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In appreciation for Area Reps’ time reaching out to members in their area, Council 
Reps presented a gift on behalf of SPEEA.  October was Area Rep recognition 
month. At top, Cal Fultz, Seattle Council Rep and member of the Action and 
Communication Taskforce (ACT) is holding the clock, presented to all Area Reps. 
ACT coordinated the gift and distribution. Fulz and Facilities Council Rep Roger 
Aisaka (top left) were part of a work party (shown here) to organize the gifts 
by district. Photo inset left: Everett Area Rep Beth Narciso, Council Rep Nikki 
Wagener and Area Rep Wendy Jenkins. Photo inset right: Renton Area Reps Erny 
Webber, Linda Thomas and Council Rep Rick Hoffman at a lunchtime meeting. 
Wichita Council Reps presented their Area Reps' gifts at a recognition dinner Oct. 24.
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The SPEEA budget process
By Bob Wilkerson
SPEEA Treasurer

In previous Spotlite articles, I promised to keep 
you informed of the SPEEA budget prepara-
tion status. Here is where we are in the fiscal 

year 2014 budget cycle:
The Midwest and Northwest Council officers 
received input from their respective committees 
and are finalizing the budget numbers in prepara-
tion for the Dec. 12 regional Council meetings 
where the budgets will be reviewed and approved.  
There may be spirited discussions leading to each 
Council budget being passed and perhaps some 
changes. This may also be true for the SPEEA 
Council budget on Jan. 16.
The goal is to make sure the SPEEA and regional 

Councils, along with their respective committees, 
are funded to successfully pursue their missions.
The approved Council budget information will 
be incorporated into the main SPEEA budget 
and then come before the Executive Board to 
review the overall national budget.  
A preliminary overall draft will be provided to 
the regional Councils at the Feb. 13 regional 
Council meetings. Council representatives will 
have sufficient time for review, solicit member 
input and to ask questions.  At the March 13 
SPEEA Council meeting, the entire SPEEA 
Council has the opportunity to approve, over-
turn or make line-item deletions.
Once again, we have experienced a thorough and 
measured process.  Be sure to look for a budget 
process update in a future article.

2014 course catalogue: 
edwells.web.boeing.com

(Boeing intranet)

Meetings fill employees' need for 
real news at Spirit AeroSystems

WICHITA – SPEEA lunchtime meet-
ings at Spirit AeroSystems are draw-
ing crowds to hear updates on layoff 

issues, appeals processing and efforts to ease 
workplace turmoil.
Starting with a standing room only meeting on 
Oct. 15, the lunchtime meetings were part of a 
month long effort. Council Reps scheduled about 
one dozen meetings. With assistance from SPEEA 
staff, represented-employees who attended were 
given updates and had their questions answered.
The month also included an Area Representative 
Recognition Banquet on Thursday, Oct. 24 and 
informational leafleting which included the dis-
tribution of  “Halloween Spirit-less fortune cookies” 

at the gates.
The company has laid off more than 500 
employees, including 339 SPEEA-represented 
employees, since the first round of notices went 
out in July.
The loss of experienced workers is leaving many 
who remain questioning Spirit’s ability to meet 
current work statements, especially as Boeing and 
Airbus are increasing manufacturing rates.
Represented employees are reminded to exercise 
their right to have a Council Rep or other union 
official present during meetings where discipline 
may be discussed (Weingarten rights). This 
includes meetings that could result in layoff. 

Employees eager for information about what is taking place at Spirit attend one of the many lunchtime meetings held by SPEEA.
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By Tom McCarty, SPEEA President
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I don’t see airplanes – I see Jobs
I was standing in the little park which gives the 

viewer a terrific view of Renton Field and the 
back of the Boeing factory the other week. A 

guy walking his dog stops and looks at me, then 
looks at the line of new green 737’s lined up get-
ting prepared for delivery and says: “Those aren’t 
planes you’re looking at Buddy – those are jobs.” 
Now, I understand not everybody actually 
builds a plane or even works for the Boeing 
Commercial Airplane Company, but every 
SPEEA-represented employee works for an 
aerospace company that either deliverers finished 
products, assembles parts or services which cus-
tomers buy whether that customer is an airline, 
the Department of Defense or another govern-
ment agency. These products and services would 
not exist if we did not create them. But, it seems 
as if we are constantly fighting to keep the work 
where it originates.

