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Local officials grateful to hear from former Spirit workers 
By Bill Dugovich
SPEEA Communications Director

WICHITA – The Wichita City Council 
and Sedgwick County Commission 
recently heard first-hand about the 

far-reaching impact to the community from 
Spirit AeroSystems’ recent actions to abruptly 
terminate 360 aerospace workers, including 221 
represented by SPEEA.
The group attending the meetings included laid-
off employees, Midwest officials and a number 
of SPEEA staff. 
Midwest Director Bob Brewer informed the 
elected officials about the efforts to help the 
employees and the harsh manner in which they 
were ushered off Spirit property. Brewer reit-
erated our union’s commitment to help build 

Wichita’s aerospace industry.
“As we attract new firms, we ask your help to 
ensure workers are at the forefront of our efforts,” 
Brewer said. “Public incentives to attract new 
businesses do little good if our workers and com-
munity are short-changed. If we do not protect 
our workers, we are not protecting Wichita.”
With members including a wide range of pro-
fessional aerospace workers, Brewer told the 
officials how SPEEA is ready to support efforts 
to help attract and build the local aerospace 
industry. 
City Councilman Jeff Blubaugh voiced his 
concern and support for SPEEA’s efforts dur-
ing the visit to the council on Aug. 7. Mayor 
Carl Brewer (no relation to Bob Brewer) said 
he appreciated the visit and asked the SPEEA 
Midwest director to call his office to set up a 

meeting so he could continue the discussion. 

Visiting the Sedgwick County Commission on 
Aug. 8, several of the county commissioners 
were particularly interested in SPEEA’s sug-
gestions for ‘claw-back’ provisions in any new 
incentives used to attract aerospace firms. 

“Jobs and workforce hiring are always at the 
forefront of our efforts,” said Commissioner 
Tim Norton. “I look forward to reading your 
white paper and hearing your ideas as we do 
struggle with these things.”

The visits were followed by additional events, 
including leafleting at Spirit gates. Members 
also displayed Burma-shave signs outside fac-
tory gates. 

See page 6 of this issue of SPEEA Spotlite for more 
details.

Midwest Council officers joined some of the recently laid-off represented employees (above) and staff at a recent Wichita City Council meeting. 
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Washington State Labor CouncilWashington State Labor Council

SPEEA trade and workforce data 
resolutions gain state labor support

VANCOUVER, Wash. – SPEEA’s resolu-
tions on behalf of fair trade and work-
force data collection received a strong 

show of support from the Washington State 
Labor Council (WSLC). 
At this year’s convention in Vancouver, Wash., 
delegates representing 400,000 organized work-
ers in the state, voted unanimously for both 
SPEEA resolutions.
“We’re extremely grateful for the support of our 
fellow affiliates,” said Chelsea Orvella, SPEEA 
legislative director. 
The adopted resolutions, based on positions 
established by the SPEEA Council, call on the 
WSLC’s support of efforts regarding:

Trade Agreements
Summary of the resolution – Oppose the Trans-
Pacific Partnership (TPP) trade agreement and 
other trade policies that outweigh corporate 
interests over workers and communities. 
“With the TPP agreement moving quickly 
through Congress, and other agreements in 
negotiations, it was important to reinforce the 
WSLC’s opposition to more of the same failed 
trade policies,” Orvella said. 
SPEEA has worked extensively over the years 
with the Washington Fair Trade Coalition, 
International Brotherhood of Electrical Workers 
(IBEW), International Association of Machinists 
(IAM) and others on trade issues. 
The adopted resolution urges affiliates of the 
WSLC to work with their international unions to 

raise awareness and publicly oppose trade measures 
that would harm public interests. The resolution 
also calls on WSLC and its national labor partners 
to encourage alternative policies that move the U.S. 
toward more balanced trade. Related resolutions 
from the Washington Building and Construction 
Trades Council were also adopted.

