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Remembering 
Martin Luther 

King Jr. 
He was one of the ‘uncles’ 

at family gatherings 
By Karen McLean
SPEEA publications editor

LAKE TAPPS - For Cynthia Bell-Brazeal, 
wife of SPEEA Auburn Council Rep Doug 
Brazeal, the Martin Luther King Jr. holiday 

is personal.
She recalls the stories of her father William A. Bell, 
how he and King picked tobacco in the fields of 
Georgia as boys, and ML (or Mike as he was known) 
would hang out with her dad when they attended 
Morehouse College together, and how they honed 
their speaking skills in debate competitions at 
Atlanta’s Ebenezer Baptist Church.
As a child growing up in Michigan, “we’d be sent 
back to visit family in Atlanta. At family parties and 
barbecues, we certainly had no knowledge these were 
men (civil rights movement leaders) of growing power 
and influence. They were just like ‘uncles.’  Nothing 
unusual,” she said.
 “I wonder what my father would have thought when 
they created a national holiday in King’s name – the 
way it turned out.”  He (William Bell) died in 1977 
before they started re-naming streets and counties 
and declaring a federal holiday. “I asked my mother 
once what she thought of it. Simply put, they never 
could have expected it,” she said. 

 Christmas card
Looking at MLK memorabilia from her father, Bell-
Brazeal pointed to one of her top three prized pos-
sessions – a Christmas card MLK Jr. sent her family 
in 1964. The card features a photo of the Kings’ 
children with their dog.
Digging a little deeper, she finds the newspaper her 
father must have bought after finding out his lifelong 
friend had been fatally shot while standing on the 
balcony of a Memphis hotel in 1968.

Auburn Council Rep Doug Brazeal and his wife, Cynthia Bell-Brazeal, discuss the memories and 
legacy of Martin Luther King, while Bell-Brazeal holds a Christmas card from the Kings addressed to 
her family in 1964.
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“He (my father) carefully folded that paper and 
kept it the rest of his life,” she said. This is her 
second most prized possession of that history. “I 
feel responsible for the legacy of this – that we 
just live what this movement expected.”

 Education is key

Bell-Brazeal is a lot like her parents, who empha-
sized education as the key to advancement. “My 
parents insisted on academics – how can you con-
tinue the dream if you don’t go on and live it?”
Her father pursued his master’s after serving in 
the Air Force. Her mother Virginia (Boykin) 
Bell graduated top of her class at the Grady 
Colored Nursing School (and because of her 
grades, she was at the top of the Grady (White) 
Nursing School too).
Moving the family to the Northwest, William 
Bell became director of Family Counseling 
Service for Greater King County. Her mother 
became one of the first nurse practitioners 
(ARNP) in the state of Washington. 
Bell-Brazeal worked for 15 years at Boeing in 
training and development, then took a voluntary 
layoff to go back to school. On an accelerated 
program, she earned a degree in health informa-
tion management. She now works as a software 
educator for electronic health records.

 ‘Original seven’
Her parents picked Bellevue to raise their two 
daughters because of the schools. But despite 
being in the ‘progressive’ north, they faced rac-
ism when they first arrived. “Doors slammed 
in our face,” when her parents tried to buy a 
house, Bell-Brazeal said. “We were one of the 
‘original seven’ black families in the area in 1968. 
But our particular neighborhood was diversely 
integrated.”

How King pursued a life of non-violence she 
can only imagine. “ML returned to the South to 
preach a socially relevant, intellectually respon-
sible gospel.” As the social-political climate in the 
south began to heat up, she said, other forerun-
ners in the movement such as “Rosa (Parks) 
inspired ML to step up his game.”
Talking about the holiday in King’s name, both 
Bell-Brazeal and her husband compare it to the 
way people spend Labor Day – the meaning of 
the holiday seems to have been lost. “So many 
people just take it as a day off instead of revisit-
ing the concepts, ideas, or beliefs. If you’re not 
taught, you won’t remember,” Bell-Brazeal said. 
“Would he (ML) be ashamed of what we’re doing 
in this country now?”