Cost of labor
Each time an announcement is made about out-
sourcing, the usual analysis includes something 
about unions pricing themselves out of the mar-
ket and forcing companies to find cheaper places 
to do the work. Hearing that, my first thought 
is:  “Oh really and how does that work?” 
The cost of design and manufacturing an air-
plane can quickly spiral out of control when the 
work is sent somewhere it is new and unfamiliar. 
It’s a mistake to assume if the cost of labor is 
lower; the total labor cost of the product will 
be lower. In these complex programs, success is 
dependent on the experience and ability of the 
workforce to anticipate the problems before they 
occur. An inexperienced workforce is reactionary. 
They design and build until something doesn’t 
work. Then everything comes to a halt while 
they figure out what went wrong.
I certainly don’t expect everything to stay the 
same. I also know that Boeing, Spirit and 
Triumph will develop new facilities elsewhere 
when there are good reasons for it. I just don’t 
think you can demonstrate a good outcome from 
moving high tech work solely to find a lower 
labor rate.

Boeing expresses commitment to a “People First” 
policy. It is not clear to me what that means. 
Recently, Boeing announced it will move some 
work from Washington state to California. 
Before that, they moved all the flight simulators 
to Florida.  Take note that in all but a very few 
exceptions, only the work is moving. Employees 
are not being offered relocation. 
I want a “People First” policy that has some grit 
to it. In that policy, if the work moves to a new 
location, then employees’ who do the work are 
offered relocation packages. And, the people 
who don’t relocate get priority for any available 
openings at their current location. That’s a real 
“People First” policy.

Growing aerospace 
Aerospace industry analysts are predicting 
Boeing will launch the 777X program by the end 
of this year. This will create substantial new work 
and raises the immediate question where will the 
design, development and manufacturing be car-
ried out? The Washington Aerospace Partnership 
(WAP) is a coalition of business, labor and local 
government leaders working together to support 
and grow the aerospace cluster in Washington 
state. The WAP wants that work for Washington 
state. I also want Wichita, Kansas to continue as 
a major contributor to the 777X program just 
as they have traditionally been to every Boeing 
aircraft program. This is a good example of part-
nership between groups who all benefit from the 
growth of these aerospace jobs. 
Washington Governor Jay Inslee outlined the 
state’s initiative to grow aerospace sector jobs 
this way: 

“Our strategy is broad and comprehensive, and 
it’s necessary regardless of the next Boeing pro-
gram. Using this as our foundation, over the 
coming months we will develop significant 
initiatives that will improve our already strong 
position to win the 777X.”

The members of the WAP recognize the value of 
partnership and I would like to find the strategy 
that would encourage Boeing to follow suite. 
The traditional labor management relationship 

does not have to be a zero sum game. One way to 
look at this is we can continue to fight over how 
to divide a small pie or negotiate how we’ll divide 
the really big pie. In this case bigger is better.

Time better spent
I would also say that all the time spent trying to 
figure out how to find the cheapest labor rate 
may be better spent finding ways to design and 
build our products more efficiently. The experts 
on doing the work are the employees who actu-
ally do the work. I believe a partnership can be 
created that engages the employees in order to 
sell more airplanes, design better airplanes and 
spend less time doing it. 
Our goal should be to leverage the shared destiny 
of the company and the employees to create a 
truly collaborative environment.  My last word 
(for now) on cheaper labor rates is to remind man-
agement that lower labor costs does not mean a 
lower cost to the customers.  The lower labor rate 
is often the result of an experienced work force 
increasing productivity.
The man walking his dog at Renton field didn’t 
have much time to spare since his dog was eager 
to move on. I thought about our brief exchange 
as he walked away. In a nut shell, he distilled the 
essence of what those planes are to the men and 
women who design and build them.  They can 
be vacations, visits to family, off to college or 
having a home. But, I know what they are and I 
responded to the smiling man with the dog: “You 
got that right, I don’t see any planes – I see jobs.”
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Open enrollment for medical/dental plan changes

A closer look at benefits for SPEEA-repres
Open enrollment is set for Nov. 8 to Dec. 

3 for more than 23,000 pilots, engineers 
and techs represented by SPEEA at The 

Boeing Company.  

Here are a few things to consider when you re-
view the packet you received in the mail from Th e 
Boeing Company:
 Open enrollment – Th is is the only time of 

the year you can make routine changes to 
your health care. If you opt for a diff erent 
plan, changes take eff ect Jan. 1, 2014.

