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Newly elected SPEEA officers
SPEEA members recently voted for Executive Board officers. Shown here 
from left are SPEEA Treasurer Jimmie Mathis, President Ryan Rule and 
Secretary Joel Funfar. Rule is serving his second term as president. Mathis 
previously served two terms as secretary. Funfar previously served as Northwest 
regional vice president. See election details on P2. 
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Congratulations to  
Executive Board officers
Three officers on the seven-member 

Executive Board recently began serving 
two-year terms following a SPEEA election. 

SPEEA members voted to re-elect Ryan Rule to 
a second two-year term as president, Joel Funfar 
won the race for SPEEA Secretary. Funfar takes 
over the position from Jimmie Mathis, who ran 
unopposed to become SPEEA Treasurer. Mathis 
takes over from Bob Wilkerson who has served 
the limit of two consecutive terms as Treasurer.
Union-wide elections are held annually, alternat-
ing between officer and regional vice president 
elections.
Executive Board members are responsible for set-
ting and administering the annual budget and 
administering the affairs of SPEEA according 
to the constitution, bylaws and policies estab-
lished by members and the union Councils. The 
Executive Board also serves as the interim nego-
tiation team for all bargaining units. 

Executive Board election results
Thanks to all of the candidates who ran for office. 

Candidate Count Percent
President
Ryan Rule 1,679 73%
Keith A. Covert 216 9%
Bill Scott 417 18%
Treasurer
Jimmie Mathis Unopposed
Secretary
Dan Nowlin 420 18%
Joel Funfar 1,036 45%
Daniel Peters 515 23%
Ben Blankley 317 14%
*In ballot order, with counts provided by the Tellers Committee.

Seeking candidates
for NW regional VP 
With the recent election of Executive Board 
Secretary Joel Funfar, a former Northwest 
regional vice president, the Northwest Council 
will elect a member to fill the vacancy for the 
remainder of the term. 
To be eligible, candidates must meet the mini-
mum qualification of continuous SPEEA mem-
bership in good standing for the previous 24 
months. Candidates may be interviewed by a 
nominating committee. 
The interim VP petition, requiring 20 members’ 
signatures, is at www.speea.org, along with an 
election booklet that outlines details for submit-
ting candidate information. Petitions are due 
April 22.
At the May Northwest Council meeting, nomi-
nated candidates will have the opportunity to 
address the Council prior to the vote. The newly 
elected vice president will serve the remainder of 
the term – through March 22, 2017. 

SPEEA Council Rep Walt Ditlefsen and his wife, Julie, 
are shown here counting ballots for the SPEEA Executive 
Board election. Lynda Maynard, SPEEA Teller, is seated 
on the platform behind them. Votes were counted at 
SPEEA Wichita and SPEEA Headquarters (shown above) 
March 9. 

Outgoing  
treasurer 
wraps up
Bob Wilkerson (left) 
wrapped up his term as 
Executive Board treasurer 
on March 23. He’s shown 
here in one of his final 
meetings as treasurer 
with SPEEA Comptroller 
Pauline Tamblyn. 
Wilkerson was elected 
treasurer in 2012 and  
re-elected in 2014.
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Northwest Recognition Banquet

Proud to show 
union support
Jason Kujawa (shown above) is a technical 
designer in Renton who wears his red SPEEA 
shirt on a regular basis. He’s been a SPEEA mem-
ber since 1990. He shared the following after 
being asked why he’s still wearing a red SPEEA 
shirt – “since the contract vote is over.”

“Over the years, I have been asked why I wear my 
SPEEA shirt. The simple answer is that I am proud 
to be a SPEEA member.  I want SPEEA and Boeing 
to work together in a partnership that both can be 
proud to wear their SPEEA and Boeing logos together 
as one team. This doesn’t just include SPEEA and 
Boeing partnership. This is all the unions’ partner-
ships with Boeing. We also cannot forget our non-
represented coworkers who are part of the team. Our 
future depends on our coexistence as one Boeing com-
peting to be the most successful aerospace company. 
We need to be proud of our unions and wear our logos 
with pride as we should our Boeing logo. Many of 
us have worked at Boeing for many years and want 
our children and our grandchildren to have the same 
opportunities that this highly skilled workforce has 
been blessed to be a part of the team. That’s why I 
continue to wear my SPEEA shirt.”

Honoring advocates  
and friends of SPEEA 
At this year’s Northwest recognition ban-

quet, SPEEA honored the efforts of 
about 40 members and friends of SPEEA 

for their work on behalf of their union and the 
labor movement. 
A number of the activists were nominated by 
their peers for contributing to the ‘good of their 
union.’ The Northwest Council officers hosted 
the event March 26 at the SeaTac Hilton. 
Special guests included Tony Barcelona, president 
of the Boeing Firefighters union (International 

Association of Fire Fighters (IAFF) Local I-66 and 
their union honor/color guard who conducted a 
flag ceremony at the banquet. 
The SPEEA and Northwest Legislative and Public 
Affairs Committee members awarded the ‘Friend 
of SPEEA’ award to Machinists District 751 for 
partnering with SPEEA on efforts to secure good 
jobs in the aerospace tax incentives and to U.S. 
Congressman Jim McDermott for his years of 
service on behalf of issues important to labor. Rep. 
McDermott is not running for re-election this 
year after serving in Congress since 1989. 

