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Step up for SPEEA

Executive Board members joined Midwest Council Reps and 
other leaders in Wichita for the ‘Step up for SPEEA’ effort to 
connect mentors with members and develop future leaders. Shown 
here from left are SPEEA Secretary Jimmie Mathis, SPEEA 
President Ryan Rule and newly seated Midwest Regional Vice 
President Keith Covert. The Midwest Council also elected new 
regional Council officers. See the President's Corner on page 3 
and related stories inside.
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New Midwest VP: Data 
shows value of a union

WI C H I TA  – 
Keith Covert, 
newly seated 

Midwest regional vice 
president, sees the value 
of unions fighting for 
middle-class wages, ben-
efits and overtime.
“Based on the data we 
have, it can show a good 
correlation – the higher 
the union member density, 
the better the wages,” he 

said. “That’s really the middle class.”
He also sees firsthand what SPEEA and unions 
have done for engineers. He recalls talking to 
engineers who remember when they didn’t 
get paid for overtime. The SPEEA Wichita 
Engineering Unit (WEU) contract calls for 
straight time plus $6.50 per hour. 
No small thing is a contract that locks in health 
insurance benefits. “I’ve also seen what’s hap-
pened with insurance related to contract nego-
tiations,” he said.

Covert, who started his career at Boeing Wichita 
nearly 30 years ago, joined SPEEA in 1999 dur-
ing a contentious round of contract talks. 
“We could see the possibility of problems and 
wanted to be sure to become members and vote 
on the contract,” he said. 
Covert continued his membership throughout 
the past 15 years, and subsequent contract talks. 
Last month, he ran unopposed for the interim 
Wichita opening on the Executive Board. 
“I thought this would be a good opportunity to 
test the water and get a good idea what to expect,” 
he said, noting the remainder of the term he’s 
filling expires in the coming months. Members 
will vote in March for regional vice presidents.
The Executive Board directs SPEEA’s activities 
through the executive director and monitors 
expenses. He’ll also attend Council meetings.
It’s a bigger role for Covert, a lead engineer at 
Spirit AeroSystems on the Airbus 350, who also 
serves on the SPEEA-Spirit Joint Oversight 
Committee (JOC). “I’ve been wanting to par-
ticipate in a larger capacity,” he said. 

Effort to add accountability 
gains momentum
By Bill Dugovich
SPEEA Communications Director

Work to bring accountability to 
Washington’s aerospace tax prefer-
ences is gaining momentum with 

SPEEA, the Machinists and members of each 
union visiting state lawmakers.
The effort’s goal is to have the legislature revisit the 
tax preference bill and add language that makes it 
tougher for aerospace companies, including The 
Boeing Company, to receive tax breaks and then 
hold down wages or move jobs out of state.
“We need to make sure the aerospace tax prefer-
ence bill serves its intended purpose – to incen-
tivize companies to grow Washington’s aerospace 
industry with good aerospace jobs,” said Chelsea 
Orvella, SPEEA legislative director. “Legislators 
are listening. They really listen when the message 
comes from our members and IAM members 
who live in their districts.”
A little more than one year after state legisla-
tors approved $8.7 billion in tax breaks to keep 
production of the 777X in Washington; The 
Boeing Company employs 1,600 fewer workers in 
Washington. The company is also implementing 
its plan to move or layoff more than 6,000 engi-
neers and technical workers. The new wing plant 
being built in Everett will also use an increased 
level of automation – eliminating still more jobs. 

Other states required jobs to secure tax breaks 
and Boeing agreed. South Carolina passed two 
tax incentives and each was tied to job creation. 
Missouri passed legislation granting Boeing tax 
breaks if the company adds 2,000 high-wage 
employees. Boeing is now set to receive Missouri tax 
breaks after moving jobs there from Washington. 
While other states require job creation for com-
panies to receive tax breaks, the only require-
ment presently in the Washington bill is to keep 
some 777X work in the state. The intent section 
talks about growing the aerospace workforce, but 
there is no requirement that companies create a 
single job or pay good wages. 
Originally approved by the legislature in 2003, 
Washington’s aerospace tax preferences have been 
revised and adjusted many times. SPEEA and the 
IAM have consistently supported – and continue 
to support – the preferences to help expand good-
paying jobs and grow the state’s aerospace industry. 
The effort to revisit tax preferences also includes a 
call for better employment reporting by companies 
to the state. In October, the Citizens Commission 
for Performance Measurement of Tax Preferences 
recommended Washington state “establish specif-
ic economic development metrics and reporting 
mechanisms” for the aerospace tax breaks. 
The Washington Legislative session begins 
January 12.

Washington Aerospace Tax PreferencesWashington Aerospace Tax Preferences

Keith Covert
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Members ‘Step up 
for SPEEA’ in Kansas

Midwest members looking to be more involved in our union hear 
from experienced members during 'Step up for SPEEA' Nov. 13 at 
the Old Cowtown Museum.

