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Legislative and Public Affairs
SPEEA members involved in legislative committees will meet with members of Congress and state lawmakers 
this month. In demanding schedules with multiple office visits and strategy meetings, they will share SPEEA’s 
positions on key issues. See more on page 3. The Northwest Legislative and Public Affairs committee members at 
SPEEA Tukwila are shown here at a meeting Jan. 23 (tied in by televideo with members at SPEEA Everett).

Taking legislative action 

 ‘Hidden Figures’ movie  
inspiring – p4

Council Rep role  
‘rewarding’ - p6

Vote to support student  
debt relief – P10



Members voice concerns about possible Spirit outsourcing
SPEEA hosted a meeting with members of the Supply Chain Management (SCM) group at Spirit AeroSystems about possible 
outsourcing of SCM jobs in Wichita. About 40 attended the meeting Jan. 17, including subject matter experts (SME) on a 
team discussing possible alternatives. SPEEA contracts with Spirit call for notification and the ability to discuss and present 
other money-saving options if proposed outsourcing affects 25 or more SPEEA-represented employees.
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  SPIU Negotiations

Contract talks under way for 
pilots/instructors
The Seattle Pilot/Instructors Unit (SPIU) 

Negotiation Team began formal talks 
Jan. 23 with representatives of Boeing 

to negotiate a contract offer.
Since holding an initial session with Boeing 
on Dec. 13, the SPIU team met a number of 
times internally to review survey findings and 
work in subcommittees to prepare.

 The SPIU Negotiation Team recently added Bill 
Hunt as a full member because another team 
member, Lisa Clark, was set to leave Boeing 
at the end of last month. Hunt joins David 
Whitacre  and  James Wilkerson  on SPIU’s 
Negotiations Team. 
The team expected to lift a contract offer for 
members to vote prior to the current collective 
bargaining agreement's expiration on Feb. 9.

Ballot coming for Executive 
Board NW regional VP election
Members in the Northwest will soon 

receive a ballot at their home mail-
box to cast a vote for their region’s 

Executive Board vice president candidates. In 
the Midwest, Keith Covert ran unopposed for 
another term as MW regional vice president.
In addition to the ballot, SPEEA will mail  
candidate information by Feb. 22, including:

• Qualifications
• Statements
• Responses to questions approved  

by the SPEEA Northwest Council

 The candidates
(Council districts noted where applicable)
Midwest – one position

• Keith Covert* 

*Current office holder

Northwest – three positions
• John Dimas (E-29)
• Justin Doh (D-3)
• Robert W. Sutton, Jr. (E-2)
• William Mark Worden (E-33)
• Mike Shea (E-21)
• Dan C. Nowlin (E-32)
• Shannon Deacon*
• Orlando De Los Santos (R-50)

 Executive Board election timeline
• Ballots mailed by Feb. 22
• Ballots due by noon, March 8 
• New two-year terms begin March 22

Note: Ballots must be delivered to the SPEEA mail-
box or the nearest office ballot box by the deadline 
to be counted.
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  Aerospace tax incentives

Will the third time be a charm?
By Bill Dugovich 
SPEEA Communications Director

Drawing on experience of previous efforts, 
aerospace workers, key legislators and 
concerned Washington taxpayers are 

again looking to legislators to fix the misstep that 
allows The Boeing Company to cut and ship jobs 
out of state while still benefiting from the state’s 
$8.7 billion aerospace tax incentives.
Passed in November 2013, Boeing and the state 
agreed the intent of the tax incentives was to 
“maintain and grow Washington’s aerospace 
workforce.” However, Boeing has cut 11,414 
jobs in Washington since its passage. More cuts 
are planned in the coming year. Meanwhile, 
Boeing saved more than $521 million in taxes 
between 2014 and 2015, according to state data.
“This is clearly not what legislators or taxpayers 
had in mind when the aerospace tax incentives 
were extended,” said SPEEA Legislative Director 
Chelsea Orvella. “The intent was to grow jobs in 
our state, not unemployment checks. I am hopeful 
this year’s legislature will take a serious look at the 
aerospace tax incentives and do what needs to be 
done to ensure Washington jobs are protected.”
With Washington still the only state to grant 
such a large tax break without job requirements, 
SPEEA, Machinists Lodge 751 and key legislators 

are again working together to propose legislation 
that would reduce the size of the tax breaks going 
to Boeing if the company continues to reduce its 
footprint in the state. Efforts to tie tax breaks to 
jobs in 2015 and 2016 fell short as Boeing and 
others mounted intense lobbying efforts to thwart 
attempts to tie Washington’s incentives to jobs. 
Boeing’s lobbying shifted into higher gear for 
the 2017 legislative session with new websites 
and coalitions touting the importance of the tax 
incentives. The efforts include highlighting the 
volunteer work and money donated by Boeing 
employees to the community – much of which 
comes from union members.

 Other states have job minimums
With tax breaks unchecked, jobs continue to 
flow out of Washington. Locations on the receiv-
ing end include South Carolina, Missouri and 
Alabama – states that all tied aerospace tax breaks 
to job requirements. Oklahoma has gained more 
than 2,500 jobs from Boeing. Missouri stands to 
gain more than 2,000 as Boeing opens a com-
posite plant to build wing and empennage parts 
for the 777X.
Polling has shown public support for tying jobs 
to tax breaks and ensuring a living wage for aero-
space workers. Support was on both sides of the 
Cascades and across the political spectrum. 