 Lifetime Achievement
 Richard Duncan  Charles Tatel

 Outstanding Leader
 Tony Hickerson  Rod Siders

 Outstanding Activist
 Dennis Davaz  Deena Hougham
 Dan Nowlin  Daniel Peters
 Michael Shea    Nikki Wagener

 New Activist
 Emily Brent-Fulps  Nikolas Geiselman

 Karen Karonis  Michael Knopp

 Executive Leadership
 Ryan Rule  Bob Wilkerson
 Jimmie Mathis  Joel Funfar

 Brent McFarlane  Shannon (Moriarty)  
      Deacon

 Appreciation
 Orlando  James Raskob 
    De Los Santos

Stephen Pezzini Helping Other 
People Excel (HOPE) award
Tony Hickerson

 Friend of SPEEA 
 U.S. Representative  
     Jim McDermott, D-WA – 7th district
 Machinists District 751

 Negotiations Support Award
 Bill Barrett  Douglas A. Brazeal
 Behyar Goudarzian  Heinz W. Holzinger
 Karen Karonis  Michael P. Shea

State and County Labor  
Council Delegates
 Dave Baine  Carolyn Brock
 Lynn Burow   June Creson
 Joel Funfar  James Gillan
 Sandy Hastings  Rebekah Hewitt
 Tony Hickerson  Rick Hoffman
 Theryl Johnson  Suzanne Kamiya
 Mohammed Khan   Jimmie Mathis
 Brent McFarlane	 Scot McKenzie
 Judy Mogan  Marc Murphy
 Ken Parcher  Daniel Peters
 John Repp  Kurt Schuetz
 Robert W. Sutton

SPEEA Labor Representatives - 
College Advisory Boards
 Juan Barreto  Nick Busch 
 Tom Dickens  Dean Friesen
 Jim Gillan  Rick Hoffman
 Theryl Johnson  Mehmet Ugur Koksu
 Alexa Kulczyk   Gary Mansell
 John Pearson  Larry Raymond
 Lynn Reynolds   Gordon Yip

 SPEEA/Boeing Partnership 
 Walt Ditlefsen   Dan Nowlin

 Ed Wells Ambassadors 
 Roger Aisaka  Shannon (Moriarty)  
      Deacon
 Mark Friesen  Vernon Hardy
 Theryl Johnson  Alexa Kulczyk
 Dan Nowlin  Shaunna Winton
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Follow up on 
Henry and the  
firefighters
Henry West, the 3-year-old featured 

in an article called “Member’s son 
inspires firefighters’ fundraiser” (March 

Spotlite), passed away Feb. 26. He had leuke-
mia. Henry’s father, aunt and both grandfa-
thers are SPEEA members. His picture hung 
in the Columbia Tower stairwell during the 
Scott Firefighter Climb March 6, which raised 
money to find a cure for leukemia and lympho-
ma. Members of the Boeing Fire Department, 
which gave Henry a special party at the fire sta-
tion, requested the poster hang in the stairwell 
during the climb as an inspiration. The Boeing 
team raised more than $31,000 – exceeding its 
goal of $25,000. 

Book highlights struggle for civil 
rights in Wichita history

By Ben Blankley 
Wichita Council Rep

I read a fascinating book recent-
ly that you all might be inter-
ested in.

It's called "Dissent in Wichita: 
The Civil Rights Movement in the 

Midwest, 1954-72" by Gretchen 
Cassel Eick, a current professor 
at the Quaker-affiliated Friends 
University here in Wichita.
The book is a full, rich history 
of a portion of the civil rights 
movement in Wichita, and the 
nation, that is rarely discussed 
in literature. It's based on local, 
personal interviews and research 
into black-owned-and-operated 
newspapers of the day, because 
the major news outlets here 
opted to not cover the movement 
much at all.
It describes how it took over two 
decades to pass and enforce a fair 
housing ordinance over strong, 
sustained opposition from local big businesses. 
It describes sustained racism against Wichita-
based activists, including Chester I. Lewis, for 
whom the Dockum Drug Sit-In municipal park 
is named.
The IAM was instrumental in pushing to 
get Wichita blacks in aircraft manufactur-
ing during World War II and beyond. They 
advocated for highly skilled workers to be 
in highly technical jobs, regardless of race. 
 
The book describes the Wichita John Birch 
Society member and local business owner 

Robert D. Love claiming that the civil rights 
movement was communist, and then creating 
his own conservative-based private school, now 
called Wichita Collegiate School. Surprisingly, 
the brand-new Downtown Wichita YMCA is 
still named after Robert D. Love.
The latter half of the book describes the decades-
long federal intervention in the local school 

district to desegregate. Wichita 
implemented via the first major 
mandated desegregation bus-
ing plan in the United States 
in the 1970s. It even describes 
an effort by the Wichita school 
board in the 1970s, when they 
asked Senator Bob Dole to 
pressure the Nixon administra-
tion to fire moderate Republican 
Leon Panetta (yes, THAT Leon 
Panetta) from the Office of 
Civil Rights. Panetta had been 
one of the primary architects of 
Wichita's desegregation busing 
plan.
At the tail end of the book, it 
talks about the extreme discon-

nect between middle-class and working-class 
people, and how it fractured the civil rights 
movement in Wichita in the 1970s.
The book really gave me a good basis for going 
deeper into the history of our city. Wichita ended 
its 37-year desegregation busing plan in 2008, 
after the city's black, Hispanic and other margin-
alized groups grew to be more than 60% of the 
school population. It was a contentious decision 
that still has strong echoes today.
Ben Blankley is a member of the SPEEA Diversity 
Committee and a Midwest Council Rep. 

Midwest MAC event draws crowd
More than 50 members and their families enjoyed St. Patrick’s Day bingo at the SPEEA Wichita office March 12. The 
Midwest Membership Activities Committee (MAC) hosts this event each year to bring together members and their families 
for fun, games, refreshments and prizes. The MW MAC members include Joe Abbott, Pat Clough, Daryl Doshier, Aaron 
Kitterman, Rick Nelson and Dan Ryan. 

