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Members help with vote count 
The Northwest Tellers Committee, which oversees elections, received a help-
ing hand with the Prof and Tech contract vote count Feb. 17. Shown here 
are some of the members who helped (left, clockwise): Bill Barrett, Brad 
Kibbel, Bryan Kierwald, Manizheh Sedghinasab, Orlando De Los 
Santos, Gordon Yip and Rod Siders (in photo at right). See vote details 
on page 2. 



Lunchtime walk in Portland for contract vote reminder
Area Rep Andrew Sherman organized a lunchtime walk Feb. 3 in Portland, to help remind members to vote on the 
Prof and Tech contract offers. About 20 Area Reps and members wore their red SPEEA T-shirts and walked through 
all three main buildings on site to raise awareness for the contract offer vote and show solidarity. “The mood was very 
positive,” said Sherman, both from the walkers and the people they passed by, including managers.
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SPEEA engineers and technical  
workers approve contracts 
SEATTLE – Engineers 

and technical workers 
accepted new six-year 

contract agreements with The 
Boeing Company that ensure 
continued market-leading sala-
ries, retirement benefit growth 
and a choice of comprehensive 
medical plans, including a no-
premium plan.
Votes tallied Feb. 17 at SPEEA, 
IFPTE Local 2001 headquarters show engineers 
in the Professional unit voted 6,085 (71%) to 
Accept and 2,460 to Reject. The count for the 
Technical workers unit was 2,825 (73%) to 
Accept and 1,030 to Reject. 
“These agreements were not easy but each grew 
from a strong desire on both sides to find com-
mon ground and negotiate contracts that work 
for SPEEA members and Boeing,” said SPEEA 
President Ryan Rule. “It was a unique opportu-
nity that allowed these early contract talks. We’re 
glad it worked.”
Negotiated and recommended by the union’s 
Executive Board and recommended by both bar-
gaining unit councils, the agreements took effect 
retroactive to Feb. 11 and are in effect through 
Oct. 6, 2022.  A processing error resulted in the 
union reissuing ballots and delaying the vote 
count one week from the original timeline.
While the majority of workers are at Boeing 
facilities in the Puget Sound region, the contracts 

also cover workers in Oregon, Utah, California 
and Florida.
“These negotiations were possible because 
SPEEA and Boeing decided to work together 
and reach agreement where possible,” said 
SPEEA Executive Director Ray Goforth. “We 
still have areas of disagreement, but we’re hopeful 
this process is a template for working differences 
in the future.”
SPEEA and Boeing were scheduled to negotiate 
new contracts later this year, prior to the previous 
contracts’ Oct. 6 expiration dates. However, with 
both sides receptive to avoiding the sometimes 
confrontational atmosphere of contract talks, the 
SPEEA member-elected Executive Board began 
formal talks with Boeing in January. 
If members in either bargaining unit rejected their 
contract, SPEEA would have reverted to the stan-
dard timeline with negotiations starting in late 
summer. The union had continued that process 
by nominating and electing negotiation teams. 

Contract Vote Count Percentage
Northwest Professional Unit

Accept 6,085 71.1%

Reject 2,460 28.7%

Northwest Technical Unit

Accept 2,825 73.2%

Reject 1,030 26.7%
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 Apply for election committee
The regional Tellers Committees, which oversee 
union elections, still have vacancies for two-year 
terms which begin April 1.
If you’re interested in submitting a petition to 
run for Teller, go to www.speea.org (drop-down 
menu for Councils/Forms and Petitions). 

Members to elect candidates for Executive Board
Members are voting on the next SPEEA 

president and secretary. Only one  
candidate, Jimmie Mathis, submitted 

a petition for treasurer. 

Take the time to learn more about the candidates 
and vote for your choice(s). 
Ballots are due by NOON, Wednesday, March 
9, at your nearest SPEEA hall. Only the ballots 
delivered by that date and time will be counted. 

  Missing ballot? 
If you’re a SPEEA member in any bargaining unit 
who has not received a ballot, call SPEEA head-
quarters at (206) 674-7360 or SPEEA Wichita 
at (316) 682-0262.

 Candidates for Executive Board
President Treasurer

 
Ryan Rule

 
Keith A. Covert

 
Bill Scott

 
Jimmie Mathis

Secretary

 
Dan Nowlin

 
Joel Funfar

 
Daniel Peters

 
Ben Blankley

For the contested races, the candidates are listed here in the order they will appear on 
the ballot (as determined by the Tellers Committee in a random drawing). 
The newly elected Executive Board officers start their two-year terms March 23.

