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'We are SPEEA'

New Council Reps attend training 
New Council Reps are shown here June 11 on a break from day-long training on their 
roles and responsibilities. SPEEA staff conducted a similar training in Wichita in May. 
Council Reps (CR) serve as advocates in the workplace for contract-related issues. They 
also serve as delegates, representing their districts when voting on motions to set policy for 
the union. In addition to the CR basic training, SPEEA invited all Council Reps to the 
Leadership Conference June 13, with the theme ‘We are SPEEA.’ See more – pages 6-7.
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Spirit AeroSystems

Results for IFPTE Northwest VP 
Congratulations to Ryan Rule and Joel Funfar, the top vote-getters for the two Northwest 

SPEEA-Area IFPTE vice president seats. The Northwest Tellers validated and counted 
ballots May 27.

Donna Lehane ran unopposed for Midwest SPEEA-Area IFPTE vice president. 

The SPEEA-Area IFPTE vice presidents will be formally elected to three-year terms by delegates 
at the IFPTE triennial convention later this month. The VPs are responsible for communicating 
SPEEA’s concerns and priorities to the IFPTE Executive Council, which includes vice presidents 
from other regions. 

Spirit Fab division 
in Wichita for sale
WICHITA – According to recent news 

reports, Spirit AeroSystems intends to 
sell its fabrication division in Wichita. 

SPEEA leaders have been contacted because it 
affects SPEEA-represented employees.

If a sale goes through, SPEEA leaders and staff 
expect to have effects bargaining and negotia-
tions on behalf of the represented employees. 

Boeing sold its commercial division in Wichita to 
Onex in 2005, which became Spirit AeroSystems. 

WTPU and WEU 
raise pools
Based on market review per the SPEEA-

Spirit AeroSystems contracts, salary raise 
pools for 2015 are set. The raise effective 

date is July 10, with increases reflected in the 
July 30 paycheck. 

• Wichita Technical and Professional Unit 
(WTPU) – The salary adjustment funds 
are set at 3.18% with 0.5% retained for 
out-of-sequence raises. The 0.18% was 
added to the 2015 salary fund due to 
some 2014 out-of-sequence funds going 
unspent. WTPU-represented employees 
are eligible if they are on the active payroll 
as of April 3, or on Leave of Absence.

• Wichita Engineering Unit (WEU) – The 
salary adjustment funds are set at 3.5% 
with 0.5% retained for out-of-sequence 
raises. WEU-represented employees are eli-
gible if they are on the active payroll as of 
Feb. 24, or on Leave of Absence.

SPEEA will post salary charts online at www.
speea.org in a password protected site for mem-
bers when the salary adjustment data becomes 
available. 

Shown here from left: Matt Biggs, IFPTE legislative and political director, Donna Lehane, IFPTE SPEEA-area VP, 
Ryan Rule, SPEEA president and IFPTE SPEEA-area VP-elect, Paul Shearon, IFPTE secretary treasurer, Jimmie 
Mathis, SPEEA secretary and IFPTE finance chair, Carl Webb, IFPTE staff, Joel Funfar, IFPTE SPEEA-area VP. 

http://www.speea.org
http://www.speea.org


Contact your lawmaker to move aerospace 
accountability bills forward
OLYMPIA – 

SPEEA mem-
bers’ efforts 

are making a difference 
on legislation tying Washington’s $8.7 billion 
aerospace tax incentives to maintaining jobs. But 
intense pressure from The Boeing Company and 
industry representatives directed at the House 
Finance Committee stalled two related bills. 
“We’ve changed the conversation in Olympia 
and can’t let up now,” said Chelsea Orvella, 
SPEEA legislative director. 
Members can help by urging their legislators to 
support HB 2147, tying tax breaks to jobs, and HB 
1786, ensuring living wages at aerospace suppliers. 
If the House Finance Committee votes on either 
or both bills, then the bill(s) could move forward 
to the state House of Representatives for a vote.
SPEEA members have kept up the pressure 
through letters, phone calls, face-to-face meet-
ings and testifying in Olympia. Their firsthand 
experience with layoffs have forced Boeing rep-
resentatives to answer tough questions from law-
makers about why the company readily agrees to 
bring jobs to other states that provide aerospace 

tax breaks but continues to refuse to do the same 
in Washington. 
Public polling shows wide and bipartisan sup-
port for tying jobs to the largest tax incentive 
ever granted to a U.S. industry and requiring 
living wages from a supplier base supported by 
tax breaks.
“We are making progress because our issue is 
right and just,” said Larry Brown, legislative 
and political director for the Machinists, District 
751, collaborating with SPEEA on this effort. 
“We just need to keep working it.”
Depending on what happens in the special leg-
islative session, SPEEA will continue to work to 
move these bills forward and put accountability 
in the tax incentives. 

Contact Washington  
state legislators 

Emails and telephone contacts in  
“Spotlite Extras”

www.spotlite-digital.com

Presidents Corner
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Although it has been a month since the 
SPEEA Convention and Leadership 
Conference took place in SeaTac, the buzz 

from the event is still fresh. More important, some 
of the tips and skills learned are showing up in the 
workplace.

The combined events are the one time dur-
ing the year your elected officials – Council 
Representatives, Council officers, Tellers, 
Executive Board vice presidents and officers 
– come together for training, meetings and 
discussions.  While telephones, email and vid-
eo-conferencing help keep us on the same page 
during the year, there is no substitute for bring-
ing everyone together in the same room. The 
face-to-face discussions build union solidarity 
and personal friendships that are tied together 
by a common purpose.
The event was well planned by the Leadership 
Development and Training Committee. But, as 
often happens, it was a spontaneous comment by 
a new Council Rep from Wichita that made us 
all realize why we were there and how important 
it is to keep SPEEA strong.
A structural design engineer at Spirit AeroSystems 
in Wichita since 2007, Ben Blankley stepped up 
last November to become an Area Representative 