“If Boeing employ-
ment does not increase 
in Missouri, tax incen-
tives from that state decrease,” said Orvella. 
“That’s fair to Boeing, fair to taxpayers and fair 
to workers. We are calling for similar fairness and 
accountability in Washington.”
With budget and revenue issues the centerpiece 
of Washington’s 2017 legislative session, it’s time 
to insist Boeing live up to its end of the agree-
ment to “maintain and grow Washington’s aero-
space workforce” in exchange for tax breaks. You 
can help by calling on your legislator and urging 
them to support – and push for – aerospace tax 
incentive accountability legislation TODAY!

 Contact your legislator!
Legislators need to hear from people who live 
and work in their district. 
Find your legislator at: http://app.leg.wa.gov/
DistrictFinder/.
A complete list of legislators with telephone 
and email links is also available each month 
in the “Spotlite Extras” section of the digi-
tal Spotlite. Access the digital Spotlite under 
Communications on the website: www.speea.
org. Or, download the free “SPEEA Spotlite” 
app to your smartphone from your app store.

  Heading to capitols

Members bring issues directly to lawmakers
Members involved in SPEEA’s legisla-

tive committees will travel to their 
state and federal capitols this month 

to bring personal perspectives to issues affecting 
aerospace and labor.
More than 75 visits with lawmakers are planned 
for members of the regional and national SPEEA 
Legislative and Public Affairs (L&PA) commit-
tees. SPEEA issues at the state and national level 
include tying aerospace tax incentives to jobs, 
foreign worker visa reform, the Export-Import 
Bank, a new approach to international trade 
policy, retirement security, protecting workers’ 
rights and the growing student debt crisis. 

 Upcoming events 
Washington, D.C. 
At the IFPTE Legislative Week, members will 
meet with lawmakers in their offices as well as 
at more informal receptions. They will also take 
part in strategy sessions with fellow IFPTE local 
representatives from across the country. 
Olympia, Washington
The Washington State Labor Council (WSLC), 
AFL-CIO, legislative conference will start with 

an evening reception to meet state lawmakers 
and their key staff. The next morning, SPEEA 
members will attend a general session with other 
union locals’ representatives from across the 
state, before joining smaller groups meeting with 
individual lawmakers to talk about key issues.
Topeka, Kansas
The Midwest L&PA members will travel from 
Wichita to Topeka to visit lawmakers’ offices 
to discuss issues impacting SPEEA members in 
Kansas. Key issues will likely include protect-
ing workers’ rights in the workplace as well as 
benefits among other issues.

Help make a difference –  
join a committee

SPEEA members and retirees are welcome to 
join the L&PA committees, which meet monthly 
at the SPEEA halls. Dinner is provided. RSVP 
where you plan to attend: Everett (justinl@
speea.org), Tukwila (sheilam@speea.org) and 
Wichita (vickim@speea.org).

• SPEEA L&PA – meets the third Monday 
of the month at SPEEA Everett and 
Tukwila at 3:30 p.m. (Pacific) and 5:30 
p.m. (Central) at SPEEA Wichita.

• Northwest L&PA – meets the fourth 
Monday at 4:30 p.m. (Pacific) at Everett 
and Tukwila halls.

• Midwest L&PA – meets the third 
Monday at 4:30 p.m. (Central) at 
Wichita office.

Timeline for retention-rating process .................................4
Members to serve on advisory committees ........................5
Council Reps find role rewarding ........................................6
Seeking members to serve as Council Reps ........................7
STEM grants at work with robotics competitions ...............8
Support for layoff/early retirement ....................................9
Council Reps host lunchtime meetings to  
provide answers, seek input .............................................10
EWP:  Learn to reduce stress through new  
science of the heart/brain connection ..............................11
Labor conference ‘inspiring’ ..............................................12
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To help promote diversity awareness, SPEEA provided tickets for members to see ‘Hidden Figures,’ a movie about a group 
of African-American women who broke through career barriers as mathematicians at NASA during the Space Race of 
the 1960s. The free tickets were only for members and only for the showing on Jan. 11 in Tukwila, Everett and Wichita. 
A number of members paid for tickets to bring their spouses and children to see the movie, based on a true story of these 
pioneering ‘computers.’

Members inspired by  
‘Hidden Figures’ movie
L uci Hood, a SPEEA Council Rep, grew 

up in the shadow of rockets when her dad 
worked as a Boeing electrical engineer for 

NASA during the late 1960s and 70s.
While helping to distribute movie tickets for 
SPEEA members to see ‘Hidden Figures’ Jan. 
11, she reflected on the fact that she might have 
gone to school with the children of some of the 
women ‘computers’ in the movie. 
The movie was about the barriers women of 
color faced while working as mathematicians 
during the Space Race of the 1960s.  
“We didn’t know anything about this,” she said 
of the three African American women whose 
true stories inspired the movie about the female 
‘computers’ who solved math problems prior to 
the installation of computing machines. “And I 
was so into math!” said Hood, who works as a 
manufacturing engineer at Boeing. 
Hood was one of the member volunteers who 
helped in Tukwila, where about 50 members 
attended. In Everett, about 60 members saw the 
movie with a complimentary SPEEA ticket (one 
night only) and on the same night in Wichita, 
nearly 30 attended.
All of the members who attended received a spe-
cial invite to discuss the movie at the SPEEA 
Diversity Committee meeting Feb. 8 at the 
SPEEA halls (4 p.m. PST and 6 p.m. CST). 
“I’m glad SPEEA is encouraging people to see 
this movie,” said Sophia Danenberg, prior to the 
movie showing in Tukwila. “It’s an important story 
to see these trailblazers that no one knew about.” 