There’s good news in Kansas.  Dozens 
of SPEEA members in the heartland 
recently answered the call to 'Step up 

for SPEEA.'
With a substantial portion of our longtime 
Midwest activists taking advantage of early 
retirement offered by Spirit AeroSystems and 
the next contract negotiation still years away, 
there was concern about leaving a gap. However, 
after attending the recent 'Step up for SPEEA' 
event, it is clear there is no need for concern. On 
the contrary, it was made clear to me that our 
union is reinvigorated in the Midwest by new 
leaders and a crop of members who are excited 
about stepping up to make a difference.
Pulled together by Midwest volunteer mem-
bers, leaders and staff, 'Step up for SPEEA' was 
put together to team experienced officers and 
Council Reps – the mentors – with members 
who expressed interest in learning more about 
the importance of union representation and find-
ing out how they can get more involved. In all, 
attendees included 15 mentors and about 50 
members stepping up. After a day of planning in 
late October for experienced mentors, the entire 
group came together on November 13 for a full 
day of networking, skill building and activities. 
The day concluded with the Midwest Regional 
Council meeting where several existing officers 
stepped down and new officers were elected. I 
was honored to welcome Keith Covert as the 
Midwest Regional Vice President on the SPEEA 
Executive Board, and each of the new Midwest 
Council officers: Mark Gayer (Chair), Matthew 
Joyce (Treasurer), and Jo Miklos (Secretary).
Certainly one of the most valuable parts of the 
day was hearing everyone’s story of why and how 
they got involved helping at SPEEA. Retiring 
Rhonda Greer told a story about being a young 
worker, transferring to a new group and later 
learning her new manager held back the pay raise 
she was granted in the old group. As a young 
worker with a new manager and no union, she 
had nowhere to turn for help. 
Rod Steadham talked about being initially 
scared of what “hornet’s nests” he would find 
stepping up for the union. But, having received 
so much help from SPEEA after the death of 
his wife and his own health issues, he made the 
effort. Steadham said it best: “There were so 
many people who were supportive and helped 
me; all of my apprehensions were quickly gone. 
And, I’ve met some of the greatest people being 
involved and on the Council.”
I told my own story about joining Boeing in 
2001 and receiving packets of information, 
evidently from two different Boeing staffing 

centers. One was for non-represented employ-
ees and the other was for those represented by 
SPEEA. While one of the non-union benefits 
was better and it wasn’t clear which would apply 
to me initially, one thing was clear; I had received 
incorrect information. Before I even started my 
job, I knew that while there are many benefits 
associated with large companies, they are some-
times like big emotionless machines which can 
roll right over people. I didn’t want to get rolled 
over so I got involved. 
The room was full of stories like ours. There was 
a universal theme of employees having questions 
or a problem at work and finding help from their 
co-workers through their union. Once employ-
ees use that route, they become believers. The 
success of  'Step up for SPEEA' in Wichita shows 
there are a lot of believers in the workplace. We 
just need to ask them to get involved. 
Just as we are augmenting resources in the 
Midwest, we are also moving ahead to fill 
a number of vacancies on our SPEEA staff. 
These include existing vacancies and new posi-
tions. With our employers in the Midwest and 
Northwest moving work, and our growing prob-
lems with age discrimination and other issues, 
extra help is needed.
As the end of the year seems to be approaching 
quickly, I want to extend my appreciation to 
every leader, activist and member for support-
ing our union during this past year. You are the 
heart and soul of SPEEA. Enjoy your holiday!
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WICHITA – ‘Step up for SPEEA’ brought together leaders and 
potential activists with the goal of developing future leaders.
At the initial kick off Oct. 28, Wichita Council Reps spent the 

day discussing how to engage new leaders through mentoring and skill 
building, for example. Those ideas led to a second ‘Step up’ event Nov. 
13 with the mentors and members. 
The program is geared toward recruiting not just Council Reps or Area 
Reps, but also committee members, bulletin board focals and participants 
in SPEEA and community events.

Wichita members 'Step up for SPEEA'

More than 60 took part in ‘Step up for SPEEA,’ including Council 
Reps who volunteered to mentor. More than 30 from the ‘Step up’ pro-
gram registered for a SPEEA 101 class in Wichita next month, which 
will also feature the first mentoring circle (discussing topics in a group 
setting). At least 10 signed up for one-on-one mentoring with SPEEA 
leaders and several signed up as Area Reps.

Shane Michael, a Council Rep, is shown here with Nancy Kendrick at 
‘Step Up for SPEEA.’ 

Debbie Logsdon (right), 
former Midwest Council 
officer, is now a SPEEA 
mentor. 

Joe Newberry, left, former SPEEA leader, 
joined Council Reps Joe Abbott and 
Midwest Council Chair Mark Gayer at 
the event. All three are mentors.

Shown here are current and future leaders from left: Kathy Holm, 
Ponolar Washington, Nancy Frazier, Shawn Griswold, Dixie 
Decker, Rhonda Greer and Sarah Hirschfeld. 
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New Midwest Council officers
Congratulations to the newly elected Council officers in Wichita. They are all Council Reps who stepped up for SPEEA.

Mark Gayer, chair, is a former member of 
the Wichita Technical and Professional Unit 
(WTPU) Contract Negotiating Team and 
continues to serve as SPEEA liaison to 
the ICT-SOS Race for Freedom to end 
human trafficking. He’s also involved in 
other SPEEA-community events such as 
the Veterans Day parade,  bowling with 
Santa and other activities.

When asked why he took the next step to 
become Council chair, he replied: “I truly 
believe Spirit and SPEEA are at a crossroads. 
I would like to help find some common 
ground and expand on those areas.”

Matthew Joyce, treasurer, is also chair 
of the Midwest Legislative and Public 
Affairs Committee, chair of the Wichita 
Engineering Unit (WEU) bargaining unit 
council and member of several past WEU 
contract negotiations teams. He’s also serv-
ing as IFPTE Central states vice president, 
president of the Derby School Board and is 
a mentor for robotics competitions. 

His emphasis is on growing the member-
ship. “There is strength in numbers,” he 
noted.

Jo Miklos, secretary, also serves in several 
community leadership positions, including 
the president of the Good Neighbor Fund 
at Spirit AeroSystems, chair of the Spirit 
of the Harvest (annual fundraiser for the 
Kansas food bank) and the Community 
Partnership Network. 

She stepped up to give back for the help 
she’s received in the past. “SPEEA is there 
for the good of the people, like the food 
bank or Salvation Army. The union helps.”

