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Team & BUCs recommend ACCEPT!

Prof & Tech Contracts

Northwest Council Chair Tony Hickerson, at the podium addressed the Prof 
and Tech bargaining unit councils (BUC) in a special meeting Jan. 13, where 
the Council Reps learned of the contract offer and heard more details prior to a 
vote on recommending the offers to members. Shown seated are members of the 
Executive Board who participated in the interim negotiations. 

Members are shown below at a lunchtime meeting in Everett, one of more than 
45 meetings with subject matter experts held in the Puget Sound and Oregon. 
Many of the meetings were standing room only. 
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Letter explains next steps 
on ‘bridge benefit’ lawsuit

WICHITA – Members affected by the early retirement bridge benefit lawsuit recently 
received an update on the class-action settlement. 

The plaintiffs’ legal counsel and settlement administrators sent a letter last month to the 
homes of those affected with an explanation for the delay, as well as a tentative timeline for next 
steps. One of the next steps involves the Internal Revenue Service (IRS), and a pending tax ruling 
that may take until June or longer.

To see the letter, go to www.wichitaretirementclasssettlement.info and click on case documents, 
then click on ‘Update on Boeing Wichita Settlement.’

SPEEA filed the lawsuit after Boeing sold its commercial division in Wichita. Hundreds of employ-
ees were denied the SPEEA-Boeing contract benefit of ‘bridging’ to early retirement benefits. This 
applies to those who were age 49 to 55 at the time of the divestiture.

Wichita training covers PM appeal process
SPEEA Contract Administrator Steve Spyridis met with Council Reps in Wichita Jan. 19 to review how the Performance 
Management (PM) appeal process works according to the SPEEA-Spirit contracts. In addition, Council Reps learned ways 
to help represented employees prepare for conversations with their manager about their PM concerns. Spyridis also conducted 
additional related training in the workplace for SPEEA representatives. The time period to request an appeal ended Feb. 1.

WichitaWichita

Ballot coming for SPEEA president, 
treasurer and secretary

Your vote counts for SPEEA president, trea-
surer and secretary. Look for an envelope 
from SPEEA that says ballot enclosed. In 

addition to the ballot, SPEEA will mail candidate 
information by Feb. 24, including:

• Qualifications
• Statements
• Responses to questions approved by the 

SPEEA Council
To see who is running for these top elected 
seats, go to www.speea.org. Candidate peti-

tions were validated after the deadline for this 
issue of Spotlite. 

Executive Board election timeline
• Ballots mailed by Feb. 24
• Ballots due by noon* March 9 
• New two-year terms begin March 23
* Must be delivered to SPEEA mail box or nearest 
office by that time to be counted.
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Why I’m voting YES – perhaps for the first time

I believe I understand about as much of the 
technical changes in the Prof and Tech ten-
tative contract agreements as possible for a 

member without a labor law background.

When I first reviewed the offers, I analyzed them 
the same way I analyzed the 2012 proposals –
looking for how many dollars were here, there 
and might be, compared to what I expected, 
what I thought my coworkers expected and 
what I thought we could take. After reflecting, 
I decided I was thinking about it the wrong 
way. These offers represent a step forward in 
several regards. Apart from actual enforceable 
protections of long-term market-leading salary 
(specifically targeting 15% above market pay for 
the Professional unit and 17-22% above for the 
Technical unit), it symbolizes a foundation for 
having the engineering community be a team 
with Boeing once again rather than an adversary. 

Clear enforceable terms
I know there are some cynical members. I 
consider myself particularly distrustful of any-
one who might have any reason to lie. To that 
end, these offers in front of us have very clear 
enforceable terms. Although some components 
are structured quite different than other recent 
contracts, each still provides significant growth 
opportunities for individuals. 

I mentioned to my closest friends that there are a 
couple items I really wanted to see. For example, 
I am tired of not being able to tell new hires (at 
orientation) that we got something just for them, 
like paid parental leave or at least some sort of 
maternity leave. Boeing could have made some 
additional improvements around the edges. The 
company could fully-fund paid maternity leave. 
This would cost less than $100 per person per 
year (given the limited expected utilization of 
recent years). Fully paid parental leave would 
likely cost Boeing less than $500 per person per 
year. But, these small – although important – 
deficiencies are not worth discarding the finan-
cial security provided for all members or what 
this contract proposal symbolizes to SPEEA and 
Boeing working together now and in the future.

My career at Boeing started Aug. 15, 2001. 
Almost immediately, I saw tens of thousands of 
layoffs claimed to be associated with the terrorist 
attacks. (Distrust of these corporate claims was 
planted early by my coworkers.) I saw the loss of 
the joint strike fighter program. Through it all, I 
was very fortunate to be in a position unaffected 
by those issues. 

