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Preparing for negotiations
More than 100 members attend a lunch meeting in Kent to hear about efforts to prepare for contract talks with 
Boeing in 2016. SPEEA Director of Strategic Development Rich Plunkett presented at the request of Northwest 
Council Chair Tony Hickerson. Members learned about the process to nominate and elect who will serve on the 
Professional and Technical teams, along with a rundown of major issues from the initial member survey. The  
contracts, which expire Oct. 6, 2016, cover more than 14,250 engineers and 6,250 technical workers. Read more 
about preparations on page 8. 
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Elections in 2016

A closer look at the Executive Board
With SPEEA-wide elections coming for 

president, treasurer and secretary, now 
is a good time to get to better know 

the Executive Board’s roles and responsibilities. 
The seven-member board oversees SPEEA while 
also working full-time as aerospace professionals 
in SPEEA bargaining units. 
The Board directs SPEEA’s activities through the 
executive director, prepares the annual budget 
and monitors expenses.
For those who want to see 
ongoing activity, a record 
of their actions is reported 
in the SPEEA Newsletter 
(online at www.speea.
org – drop-down menu: 
Communications/SPEEA 
Newsletter). The Board typ-
ically meets twice a month. 
Executive Board respon-
sibilities include:

• Overseeing SPEEA’s 
budget and authorizing 
expenses such as travel 
and time-charging.

• Managing SPEEA’s 
assets, funds and 
liabilities. 

• Serving as the interim negotiations team for 
any SPEEA bargaining unit.

• Representing SPEEA in high-level interface 
with bargaining units’ employers and other 
unions.

• Appointing members to represent SPEEA 
on committees such as local/state labor 
delegates, joint committees with company 
leaders and Ed Wells Partnership Joint Policy 
Board with Boeing leaders.

 Executive Board roles
President – The president chairs the Board meet-
ings, recommends appointments for Executive 
Board committees, and serves as an ex-officio 
member of Board and SPEEA Council commit-
tees. The president or the president’s designee may 
also serve as an observer on negotiation teams. 
Treasurer – The treasurer works with the 
comptroller on staff to manage funds paid to 

SPEEA and disbursements 
as authorized. The treasurer 
also coordinates with the 
regional Council treasurers 
and SPEEA Council trea-
surer and provides periodic 
reports. 
Secretary – As recording offi-
cer of SPEEA, the secretary is 
the custodian of its records. 
The SPEEA secretary is also 
the Executive Board focal for 
SPEEA communications, 
including publications.
Vice Presidents – SPEEA 
has four regional vice presi-
dents who serve on the Board 
to represent their regions. 

They coordinate between the Executive Board 
and their regional Council and assist the regional 
Councils in interacting with the employer. 

 Governing Documents
More details on the duties and responsibili-
ties of the Executive Board can be found in 
SPEEA’s governing documents, including the 
SPEEA Constitution and the Executive Board 
Policy and Procedure Manual. Both are online at 
www.speea.org – look for the links in Contact 
Us/Executive Board and Councils/Governing 
Documents.

About the elections
SPEEA will soon begin the process 
of publishing candidate requirements 
and a petition to run for Executive 
Board president, treasurer and secre-
tary – serving two-year terms. 

Eligible members (at least two years 
of continuous SPEEA membership) 
are encouraged to apply for one of 
SPEEA’s top elected positions. 

Ballots are mailed in February to all 
SPEEA members for a vote on the 
contested races. Ballots are due in 
March. 

The Executive Board is shown here in a photo taken at the SPEEA Convention in June. Front row, from left: Ryan Rule, 
president, Shannon Moriarty, NW vice president, Jimmie Mathis, secretary. Back row: Bob Wilkerson, treasurer, 
Joel Funfar, NW vice president, Brent McFarlane, NW vice president, Keith Covert, MW vice president. 



Sick leave hours restored for 284 employees
SPEEA and The Boeing Company were 

well into contract negotiations on Sept. 
1, 2012 when something silently changed 

on the side. Everyone whose work location was 
Seattle was removed from the normal sick leave 
plan and added to a new and different plan. It 
took until Sept. 12 before the impacted workers 
received an indication that something changed. 
They received two pay stubs instead of one, and 
their tax withholding and direct deposit amounts 
were calculated incorrectly. Boeing provided no 
communication to the employees, and nothing 
was said about a sick leave change during our 
negotiations.

By June of 2013, negotiations had conclud-
ed, and it was brought to my attention that 
some people were receiving strange notices in 
TotalAccess regarding a “72-hour” rule related 
to their sick leave. After a few people requested a 
copy of their sick leave ledger, it was clear some-
thing strange was happening. SPEEA requested 
a meeting with Boeing to discuss the change.

Boeing met with us in early August 2013 and 
explained they were trying to comply with the 
new Seattle Paid Sick and Safe Time Ordinance. 
Boeing had already complied with nearly every 
aspect of the ordinance and in short time, the 
few remaining items were addressed. In that same 
meeting, we learned that in choosing how to 
implement the new rules, Boeing created a situ-
ation where many individuals in Seattle would 
now lose more sick leave on their anniversary 
than they should.

 How sick leave works
To understand the simplest problem with how 
they implemented the change, consider that a 
typical person earns two weeks of sick leave dur-
ing the year. When a person uses two weeks of 
sick leave prior to their anniversary, they should 
not lose any sick leave on their anniversary, 
regardless of when, during the year, their sick 
leave was used. This is how it has worked since 
the sick leave change (elimination of the FSP) 
was negotiated in the 2005-2008 Puget Sound 
contracts.  

With the new change (which was not negoti-
ated), depending on where the person worked 
and when, they could earn two weeks, use two 
weeks and then lose one week on their anniver-
sary, even if it occurred in that order. For many 
situations, people would have a few hours taken 
on their anniversary, some of which are expected 
and some solely because of the system change.  
(If you have questions about how basic sick leave 
works, contact your Council Representative.)