Performance ManagementPerformance Management

Ask questions and get specific 
to ‘exceed expectations’

As a former Boeing engineer, SPEEA 
Contract Administrator Steve Spyridis 
knows what it’s like to go through the 

Performance Management (PM) process. 
 “I used to hate doing it,” he said during a recent 
PM close-out training at SPEEA headquarters. 
“I thought it was a waste of time, but I wasn’t 
asking the right questions.”
Comparing PM to learning the game of chess, 
Spyridis noted how everyone can gain more from 
the process if they understand the way it works. 
“Once you learn the rules, you can strategize.”
He urges everyone to talk with their manager 
about each performance value and business goal 
and objective (BG&O) on their PM to make 
sure they understand what the manager expects 
to achieve a better score. 
Document the PM discussion at every phase and 
then ask the manager to validate what you wrote to 
ensure you both agree. There should be no assump-
tions when it comes to PMs. 
“You’re the one running it – guide the conver-
sation,” he said. “Ask as many questions as you 
can, and make sure you understand the answers.” 
If you need more time, schedule a follow-up meet-

ing. “It’s about having an agreement 
with your manager – you need to 
know where the bar is set.”

 Link to retention rating
Spyridis also noted how the PM pro-
cess affects retention ratings. Your 
PM score is 40% of your retention 
rating. The other 60% comes from competencies 
for your job classification and level. Talk to your 
manager during the PM process about each com-
petency. Get specific on what it takes to achieve a 
higher ranking (such as ‘far exceeds expectations’).
After working hundreds of retention appeals 
over the years as a SPEEA contract administra-
tor, Spyridis sees firsthand how a better under-
standing of the PM process could help. 
“Don’t ignore your PM,” he said. “It plays a 
major role in your retention rating.”

 Tips for PM close-out
• Listen carefully and ask questions when you 

disagree (seek to understand - not argue)
• Make sure to get specifics on areas to improve

• Discuss competencies for your 
job classification

 Lunchtime meetings
Want to know more? Ask your Council Rep to 
schedule a lunchtime meeting. To find your Council 
Rep, go to www.speea.org (drop-down menu for 
Member Tools/Find Your Council Rep). 

Shown above: SPEEA Contract Administrator Steve Spyridis, right, discusses 
Performance Management with John Browning III, an Area Rep,  following 
the close-out training at SPEEA headquarters. 

PM/retention at 
Spirit AeroSystems

Dec. 17 is the deadline for Performance 
Management close-out/define discus-
sions at Spirit AeroSystems. Retention 

notices are expected in January for SPEEA-
represented employees at Spirit. 



How to pursue an upgra
Whether you are seeking to move up 

a level or see yourself misclassified 
in the wrong job family, occupation 

or skill management code, you have to provide 
your manager with information to represent 
you in a discussion on the request at the skill 
team level. 

1) Make an appointment to discuss your 
job classifi cation with your manager. 

       Helpful documents include:
• Employee Classifi cation Worksheet 

(see description below) 
• Performance Management Defi ne 

and Interim Review documents
• Responsibility Guide for the job code 

and/or level you are seeking
2) Ask your manager to explain his/her 

reasons for placing you in your current 
level or job classifi cation. 

3) Explain your assessment of an appropriate 
level or job classifi cation – reference respon-
sibility guidelines and give specifi c examples.

4) Ask questions to ensure a clear understand-
ing where there are diff erences of opinion. 

 Keep in mind

• Skill teams - Th e manager does not have 
the sole authority. To pursue an upgrade or 
change in job classifi cation, your manager 
represents your ‘case’ at the skill-team level. 
If your manager does not believe you’re do-
ing higher level work or work of a diff erent 
job classifi cation at least 50% of the time, 
your request is unlikely to succeed.

• Level comparison - If you are doing work 
identical to someone else who is in a higher 
level, it may not mean that you are also 
doing higher-level work. In some cases, 
the manager may have assigned lower-level 
duties to the other person.

• PM process - Th e Performance Manage-
ment process gives you an opportunity 
to discuss an upgrade or job classifi cation 
change with your manager. Looking at 
your skill management code (SMC) and 
comparing that to the next level or other 
job classifi cation can provide concrete 
examples for setting goals, for example.

 Appeal process 

If you feel you are in the wrong level or misclas-
sifi ed based on doing work of another job clas-
sifi cation at least 50% of the time for more than 
30 days, the fi rst step in the process is to try to 
resolve the issue with your manager. 
When you meet with your 
manager to discuss this, you 
should be clear you are invok-
ing the appeal process of Sec-
tion 22.5 of the SPEEA con-
tract.
If that doesn’t address the is-
sue, next steps, per the SPEEA 
contract, are:

• Skill team manager meets 
with employee and union representative 
to attempt to resolve the issue.

• If warranted, the skill team manager, the 
appropriate Human Resources representative 
and union representative resolve the matter 
by majority decision. 

Note: This majority vote by two company rep-
resentatives and one union representative is the 
final step in the appeal process. These level and 
classification issues are not subject to the griev-
ance process of the SPEEA contract.

 Key terms

• Employee Classifi cation Worksheet 
(ECW) – Th is outlines duties, the level 
of those duties and the percent of time 
performed for each duty.  Supervisor 
submits this to the skill team – 
employees can start with their 
own rough draft for meeting 
with supervisor.
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Prof and Tech contractsProf and Tech contracts

Upgrade 
• Be able to demo

ing higher level 

• Complete Emplo

Worksheet with 

• Appeal if warran

Executive BoardExecutive Board

Interested in 
running for 
one of SPEEA’s 
highest elected 
offices?

SPEEA is looking for candidates to run for 
three Northwest vice president positions 
and one Midwest vice president position. 

