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Wichita leaders get ready 
With the potential sale in Wichita of the Spirit AeroSystems  

fabrication division, SPEEA held training for its leaders to help  
answer questions for members on next steps.  Interim negotiations and 

effects bargaining will take place on behalf of affected SPEEA-represented 
employees if the company follows through with the sale. Reports indicate 
Spirit has initiated talks with Onex and its partner company, Advanced 

Integration Technologies. Shown here from left are Council Reps  
Emily Forest and Ponolar Washington. 
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Members’ outreach  
adds up to historic effort
By Chelsea Orvella 
SPEEA Legislative Director

After almost seven months, Washington 
legislators wrapped up business in the 
state’s capitol in July and returned to 

their districts. There is a short interim period 
before they reconvene in 2016 to consider bills 
stalled this year – including aerospace tax incen-
tive accountability measures HB 1786 and HB 
2147 – as well as new bills.
Machinists District Lodge 751 (IAM 751) and 
SPEEA members made history in Olympia this 
year by calling for the largest corporate tax break 
in U.S. history to be tied to specific job numbers 
and living wages. In that effort, the two larg-
est Boeing unions furthered a partnership that 
extends from the workplace to the halls of the 
capitol and into the community.

 Changing the conversation 
The introduction of HB 1786, sponsored by Rep. 
Mia Gregerson (33rd district), brought the issue 
of low wages in aerospace to the legislature for the 
first time. Stories of large and profitable aerospace 
suppliers paying more than the majority of their 
production workers between $10-15 dispelled the 
myth that all jobs in the aerospace industry pay 
premier wages. In reality, thousands of aerospace 
workers struggle to get by while their employer 
benefits from Washington subsidies. HB 1786 
makes the tax incentive available only to com-
panies that pay state median wage ($19.67) for 
employees with three or more years of service.

HB 2147, introduced by Rep. June Robinson 
(38th district), captured the deep frustration of 
the legislature and the public when thousands 
of Boeing jobs started leaving Washington after 
$8.7 billion worth of state tax incentives were 
granted to maintain and grow jobs in the state. 
Momentum grew in support of HB 2147, tying 
the full tax incentives to a specific number of 
jobs staying in Washington, as other states held 

Boeing accountable and required jobs for their 
tax incentives. Into the extended special sessions, 
HB 2147 was one of the few bills still being 
considered and garnering bipartisan support.

 The member difference 
Rank-and-file SPEEA and IAM 751 members 
made the difference in Olympia by:
• Meeting in person with more than  

60 legislators
• Sending more than 6,300 emails to 

Olympia
• Making more than 300 phone calls to  

fellow IAM/SPEEA members, asking  
them to call their representatives

• Visiting with 30 Democrat and  
Republican legislators at an  
Olympia open house

• Participating in town halls
• Testifying at the hearing for  

HB 1786 and HB 2147

 Momentum continues
With public support solidly behind these ini-
tiatives – two-thirds of likely November 2016 
voters, according to an independent poll – the 
momentum continues to hold aerospace firms 
accountable.
When the legislature reconvenes, HB 1786 and 
HB 2147 will start where they left off in the pro-
cess with the same bill numbers and champion 
sponsors. Between now and then, legislators and 
the community need to continue to hear how 
important aerospace tax incentive accountability 
is for Washington workers, families and taxpay-
ers. The state suffers when tax incentives fail to 
require jobs stay in Washington and workers earn 
a living wage at subsidized companies.
Tell your legislator these issues are important. 
See how you can take action by visiting www.
speea.org.

Boeing’s Pension Value Plan (PVP) change 
The Boeing Company recently announced 

that effective Jan. 1, 2016, the non-union 
Pension Value Plan (PVP) minimum 

conversion factor will increase to $95. Boeing 
is not including SPEEA-represented employees 
in the Professional and Technical units who have 
a PVP benefit in this increase because of pending 
charges filed by SPEEA against Boeing regarding 
other retirement plan changes.

SPEEA filed an Unfair Labor Practice (ULP) 
charge with the National Labor Relations Board 
(NLRB) in 2014. The NLRB has since issued 
a charge against Boeing – meaning the NLRB 
sees reason enough for the charge to proceed to 
a hearing.  The hearing is set for the first week in 
September at the NLRB’s Seattle Regional office. 

For a complete explanation, visit www.speea.org.

Existing Unfair Labor Practice Charge

Legislative Corner I SUPPORTTax Incentive Accountability
      District Lodge 751

mailto:speea_info%40speea.org?subject=
http://www.speea.org
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NLRB: Boeing illegally withheld plans from SPEEA 
regarding members’ work moving out of state 
By Bill Dugovich 
SPEEA Communications Director

SEATTLE – The Boeing Company violated 
federal labor law when it refused to provide 
information regarding plans to move thou-

sands of engineering and technical workers’ jobs 
out of Washington to other states and countries, 
according to a recent decision by the National 
Labor Relations Board (NLRB).
Acting on an Unfair Labor Practice (ULP) 
charge filed by SPEEA in March 2014, NLRB 
Administrative Law Judge Dickie Montemayor 
on July 14 ordered Boeing to fulfill the request and 
provide the union the information regarding work 
moving from facilities around Puget Sound to other 
states and engineering centers around the world. 
“The union was entitled to all of the presump-
tively relevant information,” Montemayor wrote. 
“The refusal of an employer to provide a bar-
gaining agent with information relevant to the 
union’s task of representing its constituency is a 
per se violation of the act.”

When first hearing of Boeing plans in late 2013 
of possible work movements out of Washington, 
SPEEA officials asked Boeing for information 
about the plans. When the company continued 
to refuse verbal requests, SPEEA filed a formal 
information request. The company’s refusal 
to honor the written request resulted in filing 
charges with the NLRB.
The time frame of the initial requests regarding 
work movement coincides with Boeing’s multi-
state competition to determine where the new 
777X would be built. With intense pressure on 
Washington officials to win the competition, a spe-
cial legislative session was held in November 2013. 
Legislators used the session to pass the $8.7 billion 
aerospace tax preference bill, the largest corporate 
tax break package in the history of the United 
States. Within weeks of the legislative action, 
Boeing started moving jobs out of Washington. 
Boeing has announced 6,000 jobs will move. As 
of mid-July, Boeing’s Washington employment was 
down by more than 3,100 since the special legisla-
tive session, with engineers and technical workers 
represented by SPEEA being hit particularly hard.

“The judge found 
Boeing broke the law 
but what’s important 
is the content of the 
reports that Boeing 
was willing to break 
the law to hide,” 
said Ray Goforth, 
SPEEA executive 
director. “We believe 
that these documents will show that Boeing was 
simultaneously lobbying state officials to extend 
aerospace tax incentives and planning to move 
thousands of jobs out of Washington to other 
states. We urge The Boeing Company to come 
clean and obey the orders of the judge.”
Together with Machinists Lodge 751, SPEEA 
worked with key lawmakers to push for legis-
lation that required Boeing to maintain jobs 
in Washington as a requirement to use the tax 
breaks. A second effort, sought requirements that 
aerospace suppliers pay a living wage to work-
ers. Intense pressure from Boeing and industry 
representatives stalled the proposed legislation.

JRC, our ‘checks and balances’  
committee, needs members
SPEEA is seeking members to apply for the 

Judicial Review Committee (JRC), which 
most people have not heard of for good 

reason. The JRC is the final hearing body for 
charges within SPEEA. 
“It’s an unsung committee,” said Jim Dibble, 
longtime member of the committee. 
Dibble, who is currently an Area Rep, compares 
the JRC in some ways to the Supreme Court – 
because it’s the ‘last stop’ for appeals that cannot 
be resolved to the membership’s satisfaction by 
SPEEA elected officers.
“As I researched the JRC, it affirmed for me that 
SPEEA is structured much like our democracy, he 
said. “An important part of a democracy is to be 
structured such that there are checks and balances. 
The JRC is comprised of three members that are 
called together to provide their interpretation of the 
union’s Constitution, By-Laws or be the final hear-
ing body for charges within SPEEA.”
Dibble, a mechanical systems design engineer on 
the B-2 bomber program, had not heard of the 
JRC when he was encouraged to apply in 2001. 
At the time, he had returned from a temporary 
work assignment in Palmdale, Cal., that resulted 
in his resigning from his Council Rep position and 

he was looking to remain active within SPEEA. 
“What made me proud to have served on the 
JRC is that we took the time and were given the 
tools to thoroughly research the membership’s 
grievances,” he said. 

