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Taking a stand Taking a stand 
for good jobsfor good jobs

SPEEA President Ryan Rule (right) joins SPEEA members and hun-
dreds of other union members from around the state Feb. 20 for a rally 
on the steps of the Washington state capitol to stand up for shared pros-
perity, jobs and tax incentive accountability. The rally was held in con-
junction with the Washington State Labor Council (WSLC) Legislative 
Conference. Many SPEEA and IAM District 751 members shared a bus 
to make the trip to Olympia. See more on the rally on page 3.
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Northwest Council Guest NightNorthwest Council Guest Night

Members see their union in action

Members were invit-
ed to see how the 
Northwest Council 

works at the annual Guest 
Night, Feb. 12. 

At this meeting, the Council and 
guests heard from candidates 
running for Northwest regional 
vice president and learned from 
Ed Wells Partnership ambassa-
dors about the training available 
through SPEEA’s Prof and Tech 
contract benefits. 

The Council Reps also voted on 
a motion of support for Everett 
nurses in a labor struggle, and 
recognized a newly seated 
Council Rep. 

The Northwest Council officers 
held a drawing for door prizes - 
the winners chose from a number of SPEEA visibility items. 

To accommodate the larger crowd, the 
meeting was held at the Teamsters Union 
Hall in Tukwila, and a bus brought Council 
Reps and guests from Everett.

Guest Night is typically held in February 
each year, but members are also welcome to 
attend the monthly Council meeting. Talk 
to your Council Rep to learn more. 

Shown here from left are Everett Council Rep Bruce VanMeter, Crystal Perkins, Everett Area Rep/guest, and Dan 
Nowlin, a designated alternate Council Rep in Everett. 

Among the drawing prize winners were (from left): Jatinder Singh, Everett 
Area Rep/guest, Terry Tomt, Auburn Area Rep/guest, and Thomas Lehner, 
Everett Council Rep. 

Above – Milton Woods, a member, was a guest of 
Council Rep Matt Nguyen. They both work in Seattle 
at the Thompson site. 

At right – SPEEA President Ryan Rule with 
Christian Tom, a SPEEA member/guest of 
Renton Council Rep Walt Ditlefsen. 
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President’s Corner
Rally for jobs and 
accountability

OLYMPIA – SPEEA members and 
friends joined hundreds at a rally on 
the Washington State Capitol steps to 

call for shared prosperity from laws affecting 
workers’ wages and job security.
Sharriee Ladson was one of about 50 SPEEA 
activists who came to the event. For her, the 
tax incentives Boeing received hit a nerve. She 
was laid off from her job as a manufacturing 
planner in Everett on Dec. 12, 2014. “After we 
give them the tax incentives, they move our jobs 
offshore,” she said. 
The SPEEA activists, Machinists and others took 
part in the rally to stand up for: 

• Accountability from aerospace companies 
that get subsidies from taxpayers

• Investment in schools, transportation, 
infrastructure and public employees

• An END to attacks on collective bargain-
ing and other fundamental worker rights

The rally was held in conjunction with the 
Washington State Labor Council (WSLC) 
Legislative Conference. About 10 SPEEA mem-
bers took part in the conference, which included 
small group meetings to discuss issues face to face 
with lawmakers.
SPEEA continues to arrange meetings for mem-
bers to take their experiences with layoffs and 
the impact of work moving to their lawmakers. 
To become part of the effort, contact Chelsea 
Orvella at chelseao@speea.org. For more details 
about the effort to tie tax incentives to jobs with 
good wages, see pages 6-8 of this issue or go to 
www.speea.org. 

Northwest (3) Midwest (1)

Brent McFarlane Keith A. Covert

Lynn Burow Emily Forest 

Shannon Moriarty

Joel Funfar

Vote for Executive 
Board  Vice presidents

SPEEA recently mailed ballots for Executive 
Board elections to members’ homes. Cast 
your vote for regional vice president(s). 

Make sure to get your ballot back to your near-
est SPEEA hall by noon, Wednesday, March 11. 
Ballots postmarked on that day will not be counted.

 Candidate videos online
Brief videos of each candidate are at www.speea.
org. Their written statements and responses to 
Council-approved questions are in the packet 
mailed with your ballot and are also online. 

Voting options

• By mail - Allow extra time to ensure 
delivery by noon, Wednesday, March 11. 
Mail your ballot early to make sure your 
vote is counted. 

• Ballot box - Locked ballot boxes are in 
the lobbies of each SPEEA location until 
noon, Wednesday, March 11. 

Ballot box at SPEEA locations
SPEEA Tukwila

15205 52nd Ave. S
SPEEA Everett

2414 106th St. SW
SPEEA Wichita

973 S. Glendale St.

 Candidate withdraws
Mike Hochberg’s name does not appear on 
the ballot although he was a valid candidate for 
Northwest regional vice president. He withdrew 
his candidacy because he accepted a position on 
SPEEA staff which begins later this month.

