sean Flannigan, BCA
• Michael Force, BCA
• Roger Friedman, ET&T
• Shahrokh Ghayem, BCA
• James Grossnickle, EO&T
• John Hagman, ET&T
• Christopher Hanson, BCA
• Matt Harris, BCA
• Geraldine Hathaway-Arndt, BCA
• Paul Hogle, BCA

• Wesley Holman, EO&T
• Nathan Horton, BDS
• Timothy Hudson, BCA
• Clinton Johnson, BCA
• Andrew Keleher, BCA
• Sook Kim, BCA
• Melanie Kimsey-Lin, BCA
• David Knoyle, BCA
• Douglas Lacy, BCA
• Ann Levin, BCA
• Tyron Long, BCA
• Darren Macer, BCA
• Karen MacKenzie, BCA
• Karen Malen-Hogle, BCA
• Kevin Martinell, BDS
• Trevor McCrea, BCA
• Chris McInelly, BCA
• David Merdgen, BCA
• Melinda Miller, EO&T
• Nikos Mills, BCA
• Michael Mock, BCA
• Tom Moran, BCA
• Bradford Moravec, BCA
• Justin Morrill, BDS
• Brian Nasralla, BCA
• Darrin Noe, BCA
• Siobvan Nyikos, BCA
• Keith Parsons, BCA
• Madhavadas Ramnath, BCA
• Eric Reid, EO&T
• Raymond Roeder, BCA
• Fredrick Rudnick, BCA

• William Sampedro-Thompson, BCA
• Roland Schafer, BCA
• Bernard Sklanka, ET&T
• Eugene Solodovnik, BCA
• Paul Stavig, EO&T
• Eric Steele, ET&T
• Robert Thomas, BCA
• Louis Tran, ET&T
• Steven Trotter, BCA
• Dario Valenzuela, ET&T
• Peter VanVoast, ET&T
• Michael Ware, ET&T
• Richard Wire, ET&T

 Technical Principal
• Perry Azevedo, BDS
• Cheryl Galvins, BCA
• Ann Levin, BCA
• Michael Merrifield, ET&T
• Michael Perry, BCA
• AC Reeves, BCA
• William Schasteen, ET&T
• Jason Schmidt, BCA
• William Tapia, ET&T

 Acronyms
• BCA – Boeing Commercial Airplanes
• BDS – Boeing Defense and Space 
• EO&T – Engineering, Operations and 

Technology
• ET&T – Engineering, Test and 

Technology
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 Panel at Museum of Flight

Members show support for  
paid family and medical leave
Chad Meis would really like to see paid 

family and medical leave – not just 
because he plans to become a foster par-

ent. “It has a direct impact on productivity,” he 
said, based on what he has seen at work,  “when 
new parents do not have enough paid leave.”
He came to the SPEEA panel discussion event 
at the Museum of Flight May 6 to learn more 
about the legislative effort to enact paid family 
and medical leave. 
He joined about 100 members and their fami-
lies listening to a panel of speakers including 
Washington State Sen. Karen Keiser, D-33rd 
district. She is a prime sponsor of Senate Bill 
(SB5032) that complements the House Bill (HB 
1116) introduced by Rep. June Robinson. The 
bills call for compensation (drawn from a pooled 
fund) for the following:

• Personal health condition
• A family member with a health condition
• Child birth, adoption or foster parenting

“As you know, 177 other countries have this 
(benefit),” Sen. Keiser said. The legislation, 
which has support from businesses, calls for a 
percentage of funding paid for by the employer 
and employee, paying into a statewide fund. 

 Helps all ages
Sen. Keiser emphasized the research showing 
how this policy in other countries significantly 
reduces infant mortality rates, along with other 
benefits that make families stronger and fathers 
more involved in their children’s lives. But she also 
shared how this policy helps all ages. For example, 
she took a month off when her mother was dying. 
“It was the most valuable time I spent with my 
mom,” she said. “This is for all stages of life.”