 Eligibility
Members of the JRC typically have experience in 
one or preferably several positions. A member of 
the JRC is required to have served as a member, 
within the past five years, of the Executive Board, 
the Council(s), Tellers Committee(s), the Judicial 
Review Committee, one of the Council committees, 
or any combination thereof, for at least two years.

 To apply 
Email terryh@speea.org by Tuesday, Sept. 1, with 
your contact information and a brief statement 
about your qualifications/interest. Names will be 
forwarded to the Executive Board for review. The 
Board will select candidates and forward names on 
to the SPEEA Council for final selection. 

 For more information
For details, see the SPEEA Constitution  
(section 10) at www.speea.org (link for SPEEA 
Councils/Governing Documents). 

mailto:terryh%40speea.org?subject=
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STEM grants due

Science Olympiad a good 
way to ‘love science’
By Karen McLean 
SPEEA publications editor

In high school, SPEEA 
Area Rep Dennis 
Davaz  spent his 

lunch hours with friends 
in the physics lab – just 
to experiment and play a 
mock version of the quiz 
game-show “Jeopardy.”
That’s one reason why he 
was thrilled when his son 
was invited to participate 
in the Science Olympiad 
in junior high. Davaz 
wanted to ‘play’ too, so 
he signed up as a volun-
teer and hasn’t stopped 
nearly 20 years later. He 
currently volunteers as a 
tournament event super-
visor.
“You’re working with kids 
who are already good 
– and you’re helping to 
make them better,” he said. “You’re getting kids 
to love science and engineering and all that goes 
into it.”
The Washington Science Olympiad is one of 
about 40 recipients of last year’s Northwest 
Council grants related to science, technology, 
engineering, and math (STEM). 
A NW STEM grant helped to cover registration 
fees for eight schools participating in last spring’s 
Science Olympiad events. All eight schools indi-
cated they are coming back and will cover their 
own registration because they have seen the ben-
efit firsthand, according to Sue Murphy, state 
director for Science Olympiad. 
For the Science Olympiad, small groups of 
students choose to compete in different events 
– ranging from chemistry, anatomy and ento-
mology to air trajectory, bridge building and 
crime busting. The students are judged, encour-
aged and recognized for their efforts. 
“The energy in the auditorium, when they hear 
who won the Olympiad, is like seeing the win-
ning basket in the final seconds of a basketball 
game – the place just comes apart,” said Davaz.
In fact, Davaz, who works in Quality Assurance 
Investigations for the Fabrication Division in 
Auburn, compares the Olympiad, and other 
science-based after-school programs, to sports as 
an opportunity for students to grow their skills. 
“Science is a skill – you can pick it up but it takes 
practice – and you have to want to practice,” he 

said. The Olympiad gives students an outlet for 
practicing that skill – “to flex those muscles.”

NW STEM grants due Aug. 15
Applications are due by Saturday, Aug. 15, 
for the Northwest Council grants related to 
science, technology, engineering and math 
(STEM). 
Eligibility
• Non-profit organization or institution 

with a focus on STEM 
• SPEEA member participating (as a 

coach, mentor or parent)
• Northwest bargaining units (Puget 

Sound and Spokane, Wash., Oregon, 
California, Utah)

The application form is online at www.
speea.org (see link for SPEEA Councils/
Forms and Petitions). 

For more information about the STEM 
grant program, see Northwest Policy VII: 
Subsection B.4 – available at www.speea.org 
(see link for SPEEA Councils/Governing 
Documents).  

SPEEA is on 
Facebook
Like Us

Celebrating 40 
years of caring
Unless you have had a financial emergency, 

need a wheel chair ramp or can’t feed 
your family, you may not have heard of 

the Puget Sound Labor Agency (PSLA).
Helping union members and the community 
since 1975, this non-profit agency keeps a low 
profile in the Seattle Labor Temple.
Twice a week, the PSLA food bank welcomes 
those who need help putting food on the table. 
Northwest Harvest and Food Lifeline assist with 
donations as well as union-sponsored food drives. 
PSLA also operates Regional Access Mobility 
Program (RAMP) with volunteers who build 
ramps to make homes wheelchair accessible. 
In addition PSLA manages emergency funds for 
participating unions, including SPEEA Cares, 
which is funded through union member dona-
tions.

 PSLA and SPEEA Cares
SPEEA joined forces with PSLA during the 
40-day strike of 2000. PSLA helped with dis-
bursement of donations, including money, by 
setting up a screening process and organizing the 
food that was coming in from all over.
After the strike, the remaining donations became 
the SPEEA Cares fund – which continues to 
operate thanks to members’ direct donations 
via the Employee Community Fund or Good 
Neighbor Fund, for example. 
SPEEA Cares can help any member in any 
bargaining unit – or state. The screening pro-
cess ensures the money is used to cover only 
bills related to shelter (mortgage or utilities, for 
example) in emergencies. 

Fundraising for food bank  
and wheelchair ramps

Like eating pancakes for breakfast on a Saturday? 
Want to see if you can win cool prizes in a Labor 
Day celebration raffle? Or just want to get dis-
count tickets for a Seattle Sounders soccer game 
when they play L.A. Galaxy in October? Check 
out the details at www.speea.org (see link for 
SPEEA/labor events). 

 Other ways to help PSLA 
Amazon Smile – Amazon will donate 0.5% 
of the price of your eligible AmazonSmile pur-
chases. To sign up, go to smile.amazon.com and 
select Puget Sound Labor Agency AFL-CIO as 
your favorite charitable organization. 
Fred Meyer – Link your Fred Meyer Community 
Rewards card to PSLA at www.fredmeyer.com/
communityrewards. You can search by name or 
by the non-profit number 933350.  Don’t have a 
rewards card? Go to the Customer Service desk 
at any Fred Meyer.

Puget Sound Labor Agency

Dennis Davaz is shown here at the Canyon Park Junior High invitational for Science 
Olympiad a few years ago. He’s judging an event called ‘Mission Possible.’ Brenda 
Reyna, left, and Jada Jenkins, were students at the time at Mount Baker Middle 
School, Auburn, Wash.

http://www.speea.org
http://www.speea.org
http://www.speea.org
http://www.speea.org
http://www.fredmeyer.com/communityrewards
http://www.fredmeyer.com/communityrewards


To the Tellers Committee and Members of 
Society of Professional Engineering Employees in Aerospace
Seattle, Washington 

Report on the Financial Statements
We have audited the accompanying combined financial statements of the Society of Professional Engineering 
Employees in Aerospace [a 501(c)(5) organization] and SPEEA Properties [a 501(c)(2) organization], which com-
prise the combined statement of financial position as of March 31, 2015, and the related combined statements 
of activities and changes in net assets and cash flows for the year then ended, and the related notes to the 
combined financial statements.  

Management’s Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these combined financial statements in ac-
cordance with accounting principles generally 
accepted in the United States of America; this 
includes the design, implementation, and 
maintenance of internal control relevant to the 
preparation and fair presentation of combined 
financial statements that are free from material 
misstatement, whether due to fraud or error. 

Auditor’s Responsibility 
Our responsibility is to express an opinion on 
these combined financial statements based 
on our audit.  We conducted our audit in ac-
cordance with auditing standards generally ac-
cepted in the United States of America.  Those 
standards require that we plan and perform 
the audit to obtain reasonable assurance about 
whether the combined financial statements 
are free from material misstatement. 