 Not a ‘problem’
When this deficiency was pointed out, Boeing 
insisted it was not a problem. Just one week later, 
I actually had four more hours taken from my 
own sick leave bank than I should have. It took 
months, but I was finally given my four hours 
back. In restoring the hours, Boeing claimed I 
was the only person who had this problem. I 
found that highly unlikely so I asked for the actu-
al usage data, which I finally received in March of 
2014. Reviewing the data, I quickly found several 
examples of other SPEEA-represented employees 
who also lost too much sick leave. I asked Boeing 
simply: “What about these employees?” In May 
of 2014, seven more people were given their sick 
leave back, and a correction was made to the 
company’s system.  

I continued to find more individual examples of 
improper sick leave deductions. By June 2014, 
56 people had been given their sick leave back 
and Boeing claimed they were done, and there 
was a final correction planned for the system. 
But each time the company came back, I found 
more examples of individuals who had too much 
sick leave taken from them. In October of 2014, 
another 22 people were given their sick leave back. 
After 14 months, Boeing had finally fixed three of 
the four problems identified in that first meeting.

To address the fourth problem, Boeing imple-
mented a review which involved two payroll 
auditors each Friday manually examining the 
entire year of activity for every individual who 
was close to their anniversary. I still was not 
convinced the company had addressed every-
one. After one more manual review, another 
198 people were found who had lost more sick 
leave hours than they should have. This last 
batch was only finished being corrected Oct. 
16, 2015, more than three years from when the 
implementation change occurred and more than 
two years from when it was identified.

 Total impact
The 284 of us impacted had a total of more 
than 1,850 hours of sick leave restored. Some 
individuals had 32 hours or more returned to 
them. Without SPEEA, each of those 284 people 
would be left to find and pursue a correction of 
this sick leave shortage on their own. 

If you work within the city of Seattle, take a 
moment to check your last two or three pay 
stubs. Many of you should have had a silent 
sick leave correction.

It is safe to assume that if 12% of the SPEEA 
population in Seattle had this problem, a sub-

stantial number of non-union employees are 
missing sick leave as well. But, they have no 
one but themselves to check for problems and 
certainly no union with a good avenue to pursue 
a correction on their behalf. I hope that none of 
them ever need their lost sick leave.

 What’s next?
Looking forward, there is little assurance the 
manual review process will be consistent in the 
future. It appears Boeing recognizes this, and 
that is partially why the company started front-
loading sick leave hours for non-union and man-
agement on July 1, 2015.  Now, these people will 
earn two weeks of sick leave and if they use two 
weeks, they can be certain they will not have 
any sick leave taken away from them on their 
anniversary. 

Unfortunately, Boeing refused to apply that 
change to SPEEA-represented employees. 
Instead, they are committed to wasting the time 
of payroll auditors who are stuck performing 
a manual review process for our people, while 
forcing those of us who aren’t sure about our 
situation to contact TotalAccess and request an 
explanation of our sick leave ledger.

My real concern is the upcoming negotiations. 
It appears Boeing would rather waste talents and 
resources and have individuals scrutinizing their 
accounts than just fix the problem. The fix costs 
the company nothing - everyone still gets two 
weeks of sick leave each year. If corporate man-
agement can be irrational about this decision, 
I don't know how they can be rational when it 
comes to our upcoming contract negotiations.
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Open enrollment

A closer look at benefits for Profs and Techs at Boeing
Open enrollment is set 

for Nov. 6 to Dec. 1 for 
about 20,500 engineers 

and techs represented by SPEEA 
at The Boeing Company.  
Here are a few things to consider 
when you review the packet you 
received in the mail from Boeing:
• Open enrollment – This is the 

only time of the year you can 
make routine changes to your 
health care. If you opt for a dif-
ferent plan, changes take effect 
Jan. 1, 2016.

• Deadline for correcting 
mistakes – Even if you don’t 
change your benefits package, 
you will receive a confirmation 
letter after open enrollment 
ends. You only have 20 days 
from the date on the letter to 
request a correction. 

See the following reminders for 
open enrollment.

Checklist for open enrollment
1. Compare and choose a medical plan

• Traditional Medical Plan

	The Traditional Medical Plan (TMP) 
makes the most sense for the vast 
majority of members in the Prof and 
Tech collective bargaining agreements.

• Select Network Plan

	The Select Network Plan has no net-
work outside Washington state and no 

routine out-of-network benefits, which 
means only claims from an emergency 
room visit will be paid. 

	When comparing the Select Network 
medical plan to TMP, don’t forget the 
annual premiums required for the 
Select Network Plan are more than 
three times the amount of the corre-
sponding TMP annual deductibles. 

• Group Health

	Group Health has essentially no network 
outside of the Puget Sound and does not 
cover routine out-of-network or out-of-
area benefits. Only claims from an emer-
gency room visit will be paid. 

• Advantage+ 

	Might make sense for healthy, younger 
individuals.

2.  Check if your dentist is contracted with 
Washington Dental Service

• Nearly 80% of members and their families 
are in the Preferred Dental plan. Check 
the participation level of your dentist 
at www.deltadentalwa.com. If your 
dentist is in the Delta Dental PPO or in 
the Delta Dental Premier network, you 
should likely enroll in the WDS PPO/
Network Dental Plan.  

3. Health Care Flexible Spending  
Account (FSA)

• Once you choose a medical and 
dental plan for next year, it is time 
to estimate your 2016 costs and 
consider enrolling in the FSA. Your 
entire election is generally available 
the first day of the year, and if you 
leave mid-year, you do not have to 
repay the amount you have spent in 
excess of the sum of your elections. 

Starting in 2017, up to $500 of 
your unused 2016 election can 
roll over, making at least a $500 
election in the FSA a good idea.
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A closer look at benefits for Profs and Techs at Boeing
Which dental plan  
is right for you?
 Puget Sound dental plans 
The SPEEA/Boeing Prof and Tech contracts pro-
vide three dental plan options for represented 
employees in the Puget Sound. All three are free 
from premium contributions.

• Washington Dental Service (WDS) 
Preferred Dental (aka Network)

This is recommended for the vast majority 
of SPEEA-represented employees. For the 
highest benefit, plan to use an in-network 
Washington Dental Service (WDS) PPO 
dentist. Nationwide in-network coverage is 
available, using the National Delta Dental 
PPO networks.
In Washington state, PPO Network and 
Premier Network dentists are prohibited 
from billing you the difference between the 
charged and the maximum allowable rate, 
known as “balance billing.”

