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SEATTLE – A small mining community in 
the Mojave desert, an uncle and SPEEA's  
support for those hurt by a labor struggle 

taught a valuable lesson to Jacqueline Beal.
“Being a member of a union family, in the end, 
means just people caring for other people,” 

Jackie, a high school senior, wrote in her essay 
to win the IFPTE private-sector scholarship.
In 2010, SPEEA joined forces to support the 
locked-out miners, including her uncle. Jackie 
joined her mother, SPEEA member Mysty 
Beal, at an informational picket at the British 
Embassy in Seattle to raise awareness. The min-
ing company, Rio Tinto, is British-based. The 
Rio Tinto borax miners settled their contract 

negotiations after a nearly four-month lockout.
Jackie was impressed by the turnout and sup-
port for the picketing in Seattle. “This is a little 
town and so many people showed up to sup-
port them.” She also joined her mother on the 
picket line during the SPEEA strike of 2000, 
but she was only four years old. “I knew it was 
for a serious cause,” she said, but in her essay, 
she also recalled the 

SPEEA member Mysty Beal and her daughter, 
Jacqueline, are happy to have the IFPTE scholar-
ship award to help with Jackie's college expenses at 
Whitworth University near Spokane, Wash.
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IFPTE scholarship winner:
‘People caring for other people’ Continued from cover

camaraderie and goodwill among those on the 
picket line.
Jackie will go to college this fall at Whitworth 
University near Spokane, Wash., to study biol-
ogy. She wants to become a physical therapist. 
Mysty is a proud union member, but she remem-
bers when she didn’t quite get unions. She grew 
up in a town 10 miles from Boron, where the Rio 
Tinto miners were locked out in 2010. When she 
was in high school, a strike at the nearby mine 
affected the surrounding towns. To learn more 
about the strike, she asked one of her teachers, 
who was married to a striking mine worker. “I 

got an hour-long lecture on how unions protect 
you,” Mysty said, “and became very appreciative 
of unions.”
Mysty, who works in customer support on 
Electronic Flight Bag at Plant II, Seattle, has 
been at Boeing for 25 years. She had just come 
back to work when SPEEA went on strike over 
pay and benefits in 2000. “There was no ques-
tion,” she said when asked about her support on 
the SPEEA picket line. “I knew firsthand from 
my husband the difference between union and 
non-union benefits.”

Essay: What being a member of a 
union family means to me 
By Jacqueline Colleen Beal

My father works as a field mechanic for a 
major construction equipment dealer. This 
big company has shops all over Washington 
and Alaska. Their employees have no union 
though. We always enjoyed their annual 
company picnics, but they were taken away 
during the economic downturn, along with 
other benefits like doubletime pay and tool 
allowances. Many workers lost their jobs 
but my dad’s was preserved. Since then, 
the economy has improved so the com-
pany restored the annual picnic, however 
the things with the most economic value 
like the doubletime pay and the tool allow-
ances were not restored. My mom belongs 
to SPEEA, a union of engineers and tech-
nicians. Our medical and dental expenses 
are paid through my mom’s company, since 
my dad’s company does not provide those benefits. My mom’s union has fought to preserve those 
benefits for us. The union has always been a part of our lives, even though we don’t see it day to day. 
When I was 4 years old, my mother took me down to the picket lines in hopes of teaching me the value 
of belonging to a union. They were on strike for some reason I can’t remember, but I do remember the 
camaraderie that was shared between the union members. People that drove by would honk in support or 
stop to give food to the picketers. Even though they didn’t know each other, the picketers and supporters 
seemed like family. This kind of cooperation is vital for making a successful union and a successful company. 
My mom told me later that one of the reasons Boeing finally buckled was because the Teamsters Union 
would not cross the picket lines, so the garbage could not be removed from their buildings. She said this 
was a typical example of one union supporting another. 
Being part of a union family meant going into downtown Seattle to protest in front of the British Embassy 
because my uncle in a small desert mining town had been locked out by a British company, Rio Tinto 
Zinc (RTZ). My Mom and I made signs that said “Rio Tinto Zinc – the Worst Company No One Has 
Ever Heard Of” and “Unions – the People that Created the Middle Class.” We met the local chapter of 
the Longshoreman’s union outside the embassy and appreciated that they would take time to protest in 
support of people they’d never know. They operated on the union assumption that an injustice to any 
is an injustice to all. My mom talked to the local SPEEA representative at work and explained the situ-
ation – he saw to it that SPEEA announced the lockout at the U.S. Borax mine on their website. The 
website provided contacts and addresses so SPEEA members could send these people money. Food and 
groceries were provided by the truckload by the Teamsters. The lockout could have wiped out that small 
town in southern California, but because of the support of people from the Longshoremen, Teamsters 
and SPEEA, RTZ caved and my uncle went back to work on the original contract. 
Being a member of a union family extends beyond parents or siblings – a union family is one where 
people I’ll never know will support me in my efforts to get a fair deal. They’ll honor my picket line; 
go out of their way to give support, and offer financial support as well. 
Being a member of a union family, in the end, means just people caring for other people.

