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Charts onlineCharts online

SPIU members discuss issues
SPEEA Pilots and Instructors Unit (SPIU) members met with Council Rep David Whitacre and Rich Plunkett, staff focal 
for SPIU and director of strategic development, at SPEEA Sept. 12. Plunkett provided an update on related contract issues 
and discussed their concerns about scheduling and work rule issues. Plunkett also gave an update on the age-discrimination 
complaints against The Boeing Company and Spirit AeroSystems.

Salary data reflects 
raises at Spirit

WICHITA – Salary charts reflecting 
2014 raises for SPEEA-represented 
employees at Spirit AeroSystems are 

online at www.speea.org. 
SPEEA posts the charts online as a tool for mem-
bers to see how their careers are progressing and 
to help them in their conversations with their 
managers. 

 This year’s data 
• Wichita Engineering Unit (WEU) 

– The WEU average raise for 2014 
was 3.62%. The WEU average salary 
increased from $93,465 to $96,845 – an 
average increase of $3,381 for 689 eligible 
employees.

• Wichita Technical and Professional 
Unit (WTPU) – The WTPU average 
raise for 2014 was 2.9%. The Spirit 
WTPU average salary increased from 
$74,956 to $77,126 – an average increase 
of $2,170 for 1,643 eligible employees.

About the online charts
All employees eligible for the salary exercise are 
grouped by occupation and job family. 

No charts are printed for employee groups having 
fewer than 10 employees. This is done to give a 
measure of confidentiality on individual salaries. 
For groups with 10 or more employees, four 
charts are prepared. For groups with 20 or 
more employees, two additional charts (a total 
of six) are prepared. Job families with 25 or more 
employees in a single skill management code 
(SMC) also get an SMC-specific set of six charts.

 Related details:
• You will need your employee identifica-

tion number to access the charts (charts 
are accessible to members only).

• The SPEEA salary charts online include 
the number and average amount of 
upgrades and out-of-sequence (OOS) 
increases on charts E and F.

• Compa-Ratio is defined as salary divided 
by the salary reference table (SRT) 
middle value for the job family and level.

To find the salary charts online, go to www.
speea.org and click on the drop-down menu 
for Member Tools/Salary Charts. 
The data is also available for SPEEA bargaining 
units at The Boeing Company.
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By Bill Dugovich
SPEEA Communications Director

With The Boeing Company announc-
ing more layoffs and job moves out of 
Washington, SPEEA and IAM 751 are 

stepping up efforts to ensure the $8.7 billion exten-
sion of aerospace tax preferences are used to grow the 
state’s aerospace industry with good paying jobs and 
not by companies moving jobs elsewhere.
Passed by the Legislature during special ses-
sion, the aerospace tax breaks were granted to 
secure Boeing’s 777X program and help grow the 
regional aerospace industry. However, since pas-
sage in November 2013, Boeing has announced 
4,000 layoffs of engineers and technical work-
ers, made plans to use robots instead of skilled 
Machinists at its 777X factory and moved whole 
programs out of Washington.
While supporting aerospace incentives, SPEEA 
and the Machinists agree with the recent Joint 
Legislative Audit and Review Committee 
(JLARC) which recommends further review and 
clarification of the stated goals of the Aerospace 
Tax Preference Package. The two unions are 
working with consultants to draft the Aerospace 
Tax Incentive Accountability Act and meeting 
with legislators to explain what is happening in 
the workplace and why change is needed.
As part of the joint effort, SPEEA Executive Director 
Ray Goforth and IAM Lodge 751 President Jon 
Holden recently testified before the Washington 
state Citizens Commission for Performance 
Measurement of Tax Preferences. The commission 
is reviewing the state’s litany of corporate tax breaks 

to judge their effectiveness at achiev-
ing intended goals.
“Our union, like the Machinists’ 
union, has consistently supported 
these tax preferences for the aero-
space industry,” Goforth testified. 
“It is clear to us, however, that these 
tax preferences must be modified – 
as JLARC recommends – to tie our 
public investment to a clear mea-
surement of jobs maintained and 
created in the industry in our state.”
Holden expanded on the point by adding that the 
jobs created by companies taking the tax breaks 
must also be good jobs that can support families. 
 “If you outsource jobs to a vendor who pays $15 
an hour, you did not improve your community,” 
said Holden. “Instead of fueling the economy, 
those same jobs are draining valuable social pro-
grams when those employees must be subsidized 
through state-funded health care, food stamps 
and free or reduced school lunches.” 
Tax breaks have little to do with why engineering 
supplier Electroimpact located in Washington 
state, according to Ben Hempstead, a mechan-
ical engineer. Located in Mukilteo, Wash., 
Electroimpact supplies engineering work to 
Boeing, Airbus Industries and others. 
“Way down the list is tax policy,” Hempstead 
said. “Electroimpact is in Washington state 
because our largest customer is here, and it’s a 
great place to live.” 
Reacting to the comment, Commissioner Lily 

Kahng questioned the benefits of giving tax 
breaks to businesses.
“States are competing away their tax base in order 
to attract these businesses,” Kahng said. “To say it’s a 
wise investment decision by taxpayers in these juris-
dictions is a mischaracterization. To some extent it 
is really not good for states in this competition.”
SPEEA and the Machinists will continue to 
work together to inform the public and push the 
Legislature to revisit the aerospace tax preference 
bill during the 2015 legislative session. The goal 
is not to kill the aerospace tax preferences but 
rather to ensure that companies are using them 
to maintain and expand the aerospace industry 
to benefit the region providing the breaks.
“They took the tax breaks and immediately started 
moving engineering jobs out of the state,” Goforth 
said. “That’s not what taxpayers expected.”
Testimony given at the Sept. 19 meeting of the 
Citizens Commission for Performance Measurement 
of Tax Preferences can be viewed at: www.tvw.org. 

B Bill D i h ddddd hh ff hhh

SPEEA, Machinists push 
for accountability for tax breaks
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Why it mattersWhy it matters

Area Rep Recognition Month
Every October, SPEEA Council Reps and activists honor the work of Area Reps – who partner with SPEEA leaders to help members get to 

know their union.  The Area Reps highlighted here show why this role is important to the strength of SPEEA as a professional aerospace union. 

Portland Area Rep – ‘Unions give you a voice’

PORTLAND – Andrew Sherman started 
work at Boeing Portland in March 2012. 
By October of that same year, he signed 

up to become an Area Rep and picket captain. 

The sudden transformation was personal. It 
was about the pension – a negotiated contract 
benefit. 
“It mattered to me. It’s why I came to work here,” 
Sherman said. “To see it taken away (for new 
hires) was a big deal.”
As an Area Rep, he supports Council Reps 
Ken Parcher, a Prof, and Carol Brock, a Tech. 
Sherman is one of six Area Reps who helps 
answer questions and distributes information 
from SPEEA and the CRs in Portland, Ore. 
Although the role doesn’t demand a lot of time 
(except during negotiations), he knows how 
important this position is to his union.
“Area Reps are the front lines – they provide 
information and when a crisis comes – they give 
them the right direction,” he said. “They are part 
of the nervous system” of the union.
His prior union experience was limited to an 
outsider’s perspective. While pursuing a degree 
in mechanical engineering from Oregon State 
University, he completed two internships 
through the Multiple Engineering Cooperative 
Program (MECOP). 
At his first internship, at Daimler Trucks North 
America, production workers were represented 
by the International Association of Machinists 
(IAM) Local Lodge 1005, and at ATI Wah 
Chang, his second internship, production work-
ers were part of the United Steelworkers Local 
6163. 
“Both had strong production unions and the 
engineers were not represented at either one,” 
he said, noting the unions’ contracts included 
good benefits packages.

 ‘Wonderful company’
As a new college graduate, he had an offer to work 
for a leading aerospace company, Boeing, with 
SPEEA contract benefits. The choice, he said, was 
easy. “I thought what a wonderful company to 
work for since they wanted their employees to 
stay around by providing a pension.”
In negotiations with SPEEA, months after he 
started at the company, Boeing took the pension 
away for new hires – replacing it with a lesser 
value 401(k) plan. (Boeing already took the pen-

sion away for non-union new hires). 
“I was very spirited,” Sherman said. 
That issue triggered him to sign 
up as an Area Rep in Portland and 
assume picket captain duties if a strike 
occurred.
“I took (Boeing Vice President of 
Engineering) Mike Delaney’s advice 
– I ran the numbers,” comparing the 
financial benefits of what the company 
offered versus what the contract pro-
vided. 
“Companies say they have the employ-
ees’ best interests at heart,” Sherman 
said. “I didn’t see it that way. I saw 
record profits and record bonuses 
for the executives.”
Sherman recently signed up as SPEEA 
Portland site focal for the Action and 
Communication Taskforce (ACT) 
committee. “I’m ready for the 2016 
contract negotiations.”
In addition to his support of SPEEA, 
Sherman, a manufacturing engineer, 
is also involved in his community 
– particularly helping students and 
teachers with back-to-school efforts 
as well as volunteering for Habitat for 
Humanity through Boeing’s REACH 
(for new hires with less than five years 
at the company), and also volunteers 
through Boeing Global Citizenship. 
In addition, he was a mentor to a high 
school robotics team.