Ballot count March 11Ballot count March 11

Executive Board at a glance
The seven-member Executive Board is 
responsible for:

• Directing SPEEA’s activities through 
the executive director.

• Preparing the annual budget and 
monitoring expenses.

• Serving as the team for any interim 
negotiations that may occur between 
formal bargaining sessions.

Olympia, Wash.Olympia, Wash.

Correction 
SPEEA strike began Feb. 9, 2000. 
The wrong date appeared in the 

February Spotlite.



Council 
Reps talk 

about 
their role

Joe Asaif
Seattle

I hated to see people who were not repre-
sented when there were minor issues that 
could be resolved. I always want to be 
there trying to defend the downtrodden. 
A lot of people’s work issues are a lack 
of information or understanding.  That’s 
even more so now. 

Pat Clough
Wichita

I meet so many coworkers in my area that 
I would have normally not gotten to meet.  
In many of those dealings, I’ve been able 
to help. Contributing to an employee’s 
growth, well-being, and job security is a 
rewarding experience to have.  
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Petitions due March 25Petitions due March 25

Council Rep 
attendance

The Council Rep meeting attendance 
log for 2013 to 2015 is now online 
at www.speea.org. The list is divided 

by region and includes the number of meet-
ings seated (serving as a Council Rep) and the 
number of meetings attended. See the com-
prehensive list at www.speea.org (drop-down 
menu for SPEEA Councils/Council agendas).

All Council Rep seats up for election

If you’re interested in serving as a Council 
Representative, consider running for the 
upcoming two-year term. Petitions are due 

Wednesday, March 25.
The Council Reps serve as union representatives 
in the workplace and meet monthly to vote on 
motions to set policy.
Anyone who has been a SPEEA member for the pre-
ceding 12 months can run for Council Rep in their 
work area (district). Extensive training is provided. 

 Interested in running?
• Find your district - Confirm your district 

location by going to the 2015-2017 dis-
trict delineation at www.speea.org (click 
on the link for SPEEA Councils). Look for 
your location, building/floor and in some 
cases, bargaining unit, to find your district.

• Print a petition - Petitions are available 
for printing at www.speea.org – under 
Member Tools/Forms and Petitions. 
The petitions require a minimum of 
15 members’ signatures.

• Submit the form to one of the SPEEA 
offices by 5 p.m., Wednesday, March 
25. You can drop it off, fax it to your 
nearest hall or email the petition to 
terryh@speea.org (Northwest) or 
vickim@speea.org (Midwest).

• Statements - Also by the March 25 dead-
line, email your 150-word (max) state-
ment to (Northwest) terryh@speea.org 
or vickim@speea.org (Midwest) This 
will be used for ballot packets in case of 
contested races.

All Council Reps will be seated at the May 14 
regional Council meetings. 

SPEEA is on 
Facebook

Like Us

Council Reps are shown here in Wichita at the December Council meeting. 



Roy Garcia
Seattle 2nd shift

It’s given me more insight into exactly how 
the union works. I was surprised how much 
more member driven it is than I realized. 
Members are more involved than I thought 
they would be. It’s been a good experience 
– communicating with members. Members 
do appreciate it. It’s helped me communi-
cate with people more easily. 

James Raskob 
Everett

It’s a big commitment – there are a lot of 
different parts to it. Representing members 
(in disciplinary, investigatory meetings or 
helping with performance issues) is the most 
important. But it’s also outreach, commit-
tee work, keeping track of people in your 
district and recruiting Area Reps, so that 
everyone knows what’s going on.

Nikki Wagener
Everett

Before I came to Boeing, I did not have any 
union experience. I’ve definitely gained a 
better understanding of how unions work. 
I went from not liking unions to becoming 
more fired up – my eyes are more opened 
up to what’s going on. I have more of an 
understanding of how our voices make 
a difference. 
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Council Rep roles and responsibilities

Council Reps are members who step up to serve as SPEEA liaisons 
in their work area. They work full-time jobs as aerospace engineers, 
techs and pilots/instructors. They also serve as a vital link between 

employees in the bargaining unit and SPEEA.
Council Reps receive training and staff support to help members who have 
a contract question or need representation in disciplinary, investigatory or 
performance meetings. Council Reps also recruit members and generate 
interest in SPEEA, whether it’s for special events, elections or contract 
negotiations, for example. 

 Summary of CR responsibilities
• Information/education – Since one of the key roles of a Council 

Rep is to keep members informed, they recruit members to become 
Area Reps. Working with the Council Rep, Area Reps relay SPEEA 
news and information to a smaller subgroup of coworkers. The Area 
Reps can also link members to Council Reps as needed. 