 Letter from Nobel Prize winner

Bell-Brazeal’s third most prized heirloom is a let-
ter King wrote to her father, a thank you after 
William Bell congratulated King for winning 
the Nobel Peace Prize in 1964. In that personal 
letter to Bell, King noted the need for a more 
equitable distribution of wealth, economic and 
spiritual liberty.
“In looking at the history of the labor movement 
in our country, they (civil rights leaders at the time) 
witnessed the train porters organize under the lead-
ership of A. Philip Randolph. The Pullman porters 
formed the first all-black union, the Brotherhood of 
Sleeping Car Porters in 1925 and were instrumental 
in the advancement of the civil rights movement,” 
Bell-Brazeal said. “If organizing a union could 
change something for a minority group in this coun-
try, then what about organizing ourselves into an 
even greater civil rights movement?” 
As Bell carefully put away her father’s memorabilia, 
she reflected: “The dream is alive as long as we nur-
ture, care for, and protect its ideals through history. 
And that, I guess, is also part of my father’s legacy.”

Remembering Martin Luther King Jr.
continued from page 1

‘Introduction to Negotiations’ draws crowd
More than 60 turned out for a lunchtime meeting in the Developmental Center (Tukwila) last month. Council Rep 
Frank Troth organized the meeting for an “Introduction to Negotiations,” presented by SPEEA Contract Administrator 
Mike Hochberg. Other DC Council Reps who attended include Andrew Alenski, Jim Lee, Kathy Low and James 
Raskob as well as many Area Reps who helped spread the word about the meeting. The Prof and Tech contracts expire in 
October. The Bargaining Unit Councils elect their negotiation teams in February.
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President's Corner

Grateful for STEM grant
I'm writing to say thank you for SPEEA's generosity in giving our Science Olympiad team a grant 
this year. We've used the grant to purchase many important resources, including maps, glider kits, 
food science supplies and chemicals for students to analyze. We have more than 45 students involved, 
so we can field three teams that 
participate in competitions from 
December through April. Last 
month, our three teams were 
in Camas, Wash., to represent 
Northshore Junior High, and 
we earned 1st, 2nd, and 6th out 
of 25 teams. 
Thank you so much for encour-
aging the scientists and engineers 
of tomorrow!
Edie Lie
Math Teacher & Science 
Olympiad Coach
Northshore Junior High

By Ryan Rule, SPEEA President 

A new Midwest office and contract talks 
in the Northwest on top for 2016

The coming year is shaping up to be 
very busy for SPEEA – a new office for 
Midwest members, contract negotiations 

for the Professional and Technical bargain-
ing units and continuing our work with IAM 
District 751 to tie Washington’s tax incentives 
to good jobs and wages.

 Wichita office
After years renting office space in Wichita’s 
Parklane Plaza, the SPEEA Executive Board is 
moving forward with plans to purchase property 
and a building to provide offices and meeting 
space for Midwest members. Sites have been 
under review for more than a year. During the 
board’s visit to Wichita in December, the full 
board experienced the need first-hand for a larger 
member meeting room, better street visibility 
and more useful space than our present location 
can provide. Required inspections of one site are 
taking place. While detailed information cannot 
yet be shared, the prospects for a new office are 
looking very good.

Puget Sound negotiations
The 21,000 members in the Professional and 
Technical bargaining units have a close eye on 
upcoming contract negotiations. The initial 
survey showed members remain very concerned 
about retirement benefits. Other priorities that 
emerged are medical benefits, salaries and job 

security. One unknown we have going into talks 
is whether the company’s attitude towards its 
technical workforce will improve under new 
CEO Dennis Muilenburg. We’ve seen some 
hopeful signs, including my own discussion with 
him in October. Time will tell.

Tax incentive accountability
More than two years since Washington state 
extended $8.7 billion in tax incentives “to main-
tain and grow” the state’s aerospace industry,
Boeing’s workforce in the state is down by more 
than 3,900 employees. Efforts to tie actual job 
numbers to the tax breaks – like other states were 
able to do – will resume in earnest with the start 
of the legislative session on Jan. 11. Members can 
help by contacting their state representatives and 
urging them to support tax incentive account-
ability. A telephone call, letter or email will help. 
If your representative already supports HB 2147 
tying tax breaks to jobs and HB 1786 providing 
living wages to workers in the supplier network, 
it’s just as important to send a note of thanks. 
Read more about this work in my joint article 
with 751 President Jon Holden (see page 6).

