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Contract negotiations at Triumph
Main Table talks to negotiate a SPEEA contract with Triumph Composite Systems (shown above) started Sept. 19. 
SPEEA’s negotiations team members are (in black shirts, from left): Paul Zvonar, SPEEA member,  Steve Spyridis, 
contract administrator, Paul Jones, SPEEA member, Alan Adams, SPEEA member, Tim Conley, Council Rep, and 
Matt Kempf, SPEEA benefits director. SPEEA Director of Strategic Development Rich Plunkett, not shown, is also 
involved. SPEEA will conduct a contract vote for members when an offer is lifted. See the latest news at www.speea.org. 

New Wichita office 
improves SPEEA visibility

WICHITA – After nearly two years 
of planning, including months of 
remodeling, SPEEA, IFPTE Local 

2001 is preparing for an open house Oct. 20.
“This new office and meeting space, purchased by 
SPEEA, shows our commitment to, and invest-
ment in, our members and the community,” said 
Midwest Regional Vice President Keith Covert. 
Making the transition to the new location after 
renting office space in a strip mall has taken more 
than a year and a half since the location was put 
forward to the Executive Board. 
“It was lengthy but very necessary to ensure we 
did our due diligence in selecting the property,” 
said Covert. 
“Between what we were renting and the new 
office, it’s a small difference in square feet,” he 
added. “However, this will be a better fitting 
space to what we’re doing.”
The office includes a large meeting room for 
Council meetings, member training and activities. 
The space includes ample parking and is on a 
corner with the SPEEA sign clearly visible to 
those passing by, which includes a large number 
of employees going to and from work at Spirit.
“It’s a more visible symbol to the community 
that SPEEA is here for Wichita,” Covert said. 
SPEEA has rented office space for about two 
decades, since it first began representing the 

Wichita Engineering Unit in 1995. The Wichita 
Technical and Professional Unit (WTPU) orga-
nized in 2000.
The new location, added Midwest Council Chair 
Mark Gayer, sends a message. “It’s one more 
avenue for communication to our represented 
employees – and management – that we are here.”

SPEEA Wichita Open House
4621 E. 47th St . S.
Thursday, Oct. 20

Stop by between 3 and 6 p.m.
Refreshments provided

Midwest Regional Vice President Keith Covert reviewed the 
remodel progress on the new office (shown above) Sept. 15.
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INTERNATIONAL FEDERATION 
OF PROFESSIONAL AND 
TECHNICAL ENGINEERS

By Ryan Rule, SPEEA President
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Boeing payroll deductionBoeing payroll deduction

IFPTE legislative efforts need 
your help to push our issues

The past few years show how necessary and 
beneficial it is for SPEEA members to 
pay attention to the actions of our state 

legislators and what happens in Congress. 
Whether it’s speaking out against tax breaks 
that neglect to secure jobs or fighting to stop 
trade deals that prioritize corporate interests over 
the public welfare, SPEEA cannot be a strong 
advocate for members’ interests by 
sitting on the sidelines. We must 
be in the game.
One key reason we are able 
to carry the members’ voice 
to politicians making these 
decisions is the support and 
influence provided by our 
international union, the 
IFPTE. 
At last year’s International 
C o n v e n t i o n ,  S P E E A 
delegates – including myself 
– voted unanimously to have 
IFPTE support legislative efforts and 
encourage our members to help by contributing 
to the IFPTE Political Action Committee, 
known as the Legislative Education Action 
Program (LEAP-PAC).
This was not an easy decision for me. But, after 
seeing firsthand the corporate machines we are 
up against at the state and federal level, as well 
as witnessing the careful process the IFPTE 
Executive Council uses to distribute funds to 
politicians who truly support our issues, it was 
an easy decision to sign up to make a regular 
monthly contribution to the IFPTE LEAP-PAC. 
After months of work and coordination, SPEEA 
members at The Boeing Company are now 
finally able to use payroll deduction to make 
their own monthly contributions to the IFPTE 
LEAP-PAC. Many Executive Board members 
and Council Representatives signed up at our 
own convention in June. Payroll deduction is 
not yet available for members at other employers. 
However, regular contributions can still be set up 
with a bank account or credit/debit card by using 
the standard LEAP-PAC contribution form. 
Participation in LEAP-PAC is completely 
voluntary. No portion of SPEEA members’ dues 
is used for LEAP-PAC. Instead, SPEEA and the 
IFPTE must ask members to contribute directly 
to LEAP-PAC. The IFPTE deposits individual 
contributions into a separate LEAP-PAC 
account and these monies are never comingled 
with members’ dues or the union’s general funds.
LEAP-PAC contributions are used to support 

the politicians who support our issues. IFPTE 
locals can make recommendations to the 
IFPTE Executive Council about how funds are 
distributed. Rest assured, the Executive Council 
puts members’ needs first. LEAP-PAC funds 
have helped both Republicans and Democrats 
who put worker issues at the forefront. Through 
the thoughtful use of LEAP-PAC contributions, 

we can strengthen and motivate elected 
officials to listen to members’ 

concerns and support our issues.
For years, Boeing, Spirit and 
Triumph have had robust 
legislative efforts supported 
by PACs. Last year, Boeing’s 
PAC brought in more than 
$2.2 million. For the 2016 
election cycle, Boeing has 
already given more than 

$781,000 to members 
of Congress who voted to 

fast-track the flawed Trans-
Pacific-Partnership (TPP) trade 

agreement, as well as another $263,500 
to politicians who support national “right-to-
work” laws meant to weaken labor unions.
Reinvigorating the IFPTE LEAP-PAC is a 
step toward leveling the playing field for issues 
important to workers. It is also essential for 
ensuring our interests are not overlooked when 
working on issues we share with our employers 
– like supporting Boeing’s bid for the KC-767 
tanker and to reauthorize the Export-Import 
Bank. I hope you will help by joining me, my 
fellow Executive Board members and many of 
your elected Council Representatives and use 
the appropriate form to sign up for regular and 
recurring contributions to the IFPTE LEAP-
PAC. 

Make our voices stronger – contribute to IFPTE LEAP-PAC ......4

What LEAP-PAC contributors are saying ..................................5

Candidates respond to SPEEA questionnaire .....................6-14

Council supports efforts to overturn Citizens United ruling.....9

Northwest Council votes to support state 
initiative on minimum-wage increase ................................. 11

Knowledge sharing prepares new Council Rep for role ........ 15

Union veterans at Tomb of Unknown Soldier  ...................... 16

What is a PAC?

 Federal law allows a separately admin-
istered account – a Political Action 
Committee (PAC) – to give individuals 

an opportunity to pool political contributions 
and have a collective voice in the process. 
Federal law prohibits unions (and corpora-
tions) from giving directly to candidates. 

What is the IFPTE LEAP-PAC?

IFPTE’s PAC is called the Legislative 
Education Action Program (LEAP). All 
contributions to IFPTE LEAP-PAC are 

made by voluntary, non-dues contributions 
from IFPTE members represented by IFPTE 
Locals across the country. 
Funds are deposited into a separate account 
specifically for IFPTE LEAP-PAC and 
are never comingled with members’ dues 
or the union’s general treasury funds. 
Contributions to candidates are overseen 
by the IFPTE Executive Council, which 
includes three SPEEA representatives elected 
by SPEEA members.

IFPTE LEAP-PAC at a glance
• Voluntary – all funds are contribu-

tions  – no dues money applies
• Monthly –  payroll deduction is 

automatic – you can designate any 
amount

• Bipartisan – based on candidates’ 
positions (not their political parties) 
on labor issues 

Did you know?
• Federal law prohibits unions or 

corporations from contributing 
directly to political candidates or 
party committees – such as the 
Republican or Democratic parties

• Corporate PACs raise three times as 
much money as their union coun-
terparts, according to the Center for 
Responsive Politics

• Boeing has a robust PAC program that 
is funded primarily by contributions 
from company executives.

How to sign up 
See form online at www.speea.org 
(or ask your Council Rep)

• Boeing payroll deduction – 
form on page 4

• Credit card deduction 
• One-time payment 

Form must be mailed or dropped off at 
SPEEA. SPEEA must keep the form on file. 

President's Corner

BB
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Payroll deduction availablePayroll deduction available

International Federation of Professional and Technical Engineers

I F P T E  L E A P - PAC
Legislative Education Action Program-Political Action Committee
FEC ID # C00164509

Employer: Occupation:

Full Legal Name: [print]

Non-work email:

IFPTE Local Union No.:

Signature:

Yes! I want to help the IFPTE LEAP-PAC support political candidates and activities on local, state, and national levels 
that support IFPTE members and their families.  My voluntary monthly payroll contributions is: 

$20.01$10.00 Other $

BOEING

2001 - SPEEA

I subscribe, freely and voluntarily, the sum indicated below on a monthly basis to the IFPTE LEAP-PAC with the understanding that this voluntary contribution may be 
used by IFPTE for political purposes, including contributions to support candidates for local, state, and federal offi ces.  I understand my right to refuse to contribute 
without reprisal and that the amounts below serve merely as suggestions.  I am free to subscribe more, less, or nothing, without benefi t or disadvantage.  I understand 
that my contributions to the IFPTE LEAP-PAC are not deductible for income tax purposes.