The vice presidents serve on SPEEA’s Executive 
Board. 
Petitions to run for vice president are due Jan. 
28. See timeline for details.

 About the Executive Board

The seven-member Board directs SPEEA’s 
activities through the executive director, 
prepares the annual budget and monitors 
expenses. 
Board members also serve as the team for any 
interim negotiations that may occur between 
formal bargaining sessions.

 Steps to apply

If you meet the minimum qualification of 
continuous SPEEA membership for at least 
two years and are interested in helping to lead 
your union, consider applying. 
• Download election information and 

petition, which requires signatures 
of 20 members, at www.speea.org. 

• Submit a platform statement of 
250 words or less.

• Provide a separate 25-word or 
less qualification statement.

• Respond in writing to questions 
voted on by the regional Councils 
(limited to a total of 1,000 words). 

2015 election timeline 
• Earliest date to turn in a 

petition – Jan. 14
• Deadline for candidate petitions – 

5 p.m., Jan. 28
• Deadline for candidate statements – 

5 p.m., Feb. 2
• Ballots mailed by Feb. 25
• Ballots counted March 11
• New regional vice presidents begin 

two-year terms March 25



ade or reclassification 
• Skill team – Managers of employees in par-

ticular job classifi cations within a geographic 
area are members of a skill team. 

• Responsibility (Level) Guide – Th is defi nes 
what is required for each level in each job 

classifi cation or skill manage-
ment code. 
To learn more about pursu-
ing an upgrade or change in 
job classifi cation, go to www.
speea.org – see the drop-
down menu for Member 
Tools/Career Information/
How to pursue an upgrade.

 Promotions  
SPEEA Prof and Tech contracts include minimum 
raises guaranteed for promotions. If promoted, 
make sure you’re getting your fair share. See article 
11.7 in either the Prof or Tech contract. 

 Ed Wells Partnership can help
Looking toward a transition? Ed Wells Partnership   
off ers classes and options for career guidance, in-
cluding coaching and consulting. Th e classes, 
training and services are a negotiated contract 
benefi t for SPEEA-represented employees. Go to 
edwells.web.boeing.com on the Boeing intranet 
for details.
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Member happy 
‘justice is done’

AUBURN – When Karin Zueger trans-
ferred into a SPEEA-represented job 
as a planner in Auburn a few years 

ago, she came into the position as a level two. 

Given her background (journeyman machin-
ist with nearly two decades of related experi-
ence at Boeing and an associate’s degree in 
machine technology), she was assured a level 
upgrade would not be a problem. 

She sought the upgrade through her 
Performance Management process every year, 
but her manager (also the skill team captain) 
kept turning down her request.

During this effort, Zueger learned of others 
in the same skill management code who were 
upgraded to level three. Those others didn’t 
have degrees, weren’t journeyman and had 
only a few years experience at Boeing.

“It wasn’t until the fourth person was getting 
upgraded with less than two years experience 
that I had enough,” Zueger said. 

She pursued the matter with Human 
Resources and also asked for the name of her 
Council Rep to help. “I had never had to go to 
the union before – neither IAM nor SPEEA.”

SPEEA filed a formal request for an appeal 
hearing with Boeing Employee Relations. 

Within a month, Zueger had her upgrade.  
“I’m really happy,” she said. “Justice is done.”

Appeal successAppeal success

key points
onstrate you are work-

at least 50% of time

oyee Classifi cation 

manager

nted

New Boeing VIP 
recordkeeper 

In early 2015, Xerox Business Solutions 
LLC will replace Voya (formerly ING) as 
recordkeeper for The Boeing Company 

Voluntary Investment Plan (VIP). 

Due to the transition, there will be a black-
out period from Dec. 31, at 4 p.m. Eastern 
time until Jan. 5 at 9 a.m. Eastern time. 
There is only one full business day (Friday, 
Jan. 2) during this short blackout period. 
Your VIP account will remain fully invest-
ed, but you will not be able to request plan 
transactions.

As part of the transition, Boeing also is mak-
ing improvements online beginning Jan. 5. 

IFPTE Central States 
elects officers 
At the fall meeting of the IFPTE Central States Committee 
Nov. 8 in Chicago, delegates elected the following Central 
States Committee officers (from left): Secretary Donna 
Lehane (SPEEA Council Rep), President Mike Rudolph 
(also IFPTE VP for Central States from Local 92), 
Treasurer Patricia Sibley (IFPTE Local 153) and Vice 
President Matthew Joyce (SPEEA Midwest Council 
treasurer). 
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 Former Midwest leaders grateful for SPEEA

WICHITA – The top four elected 
SPEEA leaders in Wichita who 
recently ended their aerospace careers 

look back with pride and gratitude for having 
been a part of giving employees a voice at work.
Earl Carter, Midwest vice president, Rhonda 
Greer, Midwest Council secretary,  Debbie 
Logsdon ,  Midwest Council treasurer 
and Brenda Reiling, Midwest Council chair, 
all left Spirit AeroSystems last month. They all 
served many roles since Wichita Technical and 
Professional Unit (WTPU) organized in 2000.

 Solidarity a highlight
Joining together with countless other members for 
solidarity events and efforts are some of their favor-
ite memories. They recall handing out mini PayDay 
candy bars to employees arriving at work (manag-
ers received the full-size version of the candy bar).
They laugh about memories of standing with 
‘Burma Shave’ style signs along the road to the 
plant to get their messages out about SPEEA. They 
even stood there when snow came up to their knees.
A flier they handed out at the gate one Halloween 
showed the four elected Wichita leaders, Carter, 
Greer, Logsdon and Reiling, looking like 
‘Ghostbusters’ with the message who you gonna 
call when ‘it’s something weird, and it doesn’t 
look good.’
Along with countless other SPEEA activists, they 
knocked on doors, made phone calls and partici-
pated in various SPEEA, labor and community 
events to show support.

