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Dec. 24-Jan. 1

Chi Aga, a Boeing engineer who works on the Airplane High Lift systems, 
holds a photo of her family in Vietnam when she was 13 years old. She is 
in the back row on the far left. Chi left most of her family behind when 
she fled Vietnam on an overcrowded boat. 
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Engineer escaped 
from Vietnam

‘I will not let anyone hold me back’
By Karen McLean 
SPEEA publications editor

EVERETT – SPEEA member Chi Aga nearly 
died at sea trying to get to the U.S. 
“In Vietnam, during the war, I had seen a lot 

– the awfulness of it. I wanted to escape Vietnam 
to pursue my career and to have the freedom to 
do what I want.”
Chi, 56, who is today a Boeing engineer working 
on Airplane High Lift systems, speaks quietly and 
calmly about her journey from her home country 
– where she and nearly 150 others were close to 
death. The boat they departed in was built for 50. 
Their food and water supply ran out in three days 
because of the overcrowding and lack of supplies.
They were starving and dehydrated – using pon-
chos to collect rainwater. Their boat’s engines 
stopped working and people stopped bailing the 
water because they were so weak and thirsty. 
After seven days at sea, they were rescued by 
Filipino fishermen and later transported to Palawan, 
Philippines where Chi stayed in a refugee camp for 12 
months until she was allowed to leave for America.
“I learned how important it is to have freedom,” 
Chi said.

 Life in Vietnam
Chi grew up with 12 siblings and two adopted twin 
sisters. Her mother ran a successful business and 
her father worked for the South Vietnam govern-
ment. Many of her older sisters went to college. 
That changed when the Vietnam war ended and 
the communist regime took over. Her father was 
imprisoned. Because he was a political prisoner, 

Diversity Committee member



her sisters were forced to leave college and return 
home. The government evicted her family from 
their home. Her mother moved the family in 
with their grandparents until she could rebuild 
a home for them – singlehandedly.
“She inspires me a lot,” said Chi of her mother, 
who kept the family together. “When I got to 
the U.S., I knew I had to have a career and not 
depend on anyone. It was a lesson I learned from 
my mom. She’s an incredible person.”

 Barriers to college
Chi wanted most of all to go to school and pur-
sue a career that would provide independence, 
but her dreams of any higher education were 
dashed after April 30, 1975. “The Vietnam 
(communist) government did not treat us very 
well,” she said. “We were discriminated against 
due to political family status.”
“I wanted to go to college so bad – I studied very 
hard in high school. Many, many people never get 
in the door (of a college) because of their family’s 
status, like mine. I’ll show them,” she said, recalling 
how she’d read any book she could get her hands 
on, often by oil lamp because electricity was limited 
by the communist government to certain hours. 
Ultimately, she succeeded in getting accepted 
to a university in Ho Chi Minh City in 1977. 
She was only one of three female students in her 
mechanical engineering department. 
Meanwhile, she was pursuing every avenue to 
move to the United States and continued to focus 
on the goal of an education, career and indepen-
dence. That’s why she boarded that overcrowded 
boat with her brother. She didn’t feel like she had 
a lot of choices.
When she came to America, she moved in with 
her sister’s family in Texas. Chi took care of her 
sister’s children during the day and went to school 
at night. When her sister moved to Wichita, Chi 
went, too. “I was very grateful for their support.”

 Cum laude
Chi graduated cum laude from Wichita State 
University in 1996 with a degree in mechani-
cal engineering. That’s also where she met her 
husband, Jeff Aga, who was an aerodynamic 
engineering student. They married in 1995. 
They moved to the Puget Sound after gradu-
ating. They both went to work at The Boeing 
Company as engineers and are both SPEEA 
members. Jeff even served as a Council Rep. 
Both walked the SPEEA picket line, at times 
with a baby stroller, in 2000. 
She learned about unions when she lived in 
Vietnam because she read a lot. “I knew work-
ers need unions. They protect workers’ rights.”
Being part of SPEEA’s Diversity Committee, she 
can learn from others’ journeys. “Listening to their 
stories,” she said about attending the NAACP con-
ference earlier this year, for example, “inspired me.”
Why is diversity important to Chi? “Diversity 
means respect for and appreciation of differences 
in ethnicity, gender, age, national origin, disability, 
sexual orientation, education and religion. The 
power of diversity is unleashed when we respect 
and value differences. Everyone needs everyone’s 
contribution. I will not let anyone hold me back.”

Join the Diversity Committee
The SPEEA Diversity Committee meets the sec-
ond Wednesday of the month at 4 p.m. See the 
online calendars for RSVP details.

Editor’s Note – Chi Aga, a member of the 
SPEEA Diversity Committee, shared her story 
when she was interviewed for attending the 
NAACP national conference earlier this year. 
Chi was inspired by the speakers at the confer-
ence, including Marilyn Mosby, Baltimore state’s 
attorney. One of  Mosby’s quotes struck a chord: 
“Don’t let your beginning define where you end.”

Engineer escaped from Vietnam
continued from page 1

Everybody’s reading Spotlite
SPEEA member Jon Harttrup shared this photo of his daughter, Olive, 19 months, taken recently. His subject line said: 
‘Spotlite’s cutest reader?’ Have something to share? We want to hear from you – news@speea.org. 
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I SUPPORTTax Incentive Accountability
      District Lodge 751

Tax incentive accountability

What happened to “maintain and grow”  
the Washington aerospace workforce?