I further hereby authorize and request my employer to deduct from my earnings, the sum indicated below from the fi rst bi-weekly paycheck of each month to be remitted 
to the IFPTE LEAP-PAC.

I reserve the right in accordance with the applicable state and federal laws to revoke this voluntary authorization at any time by giving written notice of such revocation 
to the IFPTE LEAP-PAC in accordance with such laws or otherwise.

BEMS ID:

OPEIUOFFICE & PROFESSIONAL EMPLOYEES 
AFL-CIO, CLCINTERNATIONAL UNION  - LOCAL 8

Sign and mail to: SPEEA Seattle, 15205 52nd Avenue S, Seattle, WA, 98188 or SPEEA Everett, 2414 106th Street SW, Everett, WA 98204.

Address:

Local 2001 level
T-shirt Size_______ $40.00

IFPTE President’s Circle
Polo Shirt Size_________

Key facts about 
IFPTE LEAP-PAC

A Political Action Committee (PAC)  
is an account set up to pool money 
for use in the political process. Labor 

unions, along with corporations like The 
Boeing Company and Spirit AeroSystems, 
cannot make direct contributions to can-
didates or elections. However, they can set 
up PACs that can collect and pool money 
contributed by individuals. The IFPTE 
LEAP-PAC collects and pools money from 
union members in IFPTE local unions. 
That money can then be used to support 
candidates.

• All contributions are voluntary. 

• No dues money is used. 

• Payroll deduction is from the first 
paycheck of the month.

• IFPTE LEAP-PAC supports candi-
dates who support IFPTE members’ 
issues.

• The IFPTE Executive Council, 
including three SPEEA vice presi-
dents, oversees and distributes funds.

Non-work cell:

Make our voice stronger - 
Contribute to IFPTE LEAP-PAC!

Whether it’s speaking out against tax 
breaks that neglect to protect our 
jobs, fighting against bad trade deals 

or protecting worker rights, IFPTE and SPEEA 
cannot be strong advocates for members’ inter-
ests by sitting on the sidelines of the political 
process. 
The IFPTE Legislative Education Action 
Program (LEAP) Political Action Committee 
(PAC) is an important tool that allows union 
members to support the people in Congress and 
state legislatures who support the issues that mat-
ter most to our careers, families and other work-
ing families. 
Northwest Council Secretary James Raskob 
contributes through payroll deduction at Boeing 
each month. “We’ll never match the level of cor-
porate giving, but the IFPTE LEAP-PAC can 
counter some of the edge they have,” Raskob 
said. 
The 15-member IFPTE Executive Council 
administers and decides which candidates are 
supported from the LEAP-PAC account. The 
Council includes three IFPTE vice presidents 
from SPEEA: Ryan Rule, Joel Funfar and 

Donna Lehane. Working with IFPTE Locals, 
the Council identifies candidates who sup-
port our issues. Contributions have gone to 
Democrats and Republicans.
Rep. June Robinson (D-Everett, WA) said the 
contribution from the IFPTE LEAP-PAC will 
help her re-election effort so she can continue 
to fight for the issues important to aerospace 
workers in Olympia in 2017.
“Your support will help me get there,” said 
Robinson, prime sponsor of the bill to tie jobs 
to Washington’s aerospace tax breaks. “I will 
continue to fight for affordable and accessible 
healthcare for everyone and accountability to 
the state’s taxpayers for corporate tax incentives.”  
SPEEA members working at The Boeing 
Company, and in the coming months Spirit 
AeroSystems, can make regular monthly con-
tributions through payroll deduction. SPEEA 
members who work at Spirit or Triumph 
Composite Systems can start contributing today 
by using the credit card form available on the 
SPEEA website under Member Tools/Legislative 
Action. 
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What LEAP-PAC 
contributors 
are saying

“We must support our 
IFPTE LEAP-PAC so 
we can fight fire with 
fire, knowing it is a small 
amount of money in com-
parison to the huge amount 
that corporations are spend-
ing.” – Judy Mogan

“I want to take my hard-
earned money and do 
something good with it.”  
– Orlando De Los Santos

“I care about the tax incen-
tive accountability issue – 
once that was made clear to 
me (that the PAC focuses on 
issues), I decided we need to 
get involved.” – Roger Aisaka

“The IFPTE LEAP-PAC 
is not tailored to any party. 
It supports members who 
support laws protecting 
workers regardless of their 
party.” – Jimmie Mathis 

“We are trying to level the 
playing field.” – Carolyn 
Brock

“The more SPEEA mem-
bers give allows us to sup-
port candidates of both 
parties in states and dis-
tricts where we have SPEEA 
members.” – Joel Funfar

“Just like SPEEA gives us 
more equal footing when 
negotiating with the execu-
tives on working conditions, 
the PAC gives us more equal 
footing with corporations 
when talking to our mem-
bers of Congress.” – Chris 
McMuldroch
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Tax breaks - trade agreementsTax breaks - trade agreements

Background: In late 2013, Washington State extended its aerospace tax preferences (SB 5952), granting the largest tax break in U.S. history – $8.7 bil-
lion to the aerospace industry. The Legislature clearly stated the intent of this tax break is to protect our communities’ future by maintaining and growing 
Washington’s aerospace workforce.  Since passage, however, The Boeing Company has shed an astounding 7,609* jobs from its Washington workforce 
during a time of record production.  Many of these jobs were moved to other states that specifically required increased employment to receive tax breaks.  
Over two-thirds of Washington voters polled across the state support tying Boeing’s tax break to jobs staying in Washington (EMC Research, February 
2015).

Question: In order to protect our communities and the public interest, keep the Washington aerospace industry growing and ensure the Legislature’s 
intent to “maintain and grow” the aerospace workforce is met, do you support amending Washington’s aerospace tax preferences to add stronger 
accountability standards for employment levels in our state? 

*Since the letter was mailed to candidates, the number of lost Boeing jobs in Washington state rose above 8,000.

Amending aerospace tax preferences in Washington state for stronger accountability
Question #1 to Washington State candidates - responses p7-11 (More Q/A – www.speea.org)Q i #1 W hi SS ddiidd 7 11 (M Q/A )

Governor
Bill Bryant (R)

Jay Inslee (D)

Lieutenant Governor
Cyrus Habib (D)

Marty McClendon (R)

Legislative District 1
Guy Palumbo (D) - Senate

Neil Thannisch (R) - House: Pos 1

Legislative District 2 
Amy Pivetta Hoff man (D) - House: Pos 1

Derek Maynes (D) - House: Pos 2

Legislative District 3
James Apker (L)  - Senate

Marcus Riccelli (D) - House: Pos 1

Legislative District 5
Mark Mullet (D) - Senate

Jason Ritchie (D) - House: Pos 1

Darcy Burner (D) - House: Pos 2

Legislative District 6
Lynnette Vehrs (D) - House: Pos 1

Jeff  Holy (R) - House: Pos 2

Shar Lichty (D) - House: Pos 2

Legislative District 8
Brad Klippert (R) - House: Pos 1

Legislative District 10
Doris Brevoort (D) - House: Pos 2

Legislative District 11
Erin Smith Aboudara (R) - House: Pos 1

Legislative District 12
Dan Maher (D) - House: Pos 1

Legislative District 16
Rebecca Francik (D) - House: Pos 1

Gary Downing (D) - House: Pos 2

Legislative District 18
Eric Holt (D) - Senate

Kathy Gillespie (D) - House: Pos 2

Legislative District 21
Strom Peterson (D) - House: Pos 1

Lillian Ortiz-Self (D) - House: Pos 2

Legislative District 22
Steve Owens (NP) - Senate

Legislative District 23
Christine Rolfes (D) - Senate

Sherry Appleton (D) - House: Pos 1

Drew Hansen (D) - House: Pos 2

Legislative District 24
George Vrable (R) - House: Pos 1

Steve Tharinger (D) - House: Pos 2

Legislative District 25
Jamie Smith (D) - House: Pos 1

Michelle Chatterton (D) - House: Pos 2

Legislative District 26
Larry Seaquist (D) - House: Pos 1

Randy Spitzer (D) - House: Pos  2

Legislative District 27
Laurie Jinkins (D) - House: Pos 1

Legislative District 28
Marisa Peloquin (D) - Senate

Paul Wagemann (R) - House: Pos 2
Legislative District 29
Steve Kirby (D) - House: Pos 2

