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Several SPEEA members testified during a public hearing in Olympia last 
month. The State House of Representatives Finance Committee held the 
hearing on legislation calling for job and wage standards in aerospace tax 
incentives. Many of those who attended the meeting on behalf of SPEEA are 
shown here from left: Chelsea Orvella, Orlando De Los Santos, Kathy 
Low, Mike Arrington, Nikki Wagener, Ray Goforth, Rich Plunkett, 
Barbara Hoyt, Mike Hochberg, Suzanne Kamiya and Jim Lee. See 
inside for more details.

Public hearing in Olympia 
on tax incentive parity
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IFPTE elections

Ballots coming for  
contested Council seats
Since a number of members stepped up to 

run for Council Rep, some districts have 
more than one candidate. For those con-

tested races, SPEEA is preparing to send ballots 
to members’ homes. 

 Timeline
• Ballots mailed for contested races 

Wednesday, April 8.
• Ballots counted for contested races 

Wednesday, April 22.

• All Council Reps seated at May 14 
regional Council meeting.

 Vacancies
If a Council district has a vacancy, mem-
bers interested in serving their coworkers as a 
SPEEA liaison are encouraged to apply if they 
have belonged to SPEEA for more than a year. 
Training is provided. See the district delineation 
and petition at www.speea.org. 

Seeking candidates for convention 
delegates and IFPTE VPs
Eligible candidates can run for one of three 

SPEEA-area vice presidents on the IFPTE 
Executive Council. SPEEA members can 

also run for delegate to the triennial IFPTE con-
vention in Las Vegas, July 27-30.

• Convention delegates - The convention, 
held every three years, is a great opportunity 
for delegates to learn more about, and net-
work with, other IFPTE Locals. The con-
vention features workshops on labor issues 
as well as guest speakers. SPEEA will send 
16 delegates.

• SPEEA-area IFPTE VP - The VPs are 
responsible for communicating SPEEA’s 
concerns and priorities to the IFPTE 
Executive Council. SPEEA has three seats 
on the Council. The IFPTE Executive 
Council holds semi-annual meetings. 

• Eligibility - Candidates must be SPEEA 
members with continuous good standing 
for at least two full years to be eligible for 
either delegate or vice president.

To apply, see petition and election details at 
www.speea.org. Petitions and statements are 
due by 5 p.m., local time, Tuesday, April 21.

 

Correction
Washington State Rep. Mia Gregerson’s 

name was misspelled in a March 
Spotlite article.  SPEEA appreciates 

Rep. Gregerson’s (D-SeaTac) efforts as a prime 
sponsor of HB 1786 in support of wage stan-
dards tied to tax incentives.

SPEEA 101 at Everett
Nearly 20 turned out for SPEEA 101 in Everett, March 18. They learned more about the contract and benefits of 
SPEEA-IFPTE Local 2001. Contract Administrator Carrie Blackwood, above, led the discussion. SPEEA Ed Wells 
Partnership ambassador Roger Aisaka presented an overview of the technical and professional training available through 
this negotiated contract benefit. 

http://www.speea.org
http://www.speea.org


Council Rep/Area Rep overview 
Council Reps and Area Reps came together in the Everett factory March 12 for a presentation on roles and responsibilities, 
requirements and how to sign up. They also discussed how to build stronger connections with members. This presentation 
is available for workplace lunchtime meetings. With the Area Rep re-endorsement coming up for new two-year terms, 
this may help Council Reps recruit additional Area Reps. To schedule a meeting or request more information, email 
susannem@speea.org.
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Congratulations to newly elected VPs
Congratulations to the newly elected 

regional vice presidents. See brief bios 
below based on their qualification state-

ments. They join the SPEEA officers on the 
seven-member Executive Board. 

 About the VPs
Keith Covert is an incum-
bent Midwest vice president 
and member of the Wichita 
Engineering Unit (WEU). 
He serves on the SPEEA-
Spirit  Joint Oversight 
Committee and has 30 years 
of experience in aerospace at 
Spirit AeroSystems and The 
Boeing Company.

Joel Funfar is an incumbent 
Northwest vice president, as 
well as serving as SPEEA-area 
VP on the IFPTE Executive 
Council. He is a former 
Council Representative who 
continues to serve on sev-
eral SPEEA and Northwest 
Committees. He also was 
elected to the past two SPEEA 
Negotiation Teams, represent-
ing the Technical Unit. 

Brent McFarlane, incum-
bent Northwest vice presi-
dent, is also a former Tech 
Unit Negotiation Team 
member for 2008 and 
2012 contract negotiations. 
He served as a Council 
Representative and is cur-
rently chair of the SPEEA 
Legislative and Public Affairs 
(L&PA) Committee as well 

as a member of the SPEEA Northwest Joint 
Workforce Committee. 