 
 

This is a benefit most Washington state workers 
do not have, added panelist Marilyn Watkins, 
policy director for the Economic Opportunity 
Institute. Only 13% of the private sector in 
Washington state provide paid family leave that 
is separate from vacation or sick leave. Of those 
who provided the benefit, typically only higher-
paid workers receive it. Only 2-3% of lower wage 
workers have this type of benefit. 
One in four women go back to work within two 
weeks of giving birth and 60% are back to work 
within three months, Watkins said. 

 Polls show support
Nicole Grant, executive secretary-treasurer of 
the Martin Luther King County Labor Council, 
showed results of polling on paid leave, which 
about 60% of those polled support legislative 
efforts. 
That support crosses political party (both 
Democrats and Republicans) and both the urban 
Puget Sound corridor and the more rural parts 
of the state. 
An independent research firm reached about 800 
likely voters. The paid leave policy generated the 
most support in the Puget Sound and Yakima, 
which is in the rural part of the state.
Overall, more than six in 10 supported paying $2 
a week per employee matched by the employer 
(for each employee), according to the research. 
Voters also favored tax credits for small busi-
nesses (with about 20 employees or less) by 60%.
Panel speaker Council Rep Carrie Rule shared 
her story about juggling work and family. With 
her firstborn, she went back to work two weeks 
after coming home from the hospital after 
delivery. She also took her son to work with her 
because she couldn’t afford daycare.

Since starting at Boeing, she has given birth to 
three more children. With short-term disability 
paying a partial income up to six or eight weeks, 
she is better off than before. But to have another 
few weeks of bonding with her youngest, she 
plans to take unpaid leave. 

 Questions and answers
After the panel discussion, members asked ques-
tions about how the policy would work, when 
it would be implemented (if it passes this year, 
expect the benefits to phase in over two years) 
and how it would work with union contracts 
(the bill calls for every worker, whether or not 
they have a union contract). 
Council Rep Daniel Peters, who introduced 
the speakers, concluded with remarks on how 
this relates to Boeing and SPEEA’s contract. 
“We have had a lot of questions since Boeing 
implemented three weeks of paid family leave 
for non-union employees,” he said, but Boeing 
leaders announced the company will not extend 
the benefit to SPEEA-represented employees. 
By pushing on legislative front, SPEEA can sup-
port more workers. “It’s not just for ourselves, 
it’s for the community as well,” he said. “If the 
bill becomes law, all workers benefit.” 
“It was great,” said Brad Kibbel, a Bothell 
Council Rep, about the panel discussion. “I 
was pleased to hear the atmosphere is positive to 
pass paid family leave,” adding Airbus employees 
receive paid family leave. “It’s time for all Boeing 
workers to get family leave.”

SPEEA President Ryan Rule is shown here with his youngest 
daughter, Sirena, at the Museum of Flight event, where his 
wife, Council Rep Carrie Rule, joined a panel of speakers.

Council Rep Gordon Yip brought his family to the paid family and medical leave event. From left, Jayda, Gordon, 
Julia, Helen and Juna.
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path. While on assignment at Ed Wells, Agarwal 
worked with several other SMEs (across the Boeing 
enterprise and beyond) to develop and teach highly 
valued and popular technical classes, using his own 
experience as an instructor to lead by example.

 Steven Griffin, Ph.D.
Griffin was recognized: “For pioneering research 
in adaptive structures and vibration management, 
technology demonstration and risk reduction for opera-
tion flight systems, and service to AIAA and higher 
education.” Located at a Boeing facility in Hawaii, 
Griffin has been an Ed Wells instructor since 2012.  
He has developed and taught four classes for 
Ed Wells:

• Adaptive Structures for Vibration
• Vibration Reducing Devices for Aircraft 

Structures
• Line of Sight Modeling of Optical Systems
• Applied Acoustics*

* Co-teaches with Naval Agarwal, Ph.D.
Griffin is a presenter on the Boeing Education 
Network (BEN) for Ed Wells Aug. 3.

