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Taking a stand for good jobs
Members of the SPEEA NW Legislative and Public Affairs Committee teamed up with their counter-
parts from the International Association of Machinists (IAM) District Lodge 751 for meetings with 
lawmakers in Olympia. They urged lawmakers to seek stronger accountability in aerospace tax incen-
tives to maintain and grow good-wage jobs. Members who took part in the meetings July 16 include, 
from left, Roy Wilkinson, IAM, Brent McFarlane, SPEEA, Suzanne Kamiya, SPEEA, and Pat 
Bertucci, IAM. “This is labor telling the legislature that it’s ‘we the people’ fighting for jobs,” said 
Kamiya. See story on page 5.
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SPEEA files age-discrimination 
charge against Boeing

After months of investigation, SPEEA, 
IFPTE Local 2001, charged Boeing with 
age discrimination. Acting on behalf of 

SPEEA-represented engineers, the union filed 
the third-party charges on July 23 with the Equal 
Employment Opportunity Commission and the 
Washington State Human Rights Commission.
“The evidence is overwhelming that Boeing 
hatched and implemented a scheme to engage 
in age discrimination on a breathtaking scale,” 
said Ray Goforth, SPEEA executive direc-
tor. “The scheme involved secret manipulation 
of the retention ranking factors used to deter-
mine layoff order for employees. This illegal 
manipulation doubled, tripled, and quadrupled 
layoff vulnerability for older employees com-
pared to previous years. The company then 
announced a series of work movements and 
reorganizations to implement the manipulated 
layoff order.”
Since initial reports of layoffs last year totaling 

more than 1,000 manufacturing jobs, that num-
ber has grown to more than 2,500 with projec-
tions of up to 4,500 by 2016.
“Most industry observers have been confused 
or critical of the decisions to dismantle and dis-
burse the experienced commercial engineering 
workforce,” Goforth continued. “The business 
case for these decisions was laughably superfi-
cial. Here is the explanation that makes sense. 
The disbursement of work to Russia, India and 
domestic ‘centers of excellence’ is merely a pre-
text for the wholesale purge of Boeing’s older 
workforce.”
See the complete 'Charge of Discrimination' at 
www.speea.org.

State Labor Council convention
SPEEA delegates to the Washington State Labor Council (WSLC) are shown here at the annual WSLC convention. 
Hundreds of labor activists from across the state took part in the convention July 22-24 in Wenatchee. The convention 
featured workshops on statewide labor issues in addition to panel discussions and guest speakers. SPEEA delegates and 
staff who took part, from left: Jessica Bonebright (in red and white), staff, June Creson, Area Rep, Stan Sorscher, 
staff, Jim Gillan, retired, Joel Funfar, Northwest vice president, and Dave Baine, Northwest Council chair. Not shown 
but participating were: Rebekah Hewitt, Northwest Council secretary, Suzanne Kamiya, Everett Council Rep, Brent 
McFarlane, Northwest vice president, Judy Mogan, Auburn Council Rep, Chelsea Orvella, staff, Dan Peters, Area 
Rep, and Kurt Schuetz, Everett Council Rep. 

SPEEA is on 
Facebook
Like Us
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Caution against expanding 
broken H-1B visa program
With federal efforts to potentially double 

the size of the H-1B visa program 
by extending work authorization to 

spouses, SPEEA President Ryan Rule signed a 
letter with IFPTE to submit public comments to 
the Department of Homeland Security (below).

Noting the already broken system that does 
not adequately track the current H-1B holders, 
among other flaws, the letter emphasized the 

potential for even more exploitation of workers 
who have little or no leverage to negotiate better 
pay and working conditions.

SPEEA and IFPTE have worked this issue 
for many years and will continue to advocate 
strongly in Washington, D.C., to reform high-
tech worker visa programs to better protect the 
domestic workforce and temporary workers in 
the U.S. labor market.

SPEEA and IFPTE joint letterSPEEA and IFPTE joint letter

July 10, 2014
14-232
Secretary Jeh Johnson
c/o Ms. Laura Dawkins, Chief Regulatory Coordinator
Regulatory Coordination Division, Office of Policy and Strategy
U.S. Citizenship and Immigration Services, Department of Homeland Security
20 Massachusetts Avenue N.W.
Washington, DC 20529 
RE: UCSIS – 2010-0017
Dear Secretary Johnson,
I write today on behalf of 25,000 members of the Society of Professional Engineering Employees in 
Aerospace, IFPTE 2001 (SPEEA) working and residing in Washington, Kansas, Oregon, California, 
Utah and Florida.  Our members are employed as engineers, scientists, pilots and technical pro-
fessionals at The Boeing Company, Spirit AeroSystems and Triumph Composite Systems, Inc.  I 
also write on behalf of our International Union, the International Federation of Professional and 
Technical Engineers, AFL-CIO, with 80,000 members in the U.S. and Canada.
As representatives of the high-tech workforce, our local and international unions are deeply con-
cerned that the proposed expansion of work authorization to certain H-4 dependent spouses of 
principal H-1B nonimmigrants is highly misguided and will actually deepen the adverse impact of 
the H-1B program on the temporary foreign and domestic workforce.  Our attention should be 
focused instead on reforming the H-1B program to ensure economic security for H-1B families 
and job security for domestic workers.
What immediately stands out to our members, based on their own experience in the workforce, is the 
strong likelihood that spouses of principal H-1B nonimmigrants will also have science, technology, 
engineering and math (STEM) degrees and be employed in the same high-tech, high-skill industries and 
occupations as their H-1B spouses.  In many cases they will work for the same employer.  In fact, if the 
proposed rule change is implemented, employers will likely exploit this opportunity by preferentially hiring 
H-1B workers with STEM-degreed spouses in order to acquire two STEM workers with one H-1B visa.
In the Department’s proposal, however, there would be no constraints associated with spouses work-
ing in the same occupations as their H-1B spouses.  They would not be counted against the H-1B 
cap, or any other visa cap established by Congress; spouses would not have even the meager wage 
and job protections Congress has included in the H-1B program; and, the safeguards preventing 
U.S. workers from being displaced, which are already very weak in the H-1B program, would be 
non-existent when employers hire H-1B spouses.
Specifically, unlike the H-1B program, employers would not file labor condition applications for 
working spouses in STEM fields or demonstrate spouses are paid prevailing wages.  They would 
not be required to post H-1B employment notices in the workplace or notify unions representing 
similar workers.  Employers could also avoid the more stringent requirements placed on “H-1B 
dependent” employers by hiring spouses outside of the H-1B program for the same work.
Furthermore, there will be no effort to track what jobs spouses fill in the labor market to guide 

future public policy decisions on this issue and 
to gauge the impact to the domestic workforce, 
particularly in STEM fields where we invest 
heavily with public support.  This compounds 
an issue which already exists because of poor 
tracking of the workforce generally and H-1B 
workers specifically.
We fear this proposed policy change merely reflects 
industry efforts to expand access to a contingent 
workforce with little to no leverage to negotiate 
better pay and working conditions.  Meanwhile, 
viable agency and community concerns over the 
economic security of the H-1B dependent family 
and the growth of foreign talent in the U.S. would 
be more adequately addressed via strong wage pro-
tections for all temporary workers, portability for 
visa holders among jobs and employers and a bal-
anced and fair process for high-skill workers to gain 
permanent residency in the U.S.  These reforms 
and protections should also pertain to H-1B spous-
es in any proposal by the Department to expand 
work authorization to this demographic, along with 
counting these workers towards existing visa caps.
At a time when wages in high-tech fields are 
virtually stagnant, unemployment remains 
high, graduates struggle to find work in their 
field of study and many other skilled workers 
are underemployed, we strongly discourage the 
Department from expanding work authorization 
to certain H-4 dependent spouses of principal 
H-1B nonimmigrants.  As proposed, this effort 
will only further depress the domestic labor mar-
ket with an influx of temporary workers hired 
at below-average wages with very few workplace 
protections.  Furthermore, with no method in 
place to track these spouses in the workforce, it 
undercuts Congress’ ability to craft sound H-1B 
and STEM policies in the future.
We encourage the Department of Homeland 
Security to consider more meaningful reforms to 
support H-1B families and the domestic workforce.  
Thank you for considering our comments and 
concerns related to UCSIS – 2010-0017.  If you 
have further questions, please feel free to contact 
SPEEA Legislative Director Chelsea Orvella at 
(206)674-7359.
Sincerely,

Ryan Rule
SPEEA President
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SPEEA Prof UnitSPEEA Prof Unit

SPEEA Secretary Jimmie Mathis, left, was nominated to complete the unexpired IFPTE vice president term of Tom 
McCarty, former SPEEA president, right, who retired.

