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A contract benefit at work

SPEEA advocates for Ed Wells Partnership 
Ed Wells Ambassadors help spread the word about the value of this contract benefit for 
Profs and Techs. Shown here from left: Roger Aisaka, ambassador, Jerry DiLeonardo, 
Ed Wells program administrator and ambassador focal, and Dan Nowlin, ambassador. 
They were participating in training to facilitate off-hour classes. See inside (pages 5-8) to 
learn more about the training, technical conference grants and other programs available 
for skill enhancement and career development.

Ed Wells Partnership:
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Puget Sound

Correction

Rebekah Hewitt was recognized at the 
Northwest Recognition Banquet for her 
work as a former Ed Wells Ambassador, 

along with the other ambassadors. Her name was 
not listed in the April Spotlite article: ‘Northwest 
Council honors activists and allies.’

Members vote in Council Rep elections 
Congratulations to the following newly elected 
Council Reps. 

 Auburn 
A-10 - Bill Barrett and Angel A. Leon
A-30 - Douglas A. Brazeal 
A-40 - David C. Baine 

 Developmental Center
D-1 – Daniel R. Artz, Hugh Glaser,  
Jim Lee and Kathy Low 

 Everett 
E-2 – Robert Sutton 
E-12 – Tammy Haughey
E-30 – James Applebee and Christopher J. Young
ES-10 – Bruce A. Liomin

 Renton
R-20 – Deena Hougham and Charles Tatel 

For the Midwest and Spokane contested races, 
candidates withdrew, leaving other candidates 
unopposed in S-12 (Spirit AeroSystems) and 
W-10 (Triumph Composite Systems). 
The ballot deadline was extended to May 12 
for District R-1. Results will be published when 
available.
All Council Reps will be seated for new two-year 
terms at the May 14 regional Council meetings.
For those eligible and interested in running for 
vacant seats, petitions and statements are due by 
May 12. If unopposed, they will also be seated 
at the May meeting. All Midwest seats are cur-
rently filled.

NW members to vote for  
SPEEA-Area IFPTE VPs
Members in the Northwest will soon get 

a ballot mailed to their home to vote 
for two SPEEA-Area vice presidents. 

SPEEA will mail ballots to members’ homes by 
May 13. Ballots are due at SPEEA by May 27. 
Results will be posted at www.speea.org.

 Northwest candidates  (vote for two)
• Ryan Rule
• Jimmie Mathis
• Joel Funfar
Names listed in ballot order determined by the Tellers 
Donna Lehane ran unopposed for the Midwest 
SPEEA-Area IFPTE VP. 
A total of 15 members (unopposed) will go to 
the triennial convention in July on behalf of 
SPEEA. They will formally nominate and elect 
the SPEEA-Area VPs to serve on the IFPTE 
Executive Council.

 Convention delegates
• Roger Aisaka
• Mike Arrington
• David C. Baine
• Sandy Hastings
• Mohammed Riaz 

Khan 
• Richard Mahoney
• Brent McFarlane
• Judy A. Mogan 

• Dan C. Nowlin 
• Daniel Peters
• Carrie Rule
• Ryan Rule
• Stan Sorscher 
• Nikki Wagener 
• Bob Wilkerson

 

 About the roles 
• Vice Presidents - The SPEEA-Area IFPTE 

vice presidents serve on the Executive 
Council with the IFPTE president, secretary 
treasurer and VPs representing IFPTE locals 
in other regions, including Canada. The 
Council meets twice a year and is responsible 
for governing IFPTE between conventions, 
which are held every three years. 

• Convention delegates - The delegates 
represent SPEEA at the convention, which 
draws hundreds of IFPTE members from 
across North America. The convention fea-
tures workshops and training in addition to 
voting for the Executive Council and other 
business.



Accountability in aerospace can’t wait
By Ryan Rule, President, SPEEA, IFPTE 
Local 2001 and Jon Holden, President, 
IAM District Lodge 751 

Washington is bleeding aero-
space jobs – more than 
3,000 jobs from The Boeing 

Company since November 2013.  Based 
on Boeing’s own announcements, the 
company’s Washington workforce will 
continue to shrink in the months and 
years ahead.
Many of these jobs would have directly 
supported Boeing’s new 777X. Others 
support legacy Puget Sound programs, 
like Commercial Aviation Services, 
Research and Technology, aircraft inte-
rior design and manufacturing and 13 
other programs that once employed 
more than 6,000 Washington residents. 
November 2013 is significant because it is the 
month the Washington state legislature, under 
intense pressure from a favored company, 
extended until 2040 the preferential tax incen-
tives for the aerospace industry. The aerospace 
tax rate is roughly 60% of the amount paid by 
other manufacturers. The projected price tag to 
Washington taxpayers is $8.7 billion. This comes 
at a time when our state, our schools and our 
communities cannot meet existing needs.  
The intent of the legislature when extending the 
incentives was to maintain and grow our state’s 
aerospace industry with good jobs. The only 
requirement in the law that grants Boeing the 
largest corporate tax break in U.S. history is that 
the 777X wing and final 777X assembly stay in 
Washington. If either moves out, the tax break 
ends. At Boeing’s steadfast insistence, the law is 
not tied to maintaining jobs in Washington or 
ensuring good wages for employees at aerospace 
suppliers. Glaringly, it also doesn’t ensure the 
engineering, design or sub-assembly work associ-
ated with the 777X will remain in Washington.
Boeing’s actions are in stark contrast to that origi-
nal intent. High-paying engineering, research 
and technology jobs are being moved out of 
Washington. Losing this work makes our state less 
competitive for next-generation airplane programs.
Cont inu ing  to 
provide tax breaks 
to companies that 
move good jobs 
and expertise out 
of our state makes 
no sense. South 
Carolina, Missouri, 
Alabama and other 
states require a spe-
cific number of jobs 
for aerospace com-
panies to qualify 
for tax incentives. 
Washington must 
do the same.