• Contract enforcement – Council Reps are often the first person 
contacted for questions about workplace issues or the contract. 
Council Reps need to be familiar with the contract, but are not 

expected to become experts overnight. More experienced Council 
Reps and SPEEA contract administrators can help.

• SPEEA motions – The Council Reps vote on motions, includ-
ing Council budgets and policy, during monthly meetings. The 
regional Councils come together for SPEEA Council meetings 
four times a year. 

• Discipline and performance issues – Every represented employee 
has the right to have a Council Rep present if attending a meeting 
that could result in discipline or performance issues. 

• Recruitment – This is at the heart of the Council Reps’ roles. 
Sharing what the value of the union has brought to them is a 
great conversation to have with represented employees, particu-
larly with new hires who may not have much prior experience 
with unions. 

As part of ongoing training for the role, SPEEA organizes an annual 
leadership conference for all Council Reps. New Council Reps also attend 
in-depth basic training, which covers in more detail the role of Council 
Reps, particularly for disciplinary or investigatory meetings.

Council Reps are shown here in Tukwila at the February Council meeting. 
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Legislation will bring fairn

By Bill Dugovich
SPEEA Communications Director

More than two-thirds of likely Washington 
voters support tying tax breaks for 
Boeing to the company maintaining 

jobs in the state, according to a recent poll.
The findings show strong support for two pieces 
of legislation now being considered in Olympia 
that would add accountability to the $8.7 bil-
lion aerospace tax preference bill. The two leg-
islative bills, one addressing jobs and the other 
wages, will bring aerospace tax incentives in line 
with legislation in other states and Washington’s 
original intent to maintain and grow the state’s 
aerospace industry with good, family wage jobs.
“Our legislation will ensure aerospace tax incen-
tives are used to benefit the people who grant 
them – taxpayers in Washington,” said Rep. June 
Robinson (D-Everett) who is the prime spon-
sor of the proposal to tie tax breaks to job levels. 
“Other states require Boeing to bring jobs to 
receive tax breaks and it’s only fair that the citi-
zens of Washington demand the same treatment.”
The poll, along with proposed legislation, was 
announced Feb. 16 during a press conference held 
jointly by Robinson, SPEEA and Machinists Union 
District Lodge 751. 
"If Boeing moves some jobs, it makes sense 
that some of the tax break should be lost too," 
Robinson said. "It's what is right for tax payers.”
Approved in November 2013 during a special 
session, the legislation extended current cuts in 

Business & Occupation tax rates for aerospace 
companies, including Boeing, along with other 
tax credits, until 2040. 
“Within days of getting tax breaks from 
Washington, Boeing started moving work 
out,” said Ray Goforth, executive director of 
SPEEA. “Boeing 
cuts employment 
in Washington 
and moves the 
work to states that 
required the com-
pany to add work-
ers in exchange for 
tax breaks. Boeing 
doesn’t add a sin-
gle employee, but 
is able to get tax 
breaks from two 
states.”
The survey was 
conducted Feb. 
2-8  by  EMC 
Research, which 
polled 771 reg-
i s t e red  vote r s 
statewide. It had a 3.5 percent margin of error. 
Among the key findings were that 73 percent 
of the voting public support tying tax breaks to 
jobs. As proposed, the amount of the tax break 
would be reduced for companies if its in-state 
employment drops below certain benchmarks.

The survey also showed that 68 percent of voters 
support establishing a wage standard for compa-
nies receiving the tax breaks. Introduced by Rep. 
Mia Gregson (D-SeaTac), HB 1786 gives aero-
space companies an option: Either pay experienced 
workers wages equal to the typical Washington 

worker’s paycheck 
by year three of 
employment, or 
forego the tax 
break.
“The survey results 
were very clear — 
voters want our 
legislators to act to 
ensure that we’re 
actually getting 
the jobs that we’re 
already paying 
for,” said IAM 
751 President Jon 
Holden. “It’s an 
issue of fairness. If 
we, as Washington 
citizens, are going 
to give hundreds 
of millions of dol-

lars each year to an industry that generates bil-
lions of dollars in profits, then we should get good 
family-wage jobs in return."

SPEEA Executive Director Ray Goforth opened the press conference Feb. 16 to announce proposed legislation to tie tax incentives to job requirements and wage standards. The joint press 
conference included SPEEA, Machinists Union District Lodge 751 and Washington state Rep. June Robinson (D-Everett), prime sponsor of the proposal to tie tax breaks to job levels.

Rep. June Robinson (D-Everett) introduced the jobs bill at the press 
conference held in Renton. 