SPEEA Diversity Committee
Members welcome 

Feb. 8 at 4 p.m. (PST) and 6 p.m. (CST) 
SPEEA Tukwila/Everett/Wichita

Meets second Wednesday of each month

Still time to  
nominate  

members for 
SPEEA awards
If you know members who go the extra mile 

for SPEEA, IFPTE Local 2001 and their 
community, nominate them for one of the 

following SPEEA awards. 

Stephen Pezzini Helping Other People  
Excel (HOPE) award 
This award is named for a strong union advocate 
who was also actively supporting his community. 
To nominate a member from any bargaining unit 
(and state), email terryh@speea.org - include 
specific examples.
Nominations due Feb. 6

Northwest activist awards 
The four categories are 1) new activist, 2) out-
standing activist, 3) Outstanding leader and 4) 
lifetime achievement. 
To nominate a Northwest member, see the award 
nomination form at www.speea.org (drop-down 
menu for Councils/Forms and Petitions). Awards 
will be presented at the Northwest Recognition 
Banquet in March.
Nominations due Feb. 10

SPEEA members Sophia Danenberg, left, and Luci Hood 
enjoyed the movie. Hood, a Seattle (Plant II) Council Rep, 
volunteered to help the SPEEA Diversity Committee with 
sign in at the Tukwila movie showing.

SPEEA-Boeing

Timeline for 
retention-rating 

process 
The annual retention-rating process is 

under way for Profs and Techs at The 
Boeing Company. Below is a high-level 

timeline of what’s next in the process. 

• Skill captains/line managers complete 
retention meetings by Feb. 24

• Employee notices distributed from 
March 6-24

• Reclassifications/promotions  
reopen on March 17

• Effective date – March 29
For more information about retention ratings 
and SPEEA’s appeal request process, go to  
www.speea.org (click on drop-down menu - 
Member Tools/Career Information/Retention). 

mailto:terryh@speea.org
http://www.speea.org
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SPEEA members shed light on a good cause 
Members in Wichita helped to support the Arc of Sedgwick County through a fundraiser featuring holiday light displays. 
SPEEA also donated money to help pay for electric bills and as a result, Arc posted a lighted SPEEA sign during the holiday 
display fundraiser.  Shown here from left, reporting at the Midwest Council meeting Jan. 12, are Council Reps Joe Abbott and 
Pat Clough with Kim Rogers and Marty Rothwell, both representing Arc. On Dec. 22, Council Reps and family members 
volunteered at the light display which drew a record number of cars (more than 1,000) that night.  Volunteers included Abbott, 
Ben Blankley, Earl Carter, Clough, Daryl Doshier, Jeff Gibbs, Aaron Kitterman and Dan Ryan as well as spouses, 
children and grandchildren. The Arc helps individuals and families dealing with intellectual and developmental disabilities.

  Seeking applicants

Member steps 
down as VP on 
state labor board
After six years repre-

senting IFPTE as 
vice president at-

large on the Washington 
State Labor Council 
(WSLC),  AFL-CIO, 
Executive Board, Dave 
Baine is stepping down 
in April due to retirement. 
Baine also served on the 
SPEEA Executive Board 
and as a Council officer 
in addition to serving as a Council Rep and 
labor delegate for Pierce County Central Labor 
Council as well as several other SPEEA and 
Northwest committees. 
“I became interested in the local labor commu-
nity shortly after becoming a Council Rep in 
2000,” said Baine. He also served as a member 
and later chair of the Division of Occupational 
Safety and Health (DOSH) and Industrial 
Insurance Monitoring standing committee of 
the WSLC. 
WSLC provides support for labor unions, during 
work stoppages, for example, and also through 
efforts in Olympia on behalf of labor, includ-
ing SPEEA and the Machinists’ efforts to ensure 
aerospace tax incentives are tied to maintain-
ing and growing living-wage jobs. WSLC also 
provides support for education and apprentice 
programs and helps laid-off workers tap into 
benefits available.
“I’m grateful for the opportunity to work with 
others in the labor community to help guide 
the movement here in Washington state,” said 
Baine, who works at Frederickson and Auburn 
as a mechanical Equipment Services engineer. 

Apply for IFPTE at-large VP  
position on state labor board 

To be eligible, you must be a SPEEA, IFPTE 
Local 2001 member in good standing in 
Washington state. Send your name, contact 
information and a brief statement on why you’re 
interested to apply@speea.org by April 1. 

 About the WSLC Board 
The WSLC Executive Board vice presidents 
represent labor locals in districts, at-large posi-
tions and constituent groups across the state. 
The Board meets quarterly. WSLC represents 
and serves about 400,000 union members in 
600 union locals and councils. To learn more, 
go to www.wslc.org. 

 Community/technical college curriculums

Members to serve on 
advisory committees 
SPEEA members Kelly Jones and Reece 

Lumsden have been named to serve on 
community and technical college advisory 

committees.

 About the members
Kelly Jones – Bellingham Technical College 
Engineering Technology Mechanical Design 
Advisory Committee

Jones is an Associate Technical 
Fellow (ATF) in Flight 
Controls and Mechanical 
Hydraulics at Boeing. He is 
based in Everett but covers 
all of Boeing Commercial 
Airplanes (BCA). His area 
of expertise is mechani-
cal systems. He also serves 
on the American Gear 
Manufacturers Association 
(AGMA) Spline Committee. 

“In my position, I have the opportunity to interact 
with a lot of new engineers coming to Boeing. I can 
compare and contrast their skills with our needs – 
and see firsthand how prepared graduates are for 
Boeing,” Jones said. “I wanted to take that experi-
ence in mentoring, observing and working with 
new engineers and give feedback to the college.”

