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Regional Council honors activists
Northwest Council Officers James Raskob, secretary, Tony Hickerson, chair, and 
Orlando De Los Santos, treasurer, presented awards and certificates to members 
whose advocacy made SPEEA stronger. De Los Santos and Raskob were both named 
Outstanding Leader along with others who were nominated. The complete list of 
recipients is on page 6. The Northwest regional Council Reps, other activists and 
guests are invited to the recognition banquet each year in appreciation for their work 
on behalf of members. 
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SPEEA Executive Board

 PR Professional of the Year

SPEEA communications 
director honored

The Puget Sound 
Chapter of the 
Public Relations 

Society of America 
(PRSA) recently named 
C o m m u n i c a t i o n s 
Director Bill Dugovich 
Professional of the Year. 
Presented at the group’s 
annual awards banquet 
March 7, the award is 
given to an individual 
for significant contri-
butions to the public 
relations profession 

and the community and displays the highest 
degree of professional integrity. With more than 
400 members, the Puget Sound PRSA chapter 
is among the largest in the country. 
“The award-winning communications staff Bill 
leads is a fantastic resource for the SPEEA mem-
bers and the labor movement in general,” said 

Ray Goforth, SPEEA executive director. 
An Accredited Public Relations (APR) pro-
fessional and former chapter board member, 
Dugovich has served as a mentor for the Public 
Relations Student Society of America (PRSSA) 
for more than 20 years. 
Prior to joining SPEEA in 2000, Dugovich 
owned and operated a full service PR agency for 
more than a decade where he first started assist-
ing SPEEA with media relations during negotia-
tions in 1992. A graduate of the University of 
Washington, he started his career as a journalist 
at newspapers in Washington and California. His 
efforts as a reporter, writer and public relations 
professional garnered more than 30 awards over 
the years, including one in 2016 in the national/
international category from the International 
Labor Communicators Association (ILCA).
Dugovich is also committed to community 
involvement, as a former president, and nearly 27 
years as a member, of the Rotary Club of Kent. 

Congrats to Deacon, Worden and Shea 
SPEEA members in the Northwest Region 

re-elected Shannon Deacon and voted to 
seat Everett Council Reps William Mark 

Worden and Mike Shea as northwest regional 
vice presidents on the SPEEA Executive Board.

In the Midwest, Keith Covert was unopposed 
and advanced for a second term as Midwest 
regional vice president.

The new two-year terms began March 22 for 
the VPs. The seven-member board provides 
oversight to SPEEA activities and expenses in 
addition to serving as the interim negotiations 
team if necessary

Northwest Regional VPs* Votes
John Dimas 162

Justin Doh 168

William Mark Worden 608
Mike Shea 491
Dan Nowlin 424
Shannon Deacon 715
Orlando De Los Santos 298

 
* ballot order, winners bold

Shannon Deacon 
Northwest VP

William Mark Worden 
Northwest VP

Mike Shea 
Northwest VP

Keith Covert 
Midwest VP

Bill Dugovich 
SPEEA Communications 

Director
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Council Rep  
elections
With all Council Rep seats open for new 

terms, some districts may have more 
candidates than openings. SPEEA will 

mail ballots to members’ homes in contested dis-
tricts by April 12. Ballots will be counted April 26. 
Council Rep petitions (to run for the 2017-
2019 term) were due at SPEEA March 29. See 
more details, including who ran unopposed, at  
www.speea.org.

SPEEA is on 
Facebook
Like Us

What’s in the  
proposals
Washington legislative bills HB 

2145 and HB 2146, each titled 
the Aerospace Tax Incentive 

Accountability Act, honor the Legislature’s 
intent to create and retain jobs in Washington 
by amending the aerospace tax incentives – 
first enacted in 2003 and amended several 
times since – to add job conditions.  Their 
efforts resemble job conditions enacted in 
other states in order for Boeing to receive 
tax breaks.

House Bill 2145, Noel Frame 
(D-Seattle), 29 co-sponsors

• Assessed annually, the tax credit for 
Boeing is reduced by half if Boeing 
employment in Washington drops 
below 70,000 jobs. Boeing pays the 
standard manufacturing tax rate (no 
tax credit) if its WA employment falls 
below 67,500 jobs.  
 
Boeing currently employs 71,036 
Washington workers, down from 
83,295 in November 2013.)

• Tax credits remain in place if job 
loss is due to a nation-wide industry 
downturn.

• If Boeing’s tax rate is adjusted due to 
a reduction of Washington jobs below 
70,000, the increased general fund 
revenue is reinvested equally in a tax 
credit for small businesses for added 
full-time jobs and the education 
legacy trust fund.

House Bill 2146, Richard DeBolt 
(R-Chehalis), one co-sponsor

• In 2024, the year the tax incentive 
extension begins, the state will evalu-
ate Boeing’s employment from 2017 
to 2024. If Boeing’s average employ-
ment is less than 75,000 during that 
period, the aerospace tax incentives 
(for all companies) expire.  

• If the aerospace industry tax rate is 
adjusted due to the unmet employ-
ment requirement, the increased 
general fund revenue will be distrib-
uted as follows: 30% to the State 
Need Grant program for low-income 
students pursuing post-secondary 
education; 30% to a small business 
tax credit for new hires from a com-
munity or technical college program; 
30% to a new career and technical 
education (CTE) account for CTE 
programs; and 10% to a new worker 
readjustment account, adminis-
tered by the Employment Security 
Department, to help laid off aero-
space workers.