in District S-1. In May, he stepped up to start 
serving as a Council Representative in the dis-
trict. While each of those jobs are vital to 
SPEEA, Ben wanted to brag about another 
job he has when he stepped up to the micro-
phone to offer his “Good of the Union” story. 
Beaming a smile from ear to ear, Ben held 
up his cell phone for everyone to see. On the 
screen was a picture of his two-month-old 
child. While I don’t have his words exactly 
correct, it was something like this:
“Last month my wife and I had a child. I 
saw the complete bill from the hospital and it 
was $35,000. But, then I saw that our union-
negotiated healthcare benefits took that $35,000 
hospital bill down to $635 out-of-pocket. Thank 
you SPEEA! I’m glad I have a union.”
That pretty much captures the essence of our 
purpose. Employees working together can nego-
tiate good contracts that protect our careers, ben-
efit our families and make the future better for 
our children.
Ben is one of many new activists in Wichita 
who stepped up after more than one-third of the 
Midwest Council took advantage of Spirit’s early 
retirement package last fall. What looked like a dev-
astating blow to the Midwest Council at the time 

failed to materialize. Members stepped up and filled 
every vacancy. The experience shows the untapped 
potential that lies within our membership. 
Later this month, I will be among the SPEEA 
delegates attending the triennial convention 
of the International Federation of Professional 
and Technical Engineers (IFPTE). After the 
confirming vote at the convention, I, Joel 
Funfar and Donna Lehane will be seated as 
your vice presidents on the IFPTE Executive 
Council. The term is three years. As the larg-
est local union in the IFPTE, SPEEA carries a 
strong voice. As your elected representatives, 
we encourage you to share your thoughts and 
concerns with us so we can do our best to rep-
resent you at the IFPTE. 

I SUPPORTTax Incentive Accountability
      District Lodge 751

Why we’re here

IFPTE LEAP-PAC a tool to amplify labor’s voice ............... P4

Union career based on building bridges ........................ P5

Listen, learn and take action  
because ‘We are SPEEA’  ..............................................P6-7

SPEEA member is BCA ‘Engineer of the Year’ .................. P8

STEM grant supports valuable lessons........................... P9

Contract rights at risk at TV stations .............................. P9

Why vote against Fast Track for better trade deal ........ P10

Cool emerging technologies this summer ................... P11

Summer SPEEA events ................................................ P11

Focus on Interim Review can help with Close Out ....... P12

Wichita Council Rep Ben Blankley showed a photo of his baby, 
Antonio, when explaining how much he appreciates his union’s 
contract benefits.

http://www.spotlite-digital.com
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IFPTE LEAP-PAC a tool to  
amplify labor’s voice
On issues such as fair trade, worker rights 

and job accountability for aerospace 
tax breaks, SPEEA, IFPTE Local 2001 

activists work hard on behalf of members.
That includes reaching out directly to lawmak-
ers, in face-to-face meetings, encouraging mem-
bers to contact their lawmakers, and testifying 
at hearings to bring labor’s voice to the table.
At a recent workshop at the SPEEA Leadership 
Conference called “The Politics Behind Good 
Public Policy,” IFPTE Legislative and Political 
Director Matt Biggs applauded SPEEA’s efforts 
on those fronts. 
He also noted another important tool to advance 
labor issues – the IFPTE Legislative Education 
Action Program (LEAP)-Political Action 
Committee (PAC).

 About IFPTE’s LEAP-PAC
• Voluntary - no dues money
• Transparent – separate bank account
• Bipartisan – issue driven, based on  

voting record
“We’re focused on the issues, not the politicians,” 
said Biggs, who raised the issue of the PAC as one 

more tool to help shape public policy. 
Speaking at the workshop, International Association 
of Machinists (IAM) District 751 Legislative and 
Political Director Larry Brown noted more than 
14,000 machinists voluntarily donate to their PAC. 
“We focus on common ground issues,” Brown said, 
adding, “good wages, hours, working conditions 
and the right to collectively bargain.”
If you are interested in contributing, clip and 
mail the form below to IFPTE or complete the 
form online at www.speea.org. 

 Members welcome
Want to get more involved in SPEEA’s legisla-
tive advocacy? Join members at the monthly 
regional and/or national SPEEA Legislative and 
Public Affairs Committees. You can also contact 
SPEEA Legislative Director Chelsea Orvella at  
chelseao@speea.org. 

Donating makes a difference 
LEAP-PAC form online

www.speea.org  
(SPEEA Councils/Forms and Petitions)

IFPTE LEAP-PAC Contribution Form
YES, I want to help support political action efforts on  
behalf of working families. 
Enclosed is my contribution of:   $100___ $50___$25___$10___ Other: $_________

Name:  _____________________________________________________________ 

Home Address:   ________________________________________________________

City ___________________________________ State _______Zip Code ____________

Non-work email:  _______________________________________________________

 
Pay with Debit _____ Mastercard_____ Visa______ American Express_____

 
Card Holder’s Name:______________________________________________________

Billing Address:______________________________City____________State____Zip______

Credit Card #: ________________________________________________________ Exp: __________ Security Code: ________ 

___Check here if you would like the above contribution to the IFPTE LEAP-PAC billed to your 
credit/debit card on the 10th of each month. 

___Check here if you wish to revoke your previously authorized monthly contribution to the 
IFPTE LEAP-PAC billed to your credit/debit card. You may revoke this authorization at any time. 
You may submit this revocation by signing below, printing this form and either sending or 
faxing it to the address or fax number above. Revocations received by the 1st of the month will 
be effective in time so no contribution is billed on the next 10th of the month and thereafter.

Contributions to the IFPTE LEAP-PAC are voluntary. The amounts suggested above are merely 
guidelines and you will not be favored, disfavored or be subject to reprisal because of your 
decision to contribute more or less, or to refrain from contributing. All or some of the money 
you contribute may be used to support or defeat candidates for federal, state or local office or 
to address political issues and referendums of public importance. 

Contributions to the IFPTE LEAP-PAC are not tax deductible. 

www.iftpe.org

Note: Federal law requires IFPTE to use our best efforts 
to collect and report the name, mailing address, occupa-
tion and name of employer of individuals whose contribu-
tions exceed $200 in a calendar year. 

Contributions of $100 must be made by personal check, 
personal credit/debit card, or other personal written instru-
ment. Any contribution must be from your personal funds. 

If you contribute by personal credit/debit card, please 
provide the information requested and submit the com-
pleted form, with your signature, to IFPTE, 501 3rd 
Street, NW, Suite 701, Washington, DC 20001 or 
fax it to (202) 239-4881. 