• Washington Dental Service (WDS) 
Scheduled Dental Plan

The Boeing Scheduled Dental Plan is 
administered by Washington Dental Service 
(WDS). There is still no network of pro-
viders, and covered employees can use any 
licensed dentist in the U.S. The reimburs-
able fee schedule will remain the same.

• WDS Prepaid Dental

This is a ‘buyer-beware’ plan, because 
SPEEA receives more complaints on this 
plan than the other two plans combined. 

About Health Care Flexible 
Spending Accounts (FSA)

The Health Care Flexible Spending Account 
(FSA) is an option for those who want to pay 
eligible medical expenses income tax-free. 
Keep in mind:

New:  Starting in 2017, up to $500 of your 
unused 2016 election can roll over.  Electing to 
withhold $500 in 2016 is a good idea.
Your entire Health Care FSA annual election is 
available immediately. You do not have to wait 
for the fund to accrue.
FSA funds can be used to reimburse your out-
of-pocket costs such as co-pays or deductibles 
for medical, dental and/or vision.

 New vision provider
Effective Jan. 1, 2016, Davis Vision will be the 
vision plan administrator for Boeing employees 

with medical plan coverage with a Blue Cross 
Blue Shield of Illinois (BCBSIL) plan. 
For the most part, Boeing is free to change 
administrators, but Boeing cannot reduce your 
benefits.
Boeing individuals have met with SPEEA and 
confirmed that the Davis Vision administra-
tor has been able to meet the Boeing network 
adequacy requirements.
In addition to being able to provide the same 
frames and lenses as Vision Service Plan (VSP), 
Davis  Vision  offers additional flat co-pay 
upgrades to lenses and provides a one-year break-
age warranty on Davis Vision brand frames (if 
selected by the individual).
In addition to being able to receive the same 
screenings as before, individuals can also receive 
a larger discount for Lasik surgery (25% vs. 20% 
under VSP).  
To learn more and find a provider online, please 
visit www.davisvision.com/boeing.

Shown from left: Meridian Park Elementary School Competition Math Club Coach Dick Padrick, Coach Paul 
Goracke, Coach and SPEEA member Ed Goldstick, and Coach and Coordinator Raif Majeed, holding the first 
installment of Math Club teaching materials made possible by a generous grant from SPEEA.

Thanks for STEM support for math club
Thank you to the entire SPEEA organization for your STEM grant to Meridian Park’s Math Club. 
Because of your generous grant, we have been able to revamp our student workbooks. Our previ-
ous practice materials were passed down over many years, with students forbidden to write in 
them. Now, each student can have a personal workbook, with all the materials bound nicely so 
that it lies flat on the desk and in worksheet format so they can do scratchwork and keep answers 
directly under the questions. This makes practicing and studying much simpler for the students. 
(SPEEA’s logo is printed on the cover of the workbooks).
I’d also like to recognize a member of yours and longtime volunteer of ours, Ed Goldstick, for 
applying for this grant.
Thanks again for your support of STEM education.
Raif Majeed 
2015-2016 Coordinator, Meridian Park Math Club

Talk to health plan representatives 
Drop by to talk to Boeing health plan represen-
tatives, including Davis Vision, at the following 
onsite events.

Everett
Tuesday, Nov. 10 - 8:30 a.m. to 5 p.m.  

40-22 ESC

*Wednesday, Nov. 11 - 8:30 a.m. to 5 p.m. 
40-92 (by the cafeteria)

*This is the same day as the onsite biometric 
screenings. Although voluntary, there may be a 
good deal of foot traffic because of this event.

 Renton

Tuesday, Nov. 17 - 9 a.m. to 5 p.m.  
 4-81 ESC

Wednesday, Nov. 18 - 9 a.m. to 5 p.m.  
 4-21 Jet City Café
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Aerospace tax preferences

Washington State Aerospace Tax Preferences
Senate Bill 5952, Passed by the Legislature, Nov. 9, 2013

“It is the legislature's specific public policy objective to maintain and grow Washington's aerospace industry workforce. To help achieve 
this public policy objective, it is the legislature's intent to conditionally extend aerospace industry tax preferences until July 1, 2040, in 
recognition of intent by the state's aerospace industry sector to maintain and grow its workforce within the state.”

Key developments since extending preferences in November 2013
Boeing corporate Washington state

• Cut 3,343 jobs from its Washington state workforce. This includes moving 
hundreds of engineering and design jobs to Missouri, Oklahoma, California, 
Pennsylvania and South Carolina.

• Announced plans to build a new finishing plant for 737 commercial  
aircraft in China.

• Started construction of the 777X wing plant in Everett. The new plant is  
designed to use state-of-the art robotic automation.

• Opened a new research and technology center in St. Louis, where more than  
700 engineers, technicians and staff will develop advanced technologies.  
This is in addition to new centers in Alabama and South Carolina.

•  Spent $12.6 billion to buy back shares of its own stock.
• Posted $9.6 billion in net earnings.

• SPEEA and Machinists District 751 (IAM 751) are working together closer 
today than ever before. These efforts include ensuring aerospace tax prefer-
ences benefit the workers and citizens in the state that provides them to the 
industry.

• Scrambling to find money to fully fund education. Some estimates call for an 
additional $1.65 billion annually to meet the State Supreme Court decision to 
fully fund Washington’s public schools.

 

Back to Olympia to tie  
tax breaks to jobs and pay
By Bill Dugovich 
SPEEA Communications Director

Two years after Washington hastily extend-
ed $8.7 billion in tax breaks to The 
Boeing Company and other aerospace 

companies, the score on the results sheet looks 
lopsided. But, as any fan of the Seattle Seahawks 
knows, the only score that counts is at the end 
of the game.
Since passing the largest corporate welfare pack-
age in U.S. history in November 2013 to “main-
tain and grow Washington’s aerospace industry 
workforce,” Boeing has cut 3,343 jobs from its 
Washington workforce. Many of the jobs moved 
to other states where increased employment was 
a requirement to tap into tax breaks.
With corporate profits at record levels, Boeing 
mounted an intense lobbying effort in Olympia 
earlier this year to keep its tax break intact. 
It worked, stalling efforts of key legislators, 
SPEEA and Machinists District 751 to bring 
accountability to the Washington Aerospace Tax 
Preference bill.
However, thanks to involvement and dedication 

of union members who wrote letters, sent emails 
and took time to inform legislators, families and 
friends, tax accountability is still alive. 
SPEEA, the Machinists and legislators are still 
working hard to bring the same accountability 
to Washington’s aerospace tax breaks that other 
states had the foresight to include.