Need for tax incentive 
accountability stretches 
across the aisle in Olympia
By Bill Dugovich 
SPEEA Communications Director

Two proposals – one from each side of the 
political aisle – to put accountability into 
Washington’s aerospace tax incentives are 

now waiting for action from the House Finance 
Committee. 
While the mechanics of the bills differ, each is 
designed to make The Boeing Company live up 
to its commitment to “grow and maintain” the 
Washington aerospace industry in exchange for 
the state extending $8.7 billion of aerospace tax 
incentives.
Since hurriedly passed by legislators in 2013 as 
Boeing threatened to place 777X work in other 
states, the company has cut or moved 12,259 
jobs from its Washington workforce. 
Instead of helping to grow its workforce – or 
even maintain – Boeing cut employment in 
Washington state by nearly 15%. SPEEA engi-
neers, technical workers, pilots, Machinists and 
thousands of non-represented employees have 
felt the brunt of the cuts. 
Legislative bills HB 2146 by Representative 
Richard DeBolt (R-Chehalis) and HB 2145 
by Representative Noel Frame (D-Seattle)  are 
clear indications of the growing frustration that 
Boeing has not lived up to its part of the deal. 

SPEEA and IAM 
District 751 are 
again working 
together to bring 
accountability to 
the tax incentives. 
Efforts during 
previous sessions 
to hold Boeing 
accountable for 
not meeting the 
intent of the legislation have fallen short. 
“It’s encouraging moves to tie Boeing’s tax breaks 
to jobs are coming from both sides of the aisle,” 
said Chelsea Orvella, SPEEA legislative director.  
“We’re hopeful the full House has the opportu-
nity to weigh in on an accountability measure 
that supports jobs and aerospace growth.”
Polling shows the general public wants 
accountability – in the form of tying the tax 
breaks to the original agreement to grow and 
maintain Boeing jobs. That’s exactly what other 
states did when they provided Boeing with large 
tax incentives. 
The proposed legislation is now before the 
House Finance Committee. In a recent state-
ment, SPEEA and the Machinists urged the com-
mittee to consider these proposals and advance 
a solution that brings needed accountability to 
Washington’s aerospace tax preferences.
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Spirit AeroSystems open  
enrollment requires action
WICHITA – For employees represent-

ed by SPEEA at Spirit AeroSystems, 
open enrollment is April 25 – May 5, 

the only time of the year to make routine changes 
to your health care plan.  
In addition to the current Core and Enhanced 
Plans, and in order to save SPEEA-represented 
jobs, the company and SPEEA agreed to also 
offer the four non-union medical plans, the 
Yellow, Green, Blue and Orange Plans. The 
HealthSaver plan option has been discontinued, 
because the new Green Plan is a very comparable 
Health Savings Account (HSA)-qualified High 
Deductible Health Plan (HDHP).
Action is necessary again this year. You must 
complete the steps in annual open enrollment, 
the same as last year, to be covered by a health 
plan of your choosing along with your depen-
dents.  If you do not elect a plan, you will default 
to the new Green Medical Plan, with no vision 
and no dental.

 Effective date
• If you opt for a different plan, changes 

take effect July 1.
• If you enroll previously uncovered depen-

dents, their coverage will take effect July 1.

 Keep in mind
Since you must take action to select a plan, 
it’s a good reason take a fresh examination of 
the plans available, according to Matt Kempf, 
SPEEA staff.
“Often, individuals get distracted by high 
deductibles and do not realize that the premi-
ums required for the Core Plan can be higher 
than the premiums plus deductibles minus the 
employer-paid accounts,” he said.  
“This year, more than ever, individuals in the 
Core Plan should strongly consider the Green 
Plan and/or the Enhanced Plan, even if they 
expect to have health care costs that are above 
normal.”
Kempf will present informational seminars to 
hundreds of SPEEA-represented employees April 
17-18. The meeting schedule will include lunch-
time and after-hours options. More details will 
be emailed when available. Kempf ’s presentation 
will be available at www.speea.org after April 18.

 New vision enrollment
Vision has been carved out of the medical plan 
premiums so that individuals who don’t need 
medical can opt to enroll in vision independently. 
Three vision options are available.  

 

 New dental plan options
The dental plan options have been expanded, 
and all are free from premium contributions. It 
makes sense for every single individual to enroll 
in the plan with the most coverage.  

 New facility network
In late 2016, Spirit announced an improved 
relationship with the Via Christi provider sys-
tem, modifying the network for hospitals and 
facilities. The doctor/specialist network remains 
unchanged. SPEEA has met with Spirit on 
multiple occasions this spring and expressed 
concerns, most focused on the potential lack 
of coverage of certain items based on religious 
beliefs rather than individual choice. If you are 
aware of services available now that will not be 
available because of the network change, please 
send your comments to mattk@speea.org. 

 Choose one of six medical plans
1. Enhanced Plan – pay low premiums 

 
The Enhanced Plan has low monthly 
premiums, but has a deductible you 
must pay when you incur non-preven-
tative claims. If you do incur expenses, 
the company-provided Personal Care 
Account (PCA) can help cover some of 
the expenses. If you don’t incur any 
expenses, the PCA rolls over from year 
to year.  

2. Core Plan – pay highest premiums   
 
The Core Plan has higher up-front costs 
in monthly premiums. The Core Plan 
requires referrals, but in certain circum-
stances has office visits with zero co-pay. 

3. New Yellow Plan – high premiums with 
co-pays 
 
The Yellow Plan has co-pays for primary 
and specialty office visits.  
 