Labor councils 
compete for  
bragging rights
The labor councils in Puget Sound are gear-

ing up for another peanut butter drive. 
The King, Pierce and Snohomish County 

labor councils try to collect the most peanut but-
ter, a highly sought commodity at food banks. 
The labor council with the most donations has 
bragging rights for the year.
Help your local labor council ‘win’ by donat-
ing at your nearest SPEEA Puget Sound hall 
and note the labor council where you’d like the 
donation to go. The drive is from March 23 to 
May 13. 

 Additional food drive 
For those who like to give (and plan ahead), the 
National Association of Letter Carriers’ annual 
food drive is set for Saturday, May 14. SPEEA 
is a sponsor of local efforts. 

Peanut Butter Drive

Get the 
Spotlite App

Go to www.speea.org from your 
mobile device for the link, or visit 
your App Store.

Books about Boeing
SPEEA retirees were among the group listening 
to authors of two Boeing books related to work-
force, culture and history. Sharon Moats, left, 
is a retired SPEEA Council Rep, officer and 
negotiation team member. Ellen Bickford, 
also retired, was a SPEEA Area Rep. See story 
about the books/events on page 4.
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Center for American 
Progress staff  

joins IFPTE

WASHINGTON, 
D.C. – IFPTE 
welcomed its 

newest members, the staff 
at the Center for American 
Progress (CAP), who 
recently joined IFPTE 
Local 70.

A nearly unanimous number of staff signed 
authorization cards. Almost 100 staff members 
at CAP are in the new bargaining unit.
CAP is a non-partisan policy institute with teams 
covering major issues such as the economy, edu-
cation, labor and work. Through communica-
tions and outreach, CAP helps to shape national 
policy debate with the goal of developing ideas 
that lead to real change. 
In a message to management, the staff noted: 
“We firmly believe that forming a union is in the spirit 
of our core mission and complementary to the good 
conditions and workplace standards we already enjoy. 
Bargaining collectively will help us to uphold and 
improve upon these conditions—both for ourselves 
and for those who follow us—and will empower us 
to continue to pursue, develop, and promote the bold 
progressive ideas that drive our work and shape the 
national policy debate.”
Given the significant number of staff who signed 
cards seeking union representation, CAP man-
agement voluntarily recognized Local 70 on 
behalf of staff. 
“In keeping with CAP’s long-held support of 
workers’ collective bargaining rights, we support 
and recognize the move by our staff to join IFPTE 
Local 70,” said CAP President Neera Tanden. 
IFPTE Local 70 also represents employees at the 
following non-profit organizations:

• American Friends Service Committee
• Center for Economic and Policy Research 

(CEPR)
• Citizen's Trade Campaign
• Garment Worker Center
• Economic Policy Institute
• Sweatshop Watch
• United Students Against Sweatshops
• Worker Rights Consortium

Area Reps receive SPEEA jackets 
About 500 Area Reps throughout every bargaining unit are receiving new SPEEA jackets in rec-
ognition of their efforts as workplace liaisons. 
Council Reps in Wichita invited Area Reps to their February meeting offsite as a special recognition 
event to deliver the jackets (shown above). 
In the Puget Sound and elsewhere, Council Reps are hosting lunchtime meetings to distribute the 
jackets. Area Reps submitted their sizes last fall during Area Rep Recognition Month. 
The jackets are part of a recognition effort to show appreciation for their role in keeping coworkers 
informed and help answer questions. Council Reps have similar SPEEA jackets.

SPEEA Wichita Council Rep Carla Stroot is shown here with some of her Area Reps (from left) Lou Sears, Dustin 
Yoder, Stroot, and Maria Galvan. 

  Organizing Success

'Thrill’ of planes keeps  
workers engaged
SEATTLE – At an event featuring books 

related to Boeing workers, the authors 
discussed the numerous changes at the 

aerospace company, but concluded some things 
don’t change.

Working on airplanes is a “thrill” that 
keeps employees engaged in their 
work despite the stress of significant 

culture shifts.
“The relationship between Boeing and its work-
force has become increasingly strained,” said 
Leon Grundberg, co-author with Sarah Moore, 
of “Emerging from Turbulence.” Through the 
book’s focus on workers’ perspective, they saw 
more “emotional detachment, some anger and 
some sadness,” they told a crowd of about 30 at 
a recent event.
However, Moore noted the “magic” of working 
at Boeing, whether it was the camaraderie of the 
workers or the problem solving. “It surprised us 
how that lasted despite all of the changes at Boeing.”
The two authors interviewed several SPEEA 
members as part of their research which spanned 
two decades and followed up on a previous book, 
they co-authored with Edward S. Greenberg 
and Patricia Sikora. The previous book was 
called “Turbulence: Boeing and the State of 
American Workers and Managers.” 

