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Calling on members
Action and Communication Taskforce (ACT) committee mem-
bers recently volunteered to contact laid-off members for a special 
project. The ACT members’ first round of phone banking was so 
successful, many came back to make more calls a week later. About 
20 members total participated between Tukwila and Everett. From 
left in Tukwila (clockwise): Council Rep Doug Brazeal, Area 
Rep Dan Nowlin, Northwest VP Joel Funfar, Bill Fitzpatrick, 
IFPTE Local 2001 staff, who came to help with the project, and 
Area Rep Bill Razeto.  



2  SPEEA SPOTLITESEPTEMBER 2014

President 

Ryan Rule 

Executive Director

Ray Goforth

Executive Board

Bob Wilkerson  Treasurer
Jimmie Mathis Secretary
Joel Funfar NW Regional VP 
Michael E. Hochberg NW Regional VP 
Brent McFarlane NW Regional VP 
Earl Carter MW Regional VP

SPEEA Council Officers

Shannon Moriarty Chair
Gordon Yip Treasurer
Theryl Johnson Secretary

Midwest Regional Council Officers

Brenda Reiling Chair
Debbie Logsdon Treasurer
Rhonda Greer Secretary

Northwest Regional Council Officers

Dave Baine Chair
Carrie Rule Treasurer
Rebekah Hewitt Secretary

SPEEA Publications

Bill Dugovich    Communications Director
Lori Dupuis       Graphic/Web Designer
Karen McLean Publications Editor

speea_info@speea.org
www.speea.org

published monthly by:
Society of  Professional Engineering Employees 

in Aerospace, IFPTE Local 2001, AFL-CIO, CLC

15205 52nd Ave S • Seattle, WA 98188 • (206) 433-0991

Reproduction rights reserved. No part of this publication 
may be reproduced without permission. 

When permission is granted, material must be used in 
context and credit given to the SPEEA SPOTLITE.

Original articles and feedback are solicited.

Subscription rate: $2.00 per year. $2.00 of the 
annual membership dues is paid as a 

year’s subscription to the SPEEA SPOTLITE.

POSTMASTER: Address changes to: The SPEEA SPOTLITE, 
15205 52nd Ave S, Seattle WA 98188.

Periodicals Postage Paid at Seattle, Washington

Volume 58, Number 9, September 2014
ISSN 0194-8687

WICHITA HALL
973 S Glendale St • Wichita, KS 67218

M-Th, 8:30 am to 5 pm • Fri, 8 am to 4:30 pm
Phone: (316) 682-0262

SEATTLE HALL
15205 52nd Ave S • Seattle, WA 98188

M-Th, 8 am to 5 pm • Fri, 8 am to 4:30 pm
Phone: (206) 433-0991

1 (800) 325-0811

EVERETT HALL
2414 106th Street SW

Everett, WA 98204
M-Fri, 8 am to 4:30 pm
Phone: (425) 355-2883

Judge rules Boeing illegally 
‘undermined and tainted’ bargaining

The National Labor Relations Board 
(NLRB) found The Boeing Company 
violated labor law and is ordering it to pro-

vide wage rates, regional salary information and 
productivity data from various company locations 
to SPEEA. The order further instructs Boeing to 
provide notice of the ruling to all the employees 
whose collective bargaining rights were violated.
“The judge’s ruling is a complete repudiation of 
every argument Boeing proffered,” said SPEEA 
Executive Director Ray Goforth.  “The long 
and difficult negotiations we had in 2012-2013 
were a direct result of Boeing engaging in illegal 
intimidation of employees in the workplace and 
these illegal tactics at the bargaining table.”
Issued  from the NLRB national office, the order 
stemmed from an Unfair Labor Practice (ULP) 
charge filed by SPEEA during 2012 negotiations 
for the Professional and Technical units. 
The order, issued by Administrative Law 
Judge Dickie Montemayor, said SPEEA’s formal 
data request during negotiations sought relevant 
information because of statements made by Boeing 
Vice President of Engineering Mike Delaney at the 
negotiation table and to the news media.
“The information sought clearly had a bearing 

on the bargaining process,” Montemayor wrote. 
The company’s “failure to provide requested 
information undermined and tainted the bar-
gaining process.” 
In May, Boeing was found guilty of illegally 
intimidating SPEEA members through the use 
of surveillance.
“This pattern of disdain towards the workforce 
and the laws that protect those workers should 
worry everyone who is a stakeholder in The 
Boeing Company,” Goforth said. “This lawless 
behavior is not helpful.”
A hearing on the charge was held in February 
2014, more than one year after both the original 
filing and the new contracts between Boeing and 
SPEEA were approved by union members.
One notable defense Boeing made at the hear-
ing was to describe a news article by Bloomberg 
News as “inaccurate and unreliable.” In rejecting 
this argument, the judge noted that Boeing only 
made that assertion before him but never sought 
a retraction or correction from Bloomberg at the 
time it was published.
See the Administrative Law Judge decision at 
www.speea.org. 

Prof and TechProf and Tech

The SPEEA Council overwhelm-
ingly approved a motion of “NO 
CONFIDENCE” in Boeing CEO James 

McNerney.

Proposed by 16 SPEEA elected officers and 
Council Reps, background for the motion said 
SPEEA members working at Boeing have suf-
fered under the poor leadership of Jim McNerney 
in the time he has served on the Boeing Board 
of Directors and as CEO of Boeing. Among the 
issues listed are his support for 787 outsourcing, 

pushing for Washington tax breaks without job 
protections, Boeing Research and Technology 
(BR&T) and Commercial Aviation Services 
(CAS) layoffs, lack of research and development 
spending and selling the Wichita plant.

Written ballots were cast during the August 
regional Council meeting at SPEEA headquar-
ters in Seattle and at union halls in Everett and 
Wichita. Because it was a SPEEA motion, the 
SPEEA Council secretary counted the ballots 
upon arrival at SPEEA headquarters.

Council votes overwhelming ‘no 
confidence’ in Boeing CEO

Name change for VIP administrator

ING, the record keeper for the Voluntary Investment Plan (VIP) at The Boeing Company, 
announced a recent name change. The new name, Voya Financial, will appear on the VIP 
website, apps and communications. No changes in benefits or administration will result from 

this change, which is an internal rebranding of ING.