 Appreciation for STEM grants
Shortly before the end of the year, SPEEA 
received a letter of appreciation from Edie Lie, 
the Science Olympiad coach at Northshore 
Junior High School in Bothell, Wash. The pro-

grams at Northshore were among the 45 helped 
by SPEEA’s Science, Technology, Engineering 
and Math (STEM) grant program. This is one 
of many letters received over the years thanking 
SPEEA members for helping foster the next 
generation of aerospace professionals by serv-
ing as mentors, judges and helping teams and 
programs through our STEM grant program. 
During the past year, the grants have helped 
robotics teams, libraries, women engineers and 
the Science Olympiad. Midwest members have 
similar programs to help the next generation. 
The letter is a good reminder about the posi-
tive impact our union and members have in 
our communities and throughout the aerospace 
industry. 

SPEEA success with 
Spirit voluntary 
program

WICHITA – SPEEA helped a 
Wichita member benefit from Spirit 
AeroSystems voluntary retirement 

program that offers a $25,000 incentive payout 
for those eligible.
Prior to the announcement, the member submit-
ted paperwork for retiring because there was no 
indication Spirit would offer an incentive pack-
age this year, compared to last year’s program. 
Spirit’s announcement came without notice on 
Dec. 14.
After hearing about the voluntary layoff/retire-
ment program, which offers incentives without 
takeaways, the member asked to re-submit the 
retirement paperwork. SPEEA worked with 
Spirit to accommodate the requests for anyone 
who recently submitted paperwork for retirement. 
“We were pleased with the immediate response 
from Spirit regarding this issue,” said Bob 
Brewer, SPEEA Midwest director. “They made 
the right decision for the employees.” 
SPEEA also made a difference for non-union 
Spirit employees who take advantage of the vol-
untary program. Spirit extended the early retiree 
bridge benefit in SPEEA’s contracts to all eli-
gible non-union employees. Anyone within 30 
months of the eligible early retirement age may 
qualify for early retiree medical benefits as part 
of this voluntary retirement program.
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Boeing Prof and TechsBoeing Prof and Techs

Setting career goals? 
Ed Wells Partnership can help
Whether you’re preparing for your Performance Management Define or looking at a five-year plan, check out 
the SPEEA Prof and Tech contract benefits that can help you set and achieve career goals. 

Career consulting success for member changing jobs

David Gutierrez
learned about 
career consult-

ing through Ed Wells 
Partnership the hard 
way. After four years at 
Boeing, he received a 
layoff notice. 
“Based on my prior expe-
rience, I knew I needed to 
build a network and reach 

out to people.” He pursued career consulting after 

asking SPEEA for ideas.
With the help he received from the career con-
sultant (a SPEEA/Boeing contract benefit), he 
received a job offer one week before he was 
scheduled for layoff.
“SPEEA’s great,” he said. “This program really 
works … It changed everything.”
The consulting made his résumé really ‘pop,’ said 
Gutierrez, who is now a quality production spe-
cialist working in the Everett factory. “My super-
visor said my résumé really stood out for him.”

With the hands-on experience and give/take with 
the consultant, he learned many helpful lessons 
that he’s sharing with others who ask. His help 
comes with a caveat.
“It’s only as effective as what you put into it,” he 
said, adding that it’s worth the effort. “You have 
a better opportunity to land a job.”
David Gutierrez, a SPEEA member, has 19 years with 
the military, a master’s in business from the University of 
Maryland and law enforcement experience. He benefited 
from career consulting through Ed Wells Partnership and has 
also taken technical classes through Ed Wells.

