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Good time to joinGood time to join

Newly elected Executive 
Board vice president

Congratulations to Nikki Wagener, the 
new Northwest regional vice president, 
who was elected by the Northwest 

Council May 12 to fill an interim vacancy.
As a result, Wagener stepped 
down as Council Rep for Everett, 
District E-33, and also resigned 
her seat as SPEEA Council 
Treasurer. The SPEEA Council 
will vote to elect a new treasurer 
at its upcoming meeting.
Wagener currently serves on a 
number of committees, including:

• SPEEA Diversity
• SPEEA Governing Documents 
• SPEEA Leadership Development and 

Training
• Northwest Women’s Advocacy 

Committee (WAC)
In the past, she was a member of the Action 
and Communication Taskforce (ACT) and the 
Bargaining Unit Negotiations Support (BUNS), 
Negotiation Prep Committee and served on 
the planning team for the Everett Roundtable 
(SPEEA-Boeing site-specific Partnership team).
Citing experiences in non-union jobs where ben-
efits were unilaterally cut or frozen, she empha-

sized the importance of unions in her speech at 
the Council meeting and her written statement 
handed out to Council Reps along with the other 
candidates’ statements. 
“I have two main goals as a SPEEA leader,” she 
wrote. Citing more people accepting voluntary 
layoff or retiring, “now is the time to motivate 
the young members to become active SPEEA 
members and leaders.
“Second, we need to work together to convince 
our Washington state legislators that tax breaks 
for corporations should include accountability.”
Two other candidates ran for the interim VP posi-
tion. Given the close vote for the three candidates, 
the election was held again after removing the can-
didate with the lowest number of votes. Wagener 
won by one vote. Other candidates for the interim 
vacancy were Dan Nowlin and Daniel Peters. 
Wagener is serving the remainder of the term for 
Joel Funfar, who was elected SPEEA secretary 
earlier this year. 
Four regional vice presidents serve on the seven-
member Executive Board. Their terms expire in 
March 2017. 
The Executive Board administers the SPEEA 
budget and oversees SPEEA affairs through the 
executive director. 

 SPEEA committees re-organizing

Now is a good time to join SPEEA com-
mittees (Northwest and Midwest com-
bined). The groups re-organize each 

year at the first meeting after the annual SPEEA 
Council convention (held June 10). 
Committee officers are elected at the re-organiz-
ing meeting. Members who attend the annual 
re-organizing meeting automatically earn the 
right to vote (instead of attending as a ‘guest’). 

 SPEEA Committees
• Diversity Committee – July 13
• Governing Documents – June 15

• Leadership Development and Training 
– July 5

• Legislative and Public Affairs – June 20
• Organizational Planning – June 21

Learn more about the committees at www.speea.org
(drop down menu: Councils/SPEEA committees). 

 RSVP
If you plan to attend a committee meeting, con-
firm the meeting date and time on the online 
calendar at www.speea.org. RSVP to the hall 
where you will attend. Dinner is often provided.

ReminderReminder

 Holiday weekend OT voluntary

SPEEA contracts at The Boeing Company 
and Spirit AeroSystems state overtime 
(OT) must be voluntary on a holiday or 

the weekend which precedes or follows a holiday.

 Holiday overtime in SPEEA contracts
• SPEEA Prof and Tech contracts: Letter of 

Understanding (LOU) 22

• SPEEA Wichita Engineering Unit 
(WEU) and Wichita Technical and 
Professional Unit (WTPU) contracts: 
Section 10.8(a)

See your contract at www.speea.org (drop-
down menu – Bargaining Units/Contracts).

Nikki Wagener
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SPEEA member Rod Wichman and IAM member Scott Porter enjoying lunch on the line. 
Wichman is one of about 60 SPEEA-represented employees at Triumph.

SPEEA shows solidarity with Machinists at Triumph
By Bill Dugovich
SPEEA Communications Director

SPOKANE – Determination and resolve were 
on the faces of striking Machinists as they 
walked the picket line and shared a barbeque 

lunch with members of SPEEA outside the main 
gate at Triumph Composite Systems. 
More than 200 Machinists, SPEEA members 
and community supporters enjoyed the recent 
lunch on the picket line provided by SPEEA. The 
event was held one week after IAM District 751, 
Local 86, called a strike over wages, benefits and 
job security at the plant that supplies parts to 
Boeing, Airbus and other aerospace firms.
“I didn’t realize we had so much community 
support until we walked,” said Sam James, who 
started at Triumph just three years ago. “It’s hum-
bling and very much appreciated. Now, anytime 
anyone else is out, I’ll be there for them.”
Machinist filed Unfair Labor Practice (ULP) 
charges against Triumph for threats, coercion, 
direct dealing and stopping contract negotiations 
prematurely. IAM members voted 94% to reject 
the company’s contract offer and 93% voted to 
go on strike. The strike started May 11. 
Northwest Council Chair Tony Hickerson and 
Treasurer Orlando De Los Santos, along with 
several from SPEEA staff, traveled to Spokane to 
help SPEEA members from Triumph stage the 
barbecue on the line.
“These are darn good people,” Hickerson said. “I’m 
glad to come and show SPEEA is here with them.”
Started by Boeing in 1990 as a parts factory, 
the aerospace giant sold the plant to Triumph 
in 2003. Like Boeing, Triumph taps the 
Washington Aerospace Tax Incentives. Records 
show that in 2014 to 2015, the state tax breaks 
allowed Triumph to cut its tax bill by $790,000. 