 Deadline for correcting mistakes – If you 
change your benefi ts package, you will re-

ceive a confi rmation letter after open enroll-
ment ends. You only have 20 days from the 
date on the letter to request a correction. 

 Open-enrollment lunchtime meetings – 
Your Council Rep can schedule a lunchtime 
meeting with SPEEA staff  to dive into the 
details about the plans. 

Checklist for open enrollment
1. Compare & Choose a Medical Plan: 

o Traditional Medical Plan (TMP)
Th e Traditional Medical Plan makes 

the most sense for most members in 

the Prof and Tech collective bargain-
ing agreements

o Select Network:
Th e Select Network Plan has no net-

work outside Washington state and 
no out-of-network benefi ts, which 
means only claims from an emer-
gency room visit will be paid. 

When comparing the Select Network 
medical plan to TMP, don’t forget the 
annual premiums required for the 
Select Network plan are more than 
three times the amount of the cor-

Affordable Care 
Act (ACA) 

There are two primary changes in 2014 
that are based on the Affordable Care 
Act.  

1) Under age 26 - All of your adult 
children younger than 26 may be 
on your medical plan.  Children no 
longer have to be unmarried, no 
longer have to be dependent on you 
for principal support, and can be on 
your medical plan even if they are 
working full time and have insur-
ance through their employer.  If you 
have any children under age 26, you 
should enroll them during annual 
open enrollment.  

2) Annual/lifetime - All Essential 
Health Benefi ts (EHB) no longer 
have an annual or lifetime dollar 
limit. Th is eliminates the annual 
and lifetime maximums for TMJ, 
neurodevelopmental therapy and a 
couple other items, depending on 
your medical plan.  For specifi cs on 
the impacts of EHB, contact your 
medical plan 
administrator.

About Flexible Spending Accounts (FSA)

The Flexible Spending Account (FSA) is 
an option for those who want to pay eli-
gible medical expenses income tax-free. 

Keep in mind:
 Your entire annual election is available 

immediately. You do not have to wait 
for the fund to accrue.

 FSA funds can be used to reimburse 
your out-of-pocket costs such as co-pays 
or deductibles for medical, dental and/
or vision.

 Funds do not carry over from year to 
year – you have to use it or lose it. 

Boeing Open Enrollment

Learn more at benefits 
lunchtime meeting

To learn more about the plans and important steps to take, attend or request a lunchtime 
meeting with SPEEA Benefits Director Matt Kempf. Council Reps are scheduling 
a meeting with Kempf for everyone in their district. Ask your Council Rep about 

the schedule in your area. 

To find your Council Rep, go to www.speea.org (see the drop-down menu under Member 
Tools). 

Boeing open e
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sented employees at Boeing
responding TMP annual deductibles.

o Group Health
Group Health has essentially no 

network outside of the Puget Sound 
and does not cover out-of-network 
or out-of-area benefi ts. Only claims 
from an emergency room visit will 
be paid. 

2. Check if your dentist is contracted with 
Washington Dental Service

o More than 60% of members and their 
families are in the Preferred Dental 
Plan. Check the participation level of 

your dentist at www.deltadentalwa.com. 
If your dentist is in the Delta Dental 
PPO or in the Delta Dental Premier net-
work, you should be enrolled in the WDS 
PPO Dental Plan.  

3. Flexible Spending Account (FSA)

o Once you choose a medical and dental 
plan for next year, it is time to estimate 
your 2014 costs and consider enrolling in 
the FSA. Your entire election is generally 
available the fi rst day of the year, and 
if you leave mid-year, you do not have 
to repay the amount you have spent in 
excess of the sum of your elections. 

nrollment Nov. 8 to Dec. 3
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Which dental plan is right for you? 
 Puget Sound
The SPEEA-Boeing Prof and Tech contracts 
provide three dental plan options for represent-
ed employees in the Puget Sound. All three are 
free from premium contributions.

Washington Dental Service (WDS) 
Preferred Dental 

This is recommended for the vast major-
ity of SPEEA-represented employees. For the 
highest benefit, plan to use an in-network 
Washington Dental Service (WDS) PPO den-
tist. Nationwide in-network coverage is avail-
able, using the National Delta Dental PPO 
networks. In Washington state, PPO Network 
and Premier Network dentists are prohibited 

from billing you the difference between the 
charged and the maximum allowable rate, 
known as “balance billing.”