Another author, 
Polly Reed Myers, 
also shared her 
insights at both 
events which drew 
Boeing workers 
and retirees. She 
wrote “Capitalist 
Family Values,” 
and noted how 
unions contrib-
ute to the sense of 
family and serve 
as a resource to 
resolve issues. 
Reed Myers, who 
long ago worked 
as a Boeing archi-
v i s t ,  explored 
gender, work and 
corporate culture 
in her book.
The two events 
were presented by 
the Harry Bridges 
Center for Labor 
Studies, the Washington State Labor Education 
and Research Center (LERC) and the University 
Book Store.
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Thank you to members for heroic 
effort on tax accountability

Committee votes against bill  
to tie tax breaks to jobs 
OLYMPIA – The Washington State 

House Finance Committee recently 
voted against a bill that would have 

tied more than $8.7 billion in state aerospace 
tax incentives to jobs. 
The action Feb. 5 denied the state’s House 
of Representatives a vote on House Bill (HB) 
2638, which means Boeing can continue tak-
ing tax breaks while simultaneously moving 
jobs out of the state. (See related article). 
SPEEA worked hand in hand with the 
Machinists to push for legislation that incre-
mentally reduced the full tax break based on 
the number of jobs moving out of state. 
The state legislature approved the tax incen-
tives during a special session in November 
2013 to “maintain and grow” the state’s aero-
space workforce. Since then, Boeing has shed 
4,057 jobs in Washington.
Other states, like South Carolina, Missouri and 
Oklahoma, required a specific number of jobs 
for Boeing to receive tax breaks. Washington 
did not.

 How they voted
House Finance Committee members voted on 
HB 2638 to tie aerospace tax incentives to job 
requirements:

For the bill
• Rep. Chris Reykdal (D- 22)
• Rep.  Cindy Ryu (D-32) 
• Rep. Noel Frame (D-36)
• Rep. June Robinson – (D-38) –  

prime sponsor
• Rep. Kristine Lytton (D-40) –  

Finance Committee chair
• Rep. Gerry Pollet (D-46)
• Rep. Sharon Wylie (D-49)

Against the bill
• Rep. J.T. Wilcox (R-2)
• Rep. Cary Condotta (R-12)
• Rep. Matt Manweller (R-13)
• Rep. Terry Nealey (R-16)

• Rep. Brandon Vick (R-18)
• Rep. Ed Orcutt (R-20)
• Rep. Drew Stokesbary (R-31)
• Rep. Larry Springer (D-45) 

Bill sponsor’s response  
to more job cuts

OLYMPIA – State Rep. 
June Robinson (D-Everett) 
issued the following state-
ment after The Boeing 
Company announced it 
will eliminate more jobs in 
Washington. 
“I am greatly disappointed 
that once again our state is 
losing aerospace jobs. When 

the legislature passed the historically large tax 
break in 2013, it was done with the understand-
ing that it would keep aerospace industry jobs in 
Washington.
“Unfortunately, since that time, the investment 
that Washingtonians have made in Boeing in the 
form of a tax break, has been met with announce-
ment after announcement that Boeing jobs are 
decreasing in our state. Whether the jobs are 
moving to other states, overseas or just evaporat-
ing, the taxpayers deserve to see a return on their 
investment.
“I introduced common-sense legislation to hold 
Boeing accountable to the taxpayers of Washington 
by requiring that job growth occur in order for 
Boeing to continue taking advantage of the tax 
exemption. But, under pressure from corporate 
interests, the bill did not have enough votes to pass 
out of committee.
“On behalf of all of Washington’s taxpayers and 
families, we need to keep working to demand 
tougher accountability measures for aerospace 
tax breaks.” 
The announcement came five days after the 
House Finance Committee failed to advance 
House Bill 2638 that would have tied the state’s 
$8.7 billion tax incentives to jobs at the compa-
ny. Robinson was the prime sponsor of House 
Bill 2638. 