In November 2013 – when Washington leg-
islators approved extending tax breaks to 
our state’s aerospace industry – SPEEA was 

encouraged by the effort to extend aerospace tax 
preferences for 16 more years to “maintain and 
grow” our aerospace workforce.
In the past two years, the largest recipient of 
the tax incentives – Boeing – has neither grown 
nor maintained jobs in Washington. The figures, 
pulled from the company’s own website, show 
Boeing’s Washington workforce is down 3,669 
jobs. That number includes the jobs of 2,148 
engineers and technical workers. 
I recently took a few minutes to read Washington’s 
Tax Preference bill. A few things are noteworthy 
in the law - RCW 82.32.850. Under Findings, 
I learned there is precedence for changing the 
legislation. It reads: 
“In 2003, and again in 2006 and 2007, the leg-
islature determined it was in the public interest to 
encourage the continued presence of the aerospace 
industry through the provision of tax incentives.”
It goes on:
“… it is the legislature’s intent to reaffirm and build 
upon prior aerospace tax incentive legislation in a 
fiscally prudent manner.”
The law has been changed before. We can change 
it again.
Reading on, it states:
“…it is the legislature’s intent to conditionally 
extend aerospace industry tax preferences to July 
1, 2040, in recognition of intent by the state’s aero-
space industry sector to maintain and grow its 
workforce within the state.”
Note the phases: “Conditionally extend” and 
“maintain and grow its workforce.” 
Washington is not the only state providing tax 
incentives to aerospace companies. But – and this 
is big – we are the only state that approved major 
tax incentives without firm job requirements to 
receive those tax breaks.
The result of this oversight is that Boeing’s 
Washington workforce is now the company 
“job bank.”  The aerospace giant is free to 
withdraw jobs from the Washington bank and 
move them to other locations. Our jobs often 
go to other states that require new jobs for tax 
breaks. It’s a sweet deal for Boeing. The com-
pany collects tax breaks from two locations 
without creating a single new job. 
In 2013, the Boeing corporate machine 

steadfastly refused to accept job minimum 
requirements from Washington. Even worse, 
Boeing specifically said it would not agree 
to keep engineers and technical workers in 
Washington. 
The company is working hard to paint a dif-
ferent picture to the public. Recently, Boeing 
took out six-page advertisements in community 
newspapers around Western Washington. Except 
for a faint header, the content could easily be 
mistaken as regular news copy. The “articles” 
lauded Boeing’s “partnership” with Washington. 
The package of stories included one about the 
Employees’ Community Fund, the talented 
workforce and the company’s work with STEM 
education in our state. As people who work in 
science, technology, engineering and mathemat-
ics, the members of SPEEA applaud the compa-
ny’s STEM work. But, the company’s behavior is 
confusing. In the past two years Boeing cut and/
or moved 2,148 STEM jobs out of Washington. 
There are plans to move more.
Machinists, pilots and other Boeing workers also 
lost jobs or watched as new jobs went elsewhere. 
And, Boeing still collects the full Washington 
tax incentive. 
Unless the state’s tax preference bill is corrected, 
the citizens of Washington will continue to see 
our aerospace industry shrink. We will also see 
our state’s ability to compete for engineering and 
skilled manufacturing slip away. 
SPEEA members are living this future already. 
Good, talented and loyal Boeing employees are 
watching their jobs move out of state. The few 
who are offered jobs in the new location must 
contend with the life and family disruption that 
comes with a major move. 
SPEEA, IAM District 751 and key legislators 
remain focused on correcting our state’s over-
sight and tying the Washington Aerospace Tax 
Preferences directly to jobs.  If the jobs remain, 
Boeing receives the full tax incentive. If the com-
pany fails to “maintain and grow” the workforce, 
a portion of the tax break goes away. 
Two years ago, with best intentions, Washington 
approved extending the largest tax incentive in 
U.S. history, estimated at $8.7 billion to the 
aerospace industry “to maintain and grow its 
workforce within the state.” 
The state’s largest aerospace company – Boeing – 
is taking advantage of the citizens of Washington 
because our tax incentives lack hard account-

ability.
Adding that accountability puts our state on 
a level playing field with others competing to 
build or enhance their own aerospace industry 
workforce. 
It’s right for workers. It’s needed by our state. 
And, it’s fair to Boeing.
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Press conference alerts media to jobs leaving the state
In the two years since Washington state lawmakers approved the $8.7 

billion tax incentive bill to “maintain and grow” the state’s aerospace 
industry, Boeing moved 3,669 jobs out of state.

That’s the message shared by SPEEA, the Machinists District 751 and 
lawmakers at a press conference held in Seattle Nov. 9, the anniversary 
of the bill’s passage. 
Rep. June Robinson led the press conference, held at the Machinists hall 
in Seattle. “It’s clear tax incentives don’t tie Boeing to jobs, and it’s clear 
Boeing is keeping every penny,” she said to an audience of TV and newspaper 
reporters. “Every time Boeing moves a job out of state, Washington loses 
a little bit of our production knowledge, our research capabilities and our 
ability to stay competitive for the next new airplane program.”
More than a dozen SPEEA leaders, including Council Reps, officers and 
Executive Board members, along with a laid-off SPEEA member, took 
part in the press conference with Machinists President Jon Holden and 
IAM members.

SPEEA, IFPTE Local 2001 President Ryan Rule called for tax incentive accountability to 
“maintain and grow the aerospace industry workforce” at the joint press conference with the 
Machinists District 751 in Seattle and Rep. June Robinson (D-Everett).

Efforts continue to tie state’s $8.7 billion  
aerospace tax incentives to jobs and wages
OLYMPIA – More than 200 members of 

SPEEA and IAM District 751 visited 
Olympia last month to press the need 

to tie Washington's $8.7 billion tax break to jobs 
and good wages. 
Current, retired and a number of laid-off mem-
bers visited legislators and key staff on Nov. 20 
to explain how the lack of accountability in 
Washington’s Aerospace Tax Preference bill has 
allowed The Boeing Company to move more 
than 3,600 jobs out of the state since legislators 
approved the bill to “maintain and grow” the 
aerospace workforce.
Passed in a special legislative session in November 
2013, the Washington aerospace tax preference 
law extends $8.7 billion of tax incentives to 
aerospace companies. The bulk of the tax breaks 
benefit Boeing.
The contingent of workers included a number 
of SPEEA members who were laid off after their 
jobs moved to other states.
Work moving to Missouri in the past year includ-
ed the job of 34-year Boeing employee Mark 
Purcell. Laid off in April, Purcell is looking for 
new employment.
“I liked my job,” said Purcell, an engineer who 
managed computer databases in Everett. “If the 

tax breaks are good for Boeing, they 
should also be good for employees. 
When there is no accountability, 
this is what happens.”
Technical worker Thuy Lam was 
laid off in June after 30 years with 
Boeing. 
“I’m still hoping to get back on at 
Boeing,” Lam said. “But, I’m not 
hearing anything, so I just don’t 
know.”
The two unions – which combined 
represent more than 51,000 work-
ers – renewed their call to legisla-
tors to approve two bills that were introduced 
in the 2015 session: 
•	 House Bill 2147, sponsored by Rep. June 

Robinson, (D-Everett), would require 
Boeing to maintain the Washington state 
workforce of 83,295 -- the number on its 
payroll the day the Legislature approved 
the $8.7 billion tax break. As Boeing 
moves jobs out of the state, the tax incen-
tive reduces incrementally.  

