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Giving HOPE
Meet this year’s winner of the SPEEA Stephen 
Pezzini Helping Other People Excel (HOPE) 
award – Tony Hickerson. Learn what drives his 
efforts to actively support his union and community. 
Story starts on Page 2. 
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Tony Hickerson honored 
with Pezzini award
By Bill Dugovich
Communications Director

Tony Hickerson’s mission in life is to do 
good things. Whether it’s helping a co-
worker, mentoring a young person, vol-

unteering in the community, buying shoes for a 
needy student or opening his house to a homeless 
teenager, Hickerson does it without hesitation. 
Growing up in the worst parts of Washington, 
D.C., during the 1960s, Hickerson’s family 
was sometimes homeless and never had much 
money. As a boy, he learned to pester his way 
into odd-jobs at one of four businesses he passed 
on the way home from 
school. The dollar he 
earned went straight to 
his mother who used it 
to supplement govern-
ment food stamps to 
feed their broken family 
of four. Well, she got the 
money if Tony was able 
to avoid the street gang 
on his way home.
“In my neighborhood, you were either in the gang 
or you were a victim. The gang would run me 
down and take my money. I’d hide, but sometimes 
they found me. I got beat up a lot,” Hickerson, 55, 
said. “The kid I was and the life I ran away from 
is what made me a community person today.”
Hickerson, SPEEA’s Northwest Regional Council 
Chair, has been helping other people all his life. 
That work earned him the 2016 Stephen Pezzini 
Helping Other People Excel (HOPE) award at the 
recent Northwest Council Recognition Banquet. 
A technical designer with 27 years’ service at 
Boeing, Hickerson recently transferred from 
Kent to the Developmental Center in Seattle. 
The move allowed a younger worker to fill his 
Kent position and avoid impending layoff. In 
addition to Northwest Council Chair, Hickerson 
actively participates on several SPEEA commit-
tees and is a delegate on the Pierce County and 
Washington State labor councils.
Making the award nomination, Area Rep Dennis 
Davaz said Hickerson has a unique ability to be 
forceful and gentle as he persuades others to work 
together for the benefit of everyone.
“He is firm but good natured,” Davaz said. “He 
has an exceptional ability to lead by example.”
Hickerson’s parents divorced when he was young. 
Largely out of his life, Hickerson’s father contin-
ued to seek a good marriage – trying five times. 
His mother also tried, marrying and divorcing 
four times. The result was a wildly extended fam-
ily that included 14 kids.
School teachers showed him life could be better. 

“If it wasn’t for public school teachers I wouldn’t 
have had an inkling of what was on the ‘other side’ 
of town and life,” Hickerson said. “They saved me.”
Hickerson joined the Army right out of high 
school at age 17. He would later become the 
only one of the 14 children to attend college. 
He was hired by Boeing in 1987. A few years later 
Hickerson volunteered for a program started 
by then Commercial Airplanes President Ron 
Woodard that sent workers into the community 
to serve as positive role models for youth.
“Every Saturday morning I’d get up, put on a suit 
and tie and go into Seattle to talk to kids,” Hickerson 

recalls. “Most of the kids in 
those days had never seen a 
black man in a suit. None of 
them knew a black man who 
worked in the sciences.”
The Boeing program led to 
more volunteer work with the 
YMCA and Boys and Girls 
clubs mentoring kids to stay 
in school and out of trouble. 

Now married, Hickerson and his wife eventually 
had six children. Wanting to be the father he lacked, 
Hickerson served as a Cub Scout Den Leader, Boy 
Scout Pack Leader and even PTA president when 
one child was in middle school.
With Hickerson extremely social and his wife 
wanting a quieter house, the marriage wasn’t 
meant to last. The resulting turmoil eventually 
lead to Hickerson losing his house, his kids and 
finding himself once again, homeless, living out 
of his car. He showered at Boeing after work.
“Three guys in my group found out one morning 
and were just shocked,” Hickerson said. “I came 
back from a break and there were three house 
keys on my desk. Every one of them was a place 
to stay. I felt so humbled I went out at lunch and 
rented an apartment.”
The next day Hickerson said, his co-workers 
brought furniture and furnishings, outfitting the 
apartment with everything a guy living alone 
needed. With a place to live and 38 letters of sup-
port, Hickerson was soon back with his children. 
After his own kids left the house, Hickerson 
started taking in others who needed help. Today, 
years later, Hickerson is looking forward to seeing 
his current house guest, a college student from 
Cambodia, graduate from Tacoma Community 
College. She’s the fourth needy youth he’s helped.
“I believe wholeheartedly that why I have a well-
paying job is to help my community,” Hickerson 
said. “My group at Boeing helped me in my darkest 
moments they didn’t ask for anything. They were 
being good people. I’ve always just tried to be a 
good person and things have always worked out.”