 ‘Fair for both sides’
“What I want out of a union is support if there’s 
an issue – a claim against an employee,” he said. 
“I want it to be fair for both sides. I see that in 
the unions at Boeing – it’s got to be mutual.”
While he compares this to insurance in case 
something bad happens, it all comes back to 
one thing. 
“Representation – that’s the biggest thing,” 
Sherman said. “Unions give you a voice. Things 
can change in an instant at a company. Every 
four years, I can accept or reject a contract offer 
and authorize the calling of a strike if needed by 
the negotiation team.”

Area Rep Andrew Sherman was a mentor to the award-win-
ning Eagle Cybertechnology Team from Santiam Christian High 
School. The team placed second in Wilsonville, Ore., district 
competition. Shown with him are students on the robotics team, 
from left, Shawn Yu and Kris Liu.

Member survey to 
help SPEEA connect

SPEEA wants to find out what you’re inter-
ested in at work and in your community. 
Look for a brief survey coming from Council 

and Area Reps later this month. The brief survey 
seeks input on issues and priorities. 

The data will help SPEEA improve its efforts to 
connect with members in a more meaningful way 
by focusing on members’ priorities. 

In addition to SPEEA leaders sharing a link to the 
survey with members in their area, the link will 
also be posted at www.speea.org. 



Roles and responsibilities

Area Reps are the frontlines of SPEEA 
communication and outreach. They 
work with Council Reps to make sure 

members in a district are getting information 
about the union – via email, conversations and 
information about meetings in their area.
 Area Reps are responsible for staying in touch 
with about 10 to 20 people in their group. 
Districts average about 200 represented 
employees. 
The responsibilities include:

• Become familiar with the SPEEA 
contract for your area. 

• Report any workplace activities you think 
might be in violation of the contract.

• Assist the Council Rep in communicat-
ing information about programs, surveys, 
etc.

• Attend meetings with your Council Rep 
(about one per quarter) to discuss issues 
and hear updates.

• Refer employees with workplace issues 
or concerns to the Council Rep or 
appropriate SPEEA staff.

• Understand your role if a SPEEA-
represented employee requests his/her 
Weingarten right to have a union rep 
present during a disciplinary or inves-
tigatory meeting. Only Council Reps, 
Executive Board members or staff can 
fulfill this role – but an Area Rep can 
help with making the connection.

• Distribute the newsletter in the workplace.
• Stay informed on SPEEA issues and 

community efforts.

Interested?
Talk to your SPEEA Council Rep who will help 
you get signed up as an Area Rep.  To find your 
Council Rep’s contact information, go to www.
speea.org and look for the drop-down menu for 
Member Tools/Find your Council Rep. 

Area RepsArea Reps
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Wichita Area Rep – ‘Without the contract, there’s nothing’

WICHITA - Complacent is not a word 
people would use to describe Lori 
Ryan. A self-described perfectionist, 

she takes pride in her work as a quality systems 
specialist at Spirit AeroSystems.
That sense of pride becomes even more pro-
nounced when she talks about her role as Area 
Rep and the importance of having a union.
“Not having a union, a company can pick and 
choose and do what they want,” she said. “With 
SPEEA, there is a contract, and a process to make 
sure there are repercussions for actions that go 
against the contract.
“Without the contract, there’s nothing.”
As an Area Rep, she routes information from 
SPEEA to a smaller group of co-workers on 
behalf of the Council Reps and helps get answers 
to questions for members.
But more importantly, she talks to co-workers 
about SPEEA. In Kansas, a right-to-work state, 
represented employees benefit from the contract 
and representation without having to pay dues. 
That can make conversations challenging.
“As an Area Rep,” she said, “it’s important to 
be considerate to everyone. I know  there are 
people who will not change their minds. But I 
would like to think I at least plant a seed.”

 Efforts pay off

Her efforts have paid off.   Co-workers who 
wanted no contact from SPEEA now receive 
regular emails and newsletters and talk to her 
about issues or concerns.
“I’m at least trying to put SPEEA back in people’s 
minds in a positive way,” she said. “Without us, 
people don’t know.”
Ryan is no stranger to unions. Her grand-
father was a member of the Brotherhood of 
Maintenance of Way Employees for 44 years 
until he retired from the Santa Fe Railroad. 
Her father was a member of the International 
Association of Machinists (IAM) from 1974 
until he retired in 2002. 
Her uncle was a shop steward for the IAM for 17 
years. He served as an Executive Board member 
during the 1989 strike and finished his career as 
a union administrator under Joint programs at 
The Boeing Company in Wichita, where he 
recently retired after a 40-year career, all as a 
union member.
“It makes me very proud to know that I can 
follow in the footsteps of such a long line of 
family members that represented their unions 
so strongly.”
When Ryan transferred from Cessna to Spirit 
about five years ago, she spent the first eight 
months as a member of the IAM in process 

inspections, then transferred into the SPEEA 
bargaining unit.
At the time she started at Spirit, the IAM was 
in negotiations, then SPEEA was in negotiations 
when she joined. Through it all, she studied the 
contracts and the offers prior to voting. And she 
learned the importance of solidarity.
“It takes all of us – the village – to stand up – to 
demand we are heard,” she said, acknowledging 

many were not willing to join SPEEA or, if they 
were members, were not more involved.

 Stronger the better

“It’s our own fault if we’re not strong – the stron-
ger we are, the better we are,” she said.
Ryan spends a lot of time improving – whether 
on the job, for her union, or her community. 
She’s involved in raising money for good causes, 
such as the Race For Freedom to end human 
trafficking, Big Brothers/Big Sisters, Habitat for 
Humanity and her church, as well as getting her 
six children (ages 13 to 24) involved.
Her commitment is appreciated by her co-
workers and Council Reps, including Rhonda 
Greer, who said Ryan makes the effort to learn 
the answers to members’ questions to be prepared 
if the same question comes up again. “She’s very 
well respected,” Greer added.
Ryan recently transferred to Council Rep Shawn 
Griswold’s district (S-24 Building 5-5064), 
where she plans to continue sharing informa-
tion about what unions can do. 
“Corporate America is already upside down. 
Without unions, wages would be much, much 
less and benefits would be horrendous.”
A union, she said, “is there to fight for what we 
believe is right.”

 

Lori Ryan, left, and her stepdaughter, Alicea Ryan, 18, 
are shown here at last year’s Race for Freedom to end human 
trafficking. Lori had to work this year, and couldn’t make it 
to the race in Wichita.
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By Bill Dugovich
SPEEA Communications Director

Class size counts.

The SPEEA Northwest Council wants 
us to remember these three simple 

words – the common title of Washington State 
Initiative 1351. Aimed at reducing the num-
ber of students in Washington’s public school 
classrooms, the Council and SPEEA endorsed 
the initiative and encourage members to do the 
same with their votes in November.

With both of my own children out of college, 
it’s been some time since I attended a parent-
teacher conference. It’s been even longer – 
decades – since I sat in a public school class-
room as a student. Today, my wife, Cathy, and 
our two children all work in public schools. 
They’ve given me an education about educa-
tion. I’ve learned that trying to extrapolate 
my long-ago experience as a student into 
real knowledge about schools and classrooms 
today is a mistake. Classrooms today – and 
the demands placed on teachers – bear little 
resemblance to what I remember.
Today, Washington has more than 1 million 
students, 2,393 schools and 295 school dis-
tricts. The classrooms in those schools aver-
age 25 students in the elementary schools and 
about 29 students in the high schools. That’s 
more students in each room than in 46 other 
states. Only Utah, Oregon and California aver-
age more students per classroom. A study last 
year by the Washington Education Association 
(WEA) found that our state needs to hire 
12,665 teachers just to reach the national 
average in pupil-to-teacher ratio. If approved 
by voters, Initiative 1351 says that by Sept. 1, 
2018, class sizes in kindergarten through third 
grades must be 17 students or less. For grades 
four through 12, class sizes cannot be above 
25 students.
A recent paper by the National Education 

Policy Center at Northwestern University said 
that across the board, students learn more in 
smaller classes. This is especially true in the pri-
mary grades but smaller class size also has a pos-
itive influence in high school and throughout 
life. Studied over a number of years, researchers 
found that smaller class sizes did much more 
than increase test scores and graduation rates. 
Smaller class sizes increased the percentage of 
graduating students who went on to, and grad-
uated from, college. Smaller classes also reduced 
juvenile criminal behavior and teen pregnancy.
Fewer students allow teachers to be more effec-
tive. Ask a teacher about their day and you 
will hear about a wide range of students and 
issues – all of which affect the teacher’s ability to 
focus on teaching. You’ll hear about the gifted 
students, the challenged students and those 
with special needs. You’ll hear about the very 
best behaved and the student who sometimes 
just can’t help punching a classmate. Just as 
the world went global, so has the classroom. 
English as a second language is not just a 
phrase. In the Kent School District, there are 
more than 120 different languages spoken by 
parents at home. Today, there are fewer stay-
at-home parents. With both parents working, 
it’s tougher for them to help or even monitor 
their children’s studies.  It’s also tough for the 
teacher and parent to find a convenient time 
to talk. All these factors are part of the reason 
the WEA says teachers in Washington work 
an extra 11.2 hours of noncompensated time 
each week.
Ask a teacher about their day and you’ll also 
hear about the meetings and additional train-
ings they are required to attend. These are train-
ings beyond those mandated by the state to 
maintain their teaching certificates.
Hiring the teachers, support staff and expand-
ing facilities to implement I-1351 comes with 
a cost estimated at $2 billion a year. That’s a 
little more than 9.3% more than our state’s 

existing $21.5 billion education budget. It’s a 
sizable chunk of money to reduce class sizes in 
Washington. But the alternative is to fall further 
behind. At 47th in the nation, there’s not too 
much further to fall.