•	 House Bill 1786, sponsored by Rep. Mia 
Gregerson (D-SeaTac) would give aero-
space suppliers who receive the tax break 

the option of either paying workers with 
three years seniority a living wage – de-
fined as the median wage for all workers 
in Washington state – or paying the same 
tax rate as non-aerospace manufacturers.

SPEEA President Ryan Rule said that unless we 
stop the movement of high-skilled engineering 
and technical jobs, Washington will see its promi-
nent position as a leader in aerospace slip away.
“Adding accountability puts our state on a level 
playing field with others competing to build or 
enhance their own aerospace industry,” Rule 
said. “It’s right for workers. It’s needed by our 
state. And, it’s right for Boeing.”

Speaker of the House Rep. Frank Chopp (D-Seattle) meets with SPEEA 
laid off member Brian Metz and others in Olympia.
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Gearing up for Executive  
Board officer elections

Members can apply next month to 
run for union president, treasurer 
or secretary 

on SPEEA’s Executive 
Board. 

If you’re eligible and 
interested in taking this 
step toward leading your 
union, see the details 
below, including the 
timeline for submitting 
your application. 

Keep in mind
• Eligibility – A 

candidate must 
be a member in 
good standing 
for the previous 
24-month period.

• Petition – You can find the petition 
online at www.speea.org (in the candi-
date information booklet). The petition 
requires the signatures of 20 SPEEA 
members. 

• Candidate information – Candidates 
are asked to submit written responses to 
questions in addition to other informa-
tion such as qualifications. Requirements 
are included in the candidate information 
booklet.

  
 
 

 About the Executive Board
The Board directs SPEEA’s activities through the 

executive director, pre-
pares the annual budget 
and monitors expenses. 
Board members also 
serve as the team for any 
interim negotiations that 
may occur between for-
mal bargaining sessions.
The three officers are 
elected every two years, 
with no more than two 
full, consecutive terms in 
the same office. The sev-
en-member board typi-
cally meets twice a month 
at the SPEEA halls. 

 
2016 Executive Board election timeline 

• Earliest date to turn in a petition – 
Wednesday, Jan. 13

• Deadline for petitions – 5 p.m., 
Wednesday, Jan. 27

• Deadline for statements – 5 p.m., 
Monday, Feb. 1 

• Ballots to be mailed by Wednesday, Feb. 24
• Ballots counted Wednesday, March 9
• Executive Board members start two-year 

terms Wednesday, March 23
See www.speea.org for the candidate information 
booklet (including the petition and requirements 
to run for office).

Prof and Tech contracts

Deadline to apply for negotiation teams
If you’re eligible and interested in applying 

for your bargaining unit’s negotiation team, 
applications are due at SPEEA (or post-

marked by) Wednesday, Dec. 9. 
See the application and eligibility require-
ments, per SPEEA’s Governing Documents, 
online at www.speea.org – drop down menu 
for Bargaining Units/Current Negotiations. 
The bargaining unit Councils will vote for their 
negotiation teams, which will work together with 
staff to prepare for and conduct negotiations. 
Prof and Tech contracts expire Oct. 6, 2016.

 Support the negotiation teams
The Bargaining Unit Negotiations Support 
(BUNS) committee welcomes members to 
attend at the SPEEA halls at 4:30 p.m. on the 
first Wednesday of each month.

If you’re a Prof or Tech outside of Puget Sound, 
join us by phone. Ask for details when you 
RSVP to either sheilam@speea.org (Tukwila) 
or justinl@speea.org (Everett). 

 Visibility items count
Can’t make a meeting after hours at SPEEA? You 
can support your team in other ways – such as 
wearing a SPEEA shirt on Wednesdays, displaying 
a desk tent or wearing a SPEEA button or lanyard. 
Need to get some visibility items? Ask your 
Council Rep or nearby Area Rep. Supplies are 
also available at the SPEEA halls. 
Editor’s note: The deadline for applying to the 
Prof/Tech negotiation teams was incorrect in the 
November SPEEA Spotlite.

SPEEA is on 
Facebook
Like Us

2016  
Payday calendars

Download at www.speea.org 
(Drop-down menu – Member Tools)

Boeing – Spirit 
Triumph

Tellers committee 
elections 

Seeking candidates 

The regional Tellers Committees, respon-
sible for overseeing union elections, also 
hold an election every two years for 

members interested in serving. 
If you’d like to get more involved in your union 
and have an interest in the election process (as 
well as Council district delineation), consider 
applying.

 Eligibility
Teller applicants must be regular SPEEA mem-
bers in good standing for at least the past 12 
months and cannot serve at the same time on 
the Executive Board, Council or Judicial Review 
Committee.
Teller petitions are available at www.speea.org 
(see the drop-down menu for Councils/Forms 
and Petitions). Petitions and 150-word state-
ments (in case of a contested race) can be sub-
mitted starting Jan. 13 and are due by 5 p.m. 
(local time), Wednesday, Jan. 27 at the nearest 
SPEEA office. 
In case of a contested race for either the Northwest 
or Midwest Tellers Committees, candidate infor-
mation is included in the Executive Board elec-
tion packet mailed to members’ homes.



Book highlights what workers want 
‘Emerging From Turbulence: Boeing and Stories of the American Workplace Today’

(Editor’s note: SPEEA 
helped connect the authors 
to members interested in 
participating through sur-
veys. All names of employees 
featured in this book are fic-
titious in response to requests 
for anonymity.)