Past contract gains
The 2002 contract included a signing bonus and 
short-term disability improvements. I don’t recall 
how I voted. I remember the 2005 proposal and 
feeling it fell short in certain areas even though 
there were improvements; SPEEA secured the 
Employee Incentive Plan (EIP) and a 6.5% salary 
pool for the Professional unit (followed by 4% 
pools). The sizable pool was designed to bring 
certain groups up to market-level pay. The 2005 
contract also included significant increases to 
the amount of sick leave people were allowed to 
carry over from year to year (lose half instead of 
subtracting 40 hours). There was slightly more 
money in the Voluntary Investment Plan (VIP) 
for all those contributing 8% or more (due to the 
increased match of 75% instead of 50%) and sig-
nificantly more dollars for those who could not 
get by only using one week of sick leave per year 
(discontinuation of the Financial Security Plan 
(FSP) in lieu of the previous items). However, I 
also recall the direction (among a select few of us) 
was to vote “no” in 2005 and that’s what I did.

In 2008, I became a Council Representative for 
SPEEA before the contract vote. Amidst perhaps 
the first substantially power-based negotiation 
SPEEA had experienced this century, I believed 
"we have the strength to get more, why not take 
it?" This belief was ingrained in me by coworkers 
without me even realizing it. 

 2012 negotiation team
I was elected to the Professional Negotiation 
Team in 2012. Issues intensified and compound-
ed compared to 2008. I voted “no” on that con-
tract, too. I thought we should try to take more, 
given our power situation. There was also the 
added reason associated with the elimination of 
the pension for new hires. I strongly believed we 
needed to stand together, not sacrifice others for 
our benefit. Regardless of my personal decision, 
in 2008 and 2012, members decided to accept. I 
support and respect both of those choices.

Given this history, it was natural for me to view 
these tentative contract agreements in that con-
text. But, after attending member meetings and 
trying (and largely failing) to thoroughly explain 
the details of the differences between these offers 
and our existing contracts, it is clear I need to 
look at these offers differently. 

 Ensuring protection
I mentioned being distrustful by nature. I prob-
ably irritate some SPEEA staff members to no 
end because I regularly want to know every detail 
of how some provision of the contract will play 

out and how enforceable it is as well as the rea-
soning behind their recommendation. (My lack 
of trust is not limited to Boeing.) What is before 
you now is not Boeing’s first contract proposal. 
On every change Boeing proposed first, your 
member-elected representatives (your Executive 
Board), SPEEA's lawyers and key staff reviewed 
the language differences, the implications of 
those differences, and the company’s intent, to 
ensure as much protection as possible for mem-
bers. We needed to ensure the intent of the lan-
guage is enforceable. This is critical in my mind 
given the distrust that many members still have 
and given the long duration of these agreements. 
What might not be so public is that when we 
sat down, it was both sides' intent to come up 
with contracts that satisfied the interests of both 
parties. It was not an attempt to get as much as 
possible from either side.

Medical
Nearly all of the medical plan changes are as 
SPEEA requested, given Boeing's stated goals (to 
get people to understand their medical costs), with 
perhaps a few dollars difference here and there. In 
our estimates, many people will financially benefit 
from the medical plan changes, if they choose 

continued on page 11
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About the bill 

House Bill (HB) 2638 ties aerospace tax incentives to job requirements. The incentives 
scale back as jobs are shed from Washington state. If the job loss total at The Boeing 
Company reaches between 4,000 and 5,000 from the employment level when the tax 

breaks were extended in November 2013, the incentives are cut in half. If more than 5,000 
jobs leave the state, the incentives go away. There is no change in Boeing’s tax incentives when 
job loss is due to a broader economic downturn.

Legislative sponsors of House Bill 2638
• Rep. June Robinson, D-38th district/Everett (prime sponsor)

• Rep. Timm Ormsby, D-3rd district/Spokane

• Rep. Steve Bergquist, D-11th district/Renton

• Rep. Cary Condotta, R-12th district/Wenatchee 

• Rep. JD Rossetti, D-19th district/South Bend

• Rep. Richard DeBolt, R-20th district/Chehalis

• Rep. Chris Reykdal, D-22nd district/Olympia

• Rep. Laurie Jinkins, D-27th district/Tacoma

• Rep. Noel Frame, D-36th district/Seattle

• Rep. Sharon Tomiko Santos, D-37th district/Seattle

• Rep. Mike Sells, D-38th district/Everett

• Rep. Brady Walkinshaw, D-43rd district/Seattle

• Rep. Jessyn Farrell, D-46th district/Seattle

• Rep. Gerry Pollet, D-46th district/Seattle

SPEEA Legislative Director Chelsea Orvella, center, is shown here next to Jon Holden, IAM 751 president at 
the Washington State Labor Council, AFL-CIO,  press conference in Olympia Jan. 13. SPEEA and the Machinists’ 
efforts to tie the aerospace tax breaks to jobs and good wages are  one of labor’s priorities in this legislative session.

SPEEA President Ryan Rule was one of many SPEEA and Machinists who testified at the hearing in 
Olympia before the House Finance Committee Jan. 19 on tying aerospace tax incentives to job require-
ments. He’s shown seated with Machinists President Jon Holden (at right). 

Hearing sets stage to advance
tax incentive accountability

By Bill Dugovich
SPEEA Communications Director

OLYMPIA -- The effort to tie 
Washington’s $8.7 billion aerospace 
tax incentives to jobs is flying higher 

after last month’s two-hour hearing before the 
state’s House Finance Committee.