The proposed bills – HB 2147 tying tax breaks 
to jobs and HB 1786 providing living wages – 
resume in the House Finance Committee when 
the 2016 session begins Jan. 11.
Polling showed public support was solidly 
behind the effort. Two-thirds of likely voters 
across Washington supported tying aerospace tax 
incentives to requirements that the companies 
taking the tax breaks maintain jobs in the state 
and pay workers a living wage. Support was on 
both sides of the Cascades and across the politi-
cal spectrum.
Introduced by Rep. June Robinson (38th dis-
trict), HB 2147 captured the deep frustration of 
the legislature and the public when thousands 
of Boeing jobs started leaving Washington after 
$8.7 billion worth of state tax incentives were  

 
 
 
 
 
granted to maintain and grow jobs in the state.
Sponsored by Rep. Mia Gregerson (33rd district),  
HB 1786 addresses the issue of low wages at 
aerospace suppliers. Despite the perception of 
good wages, many companies pay production 
workers between $10-15 an hour.  The bill 
addresses the need to ensure that companies 
taking tax breaks are not just using them to 
increase profits. Thousands of aerospace work-
ers struggle to make ends meet, forcing some to 
actually rely on food stamps and food banks. 
HB 1786 makes the tax incentive available 
only to companies that pay state median wage 
($19.67) for employees with three or more years 
of service.
As our efforts gear up for the legislative session, 
watch for opportunities to get involved and 
help ensure the score at the end of this game has 
Washington state, Boeing workers and employ-
ees in the supplier network winning.

I SUPPORTTax Incentive Accountability
      District Lodge 751
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Joint Workforce Committee

State Approved Amount Subsidy Length Jobs Required

Washington 2013 $8.7 billion 16 yrs (ext 2003 break) 0
Washington 2003 $3.24 billion 21 yrs 0
South Carolina 2013 (April) $120 million 8 yrs 2,000

South Carolina 2009 $900 million 10 yrs 3,800

Missouri 2013 (Dec) $229 million 10 yrs 2,000

Alabama 1997 (Oct) $150 million 10 – 20 yrs 2,300

Boeing’s decision to open finishing plant  
in China concerns Rep. June Robinson 

Rep. June Robinson 
(D-Everett)

O LYMPIA – Rep. 
June Robinson 
(D-Everett) released 

the following statement in 
response to Boeing’s decision to 
open a completion and deliv-
ery facility for the 737 model 
in China.

I am disappointed that once again, Boeing is 
moving more operations out of Washington 
state. In 2013, the Legislature approved the 
largest single tax break in history with the clear 
understanding that this would create more jobs 
in Washington and continue the long relation-
ship that our state has with Boeing. Since that 
tax break was given, Boeing has moved more 
than 3,000 jobs out of our state. These jobs have 
gone to South Carolina and Oklahoma, and are 
now heading to China. 
Both Boeing and China have important relation-
ships with Washington state. Boeing was started 
here more than 100 years ago and the company 
has grown up along with our state. Washington 
exports more to China than any other state. Each 
year, China purchases over $20 billion worth of 
our airplanes, apples and other products.
I certainly support Boeing and I support China, 
but we cannot sit by and continue to let Boeing 

collect on their tax breaks without making sure 
that jobs are staying in Washington. We are 
assured time and again by the lobbyists represent-
ing Boeing that without these tax breaks, Boeing 
will move even more jobs elsewhere. As a state, 
we need to account for the tax breaks that we 
give big corporations. We need to hold Boeing 
accountable for its promise of job creation. 
Boeing claims that completing painting, flight 
testing, delivery certification and customer 
acceptance of the 737 in China will allow more 
planes to be built, boosting the aerospace econo-
mies of Washington and China. If this is true, 
it should be easy for Boeing to show net job 
creation in Washington. But Boeing continu-
ally lobbies against measures that would require 
accountability for promised jobs. 
Washington taxpayers are paying billions of dol-
lars to keep Boeing jobs here at home. We know 

that Boeing is good for our economy, and we are 
willing to provide tax incentives to keep them 
here. But, it is only fair to our taxpayers that we 
make sure that Boeing is keeping up their end 
of the bargain and creating jobs in Washington. 
During the last legislative session, I sponsored 
House Bill 2147, which would have tied Boeing’s 
tax break to jobs in Washington state. Had the 
measure passed, when Boeing jobs left the state, 
the tax break would gradually go away. But if 
the jobs stayed, then Boeing would get to keep 
the tax break. It’s a simple, common-sense idea. 
South Carolina and Oklahoma already have 
similar requirements and it hasn’t driven jobs 
out of those states.
Originally released by Rep. June Robinson Sept. 
23, 2015, after The Boeing Company announced 
plans to open a finishing plant in China. The state-
ment appears here with her permission.

Boeing’s downward employment trend troubling
By Rich Plunkett 
SPEEA Director of Strategic Development

SPEEA and Boeing representatives typically 
meet each month in the Joint Workforce 
Committee. As a regular part of the agenda, 

management shares its employment forecasts 
with SPEEA at a fairly high level. While numbers 
are shared for BDS and EO&T, BCA manage-
ment refuses to provide actual numbers and only 
provides a notional ‘layered sand chart.’  
During the most recent meetings, the informa-
tion shared shows a continued downward trend 
in employment within the Puget Sound region. 
Management has stated that the current plan 
(an often-repeated caveat) does not call for large 
layoffs in general; but continued layoffs of less 
than 50 a month for the next 18 months. This is 
in addition to current attrition numbers ranging 
from 5 to 8% annually.