"I believe wholeheartedly 
that why I have a 
well-paying job is 

to help my community."

- Tony Hickerson
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Orvella named to Workforce Information Advisory Council

WASHINGTON, D.C. – After years of 
pursuing improved job data, SPEEA 
will have a seat on a related national 

advisory committee.
The U.S. Department of 
Labor recently confirmed 
the appointment of Chelsea 
Orvella, SPEEA legislative 
director, to the Workforce 
Information Advisory Council 
(WIAC). Through IFPTE, 
she was nominated by the 
AFL-CIO to serve as national 
labor representative. 

This committee will research and advise the 
Secretary of Labor on how workforce and labor 
market information systems can best support 
workforce development.
“Ms. Orvella is uniquely qualified to pres-
ent labor’s perspective on the new Workforce 
Information Advisory Council (WIAC), noted 
IFPTE Pres. Greg Junemann. “We view the new 
WIAC as a potentially important tool in attain-
ing better data collection to help in determining 
actual labor shortages, if any, in STEM (Science, 
Technology, Engineering and Math) fields.”

 Need for occupation data
For years, SPEEA has pursued improvements to 
data collected on occupations at both the state 
and federal level.
Currently, labor market researchers rely heav-
ily on unemployment insurance (UI) wage 

records to understand what is happening in the 
workforce. These administrative records do not 
include occupation details, making it difficult to 
assess skill shortages, underemployment and the 
link between education and career transition or 
job loss.The data could better steer public poli-
cies aimed at growing a skilled workforce, includ-
ing the H-1B visa program which SPEEA has 
long advocated for its reform to better protect 
American and foreign workers.
“It’s in the best interests of workers, companies 
and policymakers to track how graduates and 
workers fare in the labor market,” said Orvella. 
“We can’t adequately plan for a future workforce 
without fully understanding the dynamics at play 
today for American workers and industries. I 
look forward to working with labor market 
researchers from around the country, industry 
partners and others on the new WIAC commit-
tee to help ensure labor market data is serving 
those most impacted.”

 Related experience
Orvella represents SPEEA and labor on a num-
ber of state-wide committees with industry rep-
resentatives and public officials. On a Workforce 
Innovation and Opportunity ACT (WIOA) 
implementation subcommittee, she serves as 
co-chair with a Microsoft executive.
When the Bureau of Labor Statistics Occupational 
Employment Statistics held a summit in 
Washington, D.C., Orvella gave a presentation 
along with SPEEA Labor Rep Stan Sorscher.   

Prior to SPEEA, Orvella worked with laid-off 
workers to help secure federal and state reemploy-
ment aid. As the labor liaison co-director for the 
Washington State Labor Council (WSLC), AFL-
CIO, she also worked with the U.S. Department 
of Labor to increase awareness and enrollment in 
Trade Adjustment Assistance (TAA).
“She has an in-depth knowledge about our 
workforce development issues,” noted WSLC 
President Jeff Johnson. “Over the past several 
years, Chelsea has brought to our attention the 
disconnect between dollars spent for STEM 
education and the ability to track what types of 
STEM jobs were actually created.”
Orvella also worked for U.S. Rep. Adam Smith in 
both his Washington, D.C., and Tacoma offic-
es. She focused on workforce issues. AFL-CIO 
President Richard Trumka cited Orvella’s exten-
sive related experience in his nomination letter 
on her behalf to the U.S. Department of Labor. 
“With this knowledge and these relationships, 
she can productively advise the Department and 
contribute to the development of an LMI (Labor 
Market Information) management plan,” he said, 
“from the valuable perspective of workers and 
labor organizations impacted by the LMI system.”