Northwest Council endorses Northwest Council endorses 
measure to reduce class sizesmeasure to reduce class sizes

Initiative 1351Initiative 1351

VP vacancy on 
state Labor Board

The Washington State Labor Council 
(WSLC) has a vacancy for an IFPTE 
at-large vice president to serve a four-

year term on the WSLC Executive Board. 
The WSLC works to build a stronger labor 
movement.
If you’re interested and eligible (i.e. SPEEA-
IFPTE Local 2001 member in good standing 
in Washington state), apply by Friday, Oct. 31.

 To apply
Send your name, contact information and a brief 
statement with why you’re interested to apply@
speea.org. The SPEEA Executive Board will 
review the applicants and nominate a member 
to the WSLC Executive Board, which makes the 
final appointment. The term starts in January. 

About the WSLC Board
The WSLC Executive Board includes the 
president, secretary-treasurer and vice presi-
dents, representing districts across the state, 
as well as representatives from constituent 
groups. The Board meets quarterly and estab-
lishes policies and programs between annual 
conventions.
To learn more, go to www.wslc.org. 

Deadline Oct. 31Deadline Oct. 31
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Legislative District 1
Derek Stanford (D) - Pos 1

Edward Barton (R) - Pos 2

Legislative District 2
Gregory Hartman (D) - Pos 1

Steven Nielson (L) - Pos 2

Legislative District 5
Essie Hicks (D) - Pos 1

David Spring (D) - Pos 2

Chad Magendanz (R) - Pos 2

Legislative District 6
Jeff Holy (R) - Pos 2

Legislative District 10
Nicholas Petrish (D) - Pos 2

Legislative District 13
Mohammad Said (D) - Senate

Legislative District 15
Gabriel Munoz (D) - Senate

Legislative District 17
Monica Stonier (D) - Pos 1

Legislative District 18
Liz Pike (R) - Pos 2

Legislative District 21
Marko Liias (D) - Senate

Dan Matthews (R) -Senate

Strom Peterson (D) - Pos 1

Lillian Ortiz-Self (D) - Pos 2

Legislative District 22
Chris Reykdal (D) - Pos 1

Legislative District 23
Sherry Appleton (D) - Pos 1

Drew Hansen (D) - Pos 2

James Olsen (R) - Pos 2

Legislative District 24
Stephen Tharinger (D) - Pos 2

Legislative District 25
Dawn Morrell (D) - Pos 1

Eric Renz (R) - Pos 2

Legislative District 26
Judy Arbogast (D) - Senate

Nathan Schlicher (D) - Pos 1

Legislative District 27
Laurie Jinkins (D) - Pos 1

Steven Cook (R) - Pos  2

Legislative District 28
Tami Green (D) - Senate

Mary Moss (D) - Pos 1

Christine Kilduff (D) - Pos 2

J. Paul Wagemann (R) - Pos 2

Legislative District 29
Steve Conway (D) - Senate

Jason Bergstrom (R) - Pos 1

David Sawyer (D) - Pos 1
Legislative District 30
Shari Song (D) - Senate

Greg Baruso (D) - Pos 1

Linda Kochmar (R) - Pos 1

Roger Freeman (D) - Pos 2

Legislative District 31
Cathy Dahlquist (R) - Senate

Pam Roach (R) - Senate

Michael Sando (D) - Pos 1

Philip Fortunato (Ind) - Pos 2

Legislative District 32
Maralyn Chase (D) - Senate

Cindy Ryu (D) - Pos 1

Alvin Rutledge (R) - Pos 2

Legislative District 33
Tina Orwall (D) - Pos 1

Jeannette Burrage (R) - Pos 2

Mia Gregerson (D) - Pos 2

Legislative District 34
Joe Fitzgibbon (D) - Pos 2

Brendan Kolding (D) - Pos 2

Legislative District 35
Kathy Haigh (D) - Pos 1

Daniel Griffey (R) - Pos 1

Drew MacEwen (R) - Pos 2

Tammey Newton (D) - Pos 2

Legislative District 36
Jeanne Kohl-Welles (D) - Senate

Gael Tarleton (D) - Pos 2

Paul Addis (L) - Pos 2

Legislative District 37
Pramila Jayapal (D) - Senate

Louis Watanabe (D) - Senate

Daniel Bretzke (R) - Pos 1

Sharon Santos (D) - Pos 1

Legislative District 38
John McCoy (D) - Senate

Craig French (R) -Senate

June Robinson (D) - Pos 1

Mike Sells (D) - Pos 2

Legislative District 39
Charles Jensen (D) - Pos 2

Elizabeth Scott (R) - Pos 2

Legislative District 41
Tana Senn (D) - Pos 1

Judy Clibborn (D) - Pos 2

Legislative District 42
Seth Fleetwood (D) - Senate

Satpal Sidhu (D) - Pos 1

Legislative District 43
Jamie Pedersen (D) - Senate

Frank Chopp (D) - Pos 2

Jessica Spear (Soc) - Pos 2

Legislative District 44
Steve Hobbs (D) - Senate

Hans Dunshee (D) - Pos 1

Michael Wilson (D) - Pos 2

Legislative District 45
Matthew Isenhower (D) - Senate

Roger Goodman (D) - Pos 1

Joel Hussey (R) - Pos 1

Larry Springer (D) - Pos 2

Legislative District 46
David Frockt (D) - Senate

Van Sperry (R) - Senate

Gerry Pollet (D) - Pos 1

Jessyn Farrell (D) - Pos 2

Legislative District 47
Carol Barber (D) - Senate

Chris Barringer (D) - Pos 1

Mark Hargrove (R) - Pos 1

Pat Sullivan (D) - Pos 2

Legislative District 48
Cyrus Habib (D) - Senate

Michelle Darnell (R) -Senate

Ross Hunter (D) - Pos 1
Joan McBride (D) - Pos 2

Washington state candidates who responded to SPEEA questionnaire

In late 2013, Washington State extended its aerospace tax preferences (SB 5952), granting the largest tax break in U.S. history – $8.7 billion to the aerospace 
industry. The Legislature clearly stated their intent to protect our communities’ future by maintaining and growing Washington’s aerospace workforce.  
However, companies are not specifically required to keep existing jobs or expand their workforce in Washington in order to collect their tax benefit.  This 
lack of accountability has had devastating repercussions – in the nine months since receiving this record-breaking incentive, The Boeing Company has 
laid off over 350 high-skill engineers and technical people and has announced, in total, approximately 4,000 more jobs moving out of state and offshore. 
In order to protect our communities, taxpayers and the public interest and keep the Washington aerospace industry growing, do you support amending Washington’s 
aerospace tax preferences to add stronger accountability around employment levels and wage standards to ensure companies accessing the tax benefit are keeping 
and creating good jobs for Washington workers?  

Where do your candidates 
stand on key issues?
With mail-in ballots arriving in less than 

three weeks for the Nov. 4 state and fed-
eral elections, the SPEEA national and 

Northwest Legislative and Public Affairs commit-
tees have been busy collecting information about 
candidates’ positions regarding issues impacting 
aerospace, our jobs and SPEEA members. 
Approximately 100 Washington state legislative 
candidates, running in 38 districts, responded 
to SPEEA’s request to answer three questions to 
determine their position on key state policies that 
impact the aerospace workforce.  Additionally, 
Congressional candidates from Washington, 
Kansas, Oregon, California and Utah weighed 
in on national workforce policies. 
With the Washington Aerospace Tax Preference 
bill up for revision during the 2015 legislative 

session, candidates’ responses to our question 
regarding that issue are printed in this edition 
of Spotlite. Complete answers for all three 
questions are posted on the SPEEA website. 
Candidate responses are printed as received with 
no editing. SPEEA does not endorse candidates 
nor donate to candidate campaigns.  
In Washington, it is a priority for SPEEA, the 
Machinists’ union (IAM 751) and others to add 
strong employment and wage conditions to the 
aerospace tax preferences recently extended to 
secure 777X work in Washington. Despite the 
intent of the legislation to grow our aerospace 
industry, the existing legislation has no require-
ment for companies, including Boeing, to create 
new jobs in Washington. Our state must do bet-
ter to ensure these tax breaks grow the aerospace 
industry in Washington AND protect and expand 

good aerospace jobs.  Who we elect will  
determine the strength of these reforms in 2015.  
Other issues addressed with state and federal 
candidates include labor market tracking, so-
called “right-to-work” laws, international trade 
agreements, H-1B visas and union rights, among 
others. 
Full state and federal responses are available at 
www.speea.org.