Rio Tinto protest at the British Embassy in Seattle.
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By Tom McCarty, SPEEA President

President’s Corner
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Workplace problem – Who ya gonna call?

If you are not union represented, Ghostbusters 
may be your best option because your man-
ager, your human resources person and the 

company ethics focal do not have your best 
interests at heart. 
Like many at Boeing, I just completed my eth-
ics training and signed the binding oath of per-
petual obligation. I agreed to always act ethically, 
but with a special caveat. The Boeing Code of 
Conduct can be summarized in the following 
quote from the complete text:

 “The highest standards of ethical business con-
duct are required of Boeing employees in the 
performance of their company responsibilities. 
Employees will not engage in conduct or activ-
ity that may raise questions as to the company’s 
honesty, impartiality, reputation or otherwise 
cause embarrassment to the company."

The emphasis here is on maintaining the highest 
standards of business conduct and then requiring 
that employees will not cause embarrassment to 
the company. These goals seem laudable at first 
look, but how does this affect the day-to-day 
workplace environment?

Whose best interest?
It is important to remember that in the event 
of a workplace question, conflict or incident, 
company personnel are required to act in the 
best interest of the company. I want to be clear 
that after working at The Boeing Company for 
40 years, I know the overwhelming majority of 
managers and human relations employees are 
ethical, caring and decent human beings. The 
same people are committed to act in the best 
interests of their employer and that could be 
Boeing, Spirit or Triumph. I have no doubt that 
they will act in a principled and ethical fashion, 
but when the employees’ interests are weighed 
against the enterprise, guess who loses? There 
have been, or will be occasions where we have 
dealt with, or will encounter someone who does 
not meet this standard of conduct. This is where 
our faith is tested because if you report a breach 
of ethics in your management chain, there is a 
real fear of retaliation. Retaliation is specifically 
not tolerated by the Boeing Code of Conduct, 

but if some of the code is breached, how durable 
is the anti-retaliation provision? A career can be 
a long time (mine is 40 years).
We need to also remember the purpose of the 
Code of Conduct. The purpose is clearly to pro-
tect the company and that is true of all employer-
mandated codes of conduct. Remember, if you 
get caught committing some impropriety; you 
were trained, you signed the oath, and you will 
be thrown to the wolves. If in fact the conduct 
protects an employee from workplace harassment 
that is an added benefit. Remember, the pur-
pose is to protect the company. In this example, 
Boeing is not liable in a workplace harassment 
suit because it expressly trained all employees 
and does not condone any form of workplace 
harassment. Not getting a deserved upgrade or 
re-class because of your gender or ethnic origin 
is not so easy to prove.