Shannon Moriarty is a newly 
elected Northwest vice presi-
dent. She is a former Everett 
Council Rep and SPEEA 
Council chair. She also serves 
as Ed Wells Partnership 
ambassador, as well as serv-
ing on the SPEEA-Boeing 
Partnership Leadership Team. 
She serves on the Employee 
Community Fund (ECF) 
leadership team as well as serving on numerous 
SPEEA and Northwest committees.

Northwest candidates Count
Brent McFarlane 1,169
Lynn Burow 463
Shannon Moriarty 1,072
Joel Funfar 1,125

NW voter turnout
Valid ballots cast............................ 1,963
Total ballots authorized............... 20,044
In the Northwest, members voted for up to 
three candidates out of four. The final count 
includes 2,060 abstentions, bringing the total 
votes cast to 5,889. The number of total votes 
cast, divided by three, equals the number of 
valid ballots returned.

Midwest candidates Count
Keith A. Covert 74
Emily Forest 71

MW voter turnout
Valid ballots cast................................ 145
Total ballots authorized...................... 774

Spotlite App 
gets new ‘extras’
New ‘extras’ on the free SPEEA Spotlite 

App put more benefits within easy 
reach. 

For example, see how Union Plus can help you 
save money on a number of products and ser-
vices, such as car rentals, Dell and HP computers 
and Goodyear tires. You can also click on a link 
to SPEEA contracts, layoff information or how 
to find your Council Rep.
Look for the list of ‘extras’ at the end of the 
enhanced digital Spotlite on your mobile device 
or at www.speea.org. 
Not yet signed up for the free Spotlite App? Visit 
your App store on your iPhone/iPad, Kindle or 
Android phone or tablet and search for SPEEA.

SPEEA gets ‘the 
wheels turning’
WICHITA – When Kandis Shumaker’s 

husband died in December, she need-
ed help with benefits questions but 

was having trouble finding answers.
Shumaker, a SPEEA member in Wichita, called 
SPEEA staff who helped her figure out where 
to go for dealing with a life insurance claim. 
When she mentioned having problems add-
ing her granddaughter to her insurance plan, a 
SPEEA Council Rep spoke to someone in HR, 
who quickly responded.
“I always go to SPEEA for help,” she wrote in 
a thank you note, “and they can always get the 
wheels turning.”

mailto:susannem@speea.org
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Northwest Council honors activists and allies
This year, about 50 activists were recognized for their efforts on behalf of SPEEA-IFPTE 

Local 2001 and the labor movement in the Northwest.
The Northwest Council officers hosted the recognition banquet March 28. At the ceremony, 

certificates were given to activists nominated by their peers. 
The SPEEA and Northwest Legislative and Public Affairs Committee members awarded the ‘Friend 
of SPEEA’ to Washington State Representative June Robinson (D-Everett), prime sponsor of 
HB 2147 to add job accountability to the aerospace tax incentives. They also presented 'Friend of 
SPEEA' to Washington State Representative Mia Gregerson (D-SeaTac), prime sponsor of HB 
1786 to add wage standards to the incentives.
In addition, the banquet honored members who represent SPEEA in the community such as the Labor 
Council delegates who attend local and state Council meetings and labor representatives on community 
college advisory committees who bring workers’ perspective to technical curriculums. 
The banquet also recognized members who serve as Ed Wells Partnership (EWP) ambassadors and leader-
ship team representatives. EWP is a negotiated contract benefit to enhance SPEEA-represented employees’ 
careers at The Boeing Company.

 Lifetime Achievement
Mike Hochberg
Larry Marrell

 Outstanding Activists
Roger Aisaka
Randy Daly
Tony Hickerson
Jim Lee
Dan Peters
Jon Vanover
Evan Wipf

  
 New Activist

Erik Lostaunau
Rick Mochow
Chris Waybright

 Friend of SPEEA 
Washington State Representative  
June Robinson
Washington State Representative  
Mia Gregerson

SPEEA/Boeing Partnership  
Leadership Team 

Walt Ditlefsen
Shannon Moriarty 
Dan Nowlin

 Ed Wells Ambassadors
Roger Aisaka
Vernon Hardy
Theryl Johnson
Alexa Kulczyk
Paul C. Magnussen
Shannon Moriarty 
Dan Nowlin
Charles Tatel
Shaunna Winton

State and County  
Labor Council Delegates

Dave Baine
Carolyn Brock
Lynn Burow
June Creson
Joel Funfar
Jim Gillan
Sandy Hastings
Rebekah Hewitt
Tony Hickerson
Rick Hoffman
Suzanne Kamiya
John Lynn
Jimmie Mathis
Brent McFarlane
Scot McKenzie
Judy Mogan
Marc Murphy
Keith Neal
Ken Parcher
Dan Peters
John Repp
Kurt Schuetz
Robert W. Sutton
Jon Vanover 
Kenneth Ware