Washington Dental Service (WDS) 
Scheduled Dental Plan

The Boeing Scheduled Dental Plan is admin-
istered by Washington Dental Service (WDS). 
There is still no network of providers, and cov-
ered employees can use any licensed dentist in 
the U.S. The reimbursable fee schedule will 
remain the same.

WDS Prepaid Dental

This is a ‘buyer-beware’ plan, because SPEEA 
receives more complaints on this plan than the 
other two plans combined. 

SPEEA News 
SPEEA mourns loss 
of past president 

Fritz Hanson, SPEEA 
president in 1985, died 
Sept. 25. He was 82. During 
Hanson’s term as president, 
SPEEA launched the free 
temporary medical insur-
ance for new hires joining 
SPEEA. Hanson also served 
on the SPEEA Prof/Tech 

negotiation teams in 1983 and 1986.
As an engineer at Boeing for 35 years, he worked 
for both commercial and defense, before retir-
ing in 1993. He also served on the board of 
the Boeing Employees Good Neighbor Fund 
(Employees Community Fund).

Effects bargaining over 
Long Beach move
SPEEA started negotiations with The Boeing 
Company to discuss assistance for represented 
employees impacted by the movement of out-
of-production, modifications and freighter 
conversion work to Long Beach.  The first 
meeting was scheduled for Oct. 28. 
The SPEEA Executive Board, staff, and an 
advisory committee of members from each 
group are involved in the effects bargaining. 
In preparation, hundreds of affected members 
completed an online survey regarding the work 
movement and its impact. 

Miami organizing vote set
The National Labor Relations Board (NLRB) 
will count ballots Nov. 15 for Miami engineers 
voting on joining the existing SPEEA Professional 
bargaining unit at The Boeing Company. 
This type of election, called an Armour-Globe, 
allows workers sharing a strong community of 
interest, i.e., supervision, frequent contact and 
integrated work, to join the same bargaining unit.
SPEEA filed a representation petition on behalf 
of the engineers at Boeing’s training facility 
in Miami. The SPEEA Council voted unani-
mously to support the effort of expanding the 
geographical reach of the bargaining unit to 
include Miami.

Make lunch count – 
learn PM close-out tips
Learn tips to help you prepare for your PM 
close-out at a lunchtime meeting with SPEEA 
Contract Administrator Steve Spyridis.  
“Being prepared can help you with your final 
‘score’ and retention rating as well as set the 
stage for growing your career,” said Spyridis. 
Ask your Council Rep to schedule a lunchtime 
meeting with Spyridis. To find the Council Rep 
nearest you, go to www.speea.org (See drop-
down menu under ‘Member Tools.’) 
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Newer engineer reaches 
out to next generation   
by Karen McLean
SPEEA publications editor

Whether dressed as pioneer aviator 
Amelia Earhart for the Museum of 
Flight or teaching high school stu-

dents about wiring to build a robot, Chelsea 
Olson, SPEEA member and electrical engineer, 
walks her talk. 
“I believe in the mission to reach more and more 
kids each year,” she said, “with fun, hands-on 
opportunities to learn about math and science.”
That’s why she juggles volunteering at the 
Museum of Flight with mentoring the Bear 
Metal robotics team at Tahoma High School in 
Maple Valley, Wash., in addition to her job in 
defense at The Boeing Company. She’s also pur-
suing a master’s degree in electrical engineering 
from the University of Washington.
Olson, 23, was introduced to the subjects of 
Science, Technology, Engineering and Math 
(STEM) growing up – first at Marshall Air and 
Space Center in Huntsville, Ala., aka the ‘Rocket 
City.’ Her father is a SPEEA member who works 
at Boeing in Kent and both parents were engi-
neers for Boeing in Huntsville, before moving 
to the Puget Sound. Her mother, a computer 
science engineer, transferred to Boeing in Puget 
Sound but left the company in the late 1990s 
to work in the software industry.  