Reece Lumsden – Renton Technical College 
Engineering Design Technology and Advisory 
Committee 

Lumsden is a project engi-
neer for systems integration 
on the 777X in Everett. 
He earned three master’s 
degrees and several cer-
tificates and is currently 
pursuing his doctorate in 
engineering. He is a former 
officer (engineering) in the 
Royal Australian Air Force 
and is active in professional 

organizations including the Institute of Electrical 
and Electronics Engineers (IEEE) and American 
Institute for Aeronautics and Astronautics (AIAA). 
“I have been involved in and still am actively 
promoting engineering as a career for those who 
are in it (engineering) or would like to be,” said 
Lumsden. “I want to give them more insight 
into what’s involved.” 
Several other SPEEA members serve as representa-
tives to college advisory committees to help shape 
curriculum decisions based on work experience.

 Other opportunities 
For more information about college advisory opportunities in your area, email SPEEA Legislative 
Director Chelsea Orvella at chelseao@speea.org. She represents SPEEA on statewide advisory 
committees for aerospace worker development and helps place SPEEA members on local com-
munity and technical college advisory committees. More information is provided to members 
selected to serve.

Kelly Jones

Reece Lumsden

Dave Baine
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  New Council Rep terms begin in May

Council Reps find helping others rewarding 
By Karen McLean 
SPEEA publications editor

Ben Blankley is a systems 
integration engineer at 
Spirit AeroSystems but 

when someone in his area 
needs help with a workplace 
issue, he becomes an advocate 
and a problem solver. 
That’s the rewarding part 
about serving as a Council Rep 

(CR) for employees in SPEEA bargaining units. 
“Helping people out when they think there’s 
no place to turn – or who can’t figure out who 
can help them with a workplace issue, that is a 
nice sense of purpose,” said Blankley. “As CRs, 
we’re all happy to help – we like helping other 
employees succeed.”
Blankley is wrapping up his first two-year term 
as Council Rep. He’s also active on the SPEEA 
Diversity Committee and is involved outside of 
work in various community organizations that 
promote immigration rights, public schools, 
Lesbian, Gay, Bisexual, Transgender and Queer 
(LGBTQ) rights and diversity in Wichita.

 Healthy competition
He would love to see other members step up to 
run for Council Rep seats next month – when 
SPEEA seeks petitions from eligible members 
interested in serving two-year terms. Although 
he plans to submit a petition to serve as one 
of the at-large Council Reps for the Wichita 
Engineering Unit (WEU), he believes having 
more applicants than openings is a good sign. 
“I would encourage anyone to run against me – it 
shows we have a healthy organization.”
Blankley stepped up in 2015 to run for Council 
Rep because the role appealed to him. “I have a 
strong sense of fairness and justice – so this was a 
good fit for me. I could put words into actions.”
Helping sometimes is just about listening, he said. 
“A lot of times, they do not need formal action,” 
Blankley said. “They just need a little moral sup-
port on what they’re going to do – a sounding 
board before next steps, such as talking with their 
manager about career development.” 
He describes the conversations as helping them 
to be their own advocate in the workplace. 

Joseph Pham is another 
Council Rep who is finish-
ing his first term. He is an 
industrial engineer on the 737 
wings based in Renton. 

Questions and 
answers

Oftentimes, his members have questions about 
the contract. For example, a member might have 
a disagreement with his/her manager about the  
use of Personal Business (PERBUS) or flex time. 

“I can hopefully clear up confusion,” he said. 
When asked why he wanted to run for a Council 
Rep seat in 2015, Pham said former Council 
Rep Mike Arrington and Renton Council Rep 
Richard Thorkildson recruited him. 
Pham continues to work with Thorkildson and 
Council Rep Mike Burdette to hold lunchtime 
meetings in Renton for members in their districts 
(R3-R4). For example, Pham hosted a lunchtime 
meeting on “Compensation Pools Explained” 
with SPEEA Contract Administrator Mike 
Hochberg Feb. 1 at Renton City Hall. 
In addition to Boeing, Pham serves as regional 
director for Math is Cool, a competition for 
students in grades four through 12. He started 
as a volunteer with the group. He also volun-
teers at comicons (comic book conventions) in 
Washington state, Oregon and California.  

 Keep calm
His advice for newer Council Reps is to keep calm. 
“Sometimes members come to CRs with emotions 
elevated,” he said, because of the workplace issue they 
are trying to resolve. Council Reps work with SPEEA 
contract administrators and other staff to address 
grievances, coaching plans or contract questions. 
The most rewarding part for Pham is connect-
ing with members through his role as SPEEA 
Council Rep. “They know to ask me questions 
about the union.”

Debarijit (Greg) Chandra, an 
Everett Council Rep who start-
ed in the role in September, 
likes helping others who want 
to know more about their 
contract and benefits. “It’s the 
most rewarding part,” he said. 

 Value of SPEEA
To help answer SPEEA questions, he often hosts 
lunchtime meetings, led by SPEEA staff, in a 
nearby conference room. He works in the Bomarc 
as an airplane level spatial integration engineer. 
Chandra and fellow Council Rep Nikolas 
Geiselman recently hosted lunchtime meetings in 
the workplace on the layoff and retention process 
per the SPEEA contract.
Chandra stepped up as Council Rep to fill a 
vacancy. “The best representation you can have 
is yourself.”
Outside of SPEEA/Boeing, he serves as an at-large 
member on the board of Mensa (a society for peo-
ple with a certain IQ level) Western Washington 
chapter and formerly served on the board of the 
American Institute of Aeronautics and Astronautics 
(AIAA), Phoenix section, when he worked for 
Boeing in defense in Mesa, Arizona.
His initial involvement with SPEEA started 
with a committee. He joined Bargaining Unit 
Negotiations Support (BUNS) a few months 
prior to the 2016 Prof and Tech contract vote. 
“Try to get your feet wet,” advised Chandra to 

anyone interested in the role of Council Rep. 
“You learn a lot along the way.”