An audit involves performing procedures to 
obtain audit evidence about the amounts and 
disclosures in the combined financial state-
ments.  The procedures selected depend on 
the auditor’s judgment, including the assess-
ment of the risks of material misstatement of 
the combined financial statements, whether 
due to fraud or error.  In making those risk assessments, the auditor considers internal control relevant to the entity’s 
preparation and fair presentation of the combined financial statements in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the en-
tity’s internal control.  Accordingly, we express no such opinion.  An audit also includes evaluating the appropriate-
ness of accounting policies used and the reasonableness of significant accounting estimates made by management, 
as well as evaluating the overall presentation of the combined financial statements. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.

Opinion
In our opinion, the combined financial statements referred to above present fairly, in all material respects, the com-
bined financial position of the Society of Professional Engineering Employees in Aerospace and SPEEA Properties as 
of March 31, 2015, and the changes in their net assets and their cash flows for the year then ended in accordance 
with accounting principles generally accepted in the United States of America.

Other Matter 
Our audit was conducted for the purpose of forming an opinion on the combined financial statements as a 
whole.  The accompanying supplementary information is presented for purposes of additional analysis and is 
not a required part of the combined financial statements.  Such information is the responsibility of management 
and was derived from and relates directly to the underlying accounting and other records used to prepare the 
combined financial statements.  The information has been subjected to the auditing procedures applied in the 
audit of the combined financial statements and certain additional procedures, including comparing and recon-
ciling such information directly to the underlying accounting and other records used to prepare the combined 
financial statements or to the combined financial statements themselves, and other additional procedures in 
accordance with auditing standards generally accepted in the United States of America.  In our opinion, the 
information is fairly stated in all material respects in relation to the combined financial statements as a whole.

Report on Summarized Comparative Information
We have previously audited the Society of Professional Engineering Employees in Aerospace and SPEEA Properties’ 
March 31, 2014 combined financial statements, and we expressed an unmodified audit opinion on those audited 
combined financial statements in our report dated July 17, 2014.  In our opinion, the summarized comparative 
information presented herein as of and for the year ended  March 31, 2014 is consistent, in all material respects, 
with the audited combined financial statements from which it has been derived.

Huebner, Dooley & McGinness, P.S. 
Shoreline, Washington 
July 16, 2015
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Independent Auditors’ Report and Financial Statements
Years Ended March 31, 2015 and 2014

Combined Statements of Activities and Changes in Net Assets  
Year Ended March 31, 2015  (with combined information 

 for the year ended March 31, 2014)

Combined Statements of Financial Position  
March 31, 2015 (with combined information as of March 31, 2014)
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Board Designated Funds
Holiday

General Outreach Negotiation Building Organizing SPEEA Eliminations All Funds Combined
Fund Fund Fund Fund Fund Properties (Note 1e) 2015 2014

ASSETS
CURRENT ASSETS:
Cash and cash equivalents (Note 1f)  $2,680,962  $28,454  $1,608,356  $940,499  $1,274,277  $631,216      $-  $7,163,764  $6,837,265 
Accounts receivable (Notes 1h, 5)  107,086  107,086  112,725 
Prepaid and other current assets (Note 1i)  61,424  1,090  1,613  179  64,306  64,422 

Total current assets  2,849,472  28,454  1,609,446  940,499  1,275,890  631,395  -  7,335,156  7,014,412 

LAND, BUILDINGS, VEHICLES,
EQUIPMENT, AND FURNITURE:
Land  456,655  456,655  456,655 
Buildings  2,147,982  2,147,982  2,147,982 
Vehicles  12,309  12,309  12,309 
Equipment and furniture  1,523,140  1,523,140  1,524,348 

 1,535,449  -  -  -  -  2,604,637  -  4,140,086  4,141,294 
Less: accumulated depreciation  (1,097,740)  (1,150,435)  (2,248,175)  (2,206,620)

   
Net land, buildings, vehicles,
   equipment, and furniture (Note 1j)  437,709  -  -  -  -  1,454,202  -  1,891,911  1,934,674 

OTHER ASSETS:
Marketable securities (Notes 1g, 2)  3,655,287  -  3,098,512  6,753,799  3,952,198 
Investment in affiliate (Note 1e)  1,742,804  250,000  (1,992,804)  -  - 

Total other assets  5,398,091  -  -  3,348,512  -  -  (1,992,804)  6,753,799  3,952,198 

Total Assets  $8,685,272  $28,454  $1,609,446  $4,289,011  $1,275,890  $2,085,597  $(1,992,804)  $15,980,866  $12,901,284 

CURRENT LIABILITIES:
Accounts payable (Note 1l)  $272,218  $-  $-  $-  $-  $1,424  $-  $273,642  $102,252 
Provision for severance pay and
  compensatory time off (Notes 1m, 9)  664,331  664,331  622,831 

Total current liabilities  936,549  -  -  -  -  1,424  -  937,973  725,083 

NET ASSETS  7,748,723  28,454  1,609,446  4,289,011  1,275,890  2,084,173  (1,992,804)  15,042,893  12,176,201 

Total Liabilities and Net Assets  $8,685,272  $28,454  $1,609,446  $4,289,011  $1,275,890  $2,085,597  $(1,992,804)  $15,980,866  $12,901,284 

Board Designated Funds
Holiday

General Outreach Negotiation Building Organizing SPEEA Eliminations All Funds Combined
Fund Fund Fund Fund Fund Properties (Note 1e) 2015 2014

Dues income, net of refund of
 $3,230 and $3,202 (Note 1n) $11,498,709  $-  $-  $-  $-  $-  $-  $11,498,709  $11,377,825 

Operating costs:
Payroll costs (Notes 1m, 3, 5, 8, 9)  5,938,729  5,938,729  5,613,573 
Occupancy (Notes 1e, 1j, 6)  427,168  20,969  448,137  413,863 
Supplies and office  301,177  301,177  233,429 
Professional services  647,552  647,552  536,512 
Negotiations (Note 4)  5,470  5,470  90,756 
Operations  2,632,533  2,632,533  2,603,951 
Membership services  430,129  430,129  371,540 
Total operating costs  10,382,758  -  -  -  -  20,969  -  10,403,727  9,863,624 

Increase (decrease) in net
  assets from operations  1,115,951  -  -  -  -  (20,969)  -  1,094,982  1,514,201 

Other income (expenses):
Interest and dividends  172,354  3  8,101  148,760  7,223  2,025  338,466  257,009 
Reimbursements from vendors,
  members, and other organizations  27,176  27,176  5,194 
Arbitration award of
   back dues (Note 10)  1,504,262  1,504,262  - 
Holiday outreach  (1,767)  (1,767)  (9,350)
Disbursements on behalf
   of members  (2,649)  (2,649)  (1,210)
Gain (loss) on disposal of assets  6,031  6,031  (1,065)
Realized gains on sale of investments  -  7,004 
Net change in unrealized gains
   (losses) on investments (Note 2)  (10,325)  (177)  (47,325)  (57,827)  258,451 
Investment advisor fees and 
  service charges  (22,323)  (19,659)  (41,982)  (44,824)

Net other income (expenses)  1,674,526  (1,764)  7,924  81,776  7,223  2,025  -  1,771,710  471,209 

Increase (decrease) in net assets  2,790,477  (1,764)  7,924  81,776  7,223  (18,944)  -  2,866,692  1,985,410 

Net assets at beginning of year  6,460,013  28,451  1,601,522  2,707,235  1,268,667  2,103,117  (1,992,804)  12,176,201  10,190,791 

 9,250,490  26,687  1,609,446  2,789,011  1,275,890  2,084,173  (1,992,804)  15,042,893  12,176,201 

Net interfund transfers  (1,501,767)  1,767  1,500,000  -  - 

Net assets at end of year  $7,748,723  $28,454  $1,609,446  $4,289,011  $1,275,890  $2,084,173  $(1,992,804)  $15,042,893  $12,176,201 
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Independent Auditors’ Report and Financial Statements
Combined Statements of Cash Flows  

Year Ended March 31, 2015 (with combined information 
 for the year ended March 31, 2014)

Supplementary Information - Combined  
Statements of Operating Costs 
(Years Ended March 31, 2015 and 2014)

Board Designated Funds
Holiday

General Outreach Negotiation Building Organizing SPEEA Eliminations All Funds Combined
Fund Fund Fund Fund Fund Properties (Note 1e) 2015 2014

