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“Oh my God, that’s me. I’m so absolutely 
overwhelmed. Thank you.”

Dan Nowlin (right) as he received the Stephen Pezzini 
Helping Other People Excel (HOPE) award. Shown 
here with Everett Council Rep Dennis Davaz who 
nominated Nowlin. See story - page 8.
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Spirit AeroSystems charged 
with Unfair Labor Practice

WICHITA – SPEEA filed an Unfair 
Labor Practice (ULP) charge against 
Spirit AeroSystems after company 

officials refused to answer questions and provide 
information during a formal, “step 3,” grievance 
meeting regarding arbitrary terminations.
During the meeting June 10, Spirit officials said 
managers would continue to refuse answering 
questions in any meetings related to the com-
pany’s abrupt and arbitrary firing of employees 
in March. SPEEA scheduled step 3 meetings on 
behalf of 15 employees who sought to appeal 
their termination.
“Management refused to provide information, 
clarify the company’s position or answer any 
of our questions,” said Bob Brewer, SPEEA 
Midwest Director. “This is a complete repu-
diation of the established grievance process and 
Spirit’s own policies.”
The charge, filed at the Region 7 office in Kansas 
City of the National Labor Relations Board 
(NLRB), is on the SPEEA website at www.
speea.org. 
SPEEA pursued the appeals, following the con-
tractual process, on behalf of those employees 

who sought resolution. Of the 38 total who were 
suddenly fired in March, others signed agree-
ments promising not to appeal in order to secure 
severance packages.
Only a few of the dismissed employees, many 
with decades of service, had any documented 
performance issues. None of the workers were 
given the chance to improve their performance. 
Instead, Spirit managers told each employee 
to get their personal items and leave. At the 
time, Spirit management said they were tak-
ing the abrupt action “to send a message to all 
employees,” Brewer said.  Spirit’s unprecedented 
action is just the latest move by the aerospace 
firm to circumvent its own processes and disre-
gard union contracts to arbitrarily dismiss/fire 
employees, said Brewer.
The step 3 meeting is part of the formal griev-
ance process used to resolve issues between 
labor unions and management. The meetings 
are designed so the union and management can 
exchange information, clarify positions and ask 
questions of each other. Information is shared at 
these meetings in an attempt to reach a remedy 
or settlement based on the entire facts of the case.

Shearon tells SPEEA 
to follow the work
By Bill Dugovich
SPEEA Communications Director

Congratulating SPEEA Prof and 
Tech teams for negotiating the 
“richest contract anywhere in the 

U.S. with four more years of 5% raise 
pools,” IFPTE Secretary Treasurer Paul 
Shearon called on union members to 
remember company products and profits 
are built by workers, not management.
“We made these companies and they are 
our companies,” Shearon said during 
closing remarks at the June 8 Leadership 
Conference. “When rogue management 
takes hold, we have a responsibility to 
stand up, hold management accountable 
and demand change.”
Employees fired without reason at Spirit 
AeroSystems, workers being disciplined at 
Triumph because they aren’t working fast enough 
and The Boeing Company announcing that plants 
and employees in different locations will compete 
against each other for future work reinforce the 
importance and need for strong labor unions.
“When management moves work, we must follow 
that work,” Shearon said. “Without a union, man-
agement will pit worker against worker and that 
destroys companies. It will destroy our company.”
A technical worker at Boeing before serving on 

SPEEA staff as organizer, Shearon talked about 
a number of IFPTE organizing campaigns tak-
ing place in the U.S. and Canada. Several were 
started by professional workers not normally 
thought of as union supporters. It took time, 
but they all learned that without a union, the 
lone employee will lose every time.
“What do these professionals want?” Shearon 
asked the room of Council Reps. “They want the 
same thing every worker wants - a fair contract, 
improved working conditions, fair pay and a 
secure retirement. That’s all any worker wants.” 

IFPTE leaders shown above at the SPEEA Leadership Conference 
(from left): David LaFemina, international representative, Paul 
Shearon, secretary treasurer, and Matt Biggs, legislative director. 
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By Tom McCarty, SPEEA President

President’s Corner
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Boeing email to S.C. employees:
‘The IAM is back, and they want your money’

My headline is the subject line of a recent 
email sent to employees in Charleston, 
S.C., by the Boeing plant manager. 