When in conflict
So if any of this has happened to you or some-
one you know or even suspect it could happen: 
Who ya gonna call? I have heard many argu-
ments that unions have outlived their useful-
ness but every time this union advocates for 
our members, represents a member in a security 
interview or negotiates a contract which secures 
compensation and benefits that lead the market, 
I am convinced we are still needed. Individual 
employees, no matter how skilled and articulate, 
cannot effectively represent themselves when in 
conflict with a huge corporation. The reality is 
most employees have very little experience in rep-
resenting their interests in such an asymmetrical 
situation and are at a huge disadvantage when 
dealing with individuals who have years of expe-
rience in handling employees’ rights and issues. 
I sometimes have felt that an employee walking 
into a security interview alone is no better off 
than a sheep being led to slaughter.
So management has said repeatedly they prefer to 
deal with employees directly rather than through 
a third party. Well, I guess I’m that third party, 
although I’ve been elected by SPEEA members 
to represent them. I will also add that SPEEA has 
more than 125 representatives chosen by their 

peers in the workplace to represent the members’ 
interests. Since management has stated their dis-
satisfaction with union representation, would we 
be better off if we didn’t have a union? Would 
you be better off if you did not have a co-worker 
trained to represent you before management, to 
turn to when needed? Most Boeing employees 
are not union represented, but are they better off? 
I say no, but they are treated pretty good. Maybe 
that’s so they won’t be so eager to join a union. 

Setting the bar
Do all employees get the benefit if only some 
have a union? I believe at Boeing they generally 
do. For many years, SPEEA negotiations have 
set the bar for wages and benefits at Boeing for 
the technical and professional workforce. Recent 
Puget Sound contract negotiations maintained 
the Traditional Medical Plan as a no-premium 
cost option and secured another four years of 5% 
salary raise pools for SPEEA-represented employ-
ees. The 75% match in the Voluntary Investment 
Plan (VIP) and the ability to keep frequent flier 
miles earned on company travel for personal use 
were first negotiated by SPEEA. And just recently, 
Boeing extended same-sex survivor benefits to all 
employee groups after SPEEA raised the issue dur-
ing Puget Sound negotiations, and then Council 
Rep Ken Aphibal took the reins and collected 
79,000 signatures on a national petition. 
When I say SPEEA advocates for the interests of 
the employees we represent, that is exactly what 
I mean. SPEEA was created by employees who 
wanted fair treatment and an effective advocate. 
That’s why a group of engineers started organizing 
our union in 1944 (the same year I was born). 
Sixty-nine years later, the reasons haven’t changed.
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Detailed salary charts for the Prof, Tech 
and Wichita Engineering Unit (WEU) 
at The Boeing Company are now posted 

online with updated 2013 selective salary adjust-
ments at www.speea.org. 
SPEEA posts the charts online as a tool for 
members to see how their careers are progress-
ing and to help with conversations about per-
formance and career management. Members 
can access salary charts using their BEMSID 
and last name.

Salary charts for the Wichita Technical and 
Professional Unit (WTPU) and Wichita 
Engineering Unit (WEU) at Spirit AeroSystems 
will be published after salary adjustment data 
becomes available. Raises are expected in July.

Promotional and 
out-of-sequence 
Salary adjustments since the 2012 annual salary 
review and prior to the 2013 salary review are 
summarized below. For data specific to individual 

jobs codes, see the SPEEA salary charts at www.
speea.org (see Member Tools/Salary Charts).
The online charts, E and F, include the number 
of reclassifications/promotions and other out-
of-sequence (OOS) increases by level as well as 
average increase amount. The minimum promo-
tional increases are $2,500 for Techs and $3,500 
for Profs.

Note: The below figures reflect data for 
individuals eligible for the salary exercise. 

Bargaining 

Unit

Count of  

Individuals 

Average Old 

Base Salary

Average New 

Base Salary

OOS Dollars 

Spent

OOS As % 

of old base 

# of 

OOS

Avg OOS 

incr.