Career coaching/consulting provides tools 
Ed Wells Partnership, a SPEEA/
Boeing contract benefit, offers 
hands-on help for those interested 
in setting and pursuing career goals 
through coaching and consulting.
With two different offerings to help 
(coaching and consulting), some 
employees utilize both options. 
Sometimes just a phone call can 
be helpful. 
Both coaching and consultation 
are one-on-one and confidential.  
Employees can meet in person or 
over the phone. Services are pro-
vided at no cost to the SPEEA-
represented employee.

 Career coaching
 Provides guidance and support but 

requires self-refl ection and ‘homework’
 Th ree-month minimum commitment is 

highly recommended
 Th is is not ‘counseling’ 

Possible outcomes: Greater self-awareness, in-
creased confi dence and increased understand-
ing of your goals.

What they’re saying about 
Ed Wells career coaching

 “My perspective of my career has changed 
completely from a passive role waiting for 
my accomplishments to be recognized 
and get promoted to an active role asking 
for promotion seeking out the skill sets 

needed to advance my career, changing my 
thought patterns and routine.”

 “My talks with the coach motivated me 
to fi nd possibilities, discover my strengths 
and what I needed to work on. I am now 
working on fi nding another job while at 
the same time I have new tools to tolerate 
my current situation.”

 “Immense help for me to see a WARN 
notice as a transition period regardless of 
the outcome.”

 Consultation

 Typically one to three meetings
 Consultants can suggest career paths
 Consulting could lead to a mentorship

Possible outcomes: Increased 
understanding of available 
resources, including résumé 
help, and interview skills, as well 
as more awareness of alterna-
tive skill areas and career paths 
within Boeing. 

What they’re saying about 
Ed Wells career consulting

• “Helped me get a big 
picture view of opportuni-
ties at Boeing.”

• “Provided me with 
resources to help me net-
work and become a better 
mentee.”

• “In the discussions with my career consul-
tant, it has helped me to see that I have more 
potential that I never thought I had in me.”

For more information, go to Boeing’s intranet web-
site for Ed Wells Partnership – http://edwells.web.
boeing.com/CareerCoachingAndConsultation/
or call Melanie Kharrazi, career services coaching 
and consulting, at (425) 260-0384.

See a related video by going to inSite on the Boeing intranet and searching for career services at 
Ed Wells Partnership. David Gutierrez, a SPEEA member, is in the video. The screen shot of 
the search is shown here. 
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Seeking a promotion?

In SPEEA contracts
Promotion minimums – The Prof and Tech 
contracts include minimum raises if you are 
promoted. These are guaranteed minimums. 
Management has the right to exceed the mini-
mum – no cap or limit is set in the contract.
Wrong job classification? – If you think you are 
not in the right job classification for your current 
work, the Prof and Tech contracts have a process 
to ‘challenge’ this. Keep in mind your manager 
can play a key role in representing your case to 
the skill team leaders. See tips on the SPEEA 
website at www.speea.org (Member Tools/
Career information/How to challenge current 
job classification). 
Technical Excellence – Are you committed to 
becoming a technical expert as a way to advance 
your career? Consider applying for the Technical 
Excellence program – (Letter of Understanding 
19 in the SPEEA Prof and Tech contracts). See 
the Boeing intranet for details. 

New online tool 
links EWP classes 
to competencies
Your annual performance rating includes scores 
on “competencies” your skill leader selects. To 
increase your rating, you need to know which 
competencies are assigned to you and then 
increase your skills in these areas.  
To help with this, Ed Wells Partnership (EWP) 
created an online tool to show the alignment 
between competencies and the classes offered 
this year.

About competencies
Boeing defines Salaried Job Classification (SJC) 
competencies as the knowledge, skills, abilities 
and other characteristics needed to successfully 
perform the tasks of the job. 
Every Boeing engineer and tech is assigned to an 
Occupation, Job Family and Skill Management 
Code (SMC).  That unique combination defines 
which specific SJC competencies are required 
for your job and are also used to measure your 
performance during Performance Management 
(PM). Your score is linked to your retention 
rating – see why competencies matter below.