Signature _____________________________________________________

INTERNATIONAL FEDERATION  
OF PROFESSIONAL AND  
TECHNICAL ENGINEERS

Chelsea Orvella, SPEEA legislative direc-
tor, and Larry Brown, IAM District 751 
legislative and political director, at the ‘The 
Politics Behind Good Public Policy’ work-
shop which drew a large crowd.

http://www.speea.org
mailto:chelseao@speea.org
http://www.speea.org
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Bob Rommel to retire

Union career based on building bridges
By Karen McLean 
SPEEA publications editor

EVERETT – Whether on behalf 
of a member in a grievance or at 
negotiations, Bob Rommel, assis-

tant executive director, stayed true to his 
guiding principles – building relationships. 
“You don’t need to accede to the others’ 
wishes, but you must work at having an 
ongoing  relationship,” said Rommel, 
who worked contract negotiations for 
SPEEA since 1992 and is about to retire.
“Just because there’s a road block  in 
front of you, find a way around it,” he 
advised. “Keep an open mind and have patience 
and persistence.”
His perseverance has made a difference, noted 
SPEEA Executive Director Ray Goforth. “He’s 
been invaluable to the employees. He can look 
back on a career that concretely improved the 
lives of thousands and thousands of people.”
Sharon Moats, a former Northwest regional vice 
president and negotiation team member, recalls 
Rommel’s skills at building teams and making 
everyone feel heard and valued.  
“Bob always knew what questions to ask to get 
to the heart of the issue. He listened to both 
sides,” she said. “In negotiations, he was always 
ready to strategize to get to common ground.”
From his first job at age 15 at a poultry processing 
plant, Rommel  always worked with and for unions. 
Since his father was a lifelong Teamster, he knew 
the value of unions. On the job, he saw how unions 
made a difference in the workplace and stepped up.

 ‘People needed help’
“I saw that a lot of people needed help when dealing 
with their employer, and I was good at it,” he said.

After high school, he became a truck driver and 
joined the Teamsters. He served as a Teamster 
shop steward while working  for companies 

including Fluor Engineering, Darigold and K&L 
Distributors. 
While working full-time, Rommel earned a 
degree in 1984 from the University of Washington. 
Since the UW didn’t offer a formal labor relations 
program at that time, his studies were in business 
with an emphasis on finance and marketing. “I 
knew it was something I could use,” in his work 
as a union representative.
In the mid 1980s, he went to work full-time as 
a business representative at Teamsters Local 174.
For Local 174, he took part in  administer-
ing more than 30 collective bargaining agreements 
along with having been involved with negotiat-
ing about 200 contracts. In addition, he also 
assisted throughout the Western Conference 
of Teamsters traveling to other Locals to con-
duct organizing training. He was also involved 
in negotiating a number of initial contracts for 
new bargaining units.

 Shifting gears
He saw an ad for a contract administrator job at 
SPEEA in 1992 and applied – not knowing any-
thing about this aerospace professional union. 
After interviewing, Rommel soon found him-
self representing white-collar employees. 
During the 1992 negotiations, he was assigned to 

oversee the strike preparation commit-
tee along with sitting at the bargaining 
table next to Dan Mahoney, the SPEEA 
General Counsel at the time. 
A year later, he was assigned to Everett 
– mostly by himself to answer phones 
and work contractual issues for much 
of the late 90s.
When Susanne Murphy started at SPEEA 
in 1999, she and Rommel were the only 
ones in the Everett office at the time. 
“He really taught me the ins and outs 
of SPEEA as a democratic union,” said 
Murphy. “His passion for the labor 
movement can be seen in everything 

he does for SPEEA.”
Kurt Schuetz, an Everett Council Rep, who has 
worked with Rommel on many cases over the 
years, agrees. “He always steered conversations 
back to what would be best for the members – 
what would be in the employees’ best interest.”
In addition to negotiations and grievances, 
Rommel also joined members in representing 
SPEEA within the labor community – such as 
the Puget Sound Labor Agency (PSLA) and 
Snohomish County Labor Council.
Originally, Rommel never expected to stay at 
SPEEA. “I was always on a five-to-seven year plan. 
When I came here, I didn’t think I would stay.”
When asked what motivated him to continue at 
SPEEA, he replied: “Always having a challenge – 
and the opportunity to create something better 
than what we had.”
One of the significant changes he’s witnessed in 
the labor movement over the years is the recogni-
tion that unions benefit all workers – including 
professionals.
“It doesn’t matter what level you are within a 
company, workers always need representation 
assistance with their employers,” he said. “It’s 
why I went into labor relations.”

Bob Rommel, assistant executive director, is shown at top in his office, and above 
at a retirement open house with wife, Irene, and past SPEEA presidents Tom 
McCarty and Craig Buckham. 



About 150 SPEEA Council Reps and other 
activists came together for meetings, vot-
ing and training at the annual SPEEA 

Convention and Leadership Conference.
Starting with basic training for new Council Reps 
to the leadership workshops, the participants 
experienced many opportunities to learn from 
the speakers and each other.
In opening remarks at the conference June 13, 
Orlando De Los Santos, chair of the SPEEA 
Leadership Development 
and Training Committee, 
urged the participants 
to take to heart the con-
ference theme: ‘We are 
SPEEA.’ 
“The future of SPEEA 
depends on unity and the 
involvement of leader-
ship,” said De Los Santos, 
a Renton Council Rep. 
“This conference is about 
the tools to be leaders for 
members in your district 
and for SPEEA and the 
labor movement.” 

At the convention June 12, the Council Reps 
representing fives states and about 23,500 mem-
bers, elected new SPEEA 
Council officers: Theryl 
Johnson, chair, Nikki 
Wagener, treasurer, and 
Sandra Hastings, secre-
tary, voted on motions to 
set policy and heard officers’ reports as well as a 
message from IFPTE President Greg Junemann. 
Prior to the convention, Council Reps represent-

ing Wichita, Spokane, Wash., Oregon, Utah and 
California met with Executive Board members and 

Council officers. In an earlier 
meeting that day, the Executive 
Board Finance Committee 
reviewed investment accounts 
with its financial advisers.

During the conference, Council Reps heard from 
featured speakers Mark McDermott, an economic 
justice and labor educator, and Kristin Rowe-
Finkbeiner, executive director of MomsRising.
org. IFPTE Secretary-Treasurer Paul Shearon 
gave closing remarks.
The conference featured a choice of workshops 
covering topics such as contract benefits, labor 
law, efforts to shape public policy through politics, 
member outreach and labor history.
 