Legislative District 31
Lane Walthers (D) - House: Pos 2

Legislative District 33
Mia Gregerson (D) - House: Pos 2

Legislative District 34
Joe Fitzgibbon (D) - House: Pos 2

Legislative District 35
Irene Bowling (D) - House: Pos 1

Craig Patti (D) - House: Pos 2

Legislative District 36
Gael Tarleton (D) - House: Pos 2

Legislative District 38
June Robinson (D) - House: Pos 1

Mike Sells (D) - House: Pos 2

Legislative District 39
Linda Wright (D) - House: Pos 1

Legislative District 41
Lisa Wellman (D) - Senate

Tana Senn (D) - House: Pos 1

Judy Clibborn (D) - House: Pos 2

Legislative District 43
Nicole Macri (D) - House: Pos 1

Dan Shih (D) - House: Pos 1

Legislative District 44
Katrina Ondracek (D) - House: Pos 2

Legislative District 45
Roger Goodman (D) - House: Pos 1

Ramiro Valderrama (R) - House: Pos 1

Legislative District 46
Gerry Pollet (D) - House: Pos 1

Jessyn Farrell (D) - House: Pos 2

Legislative District 47
Mark Hargrove (R) - House: Pos 1

Legislative District 48
Patty Kuderer (D) - House: Pos 1

Michelle Darnell (L) - House: Pos 1

Legislative District 49
Sharon Wylie (D) - House: Pos 1

Washington state candidates who responded to SPEEA questionnaire

Candidates respond to SP

SPEEA questionnaires 
address issues 

• Aerospace tax incentives  
• Trade agreements
• Labor market data
• Worker visa programs
• U.S. Export-Import Bank
• Restrictions against unions 
• Campaign spending reform 

sTo assess where candidates stand on 
issues important to members and their 
communities, SPEEA, IFPTE Local 2001 

reached out to candidates running for state and 
federal offices in states/districts where we have 
members.
SPEEA’s national and Northwest Legislative and 
Public Affairs (L&PA) Committees spearheaded 
the effort to ask for candidates’ responses on key 
issues regarding jobs, tax incentive accountability, 
workers’ rights and related issues.

In this issue of SPEEA Spotlite, you can read 
printed responses to two separate questions: 

• Tax incentives – Washington state 
candidates

• Trade agreements – Federal candidates 

See the other questions and responses online at 
www.speea.org. 
SPEEA does not endorse candidates nor donate to 
candidate campaigns. IFPTE LEAP-PAC’s contri-

butions are voluntary and in a separate account. 

  Join the conversation
Election questions to candidates are an exten-
sion of the in-person advocacy done by SPEEA’s 
regional and national Legislative and Public 
Affairs Committees throughout the year. Learn 
more and join the committees at their monthly 
meetings. Contact Chelsea Orvella, SPEEA leg-
islative director, at chelseao@speea.org.
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Questions: In order to protect our communities and the public interest, keep the Washington aerospace industry growing and ensure the Legislature’s intent to 
“maintain and grow” the aerospace workforce is met, do you support amending Washington’s aerospace tax preferences to add stronger accountability standards 
for employment levels in our state? 

Amending aerospace tax preferences in Washington state for stronger accountability

Washington Governor
Bill Bryant (R)

If Washington insisted on renegotiating the deal 
now, no company would negotiate a similar 
agreement with Washington again. That being 
said, I don’t think the governor is a very good 
poker player. I’ve spent my career negotiating 
agreements and it appears to me the governor 
allowed himself to be rushed. It seems he pan-
icked and strong-armed union members into 
extending their contract and giving up their 
pension, leaving opportunities for Washington 
on the table. As governor, I will work to attract 
companies to Washington from across the 
world, but if I negotiate a similar agreement, I 
will ensure it is fair to workers and has specific 
targets for jobs, or investment levels or support 
for education and training programs, etc.

Jay Inslee (D)

Maintaining and growing our aerospace 
industry is a priority that I know we all share. 
That is why, even though I am grateful that 
the 777x is being built right here in the state of 
Washington, it is frustrating that Washington 
engineers and machinists have lost jobs after 
the aerospace incentive package was enacted 
in 2013. I do believe that some measure of 
future job accountability is worth considering 
and I’m glad that the legislature is engaged 
in that conversation in a bipartisan fashion. I 
look forward to continued conversations that 
seek the right path forward for including job 
accountability with these incentives.

Lieutenant Governor
Cyrus Habib (D)

As the son of a retired Boeing engineer, I recognize 
how vital the aerospace industry is, and I’m 
very concerned by the movement of aerospace 
jobs out of state. Industries that benefit from 
incentives should be held accountable to ensure 
those benefits are realized. I support enhanced 
transparency so that the public can monitor the 
effectiveness of such policies. Government must 
ensure that public investments, either through 
direct spending or preferential tax policy, benefit 
residents through improved local infrastructure, 
contracts with local employers, and job and 
educational opportunities for local workers.

Marty McClendon (R)

As the legislation did not include the specific 
language that the tax preferences were contingent 
on jobs remaining in Washington State, there is 
no mechanism by which to force them to do so 
now.  As Lt. Governor, I would work as liaison

Lieutenant Governor
Marty McClendon (R)  – Continued
between Boeing and Washington State govern-
ment to work toward keeping Boeing jobs local.   

District 1
Guy Palumbo (D) - Senate

I agree that the tax breaks were poorly crafted and 
lacked sufficient job protections. The lack of a job 
floor number in the 777X deal was a negotiating 
failure of the legislature, and the Governor. I also 
didn’t appreciate elected officials getting involved 
in the collective bargaining process by pressuring 
unions to accept their contract offer. 
Similar to how we must not break our promise 
on pensions, I have concerns with going back 
on negotiated legislation. Moving forward, 
all tax exemptions should include claw-
back provisions. I also hope we can work on 
diversifying our state economy so that we are 
in a better negotiating position in the future.

Neil Thannisch (R)  - House: Pos 1

Employment at Boeing has always been cyclical.
I find the more egregious contributor to the 
loss of jobs is the abuse of H1B visas and the 
concept of offsets being used for marketing 
purposes.  I am gravely concerned that more 
of Boeing’s employment opportunities will be 
shipped overseas.  This is already happening to 
Boeing IT as a large portion of that responsi-
bility is being moved to India.

District 2
Amy Pivetta Hoffman (D) - House: Pos 1

Absolutely.  The very purpose of tax incen-
tives is frustrated the moment that the 
industry benefitting from the incentives does 
not hold up their end of the bargain.  Tax 
incentives such as the one referenced should 
incorporate benchmarks to measure intended 
benefit and sunset provisions to ensure the 
purpose of the incentive is met over time.

Derek Maynes (D) - House: Pos 2

Boeing is an important part of our economy. 
From its direct hires, to the supply chain that 
feeds it, we need Boeing to stay in Washington. 
However this does not mean that we cannot 
hold them accountable. 
Washington students deserve a fully funded edu-
cational system. One that we are having trouble 
funding, due in large part, to tax breaks such as 
the one mentioned above. We cannot allow for 
an $8.7 billion dollar tax break without

District 2
Derek Maynes (D) - House: Pos 2  – Continued
accountability. Boeing must uphold its end of 
the bargain to maintain its tax break. 
As a legislator, I would advocate the need 
to make crystal clear what is expected from 
Boeing and then hold them to that standard 
to maintain its tax break.

District 3
James Apker (L) - Senate 

As the deal that the current legislature made 
(which was passed by Democrats) was an 
extremely bad idea, as it only affects one company 
and only one side of the state, effectively. All of 
Washington which includes my district in Eastern 
Washington which has an extremely small aero-
space foot print and from what I can tell other 
than the Triumph facility in Airway Heights and 
a small firm in Newport, WA, has to pay for it! 
The state made the deal with the intent in 
mind of “Keeping Jobs in Seattle/Everett” and 
it FAILED! 
What that tells me is that they were more con-
cerned about Citizens United money from a big 
company than the people! People like my friend 
Keith and Steven, both Aerospace engineers 
who live in the Seattle area. Luckily their jobs 
were not affected by this job killing legislation. 
If we tried once to pass legislation to “Keep 
Jobs In Seattle/Everett,” why would we try, 
once again, to do it again? Andy Billig received 
money from Boeing, $2,000.00, and then 
voted to give them that tax break. 
Andy Billig VOTED TO KILL UNION JOBS!
Andy Billig VOTED TO KILL My Friends’ 
JOBS.  

Labor community
candidate information

Washington State Labor Council 
at www.wslc.org (see link for 

political education)

Kansas AFL-CIO at www.ks.aflcio.org 
(see link for Labor 2016)

In other states, search for state 
AFL-CIO endorsements

SPEEA does not endorse candidates.  

r accountability
EEA questionnaire
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District 3
James Apker (L) - Senate  – Continued
Who is Andy Billig representing? 
Who does he represent Citizen United? 
I can tell you, He DOES NOT REPRESENT 
IFPTE Local 2001. HE DOES NOT 
REPRESENT my friends Kevin and Steven. HE 
DOES NOT REPRESENT Eastern Washington 
and small business that run my sides economy!!!

Marcus Riccelli (D) - House: Pos 1

Yes. When the legislature passed the largest tax 
break in state history for Boeing, we were promised 
job growth that would benefit Washingtonians. 
Less than three years later, Boeing has laid off 
or moved thousands of jobs out of the state. 
Numerous large corporations are getting away 
with using tax breaks and not creating or main-
taining the jobs that were promised. If they don’t 
meet state goals, it’s time they’re reined in. Along 
with my colleagues, I’ve introduced new legisla-
tion that will rein in these exemptions and start 
leveling the playing field between middle class 
families and the wealthiest among us.