Interim IFPTE vice president elected

Congratulations to newly elected SPEEA-
area IFPTE Vice President Jimmie 
Mathis. 

Mathis, who also serves as SPEEA secretary, fills 
the unexpired term of former SPEEA president 
Tom McCarty who resigned his IFPTE VP seat 
due to retirement.
The Northwest Council voted July 10 to nominate 
Mathis, who has served two previous terms as IFPTE 
vice president. Mathis’ term expires in 2015.

The IFPTE Executive Council recently voted 
to confirm the recommendation. The Executive 
Council is responsible for governing IFPTE 
between conventions. 
Other SPEEA-area IFPTE vice presidents on 
the IFPTE Executive Council are Joel Funfar, 
Northwest vice president, and Debbie Logsdon, 
Midwest Council treasurer. 

What the contract says 
about partial day absences

Did you know the SPEEA-Prof contract includes language specific to partial day absences 
for urgent personal business?
Keep in mind:

• Flexing optional – Managers cannot 
direct you to fl ex your time; this would 
deprive you of negotiated contract ben-
efi ts, such as overtime, Personal Business 
and Non-Industrial Illness (NonIND). 

• Full-time schedule – PERBUS and 
NonIND are available to exempt Profs 
on a full-time schedule.

• PTO and OT – Paid Time Off (PTO) 
is allowed in the same pay period with 
scheduled overtime. 

• Questions? Council Reps are your 
coworkers who are liaisons to SPEEA 
contract administrators. Council Reps 
are a good starting point for questions. 
You can also email speea@speea.org

Partial day absences in 
the SPEEA Prof Contract
Personal Business (PERBUS) – Article 
11.5(c): With management coordination, 
employees may use leave with pay [Personal 
Business (PERBUS)] for partial day absences 
due to reasons other than those identified in 
Article 6.

Non-Industrial Illness (NonIND) – Article 
6.4: employees may use personal time off with 
pay for incidental medical absences that can’t 
normally be scheduled outside the employee’s 
ETS baseline work schedule. [ETS code for this 
PTO is [Non-Industrial Illness.]

Apply for 
Judicial Review 

Committee 

SPEEA is seeking applicants for the Judicial 
Review Committee (JRC), which is the 
final hearing body for charges within 

SPEEA. 
Members serve three-year overlapping terms, and 
meet only when one of the committee members 
requests convening to hear charges.
To be eligible, you must be: 
•   Active in SPEEA for at least two of the 

past fi ve years on the Executive Board, the 
Council(s), Tellers Committee(s), the Judi-
cial Review Committee, Council Commit-
tees, or any combination of the above.

•   Not currently serving as a Council Rep, Execu-
tive Board, Teller or member of the Governing 
Documents committees (SPEEA Constitution 
- 10.1) – or are willing to step down to become 
a member of the JRC if elected.

 To apply 
Are you eligible and interested in serving on 
this committee? E-mail terryh@speea.org, 
with your contact information, as well as a brief 
statement about your interest/qualifi cations by 
Monday, Aug. 25. 

STEM* grant
Applications due Aug. 15

Details at www.speea.org 

*Science, Technology, Engineering and Math (STEM)

Northwest CouncilNorthwest Council
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Legislative CornerLegislative Corner

Support for ‘made in U.S.’
By Chelsea Orvella
SPEEA Legislative Director

The otherwise little-known U.S. Export-
Import Bank is generating front-page 
headlines as the deadline draws near for 

Congress to continue funding the bank, which 
significantly supports the U.S. aerospace manu-
facturing industry.
After an unexpectedly contentious debate in 
2012, funding for Ex-Im was authorized only 
through September 2014.  Misguided efforts 
to dissolve the bank are even stronger this year, 
leaving U.S. companies and workers uncertain 
about the bank’s future.
SPEEA has consistently advocated in support 
of funding Ex-Im, which supports U.S. jobs by 
expanding U.S. exports.

 High standards
The independent federal agency, established in 
the 1930s, provides loan-based financial prod-

ucts to foreign buyers of U.S. goods and services 
where access to private financing may not be 
available. The bank’s domestic content standards 
require 85% of the product be U.S. made to 
qualify for full Ex-Im funding, ensuring Ex-Im 
products support U.S. workers and suppliers.
In the last fiscal year alone, Ex-Im supported 
205,000 export-related jobs, helped generate 
$37.4 billion in U.S. exports and returned $1 
billion from interest rates and fees to the U.S. 
Treasury.  Although Boeing is a key player in the 
global market and a major beneficiary of Ex-Im 
support, 89% of the bank’s transactions actually 
supported small community businesses.

 Why this counts
The bank helps level the playing field with 
other global competitors, including companies 
in China and Europe, that have access to much 
more export credit financing in their own coun-
tries than the Ex-Im Bank provides in the U.S.  
Losing Ex-Im funding would put U.S. aerospace 

manufacturers and other exporters at a consider-
able disadvantage globally.
Members of SPEEA’s national Legislative & 
Public Affairs Committee (L&PA) advocated for 
the immediate reauthorization of Ex-Im funding 
while visiting nearly 50 Congressional offices in 
Washington, D.C., in March, and also by talking 
directly with Ex-Im officials. 
SPEEA’s position aligns with The Boeing 
Company on this issue at this time, including 
maintaining the 85% domestic content standard.
We will continue our efforts to make support for 
the Export-Import Bank a top priority and invite 
you to learn more and get involved. You can start 
by signing up for Legislative Updates & Labor 
Events via home email. See the link for home 
email sign up at www.speea.org. You can also 
contact me directly for assistance in reaching out 
to your member of Congress on this important 
issue: chelseao@speea.org. 

Joint effort to address gaps in state tax breaks

OLYMPIA – In a day of meetings with 
lawmakers at the Washington state capi-
tol, SPEEA-IFPTE Local 2001 and the 

International Association of Machinists (IAM) 
District Lodge 751 joined forces to keep and 
grow good aerospace jobs in Washington.
The current aerospace tax preferences speak broadly 
to the legislature’s interest to support good-wage 
aerospace jobs via Washington’s tax preferences. 
However, the legislation passed last year to extend 
the tax preferences beyond 2024 only requires 
777X final assembly and wing production to stay in 
Washington. There are no specific requirements to 
maintain or grow the current aerospace workforce 
or ensure aerospace workers earn a living wage if 
their companies benefit from the incentives.
With Boeing announcing more than 4,000 engi-
neering and technical jobs will move outside of 
the Puget Sound by the end of next year, the 
gaps in the state’s aerospace tax preferences are 
even more critical.
“Partnering with IAM 751 to bring account-
ability into the aerospace tax breaks is a natu-
ral extension of the relationship our members 
have in the workplace, where the best products 
result from working side by side,” said Chelsea 
Orvella, SPEEA legislative director, who took 
part in the meetings July 16.  
SPEEA and IAM have worked together before. 
For example, the unions collaborated on efforts 
to secure 787 work in the state through the 
Washington Aerospace Partnership.
“We are working together again to ensure our 
state receives the full benefit of the $8.7 billion 

tax incentives by securing 
the full measure of engi-
neering and  living-wage 
manufacturing jobs,” 
added IAM Legislative and 
Political Director  Larry 
Brown, who also took part 
in the meetings. “Working 
together,” he said, “will be 
the key to our success.”
A total of 20 union mem-
bers met with lawmakers 
who also serve on the 
Joint Legislative Audit 
and Review Committee 
(JLARC), which held a 
preliminary hearing that 
same day on tax preferenc-
es, including the aerospace 
tax preferences already in 
place for the Boeing 787.
At this initial hearing, 
JLARC review noted the 
lack of detail in the law 
regarding the legislative intent to maintain and 
grow aerospace jobs. The recommendation, 
which will be reviewed by both the Senate and 
House of Representatives, called for additional 
detail, including the number of jobs the legis-
lature intended to create, to “facilitate future 
review.”
While in small group meetings with lawmakers, 
SPEEA and IAM urged changes to the tax prefer-
ences to include the following requirements for 
eligible companies:

• Meet specific employment thresholds (mini-
mum number of jobs maintained/created)

• Pay a living wage to workers
“We want Boeing and other employers to receive 
the full tax benefit,” said Stan Sorscher, SPEEA 
labor rep, of the aerospace tax incentives in meet-
ings with lawmakers. “We also want to see a clear 
public good in return.”
 