“In the end, the people will win. It’s  

Listen, learn and take action because: ‘We are SPEEA’
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“Personally, I’ve grown tremendously.”  
Daniel Ryan, Wichita Council Rep 

 “In the end, the people will win. It’s  
the right thing to do and it’s our  

responsibility to do it.” Paul Shearon,  
IFPTE secretary-treasurer

“Just talk to me.” Everett Council  
Rep Chris Waybright in a discussion  

on social media outreach to the  
younger generation 

“We have ‘Leave it to Beaver’ policies in a  
‘Modern Family’ world. It’s up to all of us to update 

workplace policies.” Kristin Rowe-Finkbeiner, 
executive director, MomsRising.org 

SPEEA Convention/Conference

SPEEA NW VP Shannon Moriarty is shown here with Oregon 
Council Reps Emily Brent-Fulps and Carol Brock. 

Newly elected SPEEA Council officers are, from left, Theryl Johnson, chair, 
Nikki Wagener, treasurer, and Sandra Hastings, secretary. They were elected at 
the Council meeting to serve two-year terms.

Everett Council  
Rep Tom Kummer is 

shown here in one of the 
conference workshops. 

“The collective wisdom 
of the Council is really 

the heart of SPEEA. 
Sometimes there is 

fiery debate, but good 
decisions get made.” 

Ray Goforth, executive 
director at Council Rep 

basic training

Auburn Area Rep Dennis Davaz is easily recog-
nized by the number of buttons he always wears on 

his badge lanyard. 



Listen, learn and take action because: ‘We are SPEEA’
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IFPTE Secretary-Treasurer Paul Shearon

Council Reps: We are all organizers!
By Bill Dugovich 
Communications Director

Two days of training, discussions and 
advice from experts at the SPEEA 
Convention and Leadership Conference 
was capped by some simple advice from 
IFPTE Secretary-Treasurer Paul Shearon 
during his closing remarks.
“Treat people how they want to be treat-
ed,” said Shearon. “In order to do that, 
you have to figure out what they want. 
You have to develop a relationship, talk 
to them, get their story and help them 
develop solutions to their problems.
“If you can do that, we can organize 
them,” said the former SPEEA Director 
of Organizing and Council officer. 
Shearon speaks from experience, having 
played a major role at the IFPTE in suc-
cessful campaigns to organize professionals 
at the Government Accountability Office 
(GAO), NASA’s Washington, D.C., headquar-
ters and administrative law judges at the Office 
of Administrative Hearings (OAH) in D.C. 
While at SPEEA, Shearon directed efforts to 
organize the Wichita Technical and Professional 
Unit (WTPU) and facilities engineers at Boeing.
With The Boeing Company constantly 
maneuvering work around the country and 
Spirit AeroSystems and Triumph Composite 
Systems in flux, it’s essential for SPEEA to stay 
on top of work movements. Shearon called 
on Council Reps to pay added attention to 
work movements and report them to SPEEA 
Contract Administrators.
“This is the right thing to do,” Shearon said. 
“It’s our responsibility to follow the work. 
SPEEA is an organizing union. It’s exciting.”
With Puget Sound bargaining unit negotia-
tions in 2016 fast approaching, Shearon called 

on Council Reps to bolster the internal work-
place network by filling Council vacancies, 
recruiting Area Representatives and working 
to convert Agency Fee payers to full members.
“I venture that most Agency Fee payers have 
never been asked to join the union,” Shearon 
said. “It makes no sense why someone would 
pay the Agency Fee – which is the same as 
dues – and not want to vote on contracts or 
in union elections. It’s our responsibility to ask 
them to join.”
Congratulating members of the Leadership 
Development and Training Committee for 
pulling together an outstanding event, Shearon 
also praised SPEEA’s elected officers and staff. 
“We have a lot of issues ahead, and we have 
to be ready,” the secretary-treasurer said. “But, 
if everyone does a little bit, we’re going to get 
somewhere. We’re going to win.”

“It’s important to speak from our hearts, not just our 
heads. It’s deeper than a discussion of ideas.”  

Mark McDermott, keynote speaker

“We can’t just email, we have to 
get to know them – so  

our leadership knows what  
our membership wants.”  

Bruce VanMeter,  
Everett Council Rep 

“This is why we’ll always have a strong labor movement – 
because of people like you.” Greg Junemann, IFPTE  

president, at the Council convention

Newly elected SPEEA Council officers are, from left, Theryl Johnson, chair, 
Nikki Wagener, treasurer, and Sandra Hastings, secretary. They were elected at 
the Council meeting to serve two-year terms.

SPEEA Executive Director Ray Goforth gave 
opening remarks at the conference June 13.

IFPTE Secretary-Treasurer Paul Shearon gave closing remarks. 
He’s shown here with Renton Council Rep Orlando De Los 
Santos, who is also chair of the Leadership Development and 
Training Committee.

Wichita Council Reps are shown 
here from left (both mentors/men-

tees) Carla Stroot, Ponolar 
Washington, Donna Lehane, 
Nancy Frazier and Jo Miklos. 

Alex Sonnabend, SPEEA 
member, gave a report on the 

IFPTE Energy Committee related to a 
Council motion and vote for support.
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Boeing Commercial Airplanes

SPEEA member is BCA ‘Engineer of the Year’
By Karen McLean 
SPEEA publications editor

EVERETT – Congratulations to Vedad 
Mahmulyin, a SPEEA member, who 
was named Boeing Commercial Airplanes 

‘Engineer of the Year.’
His award-winning idea will save Boeing more 
money “than I will make in many lifetimes,” he said.
But in recounting the challenges to push for the 
idea that involves a software solution to a prob-
lem with the horizontal stabilizer and improved 
analysis for vertical stabilizers (tail), he faced so 
many obstacles others might have given up.
Where did his perseverance come from? His back-
ground with the 787 in general and work experi-
ence in related areas are certainly contributing 
factors to the confidence he had in his idea. But his 
life experience also plays a part in not giving up.

 War in Bosnia
He was in high school when war exploded in 
his home country of Bosnia. “Everyone in my 
hometown was either killed or put into concen-
tration camps and survivors were kicked out,” 
he said. His mother was killed, and his father 
was sent to a concentration camp. Mahmulyin 
went to Croatia, Turkey and then moved to 
Olympia, Wash., before attending the University 
of Washington for a degree in engineering.
“Having that kind of experience – I was never 
hungry, but I had pretty much nothing else – it 
did engrain efficiency – not to waste.”
For the solution that led to his award, he saw a way 
to modify flight control functions on the 787-10 to 
reuse the empennage (tail) of the 787-9 to accom-
modate the larger size of the 787-10.
“With the conflicting requirements of stability 
and control and structural loads, we found an 
optimized common-ground solution,” he said. 