Thirty-six workers 
voice their own 
views of Boeing and 

its future in a book that 
authors Leon Grunberg 
and Sarah Moore created 
from two decades of study of 
Boeing Commercial Airplanes 
in Washington state. Their 
research included company-
wide surveys and recent in-
depth interviews with 85 employees.
Grunberg, professor emeritus of sociology, and 
Moore, professor (and chair) of psychology, at 
University of Puget Sound, gained national recog-
nition in 2010 for their book Turbulence: Boeing 
and the State of American Workers and Managers, 
co-written with Edward Greenberg and Pat 
Sikora, of University of Colorado Boulder.
This new book gives voice to Boeing’s work-
ers (present, former, and retired) and, using 
accumulated data, assesses what lies ahead. The 
resulting work identifies a noticeable shift in the 
workplace culture of large corporations.
“The millions of ‘ordinary employees’ who work 
in corporate America rarely have starring roles in 
these unfolding dramas of change, but … a full 
understanding of the consequences of corporate 
change is not complete without their voices,” 
the authors write.

In parallel with changes since the 
Boeing merger with McDonnell 
Douglas, a fascinating story of its 
own took place in the offices and 
on the shop floor. Thousands of 
workers, though often apprecia-
tive of the good salary and ben-
efits Boeing provides, reacted 
with shock to the changes at 
the company they had once 
regarded as “family.” Meantime, 
newcomers, who were part of 
a hiring effort to replace thou-
sands of baby boomer retirees, 
came in with radically different 
attitudes.
The authors conclude: “It’s 
hard to think of how such 
workers can continue to earn 

a decent living if companies like Boeing continue 
to squeeze their pay and benefits, introduce more 
labor-saving technological changes and relocate 
work to cheaper locations.”

 About the authors
Leon Grunberg - For more than 30 years he has 
studied large and mid-size organizations, focus-
ing on employee behavior and attitudes. 
Sarah Moore – Her research, since 1993, has 
focused on the effects of work-related stressors, 
such as layoffs, re-engineering, and various job 
characteristics on employee health, work atti-
tudes, and work performance. 
Source: University of Puget Sound press release.

How to maximize 
your (earning) 

potential
If you haven’t already met with your manager 

to discuss your Performance Management 
(PM) close-out, consider some suggestions 

from Steve Spyridis, who has firsthand experi-
ence on both sides of the process. 
As a Boeing engineer for several years, he asked 
a lot of questions to gain a better understand-
ing of the PM process. As a SPEEA contract 
administrator, he now helps members with PM 
questions in addition to providing training on 
how to get more value from the process.
Spyridis’ training provides a more comprehen-
sive look at the PM process at Boeing and how it 
connects directly to raises and retention ratings, 
for example.

Helpful to know 
Seek input – Ask coworkers or immediate cus-
tomers for feedback to share with your man-
ager at your close-out meeting. Coworkers or 
their managers may ask for your input, too. 
Remember – providing input is optional if you 
are asked. SPEEA urges you not to ‘rate’ anyone. 
If someone (even if it’s your manager) asks you 
to rate someone else, contact a Council Rep. 
Salary Job Classification (SJC) – Did you know 
the importance of SJC competencies related to 
your overall score? Understanding where your 
manager thinks you’re at (in terms of meeting or 
exceeding expectations) can contribute directly 
to your retention rating. 
Business Goals and Objectives (BG&O) and 
Performance Values (PV) – How well do you 
know what your manager thinks of your work 
related to your BG&O and PV for your SJC? 
This can affect your Integrated Performance 
Assessment (IPA) and ultimately your raise. 

 Learn more – lunchtime training
Ask your Council Rep to schedule a lunchtime meet-
ing on the close-out with staff. Learn insights into 
the process that can help prepare you for discussing 
Performance Management with your manager. 

PM close-out

In their own words

Good response to open enrollment seminars 
SPEEA Benefits Director Matt Kempf presented an overview of SPEEA contract benefits for Prof and Tech bargaining units 
through lunchtime meetings (shown here in Portland) and after-hours at the SPEEA halls. Kempf also hosted webinars for 
members to watch online on their lunch breaks (he held three mid-day sessions Nov. 19). Kent Council Rep Tony Hickerson 
reported the positive response he received after hosting a seminar with Kempf. About 75 members attended – making it 
standing room only. “Members have been stopping me in the halls, thanking me for the discussion and asking for more of 
the same,” Hickerson said. Kempf also gives presentations on retirement benefits.
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SPEEA Prof Unit

What the contract 
says about partial 

day absences
Did you know the SPEEA Prof contract 

includes language specific to partial day 
absences for urgent personal business?

Keep in mind:
• Flexing optional – Managers cannot direct 

you to flex your time; this would deprive 
you of negotiated contract benefits, such 
as overtime, Personal Business and Non-
Industrial Illness (NonIND). 

• PTO and OT – Paid Time Off (PTO) is 
allowed in the same pay period with sched-
uled overtime. 

• Full-time schedule – PERBUS and 
NonIND are available to exempt Profs on 
a full-time schedule.

• Questions? Council Reps are your cowork-
ers who are liaisons to SPEEA contract 
administrators. Council Reps are a good 
starting point for questions. You can also 
email speea@speea.org.

Partial day absences in 
the SPEEA Prof Contract
Personal Business (PERBUS) – Article 11.5(c): 
With management coordination, employees may 
use leave with pay [Personal Business (PERBUS)] 
for partial day absences due to reasons other than 
those identified in Article 6.

Non-Industrial Illness (NonIND) – Article 
6.4: Employees may use personal time off with 
pay for incidental medical absences that can’t 
normally be scheduled outside the employee’s 
ETS baseline work schedule. [ETS code for 
this PTO is [Non-Industrial Illness.]