 Tax breaks and lost jobs 
“Triumph is doing the same as Boeing,” said Jeff 
Lund, one of many striking Machinists who 
attended the hot dog lunch. “They are taking the 
kindness of taxpayers and using the money to move 
jobs to Mexico.”
Triumph buses arrive each morning with con-
tract replacement workers. Reports from the 
inside indicate that while some of the workers 
have experience, none have the skills necessary to 
turn out the quality products that have become 
the hallmark of the plant. 
With a contract in place, SPEEA members are 
still working at the plant. However, the union 
has exchanged formal letters with Triumph man-

agement stating clearly that appropriate action 
would be taken if SPEEA members are required 
to do any work within the IAM jurisdiction. 
“Some work is getting done by the replacement 
workers but it’s not quality,” said Heidi Hanson, 
one of dozens of SPEEA members who attend-
ed to show support. “Things are falling behind. 
Managers are stressed out.”
Trina Nazir was one of several community mem-
bers who showed up to support the picket line.
“I know some of the workers out here, and I 
believe in this cause,” Nazir said while walking 
the line with her one-year-old son, Gabe. 

‘Out of control’
Kyle and Karen Davis were among several mar-
ried couples walking the line who each work at 
Triumph.
“This seems like it was the company’s plan to 
force us out,” Karen Davis said. “Triumph is just 
another typical corporation that is out of control.”
One almost universal sentiment on the picket 
line was that workers’ issues here are not unique 
to Triumph.
“We have to get stronger and make a national state-
ment,” said Lund. “This strike is for my family. It’s 
for my community. We can’t give up the fight.”
“These people on strike really get the big issues 
at stake,” said SPEEA’s De Los Santos. “It’s great 
to be able to support them. We may need their 
support next time.”

Machinists universally expressed their thanks 
to SPEEA for staging the event and showing 
support. SPEEA members Hanson and Dustin 
Atwood reminded many on the line that with 
our contract expiring in September, SPEEEA 
contract negotiations are fast approaching. 
“We are all in this together,” said Kathy Wilson, 
a Machinist at the plant. “We have to win. If we 
don’t win, SPEEA is next.” 
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Member surveys for upcoming negotiations

Data is being analyzed from contract sur-
veys of members in bargaining units 
with contracts expiring within the next 

several months. 
The SPEEA contract with Triumph Composite 
Systems expires this September. The SPEEA 
Pilots and Instructors Unit (SPIU) contract 
with Boeing expires in February. 

In addition to the online surveys, SPEEA 
Contract Administrators continue to meet 
with members of both bargaining units to hear 
about their issues and discuss next steps in the 
negotiation process. A meeting was scheduled 
May 23 for pilots and instructors to discuss their 
negotiation team election.

At Triumph in Spokane, Wash., five SPEEA 
members were recently elected to the negotiation 
team. One of the members, Nick Agostinelli, 
resigned his seat because he left the company for 
another job. The four SPEEA-Triumph members 
are: Alan Adams, Tim Conley (Council Rep), 
Paul Jones and Paul Zvonar along with SPEEA 
contract administrators and legal counsel. 

Disclosure on tax incentives is good, 
but not enough to save jobs
By Chelsea Orvella
SPEEA Legislative Director

Because of newly implemented tax incen-
tive disclosure law, the public recently 
learned Boeing saved $522 million from 

Washington state tax breaks in the past two years
During that same reporting period, the company 
cut at least 2,200 jobs in Washington state result-
ing in more than $200 million in lost wages. 

 Return on investment?
Public disclosure is an applause-worthy improve-
ment to state tax incentive policy.  It adds depth 
to the “are they worth it?” discussion happening 
in local communities and among elected officials 
in Olympia. 
There is a wide gap, however, between disclosure 
and accountability. Meaningful accountability 
ensures public good in tax incentives. It should 
answer the “worth” question with performance 
conditions and measurable outcomes.
Since the tax incentives were extended in 
November 2013, the company has shed 5,798 
Washington jobs.  
Still, the legislature failed again this year to add 
real accountability to the state’s aerospace tax 
incentives. 

Despite strong leadership from House sponsors, 
one vote on the Finance Committee blocked 
efforts to tie Boeing’s tax breaks to a specific 
number of jobs staying in Washington (HB 
2638).  
Another bill, (HB 1786), requiring aerospace 
suppliers pay at least the state median wage 
($19.67) to experienced employees in order to 
claim the preferential tax rate was also stalled 
in committee. 
It’s important we know what aerospace tax incen-
tives, and others, are costing the public. More 
importantly, we must set clear expectations – with 
conditions – that tax incentives grow jobs and good 
wages in the industry they support.

 The jobs picture
Another aerospace report came out last month 
shedding light on the state aerospace workforce. 
Representing SPEEA, I serve on the Washington 
State Aerospace and Advanced Manufacturing 
Pipeline Advisory Committee, which released 
this annual report with state workforce and edu-
cation agencies.
It finds only 30% of students from community 
and technical college programs most directly tied 
to aerospace manufacturing found aerospace 
work in the year after training.

The hope is the rest landed great jobs else-
where. If we had stronger occupation data, an 
issue SPEEA has long advocated for, we’d know 
whether their training gave them a step up in 
their careers.  
 It is also likely companies are pushing future 
workers out of aerospace by providing insecure, 
low-wage employment. 
According to information disclosed by aerospace 
companies receiving tax breaks in 2014: 

• The percentage of full-time aerospace 
jobs with medical and retirement benefits 
is going down 

• The percentage of part-time jobs is going up 
• The percentage hired from temporary 

staffing agencies doubled between 2013 
and 2014 (most recent data)

• More than 6,000 workers remain stuck 
in aerospace jobs paying less than $15 an 
hour. They rely on public assistance to 
survive. 

We have this data because the legislature made 
disclosure in tax incentives a priority for the state. 
It is time to have accountability for creating good 
jobs in Washington receive the same attention in 
all of our public investments to grow industry 
and the workforce.