Tax breaks - STEM policies - Right-to-WorkTax breaks - STEM policies - Right-to-Work

Amending aerospace tax preferences in Washington state for stronger accountability

Question #1 to Washington state candidates - responses p8-14 (More Q/A – www.speea.org)
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District 1
Derek Stanford (D) - Pos 1

Yes, accountability and transparency are 
essential for all tax preferences to insure that 
the people of Washington benefit from these 
policies.

Edward Barton (R) - Pos 2

I would not have supported these tax breaks 
at the time. However, as they have passed, I 
would now support tying the tax breaks to spe-
cific levels of employment within Washington 
State.

District 2
Gregory Hartman (D) - Pos 1

As recently as Sept. 5, 2014 Washington 
State Governor Inslee has advocated for clos-
ing tax exemptions/breaks that aren’t directly 
tied to job creation. I do support amending 
Washington’s aerospace tax preferences to add 
in stronger accountability. The Legislature has 
for far too long allowed tax exemptions/breaks 
and loopholes to go unchallenged, during the 
2015 legislative session I will strongly advocate 
for review of all job related tax concessions 
and further request that a “sunset clause” be 
added to any and all future tax breaks. This 
would ensure a higher level of accountability 
on the part of the employer and help ensure 
companies that are accessing the tax benefit 
are in fact keeping and creating the agreed 
upon jobs.

Steven Nielson (L) - Pos 2

Simply stated, the Washington State tax struc-
ture is not conducive to economic growth in 
any sector, let alone aerospace. Washington is 
generally unfriendly to business when com-
pared to other states, and the cost of doing 
business here is comparatively higher than 
other easy-to-reach regions of the United 
States. My solution is simple – in Olympia, 
I will move to modify the tax structure to 
eliminate significant portions of B&O, nor-
malize, and standardize. This will not only 
benefit large aerospace corporations, but will 
encourage co-location of small supply chain 
suppliers to the region, resulting in increased 
tax-base and employment. As the region’s larg-
est aerospace employer, Boeing, continues to 
offload work to sub-tier suppliers, it is impera-
tive that the tax code be restructured to ensure 
even footing in support of such programs like 
‘Partnering for Success’ which puts increased 
labor and pricing strain on entities that may 
not meet certain tax-break criteria currently 
on the books.

District 5
Essie Hicks (D) - Pos 1

Yes, accountability and transparency are essen-
tial for all tax preferences to insure that the peo-
ple of Washington benefit from these policies.

David Spring (D) - Pos 2

I strongly support much greater employer 
accountability for tax preferences as well as claw 
back provisions against employers who receive 
tax breaks only to later take jobs out of our State. 

Chad Magendanz (R) - Pos 2

I share your frustration with the layoffs 
announced for Boeing engineers after SB 5952 
was adopted, but I question how reasonable 
it would be for the state to dictate terms for 
specific employment levels or wage standards 
for a private company in state statute. As it 
stands, the B&O tax preference extension is 
contingent upon maintaining all final assem-
bly and wing assembly of the 777X program 
within the state. That was the deal that was 
stuck, and it was focused on aerospace pro-
duction…not R&D. Instead of micromanag-
ing Boeing’s workforce decisions, we should 
instead be focusing on extending the R&D 
tax incentives that will expire on January 1st.

District 6
Jeff Holy (R) - Pos 2

YES. We just learned this lesson from Boeing 
in the interim between the November 2013 
special session when SB5952/NB2089 was 
passed, and the following transfer of collateral 
aerospace jobs out of state.

District 10
Nicholas Petrish (D) - Pos 2

When elected I plan on introducing legisla-
tion call “CLAW BACK”. “Claw Back” is a 
retroactive action that makes companies pay 
back their tax breaks, in full plus interest with a 
fine, for breaking their promises to keep work 
and workers in Washington State.
This retroactive action will be written to go 
back years, if not decades. 
The extortion from Boeing (and companies 
of that ilk) that threaten our elected officials, 
threaten our union brothers and sisters must 
stop and be punished.
On a personal note; I am an IBEW 191 mem-
ber in good standing. When Congressman 
Rick Larsen, was here at a meeting in Mount

District 10
Nicholas Petrish (D) - Pos 2 (continued)

Vernon, I told him, and the crowd at hand, this: 
“Rick, the next time you, or Jay or any other 
publicly elected official leans on union mem-
bers to give up their pensions, you guys need 
to give up yours first.”
I hope this answer clarifies my union values, 
beliefs and what I will do to fight against 
corporate welfare and corporate extortion of 
politicians and unions.

District 13
Mohammad Said (D) - Senate

Yes.

District 15
Gabriel Munoz (D) - Senate

I do support amending Washington’s aero-
space tax preferences in order to add stron-
ger accountability regarding employment 
levels and wage standards. If elected, I will 
support legislation that amends SB 5952 to 
include a binding agreement from The Boeing 
Company in which The Boeing Company 
pledges to maintaining jobs in Washington 
State in order to collect a tax preference. This 
would be would hold both the legislation and 
the aerospace industry accountable to taxpay-
ers and public interest.

District 17
Monica Stonier (D) - Pos 1

Yes. The role of tax incentives are to create jobs 
here in our community. I think it’s important 
to review and sunset the corporate tax exemp-
tions that are no longer serving the economic

In order to protect our communities, taxpayers and the public interest and keep the Washington aerospace industry growing, do you support amending Washington’s 
aerospace tax preferences to add stronger accountability around employment levels and wage standards to ensure companies accessing the tax benefit are keeping 
and creating good jobs for Washington workers?  

Labor community
candidate information

Washington State Labor Council at 
www.wslc.org (see link for political 

education)

Kansas AFL-CIO at www.ks.aflcio.org 
(see link for Labor 2014)

In other states, search for state 
AFL-CIO endorsements

SPEEA does not endorse candidates 
nor donate to candidate campaigns.  

Where do your candidate
Amending aerospace tax preferences in Washington state for stronger accountability



District 17
Monica Stonier (D) - Pos 1 (continued)

stimulation they were designed to perform or 
to amend them to follow the spirit they were 
intended to follow in the first place.

District 18
Liz Pike (R) - Pos 2

Yes, I would support amending language to 
Washington’s aerospace tax preferences passed 
in a November, 2013 special session to pro-
vide employment levels accountability to keep-
ing and creating good jobs for Washington 
workers and to protect our state’s taxpayers. 
Additionally, I strongly support the language 
currently in the bill which compels Boeing 
Corp to manufacture 777X in Washington 
in order to receive the extended tax credit 
through year 2040. I would also support 
amending language that would include a tax 
preference for all rotary aircraft manufacturing 
in addition to current fixed wing.

District 21
Marko Liias (D) - Senate

Yes. I believe the state should use tax prefer-
ences to create opportunities for businesses 
and workers to succeed. I was pleased that last 
year’s legislation strengthened accountability 
for aerospace companies receiving credits, but 
with recent layoffs and outsourcing, clearly we 
need to do more to ensure that we are creat-
ing – not losing – jobs.

Dan Matthews (R) - Senate

Yes … looking at my professional experience, 
I am currently a Contract Boeing Pilot 747 
Instructor or Consultant to Boeing; as well 
as a Retired Northwest Airlines 747 Captain 
Instructor, and a Air Line Pilots’ Association 
(ALPA) Union member (active: 31 years). I 
have walked the line and been out on strike 
twice in my career at NWA. 
We are the instructors who now have to fill 
in for the pilots that Boeing released last year 
as they moved all flight training to Miami – 
imagine how I have felt throughout this whole 
mess. Senior, irreplaceable, experienced, full-
time Instructors at Boeing simply told they 
were “not needed” – and, oh by the way – we’re 
moving to a Right-to- Work state! SPEEA was 
there and knows that this was the start of a 
“movement…” 
I emphatically agree – there should have been 
some accountability and safeguards built into 
the “deal” that was struck. In my mind, Gov. 
Inslee and all got taken and too many loop-
holes were left for Boeing. Where is the “quid 
pro quo”? I actually warned of something like 
this two years ago when I ran for Congress

District 21
Dan Matthews (R) -Senate (continued)

against Rep. Rick Larsen and, apparently, was 
not taken seriously… you know, a Republican 
who knows and supports the unions … impos-
sible. No more pulling up stakes. And the 
hammer we hold: our Congressional delega-
tion NOT supporting the Ex-Im Bank the 
next time it comes up. 
You have an ally in this candidate – but, 
knowing that you will always support the 
Dem – who knows little of the real world, 
but is willing to be bought and paid for… 
what can I say? You dance with the partner 
you have chosen.

Strom Peterson (D) - Pos 1

I support adding stronger accountability 
around employment levels and wage standards 
to the Washington aerospace tax preferences. 
Aerospace is an essential industry in this state 
and it is important that we make Washington a 
great place to do business. A crucial part of sup-
porting the industry is supporting the workers. 
When the state gives tax preferences to com-
panies in our community, it should ensure the 
quality jobs of the workers are protected.

Lillian Ortiz-Self (D) - Pos 2

Yes I am, tax incentives should be given to 
companies who are willing to be held account-
able for increasing jobs. 