4. New Green Plan – HSA qualified and 
moderate premiums 
 
The Green Plan is a little more costly 
than last year’s HealthSaver, but the 
more moderate out-of-pocket maximum 
makes this plan an acceptable alternative 
to the Enhanced Plan and/or the Core 
Plan. The non-individual deductibles 
are aggregate deductibles (different than 
the Enhanced Plan), and need to be fully 
understood prior to enrollment.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

5. New Blue Plan – HSA qualified, higher 
deductibles and lower premiums than Green 
 
The Blue Plan has a higher deduct-
ible than the Green Plan, making it 
less expensive. Like the Green Plan, the 
non-individual deductibles are aggregate 
deductibles (different than the Enhanced 
Plan), and need to be fully understood  
prior to enrollment.

6.  New Orange Plan – HSA qualified, 
highest deductible and negative premiums 
 
The Orange Plan has the highest deduct-
ible, making this plan function more like 
a catastrophic medical plan. In addition 
to the HSA company contributions, 
Spirit will pay you to take this plan 
option. 

Spirit open enrollment
April 25 – May 5

Action required
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2017/2018 Plan Designs
  Yellow Plan Green Plan Blue Plan Orange Plan Core Plan Enhanced Plan

Annual Deductible Embedded True Family True Family Embedded N/A Embedded

 Single $500 $1,500 $2,500 $4,500 N/A $1,000 

 Employee + Spouse/Child(ren) $1,000 $3,000 $5,000 $9,000 N/A $1,750 

 Family $1,000 $3,000 $5,000 $9,000 N/A $2,500 

Account Funding N/A HSA HSA HSA N/A PCA

 Single N/A $750 $750 $750 N/A $500 

 Employee + Spouse/Child(ren) N/A $1,500 $1,500 $1,500 N/A $1,000 

 Family N/A $1,500 $1,500 $1,500 N/A $1,500 

Coinsurance 20% 20% 30% 30% N/A 10%

Out-of-Pocket (including Ded & Rx) Embedded True Family True Family Embedded Embedded (excludes Rx) Embedded (excludes Rx)

 Single $2,400 $3,000 $4,500 $6,550 $5,350 $2,000 

 Employee + Spouse/Child(ren) $4,800 $6,000 $6,850 $13,100 $10,700 $3,250 

 Family $4,800 $6,000 $6,850 $13,100 $10,700 $4,500 

Co-pays

 Office Visit – PCP $15 Ded & Coin Ded & Coin Ded & Coin $0 - Opt 1 /$20 - Opt 2 Ded & Coin

 Office Visit – Specialist $30 Ded & Coin Ded & Coin Ded & Coin $20 Ded & Coin

Emergency Room Ded & Coin Ded & Coin Ded & Coin Ded & Coin $50 Ded & Coin

Hospital Co-pays (Inpatient & 
Outpatient) Ded & Coin Ded & Coin Ded & Coin Ded & Coin $25 out / $100 in Ded & Coin

Prescription Drugs

 Prescription OOPM Included w/
medical

Included w/
medical

Included w/
medical

Included w/
medical Excluded from medical Excluded from medical

 Preventive Medications Applicable 
Co-pays

$10 co-pay $10 co-pay $10 co-pay
Applicable Co-pays Applicable Co-pays

No deductible No deductible No deductible

Retail Rx

 Generic $10 

Ded & Coin Ded & Coin Ded & Coin

$5/$8 $7/$10

 Brand Formulary $30 $15 $20 

 Brand Non-Formulary $60 $30 $35 

Mail Order Rx

 Generic
Preventive $10

Ded & Coin Ded & Coin Ded & Coin

$10/$16 $17/$25
Mail Order: $25

 Brand Formulary $75 $30 $50 

 Brand Non-Formulary $150 $60 $85 

2017/2018 SPEEA-Spirit Medical Plan  
Design Options - Wichita

• 2017 IRS HSA contribution limits 
$3,350/single; $6,750/family (must con-
sider any company contributions made 
into your account, for all of 2017)

•  OOP Max - Embedded vs True Family

• Embedded means the max Out 
-Of-Pocket (OOP) amount is capped 
by individual

• True family means one, or any com-
bination, of covered family members 
contribute toward the total OOP

Coin – Coinsurance

Ded – Deductible 

OOPM – Out-Of-Pocket Maximum
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Award Category Recipient
Lifetime Achievement Dave Baine