Legislative Corner

By Chelsea Orvella 
SPEEA Legislative Director

The defeat of aerospace tax incentive 
accountability measure House Bill (HB) 
2638 in the House Finance Committee 

Feb. 5 was hugely disappointing. The people of 
our state lost out to corporate interests in a big 
way that day.
This vote, as bad as it was, goes to show how far 
we have come in Olympia. The session ended last 
year without any vote on a similar bill. This year, 
we gained bipartisan cosponsors, garnered an entire 
hearing before the House Finance Committee on 
this single issue, and heard from dozens of lawmak-
ers who told our members they would vote for the 
bill if it made it to the House floor.
We couldn’t have come this far without the hero-
ic effort of our members, along with the machin-
ists of IAM District Lodge 751, and lawmakers 
and supporters who agreed that tax incentives 
without ties to minimum job requirements and 
good wages undercut our state.
For two years, current and laid-off Boeing work-
ers have traveled to Olympia and elsewhere to 
meet with legislators, testify, and rally. It takes 
sacrifice to devote a day to grassroots lobbying, 
and it takes courage to tell your story to elected 
officials and the public. 
I want to sincerely thank the hundreds of mem-
bers, laid-off workers and retirees who have and 
continue to talk to their legislators or allow us 
to share their stories.  It has made such a differ-
ence – our collective voice is louder and stronger 
through those individual efforts.
Those experiences enrich and empower people in a 
way that outlives even the legislative effort at hand. 
They also leave lasting impressions on legislators.

 What’s next?
The call to hold Boeing accountable for the 
largest tax break granted by any one state in 
U.S. history continues.  For many, the call has 
intensified with further layoff announcements in 
Washington – less than a week after the House 
Finance Committee voted down HB 2638.

I SUPPORTTax Incentive Accountability
      District Lodge 751

Some lawmakers want to pass a comprehensive 
accountability bill addressing corporate tax 
breaks, including aerospace. Stay tuned and 
please keep contacting your legislators. They’re 
listening. The legislative session is set  to 
adjourn March 10. 

Shown here seeking support from Rep. Eric Pettigrew, D 
37th district, on tax incentive accountability (from left): 
Northwest Legislative and Public Affairs (L&PA) Committee 
Chair Judy Mogan, Rep. Pettigrew, Stan Sorscher (SPEEA 
staff ) and Dennis Davaz, also a member of NW L&PA.

http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTYwMjExLjU1MDQzMjgxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE2MDIxMS41NTA0MzI4MSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3MjY2MDI2JmVtYWlsaWQ9eW9zaGkua3VtYXJhQGxlZy53YS5nb3YmdXNlcmlkPXlvc2hpLm
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTYwMjExLjU1MDQzMjgxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE2MDIxMS41NTA0MzI4MSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3MjY2MDI2JmVtYWlsaWQ9eW9zaGkua3VtYXJhQGxlZy53YS5nb3YmdXNlcmlkPXlvc2hpLm
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Henry, 3, in hospice care

Member’s son inspires firefighters’ fundraiser
By Karen McLean 
SPEEA publications editor

In a different world, Henry West would like-
ly have become an engineer like his father, 
SPEEA member Nathan West, because of 

the toddler’s interest in all things mechanical 
(dead bolts and latches, for example). 
Instead, Henry, a three year old, has been in hos-
pice care. He was diagnosed with Acute Myeloid 
Leukemia in March 2014, right after his father 
accepted an offer at Boeing. After five months in 
the hospital, his family held out hope that Henry 
beat the leukemia with a stem-cell transplant. 
Henry was healthy enough to enjoy a sense 
of near normalcy for about a year. Then, he 
relapsed, and they started aggressive treatment 
last September. By November, his family heard 
the worst news possible. Henry’s disease was, at 
this point, terminal. 
His story and a poster of Henry during a hap-
pier time will inspire 18 Boeing Fire Department 
firefighters participating in the Scott Firefighter 
Stair Climb (69 flights), March 6. 
“He’s an amazing little boy who has touched the 
lives of everyone he comes in contact with,” said 
his aunt Sarah Mills, who is a tool designer and 
SPEEA member at Boeing Everett. 

Boeing Fire Department  
connection
That’s exactly what happened to Crystal 
Nicholson, a Boeing firefighter, who was writ-
ing in her journal while waiting for a flight home 
at the Orange County airport.
Henry and his family were there flying home 
after a trip to Disneyland made possible by 
Make-A-Wish Foundation. 
When Henry “stole” her pen, she “traded” him 
a little firefighter she carried to give to kids  
(a squeeze toy from the Boeing Fire Department). 
That sparked a conversation, because other 

family members also work at Boeing. Both of 
Henry’s grandfathers, Stephen West, structural 
design engineer, and Jamie Mills, a 777X wire 
designer, are also SPEEA members. 