Newer Area Rep sees other  
side of union benefits 
EVERETT – Area 

Rep  Nikolas 
G e i s e l m a n 

learned about the value 
of unions the hard way 
– when working con-
ditions and benefits 
abruptly changed at 
his old job.
“The fact that Boeing 
had SPEEA was huge,” 
he said about accepting 
a job offer as a structural 
analysis engineer in Everett earlier this year. “They 
can’t just change the rules on you midgame.”
After Geiselman earned his bachelor’s and mas-
ter’s degree in aerospace engineering at Embry 
Riddle in Florida, he worked at an aerospace 
firm in California where benefits and working 
conditions were initially good. The company had 
an “assume the best” philosophy, he said. “They 
treated their employees like adults.”
When that company merged in one of the 
nation’s biggest aerospace takeovers, the benefits 
were drastically cut and the philosophy shifted 
dramatically.
He didn’t know much about unions. His prior 
exposure came primarily from his grandfather, 
who worked with unions as a manager at a U.S. 
Naval Base and what he learned in school about 
the industrial revolution, for example.
Then he heard about SPEEA from a former 

member from the Puget Sound, who said how 
much he missed having a contract and the cama-
raderie of being part of a union. 
At the time, Geiselman was working at a com-
pany which only offered a high-deductible health 
plan with minimal offsets. After the merger, the 
company also cut the gainsharing plan in half 
with every indication of stripping it away, while 
directors got huge bonuses. Employees were only 
paid straight time for overtime and only after put-
ting in a minimum of 10 hours per pay period. 
Commenting on the OT rate in the SPEEA con-
tract, he noted, “it’s the principal of the thing.”

Geiselman, 29, also struggled with the amount 
of work being shipped off to India – “where they 
worked them into the ground with no overtime.” 
He was also hearing rumors that contractors were 
getting paid less than new engineers. 

“I felt like they were taking it to the extreme to 
show profits,” he said of his former company. 
Geiselman expressed his appreciation for col-
lective bargaining from his first day on the job 
– sharing his previous job experience during 
SPEEA’s new-hire orientation. He’s since taken 
part in classes, events and training. 
He’s stepped up as an Area Rep assisting Council 
Reps in his district with outreach to other members. 
“I love working here,” he added. “I want to look 
for a way for both the company and the employ-
ees to be happy.”

Sponsor for Wichita robotics
SPEEA was one of the sponsors of this year’s 

robotics competition recently held at Wichita 
State University. More than 30 schools 

sent teams to compete in the BEST (Boosting 
Engineering, Science and Technology) games. 
Similar to other robotics programs, the students 
work with mentors, including SPEEA members. 
They have six weeks to design and build a robot 
to compete after receiving competition details 
and materials.
SPEEA member Tobias DiGennaro was a men-
tor again this year for Andover Central, one of 
the teams that competed. The team tied for third 
place in the Founders Award for most unique 
robotics hardware and game strategies. 
“It was good to see the students learning to work 
together and gain hands-on experience building a 
robot,” he said. “Often in our society, high school 
kids get dismissed just because of their age. But a 
lot of them are very adept and able to do a lot.” 
This year’s competition was called ‘Pay Dirt.’ Each 
team built a robot to repair and operate simulated 
underground mines. Excavating various materials 
from the mine scored points. 

DiGennaro believes their team’s award-winning 
attributes included using tank treads instead of 
wheels on their robot. Last year, Andover Central 
won the ‘Most Robust Design’ award for reli-
ability and minimum maintenance.

Discount hockey 
tickets in Wichita

The Midwest Membership Activities 
Committee invites members and their 
families to watch the Wichita Thunder 

play the Allen Americans at 7:05 p.m., Saturday, 
Jan. 23 at the INTRUST Bank Arena. Tickets 
are $10 each (regularly $20) for seating in sec-
tion 107. Purchase your tickets (cash only) at the 
Wichita SPEEA office by Jan. 15. 
In addition to half-price tickets, the MAC will 
host a pre-game event with refreshments at 6 
p.m. in the INTRUST Bank Arena’s Vault 
Room. Use entrance A to attend this free event 
and meet the team mascot.

Nikolas Geiselman



Wichita members on  
parade for veterans
About 20 SPEEA members and their families handed out 
2,000 American flags along the route for the Wichita Veterans 
Parade, Nov. 7. Wichita Council Rep Aaron Kitterman 
drove his truck in the parade with SPEEA signs on the side. He 
had a special guest in the passenger seat – Raymond Franz, 
a Korean War veteran. Council Rep Pat Clough, chair of the 
Membership Activities Committee (MAC), noted how the flags 
(with SPEEA stickers) were such a hit with parade watchers. 
“It was fun to see the smiles on the kids’ faces when they get a 
flag.” Clough is holding the banner with his wife, Cyndi. 
Franz is standing next to SPEEA member Dee Martin. 
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Join SPEEA members 
for holiday events

The regional Membership Activities 
Committees organized the following 
holiday events for members and their 

families.

Puget Sound
Free photos with Santa  

10 a.m. to 2 p.m. 
Pets welcome from noon to 2 p.m. only
Saturday, Dec. 5 - SPEEA Everett

Saturday, Dec. 12 - SPEEA Tukwila
Donations are welcome for the food bank or 
Everett Toys for Tots. 

Kansas
Bowling with Santa 

1:30 to 4:30 p.m.
Saturday, Dec. 12 at the Derby Bowl

RSVP by Dec. 4 and include the names/ages of 
your family who are 12 and under. To sign up, 
email vickim@speea.org. 

Lights on St. Paul 
5:30 p.m., Thursday, Dec. 17 

Volunteer with others for SPEEA Night at the 
Lights – help direct traffic and collect donations 
for the Arc of Sedgwick County. To sign up, 
email vickim@speea.org.

Volunteering on ‘One Last  
Mission’ an honor
R ichard Thorkildson has never seen a 

U.S. Marine cry until he volunteered as 
a photographer with the Puget Sound 

Honor Flight on “One Last Mission.” 
That’s when he witnessed a veteran of World 
War II in front of the Marines memorial in 
Washington, D.C. “He just started crying – he 
was remembering Normandy,” Thorkildson said. 
The veteran said he was one of the first soldiers off 
the landing craft in Northern France when he took 
a bullet. He survived because of protection from 
the dead soldiers who fell on top of him. “He (the 
veteran) said it was the only reason he survived.”
Thorkildson, a Renton Council Rep, shared his 
experience during the November Northwest 
Council meeting ‘Good of the Union’ along with a 
brief slide show featuring the veterans, many who 
were in their 90s, who were part of this mission.
Puget Sound Honor Flight raises money to pay 
for travel expenses for veterans to see the mili-
tary memorials in Washington, D.C. Volunteers, 
such as Thorkildson, pay their own way to join 
the trip. Alaska Airlines provided free tickets to 
the veterans, as well as a special reception at the 
start of the mission and a special ceremony when 
they returned to the airport.
Thorkildson, a production engineer Subject 