More about the federal 
advisory committee

The WIAC, which brings together workforce 
and labor management information experts, 
is scheduled to meet twice a year. Orvella will 
represent labor for a three-year term on the com-
mittee of 14 members. 

Negotiations discussions begin in Spokane
With the contract expiring this fall, SPEEA staff began meeting with members of the SPEEA negotiations team at Triumph 
Composite Systems. The team members are shown here with Northwest Council Chair Tony Hickerson (center): Paul Jones 
(alternate), Tim Conley, Spokane Council Rep, Paul Zvonar and Alan Adams. Staff recently met with the team to review 
responsibilities and next steps. The team will continue to work in preparation for talks with the company.
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Members raise issues at Spirit Board meeting

Employee morale and 
lack of communication 
on workforce issues were 

among the issues raised by four 
SPEEA members at the annual 
Spirit AeroSystems sharehold-
ers meeting. 
SPEEA Midwest Council 
Chair Mark Gayer, Midwest 
Council Treasurer Matthew 
Joyce, Committee Chair and 
Council Rep Pat Clough, 
and Midwest Teller RG Reser 
addressed their comments to 
the Board of Directors at the 
meeting in Atlanta April 20.
Gayer invited the Board to 
strengthen its commitment by ensuring joint 
meetings between management and SPEEA are 
meaningful and “not just a meeting to have a 
box checked off.”
They also raised concerns about the lack of infor-
mation regarding the transition of work when a 

number of employees took advantage of Spirit’s 
voluntary layoff or early retirement earlier this year.
“Management did not guide the transition of 
responsibilities and priorities of employees leaving 
the company,” noted Reser. “In many situations, 
the manager was not even aware of who was leav-

ing until the date of departure.”
In his remarks, Joyce noted issues 
with Performance Management, 
including a number of ‘forced 
‘Met-Some’ scores’ leading to 
unnecessary coaching plans.
“I have personally been in 13 
coaching plans this year (as 
a union rep) with only two 
really being necessary,” he said. 
“The others could have been 
handled with just management 
communication.”
In closing SPEEA remarks, 
Gayer invited members of the 
Board to come to the SPEEA 
office for continued discussions 

with SPEEA Council Reps and other leaders. 
“As Midwest chair of SPEEA, I can tell you 
today, I am dedicating my efforts to continue 
to strengthen the relationship between SPEEA 
and Spirit. We have taken small steps. I am in full 
belief we can build on the gains made.”

Labor conference inspires more involvement
By Karen McLean
SPEEA Publications Editor

The recent Labor Notes conference drew 
about 2,000 participants from 20 coun-
tries, including seven SPEEA activists, who 

brought back ideas and tools to make a difference.
Knowledge is power, noted Oregon Council Rep 
Emily Brent-Fulps, who appreciated hearing 
from other unions. “After hearing the struggle 
some workers have who want to unionize, it 
made me grateful for the salary pools, pension 
and health care benefits the SPEEA members in 
the past have fought for us today.”
Learning more about just cause (seven standards 
for ensuring fairness in discipline) and one-on-
one organizing made a difference for Wichita 
Area Rep Cheryl Spires.

 More knowledge/awareness
“SPEEA will gain by me having more knowledge 
– awareness of specific things to look at and react 
to (if needed). If there’s anything going on, we 
can loop back to the Council Reps,” she noted. 
All of the SPEEA participants appreciated con-
necting with members from other professions, 
other unions and other countries.
Mike Arrington, a Frederickson Area Rep, met 
aerospace workers from Brazil and berry pickers 
from Argentina. “I had no idea what to expect,” 
he said, adding that he’s still learning “what 
unions are all about.” 
Arrington, who serves as a SPEEA representative 
on the IFPTE New Voices Committee, picked 
up tools from the workshops to help. “I learned 

some good stuff on how to 
help make younger work-
ers more interested.”
Meeting a number of 
members from other 
IFPTE locals inspired 
Everett Council Rep Dan 
Nowlin. He also appreciat-
ed seeing how much union 
members share in common 
– in terms of workplace 
issues. “It doesn’t mat-
ter what sector you’re in, 
you’re not as alone in your 
labor struggle. Nurses, 
railroad workers, UFCW 
– when you hear their struggles, you find they 
might be the same as ours. You find people with 
like-minded passions.”
Hearing about some of the other unions’ strug-
gles gave Auburn Council Rep Doug Brazeal a 
positive perspective, especially comparing that to 
how SPEEA operates. “Hearing the many dif-
ferent problems groups face, in contrast to ours, 
that’s something to be grateful for.” 