Legislative CornerLegislative Corner

Council Rep Jim Wilkerson is shown standing at a meeting of members of the SPEEA 
Pilot / Instructors Unit (SPIU) , one of the meetings where they were discussing contract 
issues in preparation for negotiations. 

SPEEA members at Triumph were elected to serve on the negotiation team. From left: Paul 
Jones, Tim Conley, Council Rep, Tony Hickerson, Northwest Council chair who attended 
the meeting when the four teammates were elected, Paul Zvonar and Alan Adams. 
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Data shows need for younger members’ involvement

TUKWILA – A SPEEA chart reflect-
ing the number of Council Reps and 
Area Reps for certain age ranges shows 

what Michael Knopp sees firsthand – he’s 
outnumbered.
“There’s practically no representation of 
people in my age bracket,” he said, adding, 
“that means an under-representation of the 
interests of younger members.”
Of the 2,600 members (in all bargaining units) 
who are 30 and under, only five are Council 
Reps in that age range. Only two are under the 
age of 25, including Knopp. That’s one reason 
why SPEEA is launching a new Young Members 
Committee, which welcomes members of all 
ages but focuses on younger members’ issues. 
“Young member programs are relatively new,” 
said SPEEA President Ryan Rule, a design and 
analysis engineer, who recently chaired the new 
IFPTE Committee called New Voices. 
“A lot of young people hear their coworkers 
talking about retirement (as one of labor’s key 
issues),” Rule said. “That’s important but it’s 
not as urgent to the younger crowd as parental 
leave or student loan debt.”
Knopp, a facilities electrical engineer, has been rep-
resenting workers in Plant II District P-3 since his 
election in January. He is also a member of the 
New Hire Committee and plans to join the Young 
Members Committee, which launched last month. 

“The way I see it, the New Hire Committee is 
great for brand-new employees, to keep them 
informed and help them understand more about 
SPEEA,” Knopp said. He recalls attending the 
committee’s social events such as a SPEEA hike 
and a bowling event. 

 Younger, not newer
“I see the Young Members Committee as reaching 
people who are not necessarily new to SPEEA 
but younger members of SPEEA – I want to see 
them more interested and more wanting to get 
involved, like I did,” he said.
He noted how Roger Aisaka, a facilities engineer 
and Council Rep in Bellevue, recruited Knopp 
to come to new-hire events as well encouraging 
him to sign up initially as an Area Rep. “He’s a 
big influence for me,” Knopp said. 

Aisaka, a member of the New Hire Committee 
(NHC) also recruited Daniel Peters, a loads/
dynamics engineer on the P-8, to join NHC. 
Peters was elected chair of the committee. 
Peters, 31, took the lead in bringing the motion 
to the Council for a vote. With the motion back-
ground information, the committee included the 
chart showing the number of CRs and ARs com-
pared to members in the Prof and Tech units.
“The data was a bit surprising,” Peters said. I 
didn’t think it would be so drastic, but once you 
look at the chart, it’s absolutely apparent there 
is a need for change.”
Peters, who has a Ph.D., in mechanical engineer-
ing, hopes the new committee can help.
“We need the demographics (younger members) 
to play an important role in the direction of the 
union,” he said. “I’m hoping this committee is a 
stepping stone for members to get experience and 
bring forward issues they’re concerned about – it’s 
a forum for people who might feel their voices are 
currently not being heard.”

 IFPTE impetus
The impetus for this new committee focusing 
on younger members came in part from the 
IFPTE triennial conference last year, when del-
egates voted to form a committee geared toward 
younger members (i.e. New Voices). 
SPEEA members serve on this IFPTE commit-
tee which met in April with some of the attend-
ees of the IFPTE Legislative Advocacy Week in 
Washington, D.C. 
At this New Voices Committee meeting, IFPTE 
international labor researcher Faraz Kahn 
reported on his research of outreach efforts in 
the labor movement while other IFPTE repre-
sentatives discussed what their local unions had 
in place, Rule said. 

He noted how a lot of this effort was just getting 
under way – building on the AFL-CIO’s work to 
engage and recruit younger leaders through the 
“Next Up - Young Workers Summit,” for example.

What’s next?
As Peters points out, the SPEEA Young Members 
Committee’s direction will be determined by the 
members who come to the meetings. “I just want 
people to join – I want it to be a success in bringing 
in people, and they can determine its future course.”
Knopp encourages members in his age group to 
get involved.
“If you believe really strongly in something, you 
can keep it to yourself or if you can try to promote 
it as much as possible,” he said. “What better way 
than to get involved? It’s a big part of my job (to 
have a contract with raise pools and benefits). 
Why would anyone ignore it?”

 Young Members Committee
Meets monthly at SPEEA Everett and Tukwila.
See schedule at www.speea.org (online calendar).

Age DistributionAge Distribution

Shown here from left are Council Rep Michael Knopp, 
Council Rep Roger Aisaka and New Hire Committee Chair 
Daniel Peters (also an Area Rep). They were involved in 
launching the Young Members Committee.

SPEEA President Ryan Rule (second from left) is shown here 
at the IFPTE New Voices Committee meeting in Washington, 
D.C., part of the IFPTE Legislative Advocacy Week in April. 
Photo by Eleanor Kaufman Khan. 



SPEEA member links 
engineering to history
Mentorship leads to a role with Boeing Historical Archives 
By Karen McLean
SPEEA Publications Editor

BELLEVUE – When Sarah Musi’s
manager suggested she find a mentor, 
she thought about who had the “coolest” 

job. As an engineer in Boeing Commercial 
Airplanes Product Development, she found two 
engineering mentors who were both Technical 
Fellows – one in composite automation and the 
other in airplane configuration (design). 
Musi, a SPEEA member, also had an interest in 
Boeing history, having read a number of related 
books. When she asked Mike Lombardi, Boeing 
chief historian and manager of the company’s 
archives, if he would be her mentor, he wanted 
to know about the time commitment. She sug-
gested 15 minutes – once a month – and he 
agreed. 
When she first walked into the archives, located 
in the basement of a Boeing building in Bellevue, 
she had no idea it would lead to a new role. “I 
just thought I would do some research.” 
Since going to work in Product Development, 
she has worked on the 787-9, 787-10 and 
777X. Now she’s working on future airplane 
development. 