 June Robinson 
D-38th District 
Friend of SPEEA 

Mia Gregerson 
D-33rd District 
Friend of SPEEA

SPEEA Labor Representatives - 
College Advisory Boards

Juan Barreto
Nick Busch 
Tom Dickens 
Dean Friesen
Jim Gillan 
Rick Hoffman
Theryl Johnson 
Mehmet Ugur Koksu
Alexa Kulczyk 
Gary Mansell 
John Pearson
Larry Raymond
Lynn Reynolds 
Gordon Yip
 

The Recognition Banquet was held this year at the Museum of Flight. 
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If you have moved at work, remember  
to update location in Total Access
If you’re a SPEEA-represented employee at 

The Boeing Company, have you checked 
your work location lately in Total Access? 

If you moved to another building, floor or area, 
your records will not be updated unless you make 
the change.
SPEEA uses your location information to deter-
mine your Council district. With upcoming 
Council Rep elections, we want to make sure 
you get the opportunity to vote if there’s a con-
tested race in your district. 
This also gives you easier access to a Council Rep 
who can help answer your questions and keep 
you informed of union news. 
You can get started by going to ‘My Boeing 
Profile’ in Total Access. See steps here for more 
detailed instructions.

Steps to update  
your work location

1.  Go to the Boeing Home page and open 
Total Access.

2.  Look down the light blue left hand column 
for the seventh entry “My Profile,” and left 
click on it.

3.  Go to the center of the webpage and 
scroll down halfway, under Organization 
Information in orange; you will see 
your manager’s name. Note the HR 
Representative’s name and phone num-
ber beneath your manager’s name. You 

may need that to 
change your city 
location.

4.  Go back to the 
left  hand col-
umn, under “My 
Boeing Profile,” 
now with a white 
background, and 
l e f t  c l i ck  on 
the last  entry 
“Work Location 
a n d  P h o n e .” 

5.  Your city, state, build-
ing, floor, room/
column and Mail 
Code should appear. 
If your Location city 
is incorrect (the city 
displayed is a dif-
ferent one than 
where you work), 
contact the HR 
Representative noted above (also identified as 
the HRG in the special note to SPEEA mem-
bers). If the city Location is correct, then left 
click on the Update button under that note.

6. Another browser opens. Scroll down to the 
bottom to a box entitled “Work Address 
- Building/Mail Code.” This is where you 
can change your Building, Floor, Room/

Column, and Mail Code.  When you are 
done, left click on the yellow “Submit” but-
ton beneath the Work Address box.

7.  If you have any trouble with the process, 
follow the company guidance to work with 
your HRG to get it resolved. Your manager 
may be able to assist you in this as well.

SPEEA-Boeing

Legislative Corner

HB 2147 – tying tax incentives to jobs

Addressing legislator  
concerns on the path forward
By Chelsea Orvella 
SPEEA Legislative Director

OLYMPIA – Based on feedback from 
bipartisan legislators, HB 2147 prime 
sponsor Representative June Robinson 

(D-38 District Everett) introduced a substitute 
to the original bill tying Boeing tax breaks to 
Washington employment. The substitute bill 
was heard at the March 13 House Finance 
Committee hearing in Olympia.
While the legislation remains focused on tying 
tax incentives to maintaining and growing aero-
space jobs in Washington, the substitute bill 

includes some adjustments to address specific 
concerns. The new bill adds a clause regard-
ing Boeing’s employment level commitment in 
Washington if there is a catastrophic economic 
event, like the 9-11 attack in 2001. Specifically, 
the substitute bill allows the reduction in the tax 
incentive to be put on hold if statewide employ-
ment growth slows to less than 1%, indicating a 
catastrophic economic event or recession.
Another adjustment gives Boeing greater flex-
ibility to reduce employment. While the origi-
nal legislation incrementally reduced the tax 
break every time employment dropped by 250 

employees, the substitute bill allows employment 
to drop by 1,000 net jobs or fewer without it 
impacting the tax rate.  The tax incentive still 
ratchets down with job loss of 1,000 or more.  
The cut off for the tax incentive remains at 5,000 
lost net jobs.
Compromise is a difficult but integral part of the 
legislative process.  Hopefully these efforts – and 
potential amendments offered during committee 
consideration – help strengthen the measure to 
ensure support from both sides of the aisle.
 

This screen shot reflects step 5 instructions to update a Boeing work location. Red arrow 
added for emphasis. Updating your information can help SPEEA provide Council repre-
sentation. (Provided by Steve Karich, SPEEA Teller.)