Cash flows from operating activities:
Dues income  $11,504,348  $-  $-  $-  $-  $-  $-  $11,504,348  $11,322,966 
Interest and dividend income  172,354  3  8,101  148,760  7,223  2,025  338,466  257,009 
Reimbursements from Ed Wells/ 
   SPEEA-Boeing Partnership (Note 5)  423,869  423,869  407,616 
Reimbursements from vendors,
    members, and other organizations  1,531,438  1,531,438  5,194 
Miscellaneous cash receipts (payments)  (2,649)  (136)  (1,044)  149,989  (150,000)  (3,840)  17,194 
Cash paid to suppliers and
     employees  (10,481,604)  (1,767)  (19,659)  (135,029)  150,000  (10,488,059)  (10,165,448)

     Net cash provided by (used in)
         operating activities  3,147,756  (1,764)  7,965  129,101  6,179  16,985  -  3,306,222 1,844,531 

Cash flows from investing activities:
Equipment purchased  (126,326)  (126,326)  (176,304)
Equipment sold  6,031  6,031  16,400 
Investments purchased  (1,517,000)  (1,488,510)  (3,005,510)  (685,228)
Investments sold  50,000  96,082  146,082  844,377 

     Net cash provided by (used in)
         investing activities  (1,587,295)  -  96,082  (1,488,510)  -  -  -  (2,979,723)  (755)

Interfund transfers  (1,501,767)  1,767  1,500,000  -  - 
      Increase (decrease) in cash
        and cash equivalents  58,694  3  104,047  140,591  6,179  16,985  -  326,499  1,843,776 

Cash and cash equivalents
  at beginning of year  2,622,268  28,451  1,504,309  799,908  1,268,098  614,231 6,837,265 4,993,489 

Cash and cash equivalents
  at end of year  $2,680,962  $28,454  $1,608,356  $940,499  $1,274,277  $631,216  $-  $7,163,764  $6,837,265 

Reconciliation of increase (decrease) in net assets to net cash provided by (used in) operating activities:

Increase (decrease) in net assets  $2,790,477  $(1,764)  $7,924  $81,776  $7,223  $(18,944)    $-  $2,866,692  $1,985,410 
Adjustment for non-cash (revenue)
     and expense items:
       Depreciation (Note 1j)  133,149  35,940  169,089  159,518 
       (Gain) loss on disposal of assets  (6,031)  (6,031)  1,065 
        Realized gains on
             sale of investments  -  (7,004)
       Net change in unrealized (gains) 
            losses on investments (Note 2)  10,325  177  47,325  57,827  (258,451)
       Change in assets and liabilities
            providing (using) cash:
               Accounts receivable  5,639  5,639  (54,859)
               Prepaid and other current assets  1,016  (136)  (1,044)  280  116  15,213 
               Accounts payable  171,681  (291)  171,390  27,870 
               Provision for severance pay
                   and compensatory time off  41,500  41,500  (24,231)

        Total adjustments  357,279  -  41  47,325  (1,044)  35,929  -  439,530  (140,879)

       Net cash provided by (used in)
             operating activities  $3,147,756  $(1,764)  $7,965  $129,101  $6,179  $16,985    $-  $3,306,222  $1,844,531 

2015 2014
Payroll costs (Note 8):
  Salaries  $4,433,830  $4,255,975 
  Change in provision for severance pay and compensatory time off (Notes 1m, 9)  41,500  (24,231)
  Payroll taxes  301,204  298,718 
  Medical benefits  698,388  638,867 
  Retirement and life insurance benefits (Note 3)  784,925  749,749 
  Mileage and phone allowances  92,021  90,992 
  Ed Wells expenses  4,175  4,564 
  Payroll processing costs  6,555  6,555 
      Gross payroll costs  6,362,598  6,021,189 
Reimbursements from Ed Wells/SPEEA-Boeing Partnership (Note 5)  (423,869)  (407,616)

 $5,938,729  $5,613,573 

Occupancy - the Society:
  Rent Seattle office (Note 1e)  $106,500  $106,500 
  Rent Everett office (Note 1e)  43,500  43,500 
  Rent Wichita office (Note 6)  48,743  48,076 
  Insurance  34,827  33,690 
  Property taxes  5,453  3,508 
  Repairs and maintenance  4,243  3,483 
  Telephone and internet  45,912  51,307 
  Utilities  4,841  5,712 
  Equipment depreciation (Note 1j)  133,149  123,578 

 $427,168  $419,354 

Occupancy - SPEEA Properties:
(Income) expenses:
  Rent income from SPEEA (Note 1e)  $(150,000)  $(150,000)
  Buildings depreciation (Note 1j)  35,940  35,940 
  Property taxes  30,008  30,410 
  Facilities  43,304  19,067 
  Insurance  4,942  4,809 
  Janitorial  15,136  14,111 
  Maintenance  10,882  8,714 
  Auditor and accounting fees  4,145  3,290 
  Utilities  26,612  28,168 

 $20,969  $(5,491)

Supplies and office:
  Office supplies  $113,432  $88,622 
  Postage and delivery  60,527  52,780 
  Reproduction costs  50,159  16,241 
  Stationery and envelopes  62,587  70,347 
  Subscriptions  14,472  5,439 

 $301,177  $233,429 

Professional services:
  Legal and arbitration  $576,021  $454,362 
  Actuary and web development  6,600  23,035 
  Other professional fees  29,929  22,278 
  Auditor and accounting fees  35,002  36,837 

 $647,552  $536,512 

Negotiations (Note 4):
  Out-of-plant expenses  $493  $32,893 
  Public relations and visibility items  859  1,545 
  Printing and publication  -  47,648 
  Food  2,421  1,497 
  Travel  1,539  6,733 
  Meetings and events  158  440 

 $5,470  $90,756 

Operations:
  Affiliation fees  $351,906  $367,539 
  Representative training  97,663  97,246 
  Auto maintenance costs  1,814  411 
  Conferences  56,084  65,392 
  Conventions - related organizations  21,059  45,228 
  Food  53,158  50,782 
  Awards/recognition banquet  21,487  22,251 
  Leave with pay  297,123  283,319 
  Mileage  9,291  6,481 
  Organizing  40,055  24,697 
  Legislative consultants  74,000  - 
  Partnership activities  82,584  132,787 
  Per capita dues - IFPTE  1,434,527  1,452,600 
  Staff administration costs  57,468  9,459 
  Staff training  34,314  45,759 

 $2,632,533  $2,603,951 

Membership services:
  Spotlite - printing and postage costs  $165,955  $98,517 
  Executive board and council chairs honorarium  3,666  5,417 
  Staff travel and regional support  116,519  82,230 
  Labor relief support  8,663  35,980 
  Membership meetings  35,465  37,386 
  Membership supplies  31,682  56,448 
  Temporary medical insurance  2,000  7,696 
  Visibility items  66,179  47,866 

 $430,129  $371,540 

Join us!
SPEEA Diversity Committee
Second Wednesday of the month at 4 p.m. (Pacific) –SPEEA offices

“Our invitation goes out to each and every one 
of the members - for if we do not have unity 
on our committee of diversity, we will never 
reach it where we work. We need all of your 
input to expand.”

– Sandra Hastings, Diversity Committee chair
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 Note 1 - Summary of Significant Accounting Policies

Independent Auditors’ Report and Financial Statements
Years Ended March 31, 2015 and 2014

Notes to Combined Financial Statements

a.  General:

The Society of Professional Engineering Employees in Aero-
space, IFPTE Local 2001 (the Society or SPEEA), is a labor union 
and a 501(c)(5) organization (a tax-exempt entity) represent-
ing employees of The Boeing Company in Washington, Kansas, 
Oregon, California, Utah, and Florida, Triumph Composite Sys-
tems, Inc. in Spokane, Washington, and Spirit AeroSystems in 
Wichita, Kansas.