Shown here in a meeting are, from left, State Rep. Kathy Haigh, D-35th district, Dave 
Watt, Engineering Retirees Society (ERS) president, Judy Mogan, NW Legislative and 
Public Affairs (L&PA) chair and Auburn Council Rep, and Stan Sorscher, SPEEA labor 
rep. Not shown but also in this meeting with Rep. Haigh, chair of the Joint Legislative 
Audit and Review Committee (JLARC), were International Association of Machinists 
(IAM) members Mitchell Christian and Rob Curran. Other SPEEA  L&PA members 
meeting with lawmakers included Mark Deacon, NW L&PA committee vice-chair 
and Area Rep, Joel Funfar, Northwest vice president, Tony Hickerson, Kent Council 
Rep, Suzanne Kamiya, Everett Council Rep, Brent McFarlane, Northwest vice presi-
dent and chair of the national L&PA, Chelsea Orvella, SPEEA legislative director, 
and Dwight Rousu, ERS vice president.
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Report on the Financial Statements
We have audited the accompanying combined fi nancial statements of the Society of Professional Engineering 
Employees in Aerospace [a 501(c)(5) organization] and SPEEA Properties [a 501(c)(2) organization], which com-
prise the combined statement of fi nancial position as of March 31, 2014, and the related combined statements of 
activities and changes in net assets and cash fl ows for the year then ended, and the related notes to the combined 
fi nancial statements.  

Management’s Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these combined fi nancial statements in 
accordance with accounting principles generally accepted in the United States of America; this includes the design, 
implementation, and maintenance of internal control relevant to the preparation and fair presentation of com-
bined fi nancial statements that are free from material misstatement, whether due to fraud or error. 

Auditor’s Responsibility 
Our responsibility is to express an opinion on 
these combined fi nancial statements based 
on our audit.  We conducted our audit in 
accordance with auditing standards gener-
ally accepted in the United States of America.  
Those standards require that we plan and per-
form the audit to obtain reasonable assurance 
about whether the combined fi nancial state-
ments are free from material misstatement. 

An audit involves performing procedures to 
obtain audit evidence about the amounts 
and disclosures in the combined fi nancial 
statements.  The procedures selected depend 
on the auditor’s judgment, including the as-
sessment of the risks of material misstate-
ment of the combined fi nancial statements, 
whether due to fraud or error.  In making 
those risk assessments, the auditor consid-
ers internal control relevant to the entity’s 
preparation and fair presentation of the com-
bined fi nancial statements in order to design 
audit procedures that are appropriate in the 
circumstances, but not for the purpose of 
expressing an opinion on the eff ectiveness of 
the entity’s internal control.  Accordingly, we 
express no such opinion.  An audit also includes evaluating the appropriateness of accounting policies used and 
the reasonableness of signifi cant accounting estimates made by management, as well as evaluating the overall 
presentation of the combined fi nancial statements. 

We believe that the audit evidence we have obtained is suffi  cient and appropriate to provide a basis for our 
audit opinion.

Opinion
In our opinion, the combined fi nancial statements referred to above present fairly, in all material respects, the com-
bined fi nancial position of the Society of Professional Engineering Employees in Aerospace and SPEEA Properties as 
of March 31, 2014, and the changes in their net assets and their cash fl ows for the year then ended in accordance 
with accounting principles generally accepted in the United States of America.

Other Matter 
Our audits were conducted for the purpose of forming an opinion on the combined fi nancial statements as a whole.  
The accompanying supplementary information is presented for purposes of additional analysis and is not a re-
quired part of the combined fi nancial statements.  Such information is the responsibility of management and was 
derived from and relates directly to the underlying accounting and other records used to prepare the combined 
fi nancial statements.  The information has been subjected to the auditing procedures applied in the audit of the 
combined fi nancial statements and certain additional procedures, including comparing and reconciling such infor-
mation directly to the underlying accounting and other records used to prepare the combined fi nancial statements 
or to the combined fi nancial statements themselves, and other additional procedures in accordance with auditing 
standards generally accepted in the United States of America.  In our opinion, the information is fairly stated in all 
material respects in relation to the combined fi nancial statements as a whole.

Report on Summarized Comparative Information
We have previously audited the Society of Professional Engineering Employees in Aerospace and SPEEA Properties’ 
March 31, 2013 combined fi nancial statements, and we expressed an unmodifi ed audit opinion on those audited 
combined fi nancial statements in our report dated July 22, 2013.  In our opinion, the summarized comparative 
information presented herein as of and for the year ended  March 31, 2013 is consistent, in all material respects, 
with the audited combined fi nancial statements from which it has been derived.

Huebner, Dooley & McGinness, P.S.
Shoreline, Washington
July 17, 2014

Auditors’ Report and Financial Statements
Years Ended March 31, 2014 and 2013

Combined Statements of Activities & Changes in Net Assets 
Year Ended March 31, 2014  (with combined information

 for the year ended March 31, 2013)

Combined Statements of Financial Position 
March 31, 2014 (with combined information as of March 31, 2013)
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Board Designated Funds
Holiday

General Outreach Negotiation Building Organizing SPEEA Eliminations All Funds Combined
Fund Fund Fund Fund Fund Properties (Note 1) 2014 2013

Dues income (net of refund of 
$3,202 and $2,741) $11,377,825  $11,377,825 $11,027,441 

Operating costs:
Payroll costs (Notes 3, 9)  5,613,573  5,613,573  5,450,986 
Occupancy (Notes 1, 6)  419,354  (5,491)  413,863  444,846 
Supplies and offi  ce  233,429  233,429  335,551 
Professional services  536,512  536,512  419,581 
Negotiations (Note 4)  90,756  90,756  581,409 
Operations  2,603,951  2,603,951  2,695,028 
Membership services  371,540  371,540  349,845 
  Total operating costs  9,869,115  -  -  -  -  (5,491)  -  9,863,624  10,277,246 

Increase (decrease) in net
  assets from operations  1,508,710  -  -  -  -  5,491  -  1,514,201  750,195 

Other income (expenses):
Interest and dividends  131,072  3  6,597  109,333  6,409  3,595  257,009  140,155 
Reimbursements from vendors,
  members, and other organizations  5,194  5,194  7,160 
Holiday outreach  (9,350)  (9,350)  (148)
Disbursements on behalf of members  (1,210)  (1,210)  (607)
Loss on disposal of assets  (1,065)  (1,065)  - 
Realized gains (losses) on 
   sale of investments  (4,980)  17,411  (5,427)  7,004  - 
Net change in unrealized gains
   (losses) on investments (Note 2)  164,742  1,193  90,175  2,341  258,451  144,621 
Investment advisor fees and 
  service charges  (22,665)  (765)  (21,390)  (4)  (44,824)  (41,980)

  Net other income (expenses)  276,068  (9,347)  2,045  195,529  6,405  509  -  471,209  249,201 

Increase (decrease) in net assets  1,784,778  (9,347)  2,045  195,529  6,405  6,000  -  1,985,410  999,396 

Net assets at beginning of year  5,184,585  28,448  1,599,477  2,011,706  1,262,262  2,097,117  (1,992,804)  10,190,791  9,191,395 