SPEEA-BoeingSPEEA-Boeing
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AARP Foundation Litigation joins case against Spirit

WICHITA – Showing a 
clear indication of the 
seriousness and com-

pelling case of age discrimination, 
lawyers from AARP Foundation 
Litigation are joining with exist-
ing legal counsel to represent for-
mer employees who filed charges 
against Spirit AeroSystems on 
behalf of union-represented 
employees.
Originally filed by 10 SPEEA-
represented employees in March 
with the Equal Employment 
Oppor tuni ty  Commiss ion 
(EEOC) and the Office of Civil 
Rights (now up to 30 employees), 
the charges allege Spirit termi-
nated hundreds of employees in 
2013 because they were older and 
either they or a family member had 
a costly medical condition.
“The addition of AARP Foundation attorneys 
brings an added level of expertise and resources 
to our efforts to bring this injustice to an end,” 
said Earl Carter, SPEEA Midwest vice president.
Wichita attorney Randy Rathbun, a former 
U.S. Attorney for the District of Kansas whose 
practice includes employment law, also joined 
as local counsel on the complaint.
Representatives from AARP Foundation 
Litigation met with the laid-off employees, 
union officials and other legal counsel in Wichita 
in mid-August.
The layoffs occurred after Spirit switched its 

employee medical coverage to a self-insured pro-
gram. In the process of deciding who to lay off, 
the charges also allege Spirit illegally disclosed 
confidential medical information.
Spirit abruptly terminated 221 SPEEA-
represented engineers, technical workers and 
other professionals on July 25, 2013. In all, the 
company terminated 360 employees that day. All 
were called into meetings with management, told 
they were being terminated and then escorted off 
the property. Most were not allowed to return to 
their work stations to retrieve personal property. 
The terminations included employees who for 
years were rated as top performers.
Just three weeks before the terminations, Spirit 

changed its medical coverage for 
employees and families from an 
underwritten, provider form of 
medical insurance to a self-funded 
insurance program. The result of 
the change is that every dollar not 
paid out in medical claims is a dol-
lar that remains in Spirit’s corporate 
bank account. 
Various serious medical condi-
tions affected employees in the 
charge-filing group, as well as their 
spouses and children. The condi-
tions included workers and family 
members waiting on organ trans-
plant lists, fighting cancer, suffering 
from costly rare medical challenges 
or chronic medical conditions.

About AARP 
Foundation Litigation

AARP Foundation Litigation is a component of 
the AARP Foundation, which is AARP’s affiliat-
ed charity. The AARP Foundation is working to 
win back opportunity for struggling Americans 
50+ by being a force for change on the most 
serious issues they face today; housing, hunger, 
income and isolation. By coordinating responses 
to these issues on all four fronts at once, and 
supporting them with vigorous legal advocacy, 
the Foundation serves the unique needs of those 
50+ while working with local organizations 
nationwide to reach more people, strengthen 
communities, work more efficiently and make 
resources go further. Learn more at www.aarp-
foundation.org.

Midwest Director Bob Brewer addresses former employees of Spirit AeroSystems at a recent meeting 
with legal counsel from AARP Foundation Litigation, our union and counsel for the employees.

H-1B visa program broken
Your article on the subject of H-1B visas in the 
SPEEA August 2014 Spotlite was spot on. And this 
is coming from an ex-H-1B visa worker. In 1988, I 
was a foreign student with a one-year F-1 practical 
training work visa. After graduation, I found a job, 
and then obtained sponsorship from my employer 
to obtain an H-1B visa. Later I obtained a green 
card and years later, U.S. citizenship.
Spouses were never allowed to work under H-1B, 
and if added to the visa, could grow the work 
pool under the radar – thus taking potential jobs 
away from U.S. workers at obviously lower pay 
and benefits and potentially bring the entire 
profession’s pay down.
Sincerely,

Freddy Hagens 
SPEEA member

SPEEA Letters Policy
SPEEA Spotlite welcomes letters to the editor 
that address issues. Letters should be 250 words 
or less and may be edited for publication. Letters 
should avoid personal attacks. All letters must 
include both home address and daytime tele-
phone number for verification. Due to space, 
not all letters can be published. Send your letter 
to billd@speea.org.
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Update your Boeing work locationUpdate your Boeing work location

Are you a ‘mover and a shaker’? 
By Steve Karich
SPEEA Teller and Area Rep

The Northwest Tellers need some help, but 
not from just anybody – we need it from 
the movers and the shakers!  The Tellers 

are a SPEEA regional committee of members 
primarily tasked with counting ballots for elec-
tions and contract votes. 
They also fulfill some lesser-known functions, 
including the delineation of Council Districts, 
per the SPEEA By-Laws, section 9.1.5.3. We do 
this based upon the information provided by 
The Boeing Company, including the building 
and floor for each represented employee. The 
Tellers use this data to draw up (delineate) dis-
tricts with the goal of one Council Rep per every 
200 represented employees. 
One of our biggest problems is keeping our 
database current. When represented employees 
transfer, the company takes no responsibility 
to change their location. Management expects 
employees to do that for themselves through 
Total Access.  
This complicates things for SPEEA, particularly 
for the Tellers. When SPEEA receives inaccurate 
data that shows people in buildings who really 
aren’t there, we wind up creating districts with 
imbalances for the Council Representatives. 
Some districts may have too many people. In 
some cases, we have represented employees in 
our database with no location information. 
So you movers remember, when you move, update 
your location! In case you’re new to this, see the 
instructions here to help you in Total Access. Your 
efforts will benefit you and your union.

How to update Boeing work 
location in Total Access
1. Go to the 'My Boeing Home' page and open 

Total Access.
2. Look down the light blue left hand column 

for “My Profi le,” and click on it.
3. In the center of the webpage, under Organi-

zation Information, you will see your man-

ager’s name. Note the HR Generalist’s name 
and phone number beneath your manager’s. 
Th at’s your HRG.

4. Go back to the left hand column, under “My 
Boeing Profi le” (now with a white back-
ground), and click on the last entry “Work 
Location and Phone.”

5. Your city, state, building, fl oor, room/column 
and Mail Code should appear. Also notice the 
special note to SPEEA members. Click on the 
Update button under that note.

6. Another browser opens. In the center, see 
a box of your “Current Information.” To 
change it, scroll down to the box beneath it 
entitled “Work Location.” Click on the box 
at the end of the sentence: “Check this box to 

make a change to your work location.”
7. Th e Boeing instructions say you can fi ll in 

the date you started at this new location us-
ing the calendar icon.  Th en move down to 
change the state and city, as needed, using 
the respective drop down box.