SPEEA Properties, an affiliate of the Society, is a 501(c)(2) or-
ganization (a tax-exempt entity) formed in 1978 to own and 
operate the Society's headquarters in Seattle, Washington.  
The Society initially invested $140,000 to purchase property 
on which the building was constructed.  A further surcharge 
to SPEEA members and a sale of a portion of the property fi-
nanced the construction of the building.  During the year ended 
March 31, 2008, SPEEA’s Everett office was transferred to SPEEA 
Properties at a net book value of $1,352,804.

b.  Basis of Accounting:

The combined financial statements are prepared on the accrual 
basis of accounting in accordance with accounting principles 
generally accepted in the United States of America.

c.  Basis of Presentation:

The accompanying financial statements have been prepared in 
conformity with the disclosure and display requirements of the 
FASB Accounting Standards Codification Topic 958, Not-for-Prof-
its.  This Topic establishes standards for external financial report-
ing by not-for-profit organizations and requires that resources be 
classified for accounting and reporting purposes into net asset 
classes according to donor-imposed restrictions.  Accordingly, the 
net assets of the Society have been reported as follows:

•	 Unrestricted net assets are those currently available at 
the discretion of the board for use in the activities of the 
Society.

•	 Temporarily restricted net assets are those stipulated by 
donors for specific operating purposes.

•	 Permanently restricted net assets are in the form of en-
dowment or sustaining funds in which only the income 
from such funds may be expended.  

Net assets of the temporarily and permanently restricted class 
are created only by donor-imposed restrictions on the use of 
funds.  All other net assets, including board-designated or ap-
propriated amounts, are reported as part of the unrestricted 
class.  The Society had no temporarily or permanently restricted 
net assets at March 31, 2015 and 2014.

d.  Fund Accounting:

To ensure observance of limitations and restrictions placed on 
the use of resources available to the Society, the accounts of 
the Society are maintained in accordance with the principles 
of fund accounting.  This is the method by which resources for 
various purposes are classified for accounting and reporting 
purposes into funds established according to their nature and 
purposes.  Separate accounts are maintained for each fund and, 
accordingly, all financial transactions have been recorded and 
reported by fund.

The assets, liabilities, and net asset balances of the Society are 
reported in two fund groups as follows:

1) The General Fund, which includes undesignated re-
sources that represent the portion of funds that are 
available for support of operations.

2) Board designated funds represent funds designated 
by the Executive Board for the Holiday Outreach Fund, 
the Negotiation Fund to be used to fund negotiations 
of contracts for the Society's members, the Building 
Fund for replacement of the Society's building and 
equipment, and the Organizing Fund to be used for 
organizing new members into the Society.  Funds can 
be moved from these accounts only by board actions.  
Contributions to the Holiday Outreach Fund come from 
various sources other than dues income.

e.  Principles of Combination:

The assets, liabilities, and net asset balances of SPEEA Prop-
erties are owned by the Society as a separate entity.  SPEEA 
Properties has not issued capital stock and is owned by the 
members in good standing of the Society.

All transactions between the Society and SPEEA Properties are 
eliminated upon combination.  When combining the financial 
information of the Society and its subsidiary, SPEEA Properties, 
there are items which appear in both entities.  An entry was 
made to eliminate the amount of investment in SPEEA Proper-
ties.  The $140,000 initial investment made by the Society in 
its subsidiary and the additional investment of $1,352,804 as a 
result of the transfer of the building in Everett were eliminated.  
During the years ended March 31, 2011 and 2010, an additional 
$30,000 and $470,000, respectively, in funds were transferred 
to SPEEA Properties.  Rent of $150,000 for both the years ended 
March 31, 2015 and 2014 was paid by the Society to SPEEA 
Properties and eliminated within occupancy expenses.

f.  Cash and Cash Equivalents:

For purposes of the financial statements, cash equivalents in-
clude time deposits, certificates of deposit, and all highly liquid 
instruments with original maturities of three months or less.

g.  Investments:

Investments in equity and debt securities are reported at fair 
value.  Realized gains and losses, unrealized gains and losses, 
and investment returns are recognized in the combined state-
ment of activities and changes in net assets.

h.  Accounts Receivable and Allowance for Doubtful Accounts:

Accounts receivable represent Ed Wells expense reimburse-
ments which were due to the Society and collected after the 
close of the fiscal year.  All balances due were less than 90 days 
past due for the years ended March 31, 2015 and 2014.

The Society uses the direct write-off method to account for bad 
debts.  No allowance for doubtful accounts has been included 
as of March 31, 2015 and 2014 because management considers 
all recorded receivables to be fully collectible.

i.  Prepaid Expenses:

Prepaid expenses represent advance payments for products 
and services and consisted primarily of postage, prepaid payroll 

taxes, and insurance, which will be used in operations during 
the next 12 months.

j.  Land, Buildings, Vehicles, Equipment, and Furniture:

Land, buildings, vehicles, equipment, and furniture are stated 
at cost less accumulated depreciation.  The Society and SPEEA 
Properties generally follow the practice of capitalizing all ex-
penditures for property and equipment in excess of $500 and 
a useful life greater than one year.  Routine repairs and main-
tenance are expensed as incurred.  Depreciation is computed 
using the straight-line method of depreciation using the fol-
lowing estimated useful lives:

  Lives in 
  Years

 Buildings and building  15 - 40 
 improvements

 Furniture, vehicles,     3 - 10 
 and office equipment

Depreciation expense on the Seattle and Everett buildings 
owned by SPEEA Properties was $35,940 for both the years 
ended March 31, 2015 and 2014.  Depreciation expense on ve-
hicles, furniture, and equipment was $133,149 and $123,578 
for the years ended March 31, 2015 and 2014, respectively.

At March 31, 2015 and 2014, the land and buildings held by 
SPEEA Properties had an assessed market value of $2,269,200 
and $2,140,200, respectively, by the King and Snohomish 
County Departments of Assessments for property tax purposes.

k.  Impairment of Long-Lived Assets:

At each reporting date, long-lived assets are reviewed to de-
termine whether there is any indication that those assets have 
suffered an impairment loss.  If there is indication of possible 
impairment, the recoverable amount of any affected asset (or 
group of related assets) is estimated and compared with its 
carrying amount.  If estimated recoverable amount is lower, 
the carrying amount is reduced to its estimated recoverable 
amount, and an impairment loss is recognized immediately.

l.  Accounts Payable:

Accounts payable represent costs and expenses that are obligations 
of the Society at the fiscal year-end, which are billed by the vendor 
after the close of the fiscal year.  In the normal course of operations, 
the Society receives, approves, and pays these obligations after the 
close of the fiscal year.  The balances consisted primarily of billings 
for payroll taxes, utilities, leave with pay, and other operating ex-
penses of the Society.

m.  Provision for Severance Pay and Compensatory Time Off:

The Society accrues its contractual obligation for severance pay, va-
cation pay, sick leave, and compensatory time off as a liability, and 
represents the Society’s obligation at each employee’s current salary 
level.  The actual amounts paid to satisfy this liability will depend 
upon the employee’s salary level at the time of the payment.

n.  Dues Income:

Dues income represents funds received from members either 
through a payroll deduction by The Boeing Company, Triumph 
Composite Systems, Inc., Spirit AeroSystems, or a direct pay- 
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Independent Auditors’ Report and Financial Statements
Years Ended March 31, 2015 and 2014

Notes to Combined Financial Statements
Note 1 – n. Dues income (continued) 

ment by individual members.  As part of contract agreements 
with the Society, companies withhold monthly membership 
dues from the paychecks of the Society’s members.  The Society 
bills all “Beck Objector” dues directly to those employees on a 
monthly basis.  No part of dues income was paid directly to sup-
port any political parties or candidates. 

o.  Advertising Costs:

Advertising costs are expensed as incurred.

p.  Concentrations of Risk:

Financial instruments that potentially subject an entity to a con-
centration of credit risk consist of cash in bank and brokerage 
deposit accounts.  The Society and SPEEA Properties maintain 
cash balances at several financial institutions.  Beginning Janu-
ary 1, 2013, all of a depositor’s accounts at an insured deposi-
tory institution, including all noninterest-bearing transaction ac-
counts, are insured by the Federal Deposit Insurance Corporation 
(FDIC) up to the standard maximum deposit insurance amount 
($250,000), for each deposit insurance ownership category.  As of 
March 31, 2015 and 2014, the total uninsured cash balance was 
approximately $3,072,000 and $2,763,000, respectively.  The So-
ciety and SPEEA Properties have not experienced any losses with 
these accounts during the years ended March 31, 2015 and 2014, 
and management believes it is not exposed to any significant 
credit risk on its cash balances.