 Planting seeds
The interactive workshops, especially with a focus 
on problem solving, were especially helpful in plant-
ing seeds, said Brazeal, who has also been involved 
in SPEEA committees. He suggested, for example, 
finding ways to draw younger members into the 
union through activities and mentoring – “instead of 
(leaders) diving off the ship and saying you steer it.”
Wichita Area Rep Vince Braun is glad SPEEA 
sent him. He gained a lot from the workshops, 

which emphasized the importance of one-on-one 
communication. 
As an example, he talked about taking a walk in 
the workplace to have brief conversations with 
people about SPEEA. “Not everyone shows up at 
events or Council meetings,” he pointed out, so 
he plans to share a few highlights, and then learn 
what workplace issues are important to members.
“CRs are busy solving problems but Area Reps 
can be out there talking to people,” he said. “The 
conference was a great experience for ARs to learn.”
Everett Area Rep Nikolas Geiselman, also 
noted how it helped him, through workshops 
and conversations, decide to get more involved, 
including running for a Council Rep vacancy 
in the future. 
“I was on the fence (about taking that step),” 
he said. “After the classes and conversation, I 
wholeheartedly want to be a CR,” he said. “I’m 
definitely more charged up about my union.”

SPEEA activists addressed Spirit’s Board of Directors at the annual shareholders meeting April 20. 
Representing SPEEA from left, are: RG Reser, Mark Gayer, Matthew Joyce and Pat Clough.

SPEEA Area Rep Mike Arrington bought labor ‘Troublemaker’ T-shirts at the conference 
for his three children, from left: Alison, 3, Esther, 5, and Quinn, 3. Arrington is one 
of seven SPEEA members who took part in the weekend-long ‘Labor Notes’ conference. 



 

5  SPEEA SPOTLITEMAY 2016

Trade, young workers and veterans’ issues 
addressed at IFPTE Legislative Conference

WASHINGTON, D.C. – In train-
ing, workshops, forums and evening 
receptions with lawmakers, IFPTE 

members from across the country discussed ways 
to solve issues facing workers. 
SPEEA Legislative and Public Affairs (L&PA) 
Committee members and staff participated in 
IFPTE’s Legislative Advocacy Conference April 
11-15, in a Washington, D.C., suburb, and 
about 50 meetings on Capitol Hill with law-
makers, agencies and think tanks.
At the conference’s policy discussion on trade, 
SPEEA Labor Rep Stan Sorscher joined Brett 
Gibson, AFL-CIO Legislative Rep, in discussing 
the impact of past trade agreements, as well as the 
potential impact of the Trans-Pacific Partnership 
(TPP), which is expected to come up for a vote 
this year.
Other discussions included focusing on major 
legislative issues in Congress regarding veter-
ans. SPEEA members are serving on the IFPTE 
Veterans Council. Another newer IFPTE commit-
tee, New Voices, is chaired by SPEEA President 
Ryan Rule, who is also SPEEA-Area IFPTE VP. 
Hawaiian Senator Brian Schatz sponsored the 
IFPTE 9th annual Congressional Reception. 
IFPTE members invited their Congressional rep-
resentatives to attend to discuss critical worker 
issues in a relaxed setting with union advocates 
from across the labor movement. Washington 
State U.S. Representatives Derek Kilmer, 6th 
District, and Rick Larsen, 2nd District, also 
attended.
In office visits in the halls of Congress, SPEEA 
members met in smaller groups with their repre-

sentatives and senators. They presented SPEEA 
issue statements, and accompanying data, in the 
meetings with legislators and discussed the issues 
from their personal experiences. 

 SPEEA issues include:
 Trans-Pacifi c Partnership – Oppose TPP 

and call for a new trade model that bol-
sters U.S. manufacturing and jobs and bal-
ances corporate interests with the interests 
of workers, families and communities.