The solution would save the company the cost 
and time of designing, building, and testing a 
whole new empennage. 
Mahmulyin, a loads engineer in flight science, 
knew from his previous work in Stability and 
Control about some of the 
potential risks.
“It was a complex matrix of 
failure scenarios. Because 
of that complexity, it was 
not obvious it would work. 
There  seemed to have 
been a lot of risk to com-
mit to this change.”
He had also been assigned 
to the 787 “pretty much 
from the beginning,” or in 
other words since 2003.
“Having all of these prob-
lems and issues on the 787 
kind of forced you to really 
understand the painful 
details of the design – we 
frequently had to look at a 
lot of details to get out of 
trouble. The 787 was good 
engineering training for a lot of people. It forced 
them to learn things (they might not otherwise).”

 Starting with four people
He pursued his idea for the empennage solution 
for about two years – starting with about four 
people and ultimately involving around 50 oth-
ers. The skepticism was no surprise. If his solu-
tion failed, the timeline to create new tails could 
have delayed the program by one to two years.
His efforts to “sell” managers on the idea made 
it to the Airplane Level Studies (ALS), where he 
ultimately received the green light to put the idea 
through the matrix of tests.

Late last year, enough of the risk assessment 
and testing was complete to call it done, or as 
Mahmulyin said, “when all pencils were down,” 
with the exception of a few ‘pencils’ remaining in 
the stress group.

If not for a war in Bosnia, 
Mahmulyin might have 
followed in his father’s 
footsteps and become a doc-
tor. He was good at math 
and physics in school. He 
changed careers because of 
the cost and time to get a 
medical degree. “I was here 
(in the U.S.) by myself – I 
needed something quicker.”
Engineering was his back-
up degree, he said, and 
when he realized Boeing 
was in Seattle, the choice 
was perfectly clear to pur-
sue an engineering degree 
in aerospace.
“I’m fascinated with air-
planes,” said Mahmulyin, 
“who isn’t?”

Having union representation and a contract are 
added benefits to working at Boeing, he said in 
response to what he thought of SPEEA.
“I support SPEEA. The union is essential 
to Boeing’s  existence. Airplanes are not cars 
or software. Engineering mistakes can destroy 
life and the airline industry. Having an expe-
rienced, respected and team-oriented engineer-
ing workforce is essential to Boeing’s success. I 
do not want to fly on an airplane designed by 
engineers who have to negotiate their own raises 
and benefits, “stepping over” other engineers to 
prove their worth or superiority. Teamwork and 
willingness to share knowledge is key to our col-
lective success and Boeing’s existence.”

 Award-winning idea
Vedad Mahmulyin, a level-three loads engi-
neer/scientist, calls the award-winning idea a 
“simplistic solution with software.” By modify-
ing the 787-9 empennage (horizontal and verti-
cal stabilizer) software for the 787-10, that cuts 
down on the cost of designing, testing, certify-
ing and manufacturing new parts. The solution 
also increases performance because the airplane 
weighs less than it would have with an empen-
nage specifically designed for the 787-10. 

Support for SPEEA
I support SPEEA. The union is essential 
to Boeing’s existence. Airplanes are not  

cars or software. Engineering mistakes can 
destroy life and the airline industry. Having 

an experienced, respected and team-oriented 
engineering workforce is essential to Boeing’s 

success. I do not want to fly on an airplane 
designed by engineers who have to negotiate 
their own raises and benefits, “stepping over” 

other engineers to prove their worth or  
superiority. Teamwork and willingness to 
share knowledge is key to our collective  

success and Boeing’s existence.

Vedad Mahmulyin, Engineer of the Year
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Seattle and Portland

STEM grant supports valuable lessons
Dear SPEEA, 

Edmonds-Woodway High School (EWHS) 
Robotics Team 4077 M*A*S*H extends their 
sincere thanks for providing a STEM grant 
to support the activities of the EWHS FIRST 
Robotics Team during the 2014-2015 season. 

Your generous donation was applied toward 
parts to build our robot. We competed at two 
district events – Glacier Peak High School and Shorewood High School. We won the team spirit 
award at Glacier Peak. 

Among the team’s many accomplishments were the lessons learned about teamwork, project 
management, CAD, engineering, programming, 3D printing, outreach, and mentoring.

The competition was exciting, but the lasting benefit of this program is the hands-on engineer-
ing skills that the students gain in designing and building the robot; the business skills that result 
from managing the schedule, costs, and quality of the product; the marketing skills used to pro-
mote the team and the FIRST ideals; and the value of teamwork within the team and with other 
teams. These skills are preparing the next generation of SPEEA-represented Boeing engineers and 
other STEM professionals for the future.

Thank you again for your support and the impact that you have had on the lives of the students.

Sincerely, 

Carmen Marshall  
Robotics mentor and SPEEA member 
EWHS Robotics Team 4077 M*A*S*H

Apply for grant
The deadline to apply for a Northwest 

Council grant related to Science, Technology, 
Engineering and Math (STEM) is Aug. 15. 

See details at www.speea.org. 

Contract rights at risk at TV stations
By Joel Funfar, SPEEA NW VP and SPEEA-Area 
IFPTE VP and Dave Twedell, IATSE Local 600

Late in 2013, the company then known 
as Gannett (now Tegna) bought Belo 
Broadcasting, and thereby acquired 23 

TV stations, more than doubling its roster.  
As a result, union workers at two of those stations 
(KING 5 in Seattle and KGW-TV in Portland) 
are facing tough negotiations and takeaways in 
pay and benefits – that could add up to more 
than a $5,900 pay cut per year. 
The Northwest SPEEA Council passed a motion 
to support these unions and their members by 
raising awareness and pledging strike support if 
needed. These stations supported SPEEA in the 
past by covering many of the events in SPEEA’s 
history.
The union-represented professional journalists, 
photographers and technicians working at those 
stations have formed a coalition to respond to the 
changes that the new owner has brought under 
the guise of a new “Business Model.”  
The company is pushing steep health care ben-
efit cuts, raising the premiums and raising the 

deductible for coverage to $5,000.  In effect, 
employees with full family coverage will now 
have to pay out in excess of $5,000 before getting 
back one penny in benefits.  This is leading many 
of their members to look for work elsewhere.