District 5
Mark Mullet (D) - Senate

I am all for making sure we have job require-
ments for future incentive deals.  I get more 
nervous when we talk about amending previous 
deals where we shook hands and agreed to a deal 
that did not specifically have job requirements in 
the language.   Our lesson from the 2013 bill is 
that job requirements should be in the language 
so you can clawback some of the incentives, but 
I believe we need to be upfront with that require-
ment when negotiating the incentive.

Jason Ritchie (D) - House: Pos 1

I absolutely support the Aerospace Tax 
Accountability legislation that strengthens our 
position and keeps middle class, living wage jobs 
in our State. Tax incentives need accountability.

Darcy Burner (D) - House: Pos 2

YES.

District 6
Lynnette Vehrs (D) - House: Pos 1

I believe that when the state extends the tax 
preferences, we need to insure that the jobs 
and industry remain in the state or the business 
refund the amount the tax breaks saved them. 

District 6
Jeff Holy (R) - House:  Pos 2

As to the legislature having extended Boeing's 
existing tax incentives, a determination of 
value is a bit more complex than just mea-
surement of the number of people occupy-
ing FTE positions.  Let's talk about what an 
accurate measurement would look like, and if 
completed, what is to be done with it.

Shar Lichty (D) - House: Pos 2

Yes, in fact it is one of the issues I hope to work 
directly on. I fully support tax incentives to keep 
or create quality jobs in Washington. However, 
there needs to be accountability measures in place 
to ensure those jobs stay here in Washington. 
This can be through exhibiting increased 
employment prior to incentive or penalties when 
they fail to meet those requirements-perhaps a 
combination of the two.

District 8
Brad Klippert (R) - House: Pos 1

Yes. 

District 10
Doris Brevoort (D) - House: Pos 2

YES, I support amending WA's aerospace 
tax preferences to require Boeing to retain a 
certain level of employment in WA state to 
receive tax breaks. [As a candidate running for 
Legislature for the first time, I do not know 
the background of how SB 5952 was passed 
without stricter employment standards.]

District 11
Erin Smith Aboudara (R) - House: Pos 1

Yes. Our legislative district voters would not 
want local jobs going to other states or overseas.

District 12
Dan Maher (D) - House: Pos 1

Yes.

District 16
Rebecca Francik (D) - House: Pos 1

Absolutely.

Gary Downing (D) - House: Pos 2

I have said many times companies and corpo-
rations hold the employees accountable the 
same should stand for the state and corpo-
rations. Any contractor or corporation that 
sends jobs out of state or lays off the workforce

District 16
Gary Downing (D) - House: Pos 2  – Continued
needs to have their tax status re-evaluated. Our 
state cannot allow the removal of jobs and tax 
revenue just because we feel we will lose them. 
They are here because Washington State has 
helped them grow and succeed. 
I will do what I can to change that tax break 
wording to work for this state.

District 18
Eric Holt (D) - Senate

YES.

Kathy Gillespie (D) - House: Pos 2

Yes, absolutely. I’m alarmed by the doubling 
of giveaways in the last 20 years from approx. 
$18B to $36B. We are second only to NY 
state – a state with double our population.

District 21
Strom Peterson (D) - House: Pos 1

I support adding stronger accountability 
around employment levels and wage standards 
to the Washington aerospace tax preferences. 
Aerospace is an essential industry in this state 
and it is vital that we make Washington a 
great place to do business. A crucial part of 
supporting the industry is supporting the 
workers. When the state gives tax preferences 
to companies in our community, it should 
ensure the quality jobs of the workers are 
protected.

Lillian Ortiz-Self (D) - House: Pos 2

Yes, I co-signed a bill tying tax breaks to num-
ber of employees. 

District 22
Steve Owens (NP) - Senate

Yes, it makes sense to do so.  After all that 
was the rationale behind the tax breaks in the 
first place.

District 23
Christine Rolfes (D) - Senate

Yes, I do believe we need greater accountability 
to warrant the state’s tax breaks. While the 
recent tax breaks came with the guarantee of 
future Boeing investment in the state (not nec-
essarily jobs), the tax breaks approved under 
Governor Locke did not.

Where do your candidate
Amending aerospace tax preferences in Washington state for stronger accountability
Questions: In order to protect our communities and the public interest, keep the Washington aerospace industry growing and ensure the Legislature’s intent to 
“maintain and grow” the aerospace workforce is met, do you support amending Washington’s aerospace tax preferences to add stronger accountability standards 
for employment levels in our state? 
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Council supports efforts to 
overturn Citizens United ruling

On the ballot this November, voters will 
decide whether to urge Congress to 
overturn Citizens United and rein in 

the influence of corporate money in politics. 
In 2010, the U.S. Supreme Court ruled, 
in Citizens United vs. Federal Election 
Commission, that freedom of speech prohib-
ited the government from limiting political 
spending by corporations and unions.
If the voters approve I-735, Washington would 
become the 18th state to call for an amendment 
to the U.S. Constitution overruling the U.S. 
Supreme Court decision.
“The amendment would clarify that constitu-
tional rights belong only to real people, not cor-
porations,” said Brent McFarlane, Northwest 
regional vice president. He emphasized that the 
spending of money on campaigns is not “free” 
speech under the first amendment and should be 
transparent and open to public scrutiny. Seventeen 
other states have passed similar resolutions.
Since 1984 to 2014 (the year of the last major 
Congressional election), campaign spending 
by outside groups grew 555%, as noted on 

the website www.wamend.org. 
The issue has gained bipartisan support 
according to a poll by Bloomberg (80% of 
Republicans and 83% of Democrats support 
overturning the ruling).
The SPEEA Council supports state and national 
efforts to reverse the Citizens United ruling by 
the U.S. Supreme Court to limit the power of 
corporations from having the same constitu-
tional rights as people.

Ballot measure summary
See more at www.wamend.org. 
The measure would urge the Washington state 
congressional delegation to propose a federal 
constitutional amendment clarifying that 
constitutional rights belong only to individuals, 
not corporations; that spending money is not 
free speech under the First Amendment; that 
governments are fully empowered to regulate 
political contributions and expenditures to 
prevent undue influence; and that political 
contributions and expenditures must be promptly 
disclosed to the public. The measure would urge 
the legislature to ratify such an amendment. 

Yes on I-735Yes on I-735

s stand on key issues?
District 23
Sherry Appleton (D) - House: Pos 1

Absolutely – I was one of 12 who voted against 
this exemption.

Drew Hansen (D) - House: Pos 2

We need to do a better job in general (and not 
just in aerospace) in ensuring that tax prefer-
ences are actually leading to real job growth in 
Washington.  That’s why I’ve supported many 
transparency and accountability initiatives 
around tax preferences and I would support 
more work along these lines.

District 24
George Vrable (R) - House: Pos 1

Yes.

Steve Tharinger (D) - House: Pos 2

I supported HB 2147 and HB 2994 both of 
which tried to do just that.

District 25
Jamie Smith (D) - House: Pos 1

Yes. Tax incentives must be tied to wage and job 
retention within the state. They should not be 
permanent, but have expiration dates allowing 
the legislature to determine if they should be 
continued, or removed, based upon their ability 
to improve the economy through job retention 
and competitive wages for their workers.

Michelle Chatterton (D) - House:  Pos 2

Yes. Our state should offer private businesses 
a tax incentive only if that business can prove 
the tax incentive will benefit workers in the 
way the business claims it will. The State 
Legislature needs to hold businesses account-
able for the promises they make.

District 26
Larry Seaquist (D) - House: Pos 1

YES!  I Chaired the House Higher Ed com-
mittee when we did the special, Boeing exemp-
tions at high speed.  I won’t do that again.  
I strongly agree that we have to have much, 
much stronger accountability measures.  We 
also need to see some real company investment 
in work force training and not just in company 
training for new employees.  Boeing and other 
aerospace players need to be investing in local 
K12 and community colleges with a combina-
tion of money, equipment, skilled engineers 
acting as resources and mentors, and on-site 
internships.

Randy Spitzer (D) - House: Pos 2

Yes.

District 27
Laurie Jinkins (D) - House: Pos 1

Yes. I co-sponsored Rep. Robinson’s bills creat-
ing stronger accountability standards last year 
and will do so again this next legislative session.  

District 28
Marisa Peloquin (D) - Senate

Yes. I believe that all tax preferences need to 
result in direct benefits for our communities. 

If Washington taxpayers are going to help 
fund for-profit enterprise, we need to ensure 
that they are providing good paying jobs and 
opportunities in our state.

Paul Wagemann (R) - House: Pos 2

I've worked with NASA, the Air Force, the 
Navy, and the Marines as a decorated fighter 
pilot.  That experience with the aerospace 
industry has had an impact throughout my 
career and will continue to have an impact 
given the opportunity to represent the 28th 
district of Washington State.  
It definitely makes sense that there should be 
accountability to keep those jobs here since 
they're basically getting a tax break to do so.

District 29
Steve Kirby (D) - House: Pos 2

Yes.