Wichita salary 
charts update
SPEEA plans to update online salary charts 

for the Wichita Engineering Unit (WEU) 
and Wichita Technical and Professional 

Unit (WTPU) by October. Salary adjustments 
are scheduled to take effect in July. See Article 
12 in both the WEU and WTPU contracts. The 
online salary charts are accessible to members 
only – password requires last name and Spirit 
AeroSystems employee ID.
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Prof and Tech contracts online – 
print version pending
The Prof and Tech contracts are online at www.speea.org (see the drop-down menu for 

Bargaining Units/Contracts). Preparing, proofing and submitting contracts for printing is 
a lengthy process. When printed, contract books will be mailed to members’ homes. 

 Upcoming negotiations
SPEEA members in two separate bargaining units are preparing for upcoming negotiations.
Triumph Composite Systems – Staff met with members in Spokane, Wash., to provide an overview 
of the negotiations process and lay the groundwork for electing SPEEA members to a negotiation 
team with SPEEA staff negotiations focals. The SPEEA-Triumph Composite Systems contract 
expires Sept. 29, 2016. 
SPEEA Pilots and Instructors Unit (SPIU) – Staff are meeting with members to discuss plans for 
negotiations. The next steps include a survey to determine issues and priorities. The SPIU contract 
expires Feb. 9, 2017. 

Looking for a Council Rep?
SPEEA members looking for a Council Rep might find their CR’s desk easier with the addition of a new sign hanging 
from the ceiling. Everett Council Rep Chris Waybright, left, SPEEA President Ryan Rule, and Northwest Regional VP 
Shannon (Moriarty) Deacon are shown here with an example of the sign and the extension pole for hanging the sign from 
the ceiling. Each SPEEA office has the tools (signs and pole) available if CRs haven’t yet installed their sign. The signs are 
designed to hang from magnets attached to the metal strips in most ceilings.

Apply for Northwest 
STEM grant 
If you’re participating in an effort to inspire 

careers in science, technology, engineering 
or math (STEM), consider applying for a 

Northwest Council STEM grant. 
The grants are for non-profit organizations or 
institutions with at least one Northwest SPEEA 
member participating (as a coach, mentor, par-
ent or volunteer).   
Last year, the Council awarded 45 grants. 
Although many grants were geared toward robot-
ics, other organizations receiving grants included 
a Cub Scout pack, Science Olympiad, a math 
competition club and professional organizations 
involved in STEM outreach, including Society 
of Hispanic Professional Engineers (SHPE) and 
Society of Women Engineers (SWE). 

Application at www.speea.org
Deadline to apply: Aug. 15

For more information about the Northwest 
Council’s STEM grant process, see the Northwest 
Policy VII: Subsection B4 (at www.speea.org – 
drop-down menu for SPEEA Councils/Governing 
Documents).

STEM grant review  
committee needs members
Prior to the Northwest Council vote on STEM 
grant allocations, a committee made of Council 
officers and members review the grant applications. 

The committee forms in the summer prior to 
the STEM grant application deadline (Aug. 15). 
They research, analyze and verify the applica-
tions as well as evaluate the merits of the requests. 

If interested in applying for the committee, 
email your name, contact information and 
school district where you live to michelles@
speea.org by June 15. 

Former SPEEA 
president dies

Fo r m e r  S P E E A 
President Maurice 
C a l d w e l l  d i e d 

recently. He was SPEEA 
president from 1969-1972 
and was a member of the 
Executive Committee in 
1968 (renamed Executive 
Board in 1969). Caldwell, 
who was born in 1932, died 

Feb. 25 after a brief illness. 

 

Get involved  
in the ‘ACT’
If you are interested in getting more involved 

in union outreach and member engage-
ment, join the Northwest Action and 

Communication Taskforce (ACT) committee.

 NW ACT re-forms
Wednesday, April 6 - 4:30 p.m. 
Televideo between Seattle and Everett
At this re-forming meeting, members will elect 
officers as well as explore and determine activi-
ties to help members connect with their union. 
Dinner is provided.  
ACT took a break while the Prof and Tech 
Bargaining Unit Negotiations Support (BUNS) 
committee met. BUNS concluded following 
members’ votes to approve the SPEEA-Boeing 
contracts. 
This committee welcomes members from any 
Northwest bargaining unit, including Profs, 
Techs, Pilots/Instructors and members who work 
at Triumph Composite Systems in Spokane, 
Wash. The meeting will include a phone bridge 
line for members to call in if they live outside 
of the Puget Sound.
RSVP* where you plan to attend:

• SPEEA Everett – justinl@speea.org
• SPEEA Tukwila – sheilam@speea.org

*Either site can provide bridge line information.

Action and Communication Taskforce
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Prof andTech contracts – Article 20

SPEEA-Boeing Partnerships – ‘opportunity to have a positive impact’
By Karen McLean 
SPEEA publications director

For Mark Friesen, a 
SPEEA Council Rep 
in Renton, working 

on the communications 
subcommittee of the 
Renton Partnership pro-
vides personal and profes-
sional development. 
“I never thought being 
in a union would be this 
interesting or satisfying,” 
he said. “It gives you an 
opportunity to have a positive impact on more 
people.”
A self-described aspiring ‘change leader,’ he 
sees the Renton Partnership as an opportunity 
to drive change. The meeting agendas include 
information sharing and time for open dia-
logue between Boeing managers/directors and 
Council Reps to discuss broader workplace 
issues. 
That’s where change can happen. Friesen ref-
erences a couple of examples where raising 
awareness made a big difference. When a con-
struction project forced more people to use a 
limited number of restrooms, frustrations ran 
high because supplies ran out. Soon after shar-
ing this in a Renton Partnership meeting, the 
problem was solved. Another involved a safety 
concern for pedestrians at a bus stop. The issue 
was raised at a Partnership meeting, and soon 
after, the concern was addressed.