Workforce Data 
Summary of resolution – Ensure public policies 
(high-tech foreign worker visas, for example) 
and students/workers investing in education are 
guided by viable data, instead of anecdotal evi-
dence of shortages and other workforce trends.
The adopted resolution calls for the WSLC to 
advocate for data-driven workforce develop-
ment policies and support efforts nationally 
and regionally to improve workforce and educa-
tion data collection while maintaining student/
worker/employer privacy.
“Having the support of the labor movement 
lends a powerful voice to SPEEA’s initiative to 
collect occupation data across the workforce,” 
Orvella said.

At the convention
Labor delegates representing SPEEA at the 
Washington State Labor Council (WSLC) annu-
al convention included: Dave Baine, Jessica 
Bonebright, Joel Funfar, Sandy Hastings, 
Rebekah Hewitt, Brent McFarlane, Judy 
Mogan and Kurt Schuetz. SPEEA Legislative 
Director Chelsea Orvella and Labor Rep Stan 
Sorscher also participated.

Shown above are SPEEA delegates to the Washington State Labor Council (WSLC) at the annual convention. From 
left (counterclockwise): Joel Funfar, Rebekah Hewitt, Sandy Hastings, Brent McFarlane, Stan Sorscher, Jessica 
Bonebright, and Kurt Schuetz.  Not shown: Dave Baine, Judy Mogan, and Chelsea Orvella. (Photo by David 
Groves, The Stand.org). 
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By Tom McCarty, SPEEA President

President’s Corner
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Pay no attention to the man behind the curtain

If only it were possible to pay no attention to 
the man behind the curtain, but in the Land 
of Oz, or Wichita to many of us, very little 

of what is happening today makes sense, and yet 
we have to pay attention to it. Hundreds of our 
members have been laid off without any warn-
ing, any explanation or apparently any reason. 
Those of us with long service in the aerospace 
industry recognize the ups and downs of employ-
ment due to the cyclic nature of the business. 
This round of layoffs at Spirit AeroSystems 
doesn’t follow that pattern at all.
Spirit is a key supplier to Boeing and provides 
the entire fuselage for the 737. Boeing has 
announced it is planning to increase the 737 
production rate again. With the layoffs that 
have already occurred and rumors of additional 
layoffs to come, it’s hard to imagine how Spirit 
will maintain its current rate, much less be able 
to respond to its biggest customer’s request for 
a rate increase.
Spirit is under financial pressure. The perfor-
mance of some of the expansion efforts has been 
disappointing as evidenced by the announce-
ment of the sale of Spirit’s Oklahoma operations. 
But what is not disappointing is the demand for 
the 737 as well as all the other Boeing aircraft 
parts that Spirit supplies. Although Spirit may be 
cash-strapped, the people who could help turn 
it around are the very people who were laid off.

Demoralizing atmosphere
The whole process of the mass layoffs is very 
confusing and has created a demoralizing atmo-
sphere in the workplace. Employees with decades 
of service and exemplary performance reviews 
were escorted from the premises soon after their 
arrival at work without being able to collect their 
personal belongings and without any explana-
tion. In the previous performance reviews, hun-
dreds of employees were summarily downgraded 
and no response was provided to any of the 
questions raised by the employee or their union 
representative. It was apparent at the time, that 
a massive layoff was being orchestrated.
As a result of these actions, in addition to the 