With an updated version of the proposed legis-
lation having bi-partisan support on the com-
mittee, prospects for the proposed legislation 
reaching the House floor are increasing.

Sponsored by Rep. June Robinson (D-Everett), 
House Bill 2638 is an updated version of legisla-
tion proposed in 2015. The new proposal ties 
the tax incentives to the 83,295 jobs Boeing 
had in Washington when the $8.7 billion tax 
preference bill was passed in November 2013 to 
“maintain and grow” the state’s aerospace work-
force. Since then, Boeing has shed 4,057 jobs 
from its Washington workforce. As written, the 
tax incentives decrease as Boeing’s Washington 
employment drops.

SPEEA and Machinists Lodge 751 continue 
to work together to see legislation passed that 
brings accountability to the largest corporate tax 
incentive in U.S. history and does what other 
states have already done – require Boeing and 
other aerospace companies to at least keep exist-
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Member shares personal 
impact of job loss

(Editor’s note: Terri Parsons, a former SPEEA member who was laid 
off from The Boeing Company last year, testified at the Washington 
State House Finance Committee hearing Jan. 19 in Olympia. SPEEA 
and the Machinists provided testimony in support of HB 2638 – tying 
aerospace tax incentives to job requirements. )

Thank you for the opportunity to speak today. I started working 
for Boeing back in 1988 as a technical illustrator, working on the 
maintenance manuals for all models of airplanes.  Later I joined 
the maintenance training group. It was a job that I enjoyed and 
was good at. 

Last year a bomb was dropped on our group. More than 70 people 
were brought into a room and told our work would be outsourced 
to firms out of state. They told us that since these people did 
similar work they didn’t really need us anymore. They called it an 

exercise in synergy. We later found out these firms had very little to no aerospace experience.

We were actually given a layoff date and another date after which we were told to do no 
work. So we came to work every day to sit there for our whole shift and do nothing except 
train the people who were taking our jobs. 

Adding job requirements to Boeing’s tax breaks can stop more skilled jobs from leaving 
our state.  I appreciate that Representative Debolt 
from my district supports this measure (HB 2638), 
and I hope you will, too.  

Take action
Tell your lawmaker you support tying 

family wage jobs to the aerospace tax 
incentives. Find your lawmaker and 

send an email at this link. Share your email with 
Chelsea Orvella, SPEEA legislative director, at 
chelseao@speea.org. 

http://app.leg.wa.gov/DistrictFinder/

Terri Parsons

ou
o
n

I SUPPORT
Tax Incentive Accountability

ou
fro
an

I SUPPORT
I SUPPORT

ing jobs in the state if the company wanted to 
take the full tax incentive.

“Everyone who voted on it thought it was 
going to keep and grow jobs in the state of 
Washington,” said Robinson at the start of the 
hearing on Jan. 19. “No one at that time thought 
we’d be sitting here today with Boeing having 
taken 4,000 jobs out of state.”

The nearly 40 people who testified before the 
committee included officials from SPEEA, the 
Machinists, current and laid off employees, 
industry experts, representatives from aerospace 
and other businesses and one Boeing official.

“With each job lost, our state’s aerospace indus-
try becomes a little less competitive,” said Ryan 
Rule, SPEEA President.  “SPEEA, and our co-
workers from IAM 751, are here today seeking 
your support for new legislation that ensures our 
state’s tax preferences actually do help ‘maintain 
and grow’ our aerospace industry.”

SPEEA and Machinists testified about how ini-
tial support for the incentives turned to disap-
pointment when the work movements didn’t 
stop. That disappointment turned to fear when 
layoff notices started.

“As the company has continued to move jobs 
out of the state and issue more layoffs to my 
peers, the work environment has grown unstable 
and less desirable,” testified Shannon Deacon, 
SPEEA Northwest vice president. “Building the 
777X here alone has not kept the jobs here.”

SPEEA and the Machinists have supported and 
publically stated that when used properly, tax 
incentives are a good way to incentivize corpo-
rations to locate in Washington and grow good 
aerospace jobs. 

“Unless we address the lack of job guarantees in 
the current legislation, we are at risk to continue 
that trend of jobs moving out of Washington,” 
said Machinists Lodge 751 President Jon 
Holden. “Tax payers in Washington deserve to 
prosper with the record profits and deliveries of 
airplanes in our state. Instead what we see are 
good jobs leaving.”

The House Finance Committee is expected to 
schedule a vote of members. A positive vote 
sends the legislation to a vote of the full state 
House of Representatives. A positive vote on 
the House floor sends the bill to the state Senate 
where the process repeats. 