6  SPEEA SPOTLITEAPRIL 2015

While securing $8.7 billion in tax breaks, Boeing  
worked 16 efforts sending jobs out of Washington 

SEATTLE – As The 
B o e i n g  C o m p a n y 
pressed and secured from 

Washington state lawmakers 
the largest corporate tax break 
in U.S. history in November, 
2013, corporate leaders had 16 
different efforts at work mov-
ing thousands of jobs out of 
the state.
The company’s deliberate 
efforts to move what by the 
end of February totaled more 
than 3,910 engineering and 
technical worker jobs out of the 
Evergreen State are outlined in 
Boeing’s formal, legal response 
to an Unfair Labor Practice 
(ULP) charge. Filed by SPEEA in May 2014, the 
charge called on Boeing to release information about 
the transfer and relocation of work performed by 
Boeing employees represented by SPEEA.
“These are the work movements already 
announced,” said Ray Goforth, executive direc-
tor of SPEEA. “Unless something is done to add 
accountability to the tax incentives, more and 
more work will be moved.”
Legislation to tie the incentives to jobs and liv-
ing wages was awaiting action in the Finance 
Committee of the Washington State House of 
Representatives as Spotlite went to press. If it is 
voted out of committee, the next hurdle is to secure 
a vote on the House floor. A positive vote there 
sends the proposed legislation onto the state Senate.
Proposed by Rep. June Robinson, (D-Everett), 
HB 2147 will cut the size of Boeing’s tax break 
as employment falls below the Oct. 31, 2013 
baseline of 83,295 employees. If it falls by more 
than 5,000, the tax break is eliminated. A second 

bill, HB 1786, would establish wage standards 
for companies taking the aerospace tax incentive.
SPEEA supports tax incentives when they are 
used for the intended purpose of maintaining 
and growing aerospace jobs and wages in the state 
granting the incentives. 
Since the aerospace tax incentive was extended dur-
ing a special legislative session, Boeing’s employ-
ment in Washington has fallen from 83,295 
employees on Oct. 31, 2013 to 80,241 employees 
on Feb. 26, 2015, for a loss of 3,054 jobs. 
Boeing’s attorneys responded to the National Labor 
Relations Board (NLRB) March 3 with a 35-page 
document regarding the Unfair Labor Practice 
charge. According to Boeing, SPEEA’s request for 
information “was impossible to answer because 
BCA (Boeing Commercial Aircraft) alone has 
15,000 engineers and 1,000 managers in the Puget 
Sound area who were moving or evaluating whether 
to move unit work back-and-forth every day.”
See some of the work move locations on page 7. 

The Boeing document is posted on 
the SPEEA website – www.speea.
org. 
“If Boeing took the tax break and 
turned around and created the 
promised jobs, those jobs would 
have more than repaid the people 
of Washington for their generos-
ity,” Robinson wrote in the Everett 
Herald. “Instead, Boeing cut an 
estimated 7,000 jobs and sent them 
out of state while still collecting on 
all those tax breaks. This isn’t fair to 
employees and it isn’t fair to you and 
me, the taxpayers of Washington.”
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Boeing Washington Employees

Employees

Urging accountability  
at Town Halls
Marc Becraft, left, and Patrick McArdle, attended 
a Town Hall hosted by their state lawmakers to show 
support for legislation adding accountability to aerospace 
tax incentives. They are both former SPEEA members. 
About 60 attended a number of Town Halls last month 
on behalf of SPEEA and the IAM.  

SPEEA members and a former member who was laid off share the personal impact of jobs moving out of state at a public hearing in Olympia March 13.

Committee hearing in Olympia draws crowd

http://www.speea.org
http://www.speea.org
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Tie tax breaks to job levels (HB 2147)
If Boeing cuts aerospace jobs in Washington, then the amount of the tax break is reduced.

Tie tax breaks to job levels 

If Boeing cuts aerospace jobs in Washington, then the amount of the tax break is reduced. 
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Employees earn state median wage after 3 years (HB 1786)
Aerospace companies that receive the tax break need to pay employees with three or more years of 
service the state median wage, which is currently $19.67 an hour.

Employees earn state median wage after 3 years 
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Workers, officials:  
Protect jobs, wages

OLYMPIA – In a room packed with wor-
ried employees and state officials, the 
Washington House Finance Committee 

held a public hearing on proposed legislation 
regarding aerospace tax incentives.

Several SPEEA members testified at the hear-
ing to urge lawmakers to bring Washington’s 
aerospace tax incentive in line with its original 
intent to maintain and grow the state’s aerospace 
industry with living-wage jobs. Also attending 
the hearing March 13 were members from IAM 
751, industry experts and Snohomish County 
Executive John Lovick in support of the pro-
posed legislation.
Boeing employment has decreased more than 
3,000 since the aerospace tax  incentive was 
extended in 2013. 

Polling shows broad, statewide public support

According to a recent poll, two-thirds of 
likely voters support tying jobs to tax 
incentives and just shy of two-thirds of 

those polled support requirements that the jobs 
pay the state median wage of $19.67 an hour 
after three years of employment. 
Support remains strong across political party 
lines, above and below age 50, among men 
and women, and between western and eastern 
Washington. 

