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Spirit’s new CEO sits down with  
SPEEA Midwest CRs
By Bill Dugovich 
SPEEA Communications Director

WICHITA – Incoming Spirit 
AeroSystems CEO Tom Gentile 
took a big step toward improving 

communications with SPEEA June 28 by fol-
lowing through on his invitation to hold a ‘Town 
Hall’ meeting with Midwest officers and Council 
Representatives. 
The meeting covered a wide range of issues and 
member concerns, including performance man-
agement, possible sale of fabrication, overtime, 
and the need to rebuild trust between manage-
ment and employees. 
“This was groundbreaking for all of us,” said 
Midwest Council Chair Mark Gayer. “It was 
very encouraging. We thought the meeting 

would last 30 minutes, it 
ended up lasting an hour, 
and he wants to meet 
again.” 
Gentile acknowledged 
the difficulties of perfor-
mance management, indi-
cated there was nothing 
new regarding the possi-
ble sale of the fabrication 
division and expressed 
concern about the over-
time issues brought up by 
members.
“As far as fabrication goes, I think we’ll be in it 
for awhile,” Gentile said. “We do have to make 
some decisions as to what stays and what goes 
somewhere else.”

Noting that a certain amount of flex-
ibility from employees and managers 
is appropriate regarding work hours, 
Gentile expressed concern about the 
possibility employees are being asked 
for undue flexibility to cut down on 
charging overtime.
“If you work overtime, you should 
charge it,” the CEO said. “We will 
follow up on that.”
Council Rep Joe Abbott expressed 
concern about cuts to the informa-
tion technology division and invited 

Gentile to visit his work group.
“I’d like to meet them all,” Gentile said. “Cyber 
security is a big issue. We need more of it.”
 continued on page 2
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Wichita class-action lawsuit

Glimpse of Farnborough air show
SPEEA Treasurer Jimmie Mathis (above) attended the 2016 International Air Show, held in Farnborough, England, last 
month. He was in Europe, including England, for other work on behalf of Boeing, and took advantage of the proximity to 
spend a day at the show. Boeing products were on display at the trade exhibition and public air show. States typically have 
booths (shown here) to attract more aerospace business. 

continued from page 1

‘Bridge’ benefit settlement leads 
to pension check
WICHITA – After more than a decade 

of effort, a legal settlement for pen-
sion benefits is coming to about 

1,800 affected by the loss of early retirement 
‘bridge’ benefits in Wichita.
As of press time, the claims settlement firm 
hoped to have pension checks in the mail for all 
members of this class-action lawsuit, including 
members of SPEEA and other unions when 
Boeing sold its commercial division in Wichita 
in 2005.
SPEEA filed the initial lawsuit on behalf of 
hundreds of employees who were denied the 
SPEEA-Boeing contract benefit of ‘bridging’ 
to early retirement. This applies to those who 
were age 49 to 55 at the time of the divestiture. 
The checks, which are subject to state and fed-
eral tax withholding, cover the pension distri-
bution. The claim settlement firm was working 
to mail the checks by the end of July.

 Medical claims reimbursement 
The first round of medical claims reimburse-
ment checks for specific cases were mailed 
in May. The ‘bridge’ benefit included early 
retiree medical. The claims settlement firm is 
still working on a few remaining cases due to 
pending information. 
After the final medical claim reimbursements are 
completed, a final check will be mailed, accord-
ing to the law firm’s letter to eligible members. 
Called the ‘medical residual’ payment, this is the 
amount leftover from the funds allocated for 

medical claims. The remaining amount will be 
equally divided among all of the class members.
For more details, go to www.wichitaretirement-
classsettlement.info. 

Spirit’s new CEO sits 
down with Midwest CRs

Appointed Chief Operating Officer in April after 
more than 18 years in various roles with General 
Electric (GE), Gentile was named in June to 
replace Larry Lawson as Chief Executive Officer 
(CEO). Lawson retired July 31.
“I’m looking at this as a start,” Gentile said. “I’d 
be happy to do this on a quarterly basis.” 
Council representatives were impressed by  
Gentile’s easy-going style and willingness to 
answer questions.
“I’m encouraged,” said Aaron Kitteman. “I 
didn’t think I would ever see that kind of com-
munication coming down from management.”

The meeting grew from SPEEA officers attending 
the Spirit Board of Directors’ meeting in April and 
extending an invitation to meet. About 23 Midwest 
officers, Council Reps and SPEEA staff were able to 
attend this first meeting with the Spirit CEO in the 
administration building. The next meeting is being 
scheduled for the first part of October. 
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AARP Foundation Litigation & SPEEA

Craig Hoobler, standing, talks about being abruptly terminated by Spirit AeroSystems during a press conference at the SPEEA Midwest office July 11. With him in the back row are 
former Spirit employees Donetta Raymond, left, and Craig Tolson, right. In front, from left are, SPEEA Midwest Director B.J. Moore, along with attorneys Randy Rathbun, Diane 
King and Dan Kohrman. 

Former employees sue Spirit  
for age discrimination
By Bill Dugovich 
SPEEA Communications Director

WICHITA – Prompted from an initial 
investigation by SPEEA, 24 older 
employees terminated by Spirit 

AeroSystems in July 2013 filed a major age dis-
crimination class-action suit on July 11 in U.S. 
District Court. 
The plaintiffs, all SPEEA-represented, filed the 
lawsuit on behalf of themselves and hundreds of 
older employees who worked at the Wichita facility.  
The group’s legal team includes attorneys 
from AARP Foundation Litigation (AFL), a 
Washington D.C.-based component of the 
AARP Foundation, the charitable arm of the 
nationwide older-people’s organization, AARP.   
The suit, filed in the U.S. District Court in 
Wichita, alleges Spirit terminated older employ-
ees covered by Spirit’s self-funded health insurance 
plan, who either had costly medical conditions or 
had family members with expensive health issues. 
Employee health issues cited in the lawsuit include 
heart disease, cancer, diabetes, high blood pres-
sure, hearing loss, brain aneurysm and gout.  
“Spirit's treatment of older workers in its July 
2013 RIF was unprecedented, unequal and 
unlawful,” said AARP Foundation Litigation’s 
senior attorney Dan Kohrman at a press confer-
ence after the filing on July 11. “Also, available 
data - including some Spirit did provide - show 
the company gave a disproportionate share of 
experienced workers, age 40+, low performance 
ratings, then fired them on that flawed basis.”
The terminations included many employees 
who for years had been rated as top perform-

ers, according to the filing.  Months before the 
terminations, Spirit revised its performance 
management and retention processes, resulting 
in hundreds of employees receiving significantly 
lower ratings. A disproportionate number of the 
lower ratings and subsequent designations went 
to employees aged 40 and over. 
Weeks after the layoffs, Spirit held a job fair in 
Wichita and began recruiting and hiring new 
workers. According to the suit, the majority of the 
new workers – 60 percent – were under age 40. 
Although many of the terminated workers later 
applied for job openings at Spirit, none were hired.
While 24 former employees are named in the 
filing, others are expected to join. Only 36 of 
the 200-plus SPEEA members who lost their 
jobs were under 40 at the time.
More than a dozen of the former employees 
attended a press conference at the Wichita 
SPEEA office on July 11 to announce the filing.
Three years after being terminated by Spirit, 
Craig Tolson, 60, still found it difficult to talk 
about the day he was told he no longer worked 
at Spirit and was then ushered out the door. 
“I felt blindsided,” said Tolson, a procurement 
analyst with 35 years of service at the plant. “I 
liked my job. I was good at it. It’s just wrong. 
No hope. I was 57. It’s just not fair.”
Craig Hoobler was also caught by surprise 
after working in information technology at the 
Wichita plant for 34 years.
“I was dedicated to the company,” said Hoobler. 
“I did a good job, and I was walked out the door.”
The suit challenges not only the terminations 
but also Spirit’s alleged blacklisting of those dis-

charged from new job openings. 
“Spirit blackballed the older workers who were fired 
in July 2013 while hiring for hundreds of posi-
tions over the next few years,” said attorney Diane 
King. “This layoff took place just after Spirit went 
"self-insured" and right when Spirit itself - not a 
health insurance firm - began paying its employees’ 
medical bills. Spirit clearly had a huge incentive to 
fire older workers with medical conditions - like 
the plaintiffs - who it assumed would cut into its 
bottom line.  That was not only wrong, but also a 
violation of the plaintiffs' civil rights.”  
In addition to the Age Discrimination in 
Employment Act (ADEA) claims, some plaintiffs 
are bringing claims under the federal Americans 
with Disabilities Act (ADA) and the Family and 
Medical Leave Act (FMLA).