All of the Society’s members are covered by collective bargaining 
agreements.  Since dues and fees revenue from these members 
represents a significant portion of the Society’s gross receipts, it 
is at least reasonably possible that a strike resulting from expired 
contracts would disrupt the normal function of the Society.

q.  Use of Estimates:

The preparation of financial statements in conformity with ac-
counting principles generally accepted in the United States of 
America requires management to make estimates and assump-
tions that affect certain reported amounts and disclosures.  Ac-
cordingly, actual results could differ from those estimates.

r.  Income Tax Status:

The Society is exempt from federal income taxes under sec-
tion 501(c)(5) and SPEEA Properties is exempt from federal 
income taxes under section 501(c)(2) of the Internal Revenue 
Code and, therefore, have made no provision for federal income 
taxes in the accompanying combined financial statements. In 
addition, there was no unrelated business income for the years 
ended March 31, 2015 or 2014.

The Society accounts for tax positions in accordance with FASB 
Accounting Standards Codification Topic 740, Income Taxes.  
With few exceptions, the Society is subject to federal and state 
income tax examinations by tax authorities for the prior three 
years.  Management has reviewed the Society’s tax positions 
and determined there were no uncertain tax positions as of 
March 31, 2015 and 2014.

s.  Subsequent Events:

In preparing these combined financial statements, manage-
ment of the Society has evaluated events and transactions for 
potential recognition or disclosure through July 16, 2015, the 
date the financial statements were available to be issued.

Note 2 – Investments and  
Fair Value Measurements

The Fair Value Measurements and Disclosures Topic of the FASB 
Accounting Standards Codification establishes a framework for 
measuring fair value. That framework provides a fair value hi-
erarchy that prioritizes the inputs to valuation techniques used 
to measure fair value. The hierarchy gives the highest priority to 
unadjusted quoted prices in active markets for identical assets 
or liabilities (level 1 measurements) and the lowest priority to 
unobservable inputs (level 3 measurements). The three levels 
of the fair value hierarchy under this Topic are described below:

1) Level 1: Inputs to the valuation methodology are 
unadjusted quoted prices for identical assets or li-
abilities in active markets that the organization has 
the ability to access.

2) Level 2: Inputs to the valuation methodology include:

a. Quoted prices for similar assets or liabilities in 
active markets,

b. Quoted prices for identical or similar assets or 
liabilities in inactive markets,

c. Inputs other than quoted prices that are observ-
able for the asset or liability,

d. Inputs that are derived principally from or cor-
roborated by observable market data by correla-
tion or other means.

If the asset or liability has a specified (contractual) 
term, the Level 2 input must be observable for 
substantially the full term of the asset or liability.

3) Level 3: Inputs to the valuation methodology are 
unobservable and significant to the fair value mea-
surement.

The asset’s or liability’s fair value measurement level 
within the fair value hierarchy is based on the lowest 
level of any input that is significant to the fair value 
measurement. Valuation techniques used need to 
maximize the use of observable inputs and minimize 
the use of unobservable inputs.

The following is a description of the valuation meth-
odologies used for assets measured at fair value. There 
have been no changes in the methodologies used as of 
March 31, 2015:

•	 Common stocks:  Valued at the closing price 
reported on the active market on which the indi-
vidual securities are traded.

•	 Mutual funds:  Valued at the net asset value of 
shares held by the organization at year end.

•	 Government bonds:  Valued at the closing price 
reported on the active market on which the in-
dividual securities are traded.

The methods described above may produce a fair value calcula-
tion that may not be indicative of net realizable value or reflec-
tive of future fair values. Furthermore, while the Society and 
SPEEA Properties believe its valuation methods are appropriate 
and consistent with other market participants, the use of differ-
ent methodologies or assumptions to determine the fair value 
of certain financial instruments could result in a different fair 
value measurement at the reporting date.

All investments are classified under level 1 measurements 
within the fair value hierarchy.

The investments of the Society and SPEEA Properties consisted 
of the following as of March 31, 2015 and 2014, with their re-
spective cost and fair values:

See Chart below

 Note 3 – SPEEA Staff Pension Plans
The Society contributes to a money purchase pension plan and a 
401(k) plan that provides benefits for substantially all full-time 
SPEEA staff.  Both plans are defined contribution plans so that 
there are no past service costs, and vested benefits cannot exceed 
the assets of the plan.  The provision for the money purchase pen-
sion plan is computed at 7.5% of the employees' eligible com-
pensation.  Contributions to the money purchase pension plan for 
the years ended March 31, 2015 and 2014 were $308,399 and 
$301,850, respectively.  The provision for the 401(k) plan is com-
puted by matching a portion of the employees’ eligible contribu-
tions to the plan.  Contributions to the 401(k) plan for the years 
ended March 31, 2015 and 2014 were $213,777 and $209,741, 
respectively.  The liability for future pension costs for both plans is 
based solely on future compensation of the SPEEA staff.

In addition, the Society contributes to a multiemployer defined 
benefit pension plan, the Western Conference of Teamsters 
Pension Plan, on behalf of staff members represented by IBT 
Local Union No. 763.  An equivalent basis is contributed into 
the money purchase pension plan on behalf of personally con-
tracted staff which totaled $28,844 and $25,900 for the years 
which ended March 31, 2015 and 2014, respectively.

2015 2014
Unrealized Unrealized

Cost Fair Value Gain (Loss) Cost Fair Value Gain (Loss)
Common stocks  $21,525  $98,646  $77,121  $21,525  $84,985  $63,460 
Mutual funds  6,127,245  6,655,153  527,908  3,171,735  3,770,954  599,219 
Government bonds  -  -  -  96,082  96,259  177 

$6,148,770 $6,753,799 $605,029 $3,289,342 $3,952,198 $662,856

Investments Chart
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Independent Auditors’ Report and Financial Statements
Years Ended March 31, 2015 and 2014

Notes to Combined Financial Statements

Pension Plan Chart
FIP / RP Status

EIN / Pension Pension Protection Pending / Surcharge Society Contributions
Pension Fund Plan Number Act Zone Status Implemented Imposed 2015 2014

Western Conference of
Teamsters Pension Plan 91-6145047 - 001 Green as of 12/31/14 No No  $132,645  $118,671 

Amount

2016  $46,800 

2017  46,800 

2018  35,100 
 $128,700 

Note 3 – SPEEA Staff Pension Plans (continued) 

The risks of participating in multiemployer plans are different 
from single-employer plans in the following aspects:

•	 Assets contributed to the multiemployer plan by one 
employer may be used to provide benefits to employees 
of other participating employers.

•	 If a participating employer stops contributing to the 
plan, the unfunded obligations of the plan may be 
borne by the remaining participating employers.

•	 If the Society chooses to stop participating in some of 
its multiemployer plans, it may be required to pay those 
plans an amount based on the underfunded status of 
the plan, referred to as a withdrawal liability.

The Society’s participation in this plan for the annual periods 
ended March 31, 2015 and 2014 is outlined in the table be-
low.  The "EIN / Pension Plan Number" column provides the 
Employee Identification Number (EIN) and the three-digit 
plan number, if applicable.  The most recent Pension Protection 
Act (PPA) zone status is based on information that the Society 
received from the plan and is certified by the plan's actuary.  
Among other factors, plans in the red zone are generally less 
than 65 percent funded, plans in the yellow zone are less than 
80 percent funded, and plans in the green zone are at least 80 
percent funded.  The "FIP / RP Status Pending / Implemented" 
column indicates plans for which a financial improvement plan 
(FIP) or a rehabilitation plan (RP) is either pending or has been 
implemented.  