“I enjoyed every part,” said Logsdon. “It was an 
opportunity to meet new people, network and 
bring something better to our members.”

 Multiple union roles
All four elected leaders who recently left Spirit 
were involved in SPEEA in multiple ways: 

Earl Carter stepped down 
from his role as Midwest 
vice president when he left. 
He also served as Council 
Rep, Wichita Technical and 
Professional Unit (WTPU) 
Council secretary, Area Rep 
and supported WTPU nego-
tiations. 

Carter vividly recalls management efforts to keep 
out the union and the benefit takeaways that 
motivated many to vote yes for SPEEA WTPU 
14 years ago. “I fear people will not realize what 
they have,” he said.

Rhonda Greer’s last role 
was Midwest Council sec-
retary. In addition, she was 
a Council Rep, member 
of committees including 
Legislative and Public Affairs 
(L&PA), IFPTE delegate 
to central states, and AFL-
CIO delegate to Wichita 

Hutchinson Labor Federation. 
Greer remembers the many rallies, gate leafleting 
and Burma Shave sign efforts as empowering - 
seeing members come together for a good cause 
- to “fight the good fight.” 

Debbie Logsdon’s SPEEA 
roles included serving as a 
Council officer, both as chair 
and treasurer, as well Council 
Rep. She was also IFPTE 
SPEEA-area vice president, 
an officer and member 
of L&PA, Membership 
Act iv i t i e s  Committee 

(MAC) and Leadership Development and 
Training (LD&T). And she served as WTPU 
Council chair. 
“I’ve seen a lot of good we’ve done,” said Logsdon 
about SPEEA’s impact in the workplace. “I’ve 
seen a lot of employees who have been wronged 
over the years – if SPEEA wasn’t there, they 
would not have kept their jobs.”

Brenda Reiling, Midwest 
Council chair when she 
left, also served as Midwest 
Council secretary, Council 
Rep, WTPU Negotiations 
Team member,  Area Rep 
and member of committees 
including, LD&T, Diversity, 
Member Recruitment and 

L&PA.
Reiling became more involved as she saw what 
SPEEA did to help “protect employees from bad 
management practices,” adding, “those successes 
kept me going.”

SPEEA is on 
Facebook
Like Us

kwise from l ft) Mid

EEOC continues 
investigating Boeing 

The Seattle Field Office of the Equal 
Employment Opportunity Commission 
(EEOC) is actively investigating SPEEA’s 

class action age-discrimination complaint against 
The Boeing Company. 

Many SPEEA members have also filed individual 
Charges of Discrimination and the EEOC has 
assigned a lead investigator to coordinate inves-
tigations of both the class-wide and individual 
Charges of Discrimination. 

Protect your rights by filing 
an individual claim
Since SPEEA filed the class action age-discrimi-
nation complaint against Boeing, many members 
have asked if they’re covered by SPEEA’s Charge 
of Discrimination. SPEEA’s class-action com-

plaint, filed with the EEOC and the Washington 
State Human Rights Commission, was based 
upon the evidence we had at the time of filing. 
Although we believe we have identified a class 
of individuals being harmed by the employment 
actions described in the charge, there’s no guar-
antee that any individual is a part of that class 
until later in the litigation process.
To ensure that your rights are protected, you 
need to file an individual claim with the Seattle 
Field Office. For more information about how 
to file a claim, go to www.speea.org. 

Age discriminationAge discrimination

PAYDAY 
calendars online

The one-page payday calendars include 
holidays per the SPEEA contracts and 
Council meeting dates.

Download a copy (either The Boeing Company 
or Spirit AeroSystems) at www.speea.org.
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See next year’s course 
schedule - now online 
at Ed Wells website
Many Ed Wells Partnership (EWP) attendees decide which class to take when they receive 

the bi-weekly email sent to all SPEEA-represented employees. Typically, that email lists 
only those classes open for enrollment in the coming weeks.

Did you know that you can see the full year calendar of classes right now? EWP publishes next year’s 
course catalog early so you can plan ahead for your best training options. See the 2015 catalog on 
Boeing’s intranet at http://edwells.web.boeing.com/.

Highlights from 2015 include:
• Many new class titles on emerging 

technical subjects taught by Boeing 
Subject Matter Experts.
o Includes Composite Technology, 

Robotics, Flight Test, Software 
Engineering and Flight Controls 

• Additional off erings of our most popular 
classes, including Creating and Deliver-
ing a Business Case at Boeing, MATLAB, 
Aircraft Confi guration Design and Boeing 
Finance Overview for Engineers.

• A total of 46 Book Clubs with new titles 
and some titles back by popular demand

• A total of 36 new Boeing Education 
Network (BEN) events on Th ursdays 
at 11 a.m.
o Of those, 12 are technical 

presentations on new and 
emerging technology

o Six BEN presentations are on 
composite topics including Effi  cient 
Composite Manufacturing and 
Crash and Impact Behavior 

o Another 12 are new professional/
business and career development 
presentations

o Six presentations cover ‘Big Picture’ 
topics, including 787 and 777X 
Program Overviews

Career transition classes and individual career 
coaching are also available.
When you see a class title you want, no matter 
when it is next year, add it to your “Watched 
Events” under My Ed Wells. When the class 
opens for enrollment, you’ll automatically be 
notified.
EWP will be offering more than 500 training 
events designed for SPEEA-represented employ-
ees to grow their careers. Be ready to take advan-
tage of the opportunities available to you.

Planning for 2015?Planning for 2015?