 Boeing (Moscow) Design Center
Another ongoing topic of discussion at the 
Joint Workforce Committee is the use of the 

Boeing (Moscow) Design Center (BDC) and 
now the similar Ukraine Design Center (UDC).  
Together, these are referred to as Boeing Russia 
Incorporated (BRI).  We have been told that the 
current plan is to hold the numbers to less than 
2,000 employees total, with 1,200 to 1,400 at 
the BDC and a couple hundred of employees 
at the UDC.  This includes the 50 to 100 BDC 
workers who are working at Puget Sound facili-
ties at any given point in time (according to data 
that has been furnished by Boeing). Boeing says 
it reports these workers as here on training to 
the Immigration Customs Enforcement (ICE).
During discussions around both of these topics, 
SPEEA members continue to point out problems 
associated with the dissemination of work across 
the planet and the resulting impact to the folks 
represented by SPEEA.  The typical refrain from 
management is that local management is doing 
all they can to mitigate the impact of reduc-
tions in employment. However, there is NO 
willingness to question corporate decisions on 
the legitimacy of the culling of the Puget Sound 

workforce. In fact, management representatives 
frequently respond with vague references to a 
“competitive environment” and a stated “greater 
good of Boeing.” 
Management does a fairly good job of placing 
employees who have been declared surplus to 
keep the actual number of layoffs low. However, 
it causes significant levels of stress to those affect-
ed (directly or indirectly) and the cause of these 
layoffs is NOT exogenous. These layoffs are the 
result of Boeing corporate decisions to relocate 
and/or outsource work.
When management utters the cliché: “We’re in 
a competitive environment,” your SPEEA Joint 
Workforce Committee members continue to 
try to ascertain who is this “WE” and how is 
an employee to know. We also try to remind 
management that the competition should be the 
current Boeing team against our competitors and 
not corporate executives in a locker room brag-
ging about stock price.
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More respond to survey, priorities shift
More than 25% of the Prof and Tech bar-

gaining units responded to SPEEA’s ini-
tial online survey on negotiation issues. 

Of more than 5,700 who took the survey, about 
60% were from the Prof unit compared to the 
Techs, which nearly mirrors the ratio of Profs to 
Techs represented by the SPEEA/Boeing contracts.  
Top issues were similar to the top three areas of 
concern in 2011 (during a similar initial contract 
negotiations survey). However, the priorities 
shifted from health care (number one issue in 
2011) to retirement (number one issue in 2015).
Top issues - 2015

• Retirement (VIP, pension and early retiree 
medical)

• Health care (medical/dental/vision insur-
ance and long/short-term disability)

• Salary (fund size, minimums, overtime)
• Job security (contractors, layoff benefits, 

outsourcing)
Health care came in second and salaries came 
in third in this year’s survey initiated by the 
Negotiation Prep Committee. Job security (con-
tractors, layoff benefits, outsourcing) came in 
next followed by the other options including 
career advancement and paid time off.  
Most of the survey participants noted their years 
of experience at Boeing. Responses were nearly 
evenly split between those with 15 years experi-
ence or less (48%) to those with more than 15 
years experience (52%).
More than 2,300 responded to the question: 
“What ideas do you have to help build member-
ship solidarity and prepare for a positive outcome 
for 2016 negotiations?” More than 1,600 pro-
vided additional comments regarding the 2016 
contract negotiations. 
Of those who responded to the question: “Is 
Boeing's decision to move work out of Washington 
impacting your work?,” almost half said yes. 

Apply for Prof/Tech  
negotiation teams

Prof and Tech members are encouraged to apply 
for their bargaining unit negotiation team. 

Negotiation Team  
application timeline

Application available - The SPEEA Negotiation 
Team Nominating Committee will make team 
applications available at www.speea.org on Nov. 6.
Candidate orientation – Applicants must attend 
one of these sessions (two already occurred last 
month) to gain a better understanding of the 
roles/responsibilities and time commitment for 
serving on the negotiations teams. 

• SPEEA Everett - Monday, Nov. 23 - 4:30 p.m. 
RSVP to reserve your seat:  justinl@speea.
org. (Dinner provided)

• SPEEA Tukwila – Monday, Nov. 30 - 5 p.m. 
RSVP to reserve your seat:  sheilam@speea.
org. (Dinner provided)

Deadline to apply - Interested members will 
have until Dec. 6 to submit their completed 
application. 
Teams elected - Each Bargaining Unit Council 
will vote at a meeting in February to select the 
members who will represent their bargaining 
unit at the negotiation table.
Contracts expire – The SPEEA-Boeing Prof and 
Tech contracts expire Oct. 6, 2016.

 About the process
The Negotiation Team Nominating Committee 
will conduct interviews with the candidates and 
make recommendations to the Professional and 
Technical Bargaining Unit Councils in February.
Each Council will then vote to select the mem-
bers who will represent their bargaining unit at 
the negotiation table. 
Additional training beyond the candidate ori-
entation sessions will be provided before formal 
negotiations with Boeing begin mid-2016.

While the Professional and Technical units each 
negotiate separate contracts, the teams work 
together throughout the process. They work close-
ly with SPEEA staff, including contract adminis-
trators, legal counsel and communications.

Get ready for BUNS kick  
off to support teams

The Bargaining Unit Negotiations Support 
(BUNS) committee launches Wednesday, Dec. 2,  

to help build engagement among members for 
upcoming negotiations. 

All members of the Prof and Tech bargaining 
units are welcome to join BUNS. 

BUNS Kick Off - Wednesday, Dec. 2 - 4:30 p.m.

SPEEA Everett – RSVP: justinl@speea.org

SPEEA Tukwila – RSVP: sheilam@speea.org

 BUNS members get involved in:
• Helping to raise awareness among their  

colleagues about negotiations
• Supporting the negotiation teams by 

spreading the word about lunchtime meet-
ings and other activities

• Sharing feedback they hear from members 
to the negotiation teams and staff focals

Join fellow members to help shape the next 
contract negotiations!

Negotiation Prep Committee plans next steps
Members in Tukwila and Everett are shown above and below discussing survey results and next steps for the Negotiation  
Preparation Committee, including upcoming surveys on targeted issues. This committee is charged with reviewing 
negotiation history, survey results and contract issues. They also focus on raising awareness among members about the 
negotiation process through lunchtime meetings hosted by Council Reps, for example. 