First impressions of the national Workforce  
Information Advisory Council ................................................ 4
Look for union label when celebrating Labor Day ................. 4
Independent Auditors’ Report and Financial Statements  ...5-9
Wichita activist Bill Hartig retires  ....................................... 10
New SPEEA Midwest director  ............................................. 10
What’s wrong with the Trans-Pacific Partnership?  .............. 10
Ed Wells Partnership: Online series –  
100 Years of Boeing Aircraft  ................................................ 11
Race for Freedom – Wichita ................................................ 11
Upcoming SPEEA events  ..................................................... 11
SPEEA Wichita office moving closer to Spirit AeroSystems ... 12
Midwest golf tournament Sept. 17 – Augusta .................... 12



4  SPEEA SPOTLITEAUGUST 2016

Legislative Corner

First impressions of the national Workforce 
Information Advisory Council
By Chelsea Orvella 
SPEEA Legislative Director

Congress passed into law the Workforce 
Innovation and Opportunity Act (WIOA) 
in the middle of 2014. It reauthorized 

workforce development programs previously 
funded by the Workforce Investment Act (WIA). 
The most familiar is the Dislocated Worker pro-
gram which helps laid-off workers with training 
and re-employment.
WIOA also created a new Workforce Information 
Advisory Council (WIAC). Laid-off workers know 
too well about the abundance of acronyms in the 
workforce development world!  Nevertheless, the 
WIAC will play an important role in advising the 
secretary of the U.S. Department of Labor on 
how labor market information (LMI), systems 
and analysis can best support workforce develop-
ment planning and programs. 

 Representing labor
Per law, the WIAC is made up of four state work-
force and Unemployment Insurance (UI) agency 
directors, four state LMI directors and single 
representatives from business, labor, economic 
development, training, workforce development 
boards and research. Members represent a cross 
section of geographic regions.
Following nominations from IFPTE and the 
AFL-CIO, I was appointed by U.S. Secretary 
of Labor Thomas Perez to represent labor on 
the 14-member WIAC. This opportunity stems 
from SPEEA’s multi-year effort to add occupa-
tion information to UI wage records via congres-
sional action and our union’s longtime advocacy 
for basing high-tech visa caps and other public 
policies on sound labor market data.

 Setting the foundation
The WIAC met for the first time last month in 
Washington, D.C.  This first meeting consisted 
of two full days spent setting the foundation for 

the work of the Council over the next 
three years. Deputy Secretary of Labor 
Chris Lu and leaders of the Bureau of 
Labor Statistics and the Employment and 
Training Administration also addressed 
the Council and stressed the importance 
of its work.
We spent a large amount of time estab-
lishing the strengths and weaknesses of 
current labor market information. Of 
note, many WIAC members shared 
SPEEA’s position that labor market 
data would be stronger with occupation 
information on UI wage records.  
We established what questions LMI should 
answer about the economy and jobs and 
discussed who is considered a customer 
of LMI data. The latter (customer) list 
includes students, workers, businesses, 
families, education providers, researchers, 
workforce and economic development 
programs administrators and others. I 
came away with the impression that the 
WIAC was entirely committed to serving 
the interests of all of those stakeholders.

 ‘Innovation and Opportunity’
Congress and the U.S. Department of 
Labor put emphasis on the ‘Innovation 
and Opportunity’ in the Workforce 
Innovation and Opportunity Act.  
As the WIAC moves forward and we 
discuss innovative ways to build upon the already 
highly professional LMI system, my role is to 
advocate for current and future workers. Our 
workforce development system, by statute, is 
geared toward employers. The presumption is 
when employer needs are met – via placing the 
right job candidate in the right job – workers also 
benefit. In most cases, that rings true. However, 
the labor market is complicated and employer/
employee needs are not always mirrored.  

Having a seat at the table allows me to advocate 
for data that tells the worker’s story. The LMI 
system should capture what workers need and 
the opportunities and obstacles they face in their 
careers – from education through retirement. 
Enriching this information will lead to better 
public policies and more informed decisions by 
students, workers, businesses and others.  

SPEEA Legislative Director Chelsea Orvella is shown here with Dan 
Marschall, Ph.D., executive director at the AFL-CIO Working for 
America Institute, and Matt Biggs, IFPTE legislative and political 
director. Marschall helped place Orvella on the Workforce Information 
Advisory Council, where she serves as the representative for workers.

Look for union label when celebrating Labor Day
If you’re celebrating Labor Day Monday, Sept. 

5, with a picnic, remember to look for the 
union label. A number of related picnic prod-

ucts are made by union members.
• Picnic supplies – Weber Q series grill, 

coolers by Igloo and Rubbermaid, red plas-
tic Solo cups and sunscreen by Coppertone 
and Bain de Soleil

• Hot dogs, sausages, etc. – Ball Park, 
Boar’s Head, Hebrew National, Hofmann, 
Johnsonville, Oscar Mayer

• Condiments – French’s Mustard, Guldens 
Mustard, Heinz Ketchup

• Sodas and bottled water – Bart's, Coke, 
Pepsi, Sprite, Poland Spring 

• Snacks and dessert – Breyers Ice Cream, 
Frito-Lay Chips, Good Humor Ice Cream

See related stories on the AFL-CIO website at 
www.aflcio.org. 

 Holiday weekend OT voluntary 
Remember – holiday weekend overtime is vol-
untary per the SPEEA contracts for Boeing 
Profs and Techs, the Wichita Engineering 
Unit (WEU) and the Wichita Technical and 
Professional Unit (WTPU). See the contracts 

online at www.speea.org. 

Celebrate with other  
union members

The Martin Luther King Jr. County Labor 
Council, AFL-CIO, is planning a different venue 
for its annual celebration on Monday, Sept. 5. 
‘Taking it to the Streets’ is scheduled for 11 a.m. to 
3 p.m. at the Seattle Labor Temple, on Clay Street, 
in Seattle’s Belltown, and also inside in Hall One. 

Check out the SPEEA events page online at 
www.speea.org for the latest information on 
other Puget Sound and Wichita events.
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Prepared by:

Huebner, Dooley & McGinness, P.S. 
Certified Public Accountants 
1424 NE 155th Street, Suite 100 
Shoreline, WA 98155 

INDEPENDENT AUDITORS’ REPORT
To the Tellers Committee and Members 
of Society of Professional Engineering 
Employees in Aerospace 
Seattle, Washington
Report on the Combined  
Financial Statements
We have audited the accompanying combined 
financial statements of the Society of Professional 
Engineering Employees in Aerospace [a 501(c)
(5) organization] and SPEEA Properties [a 501(c)
(2) organization], which comprise the combined 
statement of financial position as of March 31, 
2016, and the related combined statements of 
activities and changes in net assets and cash 
flows for the year then ended, and the related 
notes to the ombined financial statements.  

Management’s Responsibility for the 
Financial Statements
Management is responsible for the preparation and fair presentation of these combined financial 
statements in accordance with accounting principles generally accepted in the United States of 
America; this includes the design, implementation, and maintenance of internal control relevant to 
the preparation and fair presentation of combined financial statements that are free from material 
misstatement, whether due to fraud or error. 

Auditor’s Responsibility 
Our responsibility is to express an opinion on these combined financial statements based on our audit.  
We conducted our audit in accordance with auditing standards generally accepted in the United 
States of America.  Those standards require that we plan and perform the audit to obtain reasonable 
assurance about whether the combined financial statements are free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in 
the combined financial statements.  The procedures selected depend on the auditor’s judgment, including 
the assessment of the risks of material misstatement of the combined financial statements, whether due 
to fraud or error.  In making those risk assessments, the auditor considers internal control relevant to the 
entity’s preparation and fair presentation of the combined financial statements in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on 
the effectiveness of the entity’s internal control.  Accordingly, we express no such opinion.  An audit also 
includes evaluating the appropriateness of accounting policies used and the reasonableness of significant 
accounting estimates made by management, as well as evaluating the overall presentation of the combined 
financial statements. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our audit opinion.