 Ominous ‘outsourcing’
Most ominous is a proposed contract change 
over who can do the work. Gannett/Tegna is 
proposing what it calls non-exclusive jurisdic-
tional contract language to all three unions – 
SAG-AFTRA for the on-air personnel, IATSE 
for the photographers and editors and IBEW 
for the engineers and technicians. This idea is 
essentially outsourcing. The company wants to 
hire anyone regardless of credentials to do the 
work previously done by professionals repre-
sented by unions.
With the cancellation of its contract with CNN, 
to save money, the ulterior motive is apparent – 
the company puts costs over quality. Meanwhile 
the other TV stations with CNN contracts 
are providing world news hours ahead of the 
Gannett stations. 
The coalition of labor unions at the stations 

continues efforts to share what this means to 
their viewers as well as to other Gannett-owned 
stations, such as Spokane station KREM-TV. 
IBEW Local 73 has a contract at that station set 
to expire next year. Not to mention the impact 
the jurisdictional language could have on other 
contracts if it spread. 
Members of the unions are puzzled by Gannett’s 
bizarre moves to de-professionalize the product. 
The union members at both stations are proud of 
the long-term commitment to the communities 
they serve and are alarmed by what their new 
owners are doing to KGW and KING.

 More news
Stay informed – go to Protect KGW on 
Facebook. A town-hall style rally for KING 5 
is planned for later this month. The rally event 
details will be posted when available at www.
speea.org (Upcoming SPEEA and labor events). 

SPEEA is on 
Facebook
Like Us

After-hours  
training at SPEEA
Learn how SPEEA can help you at the following 
upcoming training. 

Early/Mid-Career Financial 
Planning 101
Join SPEEA Benefits Director Matt Kempf, 
CFP® for an overview of financial planning 
geared toward early to mid-career employees. 
The presentation can help you get the most from 
your 401(k), with data management tools such 
as Financial Engines, for example.
• Wichita: Tuesday, July 21, 5 to 7 p.m.
• Everett: Thursday, July 23, 4:30 to 6:30 p.m.
• Tukwila: Thursday, July 30, to 7 p.m.

Food is provided – RSVP where you plan to 
attend and note dietary restrictions.

• SPEEA Wichita – vickim@speea.org or 
call (316) 682-0262

• SPEEA Everett – justinl@speea.org or call 
(425) 355-2883

• SPEEA Tukwila – sheilam@speea.org or 
call (206) 433-0991

Directions to the halls are at www.speea.org 
(Look under Contact Us/SPEEA Halls).

http://www.speea.org
http://www.speea.org
http://www.speea.org
mailto:vickim@speea.org
mailto:justinl@speea.org
mailto:sheilam@speea.org
http://www.speea.org
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Why vote against Fast Track for better trade deal
SPEEA joined the nationwide effort to oppose the Trade Promotion 
Authority (Fast Track) and ultimately the next major trade agreement - 
the Trans-Pacific Partnership (TPP).

With the U.S. trade deficit at more than $505 billion, currency manipu-
lation growing and overseas outsourcing siphoning off living-wage jobs, 

another trade deal that sacrifices worker needs for corporate interests is 
unacceptable.

Rep. Adam Smith, D-9th District, Washington, heard concerns from 
SPEEA and his constituents and voted against Fast Track on June 12. Read 
Rep. Smith’s nationally recognized press release below (subheads added). 

Congressman Adam Smith to Oppose Trade Promotion Authority
Washington, D.C. – Congressman Adam Smith released the following statement opposing Trade Promotion Authority:

“Trade Promotion Authority (TPA) and the 
Trans Pacific Partnership (TPP), as they are 
currently being discussed, do not do enough to 
protect workers and the environment at home 
and abroad.
“The biggest problem facing our economy is a 
vanishing middle class. Corporations are incentiv-
ized to value customers, shareholders, and execu-
tives over their workers resulting in less take home 
pay and benefits. This is evidenced by the bottom 
90 percent of Americans 
owning just 23 percent 
of total U.S. wealth. TPA 
and TPP are far from the 
only or even largest con-
tributors, but they pro-
vide the wrong incentives 
allowing corporations to 
grow and benefit from 
undervaluing workers 
both here and abroad.
“This trade framework 
is skewed to benefit cor-
porations; an example of 
this is the investor-state 
dispute settlement. This 
mechanism gives corpo-
rations the private right to sue countries directly 
for what they may deem to be discriminatory, 
unfair, or arbitrary treatment by the host gov-
ernment. Meanwhile, workers do not have the 
same right to action should a country violate its 
worker or environmental obligations under the 
agreement. For example, if a corporation per-
ceives that it is negatively impacted by a country’s 
enactment of a safety or environmental protec-
tion law, it has the right to sue that country. 
However, violations brought by labor or envi-
ronmental groups must go through a long and 
cumbersome process through the U.S. govern-
ment that can take several years.
“I believe in the benefits of trade and I have 
supported trade promotion authority and many 
trade deals in the past. But I voted against the 
Central American Free Trade Agreement precise-
ly because it lacked protections for labor and the 
environment. In 2007, the May 10th Agreement 
was reached and it provided enforceable protec-
tions for workers and the environment. However, 
the promises of this agreement have not yet been 
fully realized and much more work is left to be 
done. Although on paper, enforcement standards 
have improved, our government has not demon-
strated to American and international workers 
its commitment to fully doing the job.

 Garment factory collapse
“I often hear an argument in support of TPA and 
TPP that if we don’t set the rules in Asia and the 
Pacific, China will do so. Although clearly better 
than China’s, our record is not stellar either. The 
2013 Rana Plaza collapse in Bangladesh killed more 
than 1,100 garment workers and injured 2,000 
more due to a failure to ensure safe working con-
ditions for workers. There were several American 

companies whose prod-
ucts were made at that 
factory by subcontrac-
tors with terrible labor 
and safety practices. 
Corporations should not 
skirt their responsibilities 
by using willful ignorance 
or global supply chains as 
an excuse to absolve them 
of their responsibility to 
ensure the health and 
safety of workers.
“Currency manipula-
tion is another prob-
l em tha t  rema ins 
unaddressed.  Until we 
find an effective way to 

ensure that other countries cannot devalue their 
currency to boost their exports, U.S. gains from 
trade will be limited. Finding a solution to cur-
rency manipulation matters to American workers 
and businesses. This agreement does not address 
this issue in a meaningful way.
“These concerns aside, I would be more inclined 
to support a trade deal if I believed that American 
and global corporate culture was committed to 
paying workers fairly and ensuring their safety in 
the workplace. However, skyrocketing executive 
pay and huge stock buybacks at the expense of 
worker compensation convince me that there is 
an insufficient commitment to preserving the 
middle class. Too many businesses value execu-
tives, shareholders, and customers over workers, 
who today are not being adequately compensated 
for the work they do.