 6,969,363  19,101  1,601,522  2,207,235  1,268,667  2,103,117  (1,992,804)  12,176,201  10,190,791 
Net interfund transfers  (509,350)  9,350  500,000  -  - 
Net assets at end of year  $6,460,013  $28,451 $1,601,522 $2,707,235  $1,268,667  $2,103,117 $(1,992,804)  $12,176,201  $10,190,791 

Board Designated Funds
Holiday

General Outreach Negotiation Building Organizing SPEEA Eliminations All Funds Combined
Fund Fund Fund Fund Fund Properties (Note 1) 2014 2013

ASSETS
CURRENT ASSETS:
Cash and cash equivalents (Note 1)  $2,622,268  $28,451  $1,504,309  $799,908  $1,268,098  $614,231  $6,837,265  $4,993,489 
Accounts receivable (Notes 1, 5)  112,725  112,725  57,866 
Prepaid and other current assets  62,440  954  569  459  64,422  79,635 

Total current assets  2,797,433  28,451  1,505,263  799,908  1,268,667  614,690  -  7,014,412  5,130,990 

LAND, BUILDINGS, VEHICLES,
EQUIPMENT, AND FURNITURE:
Land  456,655  456,655  456,655 
Buildings  2,147,982  2,147,982  1,999,031 
Vehicles  12,309  12,309  12,309 
Equipment and furniture  1,524,348  1,524,348  1,613,341 

 1,536,657  -  -  -  -  2,604,637  -  4,141,294  4,081,336 
Less: accumulated depreciation  (1,092,125)  (1,114,495)  (2,206,620)  (2,145,983)

   
Net land, buildings, vehicles,
equipment, and furniture  444,532  -  -  -  -  1,490,142  -  1,934,674  1,935,353 

OTHER ASSETS:
Marketable securities (Note 2)  2,198,612  96,259  1,657,327  3,952,198  3,845,892 
Investment in affi  liate (Note 1)  1,742,804  250,000  (1,992,804)  -  - 

Total other assets  3,941,416  -  96,259  1,907,327  -  -  (1,992,804)  3,952,198  3,845,892 

Total Assets  $7,183,381  $28,451  $1,601,522 $2,707,235  $1,268,667  $2,104,832  $(1,992,804) $12,901,284  $10,912,235 

LIABILITIES AND NET ASSETS
CURRENT LIABILITIES:
Accounts payable  $100,537  $         -  $          -  $         -  $            -  $1,715  $102,252  $74,382 
Provision for severance pay
and compensatory time off  622,831  622,831  647,062 

Total current liabilities  723,368  -  -  -  -  1,715  -  725,083  721,444 

NET ASSETS  6,460,013  28,451  1,601,522  2,707,235  1,268,667  2,103,117  (1,992,804)  12,176,201  10,190,791 

Total Liabilities and Net Assets  $7,183,381  $28,451  $1,601,522 $2,707,235  $1,268,667  $2,104,832  $(1,992,804) $12,901,284  $10,912,235 
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Auditors’ Report and Financial Statements
Combined Statements of Cash Flows 

Year Ended March 31, 2014 (with combined information
 for the year ended March 31, 2013)

Supplementary Information - Combined 
Statements of Operating Costs
(Years Ended March 31, 2014 and 2013)

Board Designated Funds

Holiday

General Outreach Negotiation Building Organizing SPEEA Eliminations All Funds Combined

Fund Fund Fund Fund Fund Properties (Note 1) 2014 2013

Cash fl ows from operating activities:

  Dues income  $11,322,966 $              -   $                 -  $                 -   $                 -  $                -   $                  -    $11,322,966  $11,008,813 

  Interest and dividend income  131,072  3  6,597  109,333  6,409  3,595  257,009  147,783 

  Reimbursements from Ed Wells/ 

     SPEEA-Boeing Partnership (Note 5)  407,616  407,616  380,133 

  Reimbursements from vendors,

    members, and other organizations  5,194  5,194  7,160 

  Miscellaneous cash receipts (payments)  (1,210)  2,023  (7)  166,388  (150,000)  17,194  (209)

  Cash paid to suppliers and

     employees (10,175,370)  (9,350)  (765)  (21,390)  (4)  (108,569)  150,000 (10,165,448)  (10,483,812)

      Net cash provided by (used in)

         operating activities  1,690,268  (9,347)  7,855  87,943  6,398  61,414  -  1,844,531 1,059,868 

Cash fl ows from investing activities:

  Equipment purchased  (27,353)  (148,951)  (176,304)  (446,909)

  Deposits on assets to be capitalized  -  171,330 

  Equipment sold  16,400  16,400 

  Investments purchased  (215,609)  (469,619)  (685,228)  (700,000)

  Investments sold  468,347  118,921  257,109  844,377  99,000 

Net cash provided by (used in)

         investing activities  (226,562)  -  468,347  (350,698)  -  108,158  -  (755)  (876,579)

Interfund transfers  (509,350)  9,350  -  500,000  -  -  -  -  - 

      Increase (decrease) in cash

        and cash equivalents  954,356  3  476,202  237,245  6,398  169,572  -  1,843,776  183,289 

Cash and cash equivalents

   at beginning of year  1,667,912  28,448  1,028,107  562,663  1,261,700  444,659 4,993,489 4,810,200 

Cash and cash equivalents

  at end of year  $2,622,268  $28,451  $1,504,309  $799,908 $1,268,098  $614,231  $                   -    $6,837,265  $4,993,489 

Reconciliation of increase (decrease) in net assets to net cash provided by (used in) operating activities:

  Increase (decrease) in net assets  $1,784,778  $(9,347)  $2,045  $195,529  $6,405  $6,000 $                   -    $1,985,410  $999,396 

  Adjustment for non-cash (revenue)

     and expense items:

     Depreciation (Note 1)  123,578  35,940  159,518  171,843 

     Loss on disposal of assets  1,065  1,065  - 

     Realized (gains) losses on

          sale of investments  4,980  (17,411)  5,427  (7,004)  - 

     Reinvestment of investment return  -  7,628 

     Net change in unrealized (gains) 

          losses on investments (Note 2)  (164,742)  (1,193)  (90,175)  (2,341)  (258,451)  (144,621)

     Change in assets and liabilities

        providing (using) cash:

          Accounts receivable  (54,859)  15,270  (15,270)  (54,859)  24,636 

          Prepaid and other current assets  13,656  2,023  (7)  (459)  15,213  (13,960)

          Accounts payable  11,023  1,577  15,270  27,870  (116,946)

          Dues received in advance  -  (43,202)

          Provision for severance pay

             and compensatory time off  (24,231)  (24,231)  175,094 

         Total adjustments  (94,510)  -  5,810  (107,586)  (7)  55,414  -  (140,879)  60,472 

         Net cash provided by (used in)

             operating activities  $1,690,268  $(9,347)  $7,855  $87,943  $6,398  $61,414  $               -        $1,844,531  $1,059,868 

2014 2013
Payroll costs (Note 8):
  Salaries  $4,255,975  $3,973,500 
  Change in provision for severance pay and compensatory time off  (Note 9)  (24,231)  175,093 
  Payroll taxes  298,718  293,571 
  Medical benefi ts  638,867  604,219 
  Retirement and life insurance benefi ts (Note 3)  749,749  686,784 
  Mileage and phone allowances  90,992  85,947 
  Ed Wells expenses  4,564  5,124 
  Payroll processing costs  6,555  6,881 
    Gross payroll costs  6,021,189  5,831,119 
Reimbursements from Ed Wells/SPEEA-Boeing Partnership (Note 5)  (407,616)  (380,133)

 $5,613,573  $5,450,986 

Occupancy - the Society:
  Rent Seattle offi  ce (Note 1)  $106,500  $192,000 
  Rent Everett offi  ce (Note 1)  43,500  76,800 
  Rent Wichita offi  ce (Note 6)  48,076  47,335 
  Insurance  33,690  32,843 
  Property taxes  3,508  3,784 
  Repairs and maintenance  3,483  8,009 
  Telephone and internet  51,307  55,469 
  Utilities  5,712  5,300 
  Equipment depreciation (Note 1)  123,578  140,140 