 Smaller successes ‘huge’
“The smaller successes may seem inconsequen-
tial, but (for the people affected) they’re huge,” 
he said. 
The foundation for Partnership stems from the 
SPEEA-Boeing contracts in Article 20, which 
lays the framework for Ed Wells Partnership 
(EWP). The Partnership groups create oppor-
tunities to enhance the relationships between 
SPEEA and management through regular meet-
ings and open discussions of issues. 
“A couple of years ago, I 
was skeptical,” said SPEEA 
President Ryan Rule. “But 
when we’re in a meeting 
with senior leaders who lis-
ten to our issues and work 
with us to solve problems, 
I’ve seen how it has made 
a difference.” 
Every two years, EWP 
brings all of the Puget 
Sound individual site 
Partnership teams together for representatives 
of those groups to build broader connections 
and awareness of issues. 

Connect, create,  
collaborate and commit

During this recent forum in Everett, about 60 
Council Reps, Human Resources Generalists 
(HRGs) and managers took steps to “connect, 
create, collaborate and commit.” 
Ray Ellis, a leadership development expert, 
facilitated the event, which started with a 
small-group exercise to help participants see 
the ‘noble’ qualities in those outside of their 

work group or level. 
“This is about starting 
conversations,” Ellis said. 
“You may not solve any-
thing today – you may not 
six months from now, but 
solutions start with con-
versations.” 

 Sharing a common goal
At the regional Partnership forum, Everett Council 
Rep Rod Siders, who par-
ticipates in the Everett 
Roundtable (site-specific 
Partnership team), described 
his vision of partnership. “It 
starts with a group of people 
who don’t necessarily know 
each other but share a com-
mon goal – to design, build 
and promote a sustained 
culture of mutual respect 
and trust and to take action 
to find solutions for the 

tough issues that are really 
important but people are 
afraid to talk about.”
SPEEA Secretary Joel 
Funfar, who participates in 
the Seattle Collaboration 
Partnership team, noted at 
the forum how the Seattle 
partnership took awhile 
to get started, but  has 
been working well in its 

Mark Friesen

Ryan Rule

Ray Ellis

Rod Siders

Joel Funfar
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SPEEA-Boeing Partnerships – ‘opportunity to have a positive impact’
first year. “It’s helping,” he said, about building 
trust and communicating issues. “I’m hopeful for 
good things to happen in the future.”
At the recent meeting, Everett Council Rep Dan 
Nowlin shared a personal 
success story from the pre-
vious regional Partnership 
forum. That’s where he 
first met Katie Brooks, 
a Human Resources 
Generalist (HRG) who was, 
soon after, attending a dis-
ciplinary meeting Nowlin 
was at to represent a mem-
ber. Since Nowlin remem-
bered meeting Brooks at the 
forum, that helped reduce 
the tension in the room. “I knew from our earlier 
conversation (at the Partnership forum) that she 
was there not to elevate the problem but alleviate 
it. It was calming for me and the manager.”

At the regional Partnership 
forum, Developmental 
Center Council Rep 
Andrew Alenski shared 
with the group how his 
manager wanted to be 
there but couldn’t make it 
and sent Alenski to repre-
sent him at the meeting. 
Alenski sees the need for 
more people to build a 
relationship with manag-
ers. “A lot of questions I 

get (as a CR) could be addressed by members 
talking to their manager. Instead, they come to 
their Council Rep,” he said. 
“How can we get this (Partnership) relationship 
to spread to all employees?”

What Council Reps are saying 
about Partnership groups

“Partnership is a direct connection to the people 
who can make a difference. If you have ideas, you 
can talk to people who can embrace it (make it 
happen). It’s about expediency.”

– Deena Hougham, Renton Council Rep

“I like the direction it’s going – more of an open 
forum versus a report out by management. We spend 
a lot more time not so much on a parking (problem) 
or contract issues as how we can develop something 
that helps Boeing last another 100 years. It feels like 
there’s hope for a relationship between workers and 
business leaders.”

– Bruce VanMeter, Everett Council Rep

“The value of partnership lies less in the fact we’re 
meeting and more in the fact we’re doing. Everyone 
on both sides is trying to solve problems, not hash out 
who’s right or wrong.  We don’t accuse but inform. 
It’s a safe place to hear issues not as complaints but 
as feedback.”

– Chris Waybright, Everett Council Rep  

Site-specific Partnerships
• Everett Roundtable - since 1996

• SPEEA Facilities Engineering and Technical 
Partnership – since 2000

• Renton Partnership Forum - since 2004

• Boeing Defense, Space and Security (BDS) 
SPEEA-Boeing Partnership – since 2005

• Seattle Collaboration SPEEA-Boeing 
Partnership – since 2015

 
 

See more at the Ed Wells website on the Boeing 
intranet – edwells.web.boeing.com.

Prof and Tech contracts -  
Article 20 

Ed Wells Partnership -  
Joint SPEEA/Boeing Initiative

Below is an excerpt from the SPEEA Prof and 
Tech contracts regarding Ed Wells Partnership.

The Company, the Union, and SPEEA-
represented employees agree working together 
for their mutual benefit helps maintain 
competitiveness and technical excellence 
and creates a model for union/management 
collaboration to make Boeing a workplace 
of choice. 

The Ed Wells Partnership develops and offers 
a suite of products and services to the tech-
nical workforce for the benefit of all stake-
holders. 

The Ed Wells Partnership will seek to develop 
and implement initiatives approved by the 
Joint Policy Board to achieve the follow-
ing goals: Effective partnership; a skilled, 
motivated, productive and stable workforce; 
employability; lifelong learning; knowledge 
retention and sharing; and career develop-
ment.