 Father’s union-wage job
“I grew up in the SeaTac area where my father 
worked as a ramp serviceman for United Airlines 
and my mother stayed at home to raise the family. 
As a blue-collar worker in the 1980s, my father 
was a member of the (Machinists) union and was 
paid $16 an hour with benefits. His job allowed 

him to provide for my family and to support my 
educational and professional goals.  Unfortunately, 
his job today would pay only $9.73, making it 
impossible for a family to enjoy the financial secu-
rity and upward mobility mine did.
“Trade agreements should create sound incen-
tives and reinforce business cultures that value 
workers, as they have the ability to help spread 
these practices worldwide. We must do more to 
support the companies in the 9th District and 
around the country that are doing so already. 
Unfortunately, Wall Street and trade deals too 
often reward these companies’ competitors that 
improve their bottom line by shortchanging 
their employees – many of whom are not being 
adequately compensated for their work.
“In voting against TPA, it is my hope the admin-
istration will take a step back and better engage on 
strengthening compliance with worker and environ-
mental protections through trade agreements. When 
I supported trade agreements in the past, I believed 
the commitment to strong enforcement would 
result in tangible improvements. I want to be able 
to support future trade agreements, but until our 
record improves, these deals will fail to deliver on 
their promise of shared economic prosperity for 
American businesses and workers.”
See the complete list of lawmakers’ 
votes (in states/districts with SPEEA-
represented employees) at www.speea.org. 
 

“I want to be able to support 
future trade agreements, but until 
our record improves, these deals 

will fail to deliver on their  
promise of shared economic  

prosperity for American  
businesses and workers.”

U.S. Rep. Adam Smith,  
WA - 9th district

Who voted against Fast Track*
Washington state

• House of Representatives:  
Dennis Heck, 10th district,  
Jim McDermott, 7th district, and  
Adam Smith, 9th district

Oregon
• House of Representatives:  

Peter DeFazio, 4th district
• Senate: Jeff Merkley

Utah
• Senate: Mike Lee

California
• Senate: Barbara Boxer

Florida 
• House of Representatives: Frederica 

Wilson, 24th district
*  Vote in the House June 12 and in the 

Senate May 22.

http://www.speea.org
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SPEEA - Boeing

Cool emerging technologies 
this summer
By Stan Olenginski 
For Ed Wells Partnership

Whether you are interested in new 
technologies or want to see what the 
latest academia/industry collabora-

tions have to offer, you are invited to join us for 
‘summer school.’
As part of our Summer Technology Series: 
Emerging Technologies, Ed Wells Partnership 
will host University of Washington (UW) pro-
fessors for presentations based on their areas of 
expertise. 
These distinguished 
professors come to us 
highly recommended 
and are well known in 
their respective fields. 
Our goal is to make 
use of the technical 
expertise of the univer-
sity nearby and Boeing-
endowed chairs to 
present the latest tech-
nologies/trends to you.   
Their presentations 
will be broadcast on 
the Boeing Education 
Network (BEN) to ensure widespread and easy 
access via your computer either live or afterward 
‘on demand.’
Stress Concentration Factors in Composite 
Laminates - July 14 - The first Summer Series 
speaker will be Mark Tuttle, Ph.D., from the 
UW Mechanical Engineering Department on 
July 14. 
Tuttle is the current director of the center 
for Advanced Materials in Transport Aircraft 

Structures (AMTAS), which is a consortium of 
six universities and is funded primarily by the 
Federal Aviation Administration. The primary 
focus of the center is safety and certification 
of the advanced composite structures used in 
modern transport aircraft. His presentation is 
titled Stress Concentration Factors in Composite 
Laminates.  
Machining of Composites - July 30 - Another 
Summer Technology Series speaker, Ramulu 
Mamidala, Ph.D., will present on July 30.  

Mamidala, who is 
also from the UW 
Mechanical Engineering 
Department, is the 
Boeing-Pennell Professor 
of Engineering. His 
research interests reflect 
the multi-disciplinary 
nature of materials, 
mechanics and manu-
facturing engineering. 
He focuses primar-
ily on aircraft materials 
and structures. He has 
very successful research 
programs in fracture 
mechanics, fatigue and 

manufacturing engineering. His presentation will 
be on the Machining of Composites.  
Watch for our bi-monthly advertisement for 
additional Summer Series speakers and possible 
lectures/classes. For more information, you can 
also go to our website on the Boeing intranet at 
http://edwells.web.boeing.com.
Note: Stan Olenginski is an Ed Wells Partnership 
Program Administrator who is also a SPEEA member. 

EWP conference grant  
deadline reminder

The next Ed Wells Partnership (EWP) conference grant application period is July 6-31 for 
technical conferences in October through December. If you’re in the SPEEA Prof or Tech 
unit whose grant is accepted, registration and travel expenses will be covered. See more 

on this SPEEA-Boeing contract benefit at edwells.web.boeing.com/Grants/ConferenceGrants 
(Boeing’s internal website). 

Stress Concentration Factors in 
Composite Laminates

Tuesday, July 14, from 11 a.m. to 
12:30 p.m.

Presenter: Mark Tuttle, Ph.D.

Machining of Composites

Thursday, July 30, from 11 a.m. to 
12:30 p.m.

Presenter: Ramulu Mamidala

Summer SPEEA 
events

Northwest
Golf Tournament - The Northwest Membership 
Activities Committee (MAC) will host this friend-
ly tournament with prizes at Hawks Prairie/The 
Woodlands Course in Lacey, Wash. The $60 reg-
istration fee covers greens fees, cart and food.  At 
least one SPEEA member is required per foursome. 

NW Golf Tournament 
Saturday, July 18 – shotgun start at 9 a.m. 

Hawks Prairie/Lacey, Wash. 
Register online – link at www.speea.org  

(Upcoming SPEEA and labor events happening in your region)

New Hire BBQ - The New Hire Committee is 
organizing summer events geared toward interns 
and newer hires who would like to socialize, net-
work, eat and play. This upcoming free BBQ 
will be at the waterfront Golden Gardens, near 
Ballard’s town center. Food and drinks provided. 