Lifetime Achievement Brent McFarlane

Lifetime Achievement Dennis Davaz

Lifetime Service Walt Ditlefsen

Lifetime Service Judy Mogan

New Activist Geoff Case

New Activist Jeffrey Forbes

New Activist Cindy Larson

New Activist Mitchel Gogert

New Activist Sulena Kumnertsena

New Activist Greg Chandra

New Activist Joseph Pham

Outstanding Activist Nikolas Geiselman

Outstanding Activist David Fritz

Outstanding Activist Bill Barrett

Outstanding Activist Dan Sergent

Outstanding Activist Alexa Kulczyk

Outstanding Activist Dan Nowlin

Outstanding Leader Joel Funfar

Outstanding Leader Orlando De Los Santos

Outstanding Leader Nikki Wagener

Outstanding Leader James Raskob

SPIU Negotiation Team Dave Whitacre

SPIU Negotiation Team Jim Wilkerson

SPIU Negotiation Team Bill Hunt

SPIU Negotiation Team Lisa Clark

College Advisory Board Reps Mehmet Ugur Koksu

College Advisory Board Reps Chelsea Orvella

College Advisory Board Reps Theryl Johnson

College Advisory Board Reps Alexa Kulczyk

College Advisory Board Reps Gordon Yip

College Advisory Board Reps Reece Lumsden

College Advisory Board Reps Rick Hoffman

College Advisory Board Reps John Pearson

College Advisory Board Reps Jim Gillan

College Advisory Board Reps Gary Mansell

College Advisory Board Reps Tom Dickens

College Advisory Board Reps Dean Friesen

College Advisory Board Reps Larry Raymond

College Advisory Board Reps Lynn Reynolds

College Advisory Board Reps Nick Busch

College Advisory Board Reps Kelly Jones

Ed Wells Ambassador Roger Aisaka

Ed Wells Ambassador Dan Nowlin

Ed Wells Ambassador Theryl Johnson

Ed Wells Ambassador Alexa Kulczyk

Ed Wells Ambassador Shaunna Winton

Ed Wells Ambassador Shannon Deacon

Ed Wells Ambassador Vernon Hardy 

LEAP-PAC Ambassador Dan Nowlin

LEAP-PAC Ambassador Joel Funfar

LEAP-PAC Ambassador Brent McFarlane

LEAP-PAC Ambassador Ryan Rule

LEAP-PAC Ambassador Rick Mochow

LEAP-PAC Ambassador Nikki Wagener

LEAP-PAC Ambassador Brad Kibbel

LEAP-PAC Ambassador Chris McMuldroch

LEAP-PAC Ambassador James Raskob

LEAP-PAC Ambassador Dennis Davaz

LEAP-PAC Ambassador Mike Shea

LEAP-PAC Ambassador Carolyn Brock

At the annual Northwest Recognition 
Banquet, SPEEA showed its appre-
ciation for the countless acts of 

advocacy by activists and lawmakers.
U.S. Congressman Denny Heck received 
this year’s ‘Friend of SPEEA’ award from 
the Northwest Legislative and Public 
Affairs Committee for his efforts on behalf 
of labor and aerospace issues. In particu-
lar, he was a champion of Export-Import 
Bank reauthorization (including 85% 
domestic content provisions) and opposed 
the Trans Pacific Partnership agreement. 
“It was not an easy decision because we 
are a trade-dependent state, but so much 
about it bothered me,” he said when he 
accepted the award. 
The Northwest Council officers presented 
awards based on nominations by their 
peers and certificates of appreciation to activ-
ists for serving in advisory or ambassador roles, 
for example. Several long-term activists received 
lifetime awards as they are planning to retire 
from The Boeing Company. 
IFPTE Secretary-Treasurer Paul Shearon shared 
his appreciation for the efforts of SPEEA activ-
ists. “You truly hold The Boeing Company 

accountable. Your job makes Boeing a better 
company,” he said. 
The International Association of Fire Fighters 
Local I-66 (serving at Boeing) presented the col-
ors (U.S. and Washington state flag ceremony) 
to open and close the banquet March 11. 
This year, more than 130 Council Reps, their 
guests (spouses or children), past SPEEA presi-

Northwest Council honors top activists and friends
dents and fellow labor champions attended 
the banquet, which was held at the SeaTac 
Hilton, a union-staffed hotel/conference 
center. 
At the end of the banquet, volunteers from 
the Membership Activities Committee 
(MAC) handed out roses to the Council 
Reps’ guests as a token of appreciation for 
all of the time their SPEEA activist spent 
away from home on behalf of union busi-
ness (Council and committee meetings, 
for example). 

SPEEA Council Rep Jack Liu is shown here with U.S. Rep. Denny 
Heck, who received the Friend of SPEEA award.

Council Reps Dan Nowlin, left, and Bill Barrett were 
among those named as Outstanding Activist at the banquet.



7   SPEEA SPOTLITEAPRIL 2017

Northwest Council honors top activists and friends

Ambassadors for IFPTE’s Legislative Education and Action Program (LEAP)-Political Action Committee (PAC) are 
shown above with certificates. They help spread the word about the payroll deduction option for making voluntary contri-
butions (no member dues go to the PAC). 

Council Rep Nikolas Geiselman was 
named Outstanding Activist for 2017 
along with others. 

Council Rep Walt Ditlefsen received a Lifetime 
Service award. 

Theryl Johnson, Roger Aisaka and Dan Nowlin are shown 
here. They are among the Ed Wells Partnership Ambassadors 
who were recognized for their efforts.

Council Reps Debarijit (Greg) Chandra and Joseph Pham 
were among the New Activist award recipients.

Kelly Jones, Jim Gillan, Chelsea Orvella and Gordon Yip were among those recognized 
for serving as labor representatives on state and local technical colleges’ advisory committees. 

Lifetime Achievement award recipients are Council Rep Dave Baine, former 
Northwest Regional Vice President Brent McFarlane and Area Rep Dennis Davaz. 
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 EWP Joint Policy Board member

Career success inspires Tech rep to pay it forward
By Karen McLean 
SPEEA Publications Editor

Nick Genet, a 
SPEEA Area 
Rep, started his 

career in the airplane 
industry on the ground – 
de-icing planes and load-
ing cargo for Southwest 
Airlines in Chicago.
That’s not exactly where 
he pictured his career 
when he studied interna-
tional relations (advanced 
conflict studies/diploma-
cy) at Trinity College in 
Dublin, Ireland. At the 
time he was looking for work, recession had taken 
a strong hold in Chicago. However, airplanes were 
familiar ground to Genet who was a student pilot 
who worked at an airfield.
When he took a job at Boeing, he started as a 
project manager. After transferring to a SPEEA-
represented Tech position, he rapidly grew his 
career to become a senior tech analyst (level five) 
in propulsion safety.
He recently joined the Ed Wells Partnership Joint 
Policy Board as the Tech bargaining unit repre-
sentative. The Board, which also includes Boeing 
executives, SPEEA elected leaders and a Prof unit 
representative, oversees decisions regarding over-
all governance and funding.