Conducted by EMC Research, the survey asked 
771 registered voters statewide about the incen-
tives. The margin of error is 3.5%. 
As proposed in HB 2147, the amount of the tax 
break Boeing receives is reduced if its in-state 
employment drops below certain benchmarks.
HB 1786 gives aerospace companies an option: 
Either pay experienced workers wages equal to 
the typical Washington worker’s paycheck by year 
three of employment, or forgo the tax break.

Work movements

W hile securing $8.7 billion in tax 
incentives from Washington, 
Boeing had 16 efforts under-

way to move work out of the state. The 
movements, which continue today, are list-
ed in a company legal brief filed with the 
National Labor Relations Board (NLRB). 

Among them are:
• Commercial Aviation Services,  

affecting 300 to 400 employees.
• Out-of-Production Airplane  

Support, affecting 300 employees.
• Product Development advanced  

concepts work, affecting 60  
employees.

• Research and Technology work, 
affecting 1,000 employees.

• Commercial Aviation Services 
Customer Support, affecting  
1,000 employees.

• Global Services and Support,  
affecting 1,000 employees.

• Aircraft interior design and  
manufacture work to South  
Carolina – no estimate given.

The Boeing document lists nine additional 
work movements with each impacting from 
five to 60 employees. The public docu-
ment is available on the SPEEA website –  
www.speea.org.

SPEEA is on 
Facebook
Like Us

Committee hearing

http://www.speea.org
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Grant opens ‘portal’ to STEM at library
MOUNT VERNON, Wash. – SPEEA 

member Scott Correa remembers the 
first time he walked through the doors 

of his local library when he was growing up. 
“I was just a kid on a bicycle with a crescent 
wrench. The staff grabbed me and put me down 
in front of a copy of Model Airplane News. I 
was hooked.”
Those memories prompted Correa, a manufac-
turing planner at Boeing Everett, to step up. As a 
former member of the Mt. Vernon City Library 
board and secretary of the Library Foundation, 
he organized the effort to apply for a grant 
from the SPEEA Northwest Council’s Science, 
Technology, Engineering and Math (STEM) 
program last year. 
The grant funded a mobile tech cart that 
includes enough equipment for five stations 
and a ‘teacher’ monitoring computer for the 
children’s section of the library. When set up on 
Tech Tuesdays, young people can easily access 
educational websites, such as school-based 
homework portals. The library also started 
offering special programs, such as Learn to 
Code workshops. 
“There’s been a huge push for STEM, but 
our technology has been lacking,” said Beth 
Bermani, youth services director for the library. 
“This puts the T in STEM.” 
Demand is there, she said. At the Learn to 
Code workshops, for 
example, the students 
were doubling up on 
the computers. The 
library also expanded 
its hours for drop-in 
access to computers. 
Xaiviar Lee ,  13, 
spent a recent Tech 
Tue sday  on  the 
MobyMax website 
working through 
ratio problems, part 
of his homework. 
At the same time, 
Isabella Towell, 6, 
p layed computer 
games linked to her 
kindergarten lessons 
on numbers, letters 
and phonics. “It helps 
reinforce what she’s 
learning in school,” 
said her mother, 
Abigail Towell. “She 
really loves it.”
During Correa’s five-
year term serving on 
the library board, he 
always pushed for 
the ‘small’ end of the 
building. “I am who I 

am because of the people who gave me their time 
and direction,” he said. “I wanted the children’s 
section to be better funded,” he said. “We owe 
it to the future.” 

 Apply for Northwest STEM grant 
The SPEEA Northwest Council is now accepting 
applicants for this year’s grants related to science, 
technology, engineering or math (STEM). The 

grants are for non-
profit organizations 
or institutions, with 
at least one Northwest 
SPEEA member par-
ticipating (as a coach, 
mentor, parent or vol-
unteer). 

Application at  
www.speea.org 

 
Deadline to apply: 

Aug. 15
For more information 
about the Northwest 
Council’s STEM grant 
process, see the Northwest 
Policy VII: Subsection 
B.4 (at www.speea.
org – drop down menu 
for SPEEA Councils/
Governing Documents). 

Apply for grant review committee
This committee makes a recommendation to 
the Northwest Council, which votes on STEM 
grant allocations. 
The committee meets after the STEM grant 
application deadline to research, analyze and 
verify the applications as well as evaluate the 
merits of the requests. 
If interested in applying for the committee, 
e-mail your name, contact information and 
school district where you live to speea@speea.
org by June 15. 