 Trip to the station
Back home, Nicholson talked to her captain, 
Greg Strome, about inviting Henry and his 
family to see the station – a way to cheer up the 
little boy. Strome not only agreed, he jumped 
in to help and picked up some extra items to 
decorate and make the event feel like a party. He 
even bought a children’s firefighter costume and 
personalized it for Henry. “I felt like I needed to 
do more,” Strome said. 
That’s what Marnie Fox thought when she met 
the family at the station. Fox is the team captain 
for the stair climb and was showing Henry’s fam-
ily the team’s fundraising poster for the Leukemia 
and Lymphoma Society. Boeing will match 
employees’ contribution to the stair climb. 

 Inspiration for the climb
After the party, Fox asked the family if she could 
dedicate the team’s climb to Henry. The photo 
of him on the poster to hang in the stairwell 
was taken during the Make-A-Wish trip to 
Disneyland. 
“You look at the poster and think this is 20 or 
30 minutes of my life in pain compared to what 
they really suffer all the time,” Fox said.
Nicholson noted how much Henry had changed 
from meeting him at the airport. “It was sad to 
see how much of a toll the disease had taken on 
him.” She’s one of the firefighters in the stair 
climb to the top of Columbia Tower in Seattle.
Henry’s father, Nathan, a manufacturing engineer, 
is especially grateful to the firefighters for the party 
and the fundraiser to help fight diseases like this. 

 

   

 
 
 

"I hope to live in a world someday where things 
like Henry’s disease can be cured,” he said, “so other 
people don’t have to go through the same thing.”

 About the stair climb
To learn more about the climb and donate to the 
Boeing Fire Department team, search for Scott 
Firefighter Stair Climb 2016. For the team, enter 
Boeing Fire. You can submit a request for Boeing 
matching donation through Total Access.

This photo of Henry West, 3, taken at Disneyland 
during a Make-A-Wish trip, will inspire Boeing fire-
fighters climbing the stairwell of Columbia Tower, 
Seattle’s tallest building, March 6. The climb raises 
money to find a cure for leukemia and lymphoma. 
Henry’s father, grandfathers and aunt are all SPEEA 
members at Boeing. Photo below shows firefighters at 
a previous climb.
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Lunchtime broadcast

Airplane Familiarization  
Series ready for takeoff
By Maria Nelson 
Ed Wells Partnership SPEEA Co-director

What are the basic and essential com-
ponents necessary for building an air-
plane and having it fly successfully 

and safely? You may be familiar with one or more 
of these, but perhaps not with the full picture. 
Check out the Airplane Familiarization Series, 
offered by Ed Wells Partnership via the Boeing 
Education Network (BEN) as part of Boeing’s 
centennial celebration.

The first presentation, called Principles of 
Flight, will be broadcast Thursday, March 3, at 
11 a.m. (PST), then on demand online. The final 
program will be broadcast Thursday, June 16. 
The first in the series will focus on the primary 
forces and movements that govern flight and the 
parts of the airplane that manipulate those forces 
and movements to maneuver the airplane.  
At the conclusion of this series, participants can 
better understand how the various parts of the 
airplane contribute to the successful completion 
of a flight. 

The full schedule of presentations is:
Airplane Familiarization Series – Boeing Education Network 

11 a.m. to 12:30 p.m.  (PST)

#1 – Principles of Flight Thursday, March 3

#2 - Airplane Requirements Thursday, March 17

#3 – Designing an Airplane Thursday, April 7

#4 – Airplane Structures Thursday, April 21

#5 – Airplane Systems Thursday, May 5

#6 – Aviation Safety Thursday, May 19

#7 – Airplane Flight Test Thursday, June 2

#8 – Production and Delivery System Thursday, June 16

For more information, see the Ed Wells website on the Boeing intranet (http://edwells.web.boe-
ing.com/Event/BENBroadcasts/). Each presentation will be available to view on-demand after 
the initial broadcast date.

Event honors Ed 
Wells Partnership 
instructors
More than 100 instructors and their guests attended the Ed 
Wells Partnership appreciation event at the Museum of Flight 
Feb. 9. They are among the 160 Boeing instructors who 
taught classes for Ed Wells last year. Many of those classes were 
taught after hours, which is one reason why spouses or other 
guests were invited to the appreciation event – recognizing 
time spent away from home. 