I SUPPORT
Tax Incentive Accountability

      District Lodge 751

I SUPPORT
I SUPPORT

District Lodgge 751
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By Bill Dugovich
SPEEA Communications Director

More than two-thirds of likely 
Washington voters support tying tax 
breaks for Boeing to the company 

maintaining jobs in the state, according to a 
recent poll.
The findings show strong support for two pieces 
of legislation now being considered in Olympia 
that would add accountability to the $8.7 bil-
lion aerospace tax preference bill. The two leg-
islative bills, one addressing jobs and the other 
wages, will bring aerospace tax incentives in line 
with legislation in other states and Washington’s 
original intent to maintain and grow the state’s 
aerospace industry with good, family wage jobs.
“Our legislation will ensure aerospace tax incen-
tives are used to benefit the people who grant 
them – taxpayers in Washington,” said Rep. June 
Robinson (D-Everett) who is the prime spon-
sor of the proposal to tie tax breaks to job levels. 
“Other states require Boeing to bring jobs to 
receive tax breaks and it’s only fair that the citi-
zens of Washington demand the same treatment.”

The poll, along with proposed legislation, was 
announced Monday (Feb. 16) during a press 
conference last month held jointly by Robinson, 
SPEEA and Machinists Union District Lodge 751. 
"If Boeing moves some jobs it makes sense 
that some of the tax break should be lost too," 
Robinson said. "It's what is right for tax payers.”

Approved in November 2013 during a special 
session, the legislation extended current cuts in 
Business & Occupation tax rates for aerospace 
companies, including Boeing, along with other 
tax credits, until 2040. 
“Within days of getting tax breaks from 
Washington, Boeing started moving work out,” 
said Ray Goforth, executive director of SPEEA. 
“Boeing cuts employment in Washington and 
moves the work to states that required the com-
pany to add workers in exchange for tax breaks. 
Boeing doesn’t add a single employee, but is able 
to get tax breaks from two states.”
The survey was conducted Feb. 2-8 by EMC 
Research, which polled 771 registered voters 
statewide. It had a 3.5 percent margin of error. 

Among the key findings were that 73 percent 
of the voting public support tying tax breaks to 
jobs. As proposed, the amount of the tax break 
would be reduced for companies if its in-state 
employment drops below certain benchmarks.
The survey also showed that 68 percent of voters 
support establishing a wage standard for com-
panies receiving the tax breaks. Introduced by 
Rep. Mia Gregson (D-SeaTac), HB 1786 gives 
aerospace companies an option: Either pay 
experienced workers wages equal to the typical 
Washington worker’s paycheck by year three of 
employment, or for-go the tax break.
“The survey results were very clear — voters 
want our legislators to act to ensure that we’re 
actually getting the jobs that we’re already paying 
for,” said IAM 751 President Jon Holden. “It’s 
an issue of fairness. If we as Washington citizens 
are going to give hundreds of millions of dollars 
each year to an industry that generates billions 
of dollars in profits, then we should get good 
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ess to Boeing tax breaks

States granting the largest aerospace tax incentives – ranked by size
State Year Approved Amount Jobs required

Washington 2013 $8.7 billion 0

Washington 2003 $3.24 billion 0

South Carolina 2009 $900 million 3,800
Missouri 2014 $229 million 2,000
Alabama 1997 $150 million 2,300
South Carolina 2013 $120 million 2,000

Since 1996, Boeing has been on the receiving end of 152 tax subsidies worth more than $13.1 billion, according to data compiled by Good 
Jobs First, a national policy resource center for grassroots groups and public offi  cials.

Testifying before the House Labor Committee last month, are from left: Chelsea Orvella, SPEEA legislative director, Thomas Cafcas, analyst with Good Jobs First, Paul Elliott, 
aerospace worker and Jon Holden, IAM 751 president.

SPEEA member Brian Metz and IAM’s John Scofield are 
shown here with Rep. Cindy Ryu (D-32nd District) in a meet-
ing in Olympia. Several SPEEA members have met with 
lawmakers to share the impact of layoffs at Boeing. In the meetings, 
lawmakers expressed their support for bringing accountability to the 
aerospace tax incentives. 

SPEEA at House Labor Committee 
hearing on wage bill

At a recent hearing before the Washington state House Labor Committee on wage bill 
(HB1786), representatives from SPEEA and the Machinists explained how the lack 
of accountability in the state’s aerospace incentives allowed companies to take full 

advantage of the tax breaks while continuing to pay low wages. 
“I hired into Hytek (Finishes) at $10.90 an hour,” said Paul Elliot, who has since moved 
to a job at Boeing. “I believe when our state offered tax incentives, it was with the idea the 
companies would provide good jobs for members of our community.” Elliot went on to say 
many of his former co-workers at Hytek are forced to rely on food banks, free school lunches 
and other programs that rely on tax dollars for funding.
The bill addresses the need to tie jobs to aerospace incentives. The effort here could result in 
companies losing a portion of their tax break if employment goes below certain benchmarks. 
Recent surveys show high public support for tying the incentives to jobs and wages.
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Spin vs. Fact on 
Aerospace Tax Accountability

If Boeing’s spin of job growth and boosting the economy are true, why is Boeing resisting 
tying incentives to job numbers like many other states have? If wage and job standards 
are bad, why isn’t Boeing fighting to have them removed in states like Missouri and South Carolina?