New online tool
To assist SPEEA-represented employees in 
improving their on-the-job performance, 
EWP has always considered the SJC compe-
tencies when developing training and classes. 
What has been missing, and is finally here, is 
the ability for students to connect the dots 
between specific SJC competencies and the 
specific Ed Wells classes that address those 
competencies.
When you browse the online course catalog at 
the Ed Wells Partnership website (edwells.web.
boeing.com) on the Boeing intranet, you can 
search by competency or class, which lists com-
petencies associated with that particular class.  
To find your own SJC competencies, search by 
“SJC” on the Boeing intranet. To see the list of 
2016 EWP classes and the associated compe-
tencies, go to http://edwells.web.boeing.com/  
and click on “Browse the Catalog.”

Why competencies matter
For Prof and Tech retention ratings, the 
Performance Management process makes up 
40% of the score that determines your rating. 
The other 60% comes from competencies for 
your job classification and level. 

If you’re looking for more job responsibility, 
the Performance Management process is a 
good starting point. 

 Helpful tips
• To set goals – Look for concrete 

examples of the skills and expe-
rience you need by looking at 
your Skill Management Code 
(SMC) for your level com-
pared to the next level (or 
other job classification). 

• Ed Wells Partnership – 
Ed Wells Partnership, a 
SPEEA/Boeing contract 
benefit, can help you set 
and achieve goals through 
training, coaching and con-
sulting.

• Preparing for discussion 
– Before you approach your 
manager with your plan to 
pursue (or request) an upgrade 
or promotion, consider fill-
ing in the Salaried Employee 
Classification Worksheet (used in 
Boeing Commercial Airplanes). This 
outlines the duties, level of duties and 
percent of time for each duty. Supervisors 
submit this to the skill team, but you can 
start with a rough draft for meeting with 
your manager.

 Skill team decision
Your manager does not have sole authority over 
an upgrade or change in job classification. The 
manager represents you at the ‘skill-team’ level 
where the decision is made. Skills teams include 
managers who oversee specific job classifications 
within a certain geographic area.
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Legislative CornerLegislative CornerTax break accountability needed 
before more jobs fly away

Ryan Rule, President, SPEEA, 
IFPTE Local 2001 & 
Jon Holden, President, IAM 
District 751

The definition of “main-
tain” in Webster’s dic-
tionary reads: “To hold 

or keep in any particular state 
or condition; … to support; 
to sustain; not to … decline.”
So, it’s shocking to see that two 
years after our state extended 
$8.7 billion worth of tax breaks 
to The Boeing Company and 
aerospace suppliers “to main-
tain and grow Washington’s 
aerospace industry workforce,” 
Boeing employment in our 
state is down by more than 
3,900 jobs.

These jobs were not lost to an industry down-
turn or natural disaster. Corporate leaders 
moved Washington aerospace jobs to other loca-
tions around the country and world. The moves 
included thousands of engineering and design 
jobs relocated to Missouri, Oklahoma, California, 
Pennsylvania and South Carolina. Here’s the kick-
er: Increasing employment in Missouri and South 
Carolina allowed Boeing to qualify for additional, 
multi-million dollar tax breaks from those states. 
Under intense pressure on Nov. 9, 2013, 
Washington state legislators passed the Aerospace 
Tax Preference bill. The stated intent was to 
“maintain and grow” our state’s aerospace work-
force. While the tax breaks are open to all aero-
space companies, Boeing receives the bulk of the 
more than $545 million annual tax break. The 
staggering $8.7 billion incentive grants aerospace 
a business and occupation tax rate roughly half 
of that paid by other manufacturers. Now, couple 
this to the loss of more than 3, 900 jobs – and the 
corresponding loss of tax revenue from those jobs 
– and it’s easy to see why our state is short on cash.
Tax breaks that provide good jobs today and a 
future for coming generations are a worthy invest-
ment our unions support. We stood with the com-
pany in 2003 to secure the first tax preferences and 
pushed for the extension – and unsuccessfully for 
the inclusion of accountability – in 2013. Passed 
without that accountability, Washington’s cur-
rent tax preferences lack a mechanism to ensure 
the tax breaks provided by our citizens help our 