grievances filed, several Unfair Labor Practice 
(ULP) charges were filed with the National 
Labor Relations Board (NLRB). These actions 
and the arbitrations that will result would have 
been unnecessary if Spirit management simply 
followed the collective bargaining agreement. 
This negotiated contract specifies the proce-
dures and how employees will be laid off. The 
contract provides protection against unfair and 
discriminatory practices in any reduction of the 
workforce. It appears that Spirit management 
made every effort to circumvent the established 
layoff provisions in the contract.
The actions of the man behind the curtain are 
very puzzling to me. I can’t help but think no 
one wants to lay off employees, at least no one 
I know. The demoralizing effect of the method 
and character of these events can’t be overstated. 
This leads to a lot of speculation for the rea-
sons Spirit management decided to reduce the 
workforce in this way. Was a specific group of 
employees targeted?  SPEEA is committed to 
uphold all the provisions of our contracts. We 
are going to carefully analyze circumstances and 
offer SPEEA-represented employees the full 
recourse our contracts provide.
Some obvious questions remain. Were the major-
ity of the laid-off employees targeted because 
they were older or members of a minority? Were 
women disproportionately selected over men? 
Maybe managers were simply told to get rid of 
a certain number of employees and they could 
pick who they wanted. None of these outcomes 
help Spirit retain the talented and committed 
employees needed to maintain the company’s 
position as one of the key suppliers of aircraft 
parts and assemblies.

Every step necessary
The dust hasn’t settled yet, and we don’t have any 
answers, but we are now preparing to follow up 
on each and every grievance and ULP charge and 
take every step necessary to enforce our contract 
and protect the rights of represented employ-
ees at Spirit AeroSystems. It would have been 
much simpler if Spirit followed the established 

layoff procedures and the collective bargaining 
agreement.
No one wants to see any layoffs. This is a gut-
wrenching experience when it happens to you. 
Years ago, it happened to me. I had a family, 
and I was the sole provider. Instantly, every 
thought I had was focused on how I could pro-
vide for my kids. This is exactly what many of 
our members are facing in Wichita. What is par-
ticularly unnerving is the feeling that a company 
and management, which had previously been 
trusted and respected, acted in a deceitful and 
underhanded manner. The employees who are 
still there are now wondering what’s next, and 
can we trust the company to do the right thing? 
Most will not think about their employer in the 
same way, because the trust has been broken.
I would be dishonest if I didn’t say sometimes 
layoffs are necessary. The economy turns sour, 
orders are cancelled, and there’s no work. But 
that isn’t happening here. Boeing can’t build the 
planes fast enough to satisfy their customers. 
Boeing wants to increase production, and Spirit 
management can’t decide if they want to make 
more parts or lay off more workers. Working 
men and women suffer as a result. Families are in 
upheaval because of management’s lack of focus. 
Our focus remains razor sharp. We are going to 
do everything we can to protect the rights of our 
brothers and sisters and help them through these 
dark days, because it will get better, if we stick 
together. Pay no attention to the man behind 
the curtain. We have solidarity.



All are welcome
Members of the SPEEA Diversity Committee share their story
 ‘We all have a right’
Theryl Johnson, chair of the SPEEA Diversity 
Committee, knows how to let some comments 
roll off her. “Growing up in Louisiana, I expe-
rienced it all the time,” she said. “You pick your 
battles,” she added.
Since starting her career at Boeing in 1984 in 
manufacturing test engineering, she recalls some 
interesting conversations over the years.
One co-worker, upon being introduced to 
Johnson, stated that she was only the second 
person of color person he knew. He asked for 
her help if he said something out of line. “I really 
appreciated that,” said Johnson, a real-time simu-
lation engineer.
Belonging to SPEEA was automatic from the 
beginning, said Johnson, noting both her parents 
belonged to a union along with her grandfather. 
Although she was no stranger to the labor move-
ment, she did her research, too. 