District 22
Chris Reykdal (D) - Pos 1

I was one of only 13 “no” votes between the 
House and Senate on SB 5952. I was a no for 
precisely the reason addressed in the question 
– no meaningful accountability was included 
in that bill. As the SPEEA team is well aware, 
I have built a policy outline that defines the 
major components of a more effective and 
accountable tax code for the aerospace indus-
try – namely Boeing. It would:
1) Snap a 2013 baseline of total jobs; 
2) Require aerospace employers larger than 

10,000 people to meet 95% of that baseline 
in order to maintain the tax breaks;

3) If the employer slipped below their 2013 
baseline they would lose 1% in tax breaks 
for every 1% of total employment loss;

4) The recovered funds would go into a dedi-
cated account to mitigate the impacts of 
job losses for families and suppliers. The 
funds could also be used to recruit new 
manufacturers into the state – including 
other aerospace manufacturers.

This is just a start, but it is a framework that I 
believe can garners strong bipartisan support.

District 23
Sherry Appleton (D) - Pos 1

I do support stronger accountability for tax 
preferences – family wage jobs and job growth 
in WA state is critical.

Drew Hansen (D) - Pos 2

We need to do a better job in general (and not 
just in aerospace) in ensuring that tax prefer-
ences are actually leading to real job growth in 
Washington. That’s why I’ve supported many 
transparency and accountability initiatives 
around tax preferences and I would support 
more work along these lines.

James Olsen (R) - Pos 2

I am a Reform Conservative with high priority 
given to accountability and performance in all 
areas of government. Without accountability as 
a bedrock foundation, government programs, 
such as tax incentives, can be given out but 
not held to close scrutiny as to performance. 
In certain quarters of the political sphere there 
has been a loud hue-and-cry to rescind “tax 
loopholes” -- as they call them -- to meet other 
tax needs such as paying for K-12 education. 
I firmly believe the tax preference programs      
serve a valid and valuable benefit to taxpayers 
and businesses who bring benefits to taxpayers. 
Having stated my support of tax incentives, it is 
essential to critically examine whether tax incen-
tives – as in the case or aerospace incentives 
– are being adhered to in spirit and law. Yes, I 
wholeheartedly support amending Washington 
aerospace tax preferences to further insure they 
help create and keep good jobs for Washington 
workers. Solid job creation and job nurturing 
are my highest concern.                       

District 24
Stephen Tharinger (D) - Pos 2

I support stronger accountability on tax prefer-
ences and have worked to provide better met-
rics for reviewing preferences as Vice-Chair of 
the House Finance Committee.

District 25
Dawn Morrell (D) - Pos 1

YES

Eric Renz (R) - Pos 2

Yes, I do.
There are currently 624 tax incentives, that 
is, loopholes, actively on record. The Joint 
Legislative Audit and Review Committee 
( JLARC) completes Tax Preference 
Performance Reviews in a cycle, covering 
about 50 per year. JLARC asks whether the 
tax exemption actually works for Washington? 
Has it created, supported or otherwise enabled
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District 25
Eric Renz (R) - Pos 2 (continued)

jobs? Does it provide economic, social, envi-
ronmental, financial or other value to the pub-
lic that warrants continued existence? Can we 
quantify and measure the results? 
The Washington Democrats’ platform calls for 
a published budget section considering the lost 
taxes of every tax preference as an expense, 
which they truly are. They are welfare for some 
taxable activity. Some do benefit us all. Some 
are good investments. Some are of limited ben-
efit. The total cost of tax preferences exceeds 
the state’s discretionary expenditure budget. Is 
that how we want to finance our community 
of Washington?
I think we need to end a lot of those prefer-
ences. The speed of JLARC assessment needs 
to be increased to review each incentive every 
2 years, each incentive needs a time limit and 
continuation needs to be based on its value 
to the common good in Washington State.

District 26
Judy Arbogast (D) - Senate

Yes. Companies receiving tax benefits must 
ultimately be benefitting the workers of 
Washington. If that is not the case, those ben-
efits should not be given. We need to provide 
proper working incentives to create a moti-
vated and flourishing work force in our state, 
and in the aerospace industry.

Nathan Schlicher (D) - Pos 1

I strongly support ensuring that there is account-
ability when we are doing economic develop-
ment via tax support for any company, including 
Boeing. While I strongly believe that they are 
one of the engines of our economy, we cannot 
slowly allow the state to be chipped away at as 
jobs move out of Washington yet tax preferences 
are extended. We should be tying these incentives 
to current and future job growth.

District 27
Laurie Jinkins (D) - Pos 1

Yes. I voted for the bill giving Boeing the tax 
breaks. Those tax breaks and the contract con-
cessions given by workers under threat of job 
loss worry me. I was equally concerned about 
losing a company that comprises over 11% 
of Washington’s economy. Corporations only 
share as much information with legislators as 
is advantageous. So, my vote was based on 
limited information. A few months later, the 
things revealed may have changed my vote.

District 27
Steven Cook (R) - Pos  2

For any such “tax breaks” - there needs to be 
strong accountability.  The number of jobs 
forecast by they company, as they seek the 
benefit should then determine the actual 
amount of the benefit based on the percent-
age of jobs actually attained.  The income 
levels, need to be clarified, during the pro-
cess of seeking the benefit, and any negative 
deviation from those projections should also 
impact the amount of benefit being provided 
by the state.

District 28

Tami Green (D) - Senate

Yes

Mary Moss (D) - Pos 1

Yes.

Christine Kilduff (D) - Pos 2

The loss of jobs immediately following 
the huge aerospace tax break is unfair and 
damaging to families and the state’s econo-
my. I fully support linking such continued tax 
preferences with requirements that employers 
preserve and/or expand jobs for Washington 
workers in the same industry. Companies 
receiving such a generous benefit at taxpayer 
expense should have a corresponding obli-
gation to keep and grow jobs here--not in 
another state or country.  

J. Paul Wagemann (R) - Pos 2

Yes. If concessions are given to businesses for 
a specific purpose those purposes must be met 
or there should be a consequence.

District 29
Steve Conway (D) - Senate

Yes. We need stronger clawback language.

Jason Bergstrom (R) - Pos 1

I support growing business in Washington 
State across the board. I do support amending 
Washington States aerospace tax preferences 
to ensure the tax dollars allocated to sup-
port the aerospace industry are being used 
wisely and providing good jobs and keep-
ing those workers trained to accommodate 
an ever-expanding aerospace industry. With 
Boeings record sales we need to entice them 
to produce a high quality product here in 
Washington State. 

District 29
David Sawyer (D) - Pos 1

It is extremely important to be responsible 
with our tax preferences to our business. I was 
concerned that the legislature, in its rush to 
please Boeing, could not responsibly protect 
our workers with only a week of scrutiny by the 
legislature. For those reasons, and the concerns 
above, I voted no to giving tax breaks to Boeing 
without protection to our workforce. My father 
worked for Boeing (flight test) and understand 
how vital Boeing is to our economy, but our 
state must hold Boeing accountable to fulfilling 
its promises to us and our workers. 

District 30
Shari Song (D) - Senate

The regressive tax structure of our state causes 
working families to bear too much of the bur-
den, and many corporations are not paying 
their fair share. While it is sometimes neces-
sary to incentivize businesses who do provide 
essential family wage jobs, we must ensure that 
those jobs are actually being delivered. I espe-
cially favor sunset clauses as well as clawback 
clauses. It is important that those who ask for 
concessions, prove that they are providing jobs 
on a continual basis.

Greg Baruso (D) - Pos 1

Tax breaks can provide boosts to certain 
industries and can create more jobs that will 
benefit Washington workers – however, tax 
benefits face exploitation when industries are 
not held accountable. Companies should not 
take advantage of tax breaks provided to them 
by moving jobs out of state; when they do this, 
Washington is losing potential tax revenue and 
jobs. If aerospace companies want to continue 
to receive tax benefits, they should be required 
to maintain certain employment levels and 
wage standards for Washington State workers.

Linda Kochmar (R) - Pos 1

I would look at this.

Roger Freeman (D) - Pos 2

Yes I support your position. I am very con-
cerned about the most recent aerospace tax 
preference. Workers sacrificed benefits and 
accepted the contract with the promise that 
Boeing would keep jobs in Puget Sound. 
Boeing should honor their promise. Failure 
to do so will lead to legislative action. 
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Where do your candidate
In order to protect our communities, taxpayers and the public interest and keep the Washington aerospace industry growing, do you support amending Washington’s 
aerospace tax preferences to add stronger accountability around employment levels and wage standards to ensure companies accessing the tax benefit are keeping 
and creating good jobs for Washington workers?  

Amending aerospace tax preferences in Washington state for stronger accountability
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District 31
Cathy Dahlquist (R) - Senate

YES

Pam Roach (R) - Senate

Nearly every legislator who voted for the tax 
preference package thought they were voting 
to keep aerospace jobs here in Washington. 
Associated industries, newspaper editorialists, 
and the public were all supporting the tax breaks 
in order to stabilize the region’s economy and 
keep jobs here. Writers of the agreement knew 
otherwise. To keep faith with workers and voters 
we must add stronger language and try to claim 
what we thought we were getting. 

Mike Sando (D) – Pos 1
I would support adding more accountabil-
ity measures to the tax incentive program by 
requiring that existing jobs be maintained 
and expanded.  I have defended the use of 
tax incentive programs to encourage job cre-
ation and economic growth and the public 
supports these efforts, but in times of tight 
budgets we should be vigilant to ensure that 
they are worth the expense.  I believe that the 
public is demanding it.