The three points he raises in this email are: First, 
a union only wants your money. Second, Boeing 
wants to remain union-free in South Carolina. 
And finally, unions are not in the best interest of 
Boeing, its customers or the community. That 
certainly is a strong indictment, and I think it 
deserves a reply. Since silence suggests agreement, 
and I certainly don’t agree with those assump-
tions, I can’t remain silent.
I’ll take them in reverse order, starting with the 
“best interests” of the community. I think you 
need to understand the commitment of the mem-
bers of a labor union. Who are union members 
and what do they do? They of course are people 
who go to work every day to make a living. They 
are also much more than that. Union members 
are committed to the welfare of their children and 
spouses, their aging parents, their friends and co-
workers as well as the community at large.
Union members serve on school boards and com-
munity college advisory boards, volunteer at food 
banks, mentor students, and participate in every 
part of their communities’ activities. Some serve 
as officials in their state and local governments; 
others volunteer for fund-raising efforts to find 
a cure for breast cancer, for example. I know of 
others who train service dogs for the disabled, and 
not to mention the IAM Local 751 members who 
build wheelchair ramps to provide easier access for 
disabled community members. Unions and their 
members are a vibrant and active part of the com-
munities where they live and work. By extension, 
I really believe unions are in the best interest of 
the community and even Boeing.

Providing value
The second point is they want your money.  
What does that mean exactly? I reviewed just 
who has asked me for money in the last month 
and the list, as you might guess, is a long one. 
Are all of these organizations suspect because 
they ask for money? It really comes down to 
value. I contribute my money to organizations 
that provide value. Before I pull out my check 

book or credit card, I usually take the time to 
educate myself as to what the money will be used 
for and how well does the organization account 
for the money it receives. I think the men and 
women who monitor union spending do a very 
good job. This really is a grassroots effort. It is 
this transparency and participation which keeps 
a labor union responsive to the needs of its mem-
bers. The member participation in the union and 
the community is what makes the union and its 
members an asset to the community.
The Boeing Company asks for 
money all the time. It is con-
stantly lobbying for tax breaks 
(money) and special consider-
ation. When the development 
of the Charleston plant was 
being considered, I am sure the 
first thought was what kind of 
incentives (money) will South 
Carolina give us if we build a 
plant there? The duty of the 
managers of Boeing is to make 
as much money as possible for the shareholders. 
Recently they even asked many of their employees 
for money in the form of higher medical premi-
ums. Just to be clear, Boeing asks the federal, state, 
county and city governments, as well as suppliers 
and employees, for money all of the time. It is 
disingenuous to use the subject line “The IAM 
is back, and they want your money” in an email to 
Boeing employees from a Boeing manager. 

‘Teammates’
The last point I want to cover is Boeing’s desire to 
remain union-free in South Carolina so they can 
keep the open culture of collaboration between 
“teammates.” Make no mistake: Boeing wants to 
remain union-free in South Carolina and every-
where else for that matter. There is a lot to con-
sider in that statement, and I’d like to start with 
“teammates.” These are the people who used to 
be called employees. I am not too ashamed to be 
an employee; it’s what I have always done. It is an 
honest relationship. I come to work and apply my 
skills for the benefit of Boeing. They in turn pay 
me for my efforts. That doesn’t change if I’m union 

represented. As a union-represented employee, 
Boeing is obligated to collectively bargain over 
wages, benefits and working conditions with my 
elected representatives. “Teammates” don’t have 
that right. Management doesn’t want to be con-
strained by contractual obligations.   That’s why it 
prefers “teammates” over represented-employees.
Why does Boeing have a problem with employees 
who want a contract? Boeing routinely negotiates 
contracts with suppliers and customers. Negotiating 

a contract is an ordinary business 
practice which provides security 
and protects the interests of both 
parties. The downside of union 
contracts for management is that 
its flexibility is reduced to  fire 
employees for any reason, change 
benefits or charge employees more 
for medical coverage without any 
notice. A contract enables both 
parties to have stability and base 
financial planning on known costs 
and income.

 As with all contracts, collective bargaining agree-
ments are renegotiated periodically to account for 
changing economic conditions. I remember a for-
mer Boeing CFO who had a contract that pro-
vided her with some security, and when she and 
Boeing decided to part ways, it was reported that 
her contractual severance pay was $7.5 million. I 
suppose that is one reason not to desire contracts 
with your employees. Collective bargaining rarely 
provides golden parachutes like that but they do 
provide working men and women more dignity 
and security. And, for that matter, that is how we 
have an 8-hour day and weekends off (mostly).