Sick leave 
corrected 

for members 

SEATTLE – About two dozen SPEEA mem-
bers who worked a portion of the year in 
Seattle are receiving an increase in accrued 

sick leave hours.

SPEEA caught a mistake in the Boeing process 
associated with the implementation of the city’s 
mandatory paid sick leave ordinance. Only 
certain accrual/usage patterns resulted in the 
shortage; hence, the impact was limited to a 
small percentage of those working in Seattle. 
Adjustments range from two to 25 hours of addi-
tional sick leave. Boeing has adjusted its system 
to account for employees working portions of 
time in Seattle.

Everett parking 
survey helps drive 

solutions

EVERETT – With nearly 2,000 respons-
es to a SPEEA parking survey, Council 
Reps are sharing members’ concerns with 

Everett site leaders. Lack of parking has been 
an ongoing problem, made worse due to 777X 
construction.

SPEEA Everett Council Reps shared survey 
results at the Everett Roundtable, which is 
a regular meeting with Everett site leaders, 
Human Resources representatives and SPEEA 
Council Reps and activists. Based on the sur-
vey results, the SPEEA leaders recommend 
improvements targeting shuttle buses and 
biking, for example. 

Bridge benefit 
lawsuit pending

Approval by a federal court is still pending 
on a tentative settlement reached in the 
Boeing early retiree medical and bridge 

benefits lawsuit.

Pursuant to the terms of the court-ordered medi-
ation process, the specific terms of the settlement 
remain confidential. 

About the lawsuit
In 2005, Boeing sold its Wichita commercial 
division to Spirit AeroSystems. SPEEA filed the 
initial lawsuit to remedy the eligible employ-
ees’ early retiree medical and pension benefits, 
which were denied. The contracts included up to 
a six-year ‘bridge’ to gain early retirement ben-
efits starting age 55.  To be eligible, the laid-off 
employees had to be at least 49, with 10 years 
of service. 



Washington Fair Trade CoalitionWashington Fair Trade Coalition

AFL-CIO speaker pushes for investing in America
By Karen McLean
SPEEA Publications Editor

SEATTLE – To see how trade agreements 
affect you personally, think about the for-
eign-made products or services in your life.

That’s how AFL-CIO trade specialist Celeste 
Drake brought home the impact of trade agree-
ments at a fundraiser for the Washington Fair Trade 
Coalition (WFTC) Education Fund. SPEEA-
IFPTE Local 2001 was one of the sponsors.
Drake asked the nearly 100 participants to 
stand in response to questions such as – has 
your job been taken away by trade agreements? 
Have your rights at work and benefits been 
affected? Have the products or services you use 
been affected. By the end, everyone in the room 
was standing.
“Every person is affected by trade every day,” 
Drake said. “We have to change trade policy.”
Current trade agreements focus on corporate 
profits without much-needed language to cre-
ate living wage jobs, for example.
Many of our policies, including trade, have 
reduced bargaining power for workers, which 
reduces income and shrinks the middle class, she 
said. “The reason people aren’t spending money 
is they don’t have it.”
In the recent economic recovery, 100% of wage 
gains have gone to top earners. In contrast, 
from 1945 to 1975, the wages of the poorest 
20% grew at the highest rate of any other 20% 
- because of unions, social policy and social com-
pacts, she said.

Trade agreement 
impact

• 700,000 jobs have been 
eliminated as a result 
of the North American 
Free Trade Agreement 
(NAFTA).

• 2.7 million jobs have 
been eliminated since 
China joined the World 
Trade Organization 
(WTO).

• 65,000 U.S. factories 
closed since 2000.

“If we want the economy to 
grow, we need good jobs and 
good wages and we know how 
to do it,” she said, noting what 
companies do when they want to 
grow – they invest.
“As a country, we need to invest in our infra-
structure,” she said, with more training in growth 
areas and more education for children of all com-
munities for example.
Investments in infrastructure, according to a 
recent study, could increase the U.S. Gross 
Domestic Product (GDP) by almost 10% in 
five years – best-case scenario. The proposed 
trade agreement with Europe (Trans-Atlantic 
Trade and Investment Partnership) would only 
increase GDP by 0.35% in 10 years – best-case 
scenario.
“Why are we talking trade to get out of the (eco-

nomic) doldrums?” she asked, urging everyone 
to take action by sharing their story and signing 
a petition at www.nofasttrack.com. 
“Don’t tell us these (trade) rules are all or noth-
ing,” she said. “Tell your elected leaders to stand 
up for us.”
Companies like Boeing and Starbucks do well 
when they have prosperous customers, she said. 
“All companies do well, when workers do well.”

 Take action
Sign a petition and share how trade agreements 
affect you!

Stan Sorscher, SPEEA labor rep, is shown here with Celeste Drake, 
trade and globalization policy specialist with the AFL-CIO. Drake 
spoke at the Washington Fair Trade Coalition Education Fund break-
fast Nov. 19.
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Get involvedGet involved

Join a Washington state labor committee
Have you wondered what’s happening 

with labor at the state level related 
to issues such as economic develop-

ment or diversity? Consider applying for a 
Washington State Labor Council (WSLC) 
committee. The committees typically meet on 
a quarterly basis.  

Deadline to apply: Friday, Dec. 12.

 WSLC committees
•  Diversity – promote union solidarity and 

a united labor movement for all, while 
respecting our individual unique differ-
ences, including ethnicity, age, physical 
abilities, and religious/political beliefs.

•  Economic Development, Job Retention 
and Transportation – explore, in coop-
eration with state agencies and other 
organizations, how to maintain a viable 
infrastructure that promotes a strong 
economy based on family wage jobs.

•  Education, Training and Apprentice-
ship – focus on public and vocational 
education and statewide apprenticeship 
programs.