 High-Tech Immigration Policies – Sup-
port greater protections for U.S. and foreign 
temporary workers in H-1B, L-1 and other 
high-tech immigration policies. Base the 
need for visas on timely, viable market data. 

 FAA Authorized Representatives – Sup-
port eff orts to ensure high standards for 

FAA-delegated authority to aerospace 
manufacturers – particularly regarding 
consistency in training and skill require-
ments for authorized FAA representatives.

 Citizens United – Support an amendment 
to the U.S. Constitution to reverse the 
negative impacts of the Citizens United 
Supreme Court ruling on the American 
political process.

  IFPTE conference participants
SPEEA members who took part in this year’s 
IFPTE Legislative Advocacy Conference include: 

Carol Brock, Oregon Council Rep, Keith 
Covert, Midwest regional vice president, Dennis 
Davaz, Auburn Area Rep, Dave Fritz, SPEEA 
L&PA secretary and Everett Council Rep, 
Matthew Joyce, Midwest Council treasurer, 
Jimmie Mathis, SPEEA treasurer, Dan Nowlin, 
Everett Council Rep, Judy  Mogan, vice-chair 
of SPEEA L&PA, and James Raskob, chair of 
SPEEA L&PA and Northwest Council secretary. 
In addition, SPEEA President Ryan Rule, SPEEA 
Secretary Joel Funfar and Midwest Council Rep 
Donna Lehane, also took part. These three also 
serve as SPEEA-Area IFPTE vice presidents. 

  Join us on the L&PA committee
The SPEEA members who took part are also 
active with the SPEEA Legislative and Public 
Affairs Committee. All members are welcome to 
attend meetings the third Monday of the month 
at 4 p.m. at all three SPEEA halls (connect via 
televideo). See RSVP details on the online 
regional calendars at www.speea.org. 

Shown here from left are Dany Richard, Executive Vice-President, Association of Canadian Financial Officers, who attended the IFPTE Legislative Conference, Donna Lehane, 
Wichita Council Rep, Chelsea Orvella, SPEEA legislative director, Carol Brock, Portland, Ore., Council Rep,  Rep. Frank LoBiondo (NJ-2), Republican, Chair of the 
Subcommittee on Aviation (of the Committee on Transportation and Infrastructure) and SPEEA President Ryan Rule. 

SPEEA Secretary Joel Funfar, Midwest Regional Vice President 
Keith Covert, Midwest Council Treasurer Matthew Joyce talk 
issues with Rep. Rick Larsen, Washington 2nd District, at a 
congressional reception.
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SPEEA-Boeing salary charts online at www.speea.org

Detailed salary charts for the Prof and 
Tech bargaining units at The Boeing 
Company are now posted online with 

updated 2016 selective salary adjustments 
at  www.speea.org. SPEEA posts the charts 
online as a tool for members to see how their 
careers are progressing and to help with conver-
sations about performance and career manage-
ment. Members can access salary charts using 
their BEMSID and last name.

 About the online charts
Salary charts were developed for every unique 
combination of bargaining unit, job family and 
occupation with more than 10 eligible individu-
als. In addition, each Skill Management Code 
(SMC) with more than 25 individuals eligible for 
the salary exercise received their own additional 
salary chart.

 Promotional and out-of-sequence
Salary adjustments since the 2015 annual sal-
ary review and prior to the 2016 salary review 
are summarized below. For data specific to indi-
vidual jobs codes, see the SPEEA salary charts 
at www.speea.org  (see Member Tools/Salary 
Charts).

The online charts, E and F, include the num-
ber of reclassifications, promotions and other 
Out-Of-Sequence (OOS) increases by level as 
well as average increase amount. The minimum 
promotional increases are $2,500 for Techs and 
$3,500 for Profs.

Note: The figures shown below reflect data for 
individuals eligible for the salary exercise.

Salary adjustment distribution
SPEEA monitors the salary data to ensure the 
terms of the contracts are met. The Prof and Tech 
contractual salary review adjustment funds were 
5.0%, with minimums for all eligible employees 
of 2.0% for Profs and 2.5% for Techs. Actual 
funds spent were 5.120% for Profs and 5.156% 
for Techs. 