Council Rep Dave Baine (center) and Bill Razeto, retired Boeing engineer/SPEEA staff, (right) were among those who 
testified at the hearing, along with Tommy Cafcas, research analyst, with Good Jobs First, also shown above.
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Contract offers result from 
‘a lot of hard work and good will’
SEATTLE – More than 20,000 SPEEA 

engineers and technical workers are voting 
on SPEEA-Boeing contract offers several 

months prior to the contract expiration dates of 
Oct. 6. Ballots will be counted Feb. 17. (This is a 
new date with new ballots due to process errors.
“These negotiations were possible because 
SPEEA and Boeing decided not to let our areas 
of disagreement prevent us from making progress 
on items where we do agree,” said Ray Goforth, 
SPEEA executive director. “These contract 
extensions are the result of a lot of hard work 
and good will.  Hopefully, this gives us a template 
for the future.” 
The six-year contract offers were negotiated by 
the SPEEA Executive Board, which includes 
members from both the Professional and 
Technical bargaining units. Several of the elect-
ed officials served on previous SPEEA contract 
negotiation teams.
The offers stem from 
discussions during regu-
lar meetings between 
the union and Boeing in 
recent months. With both 
sides receptive to avoiding 
the sometimes confronta-
tional atmosphere around 
contract talks, the SPEEA 
Executive Board, which 
conducts all interim bar-
gaining, began formal 
talks with Boeing after the 
holiday break. 
The contract offers cover 
SPEEA-represented work-
ers in the Puget Sound 
region, Oregon, Utah, 
California and Florida.

 Top priorities
SPEEA leaders said the contract offers address 
members’ top priorities – retirement, health care, 
salary growth and job security – as outlined in 
a member survey last fall. The member survey, 
which had a record participation rate, contrib-
uted significantly to negotiations, the team said. 
Both the Prof and Tech contract extension 
offers include: 
• Market-leading wages
• Continued retirement benefit growth
• Choice of comprehensive medical plans 
• Enhanced job security language
If a majority of the members vote to accept the 
contract offers, the contracts will expire Oct. 
6, 2022. If the offers are voted down, SPEEA 
members and staff will continue the negotia-

tion process with the current contracts expiring 
Oct. 6, 2016.

 Council Reps’ role
Before a contract offer goes to a vote by the mem-
bers, SPEEA’s Constitution requires the bargain-
ing unit Council Reps be informed of the offers’ 
details. Also in SPEEA’s governing documents, 
the Council Reps have the option to include a 
statement of their Bargaining Unit Council posi-
tion. After a two-hour presentation on the offer 
and question/answer session Jan. 13, a major-
ity of the Prof and Tech Council Reps voted to 
recommend members accept the contract offer. 

 Member outreach 
SPEEA Council Reps and staff have worked 
together to ensure members have access to 
information about the contracts and answers 

to their questions. Online 
resources include the con-
tract offer redline (changes 
tracked), a four-page sum-
mary and explanatory videos 
highlighting segments of the 
contract offers.

Council Reps scheduled 
about 50 one-hour lunch-
time workplace meetings for 
members to hear from SPEEA 
subject matter experts. The 
schedule is online at www.
speea.org. 

In addition, staff focals have 
been presenting a dozen 
two-hour contract informa-
tion sessions at the Puget 
Sound halls after hours with 
additional time included for 

77777777777Vote count Feb. 17Vote count Feb. 17

Hundreds attended contract presentation sessions in Renton (shown above at the Boeing Renton City Hall) to learn more and ask questions. 
The meetings were among more than 45 lunchtime meetings held throughout the Puget Sound and Oregon. 

Council Reps from the Developmental Center districts and staff discuss lunchtime meeting planning to reach 
as many people as possible prior to the contract vote. The Prof and Tech Council Reps coordinated outreach 
efforts following the SPEEA Council meeting Jan. 14.
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questions. The after-hours presentations are also 
available on webinar. More information is posted 
at www.speea.org. 

About the contracts
• Market-leading wages – The offers 

include 5% compensation pools through 
2021 (wages and lump sum) with guar-
anteed minimums driven by market data.

• Continued retirement benefit growth – 
Pension continues to grow through Final 
Average Earnings (FAE) in two of three 
formulas used to determine the Boeing 
Company Employee Retirement Pension 
(BCERP). The standard conversion fac-
tor increases to $100 per year of service 
(effective Jan. 1, 2017). Offers also 
include enhanced 401(k) company con-
tributions.

• Choice of comprehensive medical plans 
– The offers include enhancements to 
the major medical plans with a change 
to Traditional Medical Plan starting in 
2018. At that time, the plan will require a 
5% monthly employee contribution but 
includes an option to nearly offset the 
cost by seeing providers in the Preferred 

Partnership, which offers additional 
health care benefits.

• Job security – For those affected by work 
moving to another Boeing site, manage-
ment is committing to use exhaustive 
efforts to place individuals impacted by 
such a move. Those who are not trans-
ferred will receive significantly enhanced 
benefits, including up to 60 weeks of pay 
based on years of service and six months 
of health insurance. 

  To learn more 
Online – www.speea.org

• Contract proposal summary

• Contract offers’ redline – current 
offers with changes marked 

• Explanatory videos focusing on 
different segments of the offers

• Powerpoint presentation highlighting 
contract changes and enhancements

In person

• Lunchtime workplace meetings – 
see schedule at www.speea.org

• Presentations at SPEEA halls with 
webinar option – see schedule at 
www.speea.org 

Voting process

• Ballots mailed to members’ homes 
– if ballot missing, email speea@
speea.org by 5 p.m., Wednesday, 
Feb. 10. To request absentee bal-
lot, call (206) 433-0991 by 5 p.m., 
Wednesday, Feb. 10.