District 31
Lane Walthers (D) - House: Pos 2

This is just wrong what is happening to the 
union Boeing employees!! Losing jobs by con-
tracting out and moving jobs out of the state is a 
disservice while the company is making millions 
on the backs of its workers and shipping jobs to 
nonunion states. With those subcontractors that 
are doing Boeing work, it should be in place if 
companies receive tax incentives, then the sub-
contractors should be required to pay wages and 
benefits like Boeing pays and should not fight 
organizing. If not organized, then they should 
be required to pay like a prevailing wage system.
Tax incentive are a good thing only if there 
are fail safes in place or claw backs so if the 
companies don't meet their obligations for 
moving jobs then the tax incentives are done 
away with.  There should be benchmarks in 
place to keep track that good jobs are not lost, 
it is a shame that the state did not do this with 
Boeing and have accountability.
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Where do your candidate

District 33
Mia Gregerson (D) - House: Pos 2

Yes.

District 34
Joe Fitzgibbon - House: Pos 2

Yes, I believe accountability standards related 
to aerospace employment levels in Washington 
are appropriate remedies to the shifting of jobs 
out of state by certain manufacturers and 
would support adding such standards to the 
preferential rate extended in 2013.

District 35
Irene Bowling (D) - House: Pos 1

I am opposed to any tax break to corpora-
tions that does not include Washington State 
employees as first priority in employment and 
benefits. I see no reason why WA state tax 
payers should subsidize companies that ship 
their jobs out of state.  No way!

Craig Patti (D) - House: Pos 2

Yes. What Boeing did to the State of  Washington 
and to the aerospace workforce is unacceptable. 
Every citizen in the State of Washington invested 
to keep Boeing here with the expectation that 
Boeing was going to in turn invest in the State. 
Instead Boeing broke that trust, took the money 
and left over 7,000 people without jobs while 
lining their pockets, we need to ensure that we 
don’t put our state at a disadvantage and put our 
state on the same playing field as other states. 
We’ve been loyal to Boeing for over 100 years, 
it’s time we expected that same loyalty in return.

District 36
Gael Tarleton (D)- House: Pos 2

Yes. Making Boeing live up to its contractual 
obligations should not be as hard as it has 
been, but it is. Therefore, I have co-sponsored 
every piece of legislation calling for corporate 
accountability. As vice chair of the Technology 
and Economic Development Committee, I 
keep pushing for performance metrics on every 
piece of legislation calling for tax incentives.  It's 
important to note that I have not introduced 
legislation as a prime sponsor on the Boeing bills 
for a reason: I have colleagues on the Finance 
Committee and in the Democratic Caucus who 
represent tens of thousands of Boeing workers. 
These colleagues deserve the honor of being 
prime sponsors. I will do everything I can in 
my role as Majority Floor Leader to get these 
bills out of Rules and to the floor for votes.

District 38
June Robinson (D) - House: Pos 1

Yes, I do support amending the tax preference 
legislation to add accountability measures, and 
have been the prime sponsor of bills in 2015 
and 2016 that would have accomplished this.  
I have spoken to the press, to stakeholders and 
to my colleagues in the legislature about the 
need for accountability measures tied to the 
aerospace tax preferences.

Mike Sells (D) - House: Pos 2

Yes and I supported and was a sponsor along 
with my seatmate in the 38th on such a bill the 
last two sessions

District 39
Linda Wright (D) - House: Pos 1

Absolutely yes.

District 41
Lisa Wellman (D) - Senate 

Absolutely. States which have benefited from 
the transfer of jobs from Washington to their 
states tied the benefits the industry received 
to job growth. I find it difficult to understand 
why this was not part of the benefits packages 
the industry received from Washington from 
the beginning. 

Tana Senn (D) - House: Pos 1

As we move forward with any tax incentives—
aerospace or otherwise—we must include clear 
accountability and transparency.

Judy Clibborn (D) - House: Pos 2 

I agree that there should have been more 
accountability tied to the tax breaks when 
passed.  We had talked about it in the past 
but it was not followed up at the time this vote 
was done.  That being said, I do not support 
trying to go back and redo what we got wrong.  
I think it has worked for the state to keep 
jobs here.  In a volatile industry where things 
change we need to look at the whole picture 
of what the  tax breaks got us and compare 
them with them leaving.  I think we are ahead 
but I would not vote for another break of this 
type without better measurements involved.

I should say that this was voted on during a 
special session and I was not available to vote 
nor discuss the negotiations.

District 43
Nicole Macri (D) - House: Pos 1

Yes, I believe that tax cuts or incentives are only 
beneficial when there is a measurable public 
good. However, those incentives should be time 
limited, with sun-setting and regular review, and 
should include accountability measures related 
to jobs saved and/or increased.  For example, 
with regard to tax incentives for Boeing, I 
support the transparency and accountability 
measures laid out in Representative Robinson’s 
2016 corporate responsibility bill. The Senate 
should pass this bill and require Boeing to be 
transparent and accountable to the people 
of WA. I am proud to have Representative 
Robinson’s sole endorsement in the race for 
this seat.

Dan Shih (D) - House: Pos 1

Yes. Tax incentives should be viewed as state 
expenditures. Such expenditures must include 
clawback provisions so that businesses cannot 
retain the benefit of the tax incentives if they 
are not accomplishing or are undermining the 
goal of maintaining and growing the aerospace 
workforce. There is no sense in rewarding cor-
porations with tax preferences only to see them 
ship jobs out of our state. 
As an experienced lawyer, I have developed 
a keen eye for loopholes, ambiguities, and 
other issues in legislation. I will make sure 
that companies taking tax preferences are held 
accountable for their use of taxpayer money.

District 44
Katrina Ondracek (D) - House: Pos 2

I am a strong believer in the need to increase 
the accountability standards for Washington 
aerospace companies, to protect the rights 
of workers, and to ensure the well-being of 
employees in the aerospace industry. Large 
corporations need to be given incentives to 
stay in touch with the needs of local com-
munities and to protect the local economy, 
otherwise these companies will pursue 
greater profits, and disregard the needs and 
benefits our dedicated laborers, and their 
families, deserve. It is the duty of the legis-
lature to maintain Washington’s competi-
tive edge in business and industry, while at 
the same time developing and enforcing a 
regulatory environment that ensure work-
ers’ rights are preserved. Large corporations 
like Boeing, and many other aerospace compa-
nies, have a long tradition in Washington State 
and have become staples of the Washingtonian

Questions: In order to protect our communities and the public interest, keep the Washington aerospace industry growing and ensure the Legislature’s intent to 
“maintain and grow” the aerospace workforce is met, do you support amending Washington’s aerospace tax preferences to add stronger accountability standards 
for employment levels in our state? 

Amending aerospace tax preferences in Washington state for stronger accountability
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s stand on key issues?
I-1433 – Raise Up WashingtonI-1433 – Raise Up Washington

Northwest Council votes to support state 
initiative on minimum-wage increase

Renton Council Rep Lori Bechtold 
knows why she’s voting yes on 
Washington’s Initiative (I) – 1433, 

which calls for raising the state’s minimum 
wage. She has two adult sons who are trying 
to make ends meet with low-paying jobs.
If the initiative passes, the state’s minimum 
wage would rise incrementally to $13.50 an 
hour by 2020. It is currently $9.47 an hour or 
$19,700 a year for someone working full-time 
making minimum wage.
Her sons were not the only reason why she 
spoke in favor of the initiative during debate 
at the September Northwest Council meeting, 
where the motion supporting I-1433 passed. 
For her, it’s about solidarity.
“We raise workplace benefits by fighting 
together. We understand the concept of soli-
darity. It’s why we spend Thursday evenings at 
Council meetings,” she said. “It’s why we attend 
workplace meetings with Human Resources. 
We care about raising workplace standards for 
everyone, not just ourselves.”
The initiative also calls for workers to earn one 
hour paid sick leave for every 40 hours worked. 
Employers who provide higher wages or more 
generous paid leave are not affected by these 
changes.

Questions and answers
(See more at www.raiseupwa.com) 

 Who benefits?
Currently more than half of workers (53%) 
earning less than $13.50 an hour are over the 
age of 30 and 59% are working full time.

 Impact to jobs? 
The impact on jobs would be minimal based on 
extensive evaluations of similar minimum wage 
increases which show ‘no discernible impact.’

 What’s the inflation rate?
If the minimum wage had been tied to inflation 
since 1968 (the high-water mark for the middle 
class), the rate would have been $10.64 by 2014. 
If minimum wage had been tied to changes in 
productivity, the amount would be at least $16 
an hour today.

 About I-1433
• Raises Washington’s minimum wage to 

$13.50 by 2020

• Provides up to seven days of paid sick 
and safe leave per year

District 46
Jessyn Farrell (D) - House: Pos 2

Yes.  I voted yes on the tax preference and have 
come to realize that the accountability measures 
were not nearly strong enough.  I have been a 
leading voice in the legislature to strengthen 
job requirements and implement a “clawback” 
requirement for the jobs lost thus far.