She’s also an engineering historian for Product 
Development, helping fellow engineers to 
locate historical engineering documents to 
provide additional data for case studies. Usually 
this is for recent jet aircraft, but on occasion 
the research extends back as far as the 1930s.

Relevant data
“It really helps to see where they left off,” she 
said. “Instead of starting from scratch, we can 
start with a baseline.”
Her Boeing engineering experience, along with 
her degree in aeronautical and astronautical 
engineering from the University of Washington, 
gives her a unique perspective in the Boeing 
Historical Archives, the world’s largest corporate 
aerospace archive.  
Unlike Lombardi and the only other full-
time staff, an archivist, she can interpret the 
engineering data filling a ton of boxes.
“Most historians read the words, not the 
engineering,” she said. “There are stacks and 
stacks of engineering data being passed over.  
… I see the language in the math. That’s my 
unique role.”

AIAA presentation
She stopped reading books on Boeing’s early 
history when she started working in the archives. 

Over a period of a year and a half, she pieced 
together an extensive digital timeline of the years 
leading up to the incorporation of the company 
in July 1916 and presented 
a paper on the ‘prehistory’ 
of Boeing at the American 
Institute of Aeronautics and 
Astronautics (AIAA) SciTech 
conference in January.
The springboard for this 
research started with the 
Center for Wooden Boats 
on Lake Union in Seattle. 
For a program they offered 
to fourth and fifth graders 
where students row from the 
center to the former site of 
Boeing’s first hangar (built to 
house seaplanes), they asked 
for an accuracy check on the 
story of Boeing’s early years 
on the lake. 
“That (request) was the first 
step down the rabbit hole,” 
she said. “I just got sucked 

into the early history.” 
For her paper, she relied solely on archived 
“primary source” documents, including 
letters and notes on scraps of paper, as well as 
engineering calculations and drawings. 

 Started so small
“I was fascinated that something the size of this 
company could start so small – with about four 
people primarily,” she said, adding three out 
of four had engineering degrees. Bill Boeing 
attended Yale for engineering but left one year 
early to move out to Washington state.  
“It’s incredible what it’s become. A lot of their 
personal traits have been built into the company. 
It’s taken on the characteristics of its founders,” 
she said, adding, “Mr. Boeing had a really good 
sense for people – especially if they had passion 
backed with hard work and data.”
Their mindset was “to engineer the airplane 
to make sure the structure holds up and that 
it’s stable in the air,” she said, alluding to the 
high number of plane crashes in the early days 
of aviation.

 Ed Wells’ slide rule
During a television interview with Lombardi 
at the Archives, they took a closer look at an 
artifact she had seen him show to visitors many 
times before – a slide rule owned by legend-
ary Boeing engineer Ed Wells, namesake for 
Ed Wells Partnership, a SPEEA-Prof and Tech 
contract benefit for training.  
At the ends of this slide rule (used for roots, 
logarithms and trigonometric calculations), she 

saw that Wells had written 
aerodynamic performance 
equations for coefficients 
of lift and drag, previously 
unidentified by archive 
staff. 
She values her position in 
the company because of 
the unique opportunities it 
provides to link the past and 
the future. 
“The best part is the variety – 
I never know any given week 
what I’ll be doing or who 
I’ll be meeting. I absolutely 
love the problem-solving 
aspect,” she said. “And I’m 
always learning something 
different, whether it’s about 
a part of an airplane or other 
people’s jobs that I never 
thought I would touch on.”
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Sarah Musi, a production engineer and engineering histo-
rian, is shown here with data from the 1916 wind tunnel 
test of Boeing's first airplane, the B&W, the first American 
plane to undergo such tests prior to being built and flown. 
“It represents the origin and essence of our fundamental belief 
that safety can be assured through engineering.”

Airplane models fill some of the shelves in the 
archive, which holds a plethora of Boeing history, 
including early aerodynamics books and a signifi-
cant amount of engineering data. 
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SPEEA committees 
plan summer fun

The regional Membership Activities 
Committees (MAC) are planning 
upcoming events for members and their 

families/friends. 

 Northwest
SPEEA/BEWET whitewater 
rafting – June 25/26
Interested in rafting Class III rapids on the 
Wenatchee River with fellow SPEEA members? Sign 
up for the Boeing Employees Whitewater & Touring 
(BEWET) trip Saturday, June 25, and/or Sunday, 
June 26. Camping is available nearby. 
Family members are welcome – if at least 12 years 
old. This is an ideal river for first-time paddlers. 
Bring a homemade dish for the campsite potluck 
on that Saturday night. 
The trip includes trained river guides and equip-
ment, including life jackets, for $40 per day in 
addition to a one-time annual registration fee 
(good for multiple trips throughout the summer). 
Special to SPEEA-Boeing interns – BEWET will 
waive the registration fee. 
To register and learn more, go to www.bewet.
org. Deadline to register: Monday, June 20. 
Questions? Contact Trip Leader Ellen Pifer 
(ellen.pifer@bewet.org). Pifer is the trip leader 
for this weekend, as well as BEWET membership 
chair and is also a SPEEA member.