Opinion
In our opinion, the combined financial statements referred to above present fairly, in all material 
respects, the combined financial position of the Society of Professional Engineering Employees in 
Aerospace and SPEEA Properties as of March 31, 2016, and the changes in their net assets and their 
cash flows for the year then ended in accordance with accounting principles generally accepted in the 
United States of America.

Other Matter 
Our audit was conducted for the purpose of forming an opinion on the combined financial statements 
as a whole.  The accompanying supplementary information is presented for purposes of additional 
analysis and is not a required part of the combined financial statements.  Such information is the 
responsibility of management and was derived from and relates directly to the underlying accounting 
and other records used to prepare the combined financial statements.  The information has been 
subjected to the auditing procedures applied in the audit of the combined financial statements and 
certain additional procedures, including comparing and reconciling such information directly to the 
underlying accounting and other records used to prepare the combined financial statements or to 
the combined financial statements themselves, and other additional procedures in accordance with 
auditing standards generally accepted in the United States of America.  In our opinion, the information 
is fairly stated in all material respects in relation to the combined financial statements as a whole.

Report on Summarized Comparative Information
We have previously audited the Society of Professional Engineering Employees in Aerospace and SPEEA 
Properties’ March 31, 2015 combined financial statements, and we expressed an unmodified audit opinion on 
those audited combined financial statements in our report dated July 16, 2015.  In our opinion, the summarized 
comparative information presented herein as of and for the year ended  March 31, 2015 is consistent, in all 
material respects, with the audited combined financial statements from which it has been derived.

Huebner, Dooley & McGinness, P.S. 
Shoreline, Washington 
July 25, 2016

Combined Statements of Financial Position  
March 31, 2016  (with combined information as of March 31, 2015)

Board Designated Funds
Holiday

General Outreach Negotiation Building Organizing SPEEA Eliminations All Funds Combined
Fund Fund Fund Fund Fund Properties (Note 1e) 2016 2015

ASSETS
CURRENT ASSETS:

Cash and cash equivalents 
   (Note 1f)  $3,463,579  $28,457  $1,618,453  $609,194  $1,285,670  $611,761  $-  $7,617,114  $7,163,764 
Accounts receivable  
   (Notes 1h, 5)  38,290  38,290  107,086 
Prepaid and other current 
   assets (Note 1i)  75,280  1,612  3,966  33  80,891  64,306 

       Total current assets  3,577,149  28,457  1,620,065  609,194  1,289,636  611,794  -  7,736,295  7,335,156 
LAND, BUILDINGS,  
VEHICLES, EQUIPMENT, 
AND FURNITURE:
   Land  456,655  456,655  456,655 
   Buildings  2,192,734  2,192,734  2,147,982 
   Vehicles  12,309  12,309  12,309 
   Equipment and furniture  1,528,453  1,528,453  1,523,140 

 1,540,762  -  -  -  -  2,649,389  -  4,190,151  4,140,086 
   Less: accumulated 
   depreciation  (1,223,877)  (1,187,611)  (2,411,488)  (2,248,175)

Net land, buildings, 
vehicles, equipment, and 
furniture (Note 1j)  316,885  -  -  -  -  1,461,778  -  1,778,663  1,891,911 

OTHER ASSETS:
Marketable securities (Notes 
1g, 2)  3,543,190  3,364,570  6,907,760  6,753,799 
Investment in affiliate 
(Note 1e)  1,742,804  250,000  (1,992,804)  -  - 
        Total other assets  5,285,994  -  -  3,614,570  -  -  (1,992,804)  6,907,760  6,753,799 
        Total Assets  $9,180,028  $28,457  $1,620,065  $4,223,764  $1,289,636  $2,073,572  $(1,992,804)  $16,422,718  $15,980,866 
                                                                                                   LIABILITIES AND NET ASSETS
CURRENT LIABILITIES:
   Accounts payable (Note 1l)  $70,331  $-  $-  $-  $-  $-  $-  $70,331  $273,642 
   Provision for severance pay 
        and compensatory time 
       off (Notes 1m, 9)  696,757  696,757  664,331 
       Total current liabilities  767,088  -  -  -  -  -  -  767,088  937,973 

NET ASSETS  8,412,940  28,457  1,620,065  4,223,764  1,289,636  2,073,572  (1,992,804)  15,655,630  15,042,893 
Total Liabilities and Net Assets  $9,180,028  $28,457  $1,620,065  $4,223,764  $1,289,636  $2,073,572  $(1,992,804)  $16,422,718  $15,980,866 

Combined Statements of Activities and Changes in Net Assets  
Year Ended March 31, 2016  (with combined information for the year ended March 31, 2015)

Board Designated Funds
Holiday

General Outreach Negotiation Building Organizing SPEEA Eliminations All Funds Combined
Fund Fund Fund Fund Fund Properties (Note 1e) 2016 2015

Dues income, net of refund of 
$5,635 and $3,230 (Note 1n) $11,322,053  $-  $-  $-  $-  $-  $-  $11,322,053  $11,498,709 

OPERATING COSTS:
   Payroll costs (Notes 1m,  
       3, 5, 8, 9) 7,054,379  7,054,379  5,938,729 
   Occupancy (Notes 1e, 1j, 6)  414,094  12,628  426,722  448,137 
   Supplies and office  315,552  315,552  301,177 
   Professional services  661,098  661,098  647,552 
   Negotiations (Note 4)  75,272  75,272  5,470 
   Operations  2,839,707  2,839,707  2,632,533 
   Membership services  405,605  405,605  430,129 

       Total operating costs 11,765,707  -  -  -  -  12,628  -  11,778,335  10,403,727 
   Increase (decrease) in net 
        assets from operations  (443,654)  -  -  -  -  (12,628)  -  (456,282)  1,094,982 

OTHER INCOME (EXPENSES):
   Interest and dividends  174,037  3  10,619  158,617  13,746  2,027  359,049  338,466 

Reimbursements from 
    vendors, members, and 
   other organizations  2,114  2,114  27,176 

   Reimbursement of legal  
        fees (Note 11) 1,193,624  1,193,624  - 
   Arbitration award of  
        back dues (Note 10)  -  1,504,262 

   Holiday outreach  (1,836)  (1,836)  (1,767)
   Disbursements on  
       behalf of members  (266)  (266)  (2,649)

   Gain on disposal of assets  -  6,031 
   Realized losses on sale  
       of investments  (64,093)  (87,644)  (151,737)  -  

   Net change in unrealized 
       gains (losses) on inves- 
       ments (Note 2)  (174,610)  (120,714)  (295,324)  (57,827)

   Investment advisor fees 
       and service charges  (21,099)  (15,506)  (36,605)  (41,982)
   Net other income (expenses)  1,109,707  (1,833)  10,619  (65,247)  13,746  2,027  -  1,069,019  1,771,710 
   Increase (decrease) in 
       net assets  666,053  (1,833)  10,619  (65,247)  13,746  (10,601)  -  612,737  2,866,692 
Net assets at beginning 
   of year  7,748,723  28,454  1,609,446  4,289,011  1,275,890  2,084,173  (1,992,804)  15,042,893  12,176,201 

 8,414,776  26,621  1,620,065  4,223,764  1,289,636  2,073,572  (1,992,804)  15,655,630  15,042,893 

   Net interfund transfers  (1,836)  1,836  -  - 
Net assets at end of year  $8,412,940 $28,457  $1,620,065  $4,223,764  $1,289,636 $2,073,572 $(1,992,804) $15,655,630  $15,042,893 

See independent auditors' report and accompanying notes to combined financial statements.