Sponsored by Representative June Robinson 
(D-Everett), HB 2147 is a reasonable approach 
to making the aerospace tax preferences account-
able to Washington taxpayers. Recent polling 
shows support from 73% of the voting public. 
Support is across party lines with 77% of voters 
identifying themselves 
as Democrats sup-
porting change and 
72% of Republicans. 
Support is above 
70% on both sides of 
the state. Robinson’s 
bill has bipartisan 
support, but it first 
must advance out of 
the House Finance 
Committee.
Boeing can ben-
efit from the full 
tax incentive simply 
by keeping jobs in 
Washington.  The proposed legislation reduces 
the incentive if Boeing’s employment in the state 
drops too far below the level it was when the 
legislature extended the incentive.
As aerospace workers face layoff and turn to state 
programs for assistance, we still hear the argument 

“a deal is a deal.” 
But, the incentive 
has been changed 
many times, at 
Boeing’s request, 
since its first itera-
tion in 2003 when 
the incentive was 
to continue until 
2024. This was 
certainly the case 
in November 2013 
when Boeing came 
to the legislature 
and requested $8.7 
billion instead of 

waiting until 2024. 
Within the law itself, it says the Joint 
Legislative Audit and Review Committee 
(JLARC) will review the effectiveness of 
the aerospace tax incentives no later than 
2019. The legislature doesn’t need any fur-
ther data gathering by JLARC. According 
to Boeing’s own data, the company has 
cut more than 3,000 jobs in Washington. 
Other states, including Missouri, tied 
incentives to Boeing bringing jobs to the 
state.  Washington did not. The result is 
Washington taxpayer dollars are help-
ing Boeing send our jobs to states that 
required new jobs for tax incentives. By 
sending Washington jobs to Missouri, 
Boeing gets tax breaks from both states 
without creating a single new job. 
Another measure (HB 1786), sponsored 
by Rep. Mia Gregerson (D-SeaTac), will 

incentivize aerospace companies to pay a living 
wage. There are approximately 7,000 aerospace 
workers in Washington earning less than $15 an 
hour.  Unfortunately, HB 1786 may not make it 
out of committee. This will happen despite over-
whelming public support. Recent statewide polling 

shows 68% of likely 
voters support the bill. 
Support for this mea-
sure is also across party 
lines and on both sides 
of the state. 
Adding accountabil-
ity to the aerospace 
tax preferences can’t 
wait.  It’s critical to 
protecting jobs today 
and Washington’s 
competitiveness in 
the future.
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Rep. Bruce Chandler (R-Granger) listens to stories of lost 
jobs and work moving out of Washington from Contract 
Administrator Bill Razeto, left, NW Vice President Brent 
McFarlane, second from right, and retired member Rich 
Taylor, far right.

IAM Local Lodge 751-C President John Lopez Jr. talks 
with Rep. Gael Tarleton (D-Ballard)  during an infor-
mation session in Olympia last month.

Rep. June Robinson (D-Everett), left, addresses SPEEA members Nikki 
Wagener, Mike Arrington and Rep. Mia Gregerson (D-SeaTac) before 
a recent meeting in Olympia. Robinson is prime sponsor of HB 2147 and 
Gregerson is prime sponsor of HB 1786.
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Prof and Tech
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2015 Boeing Salary Increase Distribution
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SPEEA-Boeing salary charts now online
Detailed salary charts for the Prof and 

Tech bargaining units at The Boeing 
Company are now posted online with 

updated 2015 selective salary adjustments 
at www.speea.org.

SPEEA posts the charts online as a tool for mem-
bers to see how their careers are progressing and 
to help with conversations about performance 
and career management. Members can access 
salary charts using their BEMSID and last name.

 

 About the online charts
Salary charts were developed for every unique 
combination of bargaining unit, job family and 
occupation with more than 10 eligible individ-
uals. In addition, each skill management code 
(SMC) with more than 25 individuals eligible for 
the salary exercise received their own additional 
salary chart.

 
 
 

 Promotional and out-of-sequence
Salary adjustments since the 2014 annual salary 
review and prior to the 2015 salary review are 
summarized below. For data specific to individual 
jobs codes, see the SPEEA salary charts at www.
speea.org (see Member Tools/Salary Charts).

The online charts, E and F, include the number 
of reclassifications/promotions and other out-of-
sequence (OOS) increases by level as well as aver-
age increase amount. The minimum promotional 
increases are $2,500 for Techs and $3,500 for Profs.

Note: The figures shown here reflect data for individuals eligible for the salary exercise.

Bargaining Unit Count of  
Individuals

Average Old 
Base Salary

Average New 
Base Salary

OOS Dol-
lars Spent

OOS As % of 
old base* # of OOS Avg OOS 

incr.

Prof 14,727 $119,182 $125,259 $7,411,318 0.414% 1,636 $4,530

Tech 6,481 $89,342 $93,909 $2,445,360 0.409% 697 $3,508

Because less than 0.5% was spent on the Professional and Technical bargaining units, an additional $1.5M (Prof)  
and $543k (Tech) were added to the Salary Review Funds

 Salary adjustment distribution
SPEEA monitors the salary data to ensure the 
terms of the contracts are met. The Prof and Tech 
contractual salary review adjustment funds were 
5.0%, with minimums for all eligible employees 
of 2.0% for Profs and 2.5% for Techs. Actual 
funds spent were 5.099% for Profs and 5.112% 
for Techs. In addition to the salary review 
adjustment funds, the Prof and Tech contracts 
guarantee at least 0.5% to be spent on reclassi-
fications/promotions and other out-of-sequence 
increases. Because less than 0.5% was spent on 
the Professional and Technical bargaining units, 
an additional $1.5M (Prof ) and $543k (Tech) 
were added to the Salary Review Funds.

The bar chart shows the distribution of the salary 
adjustment for SPEEA Prof and Tech bargaining 
units at Boeing.

 Compa-Ratio
The Compa-Ratio is the ratio of an employee’s 
salary to the Salary Reference Table (SRT) mar-
ket-reference middle value for the employee’s job 
family and level. Employees having a Compa-
Ratio greater than one indicates they are paid 
more than the market reference. Conversely, a 
Compa-Ratio less than one shows salary is less 
than the market reference.

 Finding your salary chart
If you’re a SPEEA member at The Boeing 
Company, you can access salary data for your 
job code and other areas at www.speea.org. 
Look for the Salary Charts link in the ‘Member 
Tools’ drop-down menu (upper right hand side 
of the home page).