• Ballot boxes in both SPEEA Puget 
Sound halls close at 5 p.m., 
Wednesday, Feb. 17

• Ballots counted Wednesday, Feb. 17 
– if ballot has not arrived by 5 p.m. 
(in the mail or at SPEEA), it will not 
be counted

SPEEA Executive Director Ray Goforth (left) presented information on the contract offers after an introduction by 
Renton Council Rep Richard Thorkildson at one of the Renton City Hall lunchtime meetings. 

One of the lunchtime presentations in Auburn is shown here. 
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SPEEA working to improve 
Performance Coaching Plan process

WICHITA – Following up on a 
‘demand to bargain,’ SPEEA leaders 
met with Spirit AeroSystems leaders 

to discuss changing the process for implementing 
the Performance Coaching Plan (PCP).
“When the company updated the managers’ 
guide to the PCP, several steps were deleted – 
including a checklist to help identify specific 
deficiencies,” said Bob Brewer, SPEEA Midwest 
director. “Without that, managers could poten-
tially put someone on the PCP for any reason 
– even if they didn’t like the color of someone’s 
tennis shoes.”

In the recent meeting, Brewer said they discussed 
ways to make the coaching process more con-
ducive to getting results. For example, they dis-
cussed a pre-coaching checklist to address issues 
and, if possible, remove the need for a PCP. 
“The goal is to help employees resolve the issues 
that led to deficiencies,” Brewer said. “That way, 
everyone wins.” 
SPEEA initiated a ‘demand to bargain’ last 
month because the updated manager guide to 
PCPs resulted in a change in working conditions. 

Judi Dahl, Auburn SPEEA member, picks up Ed Wells and SPEEA items following a lunchtime meeting on Ed Wells 
Partnership. She’s taken Ed Wells classes, which are included in her Performance Management (PM). 

Ed Wells classes move 
to off-hours only

AUBURN – Members’ questions about 
Ed Wells Partnership classes moving to 
off-hours led to a lunchtime meeting in 

Auburn.
Although Ed Wells has been transitioning to 
more off-hours classes, the ban on discretionary 
training on-hours (driven by Boeing Commercial 
Airplanes) pushed Ed Wells to move all classes to 
evenings, weekends, lunchtime or virtual. 
Although many of the classes directly contribute 
to members’ work, all classes by Ed Wells are 
considered discretionary.

At the meeting, Jerry DiLeonardo, EWP 
SPEEA staff, explained how about 70% of the 
classes were already offered after hours. “With 
no overhead budget (for discretionary training), 
we had to move to 100% off hours,” he said. 
DiLeonardo also presented an overview of learn-
ing tools available through Ed Wells for Prof and 
Tech represented employees. He noted the Ed 
Wells team works to bring 20-30% new courses 
each year. See the 2016 online course catalog at 
edwells.web.boeing.com. 

SPEEA grants support FIRST teams

Revving up 
for robotics 
competition

The following SPEEA-sponsored teams are 
gearing up to compete in the Northwest 
next month. This year’s robotics challenge 

through FIRST (For Inspiration and Recognition 
of Science and Technology) has a medieval theme 
of storming the ‘castle’ in “Stronghold.”
The Northwest Council issues grants related 
to Science, Technology, Engineering and Math 
(STEM), which draws a number of FIRST 
teams, as well as other STEM outreach efforts. 
SPEEA-sponsored FIRST robotics teams 
include:
• Arlington School District – Neo-Bots 2903
• Auburn Mountainview High School – 

Lion Robotics FRC 2907
• Auburn Riverside High School – 

RAVE Team #5683
• Ballard High School – Vikings #2928
• Bellarmine Preparatory School – 

The Revolution 360
• Bishop Blanchet High School – 

Brave Bots – Team 4682
• Camas High School – 

Team Mean Machine – 2471
• Cascade High School – Cascade 

BEARbots FRC Team 4512
• Cedar Park Christian School – 

Cedar Park Robotics Team 3663
• Cedarcrest High School – Team 

STEALTH - #4089
• Cleveland High School – 

Electric Eagles – 3684
• David Douglas High School – 

Scotbots Team 4132
• Edmonds-Woodway High School – 

Team 4077 M*A*S*H*
• Highline High School – High Tekerz – 

3574
• Holy Names Academy – Team 

Reign/5588
• Kent Meridian High School – 

KM Royals 3221 Team
• Kentridge High School – Robotics Club 

and Charger Robotics Team 3786
• Liberty High School – Iron Patriots 

Team 4131
• Mountlake Terrace High School – Chill 

Out/ FRC 
• Nathan Hale High School – 

Robo-Raiders Team 3681
continued on page 12
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SPEEA responds to U.S. officialsSPEEA responds to U.S. officials

New officer on 
Midwest Council 
Editor’s note: Council Rep Emily Forest was elected 
by the Midwest Council to fill the secretary role. This 
interim vacancy was due to a resignation.