Northwest Golf 
Tournament – July 30 
This year’s Northwest golf tournament takes 
place in Mukilteo, Wash., at the Harbour Pointe 
Golf Club Saturday, July 30. 
Members and their foursomes will tee off at 8 
a.m. in a shotgun start with a scramble format 
(best ball per hole).  The MAC will have prizes 
for top team, longest drive and closest to the pin. 
See the link to online registration at www.speea.
org (upcoming SPEEA and labor events). At least 
one SPEEA member is required for each four-
some. The cost is $70 per person and includes 
greens fees, cart and refreshments.

 Midwest – save the date
• Wichita All Star Sports – Aug. 6 

(an all-ages amusement park)
• Midwest Golf Tournament – Sept. 17 

(for members, families and friends)

 Join the MAC
Members are welcome to the monthly meetings 
of these regional committees – held at the local 
SPEEA offices. 

• Northwest MAC – meets on the third 
Wednesday of each month at 5 p.m.

• Midwest MAC – meets on the first 
Thursday of each month at 4:15 p.m.

See the online calendars at www.speea.org to 
confirm dates/times and RSVP details.

Passion for WWII planes Passion for WWII planes 
inspires ‘Warbird Wednesdays’inspires ‘Warbird Wednesdays’

EVERETT – What 
started out as a rainy 
day pastime launched 

a Facebook following for 
SPEEA member  John 
Dovey. 
For several weeks in 
a row, he’s posted 
one of his drawings 
of World War II 
military aircraft 
on his Facebook 

page. He calls the series “Warbird 
Wednesdays.” 
“It’s an incredible era of aviation – the 
pilots and legends are as amazing as the 
airplanes themselves,” he said. His father 
served in the Air Force. “I picked up his 
passion for piston-driven aircraft.”
He said he would have a father/
daughter ‘art night’ to indulge his love 
of drawing and his interest in World 
War II planes.
He creates small-scale drawings using 
ink and colored pencil for simplicity. He 
spends about one to three hours on a 
drawing.   
At first, he posted warbird drawings 
on Facebook once in awhile. In early 
spring, he started posting consistently 
on Wednesdays. “It also fell out of 
Seattle’s wettest winter in history.”  
He’s even drawn planes by special 
request. He drew a Republic P-47D 
Thunderbolt for a friend whose great 
uncle flew that plane until he was 
shot down (and killed) on New Year’s 
Day, 1945. Dovey drew a Curtiss P-40 
Warhawk in honor of his wife’s step-
grandfather, a member of the Flying 
Tigers.
The personal connection is inspiring, 
but he also likes paying attention to 
details such as how the wings and tail 
are sculpted, and how flight leaves its 
mark across the airplane’s surfaces.
His portfolio of warbirds includes the 
Spitfire, Focke Wulf Fw190, P-51 
Mustang, PBY Catalina, F4U Corsair, 
Junkers Ju 87 (Stuka), Japanese Zero, 
also known as the Mitsubishi A6M, 
and Wildcat. He said “Success to me 
is when someone identifies the airplane 
- - they see a sketch and say ‘oh cool, 
a Hellcat.’”

Dovey, who has worked at Boeing for 28 years, 
is in wing design, leading edge, and works in 
Everett. “It’s fun to have a job that complements 
a passion for airplanes.”

P-41 - Warhawk

Stuka

Zero 

P-47D 

John Dovey
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Connecting the dots between 
family and union benefits
When Christina Paoletti started to 

write an essay for the IFPTE scholar-
ship application, she hadn’t previously 

given a lot of thought to unions. The assignment 
helped her connect the dots between her parents’ 
union benefits and her own childhood. 
“I was thinking about it,” Christina said, “if I 
grew up with different parents, I might have a 
different perspective/outlook on life. It all con-
nects – being in a union 
– job security – family
values - pleasant family
environment.”
The Issaquah High 
School senior, who is 
enrolled in Bellevue 
College as a Running 
Start student, is now 
seeing another connec-
tion to union benefits 
– as the Dominick D.
Critelli Jr.  IFPTE pri-
vate sector scholarship winner.
The call from IFPTE President Greg Junemann 
with the good news about her winning the schol-
arship caught her by surprise. She remembers 
asking him – “are you sure?” 
“I kept saying over and over – I’m so excited, 
thank you so much,” she recalls. “I didn’t even 
think there was a chance of getting this – it’s 
going to help a lot.”
The $2,500 scholarship will offset the cost
of her first year’s tuition at Washington State 
University (WSU) this fall. She also received a 
WSU Regents Scholarship for part of her tuition 
because of her academic accomplishments.

 Both parents in unions

Christina was eligible to apply for the IFPTE 
scholarship because her mother, Aleyamma 
(Alice) Paoletti, is a SPEEA member. Alice 
works for Boeing as a systems engineering lead 
for the P-8 program at the Developmental 
Center (DC) in Seattle. 
Christina’s father, Ken Paoletti, is a union mem-

ber, too. He belongs 
to the National Air 
Traffic Controllers 
Association (NATCA) 
and works for the FAA 
on Boeing products. 
Early in Ken’s career, 
he was bullied out 
of a job, Christina 
wrote in her essay. If 
he was represented 
by a union, they may 
not have had to move 

across the country from Bellevue to Florida for 
him to find work. 
Alice recalls how Ken had received a glowing per-
formance review a few months prior to being fired 
by his new boss, who wanted all of the credit for 
the work Ken had been doing.  Being an ‘at will’ 
employee, Ken had no recourse to defend himself. 
Christina was just a little girl at the time, but 
when her family moved back to Bellevue, she saw 
her dad and mom both become even more firm 
in their belief and support of unions. 