 $419,354  $561,680 

Occupancy - SPEEA Properties:
(Income) expenses:
  Rent income from SPEEA (Note 1)  $(150,000)  $(268,800)
  Buildings depreciation (Note 1)  35,940  31,703 
  Property taxes  30,410  35,169 
  Facilities  19,067  29,236 
  Insurance  4,809  4,131 
  Janitorial  14,111  14,351 
  Maintenance  8,714  8,925 
  Auditor and accounting fees  3,290  2,475 
  Utilities  28,168  25,976 

 $(5,491)  $(116,834)

Supplies and offi  ce:
  Offi  ce supplies  $88,622  $137,349 
  Postage and delivery  52,780  97,202 
  Reproduction costs  16,241  28,568 
  Stationery and envelopes  70,347  61,648 
  Subscriptions  5,439  10,784 

 $233,429  $335,551 

Professional services:
  Legal and arbitration  $454,362  $359,295 
  Actuary and web development  23,035  6,600 
  Other professional fees  22,278  14,864 
  Auditor and accounting fees  36,837  38,822 

 $536,512  $419,581 

Negotiations (Note 4):
  Out-of-plant expenses  $32,893  $38,035 
  Public relations and visibility items  1,545  263,471 
  Professional fees  -  13,818 
  Printing and publication  47,648  66,442 
  Food  1,497  40,715 
  Travel  6,733  19,324 
  Meetings and events  440  139,604 

 $90,756  $581,409 

Operations:
  Affi  liation fees  $367,539  $381,780 
  Representative training  97,246  88,074 
  Auto maintenance costs  411  1,692 
  Conferences  65,392  69,635 
  Conventions - related organizations  45,228  122,395 
  Food  50,782  38,281 
  Awards/recognition banquet  22,251  139 
  Leave with pay  283,319  409,746 
  Mileage  6,481  8,581 
  Organizing  24,697  31,797 
  Partnership activities  132,787  69,096 
  Per capita dues - IFPTE  1,452,600  1,444,868 
  Staff  administration costs  9,459  21,901 
  Staff  training  45,759  7,043 

 $2,603,951  $2,695,028 

Membership services:
  Spotlite - printing and postage costs  $98,517  $83,067 
  Executive board and council chairs honorarium  5,417  5,355 
  Staff  travel and regional support  82,230  34,067 
  Labor relief support  35,980  83,797 
  Membership meetings  37,386  20,259 
  Membership supplies  56,448  58,357 
  Temporary medical insurance  7,696  43,588 
  Visibility items  47,866  21,355 

 $371,540  $349,845 
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 Note 1 - Summary of Significant Accounting Policies

Auditors’ Report and Financial Statements
Years Ended March 31, 2014 and 2013

Notes to Combined Financial Statements

General:

The Society of Professional Engineering Employees in 
Aerospace, IFPTE Local 2001 (the Society or SPEEA), is a 
labor union and a 501(c)(5) organization (a tax-exempt 
entity) representing employees of The Boeing Company in 
Washington, Kansas, Oregon, California, Utah, and Florida, 
Triumph Composite Systems, Inc. in Spokane, Washington, 
and Spirit AeroSystems in Kansas.

SPEEA Properties, an affi  liate of the Society, is a 501(c)(2) 
organization (a tax-exempt entity) formed in 1978 to own 
and operate the Society’s headquarters in Tukwila, Wash-
ington.  The Society initially invested $140,000 to purchase 
property on which the building was constructed.  A further 
surcharge to SPEEA members and a sale of a portion of the 
property fi nanced the construction of the building.  Dur-
ing the year ended March 31, 2008, SPEEA’s Everett offi  ce 
was transferred to SPEEA Properties at a net book value of 
$1,352,804.

Basis of Accounting:

The combined fi nancial statements are prepared on the 
accrual basis of accounting in accordance with account-
ing principles generally accepted in the United States of 
America.

Basis of Presentation:

The accompanying fi nancial statements have been pre-
pared in conformity with the disclosure and display re-
quirements of the FASB Accounting Standards Codifi cation 
Topic 958, Not-for-Profi ts.  This Topic establishes standards 
for external fi nancial reporting by not-for-profi t organiza-
tions and requires that resources be classifi ed for accounting 
and reporting purposes into net asset classes according to 
donor-imposed restrictions.  Accordingly, the net assets of 
the Society have been reported as follows:

• Unrestricted net assets are those currently available at 
the discretion of the board for use in the activities of 
the Society.

• Temporarily restricted net assets are those stipulated 
by donors for specifi c operating purposes.

• Permanently restricted net assets are in the form of en-
dowment or sustaining funds in which only the income 
from such funds may be expended.  

Net assets of the temporarily and permanently restricted 
class are created only by donor-imposed restrictions on the 
use of funds.  All other net assets, including board-desig-
nated or appropriated amounts, are reported as part of the 
unrestricted class.  The Society had no temporarily or per-
manently restricted net assets at March 31, 2014 and 2013.

Fund Accounting:

To ensure observance of limitations and restrictions placed 
on the use of resources available to the Society, the ac-
counts of the Society are maintained in accordance with the 
principles of fund accounting.  This is the method by which 
resources for various purposes are classifi ed for accounting 
and reporting purposes into funds established according to 
their nature and purposes.  Separate accounts are main-

tained for each fund and, accordingly, all fi nancial transac-
tions have been recorded and reported by fund.

The assets, liabilities, and net asset balances of the Society 
are reported in two fund groups as follows:

1) The General Fund, which includes undesignated re-
sources that represent the portion of funds that are 
available for support of operations.

2) Board designated funds represent funds designated 
by the Executive Board for the Holiday Outreach Fund, 
the Negotiation Fund to be used to fund negotiations 
of contracts for the Society’s members, the Building 
Fund for replacement of the Society’s building and 
equipment, and the Organizing Fund to be used for 
organizing new members into the Society.  Funds can 
be moved from these accounts only by board actions.  
Contributions to the Holiday Outreach Fund come 
from various sources other than dues income.

Principles of Combination:

The assets, liabilities, and net asset balances of SPEEA Prop-
erties are owned by the Society as a separate entity.  SPEEA 
Properties has not issued capital stock and is owned by the 
members in good standing of the Society.

All transactions between the Society and SPEEA Properties 
are eliminated upon combination.  When combining the fi -
nancial information of the Society and its subsidiary, SPEEA 
Properties, there are items which appear in both entities.  
An entry was made to eliminate the amount of investment 
in SPEEA Properties.  The $140,000 initial investment made 
by the Society in its subsidiary and the additional invest-
ment of $1,352,804 as a result of the transfer of the building 
in Everett were eliminated.  During the years ended March 
31, 2011 and 2010, an additional $30,000 and $470,000, 
respectively, in funds was transferred to SPEEA Properties.  
Rent of $150,000 and $268,800 for the years ended March 
31, 2014 and 2013 respectively, was paid by the Society 
to SPEEA Properties and eliminated within occupancy ex-
penses.

Cash and Cash Equivalents:

For purposes of the fi nancial statements, cash equivalents in-
clude time deposits, certifi cates of deposit, and all highly liquid 
instruments with original maturities of three months or less.

Investments:

Investments in equity and debt securities are reported at 
fair value.  Realized gains and losses, unrealized gains and 
losses, and investment returns are recognized in the com-
bined statement of activities and changes in net assets.

Accounts Receivable and 
Allowance for Doubtful Accounts:

Accounts receivable represent Ed Wells expense reimburse-
ments which were due to the Society and collected after the 
close of the fi scal year.  All balances due were less than 90 
days past due for the years ended March 31, 2014 and 2013.

The Society uses the direct write-off  method to account for 
bad debts.  No allowance for doubtful accounts has been in-

cluded as of March 31, 2014 and 2013 because management 
considers all recorded receivables to be fully collectible.

Prepaid Expenses:

Prepaid expenses represent advance payments for products 
and services and consisted primarily of postage, prepaid 
payroll taxes, and insurance, which will be used in opera-
tions during the next 12 months.