WICHITA – 
Emily Forest 
joined SPEEA 

because she liked the fact 
that the union was sup-
portive of good causes, 
such as United Way. 
Earlier in her career, 
United Way helped her 
keep a roof overhead and 
food on the table for her 
two children. She was a 

laid-off single parent going to college. 
As Council Rep, she likes the ability to 
empower others. It’s one of the best parts 
about being in SPEEA, in her opinion. “It’s 
about helping people – being someone that 
people can call.”
Forest, a supplier quality representative, is 
also big on recruiting. “The company is 
checking membership regularly,” she said. 
“It’s not about employee surveys. It’s about 
how many members SPEEA has. It’s how they 
take the temperature of morale. If we have 
more members, they get the message.”

Emily Forest 

SPEEA-BoeingSPEEA-Boeing

Timeline for 
retention-rating 
process 

The annual retention rating process is 
under way for Profs and Techs at The 
Boeing Company. Below is a high-level 

timeline of what’s next in the process. 
• Management assessments complete 

by Feb. 26
• Final review complete by March 4
• Employee notices distributed March 7-25
• Reclassifications/promotions reopen 

March 18
For more information about retention ratings, 
go to www.speea.org (click on drop-down 
menu for Member Tools/Career Information/
Retention). 

Support for trade policies 
that raise living standards
Calling for good trade that honors work-

ers and communities, SPEEA responded 
to a request for comment on the Trans-

Pacific Partnership (TPP) by the U.S. Trade 
Representative, who negotiates trade agreements 
for America.

“SPEEA members are 100% in favor of trade,” 
said the letter signed by Ryan Rule, SPEEA pres-
ident. “We make products the rest of the world 
wants to buy. Our jobs depend on trade. For 
that reason, SPEEA supports good trade policies, 
which raise living standards in the U.S. and other 
countries. SPEEA opposes bad trade policies, 
which increase inequality and skew power rela-
tionships in the way we manage globalization.”

SPEEA’s letter points out several areas of con-
cern regarding the TPP, including:

• The lack of enforcement for labor and 
environmental standards

• Artificially cheap currency among the 
TPP participants to lure companies look-
ing to cut costs by outsourcing

• Other countries’ strong industrial strategies 
that encourage employers to close produc-
tion facilities in the U.S. and move work 
to countries with low wages and weak pro-
tections for workers and the environment.

• Flawed economic projections of gains 
from trade  that consistently over-estimate 
job growth and access to markets for 
products made in America.

SPEEA Labor Representative Stan Sorscher 
agrees with SPEEA’s comments to the USTR. 
“Twenty years of experience have revealed 
shortcomings with NAFTA-style trade deals,” 
Sorscher says. “We should negotiate good trade 
deals that do as much for workers and the envi-
ronment as they do for investors and global 
companies.”

SPEEA is on 
Facebook
Like Us

SPEEA Council ‘Meet the Budget’
More than a dozen SPEEA members participated in the SPEEA Council ‘Meet the Budget,’ an opportunity to ask ques-
tions and dive into the details of the proposed SPEEA Council budget. They met via televideo between SPEEA offices 
(Tukwila – above - and Wichita at right) Jan. 11. No photo available of the members in Everett who joined this meeting. 
At the quarterly meeting Jan. 14, SPEEA Council Reps voted to 90 to 9 to approve the proposed annual budget and sub-
mit it to the SPEEA Executive Board for consideration.  
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Building power sources in remote locationsBuilding power sources in remote locations
By Karen McLean

SPEEA publications editor 

Editor’s Note: In honor of Engineers Week, SPEEA fea-
tures a member volunteering to make a difference with 
her degree in electrical engineering.

EVERETT – A village in Kenya has been 
transformed by the power of engineering 
thanks to a group of volunteers, includ-

ing Ayesha Pirbhai, a SPEEA member and 
electrical engineer at The Boeing Company.
“It’s a way to put both of my passions togeth-
er,” she said, referring to engineering and help-
ing others. 
Her volunteer work started off with a project in Zambia. The fishing village 
of Chikuni has a wind turbine providing power for a cell phone charging 
tower. Before this volunteer effort, villagers had to walk for miles to get 
to the nearest charging station.
With no running water or electricity, cell phones were this commu-
nity’s lifeline – giving them access to information online and a way to 
stay connected when making long trips to the closest city – to sell their 
fish and charge their phones. 
Pirbhai joined this humanitarian engineering effort led by her Seattle 
University professor when she was a junior.  The college is affiliated with 
the Jesuits who have a mission in Chikuni.
“I had never been to an area where people lived with no running water and 
no electricity,” she said. “Once 
they (villagers) knew it (the wind 
turbine) would provide electri-
cal energy to charge their cell 
phones, they were so happy.”