Matter Expert (SME) on 
the 737, is also an Air Frame 
Technical Lead Engineer. 
He emphasized the Honor 
Flight is not a ‘gift’ to the 
veterans. “It’s a way of giv-
ing back for what they (the 
veterans) sacrificed.”
One of the veterans on this 
recent mission was the only 
woman. She is 92 and was 
in Pearl Harbor when the 
Japanese attacked Dec. 7, 
1941.
Another noteworthy veter-
an worked at Boeing and was on the team that 
built the moon rover, Thorkildson said. On one 
of the three days of the trip, Thorkildson wore a 
SPEEA shirt, and noted at least half the group 
of veterans recognized SPEEA from their time 
at Boeing. 
Thorkildson signed on to the trip after his friend 
and fellow Seattle Photography Club leader was 
recruited. Both of them were filling in for other 
Honor Flight volunteer photographers.
He took more than 700 photos and commented 
how busy everyone was – including an emergen-

cy room physician and several nurses who also 
volunteered. “It’s not that tough with 55 people, 
but when some of them are in wheelchairs…”
That’s why Thorkildson said the significance of the 
trip didn’t quite hit him until he was home. “I was so 
busy it didn’t hit me – I was totally exhausted,” but 
he still stayed up for hours (until 1 a.m.) telling his 
son about the trip. “It was a very emotional time.”
Learn more at pugetsoundhonorflight.org. 

Photo by Council Rep Richard Thorkildson
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Weingarten rights

You have a  
right to union 

representation
Your rights to union representation are 

known as “Weingarten rights,” after a 
1975 U.S. Supreme Court ruling.  

This legal right allows employees to have a 
union representative present during a meeting 
with management if the following conditions 
are met:

•   The meeting is an investigatory interview. 

•   Disciplinary action may result from the 
meeting. 

 •  You “reasonably believe” that disciplinary 
action may result.

•   You make a request for representation. 

Labor Union Bill of Rights
The Labor Management Reporting and Disclosure Act outlines the rights of union members. SPEEA, IFPTE Local 2001 reprints the following ‘Labor 
Union Bill of Rights’ from the act every year as a reminder of your rights under federal law.

 Bill of Rights
(29 U.S.C. 411) SEC. 101. (a)(1) EQUAL 
RIGHTS. - Every member of a labor organiza-
tion shall have equal rights and privileges within 
such organization to nominate candidates, to 
vote in elections or referendums of the labor 
organization, to attend membership meetings 
and to participate in the deliberations and voting 
upon the business of such meetings, subject to 
reasonable rules and regulations in such organi-
zation’s constitution and bylaws.
(2) FREEDOM OF SPEECH AND 
ASSEMBLY. – Every member of any labor 
organization shall have the right to meet and 
assemble freely with other members; and to 
express any views, arguments, or opinions; and 
to express at meetings of the labor organization 
his views, upon candidates in an election of the 
labor organization or upon any business properly 
before the meeting, subject to the organization’s 
established and reasonable rules pertaining to 
the conduct of meeting:  Provided, that nothing 
herein shall be construed to impair the right of 
a labor organization to adopt and enforce rea-
sonable rules as to the responsibility of every 
member toward the organization as an institu-
tion and to his refraining from conduct that 
would interfere with its performance of its legal 
or contractual obligations.
(3) DUES, INITIATION FEES, AND 
ASSESSMENTS. – Except in the case of a fed-
eration of national or international labor orga-
nizations, the rates of dues and initiation fees 
payable by members of any labor organization in 
effect on the date of enactment of this Act shall 
not be increased, and no general or special assess-
ment shall be levied upon such members, except:
In the case of a local organization, (i) by major-
ity vote by secret ballot of the members in good 
standing voting at a general or special mem-
bership meeting, after reasonable notice of the 
intention to vote upon such question, or (ii) by 
majority vote of the members in good standing 
voting in a membership referendum conducted 
by secret ballot; or
In the case of a labor organization, other than 
a local labor organization or a federation of 
national or international labor organizations, 
(i) by majority vote of the delegates voting at 
a regular convention, or at a special convention 
of such labor organization held upon not less 
than thirty days’ written notice to the principal 
office of each local or constituent labor organiza-
tion entitled to such notice, or (ii) by majority 
vote of the members in good standing of such 
labor organization voting in a membership ref-
erendum conducted by secret ballot, or (iii) by 
majority vote of the members of the executive 
board or similar governing body of such labor 
organization, pursuant to express authority con-

tained in the constitution and bylaws of such 
labor organization; Provided, that such action on 
the part of the executive board or similar govern-
ing body shall be effective only until the next 
regular convention of such labor organization.
(4) PROTECTION OF THE RIGHT TO 
SUE. – No labor organization shall limit the right 
of any member thereof to institute an action in 
any court, or in a proceeding before any admin-
istrative agency, irrespective of whether or not 
the labor organization or its officers are named 
as defendants or respondents in such action or 
proceeding, or the right of any member of a labor 
organization to speak as a witness in any judicial, 
administrative, or legislative proceeding, or to 
petition any legislature or to communicate with 
any legislator: Provided, that any such member 
may be required to exhaust reasonable hearing 
procedures (but not to exceed a four-month lapse 
of time) within such organization, before insti-
tuting legal or administrative proceedings against 
such organizations or any officer thereof: And 
provided further, that no interested employer or 
employer association shall directly or indirectly 
finance, encourage, or participate in, except as a 
party, any such action, proceeding, appearance, 
or petition.
(5) SAFEGUARDS AGAINST IMPROPER 
DISCIPLINARY ACTION. - No member of 
any labor organization may be fined, suspended, 
expelled, or otherwise disciplined except for non-

payment of dues by such organization or by any 
officer thereof unless such member has been (A) 
served with written specific charges; (B) given 
a reasonable time to prepare his defense; (C) 
afforded a full and fair hearing.
Any provision of the constitution and bylaws 
of any labor organization which is inconsistent 
with the provisions of this section shall be of no 
force or effect.