8. Move down to the next box below entitled 
“Work Address-Building/Mail Code.” Th ere 
you can change your building, fl oor, room/
column, and Mail Code.  When you’re done, 
left click on the yellow “Submit” button be-
neath the Work Address box.

9. If you have any trouble with the process, 
work with your HRG to get it resolved or 
ask your manager to assist you.

State labor joins push for aerospace tax accountability 

At the Washington State Labor Council 
(WSLC) convention, hundreds of dele-
gates voted unanimously to push for new 

legislation that ensures aerospace tax incentives 
maintain and grow living-wage aerospace jobs. 
The vote  supports efforts by SPEEA-IFPTE Local 
2001 and the International Association of Machinists 
(IAM) District Lodge 751 to create ‘clawbacks’ when 
state aerospace tax incentives don’t generate the jobs 

and good wages that were intended.
The state legislature, in a special session last 
year, voted to extend tax breaks to The Boeing 
Company and the aerospace industry in return 
for assembly of the 777X and wings.
Shortly after, Boeing started announcing mass 
layoffs in Boeing Research and Technology 
(BR&T) and then Commercial Aviation Services 
(CAS), among other areas. 

As a result, SPEEA and IAM teamed up to 
push for legislation that creates accountability 
to ensure good, living wages result from aero-
space tax breaks.
At the WSLC convention, IAM 751 introduced 
the motion, with SPEEA contributing to the 
language. With the motion passing, WSLC and 
its affiliate unions will make this a top priority 
when the state legislature convenes in January. 

Washington State Labor CouncilWashington State Labor Council

This screen shot reflects step 5instructions to update Boeing work location. Red arrow added for emphasis. Updating your 
information helps the Tellers ensure sufficient Council Rep coverage. 
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Legislative CornerLegislative Corner

Who we elect matters 
By Chelsea Orvella
SPEEA Legislative Director

With the November election around the 
corner, I’m reminded of what a pollster 
recently said at a conference I attended 

– “election day is when we have our say.” 
Personally, I vote on some key premises when 
considering candidates:

• Do they fight for unions and good jobs?
• Will they protect and improve my qual-

ity of life even if I’m sick, injured or 
unemployed?

• Will they care about kids’ health and 
happiness as much as I care about my 
own two children’s?

• Will they be in a position to help move 
good legislation through the process to 
a successful outcome?  

Of course when you read the literature that 
comes in the mail, you’d think all candidates 
share my concerns and priorities. Some do, some 
don’t. The truth lies in voting records and posi-
tions on issues.  

 Worker champions
SPEEA is working with the Machinists’ union 
and others on two major bipartisan issues - fix-
ing the aerospace tax breaks to keep and grow 
good jobs in Washington and reauthorizing the 
U.S. Export-Import Bank. Those are two good 
reasons why who we elect to the state Legislature 
and Congress really matter. 
We don’t just need support when it comes to a 
vote, we need vocal champions on these issues 
and leaders in the process to make them hap-
pen – because there are clearly lawmakers and 
interest groups who have and will continue to 
try to stand in the way.
So how do we get beyond the campaign rhetoric 
to tell who really is going to stand with us on 
our issues? Stay tuned for the SPEEA candidate 
questionnaire.
SPEEA asks legislative and Congressional candi-
dates their position on the issues most relevant to 
aerospace workers, like fixing the tax break loop-
holes in Washington and keeping the Export-
Import Bank alive. Candidates’ responses will be 
published in the October SPEEA Spotlite and 
at www.speea.org. 

SPEEA does not endorse or politically support 
candidates. 
Other ways to learn more about the candidates 
include visiting the state labor federations and 
local labor councils’ websites. They do a tremen-
dous amount of work reviewing voting records 
and interviewing candidates to help us know 
which candidates are more likely to support us 
long after the campaign season ends.   
In Kansas, labor endorsements can be found 
at www.ks.aflcio.org under “Labor 2014.” In 
Washington, they can be found at www.wslc.
org under “Political Education.” In other loca-
tions, look up the state AFL-CIO endorsements.

 Bottom line
Vote. Vote. Vote. We only get this opportunity 
every so often, and it’s one of the few places we 
have power and leverage to make a difference. To 
register to vote, contact your Secretary of State’s 
office. They also handle address changes if you 
have moved since the last election.
If you have questions on legislative issues, contact 
me at chelseao@speea.org or (206) 674-7359.  
Remember – who we elect really does matter in 
our everyday lives!

Protect your rightsProtect your rights

Age discrimination charges against BoeingAge discrimination charges against Boeing 

Following SPEEA’s class action age-dis-
crimination complaint against Boeing, 
many have asked if they’re covered by 

the charge. 
SPEEA’s complaint, filed with the Equal 
Employment Opportunity Commission 
(EEOC) and Washington State Human Rights 
Commission, was based upon the evidence that 
we had at the time of filing. 
Although we believe we have identified a class of 
individuals being harmed by Boeing’s actions, 
there’s no guarantee that any individual is a part 
of that class until later in the litigation process. 
To ensure that your rights are protected, you 
need to file an individual claim with the EEOC.

Why should I file an 
individual claim? 

Although SPEEA is pursuing a class action based 
upon available demographic information and 

other documentation, some individuals may 
have unique circumstances or evidence relating 
only to them that could bolster their case. The 
only way to ensure your particular discrimina-
tion complaint is pursued is to file an individual 
claim.

How to file an 
individual claim

SPEEA linked a copy of our class action on the 
website home page at www.speea.org. You will 
also see a link to a sample complaint form. 
To see the EEOC tip sheet on how to file, go to 
www.eeoc.gov (see the link for Employees and 
Applicants/Filing a Charge/How to File).
The EEOC has intake staff who can work with 
you if you need help describing your individual 
allegations. You may want to bring the sample 
complaint form (available at www.speea.org) 
with you if you visit the EEOC office.

 Litigation coordination
To help with the investigatory process, SPEEA 
requests individuals give the EEOC permission 
to share the details of their individual complaints 
with our litigation team. A permission form
(available at www.speea.org) is included with 
the sample complaint form online (but is not 
required to file an individual claim).

  Other issues or concerns
SPEEA continues to gather member input on 
issues or concerns related to work moving, lay-
offs or retention level changes. If you have an 
issue or concern, send an email to feedback@
speea.org from a non-work computer. 
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Newest members of IFPTE
IFPTE Local 9 Support Specialists Organizing Committee members are shown here, from left: Bill Loewy, Grace 
Reardon, Jacqueline Mackall, Pamela Barnes, Tifarah Thomas and Denise Young. 