SPEEA/Boeing Prof and Tech contract negotiations



Technical design
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Legislative Corner

Unilateral change to job code triggers grievance
The Boeing Company recently announced 

a change to a SPEEA-represented job 
family for technical design without giving 

SPEEA the opportunity to collect and provide 
affected members’ input.
In response, SPEEA filed a grievance Oct. 15 
citing a violation of the SPEEA/Boeing con-
tract (Article 22) which pro-
vides SPEEA the right to see 
proposed changes and raise 
questions or concerns prior 
to a vote by the Salaried Job 
Classification (SJC) team. 
SPEEA is a voting member 
of the team per the contract. 
T h e  c h a n g e s ,  w h i c h 
would impact more than 
850 represented employ-
ees, splits the existing 
6G5E-636 Skills Management Code (SMC)  
 

– Mechanical and Structural Design – into 
four new and separate SMCs: 

• Technical Design – Interiors
• Technical Design – Liaison
• Technical Design – Systems
• Technical Design – Structures

Council Reps and staff orga-
nized several meetings in 
multiple worksites as well as 
at SPEEA. At these meetings, 
staff focals are giving a sum-
mary of the process, the con-
tract history related to SMCs, 
and discussing members’ 
concerns/questions. Look for 
more details on the technical 
design meeting schedule at 
www.speea.org. 

More changes  
proposed
SPEEA representatives meet with the Boeing 
SJC team on a monthly basis to discuss potential 
changes. Other SMCs under discussion include:

• New SMC: 6HXX-XXX* - Tool and 
Equipment Engineer

• New SMC: 6HXX-XXX* - Tool and 
Equipment Technical Support 

• New SMC: 6B1F-XXX* - Electronic and 
Electrical Technical Design – Electro-Physics

*Job family code and SMC to be determined
These changes are still under consideration and 
have not been unilaterally implemented like the 
technical design SMC 6G5E-636. For more 
details, including the potential impact, go to 
www.speea.org (see the link on the home page 
with a related article).

Watch your SMC
Changes to job family or Skills 
Management Code (SMC) could 
happen to any job classification 
in the SPEEA Prof and Tech unit. 
SPEEA is providing information 
about other potential changes. 
See www.speea.org for details.

 
What matters about the TPP trade deal
By Stan Sorscher 
SPEEA labor representative

Twelve countries recently finished negotia-
tions over the Trans-Pacific Partnership 
(TPP), a huge trade deal built on the 

North American Free Trade Agreement (NAFTA) 
model. TPP will set the rules for globalization 
for the next generation or two.
SPEEA members are 100% in favor of trade. We 
make products the rest of the world wants to buy. 
Our jobs depend on trade. We take pride when 
producers in the U.S. export apples, software, 
and airplanes, for example.
A good trade policy sets rules that raise living 
standards, build stronger communities and help 
our manufacturing base grow.
From an engineering problem-solving perspec-
tive, we would think about the trading system 
as a whole, balancing interests between inves-
tors, workers and the environment and tracking 
outcomes to make sure we are getting the results 
we were promised.
To the contrary, in 20 years since NAFTA started, 
we have seen glowing promises broken, 60,000 
manufacturing facilities closed in the U.S., and 
millions of manufacturing jobs moved from 
here to countries with low labor costs and weak 
protections for workers and the environment.

 Simplest test
The simplest test of trade policy is our balance of 
trade. Since NAFTA, our trade deficits increased 
from less than $100 billion to more than $500 
billion per year – about $9 trillion in total.

When we run chronic deficits, we lose jobs. 
When China, Japan, Germany, Korea, Mexico 
and other trading partners run large surpluses, 
they gain jobs.
Our $500 billion annual deficit represents prod-
ucts we consumed but did not produce. If U.S. 
producers received orders tomorrow amounting 
to an additional $500 billion, those producers 
would immediately hire 5 million workers.
In the meantime, Congress will vote on TPP 
most likely in February or shortly after. 
This past summer, Congress narrowly passed 
“Fast Track,” also known as Trade Promotion 
Authority (TPA). This procedural legislation is 
designed to slip TPP through Congress with the 
least oversight and least access to public debate.
Candidates for president are also speaking 
out on TPP. Donald Trump called TPP a 
terrible deal. Mike Huckabee said TPP is a 
punch in the gut for workers. Among the 
other Republic candidates, Jeb Bush and 
Marco Rubio are in favor, and most of the rest 
opposed or are skeptical. Bernie Sanders says 
TPP is disastrous. All the other Democratic 
candidates are opposed.
House Minority Leader Nancy Pelosi said we 
would all support a trade deal that did as much 
for workers as it does for global companies. 
Instead, TPP gives too much to corporations 
and too little to workers and communities.

 Better balance
Her advice is to vote down TPP, include more 
voices from labor and the environment and come 

up with a better balance between corporate inter-
ests and worker interests.

SPEEA also advocates against the failed NAFTA 
model in Congress and locally in coalitions with 
labor and community groups. SPEEA members 
can ask their Council Representatives to invite 
SPEEA staff to the workplace for lunchtime 
meetings where we can talk about TPP and what 
a better trade policy could look like.

 Join the discussion
Members are also encouraged to join the 
SPEEA Legislative and Public Affairs (L&PA) 
Committee. They meet the third Monday of the 
month at all three SPEEA offices. See the online 
calendars at www.speea.org for details or email 
chelseao@speea.org.  
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Help from SPEEA Cares inspires member to donate 
By Karen McLean 
SPEEA publications editor

EVERETT – John Canfield, a SPEEA 
member and tooling engineer, believes in 
supporting good causes. He never expect-

ed to be on the receiving end. 
He found out about SPEEA Cares, a fund for 
members with financial emergencies, because he 
was having trouble paying bills following a short-
term leave of absence. 
“When I heard about SPEEA Cares, I sent in two 
of my bills to get some help. When I heard they 
were going to take care of those bills for us, that 
made mine and my family’s day. Even though we 
are still way behind, knowing you guys were there 
to help as much as you could meant the world to 
my wife and me.”
Now that he’s back at work at a new job (and his 
health is significantly improved), he’s switching 
his deduction for Employee Contribution Fund 
(ECF) to designate SPEEA Cares. 
“When I found out about the union fund help-
ing brothers and sisters, I thought what better 
way to keep it going,” said Canfield, who is also 
an Area Rep.
Canfield comes from a family of union members. 
His father still works at Boeing and belongs to the 
Machinists’ union (going on 36 years), his mother 
was a Machinist for 20 years at Boeing before going 
into management and his uncle, also a Machinist, 
retired after about 38 years in the union. 
When Canfield had trouble at work, Council Rep 
Amanda Correll provided assistance, including 
meeting with him and his second-level manager. 
“She helped me through everything,” he said. 
He likes being a SPEEA member because he 

knows help is avail-
able when needed. 
“Eve r yone  goe s 
through hard times 
sometimes,” he said, 
adding, “I will help 
you guys (SPEEA 
Cares) out any way 
I can.”