Carla Stroot served for near-
ly two years as Council Rep 
before stepping down last 
fall due to retirement. Before 
leaving, she served in District 
S-8 at Spirit AeroSystems in 
the Wichita Technical and 
Professional Unit (WTPU).

 ‘Best choices’
“I tried to ensure our district had training and 
information they needed to make the best choic-
es for them, their family and career,” she said.
During a period of downsizing in her area and a lot 
of changes in first-level managers (seven within one 
year), she faced problems where she needed help 
from SPEEA. With staff support, she was successful 
with a retention appeal and a coaching plan.
“I have no issues with Spirit,” she said, “I am 
just grateful I had SPEEA in my corner when I 
needed help.”
Struggling with declining health, including sei-
zures, her doctor urged her to take a medical 
leave which led to her decision to retire early. 
She has a strong message for those who are ‘on 
the fence’ about stepping up. Having helped oth-
ers and benefited herself from SPEEA staff, she 
appreciates the union’s role to ensure fairness and 
contract enforcement.

Younger people needed
“We need members to keep these benefits going 
for the Spirit workforce. It’s on the shoulders of 
the younger employees to step up and make sure 
the workforce is treated fairly.”
She also offers advice for those interested in serv-
ing as Council Rep. “When you take on the role, 
it’s not always easy. It takes a diplomat to do 
what’s best for their district.”
Stroot made a point of thanking Midwest 
Council officers Emily Forest, Mark Gayer 
and Matthew Joyce as well as fellow Council 
Reps Donna Lehane and Nancy Frazier, for 
their help. “They made me a better Council Rep.” 
She also shared her gratitude for the Midwest 
SPEEA staff as well as the Northwest staff who 
came to Wichita for meetings with members on 
Performance Management and benefits. “There’s 
help,” she said. “You’re not alone. It’s OK to ask 
questions.”

Northwest Council  
Guest Night – Feb. 9

Northwest Council Reps are encouraged to bring 
a guest to the Feb. 9 regional Council meeting, 
where both north and south Puget Sound Council 
Reps meet at the Teamsters Hall in Tukwila. Ask 
your Council Rep if you’re interested in attending. 
SPEEA will provide a bus from the Everett Hall 
for those who sign up (space is limited). 
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  Petitions due March 29

Seeking members to serve as Council Reps
All seats open for new  
two-year terms

All Council seats in all bargaining units are up 
for election this year. The Council Reps, who 
serve as union representatives in the workplace 
and set policy for the union, serve two-year 
terms.

Anyone who has been a SPEEA member for at 
least the past 12 months can run for Council 
Rep in their work area (district). Extensive 
training is provided. 

Council Rep responsibilities include:

• Help members get answers to questions 
or concerns about their contract, benefits, 
salary charts and career-growth opportu-
nities. 

• Attend monthly Council meetings to vote 
on motions and conduct business. 

• Represent employees called in for dis-
ciplinary or investigatory meetings and 
work with SPEEA contract administrators 
to resolve issues on behalf of members.

 Application details coming soon
To run for Council Rep, look for the 2017-2019 
district delineation and the Council Rep petition 
for the new term coming soon to www.speea.
org (drop-down menu – Councils/Forms and 
Petitions). Deadline to apply – March 29. 

All Council Reps will be seated at the May 
Council meeting.

Training is provided specifically for new Council 
Reps and ongoing training is offered at the annu-
al SPEEA Leadership Conference in June.

 About district delineation 
Each Council Rep is assigned a district defined 
by geographic boundaries (site and/or building 
specific) to ensure adequate representation. The 
districts are typically divided to include about 
200 SPEEA-represented employees per district 
and can be divided by floors of a building. The 
districts are also divided by location (Everett, 
Wichita and Renton, for example). 

Council Reps and guests are shown here at the 2016 Northwest Council Guest Night. Oregon Council Reps Emily Brent-Fulps (wearing the SPEEA jacket) and Carolyn Brock 
brought Ken Parcher, a guest from Portland. Members are welcome at any Council meeting. At the annual guest night, Council Reps who typically attend at SPEEA halls in Tukwila 
or Everett (or by phone) come together at a larger offsite location which can accommodate a bigger crowd. 

Above: Outgoing Council Rep Gail Everet 
worked closely with her Area Rep Nikolas 
Geiselman, who took her place as Council 
Rep in Everett’s Bomarc district last year.

Left:Council Reps in Tukwila met in small 
group discussions during one of the Council 
meetings to discuss member outreach efforts 
and ways to improve communication in their 
area.

http://www.speea.org
http://www.speea.org
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STEM grants at work with robotics competitions
The following Northwest robotics teams received grants from the Northwest Council. The 

teams are gearing up for competition this month and next in hopes of advancing to the 
international competition organized by a group called For Inspiration and Recognition of 

Science and Technology (FIRST). 
Each year, a committee of SPEEA members reviews applications for the Science, Technology, 
Engineering and Math (STEM) grants and makes recommendations. The Northwest Council votes 
on the grant distribution. Although a large number of the grants go to robotics teams, the grants 
also help other projects led by non-profit organizations to encourage careers in STEM. 
To qualify, grant applicants must include the name of a SPEEA member as a coach, mentor,  
volunteer or parent. 