Prof 15,686 $109,282 $114,756 $8,902,009 0.52% 1,033 $8,617

Tech 7,373 $80,661 $84,695 $3,461,350 0.58% 481 $7,196

WEU 315 $108,054 $111,281 $153,735 0.45% 184 $835

Salary adjustment distribution
SPEEA monitors the salary data to ensure the terms of the 
contracts are met. Boeing exceeded the minimum requirements 
for all bargaining units during the 2013 salary exercise.
The Prof and Tech contractual salary review adjustment funds 
were 5%, with minimums for all eligible employees of 2% for 
Profs and 2.5% for Techs. Actual funds spent were 5.009% for 
Profs and 5.002% for Techs. In addition to the salary review 
adjustment funds, the Prof and Tech contracts guarantee at least 
0.5% to be spent on reclassifications/promotions and other 
out-of-sequence increases.   
The WEU contractual salary review adjustment fund (includ-
ing out-of-sequence) was 3.0%. Actual funds spent were 3.0%. 
The chart here shows the population distribution by salary 
adjustment percentage for all three SPEEA bargaining units 
at Boeing.

Mech Sys Design & Analysis Engineer

Systems Engineering Engineer

Structural Analysis Engineer

Product Review Engineer

Boeing WEU Bargaining Unit
Compa Ratio After 2013 Salary Exercise

(Includes groups with more than 10 individuals)

0.8 0.85 0.9 0.95 1 1.05 1.1 1.15 1.2

Struct & Payload Design Engr

Software Engineer

Test & Evaluation Engineer
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Spirit salary charts pending

Mech

SPEEA-Boeing salary charts now online –
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Salary Reference 
Tables
Salary Reference Tables (SRTs) are 
built by Boeing for each job, occu-
pation and level. They are adjusted 
annually based on market and busi-
ness conditions. The SRT minimum 
is 70% of the SRT midpoint and the 
SRT maximum is 125% of the SRT 
midpoint. 

Finding your 
salary chart

If you’re a SPEEA member at The Boeing Company, 
you can access salary data for your job code and 
other areas at www.speea.org. Look for the link in 
the ‘Member Tools’ drop-down menu.
Because the charts are in a protected area of the 
website, you will need to enter your BEMS ID 
with your last name for validation. The charts are 
accessible to SPEEA members only.
When you go online, you will see more detailed 
instructions and links to the salary charts for each 
bargaining unit. 
A summary table provides tabular data for every 
populated occupation, job family and skill man-
agement code (SMC). In addition, it indicates the 
chart number on which salaried job classification 
(SJC) is displayed.

System Support Engineer
Support Planning & Mgmt Engr

Puget Sound Professional Bargaining Unit
Compa Ratio After 2013 Salary Exercise

(Includes groups with more than 20 individuals)

Elect Design and Analysis Engr
Facilities Plant Engineer

Maintenance Program Engineer
Structural Analysis Engineer

Software Engineer
Engrg Info Technology Engineer

Maintenance Engineer
Retrofit & Repair Engineer

Propulsion Engineer
Weight & Mass Properties Engr
Struct & Payload Design Engr

Mech Sys Design & Analysis Engineer
Industrial Engineer

Electrophysics Engr/Scientist
Facilities Equipment Engineer

Aerodynamics Engineer

Product Data Mgmt Engineer
Wire Design & Install Engr

Environmental Engineer/Scientist
Configuration Design Engineer

Test & Evaluation Engineer
Guidance, Nav & Controls Engr
Systems Engineering Engineer

Product Review Engineer

Project Engineer
Manufacturing Engineer

Process Engineer
Quality Engineer

Tool Engineer
Acoustics Engineer

MP&P Engineer
EE Sys Design Engineer

0.9 0.95 1 1.05 1.1 1.15

j g

 About the online charts
Salary charts were developed for every unique 
combination of bargaining unit, job family and 
occupation with more than 10 eligible individuals. 
In addition, each skill management code (SMC) 
with more than 25 individuals eligible for the salary 
exercise received their own additional salary chart.