Because the charts are in a protected area of the 
website, you will need to enter your BEMSID 
with your last name for validation. The charts are 
accessible to SPEEA members only. When you 
go online, you will see more detailed instructions 
and links to the salary charts for each bargain-
ing unit.

A summary table provides tabular data for every 
populated occupation, job family and skill man-
agement code (SMC). In addition, it indicates 
the chart number on which salaried job clas-
sification (SJC) is displayed.

 Salary Reference Tables
Salary Reference Tables (SRTs) are built by 
Boeing for each job, occupation and level. They 
are adjusted annually based on market and busi-
ness conditions. The SRT minimum is 70% of 

the SRT midpoint and the 
SRT maximum is 125% of 
the SRT midpoint.

Wichita salary chart
Salary charts for the Wichita 
Technical and Professional 
Unit (WTPU) and Wichita 
Engineering Unit (WEU) at 
Spirit AeroSystems will be 
published after salary adjust-
ment data becomes available.

 

SPEEA is on 
Facebook
Like Us

http://www.speea.org/
http://www.speea.org/
http://www.speea.org/
http://www.speea.org/
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Ed Wells Partnership   
Enhance your skills and your career 

By Karen McLean 
SPEEA publications editor

RENTON – On a recent Saturday 
morning, 37 engineers and techs 
attended a class on composites to 

gain a better understanding of the bigger 
picture at Boeing.
They were taking advantage of a con-
tract benefit negotiated between SPEEA 
and Boeing to provide ongoing training 
opportunities to Profs and Techs. The 
program started offering more off-hours 
classes for people to learn about topics of 
interest that are not core training.
“I think it’s a great combination between 
the union and the company,” said Karl 
Lang, a SPEEA member at the compos-
ites class. “Together, they’re offering a 
venue for professional enhancements.” 
Ed Wells will offer more than 500 
training events this year. Based on last 
year’s participation, more than 16,000 

participants benefited from the training 
provided by their contract.

The benefits include:
• Professional and technical training 

and development
• On-hours and off-hours  

training options
• Online and in-person training
• Conference grants that cover  

travel and registration fees
• Ed Wells-sponsored Boeing 

Education Network (BEN) technical 
and professional programs

• Book clubs
• Career coaching/consulting
All of this is discretionary, but a case can 
be made that every learning opportu-
nity offered by Ed Wells is geared toward 
enhancing employees’ careers.

Why call it Ed Wells?
Ed Wells has been called the ‘elder statesman of aviation.’ He spent 50 years at The Boeing 

Company working on aircraft ranging from the B-17 to the 767. 
Born in 1910, he started at Boeing in 1931. By 1934, he earned his first patent for a retractable 

landing gear and became project engineer on the 299, the airplane that became known as the B-17 
‘flying fortress.’ 
Throughout his career, he emphasized training and lifelong learning. He spoke four languages, which 
he said he used to help with Boeing’s growing global market. 
Wells rose to the ranks of senior vice president and served on the Boeing Board of Directors. In an 
article written after he died in 1986, he was called the ultimate engineer. 
He’s even credited with encouraging Boeing engineers to form their own union, which became SPEEA. 
When SPEEA first negotiated the contract benefit in 1995 for training, it was called the Institute for 
Technical Excellence and Application. In a letter to Council Reps in 1997, SPEEA and Boeing jointly 
announced the name change to Ed Wells Initiative.
In the letter, it explained: 
“He (Ed Wells) served as a resource and a spokesperson for the technical community at the executive level. 
He considered it his responsibility to support and develop employees in the technical community, and even 
today, many senior employees recall the positive influence Ed Wells had on them.”
Ed Wells is enshrined in the National Aviation Hall of Fame.

Ed Wells was recognized for his modesty and 
unfailing calm. “It was the character of the 
man, that if you ever had been associated with 
him you always felt he was your mentor,” said 
T. Wilson, former SPEEA Executive Board 
member who later became Boeing CEO and 
president. The quote came from the book: 
“Boeing’s Ed Wells.”

SPEEA-represented employees are shown here taking an off-hours class on 
composites in the Ed Wells’ Renton office. The course was taught by a SPEEA 
member, Samra Sangari, Ph.D., a subject matter expert.

Learn more
• See the rest of the stories – www.speea.org

• Find Ed Wells online (Boeing intranet)  
at Edwells.web.boeing.com

http://www.speea.org
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No manager approval required
By Maria Nelson, EWP SPEEA co-director 
and Jeanne Blue, EWP Boeing co-director

If you want to take an Ed Wells Partnership 
(EWP) class, but can’t get your manager’s 
approval to attend during your work hours, 

a new opportunity is coming your way.
EWP has made an effort to move popular 
class titles to Saturdays and/or evenings to give 
SPEEA-represented employees more options to 
access the training to help with their careers.
The effort is gaining momentum this year. 
Students attending classes on Saturdays routinely 
share they would not be able to attend during the 
week because of work commitments and limited 
available training budget.

The number of different classes offered each 
Saturday could double, and more will also 
be offered in the evenings and at lunchtime. 
Employees can apply to attend those offerings 
without their immediate manager’s approval for 
a charge line.
Other off-hour options include the Boeing 
Education Network (BEN) presentations, usu-
ally scheduled on Thursdays from 11 a.m. to 
12:30 p.m., and available to watch after the 
broadcast ‘on demand.’
Watch for the EWP bi-weekly email announc-
ing upcoming opportunities and look for classes 
which indicate ‘no-manager-approval required.’

Shown here are SPEEA Council Reps, activists and Boeing representatives at the recent Seattle Corridor Partnership kick-
off. They discussed issues related to Puget Sound and next steps for this collaborative effort that brings together members 
from site-specific partnership teams.  

SPEEA-Boeing Partnership at work
Ed Wells Partnership also supports oppor-

tunities for SPEEA and Boeing to work 
together in other ways. SPEEA and 

Boeing leaders meet on a regular basis in partner-
ship meetings. Several site-specific partnership 
teams meet to discuss workplace issues. This is 
intended as a forum for members’ input and 
information sharing. 