Prof and Tech

Salary charts 
pending

SPEEA will post the updated Prof and Tech 
salary charts online by the end of April if 
the data is available as scheduled. A summa-

ry of the selective salary adjustments is planned 
for an upcoming Spotlite.
The salary charts will be posted at www.speea.
org (Drop-down menu: Member Tools/Salary 
Charts). The site is password protected. Access is 
only available for members and those who were 
members when they were laid off.
Spirit AeroSystems - Spirit salary data charts 
online will be adjusted following updates. The 
contracts call for market adjustments, with 
raises, if applicable, taking effect in July for 
both the Wichita Engineering Unit (WEU) 
and Wichita Technical and Professional Unit 
(WTPU). 

Isabella Towell, left, and Xaiviar Lee are shown here at a Tech Tuesday, using computers funded by the SPEEA 
NW STEM grant. Beth Bermani, Mount Vernon City Library youth services director, standing, said the grant puts 
the ‘T’ in their STEM outreach.

Scott Correa, Everett SPEEA member, is shown 
here with Beth Bermani, youth services director and 
Xaiviar Lee, a student, at a Tech Tuesday at the Mount 
Vernon Library. Correa led the effort on behalf of the 
library to pursue the grant.

http://www.speea.org
http://www.speea.org
http://www.speea.org
mailto:speea@speea.org
mailto:speea@speea.org
http://www.speea.org
http://www.speea.org


9  SPEEA SPOTLITEAPRIL 2015

Action required

Two Midwest Council Reps who recently stepped up to join the 
Midwest Legislative and Public Affairs (L&PA) Committee made 
their first trip to Topeka to meet face to face with their lawmakers. 

“I’ve always been the silent majority,” said Joe Abbott about his deci-
sion to get more involved. “Now that I’m getting closer to retirement, I 
thought I’d like to get more involved in politics.”
SPEEA members met in small group meetings with several lawmakers, 
including Senate Minority Leader Anthony Hensley.  “I thoroughly 
enjoyed it,” Abbott said. “I got to meet all of these people and hear dif-
ferent perspectives and gain a better understanding of Kansas politics.”
Nancy Frazier is also a newer MW L&PA member who made the trip.  
“Since it was my first time there, it was very interesting to see how things 
work – and see how our elected officials interact with their constituents.”
For Frazier, the experience is a two-way street, pointing out that some of the 
lawmakers they met didn’t know much about SPEEA. “We’re Democrats 
and Republicans and we pay taxes. They should know who we are,” she 
said.  “It’s important they see our faces and hear our stories.”

L&PA members 
move from 
‘silent majority’  
in Topeka

Open enrollment at  
Spirit starts April 28
Open enrollment to sign up for a health 

insurance plan at Spirit AeroSystems 
is April 28 to May 15. All represented 

employees need to take action to sign up for a 
health plan for themselves and their family – 
even if you have no changes. 
For those who do not enroll in the health plan 
of their choice, the employee is automatically 
enrolled with no dependents in the Enhanced 
Plan. 

This is also the only time to sign up for the 
Flexible Savings Account (FSA). This is an 
option for those who want to pay eligible medi-
cal expenses income-tax free. Funds do not carry 
over from year to year. You have to use it or 
lose it. 
Matt Kempf, SPEEA benefits director, will 
be at SPEEA Wichita for informational meet-
ings with members April 27-28. Look for more 
details coming soon.

Priority recall success at Spirit
WICHITA – Monitoring the contrac-

tor list at Spirit AeroSystems triggered 
job offers for laid-off represented 

employees on priority recall.
“All of a sudden Spirit is calling back to work a 
lot of people on the priority recall list,” said Earl 
Carter, SPEEA contract administrator. 
After recently checking the contractor list com-

pared to the recall list, SPEEA discovered at least 
15 people on the recall list who were eligible for 
positions in five job codes. A total of 12 contrac-
tors were filling those jobs. 
SPEEA filed grievances, including data requests, 
and continues to work these issues. 
SPEEA contract administrators also monitor 
layoff activity at The Boeing Company.

Safety shoes in 
SPEEA-Boeing  

contracts
Members have asked recently about 

safety shoe reimbursement at The 
Boeing Company. The Prof and Tech 

contracts include a Letter of Understanding for 
safety shoe reimbursement up to $75.

 Keep in mind
• This applies whether or not the safety 

shoes are ‘mandatory’ – they may be neces-
sary due to recurring visits to the factory

• Manager’s concurrence for reimburse-
ment is part of the contract language

• If a reasonable request is denied,  
contact your Council Rep

To submit the expense through your organiza-
tion’s incidental business expense process, iden-
tify the reimbursement request (safety shoes) 
and cite Attachment 3 (Letter of Understanding 
(LOU) 3) of the SPEEA Prof and Tech contracts. 
Then submit this to your manager to sign off 
on it.