“Just reading what they (unions) did and 
seeing their emphasis on bringing fairness 
between the company and the employee – 
that caused me to join.”
She left Boeing in 1998 to pursue other 
work and training. Since coming back in 
2005, she became a Council Rep, SPEEA 
Council officer and chair of the Diversity 
Committee.
As a representative of SPEEA on the 
Diversity Committee, Johnson participates 
in seminars geared toward issues of diver-
sity and openness. One lesson she learned 
(again) after attending one of the seminars 
is to never assume when you see people. 
It’s a lesson she tries hard to remember.
Johnson had a tough conversation with 
someone after attending an Out and 
Equal conference two years ago (focused 
on issues related to lesbians, gays, bisexual, 
and transgender).
“There was a lot of resentment – he was 
against it,” she said. “We sat down and 
talked about it. He saw that he didn’t have 
to change other people and he didn’t have 
to change either – just be respectful. We 
all have a right to be who we are.”
The conversation, she said, ended on a 
cordial note. “The more information we 
get, the more people understand they do not 
have to change to want to interact. You may not 
know how to deal with it, but don’t abandon it.”
Johnson encourages members to come to the 
committee’s meetings to keep the conversation 
going. New ideas contribute to the discussion 
on breaking down barriers. 
When she recalls others’ attitudes at work, telling 
her to suck it up, she believes both the Diversity 
Committee and your Council Rep can be an ally. 
“If you think it doesn’t affect the work, it does.”

 Huge impact
Richard Smith believes SPEEA’s Diversity 
Committee can directly benefit the union.
With the change in demographics at The Boeing 
Company affecting SPEEA members, the com-
mittee can help the union tap into the interests of 
newer groups of employees. “It can have a huge 
impact,” he said, “leveraging that awareness.”
“There’s higher morale when you’re in tune with 
the members you represent,” he said. 
He recently completed the Boeing Leadership 
Development Excellence program, where he led 

the subcommittee on diversity. On that com-
mittee, he appreciated working with others who 
shared his passion for aligning diversity with 
company goals. 
That passion carries over to the SPEEA Diversity 
Committee. He recently joined because he wants 
to help bring different perspectives to the table. 
He serves as vice-chair of the committee.
Smith is impressed with what SPEEA already 
accomplished through negotiations on same-sex 
survivor pension benefits. Diversity Committee 
member Ken Aphibal led a petition supporting 
SPEEA’s efforts, which collected nearly 80,000 
signatures.
“I was very happy to see my union take that up 
as a cause,” Smith said, “and to see the significant 
member support for that, too.”
That’s just one example of the multitude of issues 
the Diversity Committee could address. Smith, 
who is lead engineer of a team working on 787 
seats integration in Everett, is excited about the 
possibilities.
“What I like about the Diversity Committee 
is that it’s in a unique position to advocate on 
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SPEEA Diversity Committee 
Movie Night

Interested in issues related to race? Check 
out ‘The Color of Fear’ at the SPEEA 
Diversity Committee’s free movie night, 
Tuesday, Sept. 10, at the Seattle Labor 
Temple.

The movie brings together eight North 
American men of different ethnic groups, 
including African American, Asian 
American, Latino and Caucasian. In the 
movie, they speak about racism from their 
perspective. The doors open at 6 p.m., and 
the 90-minute movie starts at 6:30 p.m. 
Plan to stay afterward for a discussion. 
Refreshments provided – donations wel-
come to the Puget Sound Labor Agency 
(PSLA) Food Bank. 

The Color of Fear
6 p.m., Tuesday, Sept. 10

Seattle Labor Temple, Hall #6

To RSVP and get more details about 
parking options and carpooling, 

email susannem@speea.org. 

Gordon Yip (left) and Theryl Johnson are shown above at SPEEA 
Headquarters, where they attended a recent SPEEA Diversity 
Committee meeting (connected via televideo to Everett). They are 
also both SPEEA Council officers.
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SPEEA is on 
Facebook
Like Us

issues that are going to be hugely beneficial to the 
union,” Smith said following a recent monthly 
committee meeting.
“It’s the future of the union – an opportunity to 
have a direct impact on what the union advocates 
for – it’s a place to mold, define and shape that 
direction.”

 More voices – more awareness 

Emmanuel Domingo had no 
background in unions when 
he joined SPEEA as a Boeing 
new hire in 2004. He recently 
joined the SPEEA Diversity 
Committee, in part, to get to 
know SPEEA.
“I thought I should be involved 
and see where my union dues 
go,” he said, “and see what 
everyone is talking about.”