Excellent raises
Alice also sees the benefits of SPEEA from her 
27 years at Boeing. “SPEEA negotiates great pay 
raises,” she said. 
Christina hasn’t had a union-represented job but 
she clearly sees the benefits (see her essay). So 
far, she’s worked as a tutor, lifeguard and swim 
instructor. 
At WSU, she’s leaning toward bioengineering 
for a major. She likes the idea of applying the 
technical side (engineering) to life sciences.
Where ever her career leads, she’ll build on her roots 
in a family driven by airplanes. Her mom met her 
husband because of flying lessons (Ken was a pri-
vate pilot when Alice started taking flying lessons). 
Christina recalls many hours spent helping her 
dad build model airplanes and helicopters and 
the family time spent flying in a small private 
aircraft. “Our garage is full of models,” she said. 
“I guess we’re an aerospace (union) family.”

 Christina Paoletti - at a glance

• IFPTE private sector scholarship winner

• Attending Washington State University
(WSU) this fall

• One of two students from her high school
recommended for Regents Scholar at WSU

• Interested in bioengineering and possibly
medical school

• Passion for math (she took third-level
calculus and statistics at Bellevue College)
and sciences

IFPTE scholarship winner Christina Paoletti, is shown 
here (left) with her parents, Alice and Ken Paoletti. Alice 
is a member of SPEEA and works at Boeing as a systems 
engineering lead. Ken belongs to the National Air Traffic 
Controllers Association (NATCA) and works at the Federal 
Aviation Administration (FAA). Christina plans to attend 
Washington State University in the fall. 

“I didn’t even think there 
was a chance of getting this 
– it’s going to help a lot.”

- Christina Paoletti, IFPTE
private-sector scholarship 
winner 



SPEEA addresses 
members’ 

questions on VLO
SPEEA hosted several lunchtime and after-

hours meetings throughout Puget Sound to 
address questions about Voluntary Layoff 

(VLO) after Boeing sent VLO offers to certain 
skill codes and job levels. Those approved for 
VLO will be laid off July 22. SPEEA has a list of 
questions and answers online that address many 
of the issues raised by members. See the Q/A on 
the Layoff Information page under the Member 
Tools drop-down menu.
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Christina Paoletti

What being a member of a union family means to me 
By Christina Paoletti
IFPTE private sector 
scholarship winner

In the past few years 
with union member-
ship declining, people 
have questioned the 
necessity for unions. 
Historically, these insti-
tutions have been effec-
tive for their bargaining 
power for wages and 
working conditions in 
mostly urban industrial 

jobs which led to the success of the middle class. 
Contrarily, people argue that because there is 
a shift in the America’s economy, there is no 
longer a need for unions. However, I disagree 
with this. Even though working conditions and 
worker treatment have greatly improved in the 
past century, it is still vital for unions to keep 
corporations accountable for the treatment of 
workers and to exist for the people. I have seen 
the importance of union membership in my own 
family and I advocate for the continuation and 
support of unions in our society. 
As engineers, both my parents are part of unions, 
and that has given us countless benefits and job 
security. Job security is a gift that can easily be 
overlooked until it is taken away. In my family’s 
case, my dad lost his job 14 years ago and we had 
to move across the country for three years to find 
him work. Little did I realize at the time of the 
move that the reason we moved was a result of 
my dad not being in a union. For a while, my dad 
was working for Vykor, a small startup company. 
During his fall review, the vice president compli-
mented his work performance and acknowledged 
that he was a key member that led to the com-

pany’s success. Fast forward a few months; a new 
vice president came in and because my dad was an 
“at-will” employee, he fired my dad immediately 
without even giving him a reason. My dad had no 
legal protection or union to represent him dur-
ing this time, and he was basically bullied out of 
a job. The vice president even tried to make him 
sign a document to make him keep quiet about 
the incident. Our family packed up and moved 
3,000 miles away so that my dad could continue 
working elsewhere. I distinctly remembered leav-
ing the familiarity of my childhood home and best 
friends I never got to see again. Because of this 
uprooting experience for our entire family, I have 
been able to understand the peace and stability of 
life that comes from both of my parents being in 
unions in later years. 
Currently, both my parents are represented by 
unions; my mom in SPEEA as a Boeing employ-
ee and my dad in NATCA as an FAA employee, 
and they have not experienced any unfair treat-
ment since then. With union’s constructive force, 
workers are less likely to be taken advantage of 
by corporate management and they also receive 
many benefits including steadiness in their jobs. 
My dad was a victim of unfair leadership in his 
company and that is why he strongly believes 
in the power of unions to this day. Because of 
this security in their jobs, my parents are less 
stressed out and that has a ripple effect on our 
family dynamics. Our family is more peaceful 
and I can focus on academics rather than wor-
rying about working long hours to pay my way 
through school. I have the opportunity to whole-
heartedly pursue my interests, such as bioengi-
neering, at a school of higher education and that 
is a freedom I do not take for granted. 
My parents have access to employer health care, 
other insurance benefits, and get frequent raises 

because of their union membership. The rais-
es my parents get relieves our family of stress 
because my parents do not come home bearing 
the worries that comes from a stagnant income. 
This has allowed them to be more present in my 
life and I am beyond grateful to have grown up 
with them as my support system. For example, 
whether it was attending my track meets or help-
ing me with science homework, my parents were 
always there for me. I owe this in part to unions. 
In addition, my parents and sister and I hang out 
more by hiking together, going on road trips, or 
simply eating dinner together as a family. The 
benefits unions help my parents get has a rippling 
effect throughout our family by positively affect-
ing the quality time we spend together.
Because I see how my mom’s strong work per-
formance gives her the opportunity to get higher 
raises, I have learned to follow in her footsteps 
and gear that same level of motivation towards 
school. That has been a major driver in my dedi-
cated work ethic; I realize that I have been given 
opportunities to become successful, and I push 
myself to do the best I can in school and my 
extracurricular activities. 
People argue unions are no longer necessary 
in our society, but I believe unions affect our 
lives in more ways than we realize. As a result of 
union membership, my parents have steady jobs 
with increasing salary and our family dynam-
ics have changed. I sense the familiarity of the 
same home, peace about our future, family time 
I get to cherish, and empowerment to seize the 
opportunities I have. Because of unions, I have 
realized the importance of being able to focus 
on my future and I will continue to press on 
towards my goals.