Philip Fortunato (Ind) - Pos 2

Yes

District 32
Maralyn Chase (D) - Senate

I support amending Washington’s aerospace 
tax preferences to add stronger accountability 
around employment levels and wage standards 
to ensure companies accessing the tax benefits 
and creating good jobs for Washington workers.
Washington State is #2 (second to New 
York) with 12,781 subsidies totaling 
$13,036,182,786, according to Good Jobs 
First.  Of those subsidies, Boeing has received 
48 subsidies totaling $11,945,289,786. We 
need accountability and clawback.

Cindy Ryu (D) - Pos 1

Yes

Alvin Rutledge (R) - Pos 2

Yes

District 33
Tina Orwall (D) - Pos 1

Yes

Jeannette Burrage (R) - Pos 2

My father was a member of SPEEA for nearly 
30 years. I am currently a member of Teamsters 
Local 763. The bill extending the tax rates 
for the aerospace industry was not a contract. 
Legally, the state cannot make a law for one

District 33
Jeannette Burrage (R) - Pos 2 (continued)

company, so the law applies to all aerospace 
manufacturers. I am open to suggestions on 
how the jobs and tax rates can be legally be 
tied together.

Mia Gregerson (D) - Pos 2

YES

District 34
Joe Fitzgibbon (D) - Pos 2

Yes. The Boeing tax break enacted in the 2013 
special session had stronger accountability 
standards than past tax breaks for Boeing but 
it nonetheless did not go far enough to ensure 
that Boeing kept jobs, particularly engineering 
jobs, in Washington. I will support legislative 
efforts to amend this tax preference to enhance 
the accountability provisions therein.

Brendan Kolding (D) - Pos 2

Absolutely. The aerospace workforce is a 
major part of the backbone of Washington’s 
economy.

District 35
Daniel Griffey (R) - Pos 1

I agree that when we hand out large incentives 
to keep jobs in Washington State and expect 
to retain jobs as well as add more to the work 
force that we should address that in any leg-
islation we pass. I have always supported and 
intent line being added to bills not just to 
make it clear what our expectations are today 
but as a reference for future judicial review.

Kathy Haigh (D) - Pos 1

YES

Drew MacEwen (R) - Pos 2

I support incentives that are tied to production 
staying in WA state. I was a member of the 
joint aerospace 777x taskforce.

Tammey Newton (D) - Pos 2

Absolutely. Tax incentives are an investment by 
the people of the state. I believe it is important 
that their investment is honored by protecting 
and creating jobs for Washington workers.

District 36
Jeanne Kohl-Welles (D) - Senate

Yes

District 36
Gael Tarleton (D) - Pos 2

Yes, I will push for accountability requirements 
to ensure that companies getting tax breaks are 
doing what they promise to do for Washington 
State: create jobs to support middle-class 
families, support educational opportunities 
for graduates of Washington’s four-year and 
community and technical colleges, and invest 
in capital infrastructure that demonstrates the 
company is staying put for the long haul.

Paul Addis (L) - Pos 2

Yes, I don’t think businesses should be playing 
states off against each other. If WA wants to 
incentivize businesses, they should make sure 
businesses that get the breaks give something 
back in return. I am in support of lower taxes 
for business and keeping government out of 
setting wage standards, but I don’t think WA 
should suffer because we didn’t get back as 
good as we gave. I also don’t think only one 
company should get the breaks. If Boeing 
gets a deal, so should other companies like 
Hexcel, etc.

District 37
Pramila Jayapal (D) - Senate

My first priority to protect our communities, 
taxpayers and the public interest as it relates to 
our state’s revenue and the aerospace industry 
would be to require a review of our tax exemp-
tions to determine which are beneficial to our 
state’s economy and which ones are not. Tax 
exemptions can be a great tool, but if an exemp-
tion is determined to have a negative impact 
on our state’s budget, it must be altered or 
eliminated.

Get 
Involved!

Questions for candidates are developed 
by SPEEA’s national and Northwest 

Legislative & Public Affairs committees 
based on positions adopted by the SPEEA, 

Northwest and Midwest Councils. 

Election questions to candidates are an 
extension of the in-person advocacy 

done by these committees throughout 
the year.  To get more involved, 

contact Chelsea Orvella, 
SPEEA legislative director, 

at chelseao@speea.org. 
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District 37
Louis Watanabe (D) - Senate

Having worked in software engineering in 
the aerospace industry, I appreciate the need 
for accountability when it comes to state 
investment in jobs, talent, and expertise for 
the people of Washington. The purpose of 
tax preferences is to provide incentives that 
provide direct benefits to the people of this 
state. I support holding businesses accountable 
when it comes to investing in jobs, talent and 
expertise using public money.

Daniel Bretzke (R) - Pos 1

Yes, I do support more accountability to keep 
jobs in Washington State. 

Sharon Santos (D) - Pos 1

Absolutely. There is a significant importance in 
workers reclaiming the promise of healthy state 
investments in the public good and the people 
who provide service to community. Historically, 
the district I represent was populated by Boeing 
workers; today, Boeing has largely abandoned 
the 37th District as well as its residents who once 
helped build the company and its airplanes. This 
is, in part, why I opposed the original package 
of tax preferences granted by the Legislature in 
2003 and why I refused to return to Washington 
state to vote for an expansion of these tax prefer-
ences in the 2013 special session. It is an extreme 
disappointment, that in spite of the most recent 
Boeing package, the company will soon be mov-
ing its labor opportunities for employment out of 
Washington state. There is a need for corporate 
accountability around employment levels and 
wage standards so that the packages we award 
to them are invested back into the people of our 
own state. 

District 38
Craig French (R) -Senate

After an 8.7 billion dollar tax break, that’s 
around 1/10th of our state debt, just adding 
more tax breaks is not enough to get to the point 
we need to get to. These companies should be 
maintaining their workforce and creating new 
employment opportunities. I would support 
adding stronger accountability for companies 
using these tax benefits rather than simply 
increasing tax benefits for big business. 

John McCoy (D) - Senate

 Yes, I favor stronger accountability language 
on all tax incentives, no matter who the gets 
the incentive.

District 38
June Robinson (D) - Pos 1

Yes, I do support adding additional accountabil-
ity to aerospace tax preferences. There needs to be 
accountability around the number of jobs, and 
the type of jobs and wages, that are created and 
maintained when a tax preference is provided. 

Mike Sells (D) - Pos 2

Yes

District 39
Charles Jensen (D) - Pos 2

Yes. I favor reviewing and potentially stripping 
tax breaks from companies that ship jobs out 
of our state. The technical term is ‘claw-back’, 
where a company must live up to its end of the 
bargain or lose its tax incentives. I believe this 
will not only result in more and better jobs, 
but also aid in balancing our budget.

Elizabeth Scott (R) - Pos 2

I believe in a free market economy rather than 
a state controlled economy, therefore I believe 
wages should be based on supply and demand. 
I do not believe it is the proper role of govern-
ment to order companies to pay a certain salary 
or to determine how many people a company 
should employ. I do not support the idea of 
government picking winners and losers, there-
fore I voted ‘no’ on the Boeing tax bills of 2013.

District 41
Tana Senn (D) - Pos 1

Absolutely. Increasing accountability in regards 
to employment levels and wage standards will 
strengthen our local economies and benefit 
working families.

Judy Clibborn (D) - Pos 2

I support and have voted in the past to have 
such tools as “claw backs” for non-compliance 
or changes in work commitments. I support 
accountability measures to ensure we get the 
work and benefits connected to our tax breaks.

District 42
Seth Fleetwood (D) - Senate

I would support amending the tax credit to 
ensure that our companies are held account-
able. If taxpayers are investing in these loop-
holes, then we need to make sure that there is 
some economic benefit that helps keep jobs 
here in Washington. We need to stop giving 
incentives to companies without getting a 
return on taxpayer investment.

District 42
Satpal Sidhu (D) - Pos 1

Yes. All public subsidies (among them tax prefer-
ences) must have a strong return-on-investment 
criteria and follow up system in our state. I sup-
port having strong accountability standards for 
large corporations operating in our state. 

District 43
Jamie Pedersen (D) - Senate

Yes

Frank Chopp (D) - Pos 2

Yes, I strongly support making sure workers 
are treated fairly and that Washington’s work-
ers get the jobs and benefits they deserve. We 
need to make sure that businesses that receive 
tax preferences deliver the public benefit those 
preferences are intended to produce.