own aerospace industry 
and workforce. The 
only requirement in 
our legislation is that 
a wing center for the 
777X composite wing 
and 777X final assem-
bly stays in Washington. If either moves out, the 
tax breaks go away. 
Other states, cities and counties that provide aero-
space tax preferences require new jobs. The Boeing 
corporate machine steadfastly insisted Washington 
could not require specific job numbers. As a result, 
during the past two years, the Washington work-
force has become a “job bank.” Boeing is free to 
withdraw jobs from the Washington bank and 
move them to other locations that agreed to pro-
vide tax breaks when new jobs are added there. 
Unless this oversight is corrected, the citizens of 
Washington will continue to see our aerospace 
industry shrink. As the jobs move out, we will also 
see our state’s ability to compete for engineering 
and skilled manufacturing slip away. 
As a part of the “Revised Code of Washington” 
the aerospace tax incentives can be revised. Two 
efforts in the 2015 legislative session started this 
process. SPEEA, the Machinists and legislators 
renew the effort when the 2016 legislative session 
begins on Jan. 11. The proposed bills – HB 2147 
tying tax breaks to jobs and HB 1786 provid-
ing living wages – resume in the House Finance 
Committee where they stalled last session. 
Introduced respectively by Rep. June Robinson
(38th district) and Rep. Mia Gregerson (33rd 
district), the two proposals have good support 
behind closed doors and growing support in 
the chambers. The existing law itself requires 
review, and if needed, updating. The bi-partisan 
Joint Legislative Audit and Review Committee 
(JLARC), tasked with reviewing tax incentives, 
recommended in 2014 that the legislature 
“review and clarify” all aerospace incentives, 
adding details about expected job outcomes.
Polling showed public support solidly behind the 
efforts to add specific job and wage requirements 
to Washington’s Aerospace Tax Preferences. 
Support was on both sides of the Cascades and 
across the political spectrum.
Adding accountability to Washington’s Aerospace 
Tax Preferences puts our state on a level playing 
field with others competing to build or enhance 
their own aerospace industry workforce. It’s right 
for workers. It’s needed by our state. And, it’s 
fair to Boeing.
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Members’ stories 
show need for 
accountability 
By Chelsea Orvella
SPEEA Legislative Director

SPEEA and Machinists District 751 mem-
bers, leaders and staff meet with state legis-
lators regularly to talk about aerospace tax 

incentive accountability. We express support for 
Boeing and the Washington aerospace suppliers 
receiving the full tax breaks when they grow good 
aerospace jobs in our state.  
Unfortunately, we are also the bearers of 
increasingly bad news: Boeing reduced jobs in 
Washington by 3,961 since the tax breaks were 
extended and roughly 6,000 aerospace workers 
in our state are living on poverty wages.  
The call for tying the tax incentive to a metric 
of jobs and good wages is growing louder from 
our unions and the Washington public.  
With momentum to pass aerospace tax incentive 
accountability legislation in the 2016 legislative 
session, stories of layoffs, lost innovation and low 
wages must continue to be heard loud and clear 
in Olympia. Below are excerpts from members’ 
messages to their lawmakers.

Pay cut of 40%

One laid-off engineering tech shared, “After I 
was laid off from Boeing, I did find another job, 
but it pays 40% of what I earned at Boeing with 
no benefits. This obviously will cause a lot of 
financial hardship in my future. If Boeing gets 
the tax breaks, they have an obligation to keep 
jobs in the state.”  Another former Boeing tech 
from Lake Stevens said simply, “This layoff has 
been hard on me and my family.”
A 37-year Boeing software engineer hit home 
why Washington needs to act now to level the 
playing field with other states:
“Boeing announced in October 2014 that all 
the work currently done by my group in Boeing 
would move to Oklahoma City. The rationale, 
in part, was to take advantage of tax incentives 
offered in Oklahoma that Boeing could only 
obtain if new technology jobs were created there.  
The effect was to totally eliminate my job and the 
jobs of my entire group in the Puget Sound and 
create jobs in Oklahoma. This allowed Boeing 
to take advantage of tax incentives in both states 
but not actually create any new jobs.” 
These personal stories are powerful. Tell your 
Washington legislators why you expect them to 
pass aerospace tax incentive accountability in 
2016 and stand up to keep good aerospace jobs 
in Washington.  Call 1-800-562-6000 or email 
via www.leg.wa.gov.  Also email your story to 
chelseao@speea.org.