Winning essayWinning essay
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30th anniversary 
at SPEEA

Maria Nelson, 
SPEEA co-
director at 

Ed Wells Partnership, 
recently celebrated her 
30th  anniversary on 
SPEEA staff. 
Nelson started at 
SPEEA as a contract 
administrator, who also 

helped launch training programs, including the 
annual leadership conference for Council Reps.  
She supported partnership efforts between 
SPEEA and Boeing after the SPEEA strike in 
2000 until she was named SPEEA co-director 
at Ed Wells in 2005.
When she started at SPEEA, she had just 
graduated with a master’s degree in industrial 
psychology.
Prior to SPEEA, she worked at another 
union, the Public School Employees (PSE) of 
Washington (SEIU 1948) as a field represen-
tative. She negotiated contracts and handled 
grievances for school district employees in 
King, Snohomish and Skagit Counties.
“I consider myself very fortunate to have 
worked my full career as a labor representa-
tive. I’ve had the luxury of working in assign-
ments consistent with my personal values 
every day,” she said.
“The power dynamic in the workplace is very 
much in favor of the employer, and I’m happy 
if I’ve helped to tilt the equation in favor of 
the employee through my work at SPEEA.”

Support for Wichita effort to end human trafficking
At the Midwest Council meeting May 12, SPEEA, IFPTE Local 2001 presented a sponsorship check to ICT S.O.S. for this 
year’s ‘Race for Freedom.’ The race is a fundraiser for the Wichita-based organization to help local professional organizations 
working with trafficked youth. This year’s race is Sept. 10. Shown here from left: Council Rep Aaron Kitterman, Council Rep 
Daniel Ryan, Jennifer White, executive director and founder of ICT S.O.S., and Midwest Council Secretary Emily Forest. 

More engineers and 
techs joining unions

More than 300,000 in professional and 
technical occupations were new union 
members nationwide in 2015 – an 

increase, according to data from the Current 
Population Survey. 
Union density for professional and technical occu-
pations is now at 12% of all workers in those profes-
sions compared to 11.9% the year before. 
The Department of Professional Employees 
reported union membership density in the pro-
fessional and technical occupations also increased 
to 41.5% percent of all union members, up from 
40% in 2014.
According to the DPE’s post, the number of 
union members with at least an associate’s degree 
increased 5.8%. Nearly half (48.3%) of union 
members held an equivalent or higher degree in 
2015, an increase from 46.4% in 2014.
Learn more about issues related to professional 
and technical unions at www.dpeaflcio.org. 

MM ii dd

‘Bridge benefit’ lawsuit update

WICHITA – With a tax ruling still 
pending, no settlement checks have 
been mailed yet to those eligible in 

a Wichita class-action case initiated by SPEEA 
regarding early retirement ‘bridge benefits.’

However, the first round of medical claims 
reimbursement checks went out last month, 
according to the claims administrator. Additional 
medical claims were still being processed. 

The delay in the settlement payout is due to 
the Internal Revenue Service (IRS) review of the 

proposed tax treatment for the “pension” and 
“residual” distributions. 

More information is available at www.wichita-
retirementclasssettlement.info.

SPEEA filed the lawsuit after Boeing sold its 
commercial division in Wichita. Hundreds 
of employees were denied the SPEEA-Boeing 
contract benefit of ‘bridging’ to early retirement 
benefits. This applies to those who were age 49 
to 55 at the time of the divestiture.

Apply for review committee

The deadline is Wednesday, June 15, for 
those interested in helping to review appli-
cations for Northwest Council grants 

related to Science, Technology, Engineering and 
Math (STEM).

Last year, the Council awarded 45 grants worth 
a total of $40,000 to support STEM education.

The committee, which includes Northwest 
Council officers, verifies eligibility and evaluates 
the merits of the requests.  The committee makes 
a recommendation to the Northwest Council for 
a vote in September.

To apply, email your name, contact information 

and school district where you live to michelles@
speea.org. 

 Apply for grant
If you’re involved with a non-profit working 
on STEM outreach, you can apply for the 
Northwest Council grant.

To be eligible, at least one Northwest SPEEA 
member must be a participant – as a coach, men-
tor, parent or volunteer, for example.

Deadline to apply: Aug. 15. The application is 
available at www.speea.org (see article on home 
page). 

WichitaWichita
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Thanks to SPEEA 
support staff

Many of us depend on SPEEA 
administrative assistants a great 
deal throughout our day to 

assist us with our travel, office equipment, 
supplies, scheduling meetings and 
sometimes just being that sympathetic ear 
we need on an issue. 

The business world calls them the 
Administrative Assistant. In most cases, 
they are the miracle workers.

The administrative assistant is defined in 
Webster’s Dictionary as “an employee who 
is tasked to assist with the day-to-day affairs 
of running a business or department.” 
This is a ginormous task that must be daunting 
at times. The individuals involved in this role 
do this with professionalism, grace and charm 
to keep things moving forward in harmony.  
We are truly grateful for all you do for us 
each and every day. Thank you for keeping 
morale up during difficult times and being that 
sounding board when we need a sanity check. 
I’ve been a Council Representative now 
going on two years. I am thankful for 
our Administrative Assistant here at the 
Wichita SPEEA office and appreciate 
the administrative support efforts in 
the Northwest as well. They contribute 
significantly to the ‘good of the union.’
Carla Stroot
Wichita Council Rep 

SPEEA welcomes
letters to editor
SPEEA Spotlite welcomes letters to the editor 
that address issues. Letters should be 250 words 
or less and may be edited for publication. Letters 
should avoid personal attacks. All letters must 
include daytime telephone number for verifica-
tion. Send your letter to billd@speea.org.