Technical Design

EE Technical Designer

Manufacturing Planner

Engr Technical Support Tech

Tool Designer

Weight & Balance Tech Analyst

Technical Analysis

Weight Operations Tech Analyst

Manufacturing Scheduler

Systems Engineering Technician

Technical Illustrator

Aerodynamics Technical Analyst

NDT Quality Test Specialist

MP&P Technical Analyst

Tool Coordinator

Quality Test Specialist

Test & Evaluation Lab Tech

Puget Sound Technical Bargaining Unit
Compa Ratio After 2013 Salary Exercise

(Includes groups with more than 20 individuals)

0.8 0.9 1 1.1 1.2 1.3 1.4

Engr Technical Specialist

Methods Process Analyst

Maintenance Program Analyst

Publication Development Spec

Product Data Mgmt Support

Manufacturing Change Management…

Service Technical Specialist

Quality Production Specialist

Flight Analyst

Maintenance Analyst

Tech Pub Analyst

System Support Tech Specialist

Facilities Technical Designer

Numerical Control Programmer

g

Compa-Ratio 
The Compa-Ratio is the ratio of 
an employee’s salary to the Salary 
Reference Table (SRT) market ref-
erence for the employee’s job family 
and level. Employees with a Compa-
Ratio greater than one indicates they 
are paid more than the market refer-
ence. Conversely, a Compa-Ratio less 
than one shows the salary is less than 
the market reference.  

27% of Profs 
are Under 

Market Reference

73% of Profs are 
At or Above 

Market Reference

20% of Techs 
are Under 

Market Reference

80% of Techs are 
At or Above 

Market Reference

– see www.speea.org (Member Tools)
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Get involvedGet involved

Good time to join a SPEEA committee 

Every year, following the June SPEEA 
Council meeting, the SPEEA commit-
tees that include both the Northwest and 

Midwest re-organize and elect new officers. Any 
member who attends a re-organizing meeting at 
the first SPEEA committee meeting after June 7 
automatically becomes a voting member of the 
committee this year.
Joining a committee is a great way to get to know 
fellow union members and learn more about 
SPEEA. 
SPEEA Committees (Northwest and Midwest)
 Diversity Committee
 Governing Documents
 Leadership Development and Training 
 Legislative and Public Aff airs 
 Organizational Planning

Members can also become voting members of 
SPEEA committees by attending at least two 
consecutive meetings.
Committees typically meet monthly at the 
SPEEA halls and connect via televideo between 
SPEEA’s halls. Details on the committees and 
their schedules are at www.speea.org (SPEEA 
Councils/Committees). 
Members are also welcome to join a regional 
committee. Regional committees re-organize 
(automatic membership) and elect new officers 
at the first meeting following the May regional 
Council meeting every two years (when new 
Council Rep terms start). 

Summer fun at MAC events

Join fellow SPEEA members at the following 
regional Membership Activities Committee 
(MAC) events. For details, see the online 

calendar at www.speea.org. 

 Whitewater rafting – June 8-9 – Join 
BEWET and SPEEA for a rafting trip on 
the Wenatchee River, near Leavenworth, 
Wash. The cost is $40 per person per day 
(in addition to annual BEWET member-
ship).  Trip leader is SPEEA member 
Paul Leonard  (paul.leonard@bewet.org).

 SPEEA Golf Tournament – July 13 – 
Join SPEEA at Mt. Si Golf Course, near 
Snoqualmie, Wash. Registration fee of 
$60 includes green fees, cart and dinner. 

Registration deadline: June 28. Contact 
Council Rep Orlando De Los Santos at 
orlando.delossantos@boeing.com.