NASA workers join engineers/
scientists’ local of IFPTE
An overwhelming majority of 320 profes-
sional support specialists employed at NASA’s 
Washington, D.C., headquarters voted to join 
IFPTE. The August vote was 97% in favor 
of partnering with the NASA Headquarters 
Professional Association (NHPA), Local 9 of 
IFPTE.
“This successful vote will allow us to work with 
management to improve working conditions for 
NASA support and administrative staff here at 
NASA headquarters, thereby improving opera-
tions, saving money, and retaining an engaged 
and professional workforce,” said Tifarah 
Thomas, a program specialist within NASA’s 
Office of the Chief Health & Medical Officer. 
Professional support specialists at NASA head-
quarters include budget analysts, policy analysts, 
administrative specialists, secretaries, and others.
NHPA Local 9 also represents nearly 200 engi-
neers and scientists at NASA in Washington, 
D.C.
“We are honored that our colleagues, the profes-
sional support specialists, have chosen to join 
us in solidarity in our continued efforts for 
the fair, equitable, and respectful treatment of 
employees as a means to achieve NASA’s mis-
sion,” said Rhoda Hornstein, president of the 
NHPA, IFPTE Local 9 and an engineer at NASA 
Headquarters in Washington.

Senate reconfirms IFPTE’s 
Clark to federal post

Congratulations to 
former IFPTE 
General Counsel 

Julie Clark, who was re-
confirmed recently to a 
second term as Federal 
Labor Relations Authority 
(FLRA) general counsel.

The Senate voted unani-
mously to reconfirm her. 
The FLRA is an indepen-

dent agency administering labor-management 

relations program for federal employees. 

In a press release, IFPTE noted: 

Under Julie’s stewardship, the FLRA went from 
being rated one of the worse places to work in the 
federal government to one of the best. When she 
took the helm back in August 2009, the FLRA 
GC’s office went to work in clearing the massive 
ULP (Unfair Labor Practice) and appeals case 
backlog, while moving forward in charting a 
sustainable course helping federal employees and 
management alike to work together in addressing 
the many challenges facing the federal sector.

Julie Clark

 From the left: Judge Scott Harvey, Teresa Idris (General Counsel), Judge Arabella Teal, Paul Shearon (IFPTE 
Secretary-Treasurer), Judge Jesse Goode, Greg Junemann (IFPTE President), and Judge Elizabeth Figueroa.

Two-year battle ends in victory 
for judges who choose IFPTE 

Administrative law judges who work for the 
District of Columbia’s (D.C.) Office of 
Administrative Hearings (OAH), recently 

voted overwhelmingly to join IFPTE. Of the 
ballots cast, 80% voted to join the union.

“This has been a long time in coming. We want-
ed a union because we wanted a voice in making 
improvements to our courts,” said Judge Jesse 
Goode, who hears cases related to unemploy-
ment insurance. “Sometimes the wheels of justice 

turn slowly even for judges, but today, democ-
racy prevailed and the union was voted in.”

The vote came after a two-year battle because 
the judges, who provide adjudication for several 
D.C. agencies, were denied their rights to form a 
union by former Chief Administrative Law Judge 
Mary Oates Walker. She hired a union-busting 
law firm, Venable LLP, with funding from divert-
ed Medicaid reimbursements without approval 
of the City Council or the mayor. She also paid 
for a study aimed at the judges who blew the 
whistle on her unethical behavior. 
Days before the election, Walker admitted to 
four violations related to confl icts of interest 
and “preferential treatment” and agreed to 
pay a $20,000 fi ne. Charges included contract 
steering, confl icts of interest, retaliation against 
subordinates and lying to investigators. In 
May, she was fi red by the mayor after a report 
by the city’s Board of Ethics and Government 
Accountability (BEGA) charged Walker with 
19 counts of wrongdoing. 
“Professionals who form a union not only gain 
a greater voice in the policies that impact their 
work and profession, but it also allows them to 
hold their employer accountable, as in the case 
with these judges,” said Paul Shearon, IFPTE’s 
Secretary-Treasurer.  



7  SPEEA SPOTLITESEPTEMBER 2014

Fellow IFPTE 
members 
under attack
By Joel Funfar
Northwest vice president and 
SPEEA-Area IFPTE vice president

Among the 80,000 engineers, technical 
workers, scientists and others repre-
sented by the International Federation 

of Professional and Technical Engineers (IFPTE) 
are the Administrative Law Judges (ALJs) who 
determine claims to the Social Security Disability 
Insurance (SSDI) program.
 About 1,500 ALJs nationwide (out of 1,800 total 
federal ALJs) are part of the Association of 
Administrative Law Judges (AALJ), IFPTE 
Judicial Council 1.
There has been an onslaught of attacks from 
Congress toward all ALJs, particularly SSA ALJs.  
These attacks stem from a concern among some 
lawmakers that these judges are to blame for the 
nation’s disability insurance backlog, where SSDI 
claimants who were denied benefits can appeal 
their case before an ALJ.
Some lawmakers are drafting legislation that 
could erode judges’ collective bargaining rights 
and tenure, opening up the potential for politi-
cizing the ALJs who hear the cases (allowing 
judges to be appointed or removed without 
regard to due process or tenure).
Part of what is driving recent legislation can be 
linked to hearings about fraud involving a small 
minority of judges. What’s lost in the discussion 
is that the unions representing ALJs (both IFPTE 
and AFGE) actually reported the fraud. It is also 
the unions that raised red flags about the man-
dated quotas that created an environment ripe 
for cutting corners when deciding these appeal 
cases. Senator Sherrod Brown even recently 
expressed his concerns with these quotas dur-
ing a hearing in August. 
AALJ-IFPTE worked with other labor leaders 
for two years to remind lawmakers the due pro-
cess rights of the American public should not be 
eroded through attacks on judicial independence 
and union protections. 
As one of the three SPEEA-area IFPTE VPs, 
I wanted to share this news with you not only 
for solidarity purposes, but because I am certain 
many SPEEA members have family or friends 
who could be impacted by what could happen 
in Congress on this important issue.
There are many complicated layers to this. To 
gain a more in-depth understanding, you can 
read the white paper, The Real Issue, written 
by Judge Randy Frye, AALJ, IFPTE Judicial 
Council 1 president. To see it on the IFPTE web-
site, go to http://www.ifpte.org/news/details/
The-Real-Issue. 