Jessica Spear (Soc) - Pos 2

First, I want to express solidarity with the workers 
who have lost their jobs or were forced to leave 
the area to kep their jobs. The so-called recov-
ery from the worst economic recession since the 
Great Depression has largely excluded working 
people and created mostly low wage jobs, which 
are not sufficient for raising a family or maintain-
ing even a modest standard of living.
The State Supreme Court has ruled twice that 
the state legislature has neglected their constitu-
tional duty to fully fund public education. The 
legislature agreed to put Boeing’s profits before 
education and the needs of working people, 
even as Boeing executives demanded the addi-
tional ransom of massive cuts to the pensions of 
Boeing workers. All this based on a vague prom-
ise to keep jobs in Washington state. Some of 
these legislators, including my opponent Frank 
Chopp, were around when a similar process was 
forced through in 2003. Both times, Boeing has 
rewarded the working people of WA state for 
their billions in generosity by moving ahead with 
eliminating thousands of jobs anyway. 
Boeing is one of the wealthiest corporations 
in the state, and Boeing executives have to be 
accountable to the community. They use our 
roads, our public schools, and our social services 
without paying their share of the tax burden. I 
will work alongside unions and working people  
to put forward a strong enforcement mecha-
nism to ensure Boeing cannot layoff workers 
once it has accepted tax breaks and other subsi-
dies from our state treasury. Boeing should also 
further support the community by creating a 
wage floor for its employees of $15/hour with
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Where do your candidate
In order to protect our communities, taxpayers and the public interest and keep the Washington aerospace industry growing, do you support amending Washington’s 
aerospace tax preferences to add stronger accountability around employment levels and wage standards to ensure companies accessing the tax benefit are keeping 
and creating good jobs for Washington workers?  

Amending aerospace tax preferences in Washington state for stronger accountability
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District 43
Jessica Spear (Soc) - Pos 2 (continued)

out delay. Unlike my opponent, my campaign 
does not accept donations from Boeing or any 
other corporations. We base ourselves entirely 
on what working people need - on electing our 
own representatives and building movements 
of the 99% to fight for our interests.

District 44
Steve Hobbs (D) - Senate

I am willing to consider and listen to ideas 
regarding the adjustments/amendments to 
existing tax preferences for aerospace, but we 
must consider the political and fiscal realities 
that we face as a state. When considering this 
particular loophole, we have to consider the 
potential job loss in our state if these stat-
utes are amended, as we have already seen 
Boeing move work out of Washington State. 
Additionally, I am leery of the potential of 
Boeing deciding to leave if we amend a bill 
that labor and business came to my office and 
requested. 

Hans Dunshee (D) - Pos 1

Yes I support amending the tax preference 
to insure the jobs promised are here. South 
Carolina put a specific job number in their 
incentive package. We should at least have 
similar language.

Michael Wilson (D) - Pos 2

Yes, tax breaks are investments by the people of 
Washington in the Boeing Company to grow 
our local economies, and create jobs. 

District 45
Matthew Isenhower (D) - Senate

Yes. If companies are benefitting from our 
favorable tax structure, they should be held 
accountable and bring a measurable benefit 
to Washington state.

Roger Goodman (D) - Pos 1

I strongly support more accountability mea-
sures for the aerospace industry tax prefer-
ences. When we enacted the large incentive 
package in late 2013 we insisted that no finan-
cial benefit would flow to the company if the 
jobs promised were not created in Washington. 
Within weeks of our enacting the package it 
was announced that 1,200 engineering jobs 
were moving to California, leaving me dis-
mayed and feeling a bit betrayed, with a bitter 
taste from the Special Session where we did the 
industry’s bidding.

District 45
Joel Hussey (R) - Pos 1

As an active participant in the aviation indus-
try in my private business, I understand the 
importance of the aviation industry to the 
state of Washington and Boeing preserving a 
strong presence here. Given the magnitude of 
the incentives given to Boeing, there should be 
some level of accountability tied to and ongoing 
assessment of incentives granted to assure that 
moving forward the incentives granted continue 
to serve their originally intended purpose.

Larry Springer (D) - Pos 2

I supported the House Democratic ver-
sion of the bill’s intent language which obli-
gated Boeing to maintain and grow jobs in 
Washington. Unfortunately we were not able 
to specify actual numbers and types of jobs. I 
also supported the notion that engineers should 
be included in jobs created and maintained.
The main weakness in the bill is the extension 
of the tax preference to other production lines 
without the same job creation/maintenance 
requirements associated with the 777X.
I would certainly entertain language to revisit 
this issue next session.

District 46
David Frockt (D) - Senate

Yes

Van Sperry (R) - Senate

No. It is not the legislature’s role to interfere 
with business and business decisions unless 
there is a very compelling reason to do so. A 
tax break is a tax break and is created by the 
legislature (hopefully) based on best available 
fiscal evidence and consensus. 
Most corporations are better positioned to 
make decisions on employment levels and 
wage standards than legislators. 
I am not dogmatic and there are exceptions; 
but for the most part I don’t believe in demon-
izing big business or labor or President Obama 
for that matter.

Gerry Pollet (D) - Pos 1

Yes. 
I have been working to make our tax system 
more fair and provide the revenue we need for 
schools and human services by requiring that: 
a)  all tax loopholes expire and require renewal 

every five years; 
b) every tax preference added must have a 

specific intent and goal, which is measur-
able; and,

c)  loopholes and exemptions only get extend-
ed to businesses if the business can prove

District 46
Gerry Pollet (D) - Pos 1 (continued)

that because of the tax preference the busi-
ness generated more tax revenue when that 
is the claimed basis for the preference; or, 
the preference / exemption created specific 
numbers of family wage jobs with benefits. 

The work we did in the House Finance 
Committee in 2013 led to adoption of (b) for 
new proposed exemptions and preferences. We 
need to extend this to all existing tax exemp-
tions and preferences. 

Jessyn Farrell (D) - Pos 2

Yes

District 47
Carol Barber (D) - Senate

YES!

Chris Barringer (D) - Pos 1

YES. It sends the wrong message to 
Washington taxpayers when the Legislature 
grants the largest tax break in this nation’s his-
tory to the aerospace industry only to have the 
prime recipient of this tax break turn around 
and lay off workers while shipping thousands 
of jobs south to California. I will stand up to 
ensure that Washington’s taxpayers are pro-
tected, and I will be a voice in the Legislature 
protecting the rights of workers. 

Mark Hargrove (R) - Pos 1

The various state tax incentives were not 
sneaked in, but were debated and passed by 
both chambers of the legislature and signed 
by the governor, as best for the people of 
Washington State. However, each tax incentive 
should be periodically re-evaluated to make 
sure each is getting the results for which it was 
intended, which may result in its revocation, 
amendment or remaining in place. This most 
recent tax incentive is no different.

Pat Sullivan (D) - Pos 2

Yes

District 48
Michelle Darnell (R) -Senate

Granting Boeing an $8.7 billion tax deduc-
tion, shifted the state’s tax burden to individ-
uals and small businesses. I would not have 
supported such a benefit without significant 
“strings attached.” When a business receives a 
benefit the size of the one given to The Boeing 
Company, then I believe they owe the tax pay-
ers family wage jobs in WA State. I would 
demand stronger accountability in any future 
tax break deals proffered by the legislature.

s stand on key issues?
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District 48
Cyrus Habib (D) - Senate

Yes. The intent of granting tax preferences 
to Boeing is to ensure their continued pres-
ence in Washington State, and to maintain 
our competitiveness in the aerospace industry, 
stimulating our economy and providing jobs 
to Washington State residents. I will push to 
see that result come to fruition, if necessary 
by adding stipulations that increase account-
ability.

District 48
Ross Hunter (D) - Pos 1

I was responsible to the accountability lan-
guage in the Boeing package this year, ensuring 
that the 777x, including the wing fab would 
be built in Washington, and that the com-
pany would lose their exemption if another 
line opened in another state for the same plane. 
Within weeks of the vote Boeing shifted thou-
sands of engineering jobs out of state.
During the debate on the package we did last 
fall I attempted to get a number of much stron-
ger protections including an aggregate job total, 
but was unable to secure the votes to ensure 
passage. My guess is that the same situation 
would prevail this year, as the count wasn’t close.

District 48
Joan McBride (D) - Pos 2

Tax breaks can be a good way of investing in 
companies or industries that provide good jobs 
and value to Washington’s economy. However, 
we must do what we can to ensure that tax 
breaks are actually benefiting Washington’s 
families and economy. Without accountabil-
ity measures, tax breaks can be more harmful 
than helpful. I look forward to strengthen-
ing accountability and encouraging corporate 
responsibility to their workers and their com-
munities.

Where do your candidate s stand on key issues?

Federal candidates respond to questions 
on aerospace and labor issues

Candidates running for the U.S. House of 
Representatives in five states responded 
to SPEEA’s questions on issues affecting 

labor and aerospace. Find out what they think 
about issues that affect our future. 
The questions relate to:

• Trade agreements – What do they 
think can be done to the agreements 
to stop job losses?

• STEM ‘shortages’ – Will they 
support efforts to improve data 
collection on labor supply and 
demand with education-to-
workforce tracking, for example?

• Export-Import Bank – Will they 
support the Ex-Im Bank and its 
strong domestic content standards 
that guarantee U.S. jobs?

• H-1B and L-1 visas – What reforms 
do candidates support to ensure all 
workers are protected – not exploited?

• Employee Empowerment Act – 
How would they vote on a bill to 
protect and strengthen the right to 
collectively bargain in the workplace?

• Political contributions – Do they 
support the effort to reverse the impact 
of the Citizens United ruling that affects 
important public policy decisions?

See the candidates’ responses (which were not 
edited by SPEEA) at www.speea.org. 
SPEEA does not endorse candidates nor donate to 
candidate campaigns. To see IFPTE endorsements 
of federal candidates across the U.S., see the Fall 
2014 IFPTE Outlook online at www.ifpte.org. 