•  Union Goods and Services – work to 
increase the use of union products and 
services among our affiliates and the 
general public.

•  Women’s Committee – address issues of 
special concern to working women. 

To apply
You are eligible to apply if you fit the following 
three criteria: 1) member of SPEEA for at least 
a year, 2) have a working knowledge of SPEEA 
and 3) live in Washington state.

Email apply@speea.org with your name, con-
tact information, the name of the position you 
are seeking, and a brief statement of why you are 
interested by Dec. 12. 

SPEEA’s Executive Board interviews candi-
dates and sends nominations to the Northwest 
Council officers for final approval. Terms are for 
three years.
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Labor Union Bill of Rights
The Labor Management Reporting and Disclosure Act outlines the rights of union members. SPEEA-IFPTE Local 2001 reprints the following ‘Labor Union 
Bill of Rights’ from the act every year as a reminder of your rights under federal law.

 Bill of Rights
(29 U.S.C. 411) SEC. 101. (a)(1) EQUAL 
RIGHTS. - Every member of a labor organiza-
tion shall have equal rights and privileges within 
such organization to nominate candidates, to 
vote in elections or referendums of the labor 
organization, to attend membership meetings 
and to participate in the deliberations and voting 
upon the business of such meetings, subject to 
reasonable rules and regulations in such organi-
zation’s constitution and bylaws.

(2) FREEDOM OF SPEECH AND 
ASSEMBLY. – Every member of any labor 
organization shall have the right to meet and 
assemble freely with other members; and to 
express any views, arguments, or opinions; and 
to express at meetings of the labor organization 
his views, upon candidates in an election of the 
labor organization or upon any business properly 
before the meeting, subject to the organization’s 
established and reasonable rules pertaining to 
the conduct of meeting:  Provided, that nothing 
herein shall be construed to impair the right of 
a labor organization to adopt and enforce rea-
sonable rules as to the responsibility of every 
member toward the organization as an institu-
tion and to his refraining from conduct that 
would interfere with its performance of its legal 
or contractual obligations.

(3) DUES, INITIATION FEES, AND 
ASSESSMENTS. – Except in the case of a fed-
eration of national or international labor orga-
nizations, the rates of dues and initiation fees 
payable by members of any labor organization in 
effect on the date of enactment of this Act shall 
not be increased, and no general or special assess-
ment shall be levied upon such members, except:

(A) In the case of a local organization, (i) 
by majority vote by secret ballot of the 
members in good standing voting at a 
general or special membership meeting, 
after reasonable notice of the intention 
to vote upon such question, or (ii) by 
majority vote of the members in good 
standing voting in a membership refer-
endum conducted by secret ballot; or

(B) In the case of a labor organization, other 
than a local labor organization or a fed-
eration of national or international labor 
organizations, (i) by majority vote of the 
delegates voting at a regular convention, 
or at a special convention of such labor 
organization held upon not less than 
thirty days’ written notice to the princi-
pal offi  ce of each local or constituent la-
bor organization entitled to such notice, 
or (ii) by majority vote of the members 
in good standing of such labor organi-
zation voting in a membership referen-
dum conducted by secret ballot, or (iii) 

by majority vote of the members of the 
executive board or similar governing 
body of such labor organization, pursu-
ant to express authority contained in the 
constitution and bylaws of such labor 
organization; Provided, that such action 
on the part of the executive board or 
similar governing body shall be eff ective 
only until the next regular convention of 
such labor organization.

(4) PROTECTION OF THE RIGHT TO SUE. 
– No labor organization shall limit the right of 
any member thereof to institute an action in 
any court, or in a proceeding before any admin-
istrative agency, irrespective of whether or not 
the labor organization or its officers are named 
as defendants or respondents in such action or 
proceeding, or the right of any member of a labor 
organization to speak as a witness in any judicial, 
administrative, or legislative proceeding, or to 
petition any legislature or to communicate with 
any legislator: Provided, that any such member 
may be required to exhaust reasonable hearing 
procedures (but not to exceed a four-month lapse 
of time) within such organization, before insti-
tuting legal or administrative proceedings against 
such organizations or any officer thereof: And 
provided further, that no interested employer or 
employer association shall directly or indirectly 
finance, encourage, or participate in, except as a 
party, any such action, proceeding, appearance, 
or petition.

(5) SAFEGUARDS AGAINST IMPROPER 
DISCIPLINARY ACTION. - No member of 
any labor organization may be fined, suspended, 
expelled, or otherwise disciplined except for non-
payment of dues by such organization or by any 
officer thereof unless such member has been (A) 
served with written specific charges; (B) given 
a reasonable time to prepare his defense; (C) 
afforded a full and fair hearing.

Any provision of the constitution and bylaws 
of any labor organization which is inconsistent 
with the provisions of this section shall be of no 
force or effect.

 Civil Enforcement
(29 U.S.C. 412) SEC. 102. Any person whose 
rights secured by the provisions of this title have 
been infringed by any violation of this title may 
bring a civil action in a district court of the 
United States for such relief (including injunc-
tions) as may be appropriate. Any such action 
against a labor organization shall be brought in 
the district court of the United States for the 
district where the alleged violation occurred, or 
where the principal office of such labor organiza-
tion is located.

 Retention of Existing Rights
(29 U.S.C. 413) SEC. 103. Nothing contained 
in this title shall limit the rights and remedies of 
any member of a labor organization under any 
state or federal law or before any court or other 
tribunal, or under the constitution and bylaws 
of any labor organization.