6  SPEEA SPOTLITEAUGUST 2016

Combined Statements of Cash Flows  
Year Ended March 31, 2016 (with combined information 

 for the year ended March 31, 2015)

Supplementary Information - Combined  
Statements of Operating Costs 

Years Ended March 31, 2016 and 2015

Board Designated Funds
Holiday

General Outreach Negotiation Building Organizing SPEEA Eliminations All Funds Combined
Fund Fund Fund Fund Fund Properties (Note 1e) 2016 2015

Cash flows from operating  
   activities:
   Dues income  $11,390,849  $-  $-  $-  $-  $-  $-  $11,390,849  $11,504,348 
   Interest and dividend income  174,037  3  10,619  158,617  13,746  2,027  359,049  338,466 
   Reimbursements from  
      Ed Wells/SPEEA-Boeing 
      Partnership (Note 5)  418,696  418,696  423,869 

  Reimbursements from  
      vendors, members, and  
      other organizations  1,195,738  1,195,738  1,531,438 

   Miscellaneous cash receipts 
      (payments)  (266)  150,000  (150,000)  (266)  (3,840)

   Cash paid to suppliers and
      employees (12,262,682)  (1,836)  (522)  (15,506)  (2,353) (126,730)  150,000  (12,259,629)  (10,488,059)

      Net cash provided by (used 
         in) operating activities  916,372  (1,833)  10,097  143,111  11,393  25,297  -  1,104,437 3,306,222 

Cash flows from investing 
   activities:
   Equipment purchased  (5,313)  (44,752)  (50,065)  (126,326)
   Equipment sold  -  6,031 
   Investments purchased  (812,865) (968,761)  (1,781,626)  (3,005,510)
   Investments sold  686,259  494,345  1,180,604  146,082 
      Net cash provided by (used in)  
             investing activities  (131,919)  -  - (474,416)  -  (44,752)  -  (651,087)  (2,979,723)

Interfund transfers  (1,836)  1,836    -  - 

      Increase (decrease) in cash
          and cash equivalents  782,617  3  10,097 (331,305)  11,393  (19,455)  -  453,350  326,499 

Cash and cash equivalents
   at beginning of year  2,680,962  28,454  1,608,356  940,499  1,274,277  631,216  - 7,163,764 6,837,265 

Cash and cash equivalents
   at end of year  $3,463,579  $28,457  $1,618,453  $609,194  $1,285,670  $611,761  $-  $7,617,114  $7,163,764 

Reconciliation of increase (decrease) in net assets to net cash provided by (used in) operating activities:

   Increase (decrease) in net 
      assets  $666,053  $(1,833)  $10,619  $(65,247)  $13,746  $(10,601)  $-  $612,737  $2,866,692 
   Adjustment for non-cash 
      (revenue) and expense items:
      Depreciation (Note 1j)  126,137  37,176  163,313  169,089 
     Gain on disposal of assets   -  (6,031)
     Realized losses on sale of  
         investments  64,093  87,644  151,737  - 
     Net change in unrealized 
          (gains) losses on  
           investments (Note 2)  174,610  120,714  295,324  57,827 
     Change in assets and liabili- 
          ties providing (using) cash:
             Accounts receivable  68,796  68,796  5,639 
             Prepaid and other  
                  current assets  (13,856)  (522)  (2,353)  146  (16,585)  116 
          Accounts payable  (201,887)  (1,424)  (203,311)  171,390 
          Provision for severance pay
                and compensatory 
                time off  32,426  32,426  41,500 
         Total adjustments  250,319  -  (522)  208,358  (2,353)  35,898  -  491,700  439,530 

         Net cash provided by (used 
               in) operating activities  $916,372  $(1,833)  $10,097  $143,111  $11,393  $25,297  $-  $1,104,437  $3,306,222 

2016 2015
Payroll costs (Note 8):
  Salaries  $5,131,939  $4,433,830 
  Change in provision for severance pay and compensatory time off (Notes 1m, 9)  32,425  41,500 
  Payroll taxes  363,160  301,204 
  Medical benefits  871,598  698,388 
  Retirement and life insurance benefits (Note 3)  939,677  784,925 
  Mileage and phone allowances  118,724  92,021 
  Ed Wells expenses  7,727  4,175 
  Payroll processing costs  7,825  6,555 
    Gross payroll costs  7,473,075  6,362,598 
Reimbursements from  Ed Wells/SPEEA-Boeing Partnership (Note 5)  (418,696)  (423,869)

 $7,054,379  $5,938,729 

Occupancy - the Society:
  Rent Seattle office (Note 1e)  $106,500  $106,500 
  Rent Everett office (Note 1e)  43,500  43,500 
  Rent Wichita office (Note 6)  49,552  48,743 
  Insurance  34,691  34,827 
  Property taxes  4,041  5,453 
  Repairs and maintenance  5,390  4,243 
  Telephone and internet  39,753  45,912 
  Utilities  4,530  4,841 
  Equipment depreciation (Note 1j)  126,137  133,149 

 $414,094  $427,168 

Occupancy - SPEEA Properties:
(Income) expenses:
  Rent income from SPEEA (Note 1e)  $(150,000)  $(150,000)
  Buildings depreciation (Note 1j)  37,176  35,940 
  Property taxes  29,978  30,008 
  Facilities  34,297  43,304 
  Insurance  5,083  4,942 
  Janitorial  15,871  15,136 
  Maintenance  7,022  10,882 
  Auditor and accounting fees  3,580  4,145 
  Utilities  29,621  26,612 

 $12,628  $20,969 

Supplies and office:
  Office supplies  $117,653  $113,432 
  Postage and delivery  61,304  60,527 
  Reproduction costs  55,339  50,159 
  Stationery and envelopes  69,430  62,587 
  Subscriptions  11,826  14,472 

 $315,552  $301,177 
Professional services:
  Legal and arbitration  $593,298  $576,021 
  Actuary and web development  6,600  6,600 
  Other professional fees  21,150  29,929 
  Auditor and accounting fees  40,050  35,002 

 $661,098  $647,552 

Negotiations (Note 4):
  Out-of-plant expenses  $2,659  $493 
  Public relations and visibility items  1,692  859 
  Printing and postage of contract ballots  49,431  - 
  Food  6,372  2,421 
  Travel  669  1,539 
  Meetings and events  14,449  158 

 $75,272  $5,470 

Operations:
  Affiliation fees  $338,978  $351,906 
  Representative training  117,914  97,663 
  Auto maintenance costs  419  1,814 
  Conferences  120,772  56,084 
  Conventions - related organizations  158,272  21,059 
  Food  64,602  53,158 
  Awards/recognition banquet  16,079  21,487 
  Leave with pay  320,068  297,123 
  Mileage  7,966  9,291 
  Organizing  61,086  40,055 
  Legislative consultants  96,500  74,000 
  Partnership activities  89,210  82,584 
  Per capita dues - IFPTE  1,403,952  1,434,527 
  Staff administration costs  23,869  57,468 
  Staff training  20,020  34,314 

 $2,839,707  $2,632,533 

Membership services:
  Spotlite - printing and postage costs  $156,807  $165,955 
  Executive board and council chairs honorarium  5,542  3,666 
  Staff travel and regional support  30,529  116,519 
  Labor relief support  17,816  8,663 
  Membership meetings  38,460  35,465 
  Membership supplies  74,595  31,682 
  Temporary medical insurance  -  2,000 
  Visibility items  81,856  66,179 

 $405,605  $430,129 

Independent Auditors’ Report and Financial Statements

Northwest Council  
STEM grant deadline
The deadline to apply for a Northwest Council grant related to 

Science, Technology, Engineering and Math (STEM) is Monday, 
Aug. 15. Grants are for STEM-related outreach projects and events 

to help encourage careers in related fields. 

A SPEEA member must be a volunteer (coach or mentor) or parent of a 
student involved in the STEM project in the Northwest (including Spokane, 
Utah and Oregon) to apply. See details at www.speea.org. 

See independent auditors' report and accompanying notes to combined financial statements.

See independent auditors' report.



7  SPEEA SPOTLITEAUGUST 2016

 Note 1 - Summary of Significant Accounting Policies

Independent Auditors’ Report and Financial Statements
Years Ended March 31, 2016 and 2015

Notes to Combined Financial Statements

a.  General:

The Society of Professional Engineering Employees in Aerospace, 
IFPTE Local 2001 (the Society or SPEEA), is a labor union and a 
501(c)(5) organization (a tax-exempt entity) representing employ-
ees of The Boeing Company in Washington, Kansas, Oregon, 
California, Utah, and Florida, Triumph Composite Systems, Inc. in 
Spokane, Washington, and Spirit AeroSystems in Wichita, Kansas.