 Ice cream social – June 29 – Bring your 
family to this free ice cream social any 
time between 1:30 and 4 p.m. at the 
SPEEA Wichita offi  ce. Family friendly 
movies will be playing on the big screen.

 Wingnuts baseball game and tailgate 
party - July 20 – In addition to the free 
tailgate BBQ in Wichita’s Lawrence-
Dumont stadium parking lot, members 
can also get discount tickets ($6 each per 
member and immediate family for lower 
box seats) for the game.

SPEEA 101 draws crowd
Members are shown above at the April 25 SPEEA 101 course held in Tukwila. SPEEA hosts these classes periodically as an 
opportunity for members to get more familiar with the benefits of their SPEEA contract as well as get an overview of how 
the union operates. The next SPEEA 101 classes will be held June 20 in Everett and June 27 in Tukwila. See the online 
calendar at www.speea.org for details. 

SPEEA news briefs
Council officers elected
Congratulations to Northwest and Midwest 
Council officers elected May 9 by their region’s 
Council Reps. Northwest: Chair Dave Baine, 
Treasurer Carrie Rule, and Secretary Rebekah 
Hewitt. Midwest: Chair Brenda Reiling, 
Treasurer Debbie Logsdon, and Secretary 
Rhonda Greer. 

The Northwest and Midwest Council Reps will 
elect SPEEA Council officers at the convention 
June 7. All of the officers serve two-year terms.

Area Reps re-endorse
Since the Northwest and Midwest Council Reps 
just started new two-year terms, they will look to 
their Area Reps to re-endorse for another two-
year term. Area Reps provide a communication 
link between Council Reps and smaller groups 
of members in the workplace. Responsibilities 
include assisting with the distribution of union 
news, talking with members, greeting new hires 
and relaying feedback to Council Reps. 

New Area Reps are always welcome – talk to 
your Council Rep to sign up or re-endorse. Find 
your Council Rep’s contact information at www.
speea.org (SPEEA Councils).  

Survivor benefits success
The Boeing Company extended same-sex sur-
vivor pension benefits companywide, following 
SPEEA’s successful negotiations to extend the 
coverage in the Prof and Tech contracts.

Everett Council Rep Ken Aphibal, a member 
of the SPEEA Diversity Committee, initiated a 
petition (at www.change.org/Boeing) generating 
more than 79,000 signatures, including federal 
lawmakers and unions. “All the hard work on this 
issue by my union shows how important orga-
nized labor is today,” said Aphibal.

Activist passes away
Long-time SPEEA activist Paul Case died May 
3. He was an Area Rep for 30-plus years before 
becoming a Council Rep two years ago. He 
was active on many committees, including the 
Bargaining Unit Negotiations Support (BUNS), 
Labor Delegates and Legislative and Public 
Affairs. At the celebration of his life, May 10, 
Council Reps Orlando De Los Santos and Tony 
Hickerson spoke of their memories of Case at 
work and as a dedicated union activist.

Deadline for STEM grant committee 
The deadline is June 15 to apply for the Northwest 
grant review committee related to Science, 
Technology, Engineering and Math (STEM). 
This committee makes a recommendation to 
the Northwest Council, which votes on STEM 
grant allocations. To apply, e-mail speea@speea.
org   with your name, contact information and 
the school district where you live. 



Individual Professional Award

Leo Ahearn, who has 
taught leadership classes 
since 1998, won the award 
for the following classes: 
Being a Person Others 
Want to Follow, Building 
Your Leadership 
Legacy, Leadership Skills 
for Non-Managers (BEN), 
Leading from Where You 
Are (BEN Series).
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Labor HistoryLabor History

Ed Well Partnership 
honors top instructors

The Ed Wells Partnership (EWP) 
announced its top instructors at a 
Joint Policy Board meeting with 

Boeing and SPEEA leaders recently. 
The Instructor Excellence Awards are designed 
to recognize employees for their significant 
contributions to Ed Wells Partnership activi-
ties as well as helping to advance technical 
excellence at Boeing. 
The employees, including members and a 
manager, are Subject Matter Experts (SMEs) in 
areas such as aircraft configuration design, flight 
dynamics and control and leadership skills.
Their course(s) were highlighted for being 
highly rated and for adding significantly to 
EWP’s ability to provide technical and leader-
ship skills to SPEEA-represented employees, 
according to the award criteria.
The top instructors are:
 Individual Technical award - Paul W. 