District 47
Mark Hargrove (R) - House: Pos 1

As a 29 year Boeing employee, over a quarter 
of the company’s history, I recognize that it is 
nearly impossible to overstate how much Boeing 
has meant to our state over the past century, 
and how important it is to keep Boeing in 
Washington State.  I am more inclined to work 
to make Washington State a better state in which 
all businesses thrive, including Boeing.  Then 
Boeing would not be enticed to leave.  They (we) 
would not be the recipient of a special tax break, 
but just one of the companies in Washington 
State that thrive because of favorable tax policies.

District 48
Patty Kuderer (D) - House: Pos 1

Yes, I am a co-sponsor of Rep. June Robinson’s 
bills to do that.

Michelle Darnell (L) - House: Pos 1

YES, there should have been some strings 
attached to this tax break. 

District 49
Sharon Wylie (D) - House: Pos 1

Yes, I do.  I also would add “clawback” provi-
sions for future tax preferences.

Nov. 8th

District 44
Katrina Ondracek (D) - House: Pos 2  – Continued
identity and economy. I am a strong believer that 
we can both protect workers rights and ensure 
that Washington remains a competitive place of 
business for these employers.

District 45
Roger Goodman (D) - House: Pos 1

Yes, absolutely, as in other states there should 
be specific employment levels required as a 
condition for the granting of tax preferences 
for the industry.

Ramiro Valderrama (R) - House: Pos 1

Yes.

District 46
Gerry Pollet (D) - House: Pos 1

I stood up in the House Finance Committee 
to bring stronger accountability standards to a 
vote and to support them. Boeing agreed to the 
massive tax exemptions with language saying 
that the intent was to preserve and grow jobs – so 
the argument that we are breaking our deal does 
not wash. It is Boeing which has fundamentally 
broken the deal with Washington. If we don’t 
have job performance requirements tied to 
Washington State’s tax incentive, then the 
job requirements in South Carolina’s law will 
trump ours and lead to further job losses here. 
I continue to lead efforts to have requirements 
for family wage jobs with benefits as a condition 
for continuing any tax preference.
I am a leader in working to require that any cor-
poration receiving tax breaks has to demonstrate 
that they produce family wage jobs and increase 
state revenues to keep their tax breaks – including 
Boeing (Boeing easily meets the second part of 
this test, unlike many of the corporate beneficia-
ries of other tax loopholes whose tax loophole is 
nothing short of a giveaway of tax dollars without 
creating either family wage jobs or improving 
overall state and local revenues). 
I have already sponsored and worked with 
fellow legislators to develop bills to close tax 
loopholes, and institute a tax on unearned 
income / capital gains tax. I will continue 
to work to pass the capital gains tax and 
believe it is the best stepping stone for us 
to diversify and improve the overall fair-
ness of our tax structure by taxing income. 
I am the prime sponsor of legislation to end 
the tax loophole which allows corporations 
to escape all B&O taxes on their investment 
income. This would generate over $300 mil-
lion a year – while encouraging investments 
that create jobs on Main Street in Washington, 
instead of rewarding investments in Wall Street. 



WASHINGTON

U.S. Senate
Patty Murray (D)

First and foremost, I believe it is important 
to recognize the significant uncertainty that 
surrounds when - or how, the Trans-Pacific 
Partnership may come up for a vote in the U.S. 
Senate. Members of Congress from both sides 
of the aisle have raised concern to the admin-
istration about provisions in the agreement, 
and the administration is working to address 
specific concerns that have been raised. As such, 
I am continuing to review the agreement, and 
speak with stakeholders on both sides of the 
issue to make sure I understand how the agree-
ment is going to impact Washington state. We 
all know that the Washington state economy is 
closely linked to international trade, and that 
we grow, make, and design products that are 
the best in the world - and without exporting 
those goods, it is tough to grow our economy. 
So at the end of the day, I want to make sure 
that any agreement will work for Washington 
state families, workers, and the economy.

I believe it is important for the United States 
to have a seat at the table on the international 
stage. In order to be global leaders on important 
issues like environmental protections, sustain-
able fisheries, and labor protections, we need to 
be helping write the rules of the road, so that 
we can do our best to support the protection 
of these important resources and human rights 
in our trading partners. Most importantly, I 
believe trade agreements must be enforce-
able, and that is something I am taking a close 
look at with the TPP. If agreements are not 
enforceable, they are not worth the paper they 
are written on, and so I am taking a close look 
at enforcement provisions in TPP - and in our 
other global trading platforms - to make sure we 
aren't just keeping our end of the bargain, but 
our trading partners are holding up their end 
of the bargain as well, and that there are conse-
quences if those standards are not met. While 
not a part of the TPP or other trade agreements, 

U.S. Senate
Patty Murray (D)  – Continued
I believe it is important that Congress consider 
not only breaking down barriers overseas, but 
building our economy here at home. This is 
why I insisted on a long-term reauthorization 
of the Trade Adjustment Assistance Program 
during debate about trade bills in 2015, why 
I am fighting for an increase to the federal 
minimum wage, paid sick leave, and budgets 
that prioritize the middle class and closes tax 
loopholes used by the wealthiest Americans 
and biggest corporations.

U.S. House
Suzan DelBene (D) – District 1

Throughout negotiations, I fought for robust, 
fully enforceable labor and environmental 
standards. Any trade agreement must benefit 
Washington’s working families and grow our 
economy. Washington stands to gain the most 
from trade agreements, with more than 915,000 
trade-related jobs, many of which are support-
ing middle-class families in industries as diverse 
as agriculture, outdoor recreation, and fishing. 
Since the final text of the TPP was posted pub-
licly, I have been closely reviewing the negotiated 
text and meeting with constituents to hear their 
feedback. I will continue to do so as more infor-
mation is provided prior to any vote. However, I 
will not hesitate to vote against any trade agree-
ment if it fails to meet the needs of our region 
and the high standards I have fought for.
I have always fought to defend worker rights 
and raise labor standards around the globe and 
will continue to do so. One of the chief flaws 
with past trade agreements was that they only 
stated countries have to live up to their own 
labor standards, not a higher, agreed upon stan-
dard all countries must follow in order to gain 
any new benefits of a trade agreement. This 
contributed to an environment where many 
countries had a very low minimum wage (or 
none at all) and extremely weak standards on 
collectively bargaining, child labor laws, and
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WASHINGTON

U.S. Senate
Patty Murray (D)

First and foremost, I believe it is important

U.S. Senate
Patty Murray (D)  – Continued
I believe it is important that Congress consider
not only breaking down barriers overseas, but
building our economy here at home This is

Federal candidates 
who responded

(responses at www.speea.org)gg

FFFeeeddddeeerrral cannnnddddiiiidddaaaattteeeesss rrrresppppoooonndddddd tttoo qquueeessstttiiiooonnnss ooonn 
aaaaaaeeeeeerrrroooossssspppppaaaaaccccceee aaannnnddddd llllaaaabbbbbboooooorrrr iiiiissssssssssuuuuuueeeesss

Where do your candidate
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Question #1 to federal candidates - responses p12-14

Background:There is broad-based and growing distrust among the American public in our country’s international trade agenda.  These concerns are 
founded on real-life experiences with job loss and a diminished quality of life after 20 years of NAFTA-style trade agreements.  They are furthered by 
the way in which proposed, massive trade agreements (Trans-Pacific Partnership, TTIP and others) have excluded public stakeholders from meaningful 
access and influence in the negotiations.  The result is a policy that prioritizes the interests of corporations and investors over the interests of workers, 
communities, and the environment.
Our union believes trade is a valuable tool for shared prosperity and economic growth when the interests of workers, families and communities are 
explicitly protected and balanced with the potential for companies to succeed.

Question: If the currently negotiated agreement is brought forward for a vote, would you vote for or against the Trans-Pacific Partnership trade agreement and 
why? What are the key principles/provisions that must be included in proposed international trade agreements for you to support these global pacts?  

(More Q/A – www.speea.org)



s stand on key issues?
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More state and 
federal questions 

and responses are at
 www.speea.org.

U.S. House
Suzan DelBene (D) – District 1  – Continued
employment discrimination, for example. In 
July 2015, I sent a letter to the administra-
tion requesting they, “work with TPP partner 
countries to identify specific commitments to 
bring countries into compliance with the labor 
chapter,” and to ensure countries have taken 
concrete steps to implement the labor pro-
visions of the agreement before they receive 
access to the U.S. market. Ensuring that all 
workers around the globe have the right to 
unionize and bargain collectively, that child 
labor is abolished, that employees are not dis-
criminated against based on gender, religion, 
or sexual orientation, and that conditions in 
the workplace are safe are all fundamental 
rights I will continue to fight for.

Marc Hennemann (R)  - District 2

I would vote against the Trans-Pacific 
Partnership trade agreement as it is 
currently constituted.  There are too many 
provisions in the agreement which could 
harm Washington workers, Washington 
businesses, or both.  The key provision that 
must be included in any international trade 
agreement is one that protects the jobs and 
the rights of Washington workers.  While I 
strongly support free trade among nations, 
international trade agreements must be 
written so they are beneficial to Washington 
workers.  International trade agreements that 
send Washington jobs overseas are neither fair 
trade nor free trade.  I will not support any 
trade agreement that expands foreign jobs 
while causing Washington unemployment.