 The Partnership sites include:
• Everett Roundtable
• Facilities Engineering and Technical 

Partnership

• Commercial Aviation Services (CAS) 
Partnership/Service Engineering

• Boeing Defense, Space and Security 
Partnership

In addition, the Partnership Leadership Team, 
including SPEEA representatives and senior level 
Boeing managers, meet to discuss areas of mutual 
benefit. The Ed Wells Joint Policy Board, includ-
ing SPEEA representatives and Boeing directors, 
oversees overall governance and approves fund-
ing for Ed Wells, which has a multi-million dol-
lar budget.

Test your  
KNOWLEDGE  
of Ed Wells Partnership

How familiar are you with the offerings 
of Ed Wells Partnership? Take this quiz 
to find out. Give yourself a point each 

time you answer yes. 
If you’re a Boeing Prof or Tech, have you:
1. Taken more than one technical training 

class? 
2. Taken a professional development class?
3. Participated in a book club?
4. Taken an Ed Wells off-hours training 

class in the past year?
5. Watched a Boeing Education Network 

(BEN) presentation sponsored by Ed Wells?
6. Participated in career coaching or  

consulting to help you map out goals  
and next steps?

7. Attended a conference with an Ed Wells 
grant to cover registration and travel 
expenses?  

8. Used the My Ed Wells online tool to 
remind you to apply for a class you put 
on your ‘watch’ list? 

9. Submitted a suggestion for a course  
offering?

10. Looked at the 2015 course catalog  
for classes later in the year?

11. Discussed taking an Ed Wells class with 
your manager during your Performance 
Management Define?

12. Taken advantage of an Ed Wells program 
for the first time between 2013 and now? 

How your score adds up 
 12 You might be a good candidate  
  for Ed Wells Ambassador.
 9-11   You areon your way to becoming an  
  Ed Wells subject matter expert.
 6-8  Getting your money’s worth out  
  of your contract benefit.
 4-5 Giving your work and/or career  
  an extra boost.
 3 or less Missing opportunities to learn,  
  network and expand your career. 

My Ed Wells – online tracking tool
My Ed Wells, available on the Boeing intranet, helps you keep track of the courses you 

have taken and want to take. 

With the entire year’s catalogue of classes online, you can pick upcoming classes and 
put them on your ‘watch’ list. When the registration window opens, you’ll get a reminder email.

If you’re seeking manager approval, discuss your request during a Performance Management 
meeting and explain how the learning opportunity could help you on the job.

Ed Wells by  
the numbers

17,000  Participants in 2014

 550  Learning events in 2014



Ed Wells Ambassadors help spread the word  
When Roger Aisaka recently met with a newer member to discuss 

the benefit of Ed Wells Partnership classes, someone nearby 
asked how Ed Wells conference grants work.

“He’d been with the company 30 years and never used the conference grant,” 
Aisaka said. “Some people don’t know or haven’t taken the time to use it.
That’s where Aisaka and the other ambassadors can step in to help. They 
can present a brief overview of the contract benefit at workplace staff 
meetings, information tables, and internal career fairs. Or if they’re in 
your area, they can come over and answer questions.

 Charles Tatel
Job title: Account Technical 
Specialist, 737 Customer 
Engineering (configuration 
management), Renton 
Favorites – “Five Ways 
to Listen Better” and 
“Engineering a Safer World: 
Systems Thinking Applied 
to Safety,” a book club.
Quote: “You never know 
when it may come in 
handy. You may have a 
long career ahead. The 
earlier in your career you 
start taking classes, the better off you will be. Who knows – you may be 
the ones teaching a class (for Ed Wells Partnership) someday.”

 Vernon Hardy
Job title: Electrical engi-
neer in nuclear effects test-
ing for the Air Force, Utah
Favorites  – Conference 
grant to attend the 
Institute of Electrical and 
Electronics Engineers 
(IEEE) Electromagnetic 
Compatibility (EMC) 
symposium and a week-
long antenna course 
offered by Georgia Tech.
Quote:  “It was a good 
experience networking 
and brushing up on skills. 
When you focus on a par-
ticular area every day, you forget about other things you’ve learned in the past.”

 Roger Aisaka
Job Title: Facilities plant 
electrical engineer, Bellevue/
Seattle
Favorites – “Airplane 
Design: Past, Present and 
Future - An Early 21st 
Century Perspective,” “Acing 
the Interview: 60 Seconds & 
You’re Hired” and “Powerful 
Presentations” (specifically 
for ambassadors).
Quote: “It’s a negotiated 
benefit – it’s best to use it.”

 Theryl Johnson
Job Title: Boeing Test and 
Evaluation real-time soft-
ware engineer in the flight 
simulator lab, Seattle
Favorites: ‘Vital Conver-
sations’ and a weeklong 
class on the intermediate 
principals of radar protec-
tion.
Quote: “The selling point 
is the knowledge and 
experience I’m gaining. 
It’s helpful for my job – 
and for life.”

 Dan Nowlin
Job Title: Facilities tech-
nical designer in equip-
ment engineering, Everett.
Favorites: ‘Vital Conver-
sations’ and Manufacturing 
Engineering Exposure 
Program (MEEPS).
Quote: “That’s the true 
value – connecting and 
networking with people.” 

 

 Shaunna Winton
Job Title: Liaison engi-
neer in the Composite 
Manufacturing Center, 
Frederickson
Favorites: ‘Vital Conver-
sations’ and ‘Rosetta 
Stone’.
Quote: “It provides 
opportunities you might 
not otherwise have – 
and access to classes that 
might be outside of your 
work statement.”
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Ambassador Charles Tatel has a 27-year career at 
Boeing, but prior to that, taught third graders for 
eight years and was an EMT in Maryland, Texas and 
Washington. His airline customers are United and 

As ambassador outside of Puget Sound, Vernon Hardy 
is instrumental in bringing classes and book clubs to 
Utah, including courses on software programming and 
books such as ‘Set Phasers on Stun: And Other True 
Tales of Design, Technology and Human Error.’ He’s 
worked at Boeing for 15 years.