‘Analytics in Engineering: From 
Moneyball to Airplanes’
By Maria Nelson
SPEEA co-director, Ed Wells Partnership

Do you remember the movie “Moneyball,” 
where one of the poorest teams in 
baseball, the Oakland Athletics, used 

data analytics to not only win games, but also 
challenge the American League record for 
consecutive wins?
Although most analytics tend to be focused on 
finance, health care, and sports, it can also apply 
to engineering. 
In the upcoming course, “Analytics in 
Engineering: From Moneyball to Airplanes,” 
discussions will include the four pillars of 
analytics – data, data blending, analysis, and 
visualization. 
Case studies from around the Puget Sound area 
will be presented highlighting the tools and 
methods used.  

The class content will focus on the tools available 
at Boeing and other educational resources. At the 
end of the course, participants will have a good 
understanding of how analytics are applied to 
engineering and learn how to develop and utilize 
analytic skills in their own organization.
As Billy Beane, the larger-than-life general 
mana ger of the Oakland Athletics, discovered, 
the power to succeed sometimes lies hidden in 
the numbers. Find out for yourself how this can 
apply to your engineering assignment.
Two sessions are scheduled:  

• Saturday, June 25 – South Puget Sound
• Saturday, Sept. 10 – North Puget Sound

To apply to attend, go to: http://edwells.web.
boeing.com/, click on “Advanced Search” and 
enter “Moneyball.”  

SPEEA hike to  an alpine lake 
on Saturday, July 23

New hires and interns are going for 
a hike in Snoqualmie Pass with 
SPEEA New Hire Committee 

members Saturday, July 23. This is a great 
opportunity to network with others new 
to SPEEA and explore the area.
They will hike the 6.5 mile (roundtrip) Ira 
Spring – Mason Lake trail, east of North 
Bend, Wash.
The trail has an elevation gain of 2,420 
feet and the highest point of the trail is at 
4,320 feet, according to the Washington 
Trails Association website. The trail is 
named for nature photographer and 
conservationist Ira Spring. 
The New Hire Committee will provide snacks 
and a National Forest Service pass for carpool 
drivers. The meeting site for the carpooling 
is at South Bellevue Park and Ride. Meet at 
8 a.m. 

To sign up for the hike (RSVP), email speea@
speea.org with your contact information. If will-
ing to drive, note how many passengers you can 
take when you RSVP. 

New Hire CommitteeNew Hire Committee

Shown above is Mason Lake in Snoqualmie Pass, where the New 
Hire Committee plans to lead a hike. 
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 Training/Events
See online calendar for details/RSVP where you plan to attend

Puget Sound
SPEEA-BEWET whitewater rafting

Saturday and Sunday, June 25-26
Wenatchee River, near Leavenworth

Register by Monday, June 20

Details at www.bewet.org 

Northwest Membership Activities Committee

New Hire and Intern hike 
Saturday, July 23

Ira Spring Trail - Mason Lake 
(Snoqualmie Pass)

Carpooling from Bellevue park and ride

See details - SPEEA Northwest 
online calendar

Northwest New Hire Committee

SPEEA golf tournament
Saturday, July 30 at 8 a.m. 

(shotgun start/scramble format)

Harbour Pointe Golf Club, Mukilteo, Wash. 

Register online – 
see link in SPEEA online calendar

Northwest Membership Activities Committee

All Star Sports of Wichita
Saturday, Aug. 6

Midwest Membership Activities Committee

Race for Freedom 
Saturday, Sept. 10

SPEEA Golf Tournament
Saturday, Sept. 17

Midwest Membership Activities Committee

Wichita

SPEEA-BoeingSPEEA-Boeing

If you have moved at work, 
remember to update location
If you’re a SPEEA-represented employee at The 
Boeing Company, have you checked your work 
location lately in Total Access? If you moved to 
another building, floor or area, your records will 
not be updated unless you make the change.
SPEEA needs your location 
information to determine your 
Council district. This also gives 
you easier access to a Council 
Rep who can help answer 
your questions and keep you 
informed of union news. 

Steps to update your 
work location
1.  Go to the Boeing Home 

page and left click on the 
words ‘Total Access.’

2.   In the upper banner, left 
click on the word “Profile.”

3.   Two columns of links will 
appear. Under the first 
column, entitled “Work,” 
scroll down to “Work 
Location & Phone” and left click on it.

4.    At the bottom left of the page is an “Update” 
button - left click on it. A new browser page 
will open.

5.   Three boxes will appear on this page. In the 
top box, entitled “Current Information,” 
your current city, state, building, floor, 
room/column and Mail Code should 
appear. If any of this is incorrect, then move 
down to the next box.

6.   The next box is entitled “Work Location.” 
The State box is grayed out. If you need 
to change this, then contact your Human 
Resources (HR) representative to make the 
change. The city can be changed in the 

“Location” field of this box. To change it, 
left click on the magnifying glass adjacent 
to the field and select the proper city by left 
clicking on it. Move to the next box.

This screen shot reflects step 6  instructions to update 
a Boeing work location. Updating your information 
can help SPEEA provide Council representation. 
(Provided by Steve Karich, SPEEA Teller.)

7.   Scroll down to the bottom to a box entitled 
“Work Address - Building/Mail Code.” This 
is where you can change your Building, Floor, 
Room/Column, and Mail Code. When you 
are done, left click on the yellow “Submit” 
button beneath the Work Address box.

8.   If you have any trouble with the process, 
follow the company guidance to work 
with your HR generalist (HRG) to get it 
resolved. Your manager may be able to assist 
you in this as well.