Dees, Associate Technical Fellow (ATF)
Group Technical award – Dave Eg-

gold, Brian P. Lee, Technical Fellow, 
Uy-Loi Ly, and Tim Overton.

 Individual Professional award – 
Leo Ahearn

All recipients received a crystal desk piece and 
their name added to a wall plaque in the EWP 
offices in Renton. 
For more information on EWP, go to http://
edwells.web.boeing.com (only available on 
Boeing’s intranet – inside the firewall).  

Award criteria

The Ed Wells Partnership Instructor 
Excellence Award is designed to 
recognize employees for their 

significant contributions to Ed Wells 
Partnership activities helping advance 
technical excellence at Boeing. The cri-
teria include:

 Developing and teaching technical 
and professional skills courses

 Complexity
 Measures of success
 Competitive discriminator
 Scope
 Ed Wells Partnership mission

Group Technical Award

From left are: Uy-Loi Ly, Dave Eggold and Tim Overton.  
Not pictured: Brian P. Lee, Technical Fellow. The group won 
the award for their five-day course that provides an overview 
of airplane flight dynamics, static and dynamic stability, and 
control theory and applications, with a focus on Boeing com-
mercial transport aircraft.

Individual Technical Award

Paul W. Dees, Associate 
Technical Fellow, won for 
teaching courses, includ-
ing: Elements of Aircraft 
Preliminary Design, How 
to Capture your Technical 
Legacy, Aircraft Configuration 
Design (BEN), and Aircraft 
Configuration Design.

  

‘One big union’ anniversary 
By Ross K. Rieder, President
Pacific NW Labor History Association

June 27 is the 108th anniversary of the official 
founding of the Industrial Workers of the 
World (IWW). After months of preparation, 

what some called “the Continental Congress of 
the working class” was held.
According to Gene Debs, instrumental in the 
founding of the American Railway Union, 
IWW was started by “seasoned old unionists” 
who believed that American labor could not win 
with the sort of labor movement it had. Among 
those “seasoned old unionists,” by the way, was 
Mary Harris Mother Jones. Beginning IWW 
membership figures vary from about 50,000 to 
150,000 working people.
On the platform were such veteran labor leaders 
as William D. Haywood, head of the Western 
Federation of Miners and Lucy Parsons, wife of 
the Haymarket massacre victim Albert, as well 
as Jones and Debs.

The IWW sought “one big union.” 
Haywood announced “we are going…to 
get the mass of workers and bring them up 
to a decent plane of living.”
The first paragraph of the Preamble of the 
IWW says: “The working class and the 
employing class have nothing in com-
mon. There can be no peace so long as hunger 
and want are found among millions of working 
people and the few, who make up the employ-
ing class, have all the good things of life.”
Many workers feel that the situation in the early 
21st century is similar. An extension of that might 
be the response of previous president of the AFL-
CIO, John Sweeney, to the question: When will 
labor start building bridges with management – 
to which Sweeney responded – “when the shelling 
stops long enough to put up the steel.”
IWW membership was largely recruited from 
unskilled and semiskilled workers, the least privi-
leged and the most exploited, lumberjacks, migra-
tory workers, farmhands, western miners. While 

historians have noted that “IWW activity was 
virtually free of violence…It is of interest to note 
that a speaker who advocated violence at a meet-
ing at the IWW hall in Everett (Wash.) was later 
exposed as a private detective.”
The IWW was no stranger to violence as its very 
existence engendered violence all the way from 
farmers to stevedore companies to lumber barons 
to mine owners to the national Attorney General 
to American Legionnaires celebrating the very 
first Armistice Day in 1919 Centralia, Wash. 
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 Training/events
See online calendar for details/RSVP where you plan to attend

Puget SoundPuget Sound
SPEEA whitewater rafting with BEWET

Saturday and/or Sunday, June 8-9
Wenatchee River, near Leavenworth, Wash.