Prof and Tech

Shown here are SPEEA Midwest Legislative and Public Affairs Committee members 
Joe Abbott and Nancy Frazier on either side of Rep. Stan Frownfelter (District 31) 
during meetings in the Kansas capitol. Donna Lehane, MW L&PA committee secretary, 
also took part in many of the meetings as well as SPEEA Legislative Director Chelsea 
Orvella and Midwest Contract Administrator Earl Carter. They discussed issues related 
to accountability in tax incentives, unemployment, collective bargaining rights and raising 
the minimum wage.



10  SPEEA SPOTLITEAPRIL 2015

SPEEA-Boeing Techs

Technical Principal deadline
If you’re a SPEEA-represented Tech at The 

Boeing Company interested in becoming 
a Technical Principal, the 'intent to apply' 

deadline is April 17.
Employees identified as Technical 
Principals are recognized as out-
standing technical specialists. As 
enterprise resources, Technical 
Principals provide expertise, lead-
ership, and technical contributions 
that enhance the quality, value, and 
integrity of Boeing products, pro-
cesses, tools, and services.
Application packets and letters of 
recommendation are due June 26. 
More information about the selec-
tion process and the 2015 schedule 

may be found on the Boeing intranet at http://
technicalprincipal.web.boeing.com/.

Support for cafeteria workers
With Boeing cafeteria contracts up for 

renewal, union represented work-
ers face an uncertain future in the 

Puget Sound. The Northwest Council passed a 
motion to inform and seek support for UNITE 
HERE Local 8’s efforts to retain union repre-
sentation. 
If the contract goes to a non-union company, 

the workers could lose their negotiated contract 
benefits, including health insurance, grievance 
procedures and bargaining rights. 
To help union workers at the Boeing Puget 
Sound cafeterias, consider signing the pledge of 
support: www.bit.ly/solidarityatboeing. 

Support for Everett nurses 
SPEEA members took part in picketing and a rally March 17 supporting UFCW Local 21 nurses in contentious contract talks with Providence-Everett. SPEEA Council Rep Evan 
Wipf gave a testimonial about the nurses’ compassionate and excellent care when a family member was hospitalized. He also noted SPEEA’s support for the nurses’ efforts (based on 
a motion passed by the Northwest Council). Negotiations are stalled, despite working with a federal mediator, over the issue of staffing. The nurses’ union contract expired Oct. 31.  
Several other labor unions’ representatives also joined the crowd of hundreds of nurses and supporters.

To waive service 
adjustment,  

time to renew
The 2015 retention ratings went into effect 

on March 25. If you receive an adjust-
ment to your rating due to years of ser-

vice, you can waive the adjustment and keep the 
lower retention rating.
Some, near retirement or non-Boeing opportu-
nity, choose this path in order to receive full 
layoff benefits in the event of a surplus activity 
within their skill.
If you already waived the adjustment for the year 
before and want to waive it again, you need to 
resubmit your request for a waiver. 
The Puget Sound Professional and Technical 
contracts provide that these waivers only “remain 
in place until the next periodic retention index 
review.” 

Prof & Tech contracts
8.4(f) Adjustments for Company Service… 
Employees may elect to temporarily waive any 
service adjustment by sending a digitally signed 
email to their Skill Captain stating their desire 
to waive their adjusted rating. The waiver of the 
service adjustment will remain in place until the 
next periodic retention index review.”

Prof and Tech retentions

http://technicalprincipal.web.boeing.com/
http://technicalprincipal.web.boeing.com/
http://www.bit.ly/solidarityatboeing


EWP honors top-rated instructors
By Maria Nelson  
Ed Wells Partnership SPEEA Co-director

Many SPEEA-represented employees tell 
us they enjoy learning from Boeing 
Subject Matter Experts (SMEs) 

because the information applies directly to their 
jobs. As a result, Ed Wells Partnership (EWP) 
transitioned 90% of its technical classes and 
many professional/business skill classes to SMEs.
Of the 163 SMEs who taught classes last year, 
93% received a positive rating overall. Seven out 
of 10 received the top rating possible. This makes 
it difficult to select the “best of the best” among 
this distinguished group.
The following were recognized last month for 
their outstanding efforts in 2014 at the Ed 
Wells Partnership Joint Policy Board, which 
provides governance and oversight for EWP. 

 Top SME instructors 
Technical Skills Instructor/Individual –  
Max Kismarton  

Classes: Composite Analysis, Manufacturing, 
Design and Testing; Micromechanical Failure 
Modes in Composite Laminates and Hands-On 
Composite Manufacturing
Max Kismarton led the development of EWP’s 
first courses in composites, which later became 
a full series of titles. He consistently receives 
the highest ratings from students. He provides 
active hands-on opportunities for his students 
and recruited several new instructors to teach 
with him. He is also leading the development 
effort for two new composite classes to be offered 
this year.