SPIN: Boeing says attaching “arbitrary” job creation numbers to an industry that is
already boosting Washington’s economy is “harmful and unnecessary.”

FACT: Since Spring of 2013, Boeing has announced more than 6,000 jobs would be moved outside Washington state (more
than 4,000 since November 2013 when the incentives passed). To date, there are more than 3,000 fewer Boeing jobs in Wash-
ington state than we had when this legislation passed.

SPIN:   Boeing says Washington state’s tax incentives have the strictest accountability standards of any incentive in the state.

FACT:  That still did not prevent Boeing from eliminating thousands of jobs in Washington state. Standards must be
strengthened. Other states have job and wage requirements, why don’t we? (See chart below.)

SPIN:   The 2013 incentive requires
Boeing to build the 777X in the state.

taining or growing jobs and has resulted in 
Boeing moving jobs so we now have more 
than 3,000 fewer jobs than when the $8.7 
billion tax incentives were passed. 
Remember Boeing’s pledge in 2003 to build 
the 787 for the original tax incentives? In 
exchange for the $3.2 billion incentives, Boeing gave Japan the 787 wings and built a second line in South Carolina.

SPIN:   Boeing implies they are increasing jobs, however, they only cite the 2003 employment level.

FACT: Boeing says they have added 30,000 jobs since 2003 when initial incentives were approved. Boeing is using the low
point following the 9-11 terrorist attacks as a baseline. Employment would have increased even without tax incentives, due to 
the global aerospace industry rebounding.

Take ACTION NOW!
Visit www.speea.org to send an email to legislators in Olympia that you support aerospace tax incentive account-
ability and to amend the tax preferences to protect jobs and provide good wages for the citizens of our state. It is 
not enough to simply declare an intent to create jobs that pay a decent wage, it should be a requirement. Make your 
voice heard and ask friends and family to send an email, as well.

States granting the largest aerospace tax incentives – ranked by size

State Year Approved Amount Jobs required
FACT: That does not result in main- Washington 2013 $8.7 billion 0

Washington 2003 $3.24 billion 0
South Carolina 2009 $900 million 3,800
Missouri 2014 $229 million 2,000
Alabama 1997 $150 million 2,300
South Carolina 2013 $120 million 2,000

Since 1996, Boeing has been on the receiving end of 152 tax subsidies worth more than $13.1 billion, according to data compiled by Good Jobs First, Good Jobs First
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See Why We Need Accountability

FACT:  $8.7 billion added to tax incentives in November 2013 – that should be the new employment baseline. State legislators
didn’t require “job growth” like the other states did for a lot less money. (See chart.) Since then, Boeing announced movement of 
thousands of jobs out of Washington – not because of a downturn in the industry, but to double dip and collect Washington tax 
incentives, as well as incentives from the states where they moved the jobs and had a job requirement!

SPIN:   The 777X program will employ about 10 percent more Boeing employees than today’s 777 program.

FACT:  If that is true and Boeing increases employment, it will have lived up to the intent of the legislation, which will allow
Boeing to take the full tax incentives by maintaining and growing jobs. So why oppose the legislation? 
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Member 
passionate about 

voter turnout

EVERETT – As an Area Rep,  Rick 
Mochow  (above) frequently talks to 
members about SPEEA issues. When it 

comes to voting turnout for Executive Board 
elections, he gets passionate.
“Some of the members in my area who aren’t all 
that interested become more so when I mention 
budget and/or interim negotiations,” he said.
Because of the importance of the Executive 
Board, SPEEA’s top elected leaders, he will make 
an extra effort to promote voter turnout, not for 
a particular candidate.
“Members frequently wonder where the dues 
money is going, and how to influence that,” 
he said. His response: “It’s controlled by the 
Executive Board – they are ultimately respon-
sible for where our money goes.”
Mochow, a systems engineer at Boeing Everett, 
calls himself ‘an old guy new to unions.’ He 
moved to the Puget Sound from a job in south-
ern California about four years ago. This is the 
first time he’s been represented by a collective 
bargaining agreement.
He stepped up SPEEA involvement when he 
received a notice for a meeting to learn about 
contract negotiations. At that meeting, the 
Bargaining Unit Negotiations Support (BUNS) 
committee formed and he joined.
After contract votes, BUNS transitioned to the 
Action and Communication Taskforce (ACT). He 
continued to stay involved and now serves as ACT 
site focal for the Everett Twin Towers buildings, 
where he makes a point of connecting with members 
and seeking answers to questions about the union.
“I’ve been involved in other volunteer organiza-
tions,” he said. “I’ve noticed the people who show 
up make the difference. If you like what’s going 
on – show up to keep it going. If you don’t like 
what’s going on – show up to change it.”