How SPEEA 
Cares works

SPEEA Cares fund 
provides emergency 
assistance for mem-
bers and their fami-
lies. For approved 
requests, the fund 
can help with bills 
related to housing 
or utilities (one time 
only for a maximum of 
$500). In some cases, 
SPEEA Cares also pro-
vides a gas or grocery 
gift card.
SPEEA staff forward eligible requests to the Puget 
Sound Labor Agency (PSLA). This tax-exempt 
501c(3) non-profit organization arranges for 
direct payment of the bill to the appropriate 
creditor or utility. With no administrative fees, 
100% of donated funds go to eligible individuals. 
The fund is supported solely through members’ 
individual donations. 
To donate: You can designate SPEEA Cares in 
your contribution to the Employee Community 
Fund (ECF), or send a check to SPEEA Cares 
Fund, care of PSLA, at 2800 First Ave., Rm. 126, 
Seattle, WA 98121. 

Make a request:  Send an e-mail with your 
contact information, a brief explanation of your 
emergency and the bill(s) you need help paying 
to robinf@speea.org. The fund does not cover 
credit card bills. 

 How SPEEA Cares started
The fund started during the SPEEA 40-day 
strike of 2000, thanks to the generosity of 
SPEEA members from all of our bargaining 
units, as well as other labor unions contributing 
to a strike-relief fund for members’ emergencies. 
The money left over after the strike provided the 
foundation for the SPEEA Cares fund. 

John Canfield, Area Rep, is shown here with Everett Council Rep Amanda Correll, 
who helped him with workplace issues. After receiving help from SPEEA Cares due to 
a short-term disability, he now donates to the fund that helps members facing financial 
emergencies in any bargaining unit.

The Boeing Company

Congratulations to  
new Technical Principals
The following SPEEA members in the Tech 

Bargaining Unit at Boeing were recently 
named Technical Principals for 2015. 

They were selected as experts in their fields after 
completing a rigorous application process. 
The Technical Principal Program is available in 
the Northwest Region (SPEEA/Boeing Technical 
Unit Contract Letter of Understanding (LOU) 
19). This is part of Boeing’s effort to recognize 
technical experts for their contributions, achieve-
ments, and potential to meet future technol-
ogy, process, and service needs.
The TP program is separate from the enterprise-
wide Technical Fellowship program for Associate 
Technical Fellows, Technical Fellows and Senior 
Technical Fellows. (Also noted in LOU 19 in the 
Prof contracts). 

 Boeing Commercial Airplanes
• Ronald Burke, Technical Designer
• April Cole, Systems Engineering Tech
• David Eckley, Tool Designer
• Gregory Hooker, Manufacturing Planner
• John Lockleer, Manufacturing Planner
• Jennifer MacKay, Manufacturing Planner
• Jeffrey Schwindt, Tool Designer
• Tracy Whisonant, EE Technical Designer

Engineering, Operations  
& Technology (EOT)

• Michael Evens, Materials, Process and 
Physics Technical Analyst

Holiday fun  
with SPEEA
Join SPEEA for holiday cheer! See Midwest 
events on page 12.

 Northwest 
Photos with Santa - The NW Membership 
Activities Committee (MAC) is involved in 
hosting Santa for free photos. Members, their 
families and their pets are invited to drop by 
the SPEEA halls from 10 a.m. to 2 p.m. (pets 
welcome from noon to 2 p.m. only). You can 
bring your own camera, but SPEEA will have 
someone on hand to take photos that will be 
emailed to you. 

Saturday, Dec. 5 - SPEEA Everett

Saturday, Dec. 12 - SPEEA Tukwila

Food bank donations accepted at both halls – 
refreshments provided, too!
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Everett success

Make your ‘wish list’ for  
upcoming classes/events
By Maria Nelson 
Ed Wells Partnership SPEEA co-director

The online catalog for Ed Wells Partnership 
(EWP) now offers the full list of course 
titles and schedule for 2016. 

SPEEA-represented Profs and Techs have access 
to more than 500 sessions throughout the com-
ing year.  
Many EWP students decide which class to take 
when they receive the bi-weekly email sent to all 
SPEEA-represented employees in the Prof and 
Tech bargaining units. Most of the classes listed 
in the email are open for students to apply at 
that time. 
Why wait? A class you’re interested in may be 
offered only once or twice next year, and you risk 
the chance of missing the email which advertises it.

How to add classes  
to your ‘wish list’
• Go to the EWP website (http://edwells.web.

boeing.com) on the Boeing intranet
• Click on “Browse the Catalog” to see what’s 

coming up in 2016
• Click on a class title to see more information
• Add it to your “wish list” by clicking “Notify 

Me When I Can Apply”
As soon as the class is open for enrollment, you 
automatically receive an email reminder. You can 
apply at that time.
There is no limit to the number of classes you 
can add to your own personal ‘wish list.’ Enjoy 
planning ahead to get the most of this SPEEA/
Boeing contract benefit.

Help from SPEEA 
fixes ETO issue
WICHITA – SPEEA recently helped 

a member correct a processing error 
when his vacation balance was short-

changed. 
The problem arose when the laid-off mem-
ber accepted a job offer to return to Spirit. He 
noticed his Earned Time Off (ETO) was less than 
he expected, given his years of service, but he had 
trouble getting answers. 
That’s when he contacted SPEEA for help. Earl 
Carter, a contract administrator, made a couple 
of calls, starting with Labor Relations. Finding 
the right person helped get the mistake fixed 
right away, Carter said.
The problem stemmed from a mix up. The 
member was coded with seven years of experi-
ence – which amounted to his time at Spirit. But 
the correct number is 30 years – which includes 
his years of service at Boeing Wichita. 
 “It was clear that this was a mistake,” said Carter, 
“because the company had already issued him 
(the member) a parking pass reserved for employ-
ees with a minimum of 25 years.”