Rick Larsen (D) - District 2

I am still doing my homework, and therefore 
unable to take a position on the TPP. Trade is 
important to my district, so I need to weigh 
the impact of this agreement carefully.
That said, the U.S. needs to strengthen 
enforcement of our trade agreements. If 
countries want to trade with us, they must 
play by our rules or face consequences. That’s 
why I championed a bill to create a Trade 
Agreements Enforcement Trust Fund. 

Jim Moeller (D) - District 3

I have campaigned against the TRANS-
PACIFIC PARTNERSHIP  and I have made 
it a major issue in my campaign against the 
incumbent Republican Congresswoman 
who supports TTIP. I oppose the legislation 
because it excludes stakeholders from the pro-
cess and it hurts labor and the environment. 
If elected to Congress, I will vote against the 
proposed TTIP agreement.

U.S. House
Joe Pakootas (D) - District 5

Under free trade, corporate profits have 
soared, U.S. workers’ wages have lagged. 
While corporations continue to gain 
power, U.S. workers’ collective bargaining 
rights and ability to organize have severely 
diminished. U.S. labor losses, especially in 
higher wage jobs, continue to hurt both 
U.S. workers and the U.S. economy, but 
ill-conceived free trade agreements have also 
created havoc in foreign countries.
I would vote against the TransPacific 
Partnership as it currently exists. The TPP 
is a massive corporate power grab involving 
the United States and 11 other countries 
designed to transfer many of the abilities 
and responsibilities of democratically elected 
governments into the hands of corporations. 
Under the TPP, American food labeling 
unfortunately would be restricted while 
imports would not have to meet US food 
safety standards, corporations will be able 
to sue governments, and our economy will 
be forced to compete with economies with 
considerably less labor or environmental 
regulations. Unfortunately, much of the 
details to the already detrimental TPP remains 
inaccessible to be viewed by the general public, 
even though it’s impact will affect America’s 
workers the most.
I oppose the TPP Investor State Dispute 
Settlement clause that would allow 
corporations to file lawsuits against 
governments if their policies damage expected 
corporate profits. I believe we should be 
investing in our schools and infrastructure 
here at home, instead of making corporate 
net profits the priority over preserving the 
environment and protecting worker safety. 
Economically, the TPP would force American 
workers to compete with desperate low-wage 
workers overseas thereby costing thousands of 
Americans either their wages or jobs. It doesn’t 
make sense for workers, the environment, or 
the economy as a whole to allow the TPP to 
go through.

Derek Kilmer (D) - District 6

My test on any trade agreement before 
Congress is simple. It has to help us 
export American products -- not our jobs. 
Additionally, it has to have high, enforceable 
standards that protect our environment and 
our workers. Congressional Republicans are 
demanding further changes before agreeing 
to bring TPP up for a vote, so I want to see 
the final details of those negotiations before 
making a decision.

U.S. House
Pramila Jayapal (D) -  District 7

Against. I’ve been very outspoken about my 
disapproval of the the TPP. Washington has 
a long history with trade, and it’s absolutely 
critical to our economy, but corporate 
giveaways hidden in trade deals do nothing 
to protect good paying jobs here at home. In 
Congress, I’ll stand up to these backroom deals 
and make sure labor and enviro groups have 
a seat at the table to negotiate fair trade deals 
that protect workers and our environment 
here and abroad.

Brady Piñero Walkinshaw (D) -  District 7 

I do not support the TPP in its current form. 
I’ve been outspoken on this position since day 
one in this campaign. I organized a letter from 
State legislators to our federal delegation in 
partnership with the Washington Fair Trade 
Coalition. As one of the most trade-dependent 
regions in the world, we need trade agreements 
that encourage job creation. However, the 
TPP puts corporate interests ahead of human 
rights and environmental protections. Trade 
should not come at the expense of working 
families, abroad or at home. We must ensure 
governments are in control of environmental, 
labor, and human rights regulations.

Adam Smith (D)  -  District 9

I opposed the Trade Promotion Authority for 
the Trans Pacific Partnership in 2015. I am 
also opposed to the Trans Pacific Partnership 
in its current form. I have serious concerns 
that labor, environmental, and human rights 
standards are lacking in the TPP as it cur-
rently stands. 

I additionally have concerns about the Investor 
State Dispute Settlement system, which would 
allow corporations a private right of action, 
but no similar private right of action for 
labor, environmental, or human rights dis-
putes. Moreover, I am concerned that currency 
manipulation was not adequately addressed in 
the TPP as it currently stands.
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Get 
Involved!

Questions for candidates are developed 
by SPEEA’s national and Northwest 

Legislative & Public Affairs committees 
based on positions adopted by the SPEEA, 

Northwest and Midwest Councils. 

Election questions to candidates are an 
extension of the in-person advocacy 

done by these committees throughout 
the year.  To get more involved, 

contact Chelsea Orvella, 
SPEEA legislative director, 

at chelseao@speea.org. 

U.S. House
Denny Heck (D) -  District 10

I opposed granting “Fast Track” Trade 
Promotion Authority in the summer of 2015 
because I believe we should not make it easier, 
sight unseen, to enact TPP due to the magnitude 
of its size, i.e. covering 40% of the world’s 
economy. Trans-Pacific Partnership (TPP) is a 
massive document covering over 5,000 pages. 
It is important to me that its provisions advance 
labor rights and environmental protections and 
that they be enforceable. Before reaching a final 
decision, I want to make sure these objectives 
have been achieved. While it is true that trading 
with partner countries can be beneficial, we 
must ensure it is fair. Too often we have 
forgotten about our nation's manufacturing 
workforce and the impact of job losses without 
well-funded and impactful job retraining 
programs. Workers, communities and the 
environment must be protected both here at 
home as well as with our partner countries. 
Close and ongoing consultations with the labor 
movement have been and will continue to be 
part of my decision-making process.

KANSAS

U.S. House
Alan LaPolice (I)  - District 1

In its current form, I would most certainly vote 
AGAINST TPP. I oppose it specifically because 
it has left out the interests of workers. In its 
current form, TPP is less a trade pact and more 
an investor pact which will certainly further 
diminish domestic jobs and give credibility to 
off-shoring threats employers use to undermine 
raising pay and allowing unionization. TPP as 
written, will be a far greater threat to domestic 
jobs than NAFTA ever was and we’ve seen how 
destructive that has been on domestic jobs. For 
me to support TPP, and I could, it would need 
to be written as a true trade agreement with 
consideration for protecting American labor. 
When that labor is affected, there must be very 
clear guidelines and funding for retraining and 
re-employment. It must clearly address the real 
cause of decreased exports and that is currency 
manipulation. It must not give overwhelming 
power to corporations to sue sovereign nations 
for what they deem as ‘lost potential earnings’ 
in trade-based courts. Most importantly, it 
must give voice to American workers by giving 
them a say in crafting the agreement.

Daniel Giroux (D) – District 4

Vote against.  Too many to name but improve 
environment, labor standards and a better, 
more effective, system to resolve disputes.  
Lastly, make signatory countries commit and 
implement standards for working conditions 
consistent with the U.S.

OREGON

U.S. House
Suzanne Bonamici (D)  - District 1

I am currently reviewing the Trans-Pacific 
Partnership to determine whether it is a good 
agreement for Oregonians and Americans. 
A trade agreement done right will result in 
exporting goods, not exporting jobs. Oregon 
makes a lot of products that are desirable 
around the world, and our businesses here 
and in many places across the United States 
can grow through increased exports. The jobs 
we gain by expanding exports tend to pay high 
wages. To earn my support, a trade agreement 
must include robust labor and environmental 
protections and strong enforcement 
provisions. As I review the TPP, I am analyzing 
whether the negotiated language provides the 
protections necessary for American workers 
and businesses to succeed.

California

U.S. House
Bryan Caforio (D) – District 25

I would vote against the TPP as it is currently 
negotiated. I support efforts to reform the 
TPP that would ensure the agreement did 
not include any harmful provision.

Federal Candidate Responses to Trans-Pacific 
Partnership trade agreement question

Race for Freedom
a success in Wichita
Despite heavy rain and flooding in nearby areas, the Race 
for Freedom was a success Sept. 10 in Wichita. About 70 
SPEEA members and their families took part in the 5k race/
walk. The fundraiser supported ICT-SOS, which strives to 
end human trafficking and help those affected, especially 
children. SPEEA’s sponsorship is a gift that keeps on giving, 
noted SPEEA Midwest Council Chair Mark Gayer (shown 
above). “Jennifer White (founder/director of ICT-S.O.S.) 
plugs SPEEA every chance she gets, all year long, not just 
during the race time. It’s been great to help – ‘because people 
matter.’”

Midwest Golf 
Tournament canceled

Due to weather conditions, the course 
was not ready for play and the SPEEA 
Midwest Golf Tournament was can-

celed.