Committee plans survey in Wichita
Members of the Wichita Technical and Professional Unit (WTPU) Joint Oversight Committee plan to send a short survey 
to Midwest represented employees to help set priorities for their meetings with Spirit AeroSystems during the coming year. 
Working on the survey are, from left, Midwest Council Chair Mark Gayer, Committee Chair Lynn Newfarmer, BJ 
Moore, SPEEA contract administrator, and member Ronda Cockrell. 

Shown here are members of UFCW 21 during a leafleting event at Providence Everett main campus. The leafleting also 
took place the same day, Feb. 11, at the Providence Everett Pavilion for Women and Children. 

SPEEA supports health care workers

With the contentious negotiations for a 
contract between Providence Everett 
Medical Center and UFCW Local 

21, the Northwest Council recently voted on a 
motion to step up support.
This bargaining unit consists of approximately 
1,500 health care workers who are standing 
together for improved staffing levels as well as 
maintaining current health care benefits. In the 
current talks, almost one-third of the unit would 
lose their health care benefits. 
In a letter of support to UFCW 21, the Executive 
Board stated: “Our members believe that every 
worker deserves the right to a minimum of safe 
working conditions, compliance with state and fed-
eral safety laws, reasonable work shifts and hours, 
medical and sick leave, and their right to form a 
bargaining unit to negotiate with their employer.” 
The letter also states: “SPEEA supports the 
members of UFCW 21 and their negotiations 

with Providence Everett Hospital and in the 
event that your UFCW 21 members withhold 
their services from Providence Everett, SPEEA 
will support your members’ action.”
The Council motion also calls for steps to keep 
SPEEA members informed about this issue and 
to support UFCW members.
Show your support – ‘like’ the UFCW 21 
Providence United page on Facebook. Go to 
www.facebook.com and search for UFCW 21 
Providence United. 

Dominick D. Critelli Jr. 

IFPTE scholarship deadline

March 15
Details at www.ifpte.org

D i i k D C i lli J
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Bowling event a hit with new hires
Carolina Aranda, a SPEEA member, and her husband, Curtis, took part in the SPEEA bowling event last month. The 
New Hire Committee hosted the event as part of its outreach effort.

New Hire Committee member 
urges others to join 

After wrapping up a successful 
New Hire event at ACME 
Bowling, SPEEA commit-

tee member Norm Chow, who was 
the event focal, urged others to get 
involved.
“I want younger people to come up 
with ideas and come to these meet-
ings. Otherwise, the older I get, the 
more you’re likely to be playing shuf-
fleboard at these events,” he quipped. 
This committee is not really the shuf-
fle-board types. They hosted several 
other events in recent years includ-
ing a hike last summer and rock-wall 
climbing in Bellevue last spring.
Chow, an Area Rep for about 15 years, 
was the committee member focal for 
the rock climbing event, too. 
“Outreach efforts, like this one, are a 
great way to welcome and greet new 
members,” he added.
In addition, the committee hosted after-hours 
classes at the union halls on issues such as pro-
motions, raises and retentions and navigating 
parental leave. The committee brainstorms ideas 
and then works with staff to organize the events 
and invite newer hires.
At these events, members appreciate the oppor-
tunity to mingle and network in a social setting. 
They can also pick up SPEEA visibility items, 
such as red Solidarity T-shirts and coffee mugs 
that Chow and other committee members bring 
to the events.
Joining the committee helps Chow connect with 
newer members as well as other SPEEA members 

on the new hire committee.
“I enjoy meeting with SPEEA staff, helping out 
members and making new friends.”

Petition coming 
soon for IFPTE 

Convention 
delegates/VPs 

SPEEA is gearing up for the election of del-
egates to the IFPTE Convention as well as 
IFPTE SPEEA-area vice presidents.

Candidates for both positions must be members 
with continuous good standing for at least the 
preceding two full years prior to the election for 
delegate and/or vice president.
See details below for these positions which rep-
resent SPEEA at the international level.

Helpful to know 
About the convention – This convention, 
held every three years, will be in Las Vegas July 
27-30. The convention features workshops on 
labor issues and guest speakers. More than 160 
delegates from many of the IFPTE locals took 
part in the 2012 convention. 
About the delegates – They attend workshops, 
network and vote on motions at the convention.  
About the vice presidents – They are respon-
sible for communicating SPEEA’s concerns and 
priorities to the IFPTE Executive Council, 
which holds semi-annual meetings. 
To run, you need to submit a petition signed by 
members along with qualification and position 
statements.
The delegate and VP petitions and election 
details, including word-count maximums, will 
be posted when ready at www.speea.org. 