Frequent ‘flier’ 
When her family moved to Puget Sound, Olson 
became a frequent ‘flier’ at the Museum of Flight, 
where she continued to explore space travel every 
chance she could. She signed up for a six-month 
online course through the Washington Aerospace 
Scholars program in collaboration with NASA, 
and then spent a week afterward with a team 
collaborating on a mission to Mars project. 
Her enthusiasm and excitement about that pro-
gram led her into the Museum Apprenticeship 
Program (MAP). She learned how to do oral 
history interviews and living history (i.e., Amelia 
Earhart) for the museum as well as conduct work-
shops for younger children and their families.
“During my senior year in high school, it was my 
second home,” she said of the museum.
Her museum experience ultimately helped her 
land an internship at Blue Origin in Kent, funded 
by Amazon founder Jeff Bezos to explore acces-
sible space travel. She attributes that opportunity 
to an article she wrote for the museum’s ‘Aloft’ 
magazine about her passion for aviation and space.
Because her height and eyesight didn’t meet 
the physical requirements for astronauts, she 
shifted her energy and talent toward engineer-
ing. Following her internship at Blue Origin, 
she worked two different internships at Boeing, 
first in integrated logistics on the P8 Integrated 
Product Team (IPT), then the Integrated 

Technology Development Lab 
(ITDL), before going to work 
in design and analysis for the 
exterior lighting group on the 
KC46-A tanker in Everett. She 
recently transferred to the radar 
and identification (friend or 
foe) group in Boeing Defense, 
Space and Security (BDS) in 
Kent.  

Robotics 
inspiration
One of her Boeing mentors 
introduced her to the Bear 
Metal robotics team a year ago, 
which set in motion more than 
450 volunteer hours over the 
course of last season with For 
the Inspiration and Recognition 
of Science and Technology 
(FIRST). The team, which 
received a SPEEA grant for 
the 2013 competition, won a 
performance award in Portland 
and the chairman’s award in 
Ellensburg, Wash., qualifying 
them for the international com-
petition in St. Louis.
Although the team’s competi-
tive success was a highlight, 
seeing the younger women go 
from the robotics team to pur-
suing college degrees in engi-
neering and nursing was even more rewarding, 
she said. “I’m extremely proud of all of them and 
want to see them succeed.”
Olson’s path to achieve a master’s degree in elec-
trical engineering is just the start of the goals she’s 
set for herself. She plans to continue her gradu-
ate education in computer science/engineering 
and business administration. She’s particularly 
interested in artificial intelligence, embedded 
hardware/software design and control systems 
with a specialization in robotics. 

‘Audacious’ goals
Her ‘big, hairy, audacious goals’ are to become 
either president of Boeing Defense or Chief 
Technology Officer. “I would love to get there 
someday,” she said. 
From either of those positions, she believes she 
can have more influence on her mission of out-
reach. “I want to be a better advocate of STEM 
and the Museum of Flight, especially for girls,” 
she said.
Olson also wants to make a difference in all 
fields of work where men significantly outnum-
ber women. “I want to change the stereotype 
of women in the workplace. Instead of work-
ing against each other, we should be working 
together.”

All skills welcome on 
robotics teams
Regardless of your field of expertise, your tal-
ent and time will be put to good use in the 
world of student robotics. Countless SPEEA 
members are already serving as mentors for 
the teams of students in FIRST (For the 
Inspiration and Recognition of Science and 
Technology). FIRST is in schools from kin-
dergarten (starting with LEGOs) through high 
school (robotics).
“As much as we give to the kids, they give to us,” 
said SPEEA member Chelsea Olson, who is a 
volunteer mentor on the Bear Metal robotics team 
at Tahoma High School, Maple Valley, Wash.
Mentors’ background can range from techni-
cal to professional, from milling to electrical 
to programming, to media and presentations 
skills, for example. “There’s a spot for everyone,” 
Olson said. 
If you’re interested but not able to commit to 
a full season, consider signing up to volunteer 
at an event such as the competitions organized 
through FIRST. 
See www.USFIRST.org to find volunteer 
opportunities in your state.

Dressed as Amelia Earhart, a record-setting pilot in the early days of airplanes, 
SPEEA member Chelsea Olson poses by the replica of the Electra that Earhart 
flew in her fatal attempt to circumnavigate the globe in 1937. The plane just 
landed that day at the Seattle museum to join the permanent collection. Olson 
volunteers at the museum and as a mentor for a robotics team. 
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Labor HistoryLabor History

The history of 
sit-down strike
By Ross K. Rieder, president
Pacific NW Labor History Association