Land, Buildings, Vehicles, Equipment, and Furniture:

Land, buildings, vehicles, equipment, and furniture are stat-
ed at cost less accumulated depreciation.  The Society and 
SPEEA Properties generally follow the practice of capitaliz-
ing all expenditures for property and equipment in excess of 
$500 and a useful life greater than one year.  Routine repairs 
and maintenance are expensed as incurred.  Depreciation is 
computed using the straight-line method of depreciation 
using the following estimated useful lives:

 Lives in 
 Years

Buildings and building improvements  15 - 40
Furniture, vehicles, and offi  ce equipment    3 - 10

Depreciation expense on the Seattle and Everett buildings 
owned by SPEEA Properties was $35,940 and $31,703 for 
the years ended March 31, 2014 and 2013, respectively.  
Depreciation expense on vehicles, furniture, and equipment 
was $123,578 and $140,140 for the years ended March 31, 
2014 and 2013, respectively.

At March 31, 2014 and 2013, the land and buildings held 
by SPEEA Properties had an assessed market value of 
$2,140,200 and $2,129,200, respectively, by the King and 
Snohomish County Departments of Assessments for prop-
erty tax purposes.

Impairment of Long-Lived Assets:

At each reporting date, long-lived assets are reviewed to 
determine whether there is any indication that those assets 
have suff ered an impairment loss.  If there is indication of 
possible impairment, the recoverable amount of any af-
fected asset (or group of related assets) is estimated and 
compared with its carrying amount.  If estimated recover-
able amount is lower, the carrying amount is reduced to its 
estimated recoverable amount, and an impairment loss is 
recognized immediately.

Accounts Payable:

Accounts payable represent costs and expenses that are obli-
gations of the Society at the fi scal year-end, which are billed 
by the vendor after the close of the fi scal year.  In the normal 
course of operations, the Society receives, approves, and pays 
these obligations after the close of the fi scal year.  The bal-
ances consisted primarily of billings for payroll taxes, utilities, 
leave with pay, and other operating expenses of the Society.

Provision for Severance 
Pay and Compensatory Time Off :

The Society accrues its contractual obligation for severance 
pay, vacation pay, sick leave, and compensatory time off  as 
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Auditors’ Report and Financial Statements
Years Ended March 31, 2014 and 2013

Notes to Combined Financial Statements
a liability, and represents the Society’s obligation at each 
employee’s current salary level.  The actual amounts paid to 
satisfy this liability will depend upon the employee’s salary 
level at the time of the payment.

Dues Income:

Dues income represents funds received from members ei-
ther through a payroll deduction by The Boeing Company, 
Triumph Composite Systems, Inc., Spirit AeroSystems, or a 
direct payment by individual members.  As part of contract 
agreements with the Society, companies withhold monthly 
membership dues from the paychecks of the Society’s mem-
bers.  The Society bills all “Beck Objector” dues directly to 
those employees on a monthly basis.  No part of dues in-
come was paid directly to support any political parties or 
candidates. 

Advertising Costs:

Advertising costs are expensed as incurred.

Concentrations of Risk:

Financial instruments that potentially subject an entity to 
a concentration of credit risk consist of cash in bank and 
brokerage deposit accounts.  The Society and SPEEA Proper-
ties maintain cash balances at several fi nancial institutions.  
Beginning January 1, 2013, all of a depositor’s accounts at 
an insured depository institution, including all noninterest-
bearing transaction accounts, are insured by the Federal 
Deposit Insurance Corporation (FDIC) up to the standard 
maximum deposit insurance amount ($250,000), for each 
deposit insurance ownership category.  As of March 31, 
2014 and 2013, the total uninsured cash balance was ap-
proximately $2,763,000 and $2,312,000, respectively.  The 
Society and SPEEA Properties have not experienced any 
losses with these accounts during the years ended March 
31, 2014 and 2013, and management believes it is not ex-
posed to any signifi cant credit risk on its cash balances.

All of the Society’s members are covered by collective bar-
gaining agreements.  Since dues and fees revenue from 
these members represents a signifi cant portion of the So-
ciety’s gross receipts, it is at least reasonably possible that 
a strike resulting from expired contracts would disrupt the 
normal function of the Society.

Use of Estimates:

The preparation of fi nancial statements in conformity with 
accounting principles generally accepted in the United 
States of America requires management to make estimates 
and assumptions that aff ect certain reported amounts and 
disclosures.  Accordingly, actual results could diff er from 
those estimates.

Income Tax Status:

The Society is exempt from federal income taxes under sec-
tion 501(c)(5) and SPEEA Properties is exempt from federal 
income taxes under section 501(c)(2) of the Internal Rev-
enue Code and, therefore, has made no provision for fed-
eral income taxes in the accompanying combined fi nancial 
statements. In addition, there was no unrelated business 
income for the years ended March 31, 2014 or 2013.

The Society accounts for tax positions in accordance with 

FASB Accounting Standards Codifi cation Topic 740, Income 
Taxes.  With few exceptions, the Society is subject to federal 
and state income tax examinations by tax authorities for the 
prior three years.  Management has reviewed the Society’s 
tax positions and determined there were no uncertain tax 
positions as of March 31, 2014 and 2013.

Subsequent Events:

In preparing these combined fi nancial statements, man-
agement of the Society has evaluated events and transac-
tions for potential recognition or disclosure through July 17, 
2014, the date the fi nancial statements were available to 
be issued.

Note 2 – Investments and 
Fair Value Measurements

The Fair Value Measurements and Disclosures Topic of 
the FASB Accounting Standards Codifi cation establishes a 
framework for measuring fair value. That framework pro-
vides a fair value hierarchy that prioritizes the inputs to 
valuation techniques used to measure fair value. The hierar-
chy gives the highest priority to unadjusted quoted prices in 
active markets for identical assets or liabilities (level 1 mea-
surements) and the lowest priority to unobservable inputs 
(level 3 measurements). The three levels of the fair value 
hierarchy under this Topic are described below:

1) Level 1: Inputs to the valuation methodology are 
unadjusted quoted prices for identical assets or li-
abilities in active markets that the organization has 
the ability to access.

2) Level 2: Inputs to the valuation methodology include:

a. Quoted prices for similar assets or liabilities in 
active markets,

b. Quoted prices for identical or similar assets or 
liabilities in inactive markets,

c. Inputs other than quoted prices that are observ-
able for the asset or liability,

d. Inputs that are derived principally from or corrobo-
rated by observable market data by correlation or 
other means.

 If the asset or liability has a specifi ed (contractual) 
term, the Level 2 input must be observable for 
substantially the full term of the asset or liability.

3) Level 3: Inputs to the valuation methodology are 
unobservable and signifi cant to the fair value mea-
surement.

The asset’s or liability’s fair value measurement level within 
the fair value hierarchy is based on the lowest level of any 
input that is signifi cant to the fair value measurement. Valu-
ation techniques used need to maximize the use of observ-
able inputs and minimize the use of unobservable inputs.

The following is a description of the valuation methodolo-
gies used for assets measured at fair value. There have been 
no changes in the methodologies used as of March 31, 2014:

• Common stocks:  Valued at the closing price reported 
on the active market on which the individual securi-
ties are traded.

• Mutual funds:  Valued at the net asset value of shares 
held by the organization at year end.

• Government bonds:  Valued at the closing price re-
ported on the active market on which the individual 
securities are traded.

The methods described above may produce a fair value cal-
culation that may not be indicative of net realizable value or 
refl ective of future fair values. Furthermore, while the Soci-
ety and SPEEA Properties believe its valuation methods are 
appropriate and consistent with other market participants, 
the use of diff erent methodologies or assumptions to de-
termine the fair value of certain fi nancial instruments could 
result in a diff erent fair value measurement at the reporting 
date.

All investments are classifi ed under level 1 measurements 
within the fair value hierarchy.