School/Organization Name Team Name/Number 
Alliance High School Rebel @lliance 2411
Arts & Technology High School Pengbots 2660
Auburn Mountainview High School Lion Robotics 2907
Auburn Riverside High School RAVENS 5683
Avanti, Capital & Olympia High Schools The Olympia Robotics Federation 4450
Ballard High School Viking Robotics 2928
Bellarmine Prep Robotics Program "The Revolution" 360
Cleveland High School  Electric Eagles 3684
David Douglas High School Scotbots 4132
Edmonds-Woodway High School M.A.SH. 4077
Franklin High School xbot Robotics 488
Issaquah High School Issaquah Robotics Society 1318
Kentridge High School Kentridge Chargers 3786
Liberty High School The Iron Patriots 4131
Lynnwood High School Royal Robotics 2522
Not school affiliated – students from  
SE Portland schools Metal Beavers Robotics 1432

Newport High School Newport Robotics Group 948
Raisbeck Aviation High School (RAHS) Skunk Works Robotics 1983
Ridgefield High School Steel Ridge Robotics
Riverside Polytechnic High School Poly Techs 3295
Sabin-Schellenberg Center, Professional Technical Sabin Sharks 4051
Sammamish High School Robototes 2412
Sedro Woolley High School The RoboCubs 4205
Shorewood High School Team Pronto 3070
Skyview High School                           Skyview Stormbots 2811
Thomas Jefferson High School R.A.I.D. #4469
U.S. Grant High School General Robotics 3636

 Thanks for SPEEA STEM grant 
Thank you for supporting our FIRST Robotics Team. We have 
been blessed the past few years to have received a grant from 
your [organization], and appreciate the opportunity to apply. 

FRC Team 2907 Lion Robotics (team photo)

Thank you note
To Whom It May Concern

Eisenhower Middle School Robotics Club 
wishes to thank SPEEA for providing extra 
funding through the SPEEA grant. This 
money has been used on new motors,  
sensors and cables for our robots. Having 
two teams, it has been difficult having 
enough supplies for each team to carry out 
their various robot missions. Having more 
motors, sensors and cables allowed the  
students to maximize the robots’ capabilities 
for solving the various missions given by 
FIRST Lego League.

Thank you again for this opportunity!

Jessica Murphy 
Robotics Coach 
Eisenhower Middle School 
Everett Public Schools

This archive photo shows what a robotics competition looks like. The picture was taken at a regional competition for FIRST (For Inspiration and Recognition of Science and 
Technology). Northwest Council grants support many teams involved in robotics. Some teams score well enough to compete at the international level in St. Louis in the spring.
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Dues adjusted  
for 2017
The annual recalculation of SPEEA dues 

was performed in January, setting the 
monthly SPEEA dues rate for 2017 at 

$47.21. The adjusted rate begins Feb. 9.

The calculation is based on a percentage of the 
average hourly rate of all the SPEEA bargaining 
units combined. Per the SPEEA constitution, the 
dues are set at 85% of the average hourly rate. 

 

Support for layoff/early retirement
Hundreds of SPEEA-represented 

employees have taken advantage 
of voluntary layoff and/or volun-

teer retirement options at Boeing and Spirit 
AeroSystems in recent months.
When members are considering their options, 
SPEEA staff are there to help answer questions 
about their contract benefits.
For the recent voluntary retirement program 
(VRP) in Wichita, for example, SPEEA hosted 
four retirement seminars right before the holi-
day break (when Spirit announced its plan). 
More than 100 SPEEA-represented employees 
took the VRP option offered to Spirit employ-
ees who were 55 and older in select job codes 
who had been with the company since Boeing 
sold the plant in 2005. 
At Boeing, several voluntary layoff letters were 
sent in 2016 and more are expected for 2017 
to employees in targeted job codes. 
SPEEA negotiated additional benefits for vol-
untary layoff in the contracts approved by Profs 
and Techs last year in anticipation of potential 
layoffs. 
In both the Northwest and Midwest, Council 
Reps continue to host lunchtime meetings 
with SPEEA contract administrators and 
SPEEA Benefits Director Matt Kempf 
to address questions about options and 
contract benefits in light of layoff or 
retirement.
In addition to lunchtime meetings to 
answer questions, SPEEA works to help 
laid-off workers in other ways. 

Support for laid-off  
workers includes: 

• Contract compliance - 
Monitoring the companies’ 
compliance with our contracts, 
as well as applicable laws 
and regulations. SPEEA staff 
addresses discrepancies and issues that 

affect employees with layoff notices and 
those already laid off. 

• Job search training - Providing train-
ing through Ed Wells Partnership, which 
offers professional development and 
technical training as well as help writing 
resumes, interview tips and career coach-
ing/consulting. 

• Resources online - Sharing more 
information online at www.speea.org 
– specifically geared toward those who 
are holding 60-day WARN notices to 
highlight the resources available. Sign 
up for the Spotlite app on your mobile 
device and get a link every month in the 
Spotlite ‘extras’ to the layoff page.

• Informational meetings - Hosting 
‘Rapid Response’ meetings at the SPEEA 
halls with representatives discussing 
related issues from unemployment insur-
ance to Trade Act benefits and other 
options for retraining. 

• Holiday Outreach – Through member 
donations, SPEEA helps laid-off mem-
bers’ families by purchasing gifts for the 
children and gift cards for groceries.