 Civil Enforcement
(29 U.S.C. 412) SEC. 102. Any person whose 
rights secured by the provisions of this title have 
been infringed by any violation of this title may 
bring a civil action in a district court of the 
United States for such relief (including injunc-
tions) as may be appropriate. Any such action 
against a labor organization shall be brought in 
the district court of the United States for the 
district where the alleged violation occurred, or 
where the principal office of such labor organiza-
tion is located.

 Retention of Existing Rights
(29 U.S.C. 413) SEC. 103. Nothing contained 
in this title shall limit the rights and remedies of 
any member of a labor organization under any 
state or federal law or before any court or other 
tribunal, or under the constitution and bylaws 
of any labor organization.

Right to Copies of Collective 
Bargaining Agreements
(29 U.S.C. 414) SEC. 104. It shall be the duty of 
the secretary or corresponding principal officer 
of each labor organization, in the case of a local 
labor organization to forward a copy of each 
collective bargaining agreement made by such 
labor organization with any employer to any 
employee who requests such a copy and whose 
rights as such employee are directly affected 
by such agreement, and in the case of a labor 
organization other than a local labor organiza-
tion to forward a copy of any such agreement 
to each constituent unit which has members 
directly affected by such agreement; and such 
officer shall maintain at the principal office of 
the labor organization of which he is an officer 
copies of any such agreement made or received 
by such labor organization, which copies shall 
be available for inspection by any member or by 
any employee whose rights are affected by such 
agreement. The provision of section 210 shall 
be applicable in the enforcement of this section.

 Information as to ACT
(29 U.S.C. 415) SEC. 105.  Every labor organi-
zation shall inform its members concerning the 
provisions of this Act.
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Reaching people  
       ‘coming and going’

High school career fair   
When about 1,200 students participated in a career fair at Snohomish High School, SPEEA ambassadors were there to 
share what it’s like to have union-negotiated benefits. SPEEA had an information table along with 70-plus organizations, 
including Boeing, colleges and other businesses. Brent McFarlane and Shannon Moriarty, who are both SPEEA ambas-
sadors and Northwest regional vice presidents, also talked about their career paths.

Retirement resource fair 
SPEEA ambassadors took shifts at the SPEEA table Nov. 12 for a retirement resource fair at Boeing. About 800 came to 
the event hosted by the Fab North Diversity Council. Ambassadors answered questions and shared information, including 
the schedule for upcoming retirement seminars with SPEEA Benefits Director Matt Kempf.  David Barnes, an Area Rep 
and ambassador, is shown seated. Other ambassadors who took part included Area Rep Dianne Osmialowski and Council 
Rep Rod Siders. Area Rep Charles Benson, a member of the Fab North Diversity Council who coordinated the event, 
invited SPEEA to participate. 

Sign up to become a SPEEA ambassador
Like to get involved in the community? Want to represent SPEEA helping 
with good causes? Become an ambassador - email susannem@speea.org. 

Technical Fellows and 
Senior Tech Fellows 
Congratulations on 
achieving next level

SPEEA congratulates those who advanced to 
Senior Technical Fellow (STF) and Technical 
Fellow (TF) at The Boeing Company after a 

rigorous nomination and application process. 
The names listed below are SPEEA-represented 
employees who achieved this recognition. 
The Boeing Technical Fellowship, which also 
includes Associate Technical Fellows (ATF), 
represents the top 4% of Boeing’s technical 
community.

 2016 Senior Technical Fellows
• Kay Blohowiak, Engineering,  

Operations & Technology (EO&T)
• Gary Georgeson, EO&T
• Jack Hagelin , BCA  

(Boeing Commercial Airplanes)
• Leonard Hebert, BCA
• Jeff Miller, BCA
• Jill Seebergh, EO&T

 2016 Technical Fellows
• Michelle Albert, BCA
• Tim Anstey, BCA
• Mehdy Barekatein, BCA
• Frederick Bayley, BCA
• Matthew Carter, EOT
• William Clos, BCA
• Scott Coburn, BCA
• Norm Englund, EOT
• Guy Granger, BDS  

(Boeing Defense Space and Security)
• Michael Gruber, BCA
• John Hull, EOT
• Pradeep Krishnaswamy, BCA
• David Krug, BCA 
• Anil Kumar, BCA
• Gary Lindahl, BCA
• Marian Luca, BCA
• Gary Oakes, BCA
• Kathleen O'Brien, BCA
• George Parker, EOT
• Flash Parlini, EOT
• Amy Reiss, BDS 
• Antonio Rufin, BCA
• Joseph Schnoebelen, BCA
• Mark Simpson, BCA
• Tanni Sisco, BCA
• Mark Sleppy, BCA
• Torben Syberg, BCA
• Mark Wilenski, EOT
• Dale Winter, BCA
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Boeing SMC change

New class

Interested in ‘Understanding Airplanes’?
By Maria Nelson 
Ed Wells Partnership SPEEA co-director

Many SPEEA-represented employees 
have specialized knowledge and expe-
rience but haven’t had the opportunity 

to experience the big picture of how airplanes 
actually fly. Now here’s your chance, in an eight-
hour session, to learn about the essential com-
ponents of flight.
The Ed Wells Partnership is offering a new class 
next month called “Understanding Airplanes.”  

 Understanding Airplanes
• Jan. 9 – Renton
• Jan. 23 – Everett

The instructor, Bernardo Malfitano, is a Boeing 
structures engineer and SPEEA member.  In this  
 
 

class, he will explain aeronautical concepts 
using photographs and diagrams rather than 
equations.  
Malfitano also teaches this class through the con-
tinuing education program at the University of 
Washington. This class is technical in nature, 
but is taught at an “introductory” technical level 
– i.e. an engineering degree is not required for 
students to fully appreciate and participate in 
the class.
The course is a brief overview of most of the 
relevant subjects taught in classes towards 
an aeronautical engineering degree such as 
aerodynamics (maximizing lift and minimiz-
ing drag), engines, structures, stability and 
balance, control systems, and designing for 
desired performance such as payload, range, 
fuel efficiency and runways of finite length.  
 
 
 

 What you can learn
The class will address answers to the following 
questions:

• Why are wings swept in jetliners but not 
in slower airplanes? 