Mid G lf

Question: If the currently negotiated agreement is brought forward for a vote, would you vote for or against 
the Trans-Pacific Partnership trade agreement and why? What are the key principles/provisions that must be 
included in proposed international trade agreements for you to support these global pacts?  
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Knowledge sharing prepares 
new Council Rep for role

EVERETT – Newly seated Everett Council 
Rep Nikolas Geiselman knows he’s one of 
the lucky ones. That’s because he learned 

a lot from his former Council Rep, Gail Evert, 
who recently retired.

 Collaboration
Evert liked to call the process more a collabora-
tion than a mentorship.  The two would talk, 
text, instant message or meet as much as once a 
week for six months prior to her departure. She 
didn’t consider herself a coach calling the plays 
so much as someone who was planting seeds.
Geiselman didn’t start at Boeing with a passion 
to become a Council Rep. He came with a lot 
of pent-up frustration how his former aerospace 
employer treated workers – without a union. 
“They would take anything they wanted – every year 
during open enrollment,” he said about the benefits 
that would get cut more and more each year. 
Having heightened interested in his new SPEEA 
contract, he took part in labor training as a SPEEA 
representative and learned more about just cause 
in case of discipline and/or termination. 
“At my old company, they could just show up at 
your desk and you’re gone,” he said, because they 
were employed “at will” – as in the company had 
the right to do whatever it wanted. 
Working with Evert to help answer member 
questions, Geiselman, an Area Rep at the time, 
kept exploring more and more about SPEEA. 

 ‘Refreshing’
“This guy is so inspirational,” Evert said. “Every 
time I go to an event (related to SPEEA), he’s 

there – chomping at the bit 
to see where SPEEA can 
make a difference. People 
see him (as SPEEA) in the 
workplace. It’s refreshing to 
find someone so motivated 
and passionate.”
Geiselman points out how 
Evert went out of her way to 
answer questions and share 
related experience.  “She’s 
been sharing 20 years of 
information,” he said.
Evert recalls why she stepped 
up so many years ago 
because Council Reps Roger 
Pullman and Sharon Moats 
(who has since retired) 
recruited her. Now she pays it forward. “Any time 
I see someone who is interested, I reach out and 
say ‘have you thought about,’” she said, adding 
the ‘fill in the blank’ at the end of her statement. 
Soon after becoming a member, Geiselman 
started as an Area Rep and joined the Action 
and Communication Taskforce (ACT). In that 
committee, he signed up as ACT site focal to 
help with communication in his area on behalf 
of SPEEA. He also signed on as Evert’s desig-
nated alternate who attended Council meetings 
in her absence. 
She initially invited him to the Northwest 
Council Guest Night. Soon after getting more 
involved, he started debriefing with her after each 
monthly meeting, whether he attended or not. 

 Back and forth
Council meetings can generate lengthy debates 
over motions but that didn’t deter Geiselman. 
“I like how everyone is given the opportunity 
to express their opinion.”
Evert’s frequent check-ins with Geiselman paved 
the way for his interest in becoming a Council 
Rep, but he wasn’t sure he could represent some-
one in a meeting where discipline could take 
place. Attending labor conferences and talking 
to other Council Reps addressed those concerns. 
He learned how much support he has on his side 
to help navigate contractual rights and just cause. 
Just days before retiring, Evert felt good about 
the transition. “Nikolas is a breath of fresh air.”

SPEEA-Spirit salary charts online at www.speea.org

SPEEA-Spirit salary  at www.speea.org
WICHITA - Salary charts reflecting 2016 
raises for the SPEEA-represented employ-

ees in the Wichita Engineering Unit (WEU) 
and Wichita Technical and Professional Unit 
(WTPU) at Spirit AeroSystems are now online 
at www.speea.org.
SPEEA posts related charts online as a tool for 
SPEEA members to see how their careers are 
progressing and to help them in their conversa-
tions with their managers.

 This year’s Spirit data
• WEU – The WEU straight average increase 

for 2016 was 3.0%. The Spirit WEU 
average salary increased from $97,255 to 
$100,177, for an average increase of $2,922 
for the 861 eligible employees.

• WTPU – The WTPU straight aver-

age raise for 2016 was 2.6%. The Spirit 
WTPU average salary increased from 
$77,457 to $79,472, for an average increase 
of $2,015 for the 1,584 eligible employees. 

About the online charts
All employees eligible for the salary exercise are 
grouped by job family. No charts are printed for 
employee groups having fewer than 10 employ-
ees. This is done to give a measure of confiden-
tiality on individual salaries. 
For groups with 10 or more employees, four 
charts are prepared. For groups with 20 or more 
employees, two additional charts (a total of six) 
are prepared.
Other details about the charts include:

• Compa-Ratio – The compa-ratio is 
defined as salary divided by the salary 

reference table (SRT) middle value for the 
job family and level.

• Upgrades/OOS - The SPEEA salary charts 
online include the number and average 
amount of upgrades and out-of-sequence 
(OOS) increases on charts E and F.

• Access – Access is for SPEEA members 
only. You will need your employee identi-
fication number to access the charts.

 Finding salary charts online
Go to www.speea.org and click on the drop-
down menu for Member Tools/Salary Charts. 
Charts are also available for the Prof and Tech 
bargaining units at The Boeing Company.

Retired Council Rep Gail Evert is shown here at the SPEEA Everett hall with Nikolas 
Geiselman. At the time, he was her Area Rep. Geiselman was recently seated as a 
Council Rep after winning an election. All new Council Reps receive extensive training, 
but Geiselman took the initiative to learn about SPEEA from Evert before she left.

Data reflects raisesData reflects raises
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Local 2001, AFL-CIO, CLC

INTERNATIONAL FEDERATION 
OF PROFESSIONAL AND 
TECHNICAL ENGINEERS

Society of Professional Engineering Employees in Aerospace, IFPTE Local 2001, AFL-CIO, CLC
15205 52nd Ave S • Seattle, WA 98188

MOVING? Please correct your address

_______________________________________________
New Address

_______________________________________________
City State Zip Code

POSTMASTER: Send address changes to:
THE SPEEA SPOTLITE • 15205 52nd Ave S • Seattle, WA 98188

 Training/Events
See online calendar for details/RSVP where you plan to attend

Puget Sound

Wichita

Photos with Santa
Saturday, Dec. 3 – 10 a.m. to 2 p.m.

 SPEEA Everett

Saturday, Dec. 10 – 10 a.m. to 2 p.m.
SPEEA Tukwila

Northwest Membership Activities Committee

SPEEA is on 
Facebook
Like Us

October is Area 
Rep recognition 
month

SPEEA Council Reps are encouraged to 
recruit and work with their Area Reps to 
have more visibility in the workplace. The 

goal is to make sure everyone in the bargaining 
unit knows who they can talk to about SPEEA. 
If they have a question about their contract, ben-
efits or Weingarten rights, the Area Rep can help 
them connect to the Council Rep for answers.
Interested in becoming an Area Rep? Contact 
your Council Rep. For more information, go 
to www.speea.org (see drop-down menu for 
Member Tools/Area Reps).

SPEEA negotiations 
team for pilots/
instructors

SPEEA Council Rep Jim Wilkerson and 
Area Reps David Whitacre and Lisa Clark
have stepped up to serve on the contract 

negotiations team for SPEEA Pilot/Instructor 
Unit (SPIU). The group began meeting with 
SPEEA staff last month to start the process of 
training, member input and priorities. SPIU’s 
contract expires Feb. 9.

SPEEA Wichita office open house
Thursday, Oct. 20 – 3 to 6 p.m.

Drop by to see the new office
4621 E. 47th St. S.

Veterans Day Parade
Saturday, Nov. 5 - 11 a.m.

Join SPEEA members to hand out 
small flags along the parade route

Midwest Membership Activities Committee

Bowling with Santa
Saturday, Dec. 10 – 1:30 to 4:30 p.m.

 Derby Bowl, Wichita

Midwest Membership Activities Committee

IFPTE invited to wreath ceremonyIFPTE invited to wreath ceremony

SPEEA Wichita – 
new location

The new SPEEA office in Wichita was 
scheduled to open Monday, Oct. 3 at 
4621 E. 47th St. S. if the remodel/move 

went as planned. The new office has the same 
phone number – (316) 682-0262. See more 
about the move and open house on page 2 of 
this issue of Spotlite.

Union veterans at 
Tomb of Unknown Soldier

WASHINGTON, D.C. – On Sept. 11, two 
veterans represented SPEEA with two other 
IFPTE members at the Tomb of the Unknown 

Soldier in Arlington National Cemetery. 
The Ironworkers Union invited FPTE to send four mem-
bers to the wreath-laying ceremony as an act of solidarity. 
The ironworkers are part of a program involved with the 
ceremony at other times of the year.
SPEEA members Vince Braun and Edward Leonard 
joined FPTE Local 195 President Timothy Rudolph, 
chair of the IFPTE Veterans Committee, and Kathleen 
Griffin, IFPTE Local 30, at the Tomb.
See more of the story in the November Spotlite.

 SPEEA Veterans Committee
SPEEA Council voted to form this committee, open to 
all members interested in veteran and military issues. The 
committee planned to kick off Sept. 29. Look for more 
details about upcoming meetings at www.speea.org (see 
drop-down menu for Councils/SPEEACommittees).