 Bridging the gap
“I am in a unique career position (mid-career) 
between those SPEEA members looking to retire, 
and on the other end, employees with just five to 
10 years of service,” he said. “I see the importance 
of growing and maintaining our knowledge base 
(through Ed Wells Partnership).”

As a SPEEA member, he’s benefited from Ed 
Wells (a contract benefit) in many ways. With 
a conference grant, he attended training in 
Southern California on gas turbine accident 
investigations. Now he is certified for technical 
support in case of a related accident.

Without the grant covering registration and 
travel expenses, he would not have gone, he 
said. “This (training) was critical to what I do,” 
he said.

In addition to conference grants, Ed Wells 
Partnership also offers a number of technical 
classes taught by Boeing employees, including 
members who are Subject Matter Experts (SME). 
Additional training opportunities include career 
coaching/consulting, on-demand related videos 
and off-hours training.

“With an offloading of brain trust (retirements 
and layoffs), the avenues of extracurricular 

training to rebuild 
brain trust are criti-
cal,” he said, about 
the need for Ed Wells 
Partnership.

Fostering technical 
excellence through 
Ed Wells Partnership 
reinforces a core ele-
ment of Genet’s career 
goals and success. “It 
is so important to the 
work we do.”

 Both a mentor and a mentee
To improve his technical knowledge and his work 
performance, he often approaches coworkers in 
overlapping areas, such as hazardous materials or 
logistics, to ask more about their job and how 
they can work together. 
Genet has returned the favor by mentoring 
others and helping them develop in their own 
careers. He calls this ‘corporate activism’ – taking 
personal responsibility for technical excellence by 
being available and helpful to others.
His focus on mentoring has helped him to con-
tinue his technical career trajectory from certifica-
tion flight test analyst, to fuel systems on multiple 
programs to service engineering and ultimately his 
current role in safety airworthiness.
Along the way, he’s worked with highly successful 
teams, including Engineering Team of the Year in 
2013 (BCA 737 NG where he worked as lead). 
He was also a member of the Engineering Team 
of the Year in 2011, and he was a final-round 
nominee for Boeing Engineer of the Year in 2013 
(as a Tech).
“I’ve been blessed with a lot of folks putting 
in their own time to help me,” he said. “They 
have taught me to approach people with an open 
mind and compassion and to approach technical 
challenges with a commitment to gathering data 
and evidence,” he said.
At a recent ceremony where he was recognized 
for his Boeing 10-year anniversary, he saw a lot 
of mentors who helped with his career. When it 
came time for him to share remarks, he specifi-
cally thanked the mentors he saw in the room. 
“Then I said (to the executives) – your best 
resource is us and you need to take care of it.”

Outside of Boeing:  
Land-speed racing

Outside of work, Nick Genet, a SPEEA member, 
and his wife, a graphic designer, operate a land-
speed racing endeavor. In two years of racing, 
he’s completed over 60 high-speed passes on the 

Salt Flats of Bonneville on three separate special-
purpose racing vehicles. “It reinforces what life is 
all about – ‘If something is worth it but it scares 
you, then do it scared.’” 

While he enjoys the ‘throttle time’ (racing) and 
the friendships they have made along the way, the 
benefits come from getting his hands dirty. “The 
real rewards happen in the garage, in the tech, the 
design, and the building – from the ground up.” 

 

SPEEA member Nick Genet (left), is shown here with 
Roberto, his land-speed racing mentor, on the Bonneville 
Salt Flats in Utah.

 Saturday, April 22

Supporting  
March for Science
SPEEA is supporting the international March 

for Science events on Saturday, April 22. 
About 400 marches and rallies are scheduled 

that day, including Seattle, Olympia, Portland, 
and Wichita. 
SPEEA’s international union, IFPTE, was one 
of the first partner organizations, which includes 
many leading scientific, academic and educational 
institutions. Now more than 100 organizations 
have signed on to support the march such as the 
Alliance for Science, American Public Health 
Association and Union of Concerned Scientists.
The march brings together those who support 
science. SPEEA members are planning to walk 
in the marches with SPEEA banners. For more 
details on the meet-up location for SPEEA, email 
speea@speea.org. 

Area Rep Nick Genet, shown here at SPEEA Tukwila, is the 
new Tech rep on the Ed Wells Joint Policy Board. He would 
like to work with EWP staff to identify more curriculum 
designed for Techs.

http://allianceforscience.cornell.edu/


 

9   SPEEA SPOTLITEAPRIL 2017

Members volunteer to help make math ‘cool’
DES MOINES, Wash. – Fifth graders 

who were recently racing the clock to 
answer math questions were probably 

not thinking about their future. But the adults 
who volunteered at the ‘Math is Cool’ competi-
tion March 10 certainly were.
“We’re trying to help promote to students how it 
can be fun since math is so important in college,” 
said Joseph Pham, SPEEA Council Rep, Boeing 
Renton engineer, and Seattle regional director 
for the competition.
Pham recruited other Boeing volunteers, includ-
ing David Nah, a SPEEA member, who moni-
tored a school library full of parents (about 40) 

scoring math quizzes.
“Boeing is almost always brought 
up as a place where parents want 
to see their children pursue 
careers,” said Nah who works 
at Boeing in Renton. “Knowing 
the ‘Math is Cool’ competition is 
paving the way is such a wonder-
ful thing to see.”
Math competitions helped pave 
the way for Pham to pursue an 
industrial engineering degree. He 
works at Boeing on the 737 sys-
tems installation in Renton. Pham 