Domingo learned more about how the union 
operates, becoming familiar, for example, with 
the committee process for setting a budget, 
which is voted on by the Council and Executive 
Board.  “It’s shown me it takes more than one 
person,” he said. 
His experience with diversity comes from hear-
ing people’s assumptions about culture. The 
key, he believes, is making awareness of various 
diversity subjects available. “Everyone has a right 
to their opinion, however, there should be some 
facts to support it,” he said.

Domingo, a stress analyst on the 777 fuselage in 
Everett,  would like to see others join the com-
mittee to bring their ideas and perspectives about 
different cultures and other diversity issues.
The SPEEA Diversity committee strives to create 
diversity events of value to members. What some 
may think is of value to the broader membership 
may not always be the case. “If it’s just our own 
ideas, we may not have properly reflected what 
other members want to see,” Domingo said.

If more members can join the SPEEA Diversity 
Committee to help broaden that awareness, 
the committee can have more ideas and more 
help to address what’s important to the broader 
membership.
“I feel that would be a great service to members.” 

SPEEA Diversity Committee
Meets every fourth Th ursday of the month at 
4 p.m. at the SPEEA halls. All members are 
invited.

 Other committees include:
Members are always welcome to attend any 
committee meeting. See details – including 
meeting schedules – at www.speea.org (see 
SPEEA Councils/Committees). Remember to 
RSVP where you plan to attend. 
SPEEA (Northwest and Midwest combined)

 Diversity
 Governing Documents
 Leadership Development and 

Training
 Legislative and Public Aff airs
 Organizational Planning

Northwest Committees
 Action and Communication 

Taskforce
 Governing Documents
 Labor Delegates
 Legislative and Public Aff airs
 Membership Activities Committee
 New Hire Committee
 Women’s Advocacy Committee

Midwest Committees
 Governing Documents
 Legislative and Public Aff airs
 Membership Activities

Close up on the 
SPEEA-Boeing 
Joint Workforce 
Committee

SPEEA members on the Prof and Tech 
Joint Workforce Committee (JWC) 
and a staff focal meet monthly with 

Boeing representatives to discuss organiza-
tional headcount and other related contract 
issues. 

JWC areas of focus 
Prof and Tech contract articles:
 Performance Management (Article 4)
 Workforce Administration (Article 8)
 Non-Boeing Labor (Article 9)
 Layoff  Benefi ts (Article 21)

Prof and Tech contract Letters of 
Understanding (LOU):
 Employment Stabilization, Outsourc-

ing and Use of Non-Boeing Labor 
(LOU 6)

 Voluntary Layoff s (LOU 8)
 Temporary Recall (LOU 9)

Since the beginning of this year, about 
250 layoff notices were issued to SPEEA-
represented employees. As of August, a total 
of 51 people across multiple skill manage-
ment codes and all major organizations have 
been laid off. Boeing shrunk its contract labor 
by 40% and is expected to continue reducing 
its contract labor per the SPEEA contracts. 

Joint Workforce 
Committee members
Congratulations to the following SPEEA 
members recently approved by the SPEEA 
Executive Board to serve on the Prof and Tech 
Joint Workforce Committee:  

• Noel Cabanday

• Joel Funfar

• Mike Hochberg

• Suzanne Kamiya

• Brent McFarlane

• Judy Mogan

• Bob Wilkerson

From left: Ken Aphibal, Frank Chinn and Richard Smith participated in a recent SPEEA Diversity Committee in 
Everett. Smith serves as the committee’s vice chair.

Emmanuel 
Domingo
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SPEEA Efforts / Assistance
Direct Assistance

 Held an emergency meeting for impacted members within 
hours of the layoff s on July 25.

 Assisting all impacted represented employees as needed.
 Arranged Rapid Response meetings for members at the 

SPEEA Wichita offi  ce with the Department of Unemploy-
ment Insurance, Kansas Workforce and Consumer Credit 
Counseling. 