Seeking candidatesSeeking candidates

Science fair judges needed

Interested in volunteering as a science fair judge? Your expertise and enthusiasm are prized 
commodities at these upcoming events.

• Bellevue – March 7 – Central Sound Regional Science and Engineering Fair for high 
school students. Details at www.bellevuecollege.edu/sciencefair. 

• Bremerton – March 27-28 – Washington State Science and Engineering Fair (WSSEF) 
for elementary through high school students. Details at www.wssef.org. 

Ebony Bowens, a newer member, and Norm Chow, a member who is 
part of the New Hire Committee, are shown here at the bowling event. 
Chow, an Area Rep, was the committee focal for the event. 

Movie Night in 
Wichita April 1

The Midwest Membership Activities 
Committee (MAC) is hosting an April 
Fools’ Movie Night at the 13th Avenue 

Warren Theatre in Wichita on Wednesday, April 
1 at 7 p.m. See ‘Insurgent’ in the balcony for 
half price ($9 per ticket). Members and their 
guests must be at least 21. Get your tickets at the 
SPEEA Wichita office by March 27. For details, 
see the online calendar at www.speea.org. 



Space NeedleSpace Needle
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Seeking Prof representative 
on the Joint Policy Board
By Maria Nelson
SPEEA Co-Director, Ed Wells Partnership

If you’re a SPEEA member in the engineering 
bargaining unit in Puget Sound and would 
like to support the Ed Wells Partnership 

(EWP), apply for a vacancy on the Joint Policy 
Board.  The term runs from June 2015 to May 
2017. 
Deadline to apply:  Friday, April 3.
The Joint Policy Board includes both SPEEA and 
Boeing leaders and a member from both the Prof 
(engineering) and Tech bargaining units. The 
Joint Policy Board provides overall governance 
and approves funding for EWP.
According to Bruce Kennedy, the Prof repre-
sentative whose term is ending, being a member 
of the Ed Wells Joint Policy Board for the last 
two years has been inspiring and enlightening.
“I’ve really enjoyed my time as an Ed Wells board 
member. You get an inside view of Ed Wells, and 
how they operate, almost like a small business,” 
he said. “This position is a n opportunity to be a 
voice for the SPEEA-represented engineers and 
provide input on how the negotiated funds are 
used to help with skill and career development.”
He continues: “I was always impressed by the 
professionalism and high standards held by the 
entire team. I think Ed Wells is an exemplary 
program and both the company and SPEEA get 
a lot of value from it!” 
EWP is a negotiated contract benefit focused on 
technical training and professional development 
for SPEEA-represented employees at Boeing.

 Joint Policy Board responsibilities
• Represent the skill and career development 

needs of the Professional (engineers) unit 
employees

• Attend the quarterly Joint Policy Board 
meetings and other meetings as requested 
(a charge line is provided for your time) 

• Attend training or overview sessions 
provided by EWP to become even more 
familiar with the products and services

Qualifications
• Be a SPEEA member in good standing in 

the Professional Unit in Puget Sound
• Be familiar with the mission, products 

and services of EWP
• Have experience promoting technical 

excellence and working together between 
SPEEA and Boeing

• Be available to participate in meetings
 as scheduled

• Have experience in EWP programs as 
a student, instructor, facilitator and/or 
Ambassador

To apply
• Indicate how you meet the 

qualifications

• Provide a description of what you 
would like to accomplish through 
involvement on the Joint Policy Board

• Submit both to Robin Fleming 
at robinf@speea.org by close of 
business, Friday, April 3

Questions? 
Contact Maria Nelson, EWP SPEEA 
co-director, at maria.b.nelson@boeing.com 
or 425-965-4316.

SPEEA support has extended shelf life

At a recent Council meeting, during a 
‘Good of the Union,’ Mike Hochberg, 
Northwest regional vice president, shared 

the following the story related to SPEEA support 
in the community. 
Shopping at a Safeway grocery store recently, 
he noticed one of the store employees wearing 
a SPEEA button. Out of curiosity, Hochberg 
asked the employee about it.  

The employee really appreciated SPEEA’s sup-
port during contentious contract talks awhile 
back. In addition to SPEEA’s pledge of finan-
cial support in case of a strike, SPEEA members 
would regularly stop and ask the store employ-
ees how the negotiations were going. They even 
talked to management in support of the workers’ 
efforts for fair pay and working conditions. 
“He (the employee) said the SPEEA members 

always offered support, so after the negotiations 
ended, he asked one of the members for something 
that said SPEEA,” Hochberg said. More than a year 
later, the employee continues to wear the button as 
a sign of appreciation for union solidarity. 
“Anything we do in our community,” Hochberg 
concluded, “can come back around.” 