Roger Aisaka (standing),pointed out highlights of Ed 
Wells’ website to newer SPEEA member Casey Krueger. 
Since Aisaka works in facilities, he is focused more on 
buildings than airplanes. That’s why he wanted to take 
an Ed Wells class on how airplanes work. He’s worked at 
Boeing for 28 years. 

Theryl Johnson often works in the flight simulation 
lab where pilots sit in a cockpit and look out the ‘win-
dow’ at a display that simulates their real-time flying. 
During a break from her 24 years at Boeing, Johnson 
was a contract engineer and also trained to become a 
sheet metal mechanic who worked at Todds Shipyards.

Dan Nowlin worked for about 25 years at a Boeing 
supplier before starting at Boeing seven years ago. In 
addition to serving as an ambassador, he represents the 
Tech Unit on the Ed Wells Partnership Leadership Team.

In addition to classes, Shaunna Winton also appreciates 
the Ed Wells conference grants which help cover travel 
expenses and registration for her to attend some of the 
Society of Women Engineers  (SWE) conferences. Through 
a SWE conference, she learned about a program that she’s 
bringing to her work group with the help of her manager 
and Ed Wells. She’s been at Boeing about 10 years.

Want to know more? Ask an Ed Wells Ambassador
Bellevue, Developmental Center, 
Kent, Plant II and Thompson

•	Roger Aisaka – (206) 662-2727

•	Theryl Johnson – (425) 237-5571

Everett

•	 Alexa Kulczyk – (425) 266-1393

•	 Shannon Moriarty – (425) 387-2557

•	Dan Nowlin – (425) 583-2344

Frederickson/Auburn

•	 Shaunna Winton – (253) 720-0827

Renton

•	 Charles Tatel – (425) 736-1933

Utah

•	Vernon Hardy – (801) 315-2396
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 Article 20 – Ed Wells Partnership

A Joint SPEEA/Boeing Initiative
Below is the mission from the SPEEA Prof and 
Tech contracts regarding Ed Wells.
Section 20.1 Mission. The Company, the 
Union, and SPEEA-represented employees 
agree working together for their mutual ben-
efit helps maintain competitiveness and techni-
cal excellence and creates a model for union/
management collaboration to make Boeing a 
workplace of choice. 
The Ed Wells Partnership develops and offers 

a suite of products and services to the technical 
workforce for the benefit of all stakeholders. 
The Ed Wells Partnership will seek to develop 
and implement initiatives approved by the Joint 
Policy Board to achieve the following goals: 
Effective partnership; a skilled, motivated, 
productive and stable workforce; employabil-
ity; lifelong learning; knowledge retention and 
sharing; and career development.

Does your career need  
re-energizing?
By Melanie Kharrazi 
Ed Wells Partnership 
Career Coach

Have you been putting off a long-time 
goal, are feeling stuck, or are finally 
ready to take the next step in your 

dream career path?
Ed Wells Partnership offers one-on-one career 
coaching and consultation to give personalized 
and confidential career development support 
exclusively for SPEEA-represented employees.  
I inherited this wonderful program from 
Michelle Kelley when she retired. She started 
the career coaching/consulting for Ed Wells in 
2003, and since then, it has grown to include 
nine coaches and eight consultants.
I want to see it continue to serve the techni-
cal community and grow to provide even more 
value, but a lot of people don’t know it’s here.

 How it works
If you’re interested in exploring what’s next in 
your career, you have two options to choose from 
through Ed Wells – either coaching or consultation. 
All of the career coaches have completed an 
International Coach Federation-accredited train-
ing program. 
The consultants are experienced engineers and 
technical employees who have a broad network 
across the company and a passion for sharing 
their knowledge.
Both coaching and consultation are one-on-one 
and confidential.  Employees can meet in person 
or over the phone. Services are provided at no 
cost to the SPEEA-represented employee.
Getting started is easy. When you contact me, 
I will send you a helpful guide to choose which 
service you’d like – coaching or consulting.  

Employees can start with one service and switch 
at any time.
After you choose the service, you will receive a 
list of coaches or consultants and a link to their 
Boeing inSite profiles to help you decide who 
would be the right fit for your career develop-
ment needs.

 Career coaching
• Provides guidance and support as you 

determine your plan through your own 
work and self-reflection

• Three-month minimum commitment is 
highly recommended

• Outcomes may include a change in job 
assignments, better understanding of self 
and strengths

• This is a good option if you have been 
putting off a goal, are feeling stuck, or are 
ready to move forward towards a dream

• This is not ‘counseling’ 

 Consultation
• Typically one to three meetings
• Consultants are engineering and techni-

cal Subject Matter Experts (SMEs) in an 
advisory role

• Outcomes may include increased under-
standing of Boeing resources, increased 
knowledge of alternate skill areas and tips 
for making connections to change career 
paths

• Willingness to suggest career paths, if 
requested

• Potential mentorship, if requested

 
 

For more information, go to http://edwells.web.
boeing.com/CareerCoachingAndConsultation/ 
on the Ed Wells Partnership website.
About Melanie Kharrazi – At Boeing, she’s had 
four unique careers, including engineering, software 
development, project management, and now coach-
ing. She understands how making career transitions 
can be beneficial in moving you towards work that 
you love.

Ed Wells Partnership 
– a user guide

Ed Wells offers a number of venues for 
learning – the question is how do you 
want to learn?

•	Classroom 

o Partial-day, one-day or multi-day 
through Ed Wells 

o External Learning Events – sign up for 
a class offered by technical associations 
(Ed Wells reserves seats in these classes)

o Off-hours classes available 
o North and South Puget Sound 
o Classes in Oregon, Utah and California 

- typically twice a year
•	 Technical conferences – conference 

grants available (Ed Wells pays for travel 
and registration for a conference) 

•	 Book clubs – get the book from Ed Wells, 
participate in two to three virtual meetings

•	 One on one career development

o Coaching – with certified coaches 
o Consulting – with Subject Matter 

Experts in advisory roles
•	 Boeing Education Network – tune into 

BEN broadcast sponsored by Ed Wells on 
most Thursdays or pull from the 250 titles 
available ‘on demand’ after the broadcast  

•	 Other online tools

o Career vector journals – audio down-
loads available

o Conference highlights reports
o Mentoring tools and training
o Performance Management webinars
o Language learning software

Career coaching/consulting

http://edwells.web.boeing.com/CareerCoachingAndConsultation/
http://edwells.web.boeing.com/CareerCoachingAndConsultation/
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AFL-CIO Young Workers Summit

Members gain from being ‘Next Up’
Editor’s Note: Ronda Cockrell and 
Emily Forest, Wichita SPEEA members 
stepped up to attend the Next Up Young 
Workers Summit in Chicago.  Below is a 
blend of their two separate reports.