• What determines the age at which an air-
plane must be retired? 

• How exactly do winglets and raked wing-
tips reduce drag? 

• What allows wider engines to be more 
fuel-efficient? 

• How do we determine how much thrust 
an airplane needs, or where on the wings 
we should put the engines? 

• How about electric propulsion, solar 
power, or hydrogen fuel cells?

To sign up, watch for our Ed Wells Partnership 
bi-weekly email or go to http://edwells.web.
boeing.com/ on the Boeing intranet. 

Member feedback to tech design 
drives SPEEA’s opposition
SPEEA opposes Boeing’s plan to divide its 

technical design job family based on feed-
back from members, including nine work-

place meetings. 
In October, Boeing skill team leaders commu-
nicated the Skill Management Code (SMC) 
6G5E-636 (Mechanical and Structural Design) 
would soon be split into four separate SMCs. 
To date, several hundred SPEEA-represented 
technical designers have not been moved to the 
new SMCs.
“Members are concerned about their future in 
this industry. Boeing would have already imple-
mented this if SPEEA hadn’t stepped up,” said 
Brent McFarlane, Northwest regional vice presi-
dent, who attended some of the technical design 
meetings with affected members.

SPEEA filed a grievance because Boeing 
announced the change without giving SPEEA 
sufficient opportunity to gather member input 
and submit feedback. 
In addition to the grievance (a response is 
pending), SPEEA sent detailed letters voic-
ing members’ concerns and formally opposing 
the change to the Salaried Job Classification 
(SJC) team. 
SPEEA Council Reps hosted the technical design 
meetings with the SPEEA contract administra-
tors who are also SPEEA’s SJC focals. They gave 
a summary of the process and the related con-
tract article in addition to discussing members’ 
concerns/questions.

Technical design  
job code change
The proposed changes split the exist-
ing 6G5E-636 SMC – Mechanical and 
Structural Design – into four new and 
separate SMCs: 

• Technical Design – Interiors

• Technical Design – Liaison

• Technical Design – Systems

• Technical Design – Structures
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Wichita

 Training/Events
See online calendar for details/RSVP where you plan to attend

Puget Sound
Bargaining Unit Negotiations 

Support (BUNS) kick off
Wednesday, Dec. 2 - 4:30 p.m. 

SPEEA Everett/Tukwila

Photos with Santa
Saturday, Dec. 5 - 10 a.m. to 2 p.m. 

SPEEA Everett

Saturday, Dec. 12 - 10 a.m. to 2 p.m.  
SPEEA Tukwila

Pets welcome from noon to 2 p.m. 

Northwest Membership Activities Committee

Holiday lights bus tour*
Thursday, Dec. 3 - 5:30 p.m.

Departs from SPEEA Wichita office
Email vickim@speea.org 

Bowling with Santa*
Saturday, Dec. 12 - 1:30 p.m.

Derby Bowl 
Email vickim@speea.org

Lights on St. Paul
Thursday, Dec. 17 – 5:30 p.m.

Direct traffic and collect  
donations for the Arc

Email vickim@speea.org for details

Discount tickets  
Wichita Thunder hockey*

Saturday, Jan. 23 – game at 7:05 p.m. 
Pre-game event for SPEEA members/families

Get tickets from SPEEA Wichita office

*Midwest Membership Activities Committee

SPEEA leadership a factor in 
achieving ‘Technical Fellow’ 
PORTLAND – Matt 

Carter, one of the 
recently named 

2016 Technical Fellows, 
believes his experience as 
a SPEEA Council Rep for 
more than 20 years con-
tributed to his success.
“This is one of the best 
career moves I ever made,” 
said Carter, who resigned 
the role a few years ago. 
“Even several years out, 
it continues to pay divi-
dends.”
Carter, Associate Technical 
Fellow (ATF) with exper-
tise in metals process 
development, was nomi-
nated for Technical Fellow and went through a 
rigorous application process to be accepted. 
His experience as a Council Rep, and his proactive 
approach, led to a network, and “more important-
ly, relationships that helped my career,” he said. 

 About the CR role
In describing the benefits Carter gained from his 
experience as a longstanding Oregon Council 
Rep, he shared the following (in italics). 
“In the CR role, my focus was on problem prevention 
over problem resolution. Relationships with both mem-
bers and mangers developed while I was in that role.
At first, I took the approach because problem preven-
tion was less effort and more positive than problem 
solving. I quickly realized the positive aspects were 
substantial. Members very much valued the positive 
aspect over traditional fire fighting and had better 
career experiences and as a result became highly 
valuable relationships. Managers felt the same way.”
Carter pursued the next step in the Boeing 
Technical Excellence program in part to help 
others, much like he did as a Council Rep. “I 

want to provide greater 
leverage to advance col-
leagues, the community 
and the company,” he 
said.
In reference to the commu-
nity, Carter is already active 
in a number of ways. In fact, 
he’s received one of SPEEA’s 
highest honors, the Stephen 
Pezzini Helping Other 
People Excel (HOPE) 
award because of his efforts.
In addition to robot-
ics mentoring with high 
school students and 
mountain climbing, he’s 
connected to the commu-
nity based on his technical 

experience. He continues to serve on an advisory 
board for mechanical engineering at Portland 
State University. Plus, he’s involved in collabo-
rating on a joint university effort to develop a 
research center that focuses on sustainability in 
materials and manufacturing. 
Having tried before to achieve the Technical 
Fellow rank, he said the pivotal reason for his 
recent success could be linked to Boeing’s grow-
ing recognition of the need to find ways to adapt 
new technology to production, for example.
“We need both invention and application to bring 
value,” he said. “The recognition of the benefit 
of both skill sets is the tipping point,” he said. 
His advice for those interested in pursuing the 
Technical Excellence rank may seem simple but 
indisputable. “Be useful.”
The Technical Fellow award, he said, “is for one 
person – standing on the shoulders of many.”
See the rest of the SPEEA-represented employ-
ees named 2016 Technical Fellows and Senior 
Technical Fellows on page 10.

Matt Carter, a SPEEA member in Portland and 
former Council Rep, is shown here in a photo taken 
for a SPEEA Spotlite article in 2013. 