  How it started

Celebrate 
Engineers Week 

Feb. 19-25
The National Society of Professional 

Engineers (NSPE) is credited with the 
launch of Engineers Week in 1951. Since 

then, more than 70 engineering-related groups 
and more than 50 corporations and government 
agencies jumped on board to highlight the con-
tributions of engineers and technical workers in 
solving the world’s biggest problems. 
Engineers Week took a different turn in 1990 
when the National Engineers Week Foundation 
joined Bechtel Group to launch ‘DiscoverE’ with 
an emphasis on outreach to engage students in 
science, technology and math. The shift was due 
in part to predictions of future labor shortages 
in engineering fields.
Based on the year-round efforts to engage K-12 
students in engineering and technology learn-
ing, the Foundation changed its name from 
Engineers Week to DiscoverE in 2013. 
According to DiscoverE, Engineers Week is the 
only event of its kind. 

E-week focus
• Celebrate how engineers make a differ-

ence in our world
• Increase public dialogue about the need 

for engineers
• Bring engineering to life for kids, educa-

tors and parents

To learn more about DiscoverE outreach efforts, 
including content and activities for student 
experiments, go to www.discovere.org. 

Members in Wichita hear about their options regarding Spirit’s Voluntary Retirement Program from SPEEA Benefits 
Director Matt Kempf in December. More than 100 SPEEA-represented employees at Spirit took the offer. 

http://www.speea.org
http://www.discovere.org
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Steve Spyridis, SPEEA contract administrator, is shown here at a workplace lunchtime training in Everett to offer tips 
on how to pursue an upgrade. Council Rep David Fritz hosted the meeting in response to members’ requests.

Steve Spyridis, SPEEA contract administrator, is shown here at a Bellevue lunchtime meeting on tips to 
request an upgrade. Council Rep Evan Wipf hosted the lunchtime meeting.

Council Reps host meetings at work 
to provide answers, seek input
Whether discussing issues or learning about contract benefits, members are filling meetings 

hosted by Council Reps. 
Some of the lunchtime meeting topics include:

• Early/Mid-Career Financial Planning 101
• Boeing Pension and Retirement
• How to Pursue an Upgrade
• Tips for Performance Management 
• Open Enrollment (Boeing in November/Spirit in May)
• Voluntary Layoff or Voluntary Retirement 

Some topics draw standing-room only crowds. Many Council Reps also host regular (monthly) 
lunchtime meetings with their Area Reps to discuss issues/member concerns and gather input on 
Council motions prior to voting. 
Upcoming lunchtime meetings can be found at www.speea.org (online regional calendars). If you 
want to learn more about a topic and don’t see it on the schedule, ask your Council Rep to host 
the meeting. Council Reps work with SPEEA contract administrators and Matt Kempf, SPEEA 
benefits director, to provide information and training. 

 Find your Council Rep 
You can find the Council District and Council Rep contact information at www.speea.org (drop-
down menu for Member Tools).

 Motions call for SPEEA support

Council Reps vote 
for student debt 
relief and labor 
standards
At the January SPEEA Council meeting, 

Council Reps voted to support easing 
student loan debt as a way to remove 

barriers to higher education (and potentially 
careers in science, technology, engineering and 
math (STEM). Northwest and Midwest Council 
Reps also voted at the meeting to pass a motion 
calling for worker rights at aerospace suppliers. 

SPEEA members of the Legislative and Public 
Affairs (L&PA) Committee initiated both motions 
which are now part of SPEEA’s policy to support 
efforts at both the state and national arena. 

Student Debt Relief  
(SPEEA motion M17-002)
The motion calls for supporting federal and state 
legislative efforts related to student loans and 
access to affordable higher education.

The motion, submitted by the SPEEA L&PA 
Committee, calls for:

• Making college more affordable

• Reducing student debt

• Providing greater access to higher educa-
tion, including trade schools, community 
colleges, universities and internships

Labor standards  
(SPEEA motion M17-003)

The SPEEA Diversity Committee joined the 
SPEEA L&PA Committee in initiating the 
motion on International Labor Organization 
(ILO) standards at aerospace suppliers. The 
motion calls for SPEEA to encourage companies 
employing SPEEA-represented employees to insist 
all suppliers comply with core labor standards.

Those standards include:

• Prohibitions against child labor, forced 
labor or slave labor

• Protection for freedom of association  
(collective bargaining)

• Equal opportunities in pay and employment 

• Non-discrimination based on race, color, 
gender (including sexual orientation and 
identity), religion, political opinion, national 
or social origin

 More on the motions
See the full motions, including background, at www.
speea.org – see the drop-down menu for Councils/
Council Agenda (SPEEA Council - Jan. 12). 

http://www.speea.org
http://www.speea.org
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  HeartMath 

Learn to reduce stress  
through the new science of  
the heart/brain connection
By Maria Nelson 
Ed Wells Partnership SPEEA Co-Director

How much stress do you handle every 
day?  Probably more than is healthy 
for you.

The harmful effects of stress have been docu-
mented for years. What is less well known is 
the scientific link between some stress reduction 
techniques and the positive physiological reac-
tions that can result.  
HeartMath is a tool that has been scientifically 
shown to reduce stress and provide easy-to-mas-
ter techniques for any stressful situation, whether 
at work, at home, in your car, etc.
The Ed Wells Partnership is offering several 
opportunities for SPEEA-represented employ-
ees to become familiar with HeartMath and use 
it to effectively manage the many areas of stress 
in their lives.