Social Security judgesSocial Security judges

Midwest MAC tailgate at game 
About 100 members and their families in Wichita participated in the 12th annual SPEEA Night at the Ballpark. They 
enjoyed a free tailgate, organized by the Midwest Membership Activities Committee (MAC) along with discount tickets to 
the Wichita Wingnuts winning game against the Grand Prairie, Texas, AirHogs. 

SPEEA Northwest New Hire Committee hike 
Nearly 20 new hires, transfers and members of the NW New Hire Committee hit the trail to Denny Creek. The New 
Hire Committee also organized a hike last year. (Photo by Ron Duprau, member)

Movie night: 
Cesar Chavez
In honor of National Hispanic Heritage Month 

(Sept. 15-Oct. 15), the SPEEA Diversity 
Committee will show ‘Cesar Chavez: History 

is Made One Step at a Time,’ Wednesday, Oct. 8, 
at the SPEEA Puget Sound halls. 

Join fellow SPEEA members, family, and friends 
of labor to watch the movie. Everyone is wel-
come. Refreshments are included. RSVP to 
speea@speea.org and indicate where you plan 
to attend (SPEEA Everett or Tukwila).  

About the movie
The movie documents the successful effort to orga-
nize about 50,000 farm workers in the 1970s by 

focusing on the life 
story of American 
labor leader Cesar 
Chavez. He led 
mult ip le  non-
violent campaigns 
inc lud ing  the 
Delano grape strike, the ‘Salad Bowl’ strike and 
the Modesto march to improve farm workers’ 
wages and rights at work. Conditions on these 
industrial farms were brutal and at times violent 
and many, who were temporary workers from 
Mexico, suffered from racism by their bosses and 
some local Californians.

Diversity CommitteeDiversity Committee

Cesar Chavez
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Peer worker a liaison to resources

EVERETT – Bill 
Gable, a former 
SPEEA member, 

didn’t know what he would 
do next for work when he 
was laid off in December 
2013. Now he’s helping 
others who are laid off as 
the Boeing NEG (National 
Emergency Grant) peer 
worker.
As a peer worker, he pro-
vides outreach and helps 
an individual through his 
or her layoff. 
“People need to know 
they’re not alone,” Gable 
said. “I don’t understand 
every Boeing job but 
I worked there. I went 
through the same situation 
(with layoff ).”
His office is at WorkSource in the Everett Transit 
Station building. NEG is co-located with a num-
ber of other programs to help with layoff, such as 
Trade Act and Workforce Investment Act. 
Gable works as the liaison between all Boeing 
Puget Sound laid-off workers and the counsel-
ors who administer those programs that help 
individuals return to work as quickly as possible.
He reaches out to laid-off Boeing workers who 
may not know about the Trade Act benefits that 
support extensive retraining for a new career or 
education to complement current skills, for 
example.

NEG, which provides the year-long grant for the 
peer counselor, also grants access to emergency 
support services, individualized job search assis-
tance and former Boeing employee specific job 
clubs and hiring events. 
Gable can also offer insight into the Workforce 
Investment Act, a program for those who want 
to get back to work right away or need retrain-
ing support. 

 ‘Falling through the cracks’
“A lot of good people are falling through the 
cracks,” he said. “We want them to know about 
the options available to them. You get so busy 
worrying, you forget that there are other services 

available besides unemployment.”
Gable knows firsthand the stress and fear when 
a lay off is pending. He worked hard to transfer 
at Boeing before his final day. Through network-
ing, he landed an interview which extended his 
layoff date two weeks. Although he didn’t get 
that job, he heard about the opening for the 
Boeing NEG peer worker. 
“I love my job (as peer worker) – I love helping 
people,” he said. As part of his job, he analyzes 
the laid-off Boeing worker’s situation (previous 
work, current job search, etc.) and then offers 
possible solutions. “I like helping to solve peo-
ple’s problems.”
Gable started at Boeing in 2010 as a structures 
mechanic on the 767 in the 41 section and then 
landed work as a manufacturing planner on 777 
interiors for a year before his layoff.
While a member of SPEEA-IFPTE Local 2001, 
he made an effort to get familiar with his con-
tract benefits. 
“Having never been in a union, I didn’t know 
what to expect. Knowing someone was there if 
I needed it was beneficial,” Gable said, adding: 
“It’s kind of like my role now.”

Resources to help 
Not sure where to start? You can contact Bill 

Gable at bill.gable@worforcesnohomish.org  

or check out more information at www.speea.

org (see drop down menu for Member Tools/Layoff  

Information)

Stay in touch
Sign up for home email at www.speea.org and 

update your mailing address by sending an email 

to speea@speea.org. 

Ed Wells Partnership can help with transition

Are you working at Boeing and holding 
a WARN (60-day notice of layoff ) or 
just want to consider other options? Ed 

Wells can help with classes (see sample of courses 
below) and also career coaching and consult-
ing. This is a contract benefit for all SPEEA-
represented employees currently at Boeing.

Classes include:

• Resume writing workshops
• 'Winning Resumes'
•  'Interview Success' tactics
• 'Acing the Interview'
• 'Job Interviews/Rules of the Road' webinars
• 'Over 40 and You’re Hired'

 Career coaching
This is provided by International Coach 
Federation (ICF)-certified coaches and can take 
between three and six months. Meetings are con-
ducted mainly virtually with some face-to-face. 
These coaching services are free and confidential.

 Career consulting 
This is a short-term process that can help with 
how to pursue a particular career path, for exam-
ple. Consultation is usually one to three meetings 
with a Subject Matter Expert (SME) in an advis-
ing role. You can meet face-to-face or virtually.

 Learn more
Find out more about Ed Wells Partnership 
at edwells.web.boeing.com. The site features 
an online course catalogue and a link to job-
search resources provided by Ed Wells.

What they’re saying about EWP 
career transition resources

• I got the job I interviewed for and 
start this Friday so I am no longer 
being laid off - a lot of thanks to 
you for the coaching session.

• In my life, I’ve had the fortune to 
have formally interviewed only once, 
for an internship nine years ago which 
became my current job. As a result, 
much of your presentation was new 
material for me, and I learned a lot.

• Thanks for your help in the resume 
workshop and editing my resume. I 
just got a position!