 Held special retirement planning meetings. 
 Provided updates and information with leafl ets, emails, and 

one-on-one communications with represented employees at 
Spirit and at home. 

Legal Action

 221 formal grievances fi led, one for each SPEEA-represented 
employee who was laid off . (Each seeks reinstatement of the 
employee.)

 Filed Unfair Labor Practice (ULP) charges with the National 
Labor Relations Board (NLRB) for Spirit’s direct dealing with 
employees regarding severance pay. 

 Legal counsel investigating contract and other violations – ac-
tion planned. 

 Filed and working on employee appeals related to: 
o Performance Management
o Retention ratings
o Designations

Public awareness

 Letter to Spirit AeroSystems Board of Directors – distributed 
to the board, fi nancial analysts and news media. 

 Wichita City Council – addressed. (Follow up meeting with 
Wichita mayor held Aug. 12.) 

 Sedgewick County Commission – addressed.
 Informing the news media and responding to their questions. 

Unfair Labor Practice charge 
against Spirit
SPEEA filed an Unfair Labor Practice (ULP) charge (above) in 
response to Spirit’s direct dealing with hundreds of laid-off SPEEA-
represented employees. The action is a violation of the Wichita 
Engineering Unit (WEU) and Wichita Technical and Professional 
Unit (WTPU) contracts. See the ULP charge and more information at 
www.speea.org. 

Reaching out to help 

WICHITA – On July 25, a total of 221 represented employees in 
Wichita were given two-weeks’ pay in lieu of notice and escorted 
to the parking lot.

Later that same day, SPEEA held a meeting at the Kansas Aviation Museum 
to discuss options and next steps. Nearly 200 represented employees attended 
the meeting. Some brought their spouses and children. 
On July 31, representatives from the state’s Department of Labor Unemployment 
Insurance, the Wichita Workforce Center and Kansas Consumer Credit 

Counseling Service 
met with work-
ers at the SPEEA 
Wichita office. The 
meetings were held 
three times that 
day to accommo-
date everyone. In 
addition, SPEEA 
Benefits Director 
Matt Kempf held 
special retirement 
planning meet-
ings at the Wichita 
office. 
On Aug. 7, SPEEA 
filed an Unfair 
Labor Pract ice 
charge, in addi-
tion to two other 
charges now before 
the National Labor 
Relations Board. 
“Spirit continues 
to do whatever 
they think they 
can get away with,” 
said Bob Brewer, 
SPEEA Midwest 
director, “includ-
ing disregarding 
the contracts they 
negotiated and 
signed with their 
own employees.”

SPEEA members are shown here holding ‘Burma-Shave’ signs (read from right to left as if you’re driving past the sign holders) soon after Spirit AeroSystems laid off 360 people. From left: 
Joe Abbott, Daryl Doshier, and Pat Clough, all Council Reps, Terri Sullard, Area Rep, and Earl Carter, SPEEA Midwest vice president, were showing their support. 

“We are fi ghting and fi ghting hard. We might not be able to get everyone back, but we “We are fi ghting and fi ghting hard. We might not be able to get everyone back, but we 
can help soften the landing. And, we can make it harder for Spirit to do it again.”can help soften the landing. And, we can make it harder for Spirit to do it again.”

        – Brenda Reiling, Midwest Council chair– Brenda Reiling, Midwest Council chair
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Upton Sinclair, a 
worker’s writer
By Ross Rieder, president
Pacific Northwest Labor History Association

This month, we take note of the life and 
literary works of Upton Sinclair, born 
Sept. 20, 1878.