Union push for 
fairness leads to 
‘make whole’ check
By Bob Rommel 
SPEEA assistant executive director 
and Everett contract administrator

A SPEEA member stopped by the Everett 
hall and showed me a copy of his check 
stub resulting from an arbitration case 

SPEEA won on his behalf. The net amount 
after taxes was close to six figures! He was 
ecstatic.
 The employee was terminated during the sum-
mer of 2014 for allegations regarding an alter-
cation with another employee. After that, he 
struggled to find another job and was still look-
ing when he was reinstated at Boeing as a result 
of the successful arbitration. 
An Everett contract administrator (CA) met 
with the employee on multiple occasions and 
found significant problems with the company’s 
investigation. Even though the CA pointed out 
multiple issues in the company’s administration 
of the ‘just cause’ labor standards, Boeing still 
denied the SPEEA contract’s Step 3 Grievance 
(final step before arbitration).
The CA’s perseverance is the reason this case was 
heard by an independent arbiter who ruled the 
employee should be reinstated and made “whole” 
for all damages.
The employee’s back pay, 401(k) contributions, 
missed Employee Incentive Plan (EIP), etc., eas-
ily exceeded six figures. 
Also, since the employee had completed a mas-
ter’s degree via the Learning Together Program 
(LTP) during the 24 months prior to termina-
tion, Boeing was collecting reimbursement. That 
reimbursement was returned to the employee, 
since he went back to work.
The employee also received a retroactive salary 
increase equaling the average of his last three 
raises along with retaining his R1 retention rat-
ing. His vacation and sick leave accounts were 
restored to the appropriate levels. 
Prior to the termination, the employee had been 
well respected in the workplace. After coming 
back to work, the employee, working with the 
manager, started the process to get the employee 
reclassified to the next higher level within his 
Skill Management Code (SMC).
Often, we only hear about problems. This is just 
one example of staff helping to enforce work-
ers’ rights with an outcome that clearly made 
a difference.

[Bob Rommel recently retired after more than 
20 years at SPEEA].

Spirit’s fabrication 
division sale  

on hold

WICHITA – Talks broke down between 
Spirit AeroSystems and a potential 
buyer for Spirit’s fabrication division 

in Wichita. 
Spirit announced plans earlier this year to sell 
this division to make room for expansion. The 
potential buyer was planning to move the work 
elsewhere in Wichita.
SPEEA leaders have been waiting for a decision 
regarding the sale, which would then lead to effects 
bargaining over contract benefits for SPEEA-
represented employees affected by the sale. 
“We’ve approached Spirit to ask what Plan B is,” 
said Bob Brewer, SPEEA Midwest director, “but 
we’re still waiting for an answer.”
Brewer said SPEEA leaders will continue to pur-
sue answers on behalf of those affected – who 
may lose their jobs if a buyer moves the work 
out of Wichita. 

Wichita success

2016 course catalog
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Wichita

 Training/Events
See online calendar for details/RSVP where you plan to attend

Puget Sound

SPEEA retirement seminar  
schedule for 2016
SPEEA Benefits Director Matt Kempf presents a two-hour overview on retirement planning 

as it relates to SPEEA contract benefits. See the schedule for 2016 below.

The seminars at the SPEEA Puget Sound halls fill up fast – reserve your seat where you 
plan to attend. Dinner is provided. Note any dietary restrictions when you RSVP. 

SPEEA Tukwila - 5 to 7 p.m.
Each date is a Wednesday

RSVP: sheilam@speea.org

• Jan. 13
• Feb. 10
• Feb. 24
• March 23
• April 27
• May 11
• May 25
• June 8
• June 22
• July 27
• Aug. 24
• Sept. 28
• Oct. 26
• Nov. 9
• Dec. 14

SPEEA Everett - 4:30 to 6:30 p.m.
Each date is a Tuesday

RSVP: justinl@speea.org

• Jan. 12
• Feb. 9
• March 22
• April 19
• May 10
• June 21
• July 26
• Aug. 23
• Sept. 27
• Oct. 25
• Nov. 8
• Dec. 13

 
Council Reps can request workplace lunchtime 
meetings (condensed) by sending a scheduling 
request to michelles@speea.org. 

Holiday fun with SPEEA
Join SPEEA families and friends for holiday cheer! See Northwest events on page 10. 

 Midwest
Bowling with Santa - The MW Membership 
Activities Committee has a leading role in bring-
ing Santa to the Derby Bowl for free bowling and 
refreshments from1:30 to 4:30 p.m., Saturday, 
Dec. 12. Sign up by emailing vickim@speea.
org and include the names/ages of family who 
are 12 and younger.

 Other Wichita events
• Holiday Lights bus tour – Thursday, 

Dec. 3

• Lights on St. Paul – Thursday, Dec. 17

See the online regional calendars at  
www.speea.org for details. 

Prof/Tech Negotiations Teams  
candidate orientation

Monday, Nov. 23 - 4:30 p.m. 
SPEEA Everett

Monday, Nov. 30 - 5 p.m. 
SPEEA Tukwila

Photos with Santa
Saturday, Dec. 5 - 10 a.m. to 2 p.m. 

SPEEA Everett

Saturday, Dec. 12 - 10 a.m. to 2 p.m.  
SPEEA Tukwila

Pets welcome from noon to 2 p.m. 

Northwest Membership Activities Committee

Volunteer for Veteran’s Day parade
Help hand out flags 

Saturday, Nov. 7 - 11 a.m.

Email vickim@speea.org 

Holiday lights bus tour*
Thursday, Dec. 3 - 5:30 p.m.

Departs from SPEEA Wichita office

Email vickim@speea.org 

Bowling with Santa*
Saturday, Dec. 12 - 1:30 p.m.

Derby Bowl 

Email vickim@speea.org

Volunteer for ‘Lights on St. Paul’
Thursday, Dec. 17 - 5:30 p.m. 

Direct traffic and collect donations for the Arc

Email vickim@speea.org for details

 *Midwest Membership Activities Committee