Hosted by the Northwest 
Membership Activities Committee

Pension and retirement seminar
(with SPEEA Benefits Director Matt Kempf)

Wednesday, June 12
SPEEA Everett at 4:30 p.m. 

Wednesday, June 26
SPEEA Tukwila at 5 p.m. (Full- next 

session will be July 31in Tukwila

SPEEA 101

Thursday, June 20
SPEEA Everett at 4:30 p.m. 

Thursday, June 27

SPEEA Tukwila at 5 p.m. 

SPEEA Northwest Golf Tournament

Saturday, July 13 (Deadline to register: June 28)
Mt. Si Golf Course, Snoqualmie, starting at 10 a.m.

Hosted by the Northwest 
Membership Activities Committee

‘Come and Go’ Ice Cream Social
Saturday, June 29

SPEEA Wichita – drop in between 1:30 – 4 p.m.

Tailgate at Wichita 
Wingnuts baseball 

Saturday, July 20 
Tailgate and discount tickets to game

Both Wichita events hosted by the Midwest 
Membership Activities Committee (MAC)

Activists help raise 
awareness about giving

EVERETT – Among the 100-plus volun-
teers who speak at group meetings about 
the Employee Community Fund (ECF) at 

The Boeing Company, many are SPEEA mem-
bers and activists. 
For Terry Barbe, an Everett Area Rep, this is a 
new role as a guest speaker on the ECF aware-
ness campaign, but she is happy to do more than 
donate. “Every little bit is important,” she said. 
“It doesn’t take that much from each individual. 
It’s a great model for labor – the community 
helping each other – supporting each other.”
Council Rep Shannon Moriarty, a liaison engi-
neer on the 787 in Everett, serves as a SPEEA 
representative on the Everett ECF leadership 
team. She is excited about this year’s new pledge 
amount, called SPEEA Soars – a $20.01 deduc-
tion per paycheck. “If everyone in the bargaining 
unit pledged that amount to the pooled fund, 
we’d have $11.4 million per year to pump into 
our communities to make them better.”
Everett Council Rep Rod Siders volunteered as 
an ECF speaker at group meetings last year, and 
at one staff meeting, he signed up six new donors. 
“It feels really good to be able to do this.” 

Siders, an industrial engineer on the 787 
program, likes being a Council Rep for some 
of the same reasons he likes being a volunteer 
speaker – meeting people. Plus, both SPEEA and 
ECF are about helping others. 
Barbe, a manufacturing planner on the 787 aft 
fuselages, likes the role of Area Rep because she’s 
a conduit for SPEEA information to members in 
her area. That’s also why she wanted to volunteer 
as an ECF speaker – so she could be a resource. 
“I really feel strongly about encouraging people 
to give,” Barbe said. “A strong community is good 
for all of us.”

ECF Pooled Fund
• 100% of administrative costs are covered 

– 100% of funds go to charities 

• ECF makes direct grants to health and 
human services (non-profi ts) 

• Payroll deduction makes giving easy, with 
a minimum of $5 per paycheck

Learn more at community.web.boeing.
com (inside Boeing’s firewall). 

Shown here: Rod 
Siders, Everett Council 
Rep, Terry Barbe, Area 
Rep, and Shannon 
Moriarty, Everett 
Council Rep. They 
are among the many 
members supporting the 
Employee Community 
Fund (ECF) awareness 
campaign at Boeing.