Upton Sinclair wrote many novels of concern to 
workers all the world over.
Sinclair’s early novel, ‘The Jungle,’ published in 
1906, described conditions of work and sani-
tation in the meat-packing industry. It helped 
influence political debate leading to regulatory 
reforms in that industry.
‘A Captain of Industry,’ published in 1906 by 
the Socialist publisher, The Appeal to Reason, in 
Girard, Kansas, is a short story about manipula-
tion of the stock market.
‘The Brass Check’ is his story of the journalis-
tic world in which he asks tough questions. For 
example, when you read your daily paper, are you 
reading facts or propaganda? Who furnishes the 
raw material for your thoughts about life? Is it 
honest material?
The main thread of Sinclair’s ‘Boston’ is the 
Sacco–Vanzetti case. It’s a history of that famous 
frame-up of unpopular immigrants. ‘Boston’ 
was published in 1928, the year after Sacco 
and Vanzetti were assassinated by the state of 
Massachusetts.
Posthumously published but nonetheless 
fascinating is Sinclair’s ‘The Coal War,’ a novel 
about the Ludlow Massacre in Ludlow, Colo., 
in 1914. It wasn’t published until 1976. It’s still 
fascinating reading about one of the most impor-
tant conflicts between labor and capital in 20th 
century U.S. history.
Sinclair didn’t just write about politics and work-
ers. In 1934, he ran for governor of California. 
His campaign was titled End Poverty in 
California, known as EPIC. The story of his loss 
in that campaign would relate to the material in 
his novel ‘The Brass Check.’ 
Many of Upton Sinclair’s novels dealt with issues 
that are still hot on the stove and relevant to the 
21st century!

Upton Sinclair is shown here in a white suit 
with a black armband picketing outside of the 
Rockefeller Building.

Ten years of career coaching and 
consultation helps hundreds 
By Stephanie Mudgett
For Ed Wells Partnership

The successful one-on-one Career 
Coaching and Consultation services, 
developed by Ed Wells Partnership’s 

(EWP) Michelle Kelley, just reached the 10-year 
anniversary mark.  
The services give personalized and confidential 
career development advice exclusively to SPEEA-
represented employees at The Boeing Company. 
The service, part of the Ed Wells Partnership con-
tract benefit, has helped hundreds of engineers 
and technical employees throughout the years.  
“I started out as the solo coach and consultant 
and began adding in Boeing Subject Matter 
Experts (SMEs),” explained Kelley. Because of 
demand, 11 consultants and ten coaches are now 
available to help. 
All career coaches are certified via the 
International Coach Federation (ICF). The 
consultants are highly experienced engineers 
and technical employees who appreciate shar-
ing their knowledge. 

How it works
Getting started is easy. First contact Kelley, who 
makes sure you are in a SPEEA-Boeing bargain-
ing unit (Prof/Tech/Wichita Engineering Unit). 
She then sends a helpful guide (see summary 
at right) for you to choose which service you’re 
interested in – coaching or consulting. Kelley 
said represented employees can switch anytime. 
Once the employees decide, EWP provides a 
list of SMEs – allowing the employee to choose 
the person they want to work with for career 
guidance. 
“We also give the employee the SMEs’ InSite pro-
files as a helpful data point before they approach 
the SME to arrange a meeting,” Kelley explained. 
Both coaching and consultation are one-on-one 
and confidential. Employees can meet in person 
or conduct sessions over the phone or via email. 
These services are provided at no cost to the 
employee.
For more information, go to http://edwells.
web.boeing.com/CareerCoaching.cfm on the 
Boeing intranet. Interested Wichita employees 
can email Sheila.K.Dixon@Boeing.com.

Career Coaching
Provides guidance as you determine your 

plan through your own hard work and 
self refl ection

Minimum three-month commitment
Only ICF certifi ed coaches
Outcomes range from increased em-

ployee engagement to job level increases 
to moving into Technical Excellence or 
management positions

Not ‘counseling’

Consultation
Typically one to three meetings
Mainly engineers and technical SMEs in 

advising role
Outcomes vary from increased under-

standing of Boeing resources to increased 
knowledge of alternate skill areas to 
consider before pursuing a career path