 Kilowatts for Humanity
After that experience, her pro-
fessor  co-founded  Kilowatts 
for Humanity, and developed 
a new project in Kenya, in a 
fishing village called Muhuru 
Bay in 2014-2015. The group 
included students, professors 
and professionals, including 
Pirbhai, who graduated in 2012 
and now works on Boeing’s 787 
electrical subsystems for power 
panels.
She spent countless of hours 
of meetings and research with 
about 20 other volunteers to 

help build a microgrid to support a portable battery charging station (for 
lights and cell phone charging).
For this project, she joined two trips to Muhuru Bay – first to research 
local vendors and survey the village for a better sense of their needs and 
abilities. “That was most enjoyable – learning about the families and get-
ting good data as well,” she said.
Th en she returned with a group to fi nish the installation and help the 
families understand how to use their portable battery kit.
One of the challenges involved scaling the portable batteries to an appropri-
ate size. Since the charging station is near the village school, the students 
are expected to carry the batteries from home (a typical walking distance 
is 30 to 40 minutes each way).
The battery packs can help families charge their cell phones and plug in 
lights at home. Before they had batteries, they were using kerosene lamps 
with toxic fumes. “They were worried about their kids – getting sick from 
the kerosene lamps while doing homework,” Pirbhai said.
“Hearing that, and seeing this (humanitarian engineering project) used for 
education purposes – that made it even more rewarding for me, since I’m 
an advocate for learning. Seeing my background in electrical engineering 
contribute to this made it all seem worth it.”

Global citizen
She feels lucky to have been born in a community where something like elec-
tricity is taken for granted. She knows it’s a luxury in other parts of the world.
Growing up in Bellevue, she spent many summers in Pakistan visiting 
her parents’ relatives. “As a global citizen, it’s my duty to give back,” she 

said.  “It’s helping individuals, 
but it helps me as well,” she said.
“It’s a blessing to have an edu-
cation that can be of benefit to 
the professional community 
(Boeing) as well as the under-
served community.”
Pirbhai is studying systems 
engineering for her mas-
ter’s with help from Boeing’s 
Learning Together Program, 
which was one of the reasons 
she wanted to work at Boeing. 
Having union representation is 
an added bonus, she said.
“I see the benefits of being in a 
union – if I have a question, I 
know there are reps in my area 
– and I know I can ask them. 
That definitely provides that 
community feeling – that sense 
of a ‘family company.’”

Member volunteers in AfricaMember volunteers in Africa

Ayesha Pirbhai

ENGINEERS WEEK

Feb. 21-27

www.discovere.org

In these photos, Ayesha Pirbhai, a SPEEA Everett member, is shown in Muhuru Bay, Kenya, last 
year. She joined volunteers with Kilowatts for Humanity to build a portable battery charging station 
for batteries that could power lights in families’ homes. 
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Online presentation Feb. 11Online presentation Feb. 11

‘Get a Grip on Your Career’ 
By Maria Nelson
SPEEA Co-director, Ed Wells Partnership

As you settle into the new year, you may be wondering ‘where am I headed in this job?’ or 
‘how do I break out of this rut?’ These questions and more are answered in an Ed Wells 
Partnership (EWP) online session with Michael-John Bristow, cognitive neuroscientist, 

author, and highly regarded EWP instructor Thursday, Feb. 11.

‘Get a Grip on Your Career’

Michael-John Bristow, cognitive neuroscientist

Thursday, Feb. 11 at 11 a.m. online

It is so easy to fall into a daily rhythm at work, letting our careers 
simply happen to us rather than proactively choosing the course our 
careers should take. In this Boeing Education Network (BEN) session 
offered by  Ed Wells, learn more about:

• Why our brains sometimes guide us into unhelpful career patterns 
and what we can do about it

• How to utilize your strengths to take charge of your career

• What it takes to stand out in an ever-growing crowd

Bristow teaches popular and extremely highly rated classes for the Ed Wells including Mentoring 
Excellence, Vital Conversations and Powerful Presentations. 

In addition, he’ll be teaching two new classes this year designed specifically for SPEEA-represented 
Boeing engineers and technical employees. They are: 1) “Take Charge of Your Career - Managing 
Personal Growth” and 2) “Take Charge of Your Career - Working with Others to Expand Your 
Impact.” To see when these other class titles taught by Bristow are scheduled, go to edwells.web.
boeing.com (click on the Advanced Search link and enter the course title).

Don’t miss this Ed Wells-sponsored BEN presentation Feb. 11, or plan to watch the recorded 
broadcast later on demand.  Find out more about this broadcast on Boeing’s intranet at edwells.
web.boeing.com/Event/BENBroadcasts/.

Michael-John Bristow

Labor scholarships for union families

If one of your family members plans to go to 
college or other higher education this fall, 
he/she may be eligible to apply for a labor 

union scholarship. 

• Jerry Beckendorf Community Services 
Scholarship – due March 14 

Eligible applicants must be a high school senior 
active in the Pierce County, Wash., community 
whose parent or guardian is a union member. 
The scholarship, named for the former United 
Way labor liaison for Pierce County, applies to 
students studying this fall at a college, university, 
community college, trade or technical school. An 
essay on their most rewarding volunteer activi-

ties and a letter of recommendation are part of 
the application process. Learn more at http://
wa.aflcio.org/pcclc/. 