 
Professional Skills Instructor/Individual –  
Dr. Brian Tillotson, Senior Technical Fellow (STF)  

Classes: Leadership is a Choice You Make Not 
a Place You Sit; Leadership Is Achieving Results 
through Influence and Mentoring Excellence
Brian Tillotson, Ph.D., STF, was on the core 
team that developed the EWP “Essentials in 
Leadership” series five years ago. He’s taught 25 
leadership courses since that time and presents 
a Boeing Education Network (BEN) program 
on leadership with more than 500 viewers. His 
greatest strength is his accessibility to the stu-
dents. Tillotson relates stories they identify with 
and pushes them to go farther as leaders.

Technical Skills Instructors/Team –  
Dr. Richard Bossi, STF, and  
Dr. Gary Georgeson, Technical Fellow (TF)

Class: Nondestructive Inspection  
for Composites (NDI)
Richard Bossi, Ph.D., STF, and Gary 
Georgeson, Ph.D., TF, developed and taught a 
course covering the common features and defects 
in composite structures, theoretical aspects of 
Nondestructive Inspection for Composites 
(NDI) methods and their application to Boeing 
products. This comprehensive class included sev-
eral practical hands-on experiences for the stu-
dents. They also invited other Boeing experts 
into the class to share their knowledge.

Professional Skills Instructors/Team –  
Rafael Wong, Lucas Hobbs and  
Angeles Hickmon
Class: Boeing Finance Overview for Engineers
This course has been so popular it generates a 
waiting list of students each time it’s offered. 
One of the participants commented: “From 
start to finish, this class has provided a great 
explanation on the basics of Boeing finance, the 
thought process of setting budgets, introducing 
the principles of the Long Range Business Plan 
(LRBP), opportunities & risks and forecasts and 
reports. Thanks for a great class!”

Best New Instructor/Technical Skills/Individual – 
Russell Morris
Class: Reliability and Maintainability
This class reinforces the discipline required to 
maintain and increase Boeing’s competitive 
advantage. Morris is a top expert in this field 
and has worked within and supported many 
business units. The information in this class is 
highly applicable across the enterprise.

Best New Instructors/Technical Skills/Team –  
Dr. Frode Engelsen, TF and Dr. Timothy Jackson
Class: Introduction to Loads and Dynamics
These two instructors are among the most-
sought-after loads and dynamics experts within 
Boeing. Their class provided students with com-
prehensive fundamentals needed to interface 
with Loads and Dynamics engineers. The class 
included certification requirements and load 
types, as well as analysis and testing needed to 
certify the airplane. The students ranged from 
early through late-career.

EWP honored the top Subject Matter Experts (SME) in an awards ceremony last month with the Joint Policy Board, 
which provides governance and oversight for EWP. Both the board members and SMEs are shown here.

SPEEA apparel
April inventory sale

Up to 70% off
Call (206) 248-3778  

for prices/availability
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Wichita

 Training/events
See online calendar for details/RSVP where you plan to attend

Puget Sound
Understanding NORAs

Monday, April 13 
SPEEA Everett from 4:30 to 6 p.m.

Tuesday, April 14 
SPEEA Tukwila from 5 to 6:30 p.m.

Drug & Alcohol-Free  
Workplace Program Letter of 

Understanding No. 2
Tuesday, April 21 

SPEEA Tukwila from 5 to 6:30 p.m.

Wednesday, April 29 
SPEEA Everett from 4:30 to 6pm

Spring Family Fest
Saturday, May 2 at noon 

SBEA Lake, Wichita 
Live music, activities and lunch 

Free - RSVP – vickim@speea.org or call  
(316) 682-0262. Bring your own lawn  

chairs and fishing equipment.

Hosted by the Midwest Membership  
Activities Committee (MAC)

Spring Family  
Fest in Wichita
WICHITA – The Midwest 

Membe r sh i p  Ac t i v i t i e s 
Committee (MAC) is hosting a 

Spring Family Festival at noon, Saturday, 
May 2, at SBEA Lake in Wichita. 
The event includes activities such as vol-
leyball, horseshoes and fishing as well as 
prizes. The Wichita Air Traffic Jazz Band 
will perform. SPEEA will provide ham-
burgers, hotdogs, munchies and non-
alcoholic drinks.
The event is open to all SPEEA members 
and their families. Plan to bring your own 
lawn chairs and fishing equipment. 
RSVP: vickim@speea.org or  
call (316) 682-0262. 

Saturday, May 2

Wichita BINGO a hit
The Midwest Membership Activities Committee (MAC) hosted BINGO at the SPEEA Wichita office Saturday, March 
14. A total of 50 came, including some members’ children. The event featured refreshments and prizes. The MW MAC 
members include Joe Abbott, Pat Clough, Daryl Doshier, Jeff Gibbs, Aaron Kitterman and Dan Ryan. 

Sign-up  
for home email  
www.speea.org Participants in a past Wichita Family Fest event are shown here.

mailto:vickim@speea.org
mailto:vickim@speea.org