BBQ at Golden Gardens Park 
Sunday, July 19 from 6 to 9 p.m. 

Golden Gardens –  
beach volleyball, Frisbee, bonfire
Remember to RSVP – speea@speea.org 

Solidarity Night at the AquaSox - SPEEA 
is supporting the Snohomish County Labor 
Council’s ‘Solidarity Night at the Everett 
AquaSox,’ Thursday, Aug. 6. Free tickets for the 
minor league baseball game against the Tri-City 
Dust Devils will be available for pick up at the 
SPEEA Puget Sound halls. This is $2 night for 
food and drink (hotdogs, peanuts, soda, etc.)

Solidarity Night – Everett AquaSox 
Thursday, Aug. 6 – game at 7:05 p.m.  

Everett Memorial Stadium
Wear your red SPEEA shirt in solidarity!

Midwest
Comedy night – The Midwest Membership 
Activities Committee (MAC) arranged for 
half-price tickets to see comedian John Wesley 
Lawson at Live at 215/The Loony Bin in Wichita. 
Tickets are $7.50 each for SPEEA members and 
their guests. Tickets are available (cash only) at 
the SPEEA Wichita office (973 S. Glendale, lower 
level of the Parklane Shopping Center). 

Half-price tickets for The Loony Bin 
Friday, July 31 at 7:30 p.m.

SPEEA tailgate – Wichita Wingnuts - The 
Midwest Membership Activities Committee will 
host a free tailgate cookout for SPEEA members 
and their families followed by the Wingnuts vs. 
the Laredo Lemurs game. The MAC arranged 
for discount tickets ($5 each) for lower box seats. 
SPEEA will provide a special coupon.

SPEEA Night at the Wingnuts 
Saturday, Aug. 22 – tailgate at 3:30 p.m. 

Lawrence Dumont Stadium
Use the SPEEA coupon, coming soon

http://depts.washington.edu/amtas
http://depts.washington.edu/amtas
http://depts.washington.edu/amtas
http://edwells.web.boeing.com
http://www.speea.org
mailto:speea@speea.org
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Wichita

 Training/events
See online calendar for details/RSVP where you plan to attend

Puget Sound
Performance Management

Focus on Interim Review  
can help with Close-Out
SEATTLE – A member calls a Council 

Rep about a meeting with his manager. 
The member knows the Performance 

Management Close-Out looks grim, but isn’t 
sure how he got there.
There’s a better way to avoid this scenario by ask-
ing questions and seeking clarity in the Interim 
Review. 
You’ve probably already discussed the business 
goals and objectives in your PM Define meeting 
with your manager. You may have even discussed 
what your manager needs to see for a rating that 
‘meets,’ ‘exceeds’ or ‘far exceeds.’ 
Take the time to measure your progress and ask 
your manager for clarity on what is expected for 
the rating you seek at your Close-Out.
Tips to help with the PM Interim Review:

• Be prepared – Review your Define,  
particularly what your manager expects for 
you to meet expectations. Check the com-
petencies’ descriptions for your job code 
and skill level. 

• Ask questions – If you don’t understand 
something or need help seeing a clear 

path to meeting goals, ask for clarity. 
• Take notes – Your notes can help with  

capturing specific action items and help serve 
as a reminder leading up to the Close-Out. 

• Follow up – Send a brief summary of 
your Interim and ask for confirmation 
or clarification, if there’s disagreement. 
If you need more time, schedule another 
meeting with your manager. 

Although there are no guarantees with the PM 
process, having a meaningful conversation with 
your manager and confirming the discussion can 
go a long way toward a successful Close-Out. 

 Want to learn more?
Attend and/or request a lunchtime meeting 
training in the workplace. SPEEA Contract 
Administrator Steve Spyridis provides an over-
view of the process with ways to help you manage 
it. He also shares lessons learned, as a former 
Boeing engineer, and gives insight into how it 
connects to your retention rating and raises. Ask 
your Council Rep to schedule with Spyridis at 
steves@speea.org. 

SPEEA 101
Tuesday, July 7, at 5 p.m. 

SPEEA Tukwila

Thursday, July 16, at 4:30 p.m. 
SPEEA Everett

Northwest Golf Tournament
Saturday, July 18, at 9 a.m.

Hawks Prairie, Lacey 

Northwest Membership Activities Committee

New-Hire BBQ at Golden Gardens Park
Sunday, July 19, from 6 to 9 p.m. 

Golden Gardens, Seattle
RSVP: speea@speea.org

Northwest New Hire Committee

Early/Mid-Career Financial Planning 101
Thursday, July 23, at 4:30 p.m. 

SPEEA Everett

Thursday, July 30, at 5 p.m. 
SPEEA Tukwila

Ed Wells 101
Thursday, July 30, at 11:30 a.m. 

WebEx (virtual) – sign up at  
edwells.web.boeing.com 

 
 

Financial Planning 101 for early/mid career 
Tuesday, July 21, from 5 to 7 p.m.

SPEEA Wichita office

Refreshments provided - RSVP: vickim@speea.org

Discount tickets for the Loony Bin* 
Friday, July 31 at 7:30 p.m.

Live at 215/The Loony Bin with  
Comedian John Wesley Lawson

Pre-purchase discount tickets ($7.50 each) at SPEEA

Learn more about SPEEA 
 SPEEA 101

SPEEA contract administrators and mem-
bers present a fast-paced overview of pay, 
benefits, contract issues and retirement topics. 

Learn how to tap into salary chart data and find out 
how Ed Wells Partnership, a joint SPEEA/Boeing 
program, can help advance your career.

Tukwila: Tuesday, July 7, from 5 to 6:30 p.m.

Everett: Thursday, July 16, from 4:30 to 6 p.m.

Food is provided – RSVP where you plan to 
attend and note dietary restrictions.

• SPEEA Tukwila – sheilam@speea.org or 
call (206) 433-0991

• SPEEA Everett – justinl@speea.org or 
call (425) 355-2883

Directions to the halls are at www.speea.org 
(Look under Contact Us/SPEEA Halls).

mailto:steves@speea.org
mailto:speea@speea.org
mailto:vickim@speea.org
mailto:sheilam@speea.org
mailto:justinl@speea.org
http://www.speea.org
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