SPEEA Properties, an affiliate of the Society, is a 501(c)(2) organi-
zation (a tax-exempt entity) formed in 1978 to own and operate 
the Society's headquarters in Seattle, Washington.  The Society 
initially invested $140,000 to purchase property on which the 
building was constructed.  A further surcharge to SPEEA members 
and a sale of a portion of the property financed the construction 
of the building.  During the year ended March 31, 2008, SPEEA’s 
Everett office was transferred to SPEEA Properties at a net book 
value of $1,352,804.

During the year ended March 31, 2016, SPEEA formed KSSPINC, 
LLC, (a limited liability company) in which SPEEA is the sole mem-
ber.  KSSPINC, LLC was formed to purchase, own, and operate 
property in Kansas for SPEEA's Mid-west office.

b.  Basis of Accounting:

The combined financial statements are prepared on the accrual 
basis of accounting in accordance with accounting principles 
generally accepted in the United States of America.

c.  Basis of Presentation:

The accompanying financial statements have been prepared in 
conformity with the disclosure and display requirements of the 
FASB Accounting Standards Codification Topic 958, Not-for-Profits.  
This Topic establishes standards for external financial reporting by 
not-for-profit organizations and requires that resources be classi-
fied for accounting and reporting purposes into net asset classes 
according to donor-imposed restrictions.  Accordingly, the net 
assets of the Society have been reported as follows:

• Unrestricted net assets are those currently available at 
the discretion of the board for use in the activities of the 
Society.

• Temporarily restricted net assets are those stipulated by 
donors for specific operating purposes.

• Permanently restricted net assets are in the form of endow-
ment or sustaining funds in which only the income from 
such funds may be expended.  

Net assets of the temporarily and permanently restricted class are 
created only by donor-imposed restrictions on the use of funds.  
All other net assets, including board-designated or appropri-
ated amounts, are reported as part of the unrestricted class.  The 
Society had no temporarily or permanently restricted net assets 
at March 31, 2016 and 2015.

d.  Fund Accounting:

To ensure observance of limitations and restrictions placed on 
the use of resources available to the Society, the accounts of 
the Society are maintained in accordance with the principles 
of fund accounting.  This is the method by which resources for 
various purposes are classified for accounting and reporting 

purposes into funds established according to their nature and 
purposes.  Separate accounts are maintained for each fund and, 
accordingly, all financial transactions have been recorded and 
reported by fund.

The assets, liabilities, and net asset balances of the Society are 
reported in two fund groups as follows:

1) The General Fund, which includes undesignated resources 
that represent the portion of funds that are available for 
support of operations.

2)  Board designated funds represent funds designated by 
the Executive Board for the Holiday Outreach Fund, the 
Negotiation Fund to be used to fund negotiations of con-
tracts for the Society's members, the Building Fund for 
replacement of the Society's building and equipment, and 
the Organizing Fund to be used for organizing new members 
into the Society.  Funds can be moved from these accounts 
only by board actions.  Contributions to the Holiday Outreach 
Fund come from various sources other than dues income.

e.  Principles of Combination:

The assets, liabilities, and net asset balances of SPEEA Properties 
and KSSPINC, LLC are owned by the Society as separate entities.  
SPEEA Properties and KSSPINC, LLC have not issued capital stock 
and are owned by the members in good standing of the Society.

All transactions between the Society and SPEEA Properties and 
KSSPINC, LLC are eliminated upon combination.  When combin-
ing the financial information of the Society and its subsidiary, 
SPEEA Properties, there are items which appear in both entities.  
An entry was made to eliminate the amount of investment in 
SPEEA Properties.  The $140,000 initial investment made by 
the Society in its subsidiary and the additional investment of 
$1,352,804 as a result of the transfer of the building in Everett 
were eliminated.  During the years ended March 31, 2011 and 
2010, an additional $30,000 and $470,000, respectively, in funds 
were transferred to SPEEA Properties.  Rent of $150,000 for both 
the years ended March 31, 2016 and 2015 was paid by the Society 
to SPEEA Properties and eliminated within occupancy expenses.

f.  Cash and Cash Equivalents:

For purposes of the financial statements, cash equivalents include 
time deposits, certificates of deposit, and all highly liquid instru-
ments with original maturities of three months or less.

g.  Investments:

Investments in equity and debt securities are reported at fair 
value.  Realized gains and losses, unrealized gains and losses, and 
investment returns are recognized in the combined statement of 
activities and changes in net assets.

h.  Accounts Receivable and Allowance for Doubtful Accounts:

Accounts receivable represent Ed Wells expense reimbursements 
which were due to the Society and collected after the close of 
the fiscal year.  All balances due were less than 90 days past due 
for the years ended March 31, 2016 and 2015.

The Society uses the direct write-off method to account for bad 
debts.  No allowance for doubtful accounts has been included 
as of March 31, 2016 and 2015 because management considers 

all recorded receivables to be fully collectible.

i.  Prepaid Expenses:

Prepaid expenses represent advance payments for products and 
services and consisted primarily of postage, prepaid payroll taxes, 
and insurance, which will be used in operations during the next 
12 months.

j.  Land, Buildings, Vehicles, Equipment, and Furniture:

Land, buildings, vehicles, equipment, and furniture are stated 
at cost less accumulated depreciation.  The Society and SPEEA 
Properties generally follow the practice of capitalizing all expen-
ditures for property and equipment in excess of $500 and a useful 
life greater than one year.  Routine repairs and maintenance 
are expensed as incurred.  Depreciation is computed using the 
straight-line method of depreciation using the following esti-
mated useful lives:

 Lives in Years

Buildings and building  improvements 15 - 40

Furniture, vehicles, and office equipment  3 - 10

Depreciation expense on the Seattle and Everett buildings 
owned by SPEEA Properties was $37,176 and $35,940 for the 
years ended March 31, 2016 and 2015, respectively.  Depreciation 
expense on vehicles, furniture, and equipment was $126,137 
and $133,149 for the years ended March 31, 2016 and 2015, 
respectively.

At March 31, 2016 and 2015, the land and buildings held by 
SPEEA Properties had an assessed market value of $2,477,900 
and $2,269,200, respectively, by the King and Snohomish County 
Departments of Assessments for property tax purposes.

k.  Impairment of Long-Lived Assets:

At each reporting date, long-lived assets are reviewed to deter-
mine whether there is any indication that those assets have 
suffered an impairment loss.  If there is indication of possible 
impairment, the recoverable amount of any affected asset (or 
group of related assets) is estimated and compared with its car-
rying amount.  If estimated recoverable amount is lower, the 
carrying amount is reduced to its estimated recoverable amount, 
and an impairment loss is recognized immediately.

l.  Accounts Payable:

Accounts payable represent costs and expenses that are obliga-
tions of the Society at the fiscal year-end, which are billed by the 
vendor after the close of the fiscal year.  In the normal course of 
operations, the Society receives, approves, and pays these obli-
gations after the close of the fiscal year.  The balances consisted 
primarily of billings for payroll taxes, utilities, leave with pay, 
and other operating expenses of the Society.

m.  Provision for Severance Pay and Compensatory Time Off:

The Society accrues its contractual obligation for severance pay, 
vacation pay, sick leave, and compensatory time off as a liabil-
ity, and represents the Society’s obligation at each employee’s  

continued on page 8
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Note 1 – Summary of Significant Accounting Policies 
(continued) 

current salary level.  The actual amounts paid to satisfy this 
liability will depend upon the employee’s salary level at the 
time of the payment.

n.  Dues Income:

Dues income represents funds received from members either 
through a payroll deduction by The Boeing Company, Triumph 
Composite Systems, Inc., Spirit AeroSystems, or a direct payment 
by individual members.  As part of contract agreements with the 
Society, companies withhold monthly membership dues from 
the paychecks of the Society’s members.  The Society bills all 
“Beck Objector” dues directly to those employees on a monthly 
basis.  No part of dues income was paid directly to support any 
political parties or candidates. 

o.  Advertising Costs:

Advertising costs are expensed as incurred.

p.  Concentrations of Risk:

Financial instruments that potentially subject an entity to a 
concentration of credit risk consist of cash in bank and brokerage 
deposit accounts.  The Society and SPEEA Properties maintain cash 
balances at several financial institutions.  Depositor’s accounts 
at an insured depository institution, including all noninterest-
bearing transaction accounts, are insured by the Federal Deposit 
Insurance Corporation (FDIC) up to the standard maximum 
deposit insurance amount ($250,000), for each deposit insurance 
ownership category.  As of March 31, 2016 and 2015, the total 
uninsured cash balance was approximately $4,005,000 and 
$3,072,000, respectively.  The Society and SPEEA Properties have 
not experienced any losses with these accounts during the years 
ended March 31, 2016 and 2015, and management believes it 
is not exposed to any significant credit risk on its cash balances.