• IFPTE - Dominick D. Critelli, Jr. 
Scholarship – due March 15

This scholarship is for high school seniors who 
are children or grandchildren of SPEEA, IFPTE 
Local 2001 members. Students must be plan-
ning to attend an accredited college or university 
in the fall. In addition to an application and 
transcripts, three letters of recommendation are 
required along with an essay on ‘What Being a 
Member of a Union Family Means to Me.’ Learn 
more at www.ifpte.org. 

Oregon upgrade 
success

PORTLAND – Oregon 
Council Rep Emily 
Brent-Fulps helped 

a group of tech designers 
achieve a level upgrade. She 
worked with a Boeing Human 
Resources representative who 
pursued the issue with man-
agement.

“They had been trying to 
work with their (first-level) manager for at least 
nine months before they came to me,” Brent-
Fulps said. 

According to a change in the job code, the level 
2 technical designers were overqualified, having 
more than 10 years of experience per person. For 
their job code, level 2 recommends five years of 
experience. 

The lesson she learned from helping is that soli-
darity works because she was able to advocate 
on the group’s behalf after they sought SPEEA’s 
support.  

“It’s good to see this side of the union,” Brent-
Fulps said. “It’s positive.”

Emily Brent-Fulps

their plan wisely, even if they do not change their 
behavior. Of course Boeing wants both. Being 
self-insured, if you are healthy or efficiently utilize 
medical services, Boeing saves money.

Retirement
It is unfortunate people can no longer rely on 
defined benefit pension plans in this country. 
It is unfortunate the financial community puts 
so much value against providing a defined ben-
efit pension that Boeing is all but compelled 
to nearly freeze all outstanding defined benefit 
pension plans it has for employees. We were 
able to work with Boeing to continue to have an 
increase in the value of our pension. This satis-
fies the company’s need to limit the substan-
tial increases in its future obligations without 
eliminating future growth. This is significant 
for anyone who is not just a few short years 
away from retirement.

For all of the above reasons, and after having 
been fortunate enough to transition from; "It's 
more than just salary" (Boeing's new hire packet 
title in 2001) to being part of a large population 
pegged at 15% above market pay, with some 
lump sum awards on top, I decided it is in my 
best interest to vote YES on this offer, perhaps 
making this my first YES vote ever.

Why I'm voting YES –
perhaps for the first time
continued from page 3
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Wichita

 Training/Events
See online calendar for details/RSVP where you plan to attend

Puget Sound

Committees host events 
for members/families
Northwest Membership Activities Committee (MAC)

Discount tickets for Seattle Thunderbirds hockey – The Membership 
Activities Committee offers discount tickets (60% off regular price) for 
the Seattle Thunderbirds vs. the Everett Silvertips at Kent ShoWare Arena, 
Friday, March 11 at 7:35 p.m. See the Northwest online calendar at www.
speea.org for the link to purchase the tickets at $9 each. Only a limited 
number of tickets are available. Spread the red – wear your SPEEA Solidarity 
T-shirt to the game!

Midwest Membership Activities Committee (MAC)

Discount for comedy show – Get discount tickets to Live at 215 (aka 
The Looney Bin) for Friday, Feb. 19 at 7:30 p.m. to see Comedian Shaun 
Jones. SPEEA has a limited number of discount tickets for members and 
their guests for $5 each. Tickets are on sale only at the SPEEA office and 
must be paid in advance (cash only) by Feb. 17.

St. Patrick’s Day Bingo – Join members and their immediate family from 
1:30 to 4 p.m., Saturday, March 12, at SPEEA Wichita for free games, 
prizes and refreshments. Planning to join us? RSVP by Wednesday, March 
9. Email vickim@speea.org or call (316) 682-0262.

SPEEA Hockey Night discount tickets
Seattle Thunderbirds vs. Everett Silvertips

Friday, March 11 - 7:35 p.m.
ShoWare Center, Kent

Link to purchase tickets at www.speea.org 
Northwest Membership Activities Committee

Discount for comedy club – 
featuring Shaun Jones

Friday, Feb. 19 - 7:30 p.m. 
Live at 215 (aka The Looney Bin)

 Purchase tickets by Feb. 17

St. Patrick’s Day Bingo
Saturday, March 12 - 1:30 p.m.

SPEEA Wichita office 

To RSVP, email vickim@speea.org by March 9

Midwest Membership Activities Committee

J

Dues adjusted 
for 2016

The annual recalculation of SPEEA dues 
was performed in January, setting the 
monthly SPEEA dues rate for 2016 at 

$45.49. The adjusted rate begins Feb. 11.
The calculation is based on a percentage of the 
average hourly rate of all the SPEEA bargain-
ing units combined. Per the SPEEA constitu-
tion, the dues are set at 85% of the average 
hourly rate. 

• Sammamish High School – 
Robototes/2412

• Shorewood High School – Team 
Pronto/3070

• Skyline High School – Spartabots (#2976)
• Snohomish High School – Aluminati/

FRC Team 5495
• US Grant High School – Generals/FRC 

#3636
• WF West High School – Team S.W.A.G. 

(Students With a Goal) 4060

Revving up for robotics 
competition
continued from page 8