Board decision a 
victory for workers

SEATTLE – A panel of the National Labor 
Relations Board (NLRB) recently issued a 
decision and order in favor of Space Needle 

workers and their union.
“I’ve been a line cook at the Space Needle for 
10 years,” said Andy Roos, “and the past three 
years have been excruciating. Work shouldn’t 
be this stressful. My coworkers and I are com-
mitted to our jobs and want to share in the 
success of the symbol of Seattle. Perhaps this 
decision will be a wake-up call to the Space 
Needle owners.” 
Workers first brought charges of unfair labor 
practices against the Space Needle in 2013. They 
won an initial legal victory in 2014 when an 
administrative law judge found merit for their 
claims, but management appealed the ruling.
In the recent ruling, the NLRB panel found 
Space Needle management violated federal labor 
law by undertaking a number of efforts aimed 
at discouraging workers from supporting or 
participating in their union since their contract 
expired in 2011. 
Space Needle workers recently sought support 
from Seattle City Council in their ongoing fight 
for a new contract and overdue raises. The com-
pany has offered workers just one raise in the 
last 4 and a half years—an increase of $0.35 an 
hour two years ago.
UNITE HERE Local 8 represents SkyCity res-
taurant employees, banquet servers, elevator 
operators, greeters, and other workers at the 
Space Needle. 
(From UNITE HERE Local 8)



SPEEA process for 
appealing retention rating

At The Boeing Company, retention rating 
notices will be distributed by managers 
between March 9 and 24. 

SPEEA’s Prof and Tech contracts (article 8.4) 
have an appeal process for those who received:

• A drop in retention rating
• A fourth consecutive R3 rating
• A designation (ineligible for priority recall 

in case of layoff )
If you want to pursue an appeal, take a 
closer look at the steps and documents needed at 
www.speea.org (drop-down menu for Member 
Tools/Career Information/Retention).
If you’re considering an appeal, keep in mind:

• Meet with manager to discuss drop – 
Prior to requesting an appeal, members 
must first talk with their supervisor 
to fully understand why their rating 
dropped. Members’ notes from that 
meeting are a key part of SPEEA’s 
retention appeal request form.  

• Deadline to submit paperwork - 
Members need to submit the completed 
retention appeal request form with 
attachments to SPEEA within 30 
days of receiving their notice. 

• Reasons for drop not subject to appeal 
– Retention ratings may drop for reasons 
that are not likely to succeed in an appeal, 
such as a new group or supervisor, new 
assignments or a level upgrade if you’re 
a Tech (automatic R3 until next reten-
tion exercise). See comprehensive list and 
more details in retention section 
on SPEEA’s website. 

About retention ratings
Retention ratings are assigned by management to 
determine the order of layoff  if needed. Th e high-
est ranked 40% receive an R1 rating; the next 
40% receive an R2 rating; the remaining 20% 
receive an R3 rating. Both the ranking and rating 
are done within the same major organization, 
skill code or job classifi cation (and level if in the 
Tech unit).
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 Training/events
See online calendar for details/RSVP where you plan to attend

Puget SoundPuget Sound

Local 2001, AFL-CIO, CLC

INTERNATIONAL FEDERATION 
OF PROFESSIONAL AND 
TECHNICAL ENGINEERS

Society of Professional Engineering Employees in Aerospace, IFPTE Local 2001, AFL-CIO, CLC
15205 52nd Ave S • Seattle, WA 98188

MOVING? Please correct your address

_______________________________________________
New Address

_______________________________________________
City State Zip Code

POSTMASTER: Send address changes to:
THE SPEEA SPOTLITE • 15205 52nd Ave S • Seattle, WA 98188

SPEEA 101 
Wednesday, March 18

SPEEA Everett

Tuesday, March 24
SPEEA Tukwila

St. Patrick’s Day BINGO*
Saturday, March 14, from 1:30 to 4 p.m.

SPEEA Wichita

Free to members and their families – 
prizes and refreshments

MAC April Fools' Movie Night*
‘Insurgent’

Wednesday, April 1 
13th Avenue Warren Theatre

Half-price tickets for balcony seating (21 and 
older) – Get tickets from SPEEA Wichita offi  ce 

(cash only) by March 27

*Hosted by the Midwest Membership Activities Committee (MAC)

Prof and Tech bargaining unitsProf and Tech bargaining units

Wichita retention 
appeal deadline

WICHITA – About 70 retention rat-
ing appeal requests have been filed 
with the Midwest SPEEA office 

to date. The deadline to file a request, with 
relevant documentation, is Friday, March 6.
The appeal processes are outlined in both 
the Wichita Engineering Unit (WEU) and 
Wichita Technical and Professional Unit 
(WTPU) contracts. 
For details, see your Wichita Council Rep or 
call the SPEEA Wichita office.

Sign-up 
for home email 
www.speea.org