Dan Nowlin

Andrew Alenski

At the March 10 Partnership Forum, about 60 Council Reps, Human Resources 
Generalists (HRG), managers and directors met to build connections and  
collaborate on workplace issues raised by members. The forum, supported by Ed 
Wells Partnership, brings together site-specific Partnership teams every two years. 
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Hiking off into the ‘sunset’ for 2,660 miles
By Karen McLean 
SPEEA publications editor

BELLEVUE, Wash. – After graduating 
from college, Casey Burt pursued a 
dream that involved 27 boxes of sup-

plies, six pairs of hiking boots and just over five 
months to complete before starting at Boeing 
last December.
Burt, a SPEEA member and engineer in 
Propulsion Systems, hiked the Pacific Crest 
Trail (PCT) from Canada to Mexico – a jour-
ney of 2,660 miles.
The inspiration for the journey stemmed from 
her demanding schedule during college. In 
addition to earning a mechanical engineer-
ing degree at Gonzaga University in Spokane, 
Wash., she belonged to the college rowing 
team all four years.
“When things got tough, I’d fantasize about 
walking off into the sunset,” she said, jok-
ing that her only social time with friends was 
either homework or exercise.
After graduation, she scrounged for back-
packing equipment in her parents’ garage and 
organized boxes of supplies she arranged for 
shipping to points along the trail for pick up. 
The experience was not about the destination, 
she’s quick to say, adding that the trail ends on 
the U.S./Mexico border with police guarding 
the area. “Not exactly romantic.” 
It was all about the journey – which took her 
10,000 feet above sea level for about a week – and 
swept her off her feet literally (getting put in a heli-
copter by mistake during a fellow hiker’s medical 
evacuation). The photos she took can’t do it justice 
in her opinion. 
“It was so beautiful, and pictures would fail to 
capture it,” said Burt. “You worked so hard to 
get there, the camera can’t capture that.”
Even the stories she tells might not seem real. She 
recalls signs warning hikers to stay on the trail 
in Lassen Volcanic National Park because the 
ground (mud) on either side was literally boiling. 
She saw three bears and a baby rattlesnake. The 
baby snakes, she learned from fellow hikers, are 
more dangerous because they don’t know how 
to limit their venom. She almost stepped on  it.

And if that’s not enough to make you wonder 
why someone would want to embark on this 
kind of journey, ask her about the infection from 
a blister on her ankle. If she hadn’t found a doctor 
who volunteered at a bible camp near the trail 
(he was only there one day a week – the day she 
happened to be there), the infection might have 
led to blood poisoning.

 Trail magic
She’s quick to point out the ‘magic’ of the trail 
– experiencing random acts of kindness from 
strangers who, for example, allowed through-
hikers to camp on their lawns or borrow their 
washing machines. At a brewpub near the trail, a 
pint jar has a sign for ‘trail magic’ collecting dona-
tions to buy a beer at the pub for a through-hiker. 
Although she set out to hike on her own, she 
walked with other hikers for nearly the entire trail 
(with the exception of one day). “The majority 
of hikers were forced to walk by themselves at 

one point or another.  I just got lucky,” she 
said, of meeting other hikers who walked the 
same pace as her. 
Prior to this journey, the longest hike she com-
pleted was 50 miles. She firmly believes no 
experience is necessary if someone can take 
care of him/herself. A fellow hiker only had 
car camping experience prior to hiking with 
her for hundreds of miles on the PCT. 
After walking the PCT through three states 
and coming to the end, you’d think Burt 
would be relieved it was done. Instead, she 
was overwhelmed. “One mile from the border, 
I thought this is my goal – all that serious 
planning, when the hills were so steep or the 
water was freezing (in her water bottle) – my 
heart was beating fast,” she said.
For now, she continues to day hike, and daydreams 
about her next long-distance hike. She’s contem-
plating the trail on the Continental Divide.
When she has one of those days that she could 
just picture herself hiking off into the sunset, 
she remembers what she learned on the trail 
when ‘magic’ happened. “I’m exactly where 
I’m supposed to be, exactly when I’m supposed 
to be there.” 

 By the numbers
• Pack base weight – 20.5 pounds
• Pack weight with food and water -  

40 pounds +/-
• Miles per day – 25 to 30
• Days of walking through snow – 20
• Through hikers who complete the  

journey – about 14% 

 Frequently asked questions 
• Did you see any bears? “Yes – a total of 

three.”

• Did you read/see ‘Wild’ (the book/movie 
about a young woman who hiked the 
PCT)? – “Yes – and my life was a little 
less dramatic (chuckles) – fewer drugs.”

• Would you do it again? “Hands down –  
it was an amazing experience. I would 
encourage anybody and everybody to  
do it.”

Pacific Crest Trail

Casey Burt is shown here at Forester Pass. At 13,200 feet, it is 
the highest elevation on the trail. The elevation gain for the entire 
trail (2,660 miles) is 489,418 feet.

SPEEA member Casey Burt is on the right with MacBeth 
and Bags (trail nicknames) on the Pacific Crest Trail at the 
end of their journey, Dec. 5, 2015. Burt, a former Boeing 
intern, now works in Propulsion Systems. The fence behind 
them is on the U.S. border with Mexico. 



Workers Memorial Day honors 
those who died on the job
To recognize Workers Memorial Day April 

28, union members will come together 
to mourn all who died because of their 

work. 
Two SPEEA Council Reps have been going to 
local events for Workers Memorial Day for more 
than 10 years, to honor those who have died 
and to recognize their families’ loss and sacrifice. 
At the Wichita/Hutchinson Labor Federation 
event, a bell rings in 
honor of each person in 
Kansas who died either 
on the job or from relat-
ed injuries, said Donna 
Lehane ,  a Wichita 
Council Rep and labor 
delegate. Last year, the 
bell tolled 54 times (for 
those who died the year before). 
Just prior to last year’s ceremony, a Wichita 
teacher stopped a student with a gun, a poignant 
reminder of the dangers on the job. Members of 
the Wichita teachers union attended the memo-
rial, including Judy Covert, and her husband, 
SPEEA Midwest Regional Vice President Keith 
Covert.
As part of the memorial, held at the Machinists 
hall, a guest speaker addresses issues important 
to labor – such as workers’ compensation laws 
(for those who are injured or died). 
“It may not affect us personally but what about 
our children or grandchildren? What gets 
undone (laws affecting labor) could take years 
or even decades to change back to benefit the 
workers,” she said.