CHICAGO - The AFL-CIO 
organized the recently held 
Next Up Young Workers 

Summit to help younger workers 
who are leading some of the nation’s 
most critical fights for social and eco-
nomic justice. 
At the summit, participants chose 
from more than 80 workshops dur-
ing the four days. In the evenings, 
the participants met with others from 
their state or region for roundtable 
discussions. More than 1,000 attend-
ed, and 44% of the participants were 
women (the highest percentage ever). 
Emily Forest, a soon-to-be-seated 
Wichita Council Rep, participated in 
workshop topics that “do not get a lot 
of responsiveness in Kansas,” she said, including 
‘Queering the Labor Movement.’
“After attending the workshop and understand-
ing the needs of people of the Lesbian, Bisexual, 
Gay, Transgender, Queer (LGBTQ) community, 
it is imperative that we be proactive with protect-
ing these workers including mobilizing, training 
and education,” she said. “The UNION is the 
difference for LGBTQ workers.”
Both Forest and Ronda Cockrell attended the 
workshop called “Right to Work is Wrong: How 
to Beat it, How to Organize Around it.”
This workshop had the largest attendance of any 
of the workshops, noted Cockrell, a SPEEA Area 
Rep. “The discussions also led to getting involved 
with our local government to let them know how 
important unions are to working people. New 
Jersey has a Labor Candidate School to learn more 
about unions in the workplace. They said that 
has made a real difference in union membership.”
Forest added: “Right to Work (RTW) is a confus-
ing issue that corporate interests use to fool and 

divide us, but really RTW means less freedom 
for working people, not more.”
Both members really appreciated the oppor-
tunity to meet after the workshops with sev-
eral other union members from their state and 
region. “This brought us all back together again 
and allowed us to reengage in cross talk to better 
absorb the day (workshops),” said Forest.
Forest also attended the LCLAA: Latino Loud and 
Proud. “As a Latina, it was my personal interest to 
see how the Labor Council For Latin American 
Advancement (LCLAA) is building political 
empowerment, cultural pride and economic devel-
opment for Latino workers and their families.”
“Going forward, I am going to learn more about 
what our union is doing with all of these groups 
(LGBTQ and LCLAA),” she said, adding, “I 
want to learn what I can do on a personal level 
to be the advocate for young workers and people 
from diverse backgrounds.”
Cockrell, who also attended “Collective Bargaining 
101,” and “Work Like a Girl,” added: “I thought 
the Summit was a huge success, and I learned a lot.”

National Labor  
Relations Board

New rules  
streamline voting 

process to form  
a union

The National Labor Relations Board, 
(NLRB) last month issued new rules 
to help streamline the election process 

and increase transparency. 
The Board noted it made the changes to “better 
fulfill its duties to protect employees’ rights.” 
Some of the new election rules are:   
• Timeline for hearing - Once an elec-

tion petition is filed with the NLRB, the 
NLRB will set the date for the Notice 
of Hearing, normally within eight days. 
Before, the timeframe was set by the prac-
tices of the various regions.

• Identified issues in dispute - The 
employer will have until noon the 
day before the Election Hearing to 
submit objections to the board in the 
Statement of Position form. Before, the 
employer would wait until the election 
hearing to make objections and intro-
duce new evidence, which could lead to 
lengthy delays. For example, this occurred 
when the Boeing pilots and Field Service 
Representatives petitioned to join SPEEA. 

• Challenges - Post election, if the chal-
lenged ballots are not enough to offset an 
election, then the outcome is decided.  

For more detailed information, go to the 
NLRB website at www.nlrb.gov. 

Help your local food banks
Members of the National Association of 

Letter Carriers (NALC) will collect gro-
ceries Saturday, May 9. If you can con-

tribute to the nation’s largest one-day food drive, 
put non-perishable groceries, diapers, and/or baby 
formula in the bag provided by NALC and leave 
it at your mailbox for pick up Saturday, May 9. 

SPEEA is looking for volunteers to help unload 
the donations for the food banks. In Puget 
Sound, email susannem@speea.org. In Wichita, 

email mcervantes@unitedwayplains.org. 
SPEEA Puget Sound delegates to labor councils 
are also collecting peanut butter, a high-demand 
source of protein, for the food banks. Drop off 
peanut butter donations during business hours at 
the SPEEA Tukwila or Everett halls by May 13. 
See details for both food drive efforts at www.
speea.org (see link on home page for ‘SPEEA 
and labor events happening in your region’). 

Ronda Cockrell (left) and Emily Forest represented SPEEA at the 
Next Up Young Workers Summit in Chicago. They joined more than 
1,000 union activists from across the country who participated in the 
training and discussion of labor issues. Cockrell is a Midwest Area Rep 
and Emily Forest will be seated this month as a Midwest Council Rep. 

Summer Institute 
for Union Women
Looking to grow your leadership skills and 

make your union stronger? Join more than 
100 other labor activists at the annual 

Summer Institute for Union Women (SIUW) 
in Portland, Ore., June 23-27.
This year’s theme is “Fighting for a Fair Future 
– Women Lead the Way,” with an emphasis on 
growing leadership skills, improving workplace 
conditions and uniting with allies. See details about 
the conference, held this year at Reed College cam-
pus, at http://lerc.uoregon.edu.
If interested, email apply@speea.org by Monday, 
May 18, and include why you’d like to attend, 
and what you hope to gain to bring back to your 
workplace and SPEEA. The Executive Board will 
review applicants. SPEEA will cover expenses. 
Questions? Email susannem@speea.org or call 
(425) 355-2883, x 2104. 

http://www.nlrb.gov
mailto:susannem@speea.org
mailto:mcervantes@unitedwayplains.org
http://www.speea.org
http://www.speea.org
http://lerc.uoregon.edu
mailto:apply@speea.org
mailto:susannem@speea.org
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Glitch with job code

Members raise concerns at Spirit Board meeting
SPEEA representatives addressed the Board of Directors at the Spirit AeroSystems annual shareholders meeting to dis-
cuss workplace issues. Shown above, from left are SPEEA Council Reps Mark Gayer, Pat Clough, Donna Lehane, 
and Matthew Joyce. They raised concerns about issues negotiated in the contract related to benefits and performance 
management and the lack of collaboration. They invited board members to the SPEEA office to discuss the issues on 
behalf of represented employees. “These same employees,” noted Gayer, Midwest Council chair, “wish all parties to 
succeed.”