In addition to the salary review adjustment 
funds, the Prof and Tech contracts guarantee 
at least 0.5% to be spent on reclassifications/
promotions and other out-of-sequence increas-
es. Because less than 0.5% was spent on the 
Professional and Technical bargaining units, an 
additional $1.9M (Prof) and $775K (Tech) were 
added to the Salary Review Funds.

The bar chart shows the distribution of the salary 
adjustment for SPEEA Prof and Tech bargaining 
units at Boeing.

 Compa-Ratio
The Compa-Ratio is the ratio of an employee’s 
salary to the Salary Reference Table (SRT) for the 
employee’s job family and level. Employees having 
a Compa-Ratio greater than one indicates they are 
paid more than the SRT. Conversely, a Compa-
Ratio less than one shows salary is less than the SRT.

 Finding your salary chart
If you’re a SPEEA member at The Boeing 
Company, you can access salary data for your 
job code and other areas at www.speea.org. 
Look for the Salary Charts link in the ‘Member 
Tools’ drop-down menu (upper right hand side 
of the home page).

Because the charts are in a protected area of the 
website, you will need to enter your BEMSID 
with your last name for validation. The charts 
are accessible to SPEEA members only. More 
detailed instructions and links to the salary charts 
for each bargaining unit are online. 

A summary table provides tabular data for every 
populated occupation, job family and skill man-
agement code (SMC). In addition, it indicates 
the chart number on which salaried job clas-
sification (SJC) is displayed.

 Salary Reference Tables
Salary Reference Tables (SRTs) are built by 
Boeing for each job, occupation and level. They 
are adjusted annually based on market and busi-

ness conditions. The SRT minimum is 70% of 
the SRT midpoint and the SRT High  is 125% 
of the SRT midpoint.

 Wichita salary charts
Salary charts for the Wichita Technical and 
Professional Unit (WTPU) and Wichita 
Engineering Unit (WEU) at Spirit AeroSystems 
will be published after salary adjustment 
data becomes available. Salary adjust-
ments are scheduled to take effect in July. 

Bargaining 

Unit

Count of  

Individuals

Average Old 

Base Salary

Average New 

Base Salary

OOS Dollars 

Spent

OOS As % of old 

base*

# of 

OOS

Avg OOS 

incr.

Prof 14,192 $123,784 $130,122 $7,049,418 0.392% 1,354 $5,026

Tech 6,074 $93,429 $98,246 $2,290,370 0.374% 617 $3,574

Because less than 0.5% was spent on the Professional and Technical bargaining units,

an additional $1.9M (Prof) and $775K (Tech) was added to the Salary Review Funds.

2016 Boeing Salary Increase % Increase Distribution
16.0%

14.0%

12 0%12.0%

10.0%10.0%

8.0%

6.0%

4.0%
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4.5% to
4.9%

5% to
5.4%

5.5% to
5.9%

6% to
6.4%

6.5% to
6.9%

7% to
7.4%

7.5% to
7.9%

8% to
8.4%

8.5% to
8.9%

9% to
9.4%

9.5% to
9.9% 10%+

Prof 5.120% Avg, 2% Min 3.7% 2.9% 7.7% 12.4% 12.2% 10.2% 10.7% 10.5% 8.9% 6.9% 4.7% 3.3% 2.0% 1.2% 0.7% 0.8% 1.2%
Tech 5 156% 2 5% Min 0 0% 13 5% 2 8% 4 6% 10 1% 14 7% 13 6% 11 1% 9 7% 6 1% 4 2% 2 9% 2 2% 1 4% 1 0% 0 6% 1 5%Tech 5.156%, 2.5% Min 0.0% 13.5% 2.8% 4.6% 10.1% 14.7% 13.6% 11.1% 9.7% 6.1% 4.2% 2.9% 2.2% 1.4% 1.0% 0.6% 1.5%

Voluntary layoff 
drawing crowds

An overwhelming interest in tak-
ing Voluntary Layoff (VLO) from 
The Boeing Company resulted in 

packed lunchtime and after work meetings 
last month throughout the Puget Sound 
Region. 