Kurt Schuetz, an Everett Council Rep and labor 
delegate, attends the Snohomish County Labor 
Council (SCLC) memorial at the end of April 
each year along with other SPEEA members, 
retirees, and members of other unions and the 
community. All are welcome. Families of those 
who died have attended the services as well. 
“It really drives home the safety aspect,” said 
Schuetz. “Unions have been involved in work-

er safety from the very 
beginning.”
At the Everett memo-
rial, which takes place 
at the worker memorial 
statue by the Snohomish 
County courthouse, guest 
speakers include a local 
city or county leader, as 

well as the reading of the names. Last year, 89 
workers died because of work in Washington 
state. 
Last year’s printed program at the Snohomish 
County Labor Council memorial listed the 
names of those who died, including four work-
ers swept up in the Oso mudslide. The program 
ended with the following message: 
They labored hard for those they loved. Forever 
remembered. Forever missed.

 About Workers Memorial Day
The AFL-CIO initiated this holiday in 1970 fol-
lowing the passage of the Occupational Safety 
and Health Act. Workers Memorial Day has since 
spread to other countries on this date to honor 
those who were killed or injured on the job and 
emphasize workplace safety and prevention.
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Action required

Workers Memorial Day events
• Everett – Wednesday, April 27

• Wichita – Thursday, April 28 

See the SPEEA online regional  
calendars for details.

Great job on contract 
extension
Great job on the latest SPEEA contract 
extension.  It was apparent that the team 
spent considerable time negotiating with 
Boeing and got a great deal moving forward.  
How many white-collar professionals have 
six-year clarity of their pay and benefits?  
Thank you again and please keep up the 
good work!

John DeForest 
BCA Product Development 
Mukilteo

STEM grant appreciated
I want to thank your organization for your 
timely and generous award to our Robotics 
team, the Scotbots. We have finished 
the build season and look forward to the 
upcoming competition season.

Our school serves one of the poorest demo-
graphics in Portland and it is awards like 
yours that allow us to promote important 
STEM activities.  I hope we will represent 
your organization well in coming weeks of 
competition. 

Bill Ekroth 
David Douglas High School 
Portland, Oregon

 SPEEA letters policy
SPEEA Spotlite welcomes letters to the edi-
tor that address issues. Letters should be 250 
words or less and may be edited for publica-
tion. Letters should avoid personal attacks. 
All letters must include daytime telephone 
number for verification. Send your letter to 
billd@speea.org.

Open enrollment at 
Spirit AeroSystems

Open enrollment to sign up for a health 
insurance plan at Spirit AeroSystems is 
May 3-13. 

Spirit will have an “active” open enrollment this 
year, the same as last year. SPEEA-represented 
employees at Spirit must enroll in a plan for 
themselves and their dependents or they will 
default into a potentially unfavorable plan. This 
applies even if they have no changes.

This is also the only time to sign up for the 
Flexible Savings Account (FSA), which is an 
option for those who want to pay eligible medi-
cal expenses income-tax free. Funds do not carry 
over from year to year. You have to use it or 
lose it. 

New Hire 
Committee  
outreach 
SPEEA new hires recently attended 

training at the SPEEA halls and a 
social event with bowling and pizza. At 

the training on what’s in the contract related 
to retention ratings as well as how to navi-
gate the Performance Management process, 
some of the participants had just started at 
The Boeing Company a few months ago. 
The bowling event was set for March 28 at 
Glacier Lanes in Everett.
 More training and events are in the works. 
Have an idea for an activity or want to help? 
Attend the committee’s meetings on the 
fourth Wednesday of every month at 4:30 
p.m. at the Puget Sound halls. 

https://en.wikipedia.org/wiki/Occupational_Safety_and_Health_Act
https://en.wikipedia.org/wiki/Occupational_Safety_and_Health_Act
mailto:billd@speea.org
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Networking, leadership skills and problem solving  
stem from involvement in SWE and SPEEA
By Karen McLean, SPEEA publications editor

SPEEA supports the Society of Women Engineers (SWE) and the many members involved in this organization. SWE recently hosted a conference in Seattle that 
drew about 1,000 participants from 11 states in three regions. SPEEA members received a special sign-in at the conference and hosted an information table. More 
than 120 attended the conference through grants provided by Ed Wells Partnership Local Learning Event, a SPEEA contract benefit. 

At a glance - Society of Women 
Engineers (SWE)

• Focus on helping members (women 
and men) be successful in the Science, 
Technology, Engineering and Math 
(STEM) fields

• Provides training, networking, 
leadership development through  
events and conferences

• Members in Puget Sound belong to  
SWE Pacific Northwest Section and  
SWE South Puget Sound Section

• Washington state is part of  SWE Region 
J, along with Oregon, Montana, Idaho 
and Alaska – SWE is worldwide

• Technical workers can join at  
the associate level

SPEEA members active in  
SWE share the benefits
Taps into business  
management interests