started math competitions in 
fifth grade and continued 
through his senior year of high 
school. He started volunteer-
ing with ‘Math is Cool’ about 
eight years ago and became 
regional director this year.
Pham recalls the work that 
went into math competitions 
when he was growing up – 
with an hour or two of prac-
ticing math drills and taking 
sample tests at least two to 
three times a week. 
“It (math) was the one good 

skill I had in school,” Pham said. “It helped me 
in this career.”
At the recent competition at a high school in Des 
Moines, Wash., more than 500 students com-
peted for ribbons and trophies. The first-place 
winners qualified to compete at the statewide 
masters’ level in May. 
“I wish I had this opportunity while growing up,” 
said Nah, an industrial engineer, about how much 
fun the fifth graders were having at Mount Rainier 
High School. “They had a lot of energy and spirit.”
If you want to help at the next ‘Math is Cool’ 
competition for fourth graders, Friday, April 21, 
send an email to Pham via seattle@academic-
sarecool.com. 

 

 

 Classes tailored for those facing layoff at Boeing

Ed Wells Partnership offers help for job seekers
RENTON – For those who receive a 

Boeing layoff notice that wasn’t volun-
tary, Ed Wells Partnership can help with 

next steps for seeking a new job.
“I see my job, if folks are at 60 days (notice) 
to help them be prepared by having a polished 
resume ready, and stronger interview skills,” said 
Melanie Kharrazi, Career Services focal at Ed 
Wells Partnership. “My goal is to have them leave 
here with the confidence that they know they 
have something to offer.”
Ed Wells Partnership emails every SPEEA-
represented employee at Boeing who receives 
a layoff notice to highlight resources for job 
hunting. The email provides information about 
upcoming in-person classes such as “Resume 
Workshop” and “Acing the Interview” – both 
taught by the highly sought career counselor 
Robin Ryan, who is also a best-selling author.
The email also points to online resources and 
tools such as Boeing Education Network (BEN) 
classes available on-demand on topics such as 
“Job Search Strategies for Mature Workers” and 
“Reinventing Yourself in Challenging Times.” 
For those who want to look for other jobs at 
Boeing, the email includes guides for navigating 
‘Careers at Boeing’ that includes how to sign up 

for job-posting notifications, for example. 
Kharrazi notes the shock and fear that some 
experience when receiving a layoff notice. “It’s 
hard not to take it personally,” she said.

 Job seekers’ homework 
Although Ed Wells provides a number of tools 
and staff support, the job seeker must do his/her 
homework. “I don’t write the resume for them,” 
she said. “We provide the tools for them if they 
want it, but they have to do the work. I can help 
them fine-tune it and give feedback.”
Ed Wells’ staff can also suggest specific classes 
that may help build job-searching skills, such as 
the recently added class on how to use LinkedIn, 
an online professional networking tool.
“It can be hard to show all you know from 
20-plus years at Boeing (for example),” she 
said, but added, “a WARN could be an amaz-
ing opportunity to find a career more fulfilling 
than you ever imagined.”
Ed Wells’ Career Services is more than just for 
those with layoff notices. Represented employ-
ees can learn how to pursue an upgrade or pro-
motion or apply for the Technical Fellowship 
program at Boeing for example.

A first step is to explore and use the Career 
Services offered by Ed Wells, by going to 
edwells.web.boeing.com/CareerCoaching 
AndConsultation on the Boeing intranet.
She advises any SPEEA-represented employee 
at Boeing, especially those who have held the 
same job for years, to take charge of their career.
“Have conversations about what you want to do 
with your career with your manager,” she advised. 
“That can help keep you relevant and fulfilled.”

 Contract benefit
Ed Wells Partnership is a SPEEA-Boeing joint 
program that is negotiated in the contracts to 
provide technical training and professional devel-
opment targeting SPEEA bargaining units. 

 SPEEA layoff resources online
SPEEA has a number of resources and links 
along with Frequently Asked Questions at www.
speea.org. See the drop-down menu for Member 
Tools/Layoff Information. The links also include 
more information about assistance for those who 
are seeking retraining, such as how to get started 
with Trade Act benefits. 

SPEEA member volunteers at the recent Math is Cool competition are Maria 
Hernandez, David Nah and Joseph Pham, who is also a Renton Council Rep 
and regional director of ‘Math is Cool.’ 

SPEEA member David Nah is shown here with parent volunteers.

http://www.speea.org
http://www.speea.org


10   SPEEA SPOTLITEAPRIL 2017

Labor honors 
workers who  
died on job
Every year, Workers Memorial ceremo-

nies take place on or around April 28 to 
honor those who died or were injured 

due to their jobs. Among the many related 
events, SPEEA members attend ceremonies in 
Everett (Snohomish County Labor Council) 
and Wichita/Hutchinson (Labor Federation). 
See the Northwest and Midwest online calen-
dars for more information, which will be posted 
when available. 

The AFL-CIO initiated this holiday in 1970 
following the passage of the Occupational Safety 
and Health Act. Workers Memorial Day also 
draws attention to workplace safety and preven-
tion efforts.