The investments of the Society and SPEEA Properties con-
sisted of the following as of March 31, 2014 and 2013, with 
their respective cost and fair values:

See Chart below

2014 2013

Unrealized Unrealized
Cost Fair Value Gain (Loss) Cost Fair Value Gain (Loss)

Common stocks  $21,525  $84,985  $63,460  $21,525  $66,780  $45,255 

Mutual funds  3,171,735  3,770,954  599,219  3,133,915  3,492,399  358,484 

Government bonds 96,082  96,259  177 286,047  286,713  666 

 $3,289,342  $3,952,198  $662,856 $3,441,487 $3,845,892  $404,405 
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Note 3 – SPEEA Staff 
Pension Plans

The Society contributes to a money purchase pension plan and 
a 401(k) plan that provides benefi ts for substantially all full-
time SPEEA staff .  Both plans are defi ned contribution plans so 
that there are no past service costs, and vested benefi ts can-
not exceed the assets of the plan.  The provision for the money 
purchase pension plan is computed at 7.5% of the employees’ 
eligible compensation.  Contributions to the money purchase 
pension plan for the years ended March 31, 2014 and 2013 
were $301,850 and $280,431, respectively.  The provision for 
the 401(k) plan is computed by matching a portion of the em-
ployees’ eligible contributions to the plan.  Contributions to the 
401(k) plan for the years ended March 31, 2014 and 2013 were 
$209,741 and $195,143, respectively.  The liability for future 
pension costs for both plans is based solely on future compen-
sation of the SPEEA staff .

In addition, the Society contributes to a multiemployer defi ned 
benefi t pension plan, the Western Conference of Teamsters 
Pension Plan, on behalf of staff  members represented by IBT 
Local Union No. 763.  An equivalent basis is contributed into 
the money purchase pension plan on behalf of personally con-
tracted staff  which totaled $25,900 and $23,120 for the years 
which ended March 31, 2014 and 2013, respectively.

The risks of participating in multiemployer plans are diff erent 
from single-employer plans in the following aspects:

• Assets contributed to the multiemployer plan by one 
employer may be used to provide benefi ts to employees 
of other participating employers.

• If a participating employer stops contributing to the 
plan, the unfunded obligations of the plan may be borne 
by the remaining participating employers.

• If the Society chooses to stop participating in some of 
its multiemployer plans, it may be required to pay those 
plans an amount based on the underfunded status of 
the plan, referred to as a withdrawal liability.

The Society’s participation in this plan for the annual peri-
ods ended March 31, 2014 and 2013 is outlined in the table 
below.  The “EIN / Pension Plan Number” column provides the 
Employee Identifi cation Number (EIN) and the three-digit plan 
number, if applicable.  The most recent Pension Protection Act 
(PPA) zone status is based on information that the Society 
received from the plan and is certifi ed by the plan’s actuary.  
Among other factors, plans in the red zone are generally less 
than 65 percent funded, plans in the yellow zone are less than 
80 percent funded, and plans in the green zone are at least 80 
percent funded.  The “FIP / RP Status Pending / Implemented” 
column indicates plans for which a fi nancial improvement plan 
(FIP) or a rehabilitation plan (RP) is either pending or has been 
implemented.  

The Society was listed in its plan’s Form 5500 as providing less 
than 5% of the total contributions for the following plan and 
plan years:

 See chart below

Note 4 – Negotiation Expenses
Included in negotiation expenses are the direct, non-payroll ex-
penditures for providing collective bargaining for the Society’s 
members.  During the year ended March 31, 2014, the Society ne-
gotiated contracts with The Boeing Company for the SPEEA Pilots 
and Instructors Unit (SPIU) and with Triumph Composite Systems, 
Inc.  In addition, expenses included the printing and mailing of 
the Boeing professional and technical units’ contracts completed 
in the prior fi scal year.  During the year ended March 31, 2013, 
the Society negotiated contracts with Boeing for the Puget Sound 
region professional and technical units and with Spirit AeroSys-
tems for the Engineering unit. Additionally, expenses included 
preparation for bargaining with Boeing for SPIU.

Note 5 – Ed Wells/SPEEA-
Boeing Partnership - 
Reimbursements

The Ed Wells/SPEEA-Boeing Partnership (the Institute) is oper-
ated as a part of the contract negotiated between the Society 
and The Boeing Company.  The Ed Wells Partnership will seek to 
develop and implement initiatives approved by the Joint Policy 
Board to achieve the following goals: eff ective partnership; a 
skilled, motivated, productive and stable workforce; employ-
ability; lifelong learning; knowledge retention and sharing; and 
career development.  Members of the Society’s staff  have been 
placed in the Institute’s offi  ce to help further its goals.  The Soci-
ety received reimbursements from the Ed Wells/SPEEA-Boeing 
Partnership totaling $407,616 and $380,133 in the years ended 
March 31, 2014 and 2013, respectively, for the payroll, pension, 
employee benefi t, and other expenses paid by the Society on 
the Institute’s behalf.  Accounts receivable at March 31, 2014 
and 2013 includes $112,725 and $57,866, respectively, of reim-
bursements received from the Ed Wells/SPEEA-Boeing Partner-
ship by the Society after the fi scal year-end.

Note 6 – Operating Lease 
Commitments

The Society leases space for its Wichita, Kansas offi  ces under a 
non-cancelable operating lease that commenced on January 
1, 2001, which was renewed for an additional three years on 
December 20, 2011 at approximately $3,900 per month.  In 
addition to rent payments, the Society is to pay all property taxes, 
insurance, and common area charges in excess of the base year 
charges for those items.  The Society paid rent of $48,076 and 
$47,335 for the years ended March 31, 2014 and 2013, respectively.

The Society entered into a fi ve-year lease agreement for offi  ce 
equipment starting in April 2010 with monthly payments of 
$1,225.    

The future required minimum annual payment is $38,775 for 
the year ending March 31, 2015.

Note 7 – Chargeable Expenses
The Society is required to make an annual calculation of 
the chargeable portion of its total expenses (the “Beck Cal-
culation”).  Chargeable expenses are those expenses that 
are considered necessarily and reasonably incurred for the 
purpose of performing the Society’s duty for its represented 
activities.

Note 8 – Payroll Costs and 
Staff Employment Contracts

Eff ective July 1, 2013, the Society signed two new employ-
ment contracts with the unions representing its profession-
al and offi  ce staff .  Both of these contracts granted general 
and selective pay increases along with lump sum payouts 
based on the prior year’s gross pay for each of the next four 
years.  Both contracts will be in force through June 30, 2017.

Note 9 – Provision for 
Severance Pay and 
Compensatory Time Off

Contracts entered into by the Society with their employees 
provide for payments of compensatory time off  for extra 
hours worked and payments for unused vacation, sick leave, 
and severance payments.  The overall provision at year-end 
decreased $24,231 during the year ended March 31, 2014 
and increased $175,093 during the year ended March 31, 
2013.  These amounts are refl ected in current payroll costs 
as reported in operating expenses.

Note 10 – Subsequent Event
Due to an arbitrator’s award, the Society anticipated a pay-
ment from The Boeing Company to compensate for loss of 
dues from hundreds of engineers and technical workers 
who were denied union representation (in some cases for 
more than a decade) at Palmdale and Edwards Air Force 
Base in California. The award was announced January 21, 
2014, with a deadline of 120 days (May 21) for payment. 
As of March 31, 2014, the fi nal award amount was not 
determinable because of deliberations and recalculations 
between the Society and The Boeing Company. The Society 
received $1,499,090 from The Boeing Company on May 21, 
2014, and recorded this payment as other income during 
the year ending March 31, 2015.

FIP / RP Status
EIN / Pension Pension Protection Pending / Surcharge Society Contributions

Pension Fund Plan Number Act Zone Status Implemented Imposed 2014 2013

Western Conference of
 Teamsters Pension Plan 91-6145047 - 001 Green as of 12/31/13  No No $118,671  $115,622 



11  SPEEA SPOTLITEAUGUST 2014

New Ed Wells Partnership 
course: One-Day MBA

Many SPEEA-represented employees 
consider getting a Master’s of Business 
Administration (MBA) degree during 

their engineering career.
If you’re one of these employees and would like 
a preview of the MBA experience, or if you have 
finished your MBA degree and would like to 
refresh your knowledge, consider applying to 
attend a new and exciting Ed Wells Partnership 
class – “The One Day MBA.” 
Although it’s a business-
oriented degree, the class 
is tailored to engineers 
and technical employees 
at The Boeing Company.