Wendy Jenkins created a 
successful business buying 
and selling video games on 
eBay while in high school. 
She likes Society of Women 
Engineers (SWE) leader-
ship roles because she can 
continue to grow her busi-
ness management skills. 
“I liked the business side 
and wanted to do more 

management. SWE gave me the opportunity to 
practice those skills and take on leadership roles 
that I might not have a chance (to pursue) at work.”
Jenkins currently serves as SWE Region J gov-
ernor (representing five Northwest states) and is 
also a SPEEA Area Rep and bulletin board focal. 
Her leadership involvement in SWE started 

in college, where she served as a section offi-
cer, including president and Region Collegiate 
Representative (RCR). After graduating, she 
continued to serve in SWE leadership roles, 
including RCR coordinator (nationwide).  
For the Pacific Northwest Section of SWE, she 
has served as president, Section representative 
and also Region J senator. “SWE has been an 
invaluable way to grow my professional network 
– I’ve made a ton of friends across the country,” 
she said. “I didn’t even realize I was friends with 
VPs of companies – didn’t know it for years.”
Jenkins, who has a mechanical engineering 
degree from Washington University in St. Louis, 
is involved in 747 technical integration at work. 
In high school, she wasn’t sure about pursuing 
engineering – until an aptitude test highlighted 
her interest in building, creating and working with 
her hands, along with a number of areas of study 
related to science. “Engineering bridges between 
hands-on type work and science,” she said. 
Jenkins stepped up as Area Rep because she 
wanted to get more information about her 
union, plus some of her friends were Area Reps. 
“Now I know more about what the union does 
and make sure others know, too.”

‘Parallels’ between the  
two organizations

Alexa Kulczyk was 
working in Boston when 
she attended a Society of 
Women Engineers (SWE) 
conference that led to a job 
at Boeing in the Puget 
Sound. When she accept-
ed the offer and moved out 
west, Kulczyk knew SWE 
would be a good place to 
build her network.

Among her roles in SWE for the Pacific 
Northwest Section, she was elected secretary, 

Section representative, president  and then 
became lieutenant governor for Region J, which 
covers five states including Washington.
Kulczyk, a manufacturing engineer for the 747 
and 767 Systems Functional Test team and 
currently on special project assignment, is also 
involved in SPEEA, as an Area Rep, former Ed 
Wells Partnership Ambassador and former bulletin 
board focal. She currently is a Labor Representative 
and represents SPEEA on the Everett Community 
College Engineering Technology and Advanced 
Manufacturing advisory board.
“What I’ve become involved with at SPEEA is 
similar to my interest in SWE,” she said, citing 
the ambassador and Area Rep roles, as exam-
ples of “helping people find resources, getting 
involved in outreach. There are parallels – it’s 
just a different place to do it.”
One of the highlights of her SPEEA involve-
ment includes serving on a hiring committee 
for technical faculty at the community college. 
“From a leadership perspective, it was a fantastic 
opportunity – it was hands-on – not just (learn-
ing by) what you read in a book.”
SWE provides opportunities to meet and engage 
with leaders at Boeing and other companies, she 
said.  “One of the great things is seeing other 
people succeed – SWE members are especially 
open to tell you how they got there.”

 Broader view of engineering 
Grace Lefebure enjoys her 
job as a stress analyst work-
ing on the movable trailing 
edge of the 777X wing, but 
she also likes learning about 
what a computer scientist 
does, for example. 
In her role as vice president 
of professional development 
for the Society of Women 
Engineers (SWE) Pacific 



Northwest Section, she talks to members about 
ideas for SWE events.
“I met so many people I would have not met 
otherwise,” she said, who are members of SWE. 
They may work at Boeing or another industry. 
“What would they want to learn? I have no 
idea,” she said, “so I’m networking, talking and 
learning.”
Prior to committing to mechanical engineering 
in college, Lefebure also considered studying pre-
law and journalism. “I had a hard time choosing 
but my favorite class in high school was physics 
– the mechanics side of physics.” She studied bio-
medical engineering for her minor area of study 
at the University of Virginia, Charlottesville. She 
started at Boeing in Philadelphia, where she ini-
tially was an intern, and transferred to work at 
Boeing Everett about four years ago.
Her interest in a broad range of subjects is one 
reason why she stepped up to serve as VP of 
professional development. “I’m always interested 
in learning new things – it’s exhilarating to plan 
exciting events for members. With so many in 
the group (about 600), we offer a lot of diverse 
events for different industries.”

Opens doors to working  
with senior leaders

S h a u n n a  W i n t o n 
wouldn’t normally work 
closely with a program 
director for Boeing’s 
Engineering Operations 
and Technology in her ‘day’ 
job as a product review 
engineer in Frederickson. 
Through her involvement 
with Society of Women 
Engineers (SWE), she is 

not only acquainted, they work closely together 
as co-coordinators of the Boeing-sponsored 
Team Tech Student Competition at SWE con-
ferences.
“I would have never worked with her otherwise,” 
said Winton. 
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Networking, leadership skills and problem solving  
stem from involvement in SWE and SPEEA
By Karen McLean, SPEEA publications editor

Women engineers increasing
SPEEA compared the numbers for women in the Prof and Tech bargaining units between a 
10-year period and found the ratio of women in the Prof unit grew – by more than 700 com-
pared to the total population of both bargaining units. 

“That’s phenomenal growth,” noted Michelle Cooper, vice chair of the SPEEA Northwest 
Women’s Advocacy Committee (WAC) and an engineer. “I’m encouraged by that.”

Lynn Burow, co-vice chair of WAC, pointed out WAC’s efforts to focus on issues important to 
women. “It’s another place to work on leadership for women.”

In Wichita, members recently started the Midwest Women’s Advocacy Committee. Both com-
mittees welcome men as well as women and engineers as well as Techs. Both committees meet 
on the fourth Tuesday of the month at 4:30 p.m., local time, (at SPEEA halls). 