Joint Center for Aerospace  
Technology Innovation (JCATI)

Technical 
experts needed 
to review JCATI 

proposals
The Joint Center for Aerospace Technology 

Innovation (JCATI) is looking for review-
ers for their 2016 funding proposals. 

JCATI is a Washington-state program focused 
on aerospace technology development through 
industry-academic collaborations. SPEEA fills a 
seat on the JCATI Board of Directors to repre-
sent organized labor. 
Last year, 86 engineering students across the state 
received direct industry experience by working 
on JCATI-funded projects. 
Funding applications, which are due March 4, 
consist of four pages of technical information as 
well as an industry transition plan. 
Reviews are submitted online, take less than 30 
minutes each and must be completed by April 1. 
In past years, JCATI needed experts in electron-
ics, composites, communications systems, con-
trols and power systems, for example, to review 
funding proposals. 

 Get involved
Contact JCATI Program Manager Beth Hacker 
(bhacker@aa.washington.edu) if you are  
interested. To learn more about JCATI, go to 
www.jcati.org. 

Dominick D. Critelli Jr. IFPTE 

$2,500 college 
scholarship

Apply by March 15 – details at 
www.ifpte.org 

http://edwells.web.boeing.com/Event/BENBroadcasts/
http://edwells.web.boeing.com/Event/BENBroadcasts/
mailto:bhacker@aa.washington.edu
http://www.jcati.org
http://www.ifpte.org
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Wichita

 Training/Events
See online calendar for details/RSVP where you plan to attend

Puget Sound
 Women’s Advocacy Committee –  

Self Defense Seminar
Saturday, March 5 – 9 a.m. to 1 p.m.

SPEEA Everett - free

SPEEA Hockey Night  
discount tickets

Seattle Thunderbirds vs. Everett Silvertips
Friday, March 11 - 7:35 p.m. 

ShoWare Center, Kent

See details (including link to purchase  
tickets online only) at www.speea.org 

Northwest Membership Activities Committee

St. Patrick’s Day Bingo
Free for members and their families

Saturday, March 12 - 1:30 p.m.
SPEEA Wichita office 

To RSVP, email vickim@speea.org by March 9

Midwest Membership Activities Committee

Northwest Council 
Rep Guest Night
SPEEA members saw their Council Reps 
in action at the annual Northwest Council 
Guest Night Feb. 11. Due to the size of the 
crowd, SPEEA hosts the meeting offsite at the 
Tukwila Teamster Hall. Members in Everett 
had the option of taking a charter bus provided 
by SPEEA. About 25 total guests joined the 
Council, which conducted its regular business. 
At the meeting, the Prof and Tech bargaining 
unit Councils also met to elect members for 
their contract negotiation teams. The elections 
were held in case members rejected the contract 
offers. Shown here are James Browne (left) des-
ignated alternate for Council Rep Evan Wipf, 
and Council Rep Ernie White. 

Retention ratings 
part of Prof and 
Tech contracts
W ith retention rating notices distrib-

uted by managers this month, some 
may have questions related to their 

SPEEA-Boeing contracts (Article 8.4 in both 
Prof and Tech contracts).
Retention ratings are assigned by management to 
determine the order of layoff if needed. Both the 
ranking and rating are done within the same 
major organization, skill code or job classifica-
tion (and level if in the Tech unit). 
If you want to pursue an appeal, take a closer 
look at the steps and documents needed at www.
speea.org (drop-down menu for Member Tools/
Career Information/Retention). Complete the 
appeal request form and submit it to SPEEA 
within 30 days of receiving the notice.  

Appeal processYou can be the 
judge at state  
science fair
Volunteers are needed for this year’s 

Washington State Science and 
Engineering Fair (WSSEF). The fair is 

held at Bremerton High School Friday, April 1, 
and Saturday, April 2. 

For those interested in judging, training 
opportunities include: 

• March 17 – webinar from 4 to 5 p.m.

• March 19 – in person, from 10 a.m.  
to noon in Bremerton

• March 22 – webinar from 5 to 6 p.m.

Students from every grade (1-12) are eligible to 
enter the fair, which drew 500 students last year 
during the two days. Students from the lower 
grades present their projects to the judges on 
Friday and the upper grades present their projects 
on Saturday. 

To learn more, go to wssef.org or contact the head 
judge, Mike Huey, at headjudge@wssef.org.  

SPEEA is on 
Facebook
Like Us

http://www.speea.org
mailto:vickim@speea.org
mailto:headjudge@wssef.org