SPEEA & regional committees re-organize

If you’re thinking of getting more familiar 
with SPEEA and meeting fellow members, 
consider joining a committee. This month 

and next, the regional and SPEEA-wide com-
mittees re-organize.
The benefits of attending the re-organizing 
include:
• Automatic membership – members are 

always welcome but unless they attend a 
re-organizing meeting they won’t become 
voting members until they attend three 
consecutive committee meetings.

• Elections – at the re-organizing meeting, 
the members of the committee run and/or 
vote for committee officer roles, including 
committee chair. 

Regional committees - The regional committees 
re-organize every two years (following Council 
Rep elections). Re-organizing occurs at the first 
meeting of the committee after the May 14 
Council meeting. 
SPEEA committees - Re-organizing is annual 
for SPEEA committees. This year, re-organizing 
occurs at the first meeting of the committee after 
the SPEEA Council meeting June 12. 

 Interested?
For brief descriptions of the committees, go to 
www.speea.org (drop-down menu for SPEEA 
Councils/SPEEA Council Committees).
If you plan to attend a committee meeting, see 

the online calendar at www.speea.org for details. 
RSVP to the hall where you will attend. Dinner 
is often provided.

 Northwest Region committees
• Action and Communication Taskforce 

(ACT)
• Governing Documents
• Labor Delegates
• Legislative and Public Affairs
• Membership Activities Committee
• Negotiation Prep
• New Hire Committee
• Women’s Advocacy Committee

 Midwest Region committees
• Governing Documents Committee
• Legislative & Public Affairs Committee
• Membership Activities Committee 

 SPEEA Committees 
(Northwest and Midwest)

• Diversity Committee
• Governing Documents
• Leadership Development and Training 
• Legislative and Public Affairs 
• Organizational Planning

Success for  
newly transferred 

member 
A newly represented SPEEA engineer is 

happy to be in the Prof bargaining unit 
after a glitch in her transfer paperwork 

was resolved. She accepted the new job as an 
engineer but was still coded in her former posi-
tion as a systems analyst at Boeing when she 
contacted SPEEA for help.
“I would have preferred to have started in engi-
neering,” she said, “but it was the first offer I got 
at Boeing and it was much closer to what I want-
ed to be doing.” She has an electrical engineering 
degree from the University of Washington.
Although she had been seeking a transfer, she 
accelerated her search when she found out her 
work statement was moving to South Carolina 
by the end of this year.
After interviewing, she received an offer for a 
level-two engineer job in Seattle with a pay raise. 
After she started her new job, she saw her job 
code still said systems analyst. Her paycheck 
reflected a lateral transfer instead of a promotion. 
She talked to her manager during her Performance 
Management Define, and showed him the offer 
letter, which prompted him to pursue the issue 
with HR. 
Since her offer was in a SPEEA-represented posi-
tion, she also raised the issue and asked advice 
from a couple of SPEEA members. That led to 
a SPEEA contractor administrator reaching out 
to Employee Relations on her behalf. 
Employee Relations looked into it and reported 
that it was a processing error. Soon after, the trans-
ferred employee’s job code changed, which put her 
in the SPEEA Prof unit, and she received back-pay 
for the time she was miscoded at the lower level.
She’s glad she asked SPEEA for help. “I’m not 
sure how quickly it would have gotten resolved 
on its own…. Strong unions play a vital role in 
ensuring the fair treatment of employees.”

Good time to join

http://www.speea.org
http://www.speea.org
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Midwest – New HealthSaver plan

About Flexible Spending 
Accounts (FSA)

The Healthcare Flexible Spending 
Account (FSA) is an option for those 
who want to pay eligible medical 

expenses income tax-free. 
• Your entire annual election is available 

immediately. You do not have to wait 
for the fund to accrue.

• FSA funds can be used to reimburse 
your out-of-pocket costs such as co-
pays or deductibles for medical, dental 
and/or vision.

• Funds do not carry over from year to 
year – you have to use it or lose it. 

SPEEA members serve as science fair judges 
Above: A number of SPEEA members recently volunteered as science fair judges. The large group pictured 
included members who attended the judges training at the Washington State Science and Engineering Fair 
(WSSEF) in Bremerton in March. Organizers estimate about 30 SPEEA members overall participated as 
judges – filling a critical need for judges with technical experience for the older students. A total of 300 judges 
took part in the two-day event which drew more than 600 students from K-12.

Right: Craig Buckham, past SPEEA president, and Sarajean Churchill, a former member, judge a science 
fair exhibit by Ella Bailey, 9, at Kimball Elementary School in April. Bailey’s mother, Amie Patao, is a SPEEA 
member. SPEEA member Debra Coleman organized the science fair for Kids in Science and Engineering 
(KISE), which she launched to provide hands-on learning opportunities outside of school for third-through-fifth 
graders. SPEEA member Robert Gifford, not shown here, was also at the science fair because he volunteers 
with KISE on a regular basis.

Action required for this year’s Spirit open enrollment

WICHITA – Open enrollment continues 
through May 15 for employees repre-
sented by SPEEA at Spirit AeroSystems.  

Due to recent interim negotiations, a new medi-
cal plan option is available to SPEEA represented 
Spirit employees. The HealthSaver plan pairs a 
high deductible catastrophic health plan with 
a federal savings plan called a Health Savings 
Account (HSA). Because of the high potential 
out of pocket costs, this plan may not be suitable 
for many employees. 
Open enrollment is the only time of the year to 
make routine changes to health care. Unlike prior 
open enrollments, this year action is necessary. 
You must complete the steps in annual open 
enrollment in order to be covered by a health plan 

of your choosing along with your dependents.  