Layoff supportLayoff support

Bill Gable helps laid-off Boeing employees in Puget Sound tap into resources that 
can help them find new work. Gable, a former SPEEA member, worked at Boeing as 
a manufacturing planner.
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Tools to help laid-off workers 
Trade Adjustment 
Assistance (Trade Act)

This federal program is available as a direct 
result of a successful petition supported 
by SPEEA, IFPTE Local 2001, and the 

International Association of Machinists (IAM), 
District 751, on behalf of represented employees 
at The Boeing Company in Washington State 
to the U.S. Department of Labor. It provides:

• Job Search Assistance
• Out-of-area job search allowances
• Relocation allowance
• Training 
• Extended income support
• Wage subsidies for workers age 50 or older

To get started, see an overview at www.speea.
org (drop-down menu for Member Tools/Layoff 
Information).

 Workforce Investment Act
This is also a federal program under the U.S. 
Department of Labor. Started in 1998, it provides 
employment and training services to individuals and 
helps employers find skilled workers, including:

• Job search and placement assistance
• Counseling and career planning
• Training services - including both 

occupational and basic skills
• Access to support services 

(case-by-case basis)
To get started, go to www.dol.gov (see Workforce 
Investment Act) or contact Bill Gable, Boeing 
NEG peer counselor, at bill.gable@workforces-
nohomish.org.

Worker Retraining 
This statewide program through the Community 
and Technical Colleges (CTC) serves jobless 
workers or workers with layoff notices who need 
to change careers or update skills in order to re-
enter the workforce. The program offers:

• Help for training expenses at Washing-
ton’s community and technical colleges 
and select licensed private schools

• Funding to improve programs that 
prepare people for work

• Advisers to help the Worker Retraining 
students and coordinate Worker Retrain-
ing programs

To learn more, go to the website for the State Board 
for Community and Technical Colleges at www.
sbctc.ctc.edu and search for Worker Retraining.

Boeing National 
Emergency Grant (NEG)

The following are just a few highlights of the 
benefits you may have:

• Access to emergency support services funds
• Internship and post-training job 

placement assistance to help you 
fast track into employment

• Individualized assistance with updating and 
targeting your resume for your current job 
search

• Assistance looking for jobs matching your 
skills and interests. NEG partners with 
local businesses, holds hiring events and 
provides individual referrals for specifi c 
partnering businesses

• Access to Boeing-employee specifi c Job 
Club events that include networking with 
other Boeing job seekers with similar career 
goals, meeting local employers looking for 
people with your skills and learning what is 
new in the world of job search strategies

• Referrals and connections to other com-
munity services that may be able to assist 
you with fi nancial issues and support 
through diffi  cult times

To get started, contact Bill Gable, Boeing NEG 
peer counselor, at bill.gable@workforcesno-
homish.org.

Pre-layoff 
presentation at 

SPEEA

For those with a WARN (60-day notice of 
layoff ), SPEEA will host pre-layoff pre-
sentations with the Seattle King County 

Rapid Response team to provide information 
and answer questions. The first presentation is 
at 5 p.m., at SPEEA Tukwila on Wednesday, 
Sept. 3. 

The presentation highlights resources to help 
people facing layoff, including the following: 

• Washington State Employment Security 
Department

• WorkSource Seattle-King County
• King County Reemployment Support 

Center
• King County’s Community and Tech-

nical Colleges
SPEEA will notify those with WARNs of 
upcoming presentations and the schedule will 
also be posted on SPEEA’s online calendar - 
www.speea.org.

Northwest Council 
votes to 

support issues

The Northwest Council voted to sup-
port the following issues brought by the 
Northwest Legislative and Public Affairs 

Committee.

‘Class Size Counts’
This Washington state voter initiative calls on the 
state legislature to cut class size and bring addi-
tional relief to schools serving the highest num-
bers of children living in poverty. The Council 
motion seeking support of this initiative noted:
• Washington state still ranks 47th in the 

nation in class size (teacher-to-student ratio). 
• Educators universally favor smaller class 

sizes as one of the most effective ways to 
help students succeed.

• A successful class size initiative will force 
the legislature to take on the topic of 
revenue reform to the benefit of working 
people and their families.

For more details, see the initiative website at 
http://classsizecountswa.com. 

Organizing industrial farm workers 
Teamsters Local 117 teamed up with the United 
Farm Workers Union (UFW) to organize workers 
at farms that supply milk to Darigold. The NW 
L&PA motion noted much of the milk comes 
from industrial farms where workers are expected 
to milk 10,000 to 40,000 cows three times a day. 
• Workers are not given breaks or time to 

have a lunch break. 
• Workers are expected to work off  the clock 

to milk all the cows in an 8-hour shift. 
• Workers have been fi red for injuries. 

A petition is at http://action.ufw.org/page/s/
darigoldpetition.

Stop outsourcing movie music
The American Federation of Musicians (AFM) 
teamed up with the AFL-CIO to launch an 
online petition aimed at Lionsgate, a movie stu-
dio, which outsourced 90% of its recent films’ 
scoring. The offshore scoring for just four recent 
films cost nearly $10 million in lifetime com-
pensation (retirement and health benefits) for 
thousands of musicians. 
• Lionsgate made $232 million in profi ts in 

2013.
• Lionsgate received $249 million in tax 

credits from U.S. taxpayers between 2011 
and 2013 to boost local economies. 

• Lionsgate has similar agreements with 
other entertainment unions but not with 
musicians on many of its blockbusters, 
such as 'Hunger Games' and 'Twilight'.

To learn more, go to http://listenupnow.org.
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Ed Wells Partnership – SPEEA activitists' perspectiveEd Wells Partnership – SPEEA activitists' perspective

Career highlights include efforts to fill skill gaps 

June Creson, a Technical 
Principal with her 
name on patents, can 

point to a lot of career high-
lights in her 36 years at The 
Boeing Company. Some of 
her favorites include her 
efforts on behalf of SPEEA-
represented employees at 
Ed Wells Partnership.
Take for example the class 
on hydraulics systems anal-

ysis. Despite the extensive time commitment for 
the students (10 weeks of three-hour evening 
classes and homework), this class draws so many 
students, there’s always a waiting list.
“Young workers are attracted to  it,” she said, 
“They’re so excited because they need it. The 
class fills a gap at Boeing because engineers and 
techs need more experience in hydraulics to sup-
port legacy airplanes.”
That demand hooked Creson, a SPEEA Area 
Rep and Ed Wells program administrator, 
because she saw firsthand how Ed Wells meets 
an important need.
She also recognizes the need for a union. She recalls 

why she joined when she started at Boeing in 1978. 
“To my stepdad, Marvin Smith, there was no 
question – you join SPEEA,” she recalls. “To 
him that was the key to a better life.” Through 
his job as a long-haul trucker, he belonged to a 
Teamsters Local, and appreciated the dental and 
health insurance in his contract. “It sold him on 
the value of a union,” she said.
“I couldn’t hesitate (to join) with that upbring-
ing,” Creson said, but added that her own rea-
sons for wanting to belong to SPEEA deepened 
over time, and became more personal. 
“I saw unfair things happening to people with 
much more frequency without a union in the 
wings,” she said, noting a few experiences during 
her time as a Council Rep.