All of the Society’s members are covered by collective bargaining 
agreements.  Since dues and fees revenue from these members 
represents a significant portion of the Society’s gross receipts, it 
is at least reasonably possible that a strike resulting from expired 
contracts would disrupt the normal function of the Society.

q.  Use of Estimates:

The preparation of financial statements in conformity with 
accounting principles generally accepted in the United 
States of America requires management to make estimates 
and assumptions that affect certain reported amounts and 
disclosures.  Accordingly, actual results could differ from those 
estimates.

r.  Income Tax Status:

The Society is exempt from federal income taxes under section 
501(c)(5) and SPEEA Properties is exempt from federal income 
taxes under section 501(c)(2) of the Internal Revenue Code 
and, therefore, have made no provision for federal income 
taxes in the accompanying combined financial statements. In 
addition, there was no unrelated business income for the years 
ended March 31, 2016 and 2015.

The Society accounts for tax positions in accordance with FASB 
Accounting Standards Codification Topic 740, Income Taxes.  
With few exceptions, the Society is subject to federal and state 

income tax examinations by tax authorities for the prior three 
years.  Management has reviewed the Society’s tax positions 
and determined there were no uncertain tax positions as of 
March 31, 2016 and 2015.

s.  Subsequent Events:

In preparing these combined financial statements, management 
of the Society has evaluated events and transactions for potential 
recognition or disclosure through July 25, 2016, the date the 
financial statements were available to be issued.

Note 2 – Investments and  
Fair Value Measurements

The Fair Value Measurements and Disclosures Topic of the FASB 
Accounting Standards Codification establishes a framework 
for measuring fair value. That framework provides a fair value 
hierarchy that prioritizes the inputs to valuation techniques 
used to measure fair value. The hierarchy gives the highest 
priority to unadjusted quoted prices in active markets for 
identical assets or liabilities (level 1 measurements) and the 
lowest priority to unobservable inputs (level 3 measurements). 
The three levels of the fair value hierarchy under this Topic are 
described below:

1) Level 1: Inputs to the valuation methodology are 
unadjusted quoted prices for identical assets or liabilities 
in active markets that the organization has the ability to 
access.

2) Level 2: Inputs to the valuation methodology include:

a. Quoted prices for similar assets or liabilities in 
active markets,

b. Quoted prices for identical or similar assets or 
liabilities in inactive markets,

c. Inputs other than quoted prices that are 
observable for the asset or liability,

d. Inputs that are derived principally from or 
corroborated by observable market data by 
correlation or other means.

If the asset or liability has a specified (contractual) 
term, the Level 2 input must be observable for 
substantially the full term of the asset or liability.

3) Level 3: Inputs to the valuation methodology are un-
observable and significant to the fair value measurement.

The asset’s or liability’s fair value measurement level within the 
fair value hierarchy is based on the lowest level of any input 

that is significant to the fair value measurement. Valuation 
techniques used need to maximize the use of observable inputs 
and minimize the use of unobservable inputs.

The following is a description of the valuation methodologies 
used for assets measured at fair value. There have been no 
changes in the methodologies used as of March 31, 2016:

•	 Common stocks:  Valued at the closing price reported 
on the active market on which the individual securities 
are traded.

•	 Mutual funds:  Valued at the net asset value of shares 
held by the organization at year end.

The methods described above may produce a fair value 
calculation that may not be indicative of net realizable value 
or reflective of future fair values. Furthermore, while the 
Society and SPEEA Properties believe its valuation methods are 
appropriate and consistent with other market participants, the 
use of different methodologies or assumptions to determine 
the fair value of certain financial instruments could result in a 
different fair value measurement at the reporting date.

All investments are classified under level 1 measurements 
within the fair value hierarchy.

The investments of the Society and SPEEA Properties consisted 
of the following as of March 31, 2016 and 2015, with their 
respective cost and fair values: 

See chart below
 Note 3 – SPEEA Staff Pension Plans
The Society contributes to a money purchase pension plan and 
a 401(k) plan that provides benefits for substantially all full-
time SPEEA staff.  Both plans are defined contribution plans so 
that there are no past service costs, and vested benefits cannot 
exceed the assets of the plan.  The provision for the money 
purchase pension plan is computed at 7.5% of the employees' 
eligible compensation.  Contributions to the money purchase 
pension plan for the years ended March 31, 2016 and 2015 
were $361,758 and $308,399, respectively.  The provision for 
the 401(k) plan is computed by matching a portion of the 
employees’ eligible contributions to the plan.  Contributions 
to the 401(k) plan for the years ended March 31, 2016 and 
2015 were $260,782 and $213,777, respectively.  The liability 
for future pension costs for both plans is based solely on future 
compensation of the SPEEA staff.

In addition, the Society contributes to a multiemployer  defined 
benefit pension plan, the Western Conference of Teamsters 
Pension Plan, on behalf of staff members represented by IBT

Independent Auditors’ Report and Financial Statements
Years Ended March 31, 2016 and 2015

Notes to Combined Financial Statements

Unrealized Unrealized
Cost Fair Value Gain (Loss) Cost Fair Value Gain (Loss)

Common stocks 21,525$        81,614$        60,089$       21,525$        98,646$        77,121$       
Mutual funds 6,576,530      6,826,146      249,616       6,127,245      6,655,153      527,908       

6,598,055$    6,907,760$    309,705$     6,148,770$    6,753,799$    605,029$     

2016 2015
Investments Chart
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Independent Auditors’ Report and Financial Statements
Years Ended March 31, 2016 and 2015

Notes to Combined Financial Statements
Note 3 – SPEEA Staff Pension Plans (continued) 

Local Union No. 763.  An equivalent basis is contributed into the 
money purchase pension plan on behalf of personally contracted 
staff which totaled $29,439 and $28,844 for the years ended 
March 31, 2016 and 2015, respectively.

The risks of participating in multiemployer plans are different 
from single-employer plans in the following aspects:

•	 Assets contributed to the multiemployer plan by one 
employer may be used to provide benefits to employees 
of other participating employers.

•	 If a participating employer stops contributing to the 
plan, the unfunded obligations of the plan may be 
borne by the remaining participating employers.

•	 If the Society chooses to stop participating in some of 
its multiemployer plans, it may be required to pay those 
plans an amount based on the underfunded status of 
the plan, referred to as a withdrawal liability.

The Society’s participation in this plan for the annual periods 
ended March 31, 2016 and 2015 is outlined in the table below.  
The "EIN / Pension Plan Number" column provides the Employee 
Identification Number (EIN) and the three-digit plan number, if 
applicable.  The most recent Pension Protection Act (PPA) zone 
status is based on information that the Society received from the 
plan and is certified by the plan's actuary.  Among other factors, 
plans in the red zone are generally less than 65 percent funded, 
plans in the yellow zone are less than 80 percent funded, and 
plans in the green zone are at least 80 percent funded.  The "FIP 
/ RP Status Pending / Implemented" column indicates plans for 
which a financial improvement plan (FIP) or a rehabilitation plan 
(RP) is either pending or has been implemented.  

The Society’s contributions did not exceed 5% of total plan 
contributions per the plan’s most recently available Form 5500 
annual report, for the following plan and plan years:

See chart below
 Note 4 – Negotiation Expenses
Included in negotiation expenses are the direct, non-payroll 
expenditures for providing collective bargaining for the 
Society’s members.  

During the year ended March 31, 2016, the Society concluded 
major contract negotiations with The Boeing Company ahead of 
schedule.  This resulted in contracts valid through October 2022.

During the year ended March 31, 2015, the Society prepared 
for upcoming professional and technical contract negotiations 
with The Boeing Company.