A sit-down strike is a form of civil disobe-
dience in which an organized group of 
workers, usually employed at a factory 

or other centralized location, take possession 
of the workplace by “sitting down” at their sta-
tions, effectively preventing their employers from 
replacing them with strikebreakers or, in some 
cases, moving production to other locations.
Workers have used this technique since the begin-
ning of the 20th century, not only in the United 
States, but also in Italy, Poland, Yugoslavia, and 
France.
The Industrial Workers of the World (IWW) was 
the first American union to use the sit-down strike. 
On Dec. 10, 1906, at the General Electric Works 
in Schenectady, New York, 3,000 workers sat down 
on the job and stopped production to protest the 
dismissal of three fellow IWW members.
The United Auto Workers  staged successful 
sit-down strikes in the 1930s, most famously 
in the Flint Sit-Down Strike of 1936-1937. 
In Flint, Mich., strikers occupied several General 
Motors plants for more than 40 days, and repelled 
the efforts of the police and National Guard to 
retake them. A wave of sit-down strikes fol-
lowed, but diminished by the end of the decade 
as the courts and the National Labor Relations 
Board (NLRB) held that sit-down strikes were 
illegal and sit-down strikers could be fired. 
While some sit-down strikes still occur in the 
United States, they tend to be spontaneous and 
short-lived. One can expect to see a few in the fast 
food industry as things move on in that venue.
French workers engaged in a number of factory 
occupations in the wake of the French student 
revolt in May 1968. At one point, more than 
25% of French workers were on strike, many of 
them occupying their factories. My brother, who 
was there at the time, noted that “no matter, the 
Social Security checks arrived on time.”
In 1973, the workers at the  Triumph 
Motorcycles factory at Meriden, West Midlands, 
in Britain, locked the new owners, NVT, out 
following the announcement of their plan to 
close Meriden. The sit-in lasted over a year. The 
British government intervened, with the forma-
tion of the Meriden Motorcycle Co-operative 
which produced Triumphs until the cooperative’s 
closure in 1983.
The sit-down strike was the inspiration for 
the sit-in, where an organized group of protest-
ers would occupy an area where they are not 
wanted by sitting and refusing to leave until their 
demands are met. 

Teaming up to land 777X work 
By Chelsea Orvella
Legislative Director

The public campaign to 
secure 777X design and 
manufacturing work 

in Washington state is offi-
cially in high gear. Washington 
Governor Jay Inslee announced 

last month a 777X legislative task force of bi-
partisan House and Senate legislators from across 
the state. I participate on behalf of SPEEA with 
representatives from the machinists’ union and 
industry groups.
In October, the state released a study detailing 
the economic impact of the aerospace industry 
on Washington. The impact is massive, generat-
ing $76 billion in annual state economic activity 
and supporting more than 135,000 workers across 
the state. A separate study on Washington’s com-
petitiveness compared with other states to secure 
777X work will be released in the coming weeks. 

 Hard work starts
Gov. Inslee has called public attention to our 
state’s most challenging issues related to aero-
space. They include aerospace tax incentives 
that are set to expire, a federal call to increase 
Washington’s water quality standard (vis-à-
vis the fish consumption rate) and its impact 
to Boeing, and the immediate need to pass a 
transportation-funding package.  
Where everyone’s interests easily intersect, how-
ever, is around the importance of an innova-
tive, experienced, problem-solving workforce 
for the success of aerospace in Washington. This 
shouldn’t be a surprise to SPEEA members. 
As the existing design and manufacturing tal-
ent in Washington curves toward retirement 
age, there needs to be a strong public-private 
partnership to bolster the current workforce and 
grow the “pipeline” of future aerospace workers.

 Maximizing investment
SPEEA’s interest is the long-term career success 
of college graduates and workers in technical 

fields. It’s not enough to increase the number of 
technical degrees if graduates can’t find meaning-
ful work in their field or face weak job security 
once they enter the workforce. 
As it pertains to the 777X, we should ensure 
public investments to grow the aerospace work-
force are strategic and accountable to students, 
workers, industry and the public. For example, 
SPEEA advocates for life-long learning opportu-
nities for experienced workers as well as intern-
ships, research projects and on-the-job training 
for students, recent graduates and new hires. 
We also push for meaningful data that tracks 
graduates into the workforce by occupation to 
ensure public policies are guided by strong labor 
market data.  