Council Reps, Contract Administrators 
and Benefits Director Matt Kempf used 
the meetings to provide an overview of 
process before fielding an often wide vari-
ety of questions regarding the impact of 
taking a voluntary layoff on retirement 
and other benefits.    

A special “VLO Question and Answer” 
is now available on the SPEEA website. 
Look for a link on the home page and 
on the “Layoff Information” page under 
“Member Tools.” While attendance at 
workplace meetings was easing, more will 
be scheduled if demand warrants. Watch 
the Northwest Calendar on the website 
for times and dates.



 Training/Events
See online calendar for details/RSVP where you plan to attend

Puget Sound

Are you the best-kept  secret 
in your organization?
By Maria Nelson
SPEEA co-director, Ed Wells Partnership

Do you sometimes 
feel that your best 
work goes unno-

ticed?  Do others on your 
team seem to easily attract 
attention and recognition?  
Do you wonder what it will 
take to be recognized as an 
emerging expert or leader? 

This upcoming work-
shop offered by Ed Wells 

Partnership may be for you.  

At this two-hour training with highly sought-
after speaker Jo Miller, learn how to uncover the 
three essential elements of an effective personal 
brand and key steps to making your value visible. 

In addition, you will learn how to attract high-
profile projects and solidify your reputation as 
an influencer in your field.

Are you the best-kept secret 
in your organization?

Saturday, June 11 
9 to 11 a.m.

Renton

 About the instructor
A leading authority on leadership, Miller is a 
dynamic and engaging conference speaker. She 
teaches the popular “Poised for Leadership” vir-
tual workshop series offered through Ed Wells. 
This is her only time in Seattle (for Ed Wells) 
this year. 

Miller delivers more than 60 leadership presenta-
tions annually to audiences of up to 1,200. In 
addition to conferences and associations, she’s 
also been invited to present at Fortune 1000 
corporate initiatives.

 Apply to attend
Go to Ed Wells’ website on the Boeing intranet 
- http://edwells.web.boeing.com/Event/8005.
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Aerospace Alliance 

SCHOLARSHIP 
winners

Congratulations to the Pacific Northwest 
Aerospace Alliance (PNAA) scholar-
ship winners sponsored by SPEEA, 

IFPTE Local 2001. 
Gregory Collins – Collins is pursuing a degree 
in aviation science at Green River College. He 
entered the Air Force reserves after 10 years in 
the U.S. Army to pursue his passion for flight. 
He has a commercial pilot’s license. His goals 
are to purse a master’s degree and work in 
either aviation management or safety.
Thomas Mulliner – Mulliner will graduate 
in June 2017 from Renton Technical College 
after completing a program of study in weld-
ing. He was inspired to pursue college by his 
sister, who earned a college degree to break 
out of the cycle of poverty. He would like to 
gain more experience as a welder to ultimately 
open his own business.
SPEEA’s sponsorship supports PNAA’s com-
mitment to workforce development and the 
growth of the Pacific Northwest aerospace 
industry.

Save the date – 
SPEEA golf tournament

Saturday, July 30

Details coming soon 
Northwest Membership Activities Committee

Good time to join SPEEA committees 

SPEEA committees re-organize each year 
at the first meeting after the June SPEEA 
Council convention. Any member who 

attends the re-organizing meeting automatically 
becomes a voting member. Committee officers 
are also elected at the re-organizing meeting.
Joining a committee is a good way to get 
acquainted with SPEEA members from the 
Northwest and Midwest who meet via televideo 
at the SPEEA halls once a month.
If you have interest in a topic, join others who 
care about similar issues, and help make a dif-
ference in your union. 

 SPEEA Committees
• Diversity Committee – Provides an avenue for 

addressing the problems and issues associated 
with a lack of understanding diversity that may 
lead to discrimination and harassment.

• Governing Documents – Develops neces-
sary changes based on review of the SPEEA 
Governing Documents and/or request of the 

SPEEA Council or other governing body. 
• Leadership Development and Training – 

Generates pathways for SPEEA leadership 
development and training, and creating a 
well-informed, motivated, respected, and 
highly-skilled group of member activists 
to fill leadership positions throughout our 
organization. 