 About AIAA
The AIAA is the world's largest technical society 
dedicated to the global aerospace profession. To be 
considered for the distinction of “Fellow,” a can-
didate must have been previously approved as an 
Associate Fellow. Only 0.1% of the AIAA member-
ship can be approved as Fellows in a given year. This 
year was especially competitive with only 21 Fellows 
accepted, making this distinction even greater. 
Congratulations to both of these subject mat-
ter experts for Ed Wells. Their commitment to 
knowledge sharing helps Ed Wells Partnership 
promote technical excellence.

 AIAA Fellows

Top honors 
for Ed Wells’ 
instructors
By Maria Nelson 
Ed Wells Partnership SPEEA co-director

The Ed Wells Partnership works very hard 
to recruit the best and the brightest at 
Boeing to develop and teach classes. 

This fact was strongly reinforced when two Ed 
Wells Subject Matter Expert (SME) instructors 
were recently summoned to Washington, D.C., 
to be honored by the American Institute of 
Aeronautics and Astronautics (AIAA).
Naval Agarwal, Ph.D., Technical Fellow (TF) and 
Steven Griffin, Ph.D., Senior Technical Fellow 
(STF) were selected as AIAA Fellows, an honor 
reserved for a select group of the AIAA mem-
bership. AIAA confers the distinction of Fellow 
upon individuals in recognition of their notable 
and valuable contributions to the arts, sciences or 
technology of aeronautics and astronautics.

 Naval Agarwal, Ph.D.
Agarwal, a SPEEA member was recognized: “For 
sustained innovative contributions and leadership 
in aeroacoustics, airplane acoustics and measure-
ment techniques that contributed to aircraft noise 
reduction.”
He has taught four classes for Ed Wells:

• Speech Intelligibility
• Introduction to Acoustics
• Impact of Turbulent Boundary Layer 

Pressure Fluctuations on Interior Noise
• Applied Acoustics*

* Co-teaches with Steven Griffin, Ph.D.
The classes have been offered several times due to 
their popularity. Agarwal also presented technical 
topics on the Boeing Education Network (BEN) 
for Ed Wells. Through 2017, he will teach more 
than 30 class sessions for the SPEEA-represented 
population.
In addition to teaching for Ed Wells, Agarwal also 
worked at Ed Wells as a rotational staff member. 
These rotational assignments allow SPEEA-
represented engineers and technical employees to 
join the Ed Wells staff, typically for a period of up 
to two years, and contribute to the technical excel-
lence and life-long learning of their fellow employ-
ees before returning to their own technical career 

 

 SPEEA on Airport Roundtable

Fire station 
dedication at 
Boeing Field 
airport
SEATTLE – Firefighter Luther Dean 

Bonner, who died fighting a plane-crash 
fire, lay buried in an unnamed plot for 70 

years. His name is now on the new Boeing Field 
fire station. At the recent dedication, SPEEA 
was invited to attend as a member of the King 
County International Airport Roundtable, an 
advisory board.
Bonner died on Feb. 8, 1943, when responding 
to a Boeing plane crash at a meat-packing plant 
adjacent to Boeing Field. The plane was a pro-
totype of what would become the B-29 bomber. 
Battling the fire, Bonner, 23, suffocated inside 
the plane. The plane’s pilot and 10 flight crew 
members, along with 20 workers inside the 
plant also died. The loss of 32 lives makes this 
the largest loss of life by fire in Seattle’s history. 
The new fire station is now called the Luther 
Dean Bonner Memorial Aircraft Rescue and Fire 
Fighting Station (ARFFS). 