 Effective date 
• If you opt for a different plan, changes take 

effect July 1.
• If you enroll previously uncovered depen-

dants, their coverage will take effect July 1.

 Keep in mind
Since you must enroll or re-enroll, it is a great 
year to take a fresh examination of the plans 
that are available to enroll in, according to Matt 
Kempf, SPEEA benefits director. 
“Often, individuals get distracted by the high 
deductible of the Enhanced Plan, and do not 
realize that the premiums required for the Core 

Plan can be higher than the premiums plus 
deductibles for the Enhanced Plan minus the 
employer-paid Personal Care Account,” he said. 
“This year, more than ever, individuals should 
strongly consider the Enhanced Plan, even if they 
expect to have healthcare costs that exceed the 
annual deductible.”
Visit the website for more information: www.
speea.org. 

 Flexible Spending Account (FSA)
• Once you look at your costs for last year 

and choose a medical and dental plan for 
next year, it is time to estimate your costs 
for the year ahead and consider setting 
aside tax-free savings.

  Choose a medical plan 
Enhanced Plan
•	 Low premium
•	 Moderate out-of-pocket cost
•	 PCA funded by Spirit 

Core Plan
•	 High premium
•	 Fewer out-of-pocket costs 

NEW - HealthSaver Plan 
•	 Low premium
•	 High potential out-of-pockets costs
•	 HSA funded by Spirit
•	 Optional HSA funding by employee

The Enhanced Plan has low monthly 
premiums, but has a deductible and 
coinsurance that you must pay when 
you incur non-preventative claims.  
•	 If you do incur expenses, the 

company-provided Personal Care 
Account (PCA) can help cover 
some of the expenses. 

•	 If you don’t incur any expenses, the 
PCA rolls over from year to year. 

The Core Plan has higher up-front 
costs in monthly premiums.
•	 The Core Plan requires referrals, 

but in certain circumstances 
has office visits with zero 
co-pay.

•	 In many situations, the high 
premiums of the Core plan 
make it too expensive of an 
option.

•	 Individuals eligible to establish 
an HSA may receive an HSA 
contribution from Spirit, and may 
contribute themselves. 

•	 Unused HSA funds rollover from 
year to year and are investable 
once certain thresholds are met.

•	 The high potential out-of-pocket 
costs make the HealthSaver plan a 
risky option. 

http://www.speea.org
http://www.speea.org
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Wichita

 Training/events
See online calendar for details/RSVP where you plan to attend

Puget Sound

Sign-up  
for home email  
www.speea.org

Robert's Rules of Order - Basic 
Tuesday, May 12 at 5 p.m.

SPEEA Tukwila 

Wednesday, May 13 at 4:30 p.m.
 SPEEA Everett 

Robert's Rules of Order - Advanced 
Tuesday, May 19 at 4:30 p.m.

SPEEA Everett

Monday, June 8 at 5p.m. 
SPEEA Tukwila 

Grievance Handling
Tuesday, May 19

SPEEA Tukwila at 5 p.m.

Wednesday, May 27
SPEEA Everett at 4:30 p.m.

Spring Family Fest
Saturday, May 2 at noon 

SBEA Lake, Wichita

Live music, activities and lunch 

Hosted by the Midwest Membership  
Activities Committee (MAC)

125 years of solidarity at Pierce 
County Central Labor Council
TACOMA, Wash. – When representatives 

of eight Tacoma trade unions met April 3, 
1890, they set the stage for a coordinated 

labor effort that would thrive 125 years later.

At the Pierce County Central Labor Council 
(PCCLC) monthly meeting last month, the 
delegates from some of the 89 affiliated unions, 
including SPEEA, applauded their efforts and 
learned a little about what happened to their area 
labor movement in that time period.

Below are highlights from the presentation. 

• Founding unions – the eight unions 
which started the labor council in 1890 
were: Cigar Makers, Carpenters, Stone 
Cutters, Bricklayers, Iron Molders, Tinners 
and Cornice Makers, Longshoremen and 
the Knights of Labor Assembly 4223.

• Shorter hours – At the time the Council 
formed, the dominant labor issue was 
shorter hours (nationwide, labor pushed 
for the eight-hour work day). 

• Organizing – In those early years, a stand-
ing organizing committee helped the 
Shipwrights and Caulkers, Journeymen 
Horseshoers and other unions to form.

• Growth spurt – In the early 1930s (during 
the Great Depression), union membership 
was around 50 locals with 5,000 members. 
By 1938, the PCCLC added 42 more locals 
representing an additional 8,000 workers.

• Solidarity Forever – Ralph Chaplin, 
who wrote the words for the labor anthem 
‘Solidarity Forever,’ started working for the 
PCCLC’s ‘Labor Advocate’ newspaper in 
1941. During his four years as editor, the 
Advocate was called one of the best labor 
papers in the country.

• Blood bank – In 1946, the PCCLC teamed 
up with the medical community to form a 
blood bank. Union members purchased $1 
membership cards, which raised $30,000 to 

start the blood bank in a rented store front 
on St. Helens Avenue in Tacoma. To this 
day, the blood bank’s employees are union 
represented, one of only a handful of union 
blood banks in the country.

• Scholarship – In 2003, the Jerry 
Beckendorf Community Service 
Scholarship launched to help high school 
seniors from union families defray college 
costs. More than 100 students have since 
benefited from this effort.

Editor’s note: Pierce County Central Labor Council 
(PCCLC) Secretary Treasurer Patty Rose present-
ed the 125th anniversary highlights and credited 
Ottilie Markholt, a Pierce County trade unionist 
and labor historian, for her research and knowl-
edge. Many of the details are captured in the 100th 
anniversary of the PCCLC, in a book called “To 
Live in Dignity.” 

Dave Baine, SPEEA labor delegate, is shown here with 
Patty Rose, Pierce County Central Labor Council (PCCLC) 
secretary treasurer at the 125th anniversary celebration.