 Looking ahead
The legislative task force is hard at work, but 
we don’t know what proposals will surface or 
how they’ll be received when the full legisla-
ture reconvenes in Olympia. There’s also no 
way to tell what factors are still in play, or how 
they’re weighted, as Boeing makes its location 
decision.  
We do, however, know the importance for 
Washington to secure Boeing’s next generation 
777. The current 777 program alone supports 
an estimated $20.1 billion in annual economic 
activity, generates 56,600 jobs state-wide and 
yields $132.9 million in annual state tax rev-
enue. 
Harder to quantify is the outlook for future pro-
grams in Washington if the 777X work moves 
elsewhere. 
SPEEA members can help by talking to friends, 
family, co-workers and representatives in the 
House and Senate about the value of the 777X 
to our state. Encourage them to do the same. 
Securing or missing this opportunity will impact 
generations of Washingtonians.
Look up and contact your legislators on the 
Washington State Legislative website at: http://
app.leg.wa.gov/DistrictFinder/.

Legislative CornerLegislative Corner
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Activists sought for top
SPEEA appeals committee

Although hundreds may be eligible for the 
Judicial Review Committee (JRC), the 
final hearing body within SPEEA, it takes 

a certain amount of familiarity.
“We need to have people 
who know the history 
and operation of SPEEA 
and have demonstrated 
a commitment to make 
the union work,” said Bill 
Hartig, current JRC mem-
ber who previously served as 
both SPEEA secretary and 
Midwest regional vice presi-

dent on the Executive Board. 
“This experience assures JRC decisions are well 
thought and balanced, rather than merely arbitrary 
interpretation of words in a sentence,” he said.
The JRC meets as needed to interpret govern-
ing documents or rule on an appeal of a charge. 
“It’s an important job when it has to happen,” 
Hartig said.
Eligible applicants must be familiar with SPEEA, 
either through their past role as Council Rep, 
committee member, or Executive Board member 
during at least two of the past five years.

To avoid conflicts of interest, the JRC appli-
cants cannot concurrently serve as Council 
Reps, Executive Board, Tellers or Governing 
Documents committee members.
To apply for the Judicial Review Committee, 
email terryh@speea.org by Monday, Dec. 9 
with your contact information and a brief state-
ment about your qualifications/interest. 
Names will be forwarded to the Executive Board 
for review. The Board will select candidates and 
forward names on to the Council for final selection. 

 Judicial Review Committee duties:

 Hears appeals to charges related to:

o Elections

o Referendums

o Ratifi cations

 Interprets SPEEA’s governing 
documents:

o Constitution

o By-Laws

 Reviews SPEEA Policy

New Hire Perspective: VIP savings
Monday, Nov. 11

SPEEA Tukwila/Everett at 5:30 p.m.

Pension and retirement seminar
(With SPEEA Benefits Director Matt Kempf)

Tuesday, Nov. 26 (repeated Wednesday, Dec. 18)
SPEEA Tukwila at 5 p.m. 

Wednesday, Dec. 11
SPEEA Everett at 4:30 p.m.

Photos with Santa at SPEEA*
Saturday, Dec. 7 

SPEEA Everett from 10 a.m. to 2 p.m.

Saturday, Dec. 14
SPEEA Tukwila from 10 a.m. to 2 p.m.

New Hire Perspective: 
Navigating parental leave

Monday, Dec. 9
SPEEA Tukwila/Everett at 5:30 p.m.

Veteran’s Day Parade*
Saturday, Nov. 9

Email vickim@speea.org to join SPEEA in the parade

Discount movie night*  

‘Thor: The Dark World’
Wednesday, Nov. 13

13th Avenue Warren Theatre
Tickets on sale at SPEEA office 

Bowling with Santa*
Saturday, Dec. 14

Derby Bowl from 1:30 to 4:30 p.m.

*Hosted by the regional Membership Activities Committees (MAC)

Trade Act helps laid-off Spirit workers

WICHITA - Hundreds of laid-off 
employees at Spirit AeroSystems now 
have access to training, income sup-

port and other benefits through the federal Trade 
Act. The U.S. Department of Labor (DOL) noti-
fied SPEEA on Oct. 23 that our application on 
the determination of eligibility was granted. 

TAA was previously made available to laid-off 
Boeing employees in Washington state.
The Trade Adjustment Assistance (TAA) pro-
gram is a federal program that assists U.S. work-
ers who have lost, or may lose, their jobs as a 

result of foreign trade. This program seeks to 
provide adversely affected workers with opportu-
nities to obtain the skills, credentials, resources, 
and support necessary for reemployment.
It is the responsibility of the Kansas Department 
of Labor to obtain a list of workers (both current 
and former employees) in the eligible worker 
group.  Kansas DOL will then notify each worker 
of the benefits and services available to them 
under the TAA program, including the deadlines 
that apply to applications for the benefits.