Note 5 – Ed Wells/SPEEA-Boeing 
Partnership - Reimbursements

The Ed Wells/SPEEA-Boeing Partnership (the Institute) is operated 
as a part of the contract negotiated between the Society and The 
Boeing Company.  The Ed Wells Partnership will seek to develop 
and implement initiatives approved by the Joint Policy Board 
to achieve the following goals: effective partnership; a skilled, 
motivated, productive and stable workforce; employability; 
lifelong learning; knowledge retention and sharing; and career 
development.  Members of the Society's staff have been placed in 
the Institute's office to help further its goals.  The Society received 
reimbursements from the Ed Wells/SPEEA-Boeing Partnership 
totaling $418,696 and $423,869 in the years ended March 31, 
2016 and 2015, respectively, for the payroll, pension, employee 
benefit, and other expenses paid by the Society on the Institute's 
behalf.  Accounts receivable at March 31, 2016 and 2015 includes 
$38,290 and $107,086, respectively, of reimbursements received 
from the Ed Wells/SPEEA-Boeing Partnership by the Society after 
the fiscal year-end.

Note 6 – Operating Lease 
Commitments

The Society leases space for its Wichita, Kansas offices under 
an operating lease that commenced on January 1, 2001, which 
was renewed for an additional three years on September 17, 
2014 at approximately $3,900 per month.  In addition to rent 
payments, the Society is to pay all property taxes, insurance, 
and common area charges in excess of the base year charges for 
those items.  The Society paid rent of $49,552 and $48,743 for 
the years ended March 31, 2016 and 2015, respectively. 

The future required minimum annual payments are as follows 
for the years ending March 31:

Amount
2017 46,800$      
2018 35,100        

81,900$      

  Note 7 – Chargeable Expenses
The Society is required to make an annual calculation of 
the chargeable portion of its total expenses (the “Beck 
Calculation”).  Chargeable expenses are those expenses that are 
considered necessarily and reasonably incurred for the purpose 
of performing the Society’s duty for its represented activities.

Note 8 – Payroll Costs and Staff 
Employment Contracts

Effective July 1, 2013, the Society signed two new employment 
contracts with the unions representing its professional and 
office staff. Both of these contracts granted general and 
selective pay increases along with lump sum payouts based on 
the prior year’s gross pay for each of the next four years.  Both 
contracts will be in force through June 30, 2017.

Note 9 – Provision for Severance 
Pay and Compensatory Time Off

Contracts entered into by the Society with their employees 
provide for payments of compensatory time off for extra 
hours worked and payments for unused vacation, sick leave, 
and severance payments.  The overall provision at year-end 
increased $32,425 and $41,500 during the years ended March 
31, 2016 and 2015, respectively.  These amounts are reflected 
in current payroll costs as reported in operating expenses.
g expenses.Note 10 – Arbitration Award  
of Back Dues

Due to an arbitrator’s award, the Society received a payment 
from The Boeing Company to compensate for loss of dues from 
hundreds of engineers and technical workers who were denied 
union representation (in some cases for more than a decade) at 
Palmdale and Edwards Air Force Base in California.  The award 
was announced January 21, 2014, with a deadline of 120 days 
for payment.  The Society received $1,504,262 from The Boeing 
Company during the year ended March 31, 2015, and recorded 
this payment as other income in the accompanying combined 
financial statements.

Note 11 – Reimbursement  
of Legal fees

One provision of a class action legal challenge settled on 
October 29, 2015 provided SPEEA reimbursement for legal 
fees of $1,193,624 to cover costs paid by SPEEA over the ten 
years prior to the settlement.  SPEEA filed the initial lawsuit 
on behalf of affected members after The Boeing Company 
sold its commercial division in Wichita, Kansas.  Hundreds of 
employees did not receive the SPEEA-Boeing contract benefit of 
“bridging” to early retirement benefits. The Society recorded 
these reimbursements as other income in the accompanying 
combined financial statements.

 Note 12 – Subsequent Events
During the year ended March 31, 2016, KSSPINC, LLC's offer 
to purchase property in Wichita, Kansas was accepted.  The 
property was purchased for $275,000 on June 15, 2016 and is 
being remodeled to accommodate SPEEA use.

FIP / RP Status
EIN / Pension Pension Protection Pending / Surcharge

Pension Fund Plan Number Act Zone Status Implemented Imposed 2016 2015

Western Conference of
     Teamsters Pension Plan 91-6145047 - 001 Green as of 12/31/15 No No 177,199$    132,645$ 

Society  Contributions

Pension Plan Chart
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Wichita activist  
Bill Hartig retires 
Former Executive Board member and SPEEA activist Bill 
Hartig (right) recently retired. He served on the commit-
tee that successfully organized the Wichita Technical and 
Professional Unit (WTPU). In addition, he served on the 
Executive Board as Midwest regional vice president and 
SPEEA secretary, as well as contract negotiations teams 
for WTPU. He was also a Council Rep and Area Rep. He 
started at Boeing in 1980. In 2012, SPEEA presented Hartig 
with the Lifetime Achievement award. He’s shown here with 
Midwest Council Chair Mark Gayer.

New SPEEA 
Midwest director
WICHITA – BJ Moore was recently 

named SPEEA 
Midwest director, 

replacing Bob Brewer, who 
retired. Moore has been a 
SPEEA contract administra-
tor (CA) since 2002. 

In his CA role, he serves as 
staff focal for workforce and 
labor management issues and 
supports many committees 
such as the Joint Oversight 
Committee, Joint Collaboration Committee and 
the SPEEA Diversity Committee. He’s also served 
on multiple SPEEA contract negotiations teams.

Negotiations  
in Spokane
SPOKANE – SPEEA negotiations team 

members continue to meet with members 
to discuss issues for upcoming contract 

negotiations with Triumph Composite Systems. 
The next member meeting and negotiations team 
meetings are scheduled for Aug. 3 in Spokane. 

At a lunchtime meeting June 29, following 
the 43-day lockout of Machinists at Triumph, 
SPEEA members talked about the impact and 
related issues. 

SPEEA is on 
Facebook
Like Us

BJ Moore

SPEEA members attended the Festival for Trade Justice in Tacoma with hundreds of community citizens, activists and 
volunteers. The International Longshore and Warehouse Union (ILWU) provided the community BBQ and Washington 
Fair Trade Coalition organized the event along with the Sierra Club, ILWU and community partners in Tacoma.

What’s wrong with the  
Trans-Pacific Partnership? 
By Brent McFarlane 
SPEEA Northwest Regional Vice President

TACOMA – “What’s wrong with the 
TPP? Everything!,” said Larry Cohen, 
former organizer and president of CWA 

(Communication Workers of America).
He spoke at this summer’s Festival for Trade Justice 
in Tacoma about the looming threat of a bipartisan 
push to pass TPP (Trans-Pacific Partnership) before 
the end of this year – during the post-election 
(‘lame duck’) session of Congress. 
If TPP passed, it would expand the powers of global 
corporations, encouraging more movement of jobs 
out of our economy, and reducing opportunities for 
our children and our children’s children.
The TPP has been called by many who have ana-
lyzed the thousands of pages of text as “NAFTA 
(North American Free Trade Agreement) on ste-
roids.” It’s an investment rights agreement that 
would set the terms of trade with 11 Pacific Rim 
countries and the U.S.

 ‘Biggest problem’
It was written in secret by the corporations who 
are now promoting it. Cohen went on to say “the 
biggest problem is that so much of the country 
is asleep on this subject.” 
Although the public has been fed a continuous 
stream of platitudes about the TPP increasing 
trade and creating jobs, a closer look reveals the 
TPP would retain the very worst aspects of past 
failed trade agreements. 
Like NAFTA and its clone agreements, the TPP 
would:

• Incentivize more off-shoring of manufac-
turing and jobs supporting manufacturing

• Undermine efforts to make medicine more 
affordable

• Undermine environmental and food safety 
standards 

And like NAFTA, there is no money or mecha-
nism to monitor or enforce any of the so-called 
protections that politicians claim are in the TPP. 

 Investment rights too powerful
Most notable is the toxic Investor State Dispute 
Settlement (ISDS) language in the TPP. This 
assures investment (corporate) rights are allowed to 
overrule local laws, labor and environmental stan-
dards in every case where international investors can 
make an argument for the potential loss of profits. 
It’s not really a trade agreement – it is 6,000 pages 
of special protections for international corporate 
investments. 
So, you might ask why Congress and the last 
three presidents pushed for the TPP and simi-
lar agreements that contributed so much to our 
enormous trade deficit. 
Could it be due to the fact that we have a cam-
paign system that is overly reliant on large contri-
butions while ignoring poll after poll that shows 
TPP is wildly unpopular with the public? 
It’s not too late to stop the passage of TPP. 
Contact your U.S. representatives and senators 
and let them know what you think about trade 
agreements that dramatically tilt the balance of 
power to the top 1%.