 About the Roundtable
The King County Inter-
national Airport Roundtable 
exists in part thanks to SPEEA, 
through Dan Hartley, who 
served as SPEEA president 
from 1991-94. The King 
County Council approved cre-
ating the Roundtable in 1997.
Hart ley  jo ined forces 
with others to launch the 
Roundtable of community, 

business and labor leaders who make recom-
mendations to the airport’s administrators and 
King County Council.
Hartley served as SPEEA representative on the 
Roundtable until his sudden death in 2004. 
Since then, SPEEA Executive Board member 
Joel Funfar has continued in the role. A rep-
resentative of the International Association of 
Machinists (IAM) District 751 also serves on 
the Roundtable.
“This Roundtable is important for SPEEA because 
of our jobs connected to Boeing Field,” Funfar 
said. “We want to keep the airport thriving.” 

“We have Dan (Hartley) to thank for his vision 
for the future – both with the next generation 
of aerospace engineering students and the work-
force that helps drive Boeing’s success,” he added. 

Hartley was one of Funfar’s SPEEA mentors. 
Hartley also played a key role in the launch of 
Aviation High School, located near the airfield 
close to downtown Seattle. 

At the American Institute of Aeronautics and Astronautics 
(AIAA) recognition ceremony, Steven Griffin, Ph.D., left, 
and Naval Agarwal, Ph.D., were honored for their expertise. 

Dan Hartley
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 Training/Events
See online calendar for details/RSVP where you plan to attend

Puget Sound

SPEEA at IFPTE Executive Council meeting
IFPTE’s Executive Council met last month to discuss efforts to support workers in the U.S. and Canada. The Council, 
including regional vice presidents, focused on legislative issues such as damaging trade deals, the erosion of defined pension 
fund reliability and transportation infrastructure. SPEEA President Ryan Rule, SPEEA Secretary Joel Funfar and Wichita 
Council Rep Donna Lehane serve on the Council as IFPTE-SPEEA area vice presidents.

Northwest Golf Tournament
 Saturday, July 15 – 8 a.m.  

(shotgun scramble)

Redmond Ridge Golf Course

Northwest Membership Activities Committee 

Discount tickets – Seattle  
Storm women’s basketball

Friday, July 28 – 7 p.m. 
KeyArena, Seattle

Tickets are $10 each – reg. $19 
 (limited number of seats)

Purchase tickets by July 1 to be  
eligible for two Storm drawings

Northwest Membership Activities Committee  
 

SPEEA Paper Airplane Contest 
Riverfest STEAM City 

Sunday, June 4, starts at noon 
Contest starts at 5:30 p.m. 

Main Street, Wichita

 Support for laid-off workers

Decision on Trade Act pending
Last month, Trade Adjustment Assistance 

(TAA or Trade Act) petitions were filed 
with the U.S. Department of Labor 

(USDOL) for layoffs occurring at The Boeing 
Company in Washington and Oregon. 

TAA provides reemployment, training and 
income support for laid-off workers when the 
USDOL determines foreign competition or out-
sourcing abroad were factors in the company 
downsizing. When a layoff is certified for TAA 
by the USDOL, individual workers must still 
apply for eligibility via the state. 

If the Washington petition is certified, laid-off 
Puget Sound Boeing workers will continue to 
be eligible to apply for TAA benefits after the 
current certification expires on Aug. 6, 2017.  

Since there is no active TAA certification for lay-
offs at Boeing in Oregon, a petition (if successful) 
would cover the layoff time period of one year 
prior to the petition filing to two years afterward 
for eligibility to apply for TAA benefits.

Stringent criteria must be met for a layoff to be 
certified for TAA. The USDOL process for review 
and consideration can take several months before 
a petition is either certified or denied. 

Both Trade Act petitions were filed by the 
Machinists union with support from the 
Washington State Labor Council, AFL-CIO, 
and SPEEA. Learn more about Trade Act eligibil-
ity and benefits at www.speea.org (drop-down 
menu: Member Tools/Layoff Information).