In this class, you will:

• Experience 
an accelerated 
approach to height-
ened business acumen

• Link market strategy to financial focus

• See the connection between daily work 
and business strategy

• Learn to balance financial and non-
financial measures

• Apply leading tools and techniques from 
top MBA programs to proactively and 
efficiently utilize resources

Noah Barsky, Ph.D., a professor at the Villanova 
School of Business , will teach the class in both 

Everett and Renton next 
month. 
His work focuses on how 
companies use leading 
technologies to develop 
integrated performance 
measurement and busi-
ness planning systems. 
The author of five books, 
he has also published 

more than 50 articles in numerous academic 
and professional journals.

One-Day MBA
Everett – Friday, Sept. 5 

Renton – Saturday, Sept. 6

To apply, go to the Ed Wells Partnership 
website at edwells.web.boeing.com. 

Look for union 
label when 
celebrating

If you’re celebrating Labor Day by grilling, 
check out some of the many key ‘ingredients’ 
made by union members.

The list came from several union resources includ-
ing Bakery, Confectionery, Tobacco Workers 
and Grain Millers (BCTGM), the Los Angeles 
Labor 411’s website, Union Plus and the United 
Food and Commercial Workers (UFCW) that 
appeared on the AFL-CIO website.

• Supplies - Weber Q series grill, coolers by 
Igloo and Rubbermaid, red plastic Solo 
cups and sunscreen by Coppertone and 
Bain de Soleil.

• Hot Dogs, Sausages and Other Grill 
Meats - Ball Park, Boar’s Head, Hebrew 
National, Hofmann, Johnsonville, 
Oscar Mayer. 

• Condiments - French’s Mustard, 
Gulden's Mustard, Heinz Ketchup

• Sodas and Bottled Water - Bart’s, Coke, 
Diet Sprite, Pepsi, Sprite, Poland Spring. 

• Snacks and Dessert - Breyers Ice Cream, 
Flips Pretzels, Frito-Lay Chips, Good 
Humor Ice Cream.

Labor Day events
Puget Sound  

Labor Day celebration
Monday, Sept. 1 from 11 a.m. to 3 p.m.

Lower Woodland Park, Seattle

Hosted by the Martin Luther King County Labor Council

Memorial at Ralph Chaplin’s gravesite
Monday, Sept. 1 at 10:30 a.m.

Calvary Cemetery, Tacoma

Chaplin wrote ‘Solidarity Forever’

Wichita
Labor Day picnic

Saturday, Aug. 30 from noon to 4 p.m.

Wichita Hutchinson Labor Federation

Holiday weekend 
OT voluntary 

Holiday weekend overtime is voluntary per 
the SPEEA contracts for Boeing Profs and 
Techs and Spirit AeroSystems – both the 

Wichita Engineering Unit (WEU) and Wichita 
Technical and Professional Unit (WTPU). See the 
contracts online at www.speea.org. 

Labor DayLabor Day

Golfers score in SPEEA tournament
A total of 81 golfers took part in the SPEEA Northwest golf tournament July 12 at Echo Falls course near Snohomish, 
Wash. The Northwest Membership Activities Committee (MAC) members, who organized the tournament, and one of the 
volunteers are shown above, from left: Steve Spyridis, staff, Roger Aisaka, Council Rep, Gordon Yip, seated, Council 
officer, Orlando De Los Santos, Council Rep, Bill Barrett, Council Rep, Bernadine Power, UFCW Local 367 union 
steward, and Tony Hickerson, Council Rep. The winning team members were: Michael Mallett, James Lee, Sung 
Mun, and David Koszuta, with a score of 56 on 18 holes. Other winners included Koszuta, with the longest drive, Rudie 
Leuwol and Timothy Randall, who came closest to pin on separate holes. The Midwest Membership Activities Committee 
is planning its tournament in Wichita Sept. 13.  (Photo by Nick De Los Santos)
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Training/events
See online calendar for details/RSVP where you plan to attend

Puget SoundPuget Sound

Local 2001, AFL-CIO, CLC

INTERNATIONAL FEDERATION 
OF PROFESSIONAL AND 
TECHNICAL ENGINEERS

Society of Professional Engineering Employees in Aerospace, IFPTE Local 2001, AFL-CIO, CLC
15205 52nd Ave S • Seattle, WA 98188

MOVING? Please correct your address

_______________________________________________
New Address

_______________________________________________
City State Zip Code

POSTMASTER: Send address changes to:
THE SPEEA SPOTLITE • 15205 52nd Ave S • Seattle, WA 98188

SPEEA Midwest Membership Activities Committee (MAC)

SPEEA Family Night
Wichita Wingnuts vs. Grand Prairie Air Hogs

 SATURDAY, AUG. 16

Wichita discount ticket $6
Take this coupon to the Lawrence-Dumont Stadium ticket offi  ce (300 S. Sycamore) , Wichita

between 9 a.m. and 5 p.m., Monday through Friday. 

***Tickets must be purchased prior to Aug. 16. Coupon not accepted at will-call window***

Other Midwest 
upcoming events
• ICT SOS Race For Freedom to end human

trafficking – Join SPEEA members and their 
families as they participate in a 5k run/walk 
and family fun run Saturday, Sept. 6. You can 
also volunteer to work at the SPEEA booth 
at the event at Carpenter Place, Wichita. 
SPEEA is one of the race sponsors. For 
details, email vickim@speea.org. 

• SPEEA Midwest Golf Tournament – The
Midwest Membership Activities Committee 
(MAC) will host a golf tournament Saturday, 
Sept. 13, at 8 a.m. (shotgun start) at the 
Augusta Country Club. The $50 entry fee 
covers green fees, cart and lunch. Prizes will be 
awarded for longest drive, closest to the pin, 
longest putt and random drawings. At least 
one dues-paying SPEEA member is required 
per foursome. RSVP to joe.abbott@spiritae-
ro.com or daryl.l.doshier@spiritaero.com. 

Discount tickets for 
Wichita Wingnuts

Wichita members and their fami-
lies can enjoy SPEEA Night at the 
Ballpark Saturday, Aug. 16, when 

the Wingnuts play the Grand Prairie Air Hogs 
at 7:05 p.m. 
Take the coupon (see below) to the Wingnuts 
stadium at 300 S. Sycamore, between 9 a.m. 
and 5 p.m. (Monday through Friday). With the 
SPEEA discount, tickets are only $6 each for 
lower box seating - sections 101, 103 or 105. 
The coupon is not accepted at the will-call 
window.
At the game, the Midwest Membership 
Activities Committee (MAC) will also host a 
free tailgate BBQ starting at 3:30 p.m., Aug. 
16, for members and their families. RSVP to 
vickim@speea.org for the tailgate. 

Labor Day celebration
Monday, Sept. 1 from 11 a.m. to 3 p.m.

Lower Woodland Park, Seattle

Hosted by the Martin Luther King County Labor Council

Memorial at 
Ralph Chaplin’s gravesite

Monday, Sept. 1 at 10:30 a.m.
Calvary Cemetery, Tacoma

Chaplin wrote ‘Solidarity Forever’

Solidarity Day at the Zoo
Sunday, Sept. 7

Point Defi ance Zoo and Aquarium, Tacoma
Hosted by the Pierce County Central Labor Council

SPEEA Tailgate at 
Wingnuts baseball

Saturday, Aug. 16
Free tailgate and discount tickets

Labor Day picnic
Saturday, Aug. 30 from noon to 4 p.m.

Wichita Hutchinson Labor Federation

ICT SOS Race for 
Freedom to end human trafficking

Saturday, Sept. 6
Carpenter Place, Wichita

5k run and family walk – volunteers needed

SPEEA Midwest Golf Tournament 
Saturday, Sept. 13 at 8 a.m. (shotgun start)

Augusta Country Club 

Entry fee includes greens fee, cart, prizes and food

Midwest Membership Activities Committee 