Trade Impact – STEM 'shortages' – H-1B visasTrade Impact – STEM 'shortages' – H-1B visas

In order to protect our communities, taxpayers and the public interest and keep the Washington aerospace industry growing, do you support amending Washington’s 
aerospace tax preferences to add stronger accountability around employment levels and wage standards to ensure companies accessing the tax benefit are keeping 
and creating good jobs for Washington workers?  

Amending aerospace tax preferences in Washington state for stronger accountability

Federal candidates 
who responded

(responses at www.speea.org)

Washington State
Suzan Delbene, WA-1 (D)

B.J. Guillot, WA-2 (R)

Rick Larsen, WA-2 (D)

Bob Dingethal, WA-3 (D)

Joe Pakootas, WA-5 (D)

Derek Kilmer , WA-6 (D)

Marty McClendon, WA-6 (R)

Craig Keller, WA-7 (R)

Jim McDermott, WA-7 (D)

Jason Ritchie, WA-8 (D)

Adam Smith, WA-9 (D)
Kansas
James Sherow, KS-1 (D)

Chris Clemmons, KS-2 (L)

Kelly Kultala, KS-3 (D)
Oregon
Suzanne Bonamici OR-1 (D) 
Utah
Craig Bowden, UT-1 (L)

Donna McAleer, UT-1 (D)
California
Steve Knight, CA-25 (R)

Full state and federal 
responses are available 

at www.speea.org.
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Website upgrade makes 
training easier to manage

Have you already noticed the new website 
for the Ed Wells Partnership (EWP)?  
Last month, EWP replaced its website 

and database with a newly upgraded system. 
This includes many new features to make the 
process for applying, registering and attending 
EWP classes even easier than before! 

New website capabilities:
• My Ed Wells page for students – 

includes your specific history of upcom-
ing scheduled classes, previous classes and 
other helpful information.

• Create a “Watched List” of events” 
– find a course you’re interested in tak-

ing, select it for your “watched list” and 
receive an email when it’s time to apply.

• Outlook meeting notice – sent to all 
registered students when your registration 
for a class is confirmed.

• Easy online cancellation – no need to 
send an email to cancel your registration.

• For managers - visibility and easy approval 
for their direct reports on one page.

Be sure to check out the EWP website on Nov. 
1 to see all course titles for the coming year and 
plan ahead for success with career and skill devel-
opment in 2015.

Failed negotiations 
disrupt network

If your medical providers are in Bremerton, 
Silverdale or other clinic on the Kistap, 
Wash., Peninsula, check to see if they 

are still in your network. The Harrison hos-
pital system and its partnering providers did 
not renew their contract with Regence, and 
as a result, they are no longer in network for 
the Select Network Plan and the Traditional 
Medical Plan.  The contract cancellation took 
effect Aug. 21.
Accordingly, non-emergency claims for individ-
uals enrolled in the Select Network Plan will be 
denied, and non-emergency claims will result in 
much larger cost-sharing for individuals enrolled 
in the Traditional Medical Plan. 
To confirm if your provider is in the network, 
go to www.bcbsil.com/boeing or call BlueCross 
BlueShield Illinois (BCBSIL) member services 
at  1-888-802-8776  between  5 a.m. and 5 
p.m. (Pacific Time).

HOPE award 
an honor to 
Pezzini's widow
I am Pierangela Davisson Pezzini, widow of 
(former Council Rep) Stephen Pezzini, and 
just wanted to drop you a quick note.  I was pe-
rusing the SPEEA website earlier today and was 
so honored and pleased to see that the HOPE 
(Helping Other People Excel) award is still be-
ing presented each year.
I just wanted to thank SPEEA for honoring and 
keeping Stephen’s memory alive as I know our 
son and I miss him each and every day.

Thank you again,
Pierangela Davisson Pezzini

Editor’s Note: The Stephen Pezzini Helping 
Other People Excel (HOPE) award goes to a 
member each year whose efforts significantly 
contribute to SPEEA and his/her community. 
Stephen Pezzini, an Everett Council Rep, died 
of cancer in 1995 at the age of 36. 

Hearing set on 
Boeing work move

SEATTLE – The National Labor 
Relations Board (NLRB) will hold a 
hearing in January on SPEEA’s request 

for “any and all” Boeing Company documents 
relating to the “relocation” and /or “realign-
ment” of work currently being performed by 
SPEEA-represented employees in the Puget 
Sound region.

The NLRB complaint and notice of hearing is 
the result of an Unfair Labor Practice (ULP) 
charge filed by SPEEA in May after Boeing 
refused to provide information sought in a for-
mal information request made in response to the 
company’s rationale that the work moves were 
necessary.

In July, the NLRB found Boeing violated labor 
law during contract talks by refusing to fulfill 
a SPEEA information request for wage rates, 
regional salary information and productivity 
data from various company locations. Also the 
result of a union ULP, the order said Boeing’s 
refusal to provide the information “undermined 
and tainted” contract negotiations. 

SPEEA is on 
Facebook
Like Us

Bridge benefit 
lawsuit update

The parties to the Boeing lawsuit have 
reached a tentative settlement, subject 
to approval by the federal court. 

The settlement, if approved, consists of a lump-
sum payment by Boeing into a settlement fund. 
The settlement will not consist of periodic pen-
sion-type payments or monthly retiree medical 
coverage.

Pursuant to the terms of the court-ordered medi-
ation process, the specific terms of the settle-
ment remain confidential. The targeted date of 
notifications being sent out to class members 
was after Oct. 1. 

About the lawsuit
In 2005, Boeing sold its Wichita commercial 
division to Spirit AeroSystems. SPEEA filed the 
initial lawsuit to remedy the eligible employ-
ees’ early retiree medical and pension benefits, 
which were denied. The contracts included up to 
a six-year ‘bridge’ to gain early retirement ben-
efits starting age 55.  To be eligible, the laid-off 
employees had to be at least 49, with 10 years 
of service. 

Wichita BoeingWichita Boeing
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 Training/events
See online calendar for details/RSVP where you plan to attend

Puget SoundPuget Sound

Local 2001, AFL-CIO, CLC

INTERNATIONAL FEDERATION 
OF PROFESSIONAL AND 
TECHNICAL ENGINEERS

Society of Professional Engineering Employees in Aerospace, IFPTE Local 2001, AFL-CIO, CLC
15205 52nd Ave S • Seattle, WA 98188

MOVING? Please correct your address

_______________________________________________
New Address

_______________________________________________
City State Zip Code

POSTMASTER: Send address changes to:
THE SPEEA SPOTLITE • 15205 52nd Ave S • Seattle, WA 98188

Cesar Chavez: ‘History is 
Made One Step at a Time’

Wednesday, Oct. 8 
SPEEA Everett and Tukwila
RSVP to speea@speea.org

Hosted by SPEEA Diversity Committee

Veteran’s Day parade
Saturday, Nov. 8 at 11 a.m.

Downtown Wichita 

Sign up to hand out U.S. fl ags in the parade
vickim@speea.org 

Fall Movie Night – Interstellar
Wednesday, Nov. 12 at 7 p.m.

13th Avenue Warren Theatre
Half-price balcony tickets – 21 and over
Get tickets - cash only - at SPEEA offi  ce

Hosted by the Midwest Membership Activities Committee 

WichitaWichita

NW Council approves STEM grants

Congratulations to the 2014 grant recipi-
ents for Science, Technology, Engineering 
and Math (STEM).

The Northwest Council, at its meeting in September, 
approved allocating $40,000 based on the STEM 
Grant Review Committee’s recommendations.

Organization Participating SPEEA Member(s)
Arlington School District James Hoskinson
Arts & Technology High School Raymond Flynn
Auburn High School Paul Bowman
Auburn Mountainview High School Paul Morris
Ballard High School Chris McMuldroch
Bellarmine Preparatory School David Isola
Bishop Blanchet High School Brian Brumleve 
Cedar Park Christian School Erica Christiansen
Cedarcrest High School Eric Nesbitt
Cleveland High School Gary Foss
Edmonds-Woodway High School Carmen Marshall
Eisenhower Middle School Robert Murphy
Ferris High School Nick Agostinelli / Nick Busch
Franklin High School Marguerite Russell
Gladstone High School Ken Parcher
Highline High School Dan Nowlin
Holy Family School Michael Burk
Interlake High School Dao Vu
Lewis and Clark High School Noah Bettin
Lynnwood High School Jason Bank
Martin Sortun Elementary Stanley Ferguson
Mount Vernon City Library Scott Correa
Mountlake Terrace High School Ian Curtis
Mukilteo Elementary School Kurt Roberts
Nathan Hale High School Kerry Mooney / Paul Yanny
Newport High School Grace Ostrom
Northshore Junior High School Eric H. Nelson
Society of Women Engineers (NW) Suzanne Hakam
Puyallup High School Mansour Fadaie
Raisbeck Aviation High School Gary Miller
Sammamish High School Roger Aisaka
Scappoose High School Tina Bliss
Shelton View Elementary School Alicia Hong
Spokane Valley Tech Chelsey Henry
Technology Access Foundation Michael Chillis / Terence Piller
U.S. Grant High School Matthew Carter
Valley Christian School Noah Bettin
Washington Science Olympiad Dennis Davaz
Woodinville High School Julie Sweeney