  Meetings with lawmakers

Support for aerospace/labor 
issues in Topeka
TOPEKA – Kansas state lawmakers met 

with SPEEA members recently to learn 
more about the issues important to aero-

space engineers and technical workers and their 
communities. 
The SPEEA participants, who are all members 
of the Midwest Legislative and Public Affairs 
Committee (L&PA), asked for support from 
lawmakers on accountability in corporate tax 
incentive programs, workers’ compensation 
reforms that benefit employees and increased 
access to affordable higher education, for exam-
ple. The members also met with state economists 
and analysts to discuss current labor market data 
and job projections. 
The SPEEA participants included Joe Abbott, 
Midwest Council Rep and SPEEA L&PA vice 
chair, Midwest Area Rep Ronda Cockrell, 
Midwest Regional Vice President Keith Covert, 
vice chair of the Midwest L&PA, Midwest 

Council Chair Mark Gayer and 
Council Rep Rick Nelson.
In addition to coordinating the out-
reach and SPEEA legislative priorities 
in Topeka, SPEEA Legislative Director 
Chelsea Orvella joined the meetings 
with lawmakers and economists. 

SPEEA supports 
Wichita parade
WICHITA – SPEEA signed up as a 

sponsor of the Law Enforcement 
Appreciation parade Saturday, April 

8, in Wichita. 

Parade host KAKE TV partners with the 
Fraternal Order of Police in recognizing the role 
of law enforcement in the community. Proceeds 
from the parade help the Honore Adversis 
Foundation, which benefits families of officers 
injured or killed in the line of duty. 

The parade starts at 10:30 a.m. at 500 N. Main 
St. and ends with a community block party that 
goes until 2 p.m. Last year, the parade featured 
nearly 100 entries and drew about 5,000 parade 
watchers.  Interested in joining SPEEA members 
at the parade? Email vickim@speea.org. 

SPEEA Midwest members discussed policy issues with Kansas State Rep. Louis Ruiz, D-Kansas City, during meetings 
with lawmakers in the state capitol.

SPEEA Midwest Regional Vice President Keith Covert and 
Midwest Council Chair Mark Gayer were among the group 
meeting with Kansas State Rep. Chuck Weber, R-Benton.

To the left: Kansas State Sen. Bruce Givens, 
R-Douglass, discussed legislative priorities with 
SPEEA Midwest Area Rep Ronda Cockrell and 
Midwest Council Rep Rick Nelson. Midwest 
Council Rep Joe Abbott was also in Topeka meet-
ing with lawmakers. 

https://en.wikipedia.org/wiki/Occupational_Safety_and_Health_Act
https://en.wikipedia.org/wiki/Occupational_Safety_and_Health_Act
mailto:vickim@speea.org
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Jeanne Porter King 

Leadership Consultant

Changes in staff 
roles to support 
members

SPEEA staff recently 
transferred responsibili-
ties to better serve the 

members. SPEEA Benefits 
Director Matt Kempf was 
promoted to a newly cre-
ated position at SPEEA.  As 
SPEEA’s senior director of 
compensation and retire-
ment, Kempf ’s new role will 
be focused on compensation, 

pay practices, pension and 
401(k).  He is transition-
ing his health care benefits 
role to Jason Collette and 
Michelle Stanley who 
will provide assistance on 
member questions/issues 
regarding health care, 
dental, life insurance, long-
term disability and leave of 
absence for the Northwest.  

Matt Kempf

Jason Collette 

  Science, Technology, Engineering and Math

Time to apply for Northwest 
Council STEM outreach grant 
If you’re interested in seeking a grant to 

help inspire careers in Science, Technology, 
Engineering or Math (STEM), the applica-

tion period has begun for Northwest Council 
grants.
The Council budgets for STEM grants to 
help non-profit organizations or institutions 
with at least one SPEEA member participat-
ing (as a coach, mentor, parent or volunteer) in 
Washington state, Oregon, Utah or California. 
Many of the grants are awarded to robotics 
teams at area schools. However, the grants have 
helped a small-town library provide youth more 
access to computers and also sponsored teams 
for Science Olympiad competitions as well as 
‘Family Science Nights’ in a bilingual setting.
Grant applications are reviewed by a committee of 
members and voted on by the Northwest Council. 
Application at www.speea.org – Application 
period is April 1 to Aug. 15.

For more information about the Northwest Council’s 
STEM grant process, see the Northwest Policy VII: 
Subsection B4 (at www.speea.org – drop-down 
menu for Councils/Governing Documents).

STEM Grant Review Committee 
needs SPEEA members
Prior to the Northwest Council vote on STEM 
grant allocations, Council officers form a com-
mittee with SPEEA members to review the grant 
applications. 

The committee forms in the summer prior to 
the STEM grant application deadline (Aug. 15). 
They research, analyze and verify the applications 
as well as evaluate the merits of the requests prior 
to making a recommendation to the Council. 

To apply for the STEM Grant Review 
Committee, email your name, contact infor-
mation and school district where you live to 
michelles@speea.org by June 15. 

  New BEN broadcast

‘Enhancing Collaborative Credibility for Teams’
By Maria Nelson 
Ed Wells SPEEA Co-director

Most employees don’t work in isolation. 
They participate in teams to accom-
plish their work either as a leader or as 

a member. You may have experienced for yourself 
that the challenges to being effective on a team 
are becoming increasingly more difficult.
Team challenges may include:

• Different work locations, where creating 
a healthy and effective team culture via 
technology is essential

• Multiple generations of workers in the 
workplace, which require an approach to 
leadership that spans traditionalism to 
millennialism  

• Globalization of the workforce, requiring 
formal and informal leaders to connect 
across cultures 

If you want help with these challenges, plan to see 
the Boeing Education Network (BEN) broadcast 
‘Enhancing Collaborative Credibility for Teams’ 
with Jeanne Porter King, Ph.D. She will provide 
a guide for overcoming these types of obstacles to 
help your team become more productive.