Willing to suggest career paths – 
if requested

Potential mentors - if requested

Additional help 
for laid-off 
Boeing workers

Laid-off workers from The Boeing 
Company in Washington state can apply 
for additional job search and training 

benefits through Trade Adjustment Assistance 
(Trade Act).
The Trade Act benefits may include out-of-area-
job-search allowances, relocation assistance, 
training, Trade Readjustment Allowances and 
Reemployment Trade Adjustment Assistance.
The current U. S. Department of Labor certifica-
tion covers Washington state Boeing employees laid 
off from April 26, 2012 through June 12, 2015, 
who either worked in BCA or supported BCA 
products or services in their last job at Boeing.
Laid-off workers receive a letter detailing the 
benefits and next steps. 
For more information, see the web link to Trade 
Act benefits overview in the Layoff Info section 
(under Member Tools) at www.speea.org. 
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 Training/events
See online calendar for details/RSVP where you plan to attend

Puget SoundPuget Sound
 Solidarity Day at the 

Point Defiance Zoo and 
Aquarium, Tacoma

Sunday, Sept. 8, from 9 a.m. to 2 p.m.
Free to Pierce County residents – discount tickets 

for non-residents at SPEEA halls 

Sponsored by the Pierce County Central Labor Council

Grievance Handling
Monday, Sept 9 

SPEEA Everett at 4:30 p.m. 

Tuesday, Sept 10 
SPEEA Tukwila at 5 p.m.

SPEEA Movie Night – 
The Color of Fear

Tuesday, Sept. 10
Seattle Labor Temple – doors open at 6 p.m., movie at 6:30 p.m.

RSVP to Susanne Murphy (susannem@speea.org)

Free – hosted by the SPEEA Diversity Committee

Pension and retirement seminar
(with SPEEA Benefits Director Matt Kempf)

Wednesday, Sept. 25
SPEEA Tukwila at 5 p.m. 

Boeing retirement seminar
Wednesday, Oct. 16

SPEEA Everett at 4:30 p.m. 

Wednesday, Oct. 23
SPEEA Tukwila (class is full)

SPEEA Golf Tournament 
Saturday, Sept. 14, at 8 a.m.

Augusta Country Club

RSVP by Sept. 6 to Joe Abbott – joe.abbott@spiritaero.com 
or Daryl Doshier – dary.l.doshier@spiritaero.com

Participants at the SPEEA new Council Rep training Aug. 16 are shown above. They were recruited to model the new 
apparel available. From left: Dan Sergent, Deena Hougham, Mohammed Kadir, Tom Kummer and Ray Flynn.

New apparel at SPEEA online store

The SPEEA online store recently added new items for purchase, including a red sweatshirt, 
red jacket, blue Oxford shirt, fleece vest and additional color choices for women’s Polo shirts. 
Other items are also online, including mock turtlenecks, hats and luggage tags, with the 

SPEEA logo. All items are union-made in the U.S. See more at www.speea.org (click on the link 
for Member Tools/SPEEA store). 

SPEEA News Briefs
Work relocation 

In response to The Boeing Company’s plan 
to move out-of-production, modification 
and freighter conversion work to Long 

Beach and elsewhere, more than 120 attended 
a SPEEA member meeting to give input. SPEEA 
President Tom McCarty and Executive Director 
Ray Goforth discussed SPEEA’s next steps and 
answered questions at the meeting held at 
Commercial Aviation Services (CAS), Seattle, 
on Aug. 6. 

Intern survey

SPEEA invited summer interns at The 
Boeing Company and Spirit AeroSystems 
to share their perspective in a brief online 

survey. More than 30% have already responded. 
Interns can take the survey on the SPEEA web-
site (www.speea.org) at Member Tools/Surveys 
prior to leaving the company. A number of 
interns also participated in a hike in July hosted 
by the SPEEA New Hire Committee for them 
to connect and get to know SPEEA.

STEM grant review

More than 30 applied for Northwest 
Council grants related to Science, 
Technology, Engineering and Math 

(STEM). The STEM Grant Review Committee 
will make recommendations to the Northwest 
Council. 