Nominate members for volunteer efforts

SPEEA is seeking nominations for the Stephen 
Pezzini Helping Other People Excel (HOPE) 
award. You can nominate a member from any 

SPEEA bargaining unit in any state who goes above 
and beyond for his/her union and community. 

In addition to the Pezzini award, the Northwest 
Council seeks member nominations for New 
Activist, Outstanding Activist , Outstanding 
Leader and Lifetime Achievement . 
See www.speea.org for details.
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SPEEA members part of Extreme Engineering winning team

Imagine having 24 hours to create a com-
pany from scratch with 10 college students 
who didn’t know each other? They received 

a budget with just one trip to purchase supplies. 
The challenge required them to meet milestones 
throughout the 24 hours with help from profes-
sional ‘consultants.’ Their goal – design, build, 
test and refine a marshmallow-launching can-
non with materials such as PVC pipe and an 
electronic sprinkler valve.
That’s called ‘Extreme Engineering Challenge’ – 
now in its 10th year at the Society for Hispanic 
Professional Engineers (SHPE) national confer-
ence. This year, four SPEEA members were part 
of the seven-member consulting team that con-
tributed to the Boeing-sponsored team.

 Outside the box
Their team won the challenge – the first time a 
Boeing-sponsored team won. They produced a 
double-barrel cannon with a light tracker. Their 
lead consultant, Marjorie Blanco, SPEEA member 
and software engineer, believes those ‘extras’ helped 
the team win by “thinking outside of the box.”
With the pressure that many start ups face – 
limited resources, new ‘employees’ and stressful 
deadlines, some teams crumbled, Blanco noted. 
But their team made a point of bonding over 
meals instead of rushing back to work, for exam-
ple. That effort to build relationships paid off.
“When under stress, they were more prone to 

collaborate,” Blanco noted.
Katherine Meza, a SPEEA member, Boeing sys-
tems engineer and senior consultant, agreed. “I 
talked to at least one of the other coaches about 
how their team struggled – they had to pull some 
people apart to avoid confrontation (because of 
the stress),” she said. 

Impressive teamwork
“The fact that they (the winning team) could 
work so well together after only knowing each 
other for a few hours is so impressive,” she added. 
“What makes this competition so extreme is 
not only the challenge of the problem – it’s the 
working with other people whom you’ve just met 
under such stressful conditions.”
Another senior consultant for the Boeing team, 
Carlos Blanco, a SPEEA member and Boeing 
project engineer, also noted the teamwork was a 
highlight of the experience. “I was blown away 
by how well and how quickly our team bonded,” 
he said, adding “If you’re not working together 
as a team, the team fails.”
Only some of the consultants were able to do the 
interviews – which averaged about three minutes 
per college student. Of the 400 who applied, 100 
were chosen (drafted) for 10 teams. They weren’t 
able to get everyone they wanted but aimed for 
a mix of skills and experience to give them the 
edge on a challenge that was still a mystery when 
they picked their teams. 

At this year’s competition/conference, Marjorie 
Blanco received a SHPE Technical Achievement 
Recognition (STAR) award for community ser-
vice. She is the first female Boeing engineer 
to win this award from SHPE. In addition to 
SHPE’s engineering challenge, she’s a mentor to 
two robotics teams (both recipients of SPEEA 
grants for Science, Technology, Engineering and 
Math (STEM)) as well as Girl Scout troop leader, 
Boy Scout pack treasurer and activities with her 
children’s schools, her church, other SHPE lead-
ership roles and STEM activities.
She’s committed to STEM awareness to pave the 
way for others to pursue related careers. About 
the Extreme Engineering Challenge, she noted: 
“Many of those students are the first genera-
tion in their family to go to college or pursue 
engineering,” she said. “It’s really good for them 
to have role models – to see how professionals 
in the industry work. We want them to fill our 
shoes and mentor the next students.”