Winton earned a degree in mechanical engineer-
ing from New Mexico Institute of Mining and 
Technology, where she served as vice president of 
the school’s SWE collegiate section. Now she belongs 
to South Puget Sound SWE Section and has served 
as newsletter editor, president, judge, conference 
committee chair, as well as several other leadership 
positions, and is currently a Region J senator. 
She became an Ed Wells Ambassador because she 
enjoyed the training opportunities provided and 
wanted to help spread the word about this contract 
benefit. Her role as an Area Rep is similar – shar-
ing information about SPEEA.  “As an Area Rep, 
I’m learning about the union and what we do – the 
contract and how unions work behind the scenes 
through Council Reps.” 
In addition to the networking and professional 
development through SWE, Winton values the 
opportunity to learn from others who might 
have similar experiences working as a minority. 
“It’s good for dealing with stereotypes. If you are 
treated differently, it’s a way to get tips on how 
they deal with it,” she said.
She also finds classes through Ed Wells 
Partnership helpful, such as a course on how to 
handle difficult conversations. “Being able to talk 
about these situations is very helpful.”

SPEEA Council officers Theryl Johnson (left) and Nikki 
Wagener are shown here at a SPEEA information table 
during the Society of Women Engineers (SWE) conference 
in Seattle. Other members who helped at the information 
table included NW Regional Vice President Shannon 
(Moriarty) Deacon and Area Rep Dennis Davaz. Ed 
Wells Partnership sponsored 122 to attend through Local 
Learning Event grants. SPEEA also advertised in the SWE 
Regions A, B, J conference program.

WAC seminar on  
self-defense a hit

EVERETT – About 25 members, family 
and guests learned tips for thwarting an 
attack during a SPEEA self-defense semi-

nar in Everett March 5. The Northwest Women’s 
Advocacy Committee (WAC) organized the free 
training for women and men. The same train-
ing seminar was also held at SPEEA Tukwila. 
The WAC meets on the fourth Tuesday of every 
month at 4:30 p.m. (local time) in the Puget 
Sound and Wichita. Members are welcome to 
attend (men, too).

Percentage of Women in the Prof and Tech bargaining units 

6.9% 

10.4% 

5.8% 5.8% 

2006 2016 

Prof 
Tech 



Periodicals Postage Paid at 
Seattle, Washington

12  SPEEA SPOTLITEAPRIL 2016

Local 2001, AFL-CIO, CLC

INTERNATIONAL FEDERATION  
OF PROFESSIONAL AND  
TECHNICAL ENGINEERS

Society of Professional Engineering Employees in Aerospace, IFPTE Local 2001, AFL-CIO, CLC
15205 52nd Ave S • Seattle, WA 98188

MOVING? Please correct your address
_______________________________________________
New Address

_______________________________________________
City State Zip Code

POSTMASTER: Send address changes to:
THE SPEEA SPOTLITE • 15205 52nd Ave S • Seattle, WA 98188

 

 Training/Events
See online calendar for details/RSVP where you plan to attend

Wichita

Prof and Tech salary 
charts timeline 
SPEEA expects to update Prof and Tech sal-

ary charts with this year’s salary adjustment 
by the end of the month depending on 

when the data is available. A summary of the 
data is planned for the May Spotlite. 

Salary charts are online at www.speea.org (drop-
down menu - Member Tools/Salary Charts). 
The site is password protected – last name and 
BEMSID are required for access. The charts are 
only available to members and those who were 
members when they were laid off. 

Ed Wells Partnership offers 
new online training
By Maria Nelson 
SPEEA co-director, Ed Wells Partnership

Ed Wells Partnership students asked for 
more web-based training that can be 
accessed from their personal computers 

or phones. Here’s our most recent and exciting 
offering – access to Get Control! University’s 
entire year of e-training classes!

This is the perfect avenue to add learning to 
your already busy schedule, available virtually, 
anytime and anywhere, via computer or mobile 
device. Learn at lunch on a computer or on 
your phone while waiting in line, for example.

Through registration at Ed Wells Partnership, 
you can access Get Control! webinars and 10 
e-learning modules. These tech-driven, highly 
interactive sessions (10 minutes to one hour 
in length) are led by best-selling author, Mike 
Song. He is the dean of Get Control! University 
– the virtual time management learning tool 
aimed at saving you the equivalent of 15 days 
a year! 

To register, go to http://edwells.web.boeing.
com/Event/7967.

 
 
 
 
 

You will have full access to  
the following classes:
•	 Get Control! Of Email
•	 Get Control! Get Organized
•	 Get Control! Of Meetings
•	 Zip! Tips: The Fastest Way to Get More 

Done
•	 Get Control! Of Outlook
•	 Get Control! Of Time Management
•	 Get Control! Of iPhone and iPad
•	 Leadership Thru Technology
•	 Get Control! Of Presentation Skills
•	 Run Amazing Webinars
•	 Get Control! Of Email
•	 Get Control! Of Microsoft OneNote
•	 Get Control! Of Sharepoint or Shared 

Drive Sites
•	 Get Control! Of Windows 8
•	 Get Control! Of Search
•	 Get Control! Of Skype R for business (Lync)
•	 Get Control! Of Lotus Notes
•	 Get Control! Of Blackberry

Ed Wells Partnership encourages students to 
log on frequently and take advantage of all this 
great opportunity has to offer!

Discount tickets for indoor football
Wichita Force vs. Chicago Eagles

Saturday, April 30 – 7:05 p.m. 
INTRUST Bank Arena, Wichita

Purchase tickets at SPEEA Wichita office 

Midwest Membership Activities Committee

Score indoor football 
tickets in Wichita
WICHITA – Can’t wait for pre-season 

football? Get your fix watching profes-
sional indoor football Saturday, April 30 

with discount tickets for $5 each. The Midwest 
Membership Activities Committee (MAC) is gear-
ing up for this event – which features the Wichita 
Force against the Chicago Eagles at 7:05 p.m. 
Tickets must be pre-purchased with cash only at 
the SPEEA Wichita office. The MAC also recently 
hosted a bingo event at SPEEA Wichita, which 
drew more than 50 members/family/friends. See 
a photo of the event on page 4. 

http://edwells.web.boeing.com/Event/7967
http://edwells.web.boeing.com/Event/7967