Technical expertise
Creson became a Technical Principal because 
of her expertise in electronic packaging and in 
robust design of 3-D geometric models.
Although in some ways she’d rather work on 
smaller innovative projects such as Sea Launch or a 
Nitinol (aka ‘memory metal’) project as she did ear-
lier in her career, she enjoys being able to help her 
colleagues by developing courses they truly need.

“In a way, I’m helping people make their own 
‘gee whiz’ stuff.”
Another one of her highlights at Ed Wells started 
with a book club that she wasn’t too sure would 
succeed. The book, “China’s Wings,” was long, 
but when she started it, she couldn’t put it down. 
She took the initiative to include the author in 
the book club discussion (which occurs virtually). 
As a result of the book club’s success, the idea of 
inviting the author to book clubs has become the 
new standard at Ed Wells where possible. 
Creson will end her rotation as an Ed Wells 
program administrator this month when she 
retires. The valuable lessons she’s learned as a 
program administrator and Council Rep (that 
helped her overcome shyness, for example) will 
pay off as she gets more involved in volunteer 
organizations, such as Women in Hunting (she’s 
a Washington State Master Hunter).  Helping 
meet local community needs will be important 
to her as well.
The benefits of working at Ed Wells or taking classes 
can apply no matter where you’re at in your career, 
she added. “It’s a great opportunity to get better 
project development skills and get fresh ideas,” she 
said. “It’s truly a win for SPEEA members.”

‘One of the best benefits of SPEEA’
Over the past 25 

years working on 
every Boeing air-

plane from the 737 to the 
787, SPEEA Council Rep 
Noel Cabanday built a 
career figuring out how to 
“build things better.”
As a program administrator 
for Ed Wells Partnership, 
he’s taking that passion for 
improvement to help oth-

ers build their careers – through technical and 
professional development classes. 
“I’ve seen lives changed,” he said, citing the Dale 
Carnegie courses offered through Ed Wells, for 
example, as well as mindful-based stress manage-
ment and ‘Over 40 and You’re Hired’ classes.
“Ed Wells pays for itself entirely,” he said, add-
ing, “what is the price for a person finding their 
dream job or managing their stress?”
Cabanday, a manufacturing engineer, says his 
work as a program administrator is a relief 
despite the stress of managing 60 to 70 courses 
a year. “After nine years on the 787, I was burned 
out. It was a godsend to shift gears.”

Dream job
When he applied for the 
two-year rotational assign-
ment last year, he wanted to 
network and find his dream 
job – working in small teams 
to design and build solutions. 
Now he’s helping build solu-
tions to problems SPEEA-
represented workers face by 
working with others in offer-
ing a series on composites, 
for example, that go from the 
basics to advanced technology. 
The waitlist, he added, is “off 
the charts.”
He’s also working to intro-
duce a variation of the 
Manufacturing Engineering 
Exposure Program (MEEP) 
to the 737 assembly line, 
which currently builds 42 
planes a month. The previ-
ous MEEP focused on fabri-
cation. He’s also pursuing a 
MEEP program for the 787. 
“A lot of people don’t understand the difference 
between how to build composite versus legacy 
planes,” he said, citing the need for this class. 

“They don’t understand all the partners involved 
in this (787) model.”
You might say that he’s found his dream job at 

Noel Cabanday
Council Rep

June Creson
Area Rep

Ed Wells Partnership, a SPEEA contract benefit, offers technical classes and professional 
development to Profs and Techs at the Boeing Company. Shown above – a composites class 
which is in high demand.



Tournament supports 
community service scholarshipsscholarships

TACOMA, Wash. – 
Support a good cause 
by participating in the 

Jerry Beckendorf Community 
Service Scholarship Bowling 
Tournament, from noon to 
3 p.m., Sunday, Sept. 28, at 
Pacific Lanes in Tacoma. 

The first four SPEEA members 
to sign up are free with the 
SPEEA sponsorship (good for 
one team). Additional bowlers 
are welcome at $50 each. In 
addition to trophies for high 
scores, the event includes door 
prizes, food and beverages. 

The Pierce County Labor 
Community Services Agency 
organizes the annual tourna-
ment to raise money for the 
scholarships, which go to stu-
dents who are active in their 
community. 
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Want to improve your 
skills? Try a book club

Have you read a good book lately? In 
the last year, more than 1,200 SPEEA-
represented employees did just that by 

participating in an Ed Wells Partnership (EWP) 
book club. In some cases, the author joins the 
book club discussion to answer questions from 
the participants.

How it works
EWP selects and buys the books. Employees who 
sign up receive the book in the Boeing mail, 
then sign into the scheduled discussion sessions 
held virtually during lunch time. You can partici-
pate without having to depend on management 
approval to be registered. See details below on 
how to register.

Upcoming titles
• “The Argumentative Aerodynamicist” by 

retired Boeing engineer Douglas McLean 
(see related article). Based on the author’s 
decades of industrial experience with 
Boeing, this book helps to gain a greater 
physical understanding of aerodynamics.

• “The Idea Factory: 
Bell Labs and 
the Great Age 
of American 
Innovation” by Jon 
Gertner. This book 
is about the origins of 
modern communica-
tions as seen through 
the adventures of sev-
eral men who spent 
their careers working 
at Bell Telephone 
Laboratories.

• “Trailblazers: The Women of the Boeing 
Company” by former Boeing employee 
Betsy Case. She describes the book as a 
labor of love. “It was time to acknowledge 
the inspiring women who helped make 
the company the success it is today.”

• “The Essential Deming: Leadership 
Principles from the Father of Quality” 
edited by Joyce Orsini. This is the first 
book to distill Deming’s extensive work 
into a single source.