 
Enhancing Collaborative  

Credibility for Teams

Boeing Education Network (BEN)  
Thursday, April 27, 11 a.m. to 12:30 p.m.

  About the presenter
Porter King, a global leadership consultant, is the 
creator of the Influence Starts with “I”® training 
and coaching system for leaders and has trained 
in more than fifteen countries across the globe. 

  Watch the BEN
To tune in, go to the Ed Wells Partnership web-
site on the Boeing 
intranet (edwells.
w e b . b o e i n g .
com) and click 
on “Upcoming 
BEN Webcasts.” 
The BEN will 
be available on 
demand after the 
broadcast date.

http://www.speea.org
http://www.speea.org


Midwest
 

Periodicals Postage Paid at 
Seattle, Washington

12  SPEEA SPOTLITEAPRIL 2017

Local 2001, AFL-CIO, CLC

INTERNATIONAL FEDERATION  
OF PROFESSIONAL AND  
TECHNICAL ENGINEERS

Society of Professional Engineering Employees in Aerospace, IFPTE Local 2001, AFL-CIO, CLC
15205 52nd Ave S • Seattle, WA 98188

MOVING? Please correct your address
_______________________________________________
New Address

_______________________________________________
City State Zip Code

POSTMASTER: Send address changes to:
THE SPEEA SPOTLITE • 15205 52nd Ave S • Seattle, WA 98188

 

 Training/Events
See online calendar for details/RSVP where you plan to attend

Puget Sound

 

 

March for Science
Saturday, April 22

See www.marchforscience.com for details 
(including participating locations/states)

 
Law Enforcement  

Appreciation Parade
KAKE News and the Fraternal Order of Police 

Lodge #5
Saturday, April 8 - 10:30 a.m.

500 N. Main St., Wichita - ends with  
block party at Epic Center

Benefit for families of officers injured  
or killed in the line of duty

SPEEA is a sponsor

Wichita Force – discount tickets
Indoor professional football

Saturday, April 8 – 7:05 p.m. 
INTRUST Bank Arena, Wichita
Limited number of $5 tickets at  

SPEEA Wichita office

Midwest Membership Activities Committee

March for Science
Saturday, April 22 – 11 a.m.

504 N. Main St., Wichita

Members urge SPEEA to  
support paid family leave 
Countless studies show the value of paid 

leave when an employee has a child 
through birth or adoption or needs to 

stay home to care for a sick or injured parent 
or child. 
T h a t ’ s  w h y  t h e 
Washington state legisla-
tion regarding paid fam-
ily leave is so important to 
many SPEEA members. 
Area Rep Aaron Allen 
experienced so much 
work/home stress last 
year, his doctor ordered 
him to take several weeks 
off at the end of the year. 

Earlier in the year, his third child was born six 
weeks premature, his wife suffered post-partum 
depression and they took in his nephew whose 
mother died unexpectedly.
His wife is home with four children ranging in 
ages from 1 to 14 years old, which meant his 
unpaid leave left them without any paycheck for 
that time. He used his vacation, sick days, as well 
as savings. He flexed his time to compensate as 
well as taking weeks off unpaid.
“Having paid time off to help my wife after our 
baby was born could have helped alleviate her 
post-partum depression,” said Allen, an indus-
trial engineer who works in tooling in Everett. 
Everyone’s health in his family is much better, 
but he regrets that he couldn’t take more time to 
help. “In the future, I hope this (state legislative 
efforts) will benefit others.”

 SPEEA Council motion
Members’ interest in paid family leave prompted 
the SPEEA Council to vote 90 to 3 in favor of a 
motion of support in October. The motion reads: 
SPEEA will advocate for and support public poli-
cies toward establishing paid parental and family 
leave benefits. It is further moved that SPEEA will 

work with companies employing SPEEA members 
to promote a balance between work and family and 
to establish employer provided paid parental and 
family leave benefits in addition to, or in absence 
of, local, state and/or federal policies. 
Current legislation working its way through the 
Washington state House and Senate calls for paid 
leave up to $1,000 per week, based on a percent-
age of the employee’s pay, to be funded by pre-
miums paid by the employer and the employees 
paying a percentage. 
The federal Family Medical Leave Act (FMLA) 
protects an employee’s job for up 12 weeks, but 
has no funding mechanism. Company pro-
vided short-term dis-
ability does not apply 
to the non-birth parent 
for birth or adoption 
and does not cover a 
family member’s injury 
or illness that requires 
extended leave. 
Council Rep Carrie 
Rule and her husband, 
SPEEA President Ryan 
Rule, are both in the 
SPEEA Prof unit. Three of 
their children were born during her 12 years at 
Boeing. “We were fortunate I could take 12 weeks 
(each time), because we could afford it,” she said. 
“But it’s terrible for families that can’t afford it.”
Carrie, a software engineer, recognizes their 
family’s good fortune to have two high-income 
paychecks. Some families, she notes, are liv-
ing paycheck to paycheck. Without paid fam-
ily leave, taking time off is not an option. “It’s 
about surviving.”

 Tell us your story
We are looking for members’ personal experiences 
to emphasize why this is important to them. Email 
SPEEA Legislative Director Chelsea Orvella 
(chelseao@speea.org).

Get the 
Spotlite App

Go to www.speea.org from 
your mobile device for the link, 
or visit your App Store.

Aaron Allen 

Carrie Rule

http://www.marchforscience.com
mailto:chelseao@speea.org