• Legislative and Public Affairs – Analyzes 
pending federal legislation, politicians and 
political candidates’ positions as they relate 
to SPEEA goals and objectives. 

• Organizational Planning – Investigates 
and plans mergers, associations and orga-
nizational campaign with other aerospace 
employees and unions.

 Schedules/RSVP
If you plan to attend a committee meeting, see 
the online calendar at www.speea.org for details. 
RSVP to the hall where you will attend. Dinner 
is often provided.

TTTraiiiniiing///EEEvents

 Jo Miller



Spirit AeroSystems open enrollment requires action

WICHITA – For employees represent-
ed by SPEEA at Spirit AeroSystems, 
open enrollment is May 3-13, the 

only time of the year to make routine changes 
to your health care plan.
Action is necessary again this year. You must 
complete the steps in annual open enrollment, 
the same as last year, to be covered by a health 
plan of your choosing along with your depen-
dents. 

 Effective date
• If you opt for a different plan, changes 

take effect July 1.
• If you enroll previously uncovered depen-

dents, their coverage will take effect July 1.

 Keep in mind
Since you must take action to select a plan, it’s a 
good reason take a fresh examination of the plans 
available, according to Matt Kempf, SPEEA 
benefits director.
“Often, individuals get distracted by the high 
deductible of the Enhanced Plan, and do not 
realize that the premiums required for the Core 
Plan can be higher than the premiums plus 
deductibles for the Enhanced Plan minus the 
employer-paid Personal Care Account,” he said.

“This year, more than ever, individuals should 
strongly consider the Enhanced Plan, even if they 
expect to have healthcare costs that exceed the 
annual deductible.”
Kempf will present informational seminars to 
hundreds of SPEEA-represented employees May 
9-10 . All three meetings have reached maximum 
capacity through RSVPs. 

 Choose one of three medical plans
Enhanced Plan – pay lower premiums - The 
Enhanced Plan has low monthly premiums, 
but has a deductible that you must pay when 
you incur non-preventative claims.  If you do 
incur expenses, the company-provided Personal 
Care Account (PCA) can help cover some of the 
expenses.  If you don’t incur any expenses, the 
PCA rolls over from year to year. 
Core Plan – pay higher premiums -  The Core Plan 
has higher up-front costs in monthly premiums. 
The Core Plan requires referrals, but in certain 
circumstances has office visits with zero co-pay.
HealthSaver Plan – High deductible health plan 
- Health Savings Account (HSA) qualified plan 
is not worth the risk for most individuals.
Once you look at your costs for last year and 
choose a medical and dental plan for next year, 
it is time to estimate your costs for the year 

ahead and consider setting aside tax-free sav-
ings. See article below for details.

About Flexible Spending
Accounts (FSA)
The Healthcare Flexible Spending Account 
(FSA) is an option for those who want to 
pay eligible medical expenses income tax-
free. 
Keep in mind:
• Your entire annual election is available 
immediately. You do not have to wait for 
the funds to accrue.
• FSA funds can be used to reimburse your 
out-of-pocket costs such as co-pays or deduct-
ibles for medical, dental and/or vision.
• Funds do not carry over from year to year 
– you have to use it or lose it. 
• If enrolled in the Health Saver Plan, the 
FSA works differently.

Periodicals Postage Paid at 
Seattle, Washington
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SPEEA continues to monitor Boeing SMC changes 

With changes to the Tech Design Skill 
Management Code (SMC) 6G5E 
under way, SPEEA continues to 

monitor the impact. 

SPEEA voted against Boeing’s decision to divide 
the SMC last November after collecting member 
feedback from several meetings and sharing those 
concerns with company leaders. 

SPEEA has a role in the Salaried Job Classification 
(SJC) process, including  reviewing  pro-

posed changes to SMCs. SPEEA has the right 
to raise questions or concerns, however can only 
cast one advisory vote regarding the changes. 

Employees also have the right to ask questions 
of their managers. SPEEA members can bring 
workforce issues and concerns to the SPEEA 
Joint Workforce Committee regarding SMC 
changes, outsourcing of work statement and 
other workforce concerns.

If you have an issue related to the impact of SMC 

changes (for example, job transfer difficulties), 
email SJC@speea.org.

SPEEA is on 
Facebook
Like Us