The Society’s contributions did not exceed 5% of total plan 
contributions per the plan’s most recently available Form 5500 
annual report, for the following plan and plan years:

See Chart below

 Note 4 – Negotiation Expenses
Included in negotiation expenses are the direct, non-payroll ex-
penditures for providing collective bargaining for the Society’s 
members.  

During the year ended March 31, 2015, the Society prepared 
for upcoming professional and technical contract negotiations 
with The Boeing Company.

During the year ended March 31, 2014, the Society concluded 
contract negotiations with The Boeing Company for the SPEEA 
Pilots and Instructors Unit (SPIU) and with Triumph Composite 
Systems, Inc.  In addition, expenses included the printing and 
mailing of the Boeing professional and technical units' con-
tracts completed in the prior year.

Note 5 – Ed Wells/SPEEA-Boeing 
Partnership - Reimbursements

The Ed Wells/SPEEA-Boeing Partnership (the Institute) is oper-
ated as a part of the contract negotiated between the Society 
and The Boeing Company.  The Ed Wells Partnership will seek to 
develop and implement initiatives approved by the Joint Policy 
Board to achieve the following goals: effective partnership; a 
skilled, motivated, productive and stable workforce; employ-
ability; lifelong learning; knowledge retention and sharing; and 
career development.  Members of the Society's staff have been 
placed in the Institute's office to help further its goals.  The So-
ciety received reimbursements from the Ed Wells/SPEEA-Boeing 
Partnership totaling $423,869 and $407,616 in the years ended 
March 31, 2015 and 2014, respectively, for the payroll, pension, 
employee benefit, and other expenses paid by the Society on 
the Institute's behalf.  Accounts receivable at March 31, 2015 
and 2014 includes $107,086 and $112,725, respectively, of reim-
bursements received from the Ed Wells/SPEEA-Boeing Partner-
ship by the Society after the fiscal year-end.

Note 6 – Operating Lease 
Commitments

The Society leases space for its Wichita, Kansas offices under 
an operating lease that commenced on January 1, 2001, which 
was renewed for an additional three years on September 17, 
2014 at approximately $3,900 per month.  In addition to rent 
payments, the Society is to pay all property taxes, insurance, 
and common area charges in excess of the base year charges for 
those items.  The Society paid rent of $48,743 and $48,076 for 
the years ended March 31, 2015 and 2014, respectively. 

The future required minimum annual payments are as follows 
for the years ending March 31:

 

 Note 7 – Chargeable Expenses
The Society is required to make an annual calculation of the 
chargeable portion of its total expenses (the “Beck Calcula-
tion”).  Chargeable expenses are those expenses that are con-
sidered necessarily and reasonably incurred for the purpose of 
performing the Society’s duty for its represented activities.

Note 8 – Payroll Costs and Staff 
Employment Contracts

Effective July 1, 2013, the Society signed two new employment 
contracts with the unions representing its professional and of-
fice staff.  Both of these contracts granted general and selective 
pay increases along with lump sum payouts based on the prior 
year’s gross pay for each of the next four years.  Both contracts 
will be in force through June 30, 2017.

Note 9 – Provision for Severance 
Pay and Compensatory Time Off

Contracts entered into by the Society with their employees 
provide for payments of compensatory time off for extra hours 
worked and payments for unused vacation, sick leave, and sev-
erance payments.  The overall provision at year-end increased 
$41,500 during the year ended March 31, 2015 and decreased 
$24,231 during the year ended March 31, 2014.  These amounts 
are reflected in current payroll costs as reported in operating 
expenses.

Note 10 – Arbitration Award  
of Back Dues

Due to an arbitrator’s award, the Society received a payment 
from The Boeing Company to compensate for loss of dues from 
hundreds of engineers and technical workers who were denied 
union representation (in some cases for more than a decade) at 
Palmdale and Edwards Air Force Base in California.  The award 
was announced January 21, 2014, with a deadline of 120 days 
for payment.  The Society received $1,504,262 from The Boeing 
Company during the year ended March 31, 2015, and recorded 
this payment as other income in the accompanying combined 
financial statements.
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Debate leads to resolution on nuclear energy
By Alex Sonnabend 
SPEEA member

It has been a pleasure to represent SPEEA, 
IFPTE Local 2001 as part of the IFPTE 
Energy Committee, supporting a recom-

mendation to Congress regarding the future of 
energy.  
At the IFPTE Convention in 2012, concerns were 
raised about a resolution by IFPTE Local 160, 
recommending “Rebuilding and Construction 
of Nuclear Power Plants.”  In response, conven-
tion delegates established a committee to solicit 
input, share ideas, and bring a revised resolution 
to the 2015 IFPTE Convention.
The IFPTE Energy Committee participants 
came from the Tennessee Valley Authority, 
Diablo Canyon Power Plant, Society of Energy 
Professionals, and the Office of Labor Standards 
Enforcement in San Francisco.  IFPTE President 
Greg Junemann served as the subcommittee chair.  
I applied to represent SPEEA on the commit-
tee because I have a background in energy stud-
ies and research. This includes renewable and 
nuclear energy at the undergraduate and gradu-
ate levels, side projects converting cars to run 
on biodiesel, biodiesel conversion systems, and 
analyses on failures of coal-fired power plants. I 
also represented Rensselaer Polytechnic Institute 
at the 2011 US Naval Academy Science and 
Engineering Conference. 
Considering the representation from local unions 
dependent on nuclear energy, the resolution 
would most certainly include it. I researched con-
cerns resonating from SPEEA, many of which 

I found in the 2012 
Convention minutes. 
The concerns includ-
ed storage of nuclear 
fuel and waste, sup-
port of renewable 
energy, and envi-
ronmental impact 
such as nuclear plant 
safety and green-
house gas emissions.  
By meeting with 
members who spoke 
to these issues at the 
2012 Convention, I 
was able to directly 
express their opinions 
during the committee 
teleconferences.  
Over the course of a 
year and a half, our 
committee met at least monthly, sometimes 
weekly, to share ideas and resolve concerns and 
issues. Our primary discussions centered on 
supporting jobs within the IFPTE unions while 
accounting for safety, environmental and logisti-
cal considerations.  
The result is a thoroughly reviewed document, 
approved by member union councils, ready for 
a vote.  The resolution:

• Recommends nuclear energy as a source 
capable of meeting energy demand, free 
of harmful greenhouse gas emissions and 
reducing dependence on foreign oil. 

• Aims to support research in technological 
advancements and jobs in nuclear energy, 
training, safety, and storage.

• Encourages technology development for 
alternative, renewable energy sources.  

It was the professionalism and supportive nature 
of the IFPTE and SPEEA members that helped 
the committee reach a resolution. 
 [Editor’s note: At press time, the convention had 
not started. Check our website at www.speea.org 
for the latest convention news.]

IFPTE Energy Committee

Representing SPEEA at IFPTE triennial convention 
SPEEA members attending the IFPTE Convention July 27-30 are shown here in Tukwila (connected with SPEEA Everett and Wichita) in a planning meeting July 21. About 230 repre-
sentatives from IFPTE locals in the U.S. and Canada met in Las Vegas to conduct business and elect officers. SPEEA convention delegates attending were Roger Aisaka, Mike Arrington, 
Sandy Hastings, Mohammed Khan, Judy Mogan, Dan Nowlin, Daniel Peters, Carrie Rule, Ryan Rule (one of three SPEEA-Area VPs to be formally elected), Stan Sorscher 
and Nikki Wagener. SPEEA-Area VPs Joel Funfar and Donna Lehane (who were also formally elected for new three-year terms) and Jimmie Mathis, incumbent SPEEA-Area VP, 
also attended the convention, held every three years. 

Shown here at the June SPEEA Convention are from left, SPEEA leader and IFPTE VP 
Jimmie Mathis, Alex Sonnabend, energy committee member, IFPTE Secretary Treasurer 
Paul Shearon and IFPTE President  Greg Junemann. Sonnabend reported on the energy 
committee’s efforts and conclusions at the SPEEA Council meeting.
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Ed Wells’ survey data shows value
By Maria Nelson 
Ed Wells Partnership SPEEA co-director

The Ed Wells Partnership (EWP) is con-
tinually reaching out to our students and 
stakeholders to hear your thoughts. As 

part of this effort, EWP conducts an employee 
and manager survey periodically to get a sense 
of overall satisfaction and obtain input for ways 
to improve our programs and services.
Here’s a high level summary of the results. More 
information can be found on our website on the 
Boeing intranet at edwells.web.boeing.com. 