 Tune in
Boeing Education Broadcast (BEN) - Thursday, 
Feb. 16 – 11 a.m. to 12:30 p.m.  

For more information, go to http://edwells.web.
boeing.com/Event/8165 on the Boeing inranet.

 About the BEN 
Rollin McCraty, Ph.D., director of research at the 
HeartMath Institute, will review the new scientific 
research on “physiological coherence” and how 
this optimal state increases cognitive performance 
and health outcomes. Viewers will learn practical 
techniques to counter the effects of stress. 

Resilience Advantage  
Workshop (HeartMath)

• Feb. 16 – Renton (class is filled)

• May 31 – Renton  

• Nov. 2 – Everett

 About the workshops
For each of these workshops, students will attend 
two separate two-hour sessions to learn the sci-
ence of HeartMath, practice the techniques and 
check out the innovative tool that gives instant 
feedback.

For more information and to apply to attend, 
watch the Ed Wells Partnership bi-weekly email 
advertisements.

 SPEEA Profs and Techs

EIP deferral 
into Voluntary 
Investment Plan
A new feature in the SPEEA Prof and 

Tech contracts gives bargaining unit 
employees the option of putting Boeing’s 

Employee Incentive Plan (EIP) bonus into their 
Voluntary Investment Plan (VIP). 

As long as you make the election at least two 
weeks before the incentive award is scheduled 
to be paid out, that election will apply to your 
incentive award.

The incentive award program’s payout is includ-
ed on the same paycheck as regular pay, so the 
required withholding, including FICA, is taken 
from regular pay first and then, if necessary, from 
the incentive award. 

For examples and more information, see 
the Incentive Award Withholding Guide 
(Nonmanagement Incentive Plans version) 
at  TotalAccess > Total Compensation > My 
Retirement Benefits > Manage My Retirement 
Income > Library.

Get the 
Spotlite App

Go to www.speea.org from 
your mobile device for the link, 
or visit your App Store.

PM appeal training in Wichita
About 200 SPEEA-represented employees in Wichita attended lunchtime meetings to learn more about the Performance 
Management (PM) appeal process and PM Define. SPEEA Contract Administrator Steve Spyridis is shown here at the 
SPEEA Wichita office Jan. 10 for training with Council Reps who could respond to questions about the PM appeal process. 
The SPEEA contracts at Spirit AeroSystems include a process for appealing PM decisions if issues are unresolved after a 
member discusses his/her concerns with the manager. The deadline to file the appeals was Jan. 31. 

http://edwells.web.boeing.com/Event/8165
http://edwells.web.boeing.com/Event/8165
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 Training/Events
See online calendar for details/RSVP where you plan to attend

Puget Sound

Labor conference ‘energy’ inspiring
Jason Groves-Stephens 

wanted to learn more 
about the labor move-

ment. That’s why he applied 
to attend the Emerging 
Labor Leaders conference in 
Seattle on behalf of SPEEA. 
He noted many highlights 
from the conference, includ-
ing becoming acquainted 
with SPEEA Council Reps 
Nikolas Geiselman, Dan 

Nowlin and Daniel Peters who also attended 
the weekend training in December. 
Having never participated in a labor conference, 
he didn’t know what to expect. Seeing so many 
other union activists from diverse career fields 
impressed him. 
“That was the really big part – the networking 
and seeing the energy out there,” he said. 
The workshop on social media and outreach 
stood out as another highlight. He also appreci-
ated what he learned from keynote speaker, Bob 
Brussel, a history professor from the University 

of Oregon, who recently published a book on 
two community leaders from the 1950s and 60s. 
The book, called “Fighting for Total Person 
Unionism,” showed the efforts and successes 
of Harold Gibbons and Ernest Calloway in 
expanding the labor movement’s focus from col-
lective bargaining to other social issues such as 
civil rights. That inspired him to think about 
SPEEA and the labor movement in broader 
terms.
Groves-Stephens, who is certified by the Material 
Review Board, works in the Boeing Renton fac-
tory as a liaison engineer on final assembly. 
Although he’s still learning about SPEEA (recent-
ly stepping up to become an Area Rep), he sees 
how unions contribute to a healthy and thriving 
community. 
“They play a huge role. They help workers 
to keep getting paid a living wage,” Groves-
Stephens said. “I want to see labor unions not 
only stick around, but to thrive and become bet-
ter understood and known in the community 
and with its members.”

Jason Groves-Stephens 

 

 

SPEEA is on 
Facebook
Like Us

Discount hockey tickets
Friday, Feb. 24 - 7:35 p.m.

Everett Silvertips vs. Portland Winterhawks 
Everett

Friday, March 10 - 7:35 p.m. 
Seattle Thunderbirds vs. Everett Silvertips 

Kent

See Northwest online calendar at  
www.speea.org for details.

Northwest Membership Activities Committee

Valentine’s movie discount tickets 
‘Hidden Figures’

Wednesday, Feb. 8 - 7 p.m.

13th Ave. Warren Theatre

Half-price tickets - balcony/lounge  
seating (21 and older only)

Purchase tickets at SPEEA office - $9 each

Midwest Membership Activities Committee

St. Patrick’s Day Bingo –  
save the date

Saturday, March 11

SPEEA Wichita office

Midwest Membership Activities Committee

Labor activists from a variety of unions attended the Emerging Leaders conference in Seattle. The conference featured keynote 
speakers and workshops focused on the theme of ‘The Different Meanings of Solidarity: Labor Leadership at the Intersections of 
Race, Gender and Community.’ SPEEA paid for registration for four members to attend the weekend training.

Wichita

http://www.speea.org