Right to Copies of Collective 
Bargaining Agreements

(29 U.S.C. 414) SEC. 104. It shall be the duty of 
the secretary or corresponding principal officer 
of each labor organization, in the case of a local 
labor organization to forward a copy of each 
collective bargaining agreement made by such 
labor organization with any employer to any 
employee who requests such a copy and whose 
rights as such employee are directly affected 
by such agreement, and in the case of a labor 
organization other than a local labor organiza-
tion to forward a copy of any such agreement 
to each constituent unit which has members 
directly affected by such agreement; and such 
officer shall maintain at the principal office of 
the labor organization of which he is an officer 
copies of any such agreement made or received 
by such labor organization, which copies shall 
be available for inspection by any member or by 
any employee whose rights are affected by such 
agreement. The provision of section 210 shall 
be applicable in the enforcement of this section.

 Information as to Act
(29 U.S.C. 415) SEC. 105.  Every labor organi-
zation shall inform its members concerning the 
provisions of this Act.

Weingarten rightsWeingarten rights

You have the
right to union 
representation

Your rights to union representation are 
known as “Weingarten rights,” after a 
1975 U.S. Supreme Court ruling.  

This legal right allows employees to have a union 
representative present during a meeting with 
management if the following conditions are met:

• The meeting is an investigatory interview. 

• Disciplinary action may result 
from the meeting. 

•  You “reasonably believe” that 
disciplinary action may result.

• You make a request for representation. 



WichitaWichita

Periodicals Postage Paid at 
Seattle, Washington

12  SPEEA SPOTLITEDECEMBER 2014

 Training/events
See online calendar for details/RSVP where you plan to attend

Puget SoundPuget Sound

Local 2001, AFL-CIO, CLC

INTERNATIONAL FEDERATION 
OF PROFESSIONAL AND 
TECHNICAL ENGINEERS

Society of Professional Engineering Employees in Aerospace, IFPTE Local 2001, AFL-CIO, CLC
15205 52nd Ave S • Seattle, WA 98188

MOVING? Please correct your address

_______________________________________________
New Address

_______________________________________________
City State Zip Code

POSTMASTER: Send address changes to:
THE SPEEA SPOTLITE • 15205 52nd Ave S • Seattle, WA 98188

Photos with Santa
Drop by either day between 10 a.m. and 2 p.m.

Saturday, Dec. 6 
SPEEA Everett 

Saturday, Dec. 13
SPEEA Tukwila

Hosted by the Northwest Membership Activities Committee

Bowling with Santa*
Saturday, Dec. 13 from 1:30 to 4:30 p.m.

Derby Bowl – includes gifts for children

Free for members and 
their immediate families

*Hosted by the Midwest Membership Activities Committee

SPEEA 101
 Wednesday, Jan. 14 at 3:30 p.m.

 SPEEA Wichita

Free Santa events 
Join us for these special events organized by the 

regional Membership Activities Committees 
(MAC) for members and their families.

Photos with Santa – For a visit with Santa that 
doesn’t include long lines at the mall, come by 
the SPEEA halls (see dates below) between 10 
a.m. and 2 p.m. Pets are welcome from noon 
to 2 p.m. Bring your own camera if you’d like 
– SPEEA will also take photos and email you. 

• Saturday, Dec. 6 at SPEEA Everett 
• Saturday, Dec. 13 at SPEEA Tukwila

Donations to the Everett Toys for Tots and Puget 
Sound Labor Agency Food Bank are welcome at 
both halls. 

Bowling with Santa – Enjoy bowling with Santa 
from 1:30 to 4:30 p.m., Saturday, Dec. 13, at the 
Derby Bowl. Santa will also bring gifts for the 
children of members. Refreshments are included 
in this free event. 

• Saturday, Dec. 13 at the Derby Bowl 
Remember to RSVP to vickim@speea.org or call 
(316) 682-0262 by Monday, Dec. 8. 

Holiday Outreach letters sent 
This year, SPEEA sent more than 230 letters 
inviting members to submit a Christmas wish on 
behalf of their children younger than 18. Santa’s 
helpers shop for gifts and make a special delivery 
prior to the holidays. 

Decades of SPEEA 
history on display

If you want a glimpse of SPEEA’s labor his-
tory, dating back to the 1940s, check out a 
special exhibit at the Washington State Labor 

Education and Research Center (LERC). SPEEA 
joined Harry Bridges Center for Labor Studies 
and Labor Archive of Washington as sponsors of 
the history exhibit which will rotate twice a year 
(spring and fall) to feature local unions’ history. 
Amanda Stone (shown above), museum educator 
and exhibit developer, curated the display. You can 
see the exhibit at the center located in Building B 
of  South Seattle College’s Georgetown campus at 
6737 Corson Ave. S., Seattle. Learn more about 
this community resource at http://georgetown.
southseattle.edu/LERC/.

Wichita robotics 
team scores

WICHITA – The Wichita robot-
ics team featured in the November 
Spotlite came in 7th place out of 24 

teams. The students from Andover Central High 
School competed at the Kansas BEST (Boosting 
Engineering, Science and Technology) event. 

They received a first place award for Most 
Robust Design from Spirit Aerosystems for 
their gears and four-wheel drive design. Their 
mentors included a SPEEA member and for-
mer member. 

Midwest leadership openingMidwest leadership opening

Interested in 
serving on IFTPE 

Council?

Take your involvement in SPEEA to the 
next level by applying for vice president 
on the IFPTE Executive Council. IFPTE 

represents more than 80,000 professionals in the 
U.S. and Canada.
To be eligible, you must be a Midwest SPEEA 
member in good standing for the preceding 24 
months. The petition and statement require-
ments are at www.speea.org (see the drop-down 
menu for SPEEA Councils/Forms and Petitions). 
Deadline to apply: Noon, Friday, Dec. 19. Drop 
off your petition at the SPEEA Wichita office 
(973 S. Glendale St.) or email along with your 
statement to vickim@speea.org. 

Northwest 
Midwest