 Who responded
All SPEEA-represented Techs, engineers and their 
managers received an email with the survey link in 
May. Approximately 10% of the Tech and engi-
neer bargaining units responded. Responses across 
business units (Boeing Commercial Airplanes, 
Engineering, Operations and Technology, Boeing 
Defense and Shared Services) were proportional to 
the population of SPEEA-represented employees 
in each of those business units.

 Use of EWP programs
The most popular EWP programs are classes, 
Boeing Education Network (BEN) broadcasts 
and book clubs – ranked in that order in terms 
of popularity.
For those who haven’t used EWP programs since 
January 2013, the stated reasons were in this order:

• Too busy with my work statement
• No programs of interest
• Other
• Not selected to attend
• Not familiar with EWP
• My manager did not approve

Managers indicated their reasons for not approv-
ing employee requests for on-hours classes were 
(in order):

• Organizational workload
• Lack of training budget
• EWP offerings don’t meet  

employee’s needs
• Other

The vast majority of respondents indicated they (or their employees) apply and share the knowledge 
they gain from EWP, although manager responses were lower than employees:

Applied Knowledge Shared Knowledge
Tech Prof Managers Tech Prof Managers

Yes 78.3% 82.7% 65.7% 73.6% 77% 49.2%
No 5.3% 5.4% 32.8% 8.6% 10.5% 38.5%

N/A 16.5% 12.0% 1.6% 17.7% 12.5% 12.3%

 Off hours vs. on hours 
When asked if they would participate in off-
hours EWP events, nearly double the number of 
employees responded positively rather than nega-
tively. There was a slight preference for lunch-
time events vs. Saturday and evening events, 
with a large portion of the survey participants 
(approximately one-third) selecting neutral/no 
preference.  

 EWP value
A high percentage of managers said that EWP 
programs are of value to their employees (94.7%) 
and to Boeing (93.1%).
They also indicated positive impacts on employ-
ee job performance and satisfaction:

EWP offerings  
have enhanced  
my employees’:

Job  
Performance

Job  
Satisfaction

Agree 59% 76.6%

Neutral 38.8% 20.3%

Disagree 2.4% 3.1%

 Conclusions/next steps
Employees and managers are familiar with EWP 
programs and value them, although approxi-
mately 20% of the employees and their manag-
ers indicate that EWP has not yet offered class 
topics of interest to them.

There are strong feelings both in support and 
opposition to EWP scheduling a majority of 
classes off hours. Many employees are unde-
cided as to which type of off-hours scheduling 
they prefer.  Managers agree that EWP programs 
have value and provide a positive impact to both 
employees and Boeing.
Many new class titles were suggested, which will 
be considered for 2016.  EWP will offer virtual 
“EWP 101” sessions in the next few months 
targeting three career spectrums (early, mid and 
late-career) employees to explain EWP programs 
that are of interest to their peers and to hear 
comments and ideas. EWP will continue to offer 
classes off hours (Saturdays, lunchtime and eve-
nings) and will evaluate students’ preferences. 

We thank everyone who took the time  
to respond to this survey.

Changes to vision provider network
Boeing is changing the administrator for 

the vision hardware benefit which could 
potentially affect whether your optome-

trist is ‘in-network.’ The change will take effect 
Jan. 1, 2016. Boeing is required to provide the 
level of benefits identified in your contract, 
which includes having a network of providers 
adequate to service the needs of the membership. 
If you have a concern, talk to your optometrist 
to determine if they have contracted with Davis 
Vision. Non-network benefits are available if 

your provider decides not to participate with 
Davis Vision, but your costs will typically be 
higher than if you used an ‘in-network’ provider.  
If your optometrist is not planning on contract-
ing with Davis Vision, you may want to schedule 
your routine eye exam and receive your glasses/
contacts before January. 
More information will be provided prior to 
Boeing’s annual open enrollment this fall. The 
current administrator is Vision Service Plan.

SPEEA-Boeing

http://edwells.web.boeing.com
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Wichita

 Training/events
See online calendar for details/RSVP where you plan to attend

Puget Sound
Solidarity Night/Everett AquaSox

Thursday, Aug. 6 – game at 7:05 p.m. 
Everett Memorial Stadium

Free tickets available for pick up  
at SPEEA halls

Dream Builders Car Show – Big 
Brothers/Big Sisters of Sno. County

Sunday, Aug. 9, from 9 a.m. to 4 p.m.
Evergreen Speedway, Monroe, Wash.

SPEEA is a sponsor

Labor Day celebration 
Monday, Sept. 7, from 11 a.m. to 3 p.m. 

Lower Woodland Park, Seattle 
Free hot dogs, ice cream, games, live music

Hosted by the Martin Luther King County Labor Council

SPEEA tailgate at Wichita Wingnuts*
Saturday, Aug. 22 at 7:05 p.m. 

Lawrence-Dumont Stadium 
Discount tickets: $5

Free tailgate at 3:30 p.m.

ICT-SOS Race for Freedom –  
5k family fun run/walk

Saturday, Sept. 12  
Carpenter Place, Wichita 

SPEEA is a sponsor

SPEEA Midwest Golf Tournament*
Saturday, Sept. 19 

Augusta Country Club

*Midwest Membership Activities Committee

SPEEA Midwest Membership Activities Committee (MAC) 

SPEEA Family Night
Wichita Wingnuts vs. Laredo Lemurs

 SATURDAY, AUG. 22

Wichita discount ticket $5
Take this coupon to the Lawrence-Dumont Stadium ticket office (300 S. Sycamore) , Wichita 

between 9 a.m. and 5 p.m., Monday through Friday. 

***Tickets must be purchased prior to Aug. 22. Coupon not accepted at will-call window***

Discount tickets for  
Wichita Wingnuts

Wichita members and their fami-
lies can enjoy SPEEA Night at the 
Ballpark Saturday, Aug. 22, when the 

Wingnuts play the Laredo Lemurs at 7:05 p.m. 

Take the coupon (below) to the Wingnuts sta-
dium at 300 S. Sycamore, between 9 a.m. and 5 
p.m. (Monday through Friday). With the SPEEA 
discount, tickets are only $5 each for lower box 
seating - sections 101, 103 or 105. The coupon 
is not accepted at the will-call window.

At the game, the Midwest Membership Activities 
Committee (MAC) will also host a free tailgate 
BBQ starting at 3:30 p.m., for members and 
their families. RSVP to vickim@speea.org for 
the tailgate by Friday, Aug. 14.

For other August events, go to  
www. speea.org, SPEEA and  
labor events in your area. 

Other Midwest  
upcoming events
Run or walk for freedom – Join the SPEEA 
team participating in the Race For Freedom, a 
5k for runners and walkers Saturday, Sept. 12, at 
Carpenter Place in Wichita. Your registration fee 
of $25 goes to a good cause – helping ICT-SOS 
prevent and end child trafficking. To sign up, email 
vickim@speea.org by Friday, Aug. 7 to get your 
SPEEA team T-shirt ordered. Questions? Email 
mark.w.gayer@spiritaero.com. For more about 
the race, go to www.race4freedom.com. Virtual 
participants can also sign up for the SPEEA team.

SPEEA Midwest Golf Tournament – The 
Midwest Membership Activities Committee 
(MAC) will host a tournament Saturday, Sept. 
19, at the Augusta Country Club. The entry 
fee covers green fees, cart and lunch. Prizes will 
be awarded for longest drive, closest to the pin, 
longest putt and random drawings. At least one 
dues-paying SPEEA member is required per 
foursome. RSVP to joe.abbott@spiritaero.com 
or daryl.l.doshier@spiritaero.com. 

mailto:vickim%40speea.org?subject=
http://www.race4freedom.com
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