• “The Model 40: The History of the 
Model 40 and the Birth of Boeing 
Airlines” by noted aviation historian 
and author Mike Lavelle and co-author 
Addison Pemberton. This is the first 
definitive history of the Boeing Model 40, 
the airplane that flew the transcontinental 
Chicago to San Francisco mail route.

Watch for the bi-weekly EWP email to 
register, or browse the Course Catalog at edwells.
web.boeing.com.

‘The Argumentative Aerodynamicist’
Doug McLean received ini-
tial funding from the Ed Wells 
Partnership when he first 
began work on his book, ‘The 
Argumentative Aerodynamicist.’ 
His mission was to provide a 
refreshing view of aerodynam-
ics based on his own decades of 
industrial experience.Doug McLean

Gotta bowl!Gotta bowl!

Ed Wells – where they consistently seek customer 
input and feedback and look for new classes to offer 
to meet the needs of SPEEA-represented workers.
“Everybody here is on the same page – we believe 
in providing a service to the technical workforce,” 
he said. “It’s one of the greatest benefits we have.”
Cabanday admits he didn’t always see the value 
of having a union. He thought he could negoti-
ate for himself. Then he received a 1% raise. He 
recalls asking his manager if that was why there 
was a discrimination lawsuit on behalf of Asian 
Americans and other minorities against Boeing. 
“Bargaining on your own doesn’t work with a 
corporation,” he said.
As a Council Rep, Cabanday sees another side to 
unions. When a manager was on a ‘witch hunt,’ 
Cabanday helped the member realize he could retire 
early due to his contractual benefits. In a Notice of 
Remedial Action (NORA), Cabanday helped the 
member acknowledge the problems were related to 
his health, which led to a medical leave of absence.
He points to another example of the benefits of 
a union – SPEEA’s recent victory for engineers 
and technical workers at Palmdale and Edwards 
Air Force Base (both in California). He’s helping 
to tailor Ed Wells programs to meet their needs.
“That’s one of the reasons why I believe in 
unions,” he said, noting the $46.8 million in 
back pay and benefits owed to nearly 500 engi-
neers and technical workers who were left out 
of the SPEEA contracts for years. 

SPEEA Prof and Tech

Health screening 
and assessment

OPTIONAL
Questions? Ask your Council Rep
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 Training/events
See online calendar for details/RSVP where you plan to attend

Puget SoundPuget Sound

Local 2001, AFL-CIO, CLC

INTERNATIONAL FEDERATION 
OF PROFESSIONAL AND 
TECHNICAL ENGINEERS

Society of Professional Engineering Employees in Aerospace, IFPTE Local 2001, AFL-CIO, CLC
15205 52nd Ave S • Seattle, WA 98188
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_______________________________________________
New Address

_______________________________________________
City State Zip Code
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THE SPEEA SPOTLITE • 15205 52nd Ave S • Seattle, WA 98188

Solidarity Day at the Zoo
Sunday, Sept. 7, from 9 a.m. to 2 p.m.

Point Defi ance Zoo and Aquarium, Tacoma

Hosted by the Pierce County Central Labor Council

Jerry Beckendorf Community 
Service Scholarship Bowling 

Tournament
Sunday, Sept. 28 at noon

Pacifi c Lanes, Tacoma

Pierce County Labor Community Services Agency

Cesar Chavez: ‘History is 
Made One Step at a Time’

Wednesday, Oct. 8 
SPEEA Everett and Tukwila

Hosted by SPEEA Diversity Committee

ICT SOS Race for 
Freedom to end human trafficking

Saturday, Sept. 6
Carpenter Place, Wichita

5k run and family walk – volunteers needed

SPEEA Midwest Golf Tournament 
Saturday, Sept. 13 at 8 a.m. (shotgun start)

Augusta Country Club 

Entry fee includes greens fee, cart, prizes and food

Midwest Membership Activities Committee 

Robotics rewarding, say mentorsRobotics rewarding, say mentors
By Julia Loewen
Student Director for Cascade High School robotics

Mark Klein and Ryan Marsh are two 
members of the Cascade High School 
robotics team who completed their first 

year as mentors for the 12 students on the team. 
Coming into the robotics program, called ‘For 
Inspiration and Recognition of Science and 
Technology (FIRST), they had no idea what to 
expect. “I thought it was going to be a bunch of 
guys sitting around playing with Legos,” said Ryan. 
FIRST really is about inspiring students’ interest 
in science and technology. In the FIRST Robotics 
Competition (FRC), students get six weeks to 
design, build and test a robot before participating 
in competitions with other teams across the state 
and country. FIRST Tech Challenge (FTC) is a 
bit less intense with a much longer build season. 
“We never had anything like this when I was in 
school,” Ryan said. 
Mark, a SPEEA member, and Ryan, a former 
SPEEA member who left Boeing for another job, 
said they were looking for a way to give back and 
help the younger generation when they signed 
up as mentors. 
The Cascade High School robotics team, spon-
sored by a SPEEA grant, was a fairly new team, 
so having more mentors was especially valuable.
The main role of mentors on a FIRST robotics 
team is to help the students through the engi-
neering process. The mentors help the team’s 
students solve any problems they run into and 

may even assist in writing business plans. 

Hardest part
Ryan and Mark said the hardest part of mentor-
ing can be stepping back and letting the students 
figure out solutions to problems. Mark noted 
how hard it would be when the students ran into 
a physics problem, because he was tempted jump 
in and give them the solution instead of helping 
them find it in their own way. 
After completing both the FTC and FRC seasons, 
Ryan and Mark were in agreement about their 
favorite part of the year – seeing the rookie FTC 
team on the winning alliance in the district com-
petition that led to the state competition. Seeing 
all that the team accomplished was very reward-
ing, and the state competition was really fun!
In the end, Mark and Ryan enjoyed their experi-
ences as FIRST mentors and would recommend 
it to anyone interested. You don’t have to commit 
to being there every day, but contributing any 
knowledge you have can be helpful to teams. 

Interested?
Find out more about FIRST robotics teams and 
how you can get involved as a volunteer in any 
number of ways at www.firstwa.org. 

Julia Loewen, a Cascade High School student, served as 
a team director for the past two years. “She accepted a sig-
nificant amount if responsibility as a ninth grader and her 
management and communication skills have been extremely 
beneficial for our team,” said Linda Anderson, a teacher 
on the team. 

Shown above from left: Mark Klein, mentor and SPEEA member, Julia Loewen and Bryan Gonzalez, student 
directors, and Ryan Marsh, mentor and former member.  