The members of Boeing Team Pink who won the Extreme Engineering Challenge are shown here with their consultants, including SPEEA members. The students formed a ‘company’ called 
Gravity to design, build and market a marshmallow-launching cannon they called ‘The Marshian.’ SPEEA members were Marjorie Blanco (front row, far right), lead consultant, Carlos 
Blanco, (front row, far left) and Katherine Meza,(front row with badge) who are both senior consultants, and Nathalie Moyano (front row, third from left). Other consultants included 
Oscar Ceron, Kristian Gonzalez and Juan Carlos Oliveros who also came to the Society of Hispanic Professional Engineers (SHPE) conference from all over the U.S.
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Wichita

 Training/Events
See online calendar for details/RSVP where you plan to attend

Puget Sound
Bargaining Unit Negotiations 

Support (BUNS) 
Wednesday, Jan. 6 - 4:30 p.m.

SPEEA Everett/Tukwila

Seattle Thunderbirds 
vs. Everett Silvertips

Discount hockey tickets

Friday, March 11 - 7:35 p.m.
Showare Center, Kent

Ticket details coming soon
Northwest Membership Activities Committee

Wichita Thunder 
vs. Allen Americans

Discount hockey tickets (half-price)

Saturday, Jan. 23 – game at 7:05 p.m.

Pre-game event at 6 p.m. 
for SPEEA members/families

Get tickets from SPEEA Wichita offi  ce

Midwest Membership Activities Committee New IFPTE Veterans 
Committee kicks off

SPEEA members took part in the first meet-
ing of the IFPTE Veterans Committee. 
They joined representatives from seven 

other IFPTE locals in a teleconference to lay the 
groundwork for supporting related issues. 
They discussed how to raise more awareness 
including sending letters on a regular basis to 
lawmakers on veterans’ issues such as:

• Protecting veterans’ preference for hiring 
in the federal sector 

• Opposing efforts to privatize (reduce) 
health services

• Improving the GI bill to provide more 
higher-education aid for those who serve

The committee will collaborate with the 
AFL-CIO Veterans Council to promote veterans’ 
issues. 
SPEEA committee members include: Geoffrey 
Case, Brandt Castleton, Jay Durdy, Ian Jeffries, 
Melisa Lowe, Mark Pflueger, Mike Shea, 
Daniel Sergent and Earl Carter (SPEEA staff ). 

SPEEA electionsSPEEA elections

Candidate petitions due for 
Executive Board and Tellers 

Candidates who want to run for president, 
treasurer or secretary need to get their 
petitions signed and submitted to their 

nearest SPEEA office between Jan. 13 and Jan. 
27 (by 5 p.m., local time). 
Election information, including a petition form, 
candidate questions and eligibility, can be found 
at www.speea.org (see link at Councils/Forms 
and Petitions). 

Federal laws regarding campaigns
• Member mailing - Federal law requires 

labor organizations to comply with all 
reasonable requests to distribute campaign 
literature, at the candidate's expense, 
to members through a bonded mailing 
house. Addresses are never provided 
directly to a candidate.

• Use of resources - Federal law also pro-
hibits candidates for union office from 
using union or company resources for 

their election campaigns. That includes 
copy machines, email or bulletin boards 
and applies to both the candidates and 
their supporters.

 Tellers committees start new terms
The two-year terms for Northwest and Midwest 
Tellers Committees, responsible for SPEEA 
elections, also expire this year. If you’re interested 
in this committee, submit a petition. 
To be eligible, you must be a regular SPEEA 
member in good standing for at least the past 
12 months and cannot serve at the same time on 
the Executive Board, Council or Judicial Review 
Committee.
Teller petitions are available at www.speea.org
(see the link for SPEEA Councils/Forms and 
Petitions). Petitions and 150-word statements 
(in case of a contested race) are due between 
Jan. 13 and Jan. 27 (by 5 p.m. local time) at the 
nearest SPEEA office. 

SPEEA offi  ces close Jan. 18 in 
honor of Mar  n Luther King Jr.