 Take action 
To find your lawmakers’ contact information, 
go to these websites:

• U.S. representatives – www.house.gov 

• U.S. senators – www.senate.gov 
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Online series – 100  
Years of Boeing Aircraft
By Scott Natario, Technical Principal 
Program Administrator, Ed Wells Partnership

How can you learn some of the most 
interesting aspects of Boeing’s 100-year 
history in just a short time? Starting 

Thursday, Aug. 11, Ed Wells Partnership is 
proud to present a series of four virtual broad-
casts detailing the history of Boeing – the com-
pany, the people and, of course, the aircraft and 
many other products and services.
The sessions are on 
the Boeing Education 
Network (BEN), so there’s 
no limit to how many can 
join from a secure net-
work connection (work 
computer). They are live 
broadcasts and begin at 
11 a.m. Pacific Time, and 
last for 90 minutes. This 
includes a question and answer session.
All four sessions will be hosted by Mike Lavelle, 
a pilot and flight instructor, former Boeing 
manager and director of development for the 
Museum of Flight, Seattle.

BEN - 100 Years of Boeing 
Aircraft Series

All series start at 11 a.m. (PDT) –  
online broadcast

•	 Aug. 11 – 1910 to 1935- Boeing's Early Days

•	 Sept. 15 – 1935 to 1945- Pre-War/War Production

•	 Oct. 27 – 1945 to 1975- Transition to Jets -  
Everything is Big

•	 Nov. 17 – 1975 to Present - Integrating the  
Technology Explosion

Sign on to listen to the stories, watch history 
unfold, participate in the discussions and help 
celebrate 100 years of Boeing aircraft.

 How to watch it
No registration is required. Join each session on 
the day of the broadcast at edwells.web.boeing.
com – look for the link to Event/BEN broadcasts – 
find the ‘100 Years Celebration’ and select the date.
To watch a show after the date, see the BEN page 
on the Ed Wells website. This is only available 
on the Boeing intranet. 

Upcoming  
SPEEA events
Codebreaker movie at  
all three SPEEA halls 

Join the SPEEA Diversity Committee at 
SPEEA (all three halls) Wednesday, Aug. 
10, for a simultaneous showing of the movie 

‘Codebreaker,’ about Alan Turing, legend-
ary computer scientist and mathematician. Pat 
Sammon, executive producer, is the guest speaker. 

The event is free. The movie will start at 4 p.m. 
(PDT) / 6 p.m. (CDT). RSVP where you plan 
to attend – see details in the online calendar at 
www.speea.org. 
In a description of the movie, Sammon writes: 
“The conversations between Turing and (Dr. 
Franz) Greenbaum (psychiatrist) explore the piv-
otal moments in his controversial life and examine 
the pressures that may have contributed to his 
early death. … Plus, this film features interviews 
with contemporary experts from the world of 
technology and high science including Apple co-
founder Steve Wozniak.”

BBQ at the beach for  
newer hires - Seattle
Join the New Hire Committee for a free BBQ at 
Golden Gardens, a beachfront park in Ballard, 
Sunday, Aug. 21, from 6 to 9 p.m. Food is pro-
vided by SPEEA. Family and friends welcome. 
Although newer hires are encouraged, all mem-
bers are invited to network and mingle with fel-
low engineers and technical workers. Sign up by 
emailing speea@speea.org.

Race for Freedom - 
Wichita

Join the SPEEA team participating in the Race 
for Freedom, a 5k for runners and walkers 
Saturday, Sept. 10, at Carpenter Place in 

Wichita. This is a fundraiser organized by ICT-
S.O.S., which serves as a liaison between profes-
sional groups working with trafficked youth and 
Wichita volunteers who want to help.
SPEEA is a major sponsor and will have an infor-
mation booth at the event, run by volunteers. For 
the fourth year in a row, SPEEA’s team name is 
‘Because People Matter.’ This year, the proceeds go 
to Via Christi Healthcare Haven program which 
provides free medical care to victims and survivors. 
Sign up for SPEEA team by Aug. 19

To sign up as a SPEEA team member to volunteer 
to help work the event or to participate in the race 
as a runner/walker, email vickim@speea.org by 
Friday, Aug. 19. For more about the race, go 
to www.race4freedom.com. Virtual participants 
can also sign up for the SPEEA team. Questions? 
Email mark.w.gayer@spiritaero.com.

Correction: Roth IRA

An article in the July Spotlite incorrectly 
stated when money could be withdrawn 
from a Roth IRA. You can withdraw con-

tributions without penalty or taxes at any time 
from a Roth IRA. However, there is a five-year 
wait or "seasoning" period before money can 
be withdrawn from a "Roth conversion." Each 
conversion has its own seasoning period.
Tax rules are complex and may change over time.  
SPEEA does not provide tax advice. Please research 
the taxability of the various items on your own.

Mike Lavelle

Get the 
Spotlite App

Go to www.speea.org from 
your mobile device for the link, 
or visit your App Store.

Stay connected
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 Training/Events
See online calendar for details/RSVP where you plan to attend

Puget Sound
Movie Night: Codebreaker  

with talk by executive producer
Wednesday, Aug. 10 at 4 p.m. (PDT)/ 6 p.m. (CDT) 

SPEEA Everett, Tukwila, Wichita halls
SPEEA Diversity Committee 

SPEEA BBQ for newer hires
Sunday, Aug. 21 - 6 to 9 p.m.

Golden Gardens Park, Seattle 

Northwest New Hire Committee

Movie Night: Codebreaker  
with talk by executive producer
Wednesday, Aug. 10 at 4 p.m. (PDT)/ 6 p.m. (CDT) 

SPEEA Everett, Tukwila, Wichita halls
SPEEA Diversity Committee 

Discount tickets for  
comedian Mike Baldwin
Friday, Aug. 26 at 7:30 and 10 p.m. 

Discount tickets ($5 per show) at Live at 215 
Must be 21 and over

Midwest Membership Activities Committee

ICT-S.O.S. Race for Freedom –  
5k race/walk
Saturday, Sept. 10

Join the SPEEA Team by Aug. 19
Email vickim@speea.org

SPEEA is a major sponsor of this fundraiser 

Midwest Golf Tournament –  
RSVP by Sept. 8

Saturday, Sept. 17 at 8 a.m.
Augusta Country Club

Midwest Membership Activities Committee

Wichita

SPEEA Wichita office moving  
closer to Spirit AeroSystems 
WICHITA – Many 

years of renting 
space in Parklane 

Plaza will soon be over. 
Midwest SPEEA members 
are getting a building of their 
own. 
After considerable research to 
find a location and investigate 
costs, the SPEEA Executive 
Board agreed to purchase the 
former QuickTrip building 
at 4621 E. 47th St. South. 
The site is near Oliver Street, 
conveniently located close to 
Spirit AeroSystems.

With remodeling work under 
way, the move is planned for 
October. The new office, 
which has 2,462 square feet, 
will offer members more 
usable space for meetings 
and events. 
SPEEA hired Bel Aire-based 
Accel Construction and the 
architectural firm Kaufman 
Design Group of Wichita.

Midwest Regional Vice President 
Keith Covert, left, signed papers 
to finalize the purchase of SPEEA’s 
new Wichita office.

ARCHITECTURE
Kaufman Design Group

Midwest golf tournament  
Sept. 17 – Augusta
The Midwest Membership Activities Committee 

(MAC) will host a golf tournament Saturday, 
Sept. 17, at the Augusta Country Club, at 8 a.m. 

(shotgun start). The $50 entry fee covers greens fees for 
18 holes, golf cart and lunch. 

Prizes will be awarded for longest drive, closest to the pin, longest putt and random drawings. 

At least one dues-paying SPEEA member is required per foursome. RSVP to joe.abbott@spiritaero.
com or daryl.l.doshier@spiritaero.com. Deadline to sign up: Thursday, Sept. 8.