Union members serve 
on school boards and 
community college 
advisory boards, 

volunteer at food banks, 
mentor students, and 

participate in every part 
of their communities’ 

activities. 
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‘Today’s Members are 
SPEEA convention/conference

Once a year, the Council Reps and other 
SPEEA leaders from different states and 
bargaining units come together for the 

SPEEA Council Convention and Leadership 
Conference. 

At the Council Convention, June 7, they elected 
SPEEA Council officers for two-year terms and 
presented the Stephen Pezzini Helping Other 
People Excel (HOPE) award for SPEEA’s out-
standing volunteer activist. They also recognized 

the Prof, Tech and Wichita Engineering Unit 
(Spirit AeroSystems) negotiation teams for secur-
ing contract gains and voted on motions regard-
ing labor-related legislative issues.

Throughout the conference, June 8, Council 
Reps took part in workshops geared toward 
their role as workplace representatives for labor 
rights and as ambassadors to engage members 
and recruit future leaders. 

A) Wichita Council Rep Donna Lehane 
(standing) at a leadership workshop next to 
Carolyn Brock, a Portland Council Rep. 

B) SPEEA President Tom McCarty (left), 
Executive Director Ray Goforth and 
Midwest Council Secretary Rhonda Greer.

C) Everett Council Rep Sandy Hastings, 
Mark McDermott, keynote speaker at 
the conference, and Kent Council Rep 
Tony Hickerson.

D) U.S. Rep. Adam Smith (D-WA, 9th 
District), guest speaker at the conference

E) Everett Council Rep Alexandar Ho, 
Wichita Council Rep Joe Newberry 
and Northwest Vice President Mike 
Hochberg at a workshop.

F) Prof, Tech and Wichita Engineering 
Unit (WEU) Spirit Negotiation Team 
members with recognition awards (from 
left): Ryan Rule, John McLaren, 
Brent McFarlane, Matthew Joyce, 
Roger Pullman and Tom McCarty. 
Not shown: Northwest – Sandy Hast-
ings, Rebekah Hewitt, Rick Hoffman 
and Ron Shoemaker and WEU: David 
Damasauskas and Joe Heng. 

G) Wichita Council Reps George 
Osborne, Daryl Doshier and 
Justin Ghere. 

H) Midwest Council Chair 
Brenda Reiling and 
Northwest Council Chair 
Dave Baine. 
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Tomorrow’s Leaders’ 
CC

GG

JJ

LL
I) Renton Council Rep Orlando De Los Santos 

(chair of the SPEEA Leadership Development 
and Training Committee) with IFPTE Secretary 
Treasurer Paul Shearon, former SPEEA activist and 
director of organizing.

J) SPEEA Diversity Committee member Frank Chinn 
and Developmental Center Council Rep Kathy Low.

BB

KK
K) Developmental Center 

Council Rep Frank Troth 
and Everett Council Rep 
Nikki Wagener discuss 
SPEEA business cards at 
the annual basic training 
for Council Reps June 6. 
Nearly 50 attended the 
training, geared toward new 
Council Reps. Some Council 
Reps took it again as a 
'refresher' course.

L) SPEEA Council offi  cers 
(from left): Chair 
Shannon Moriarty, 
Treasurer Gordon Yip, 
and Secretary Th eryl 
Johnson.
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Have a question about your contract o
Congratulations to the newly seated 

Council Reps. They help members in 
their area who have questions about the 

contract or workplace issues. 
To help answer your questions, the Council Reps 
receive extensive training annually and work 
closely with SPEEA staff.
Council Reps also serve as delegates for members 
in the workplace and vote on motions that set 
policy for SPEEA. They vote on the Council bud-
gets, including committee budgets and training.
Find your Council Rep and get to know how 
your union benefits you.

About the Council Rep roster
Council Reps are listed here by district and their 
work location.
If you don’t see your building listed, go to the 
district delineation at www.speea.org (SPEEA 
Councils/Find Your Council Rep). You will also 
find the Council Reps’ phone numbers there. 

AUBURN 
A-10 Bill Barrett 17-10.1
A-10 Judy Mogan 17-12.2
A-20 Lawrence Wywadis 17-66.1
A-30 Douglas Brazeal 17-07
A-40* Dave Baine 24-60.2

BELLEVUE/ISSAQUAH   

B-10 John T Allen 33-08.2
B-10 Chris McMuldroch 33-08

DEVELOPMENTAL CTR 
D-1 Kerth Downs 9-96.2
D-1 Gordon Todd 9-96.2
D-1 Jim Lee 9-98.1
D-1 Kathy Low 9-96.1
D-2 VACANT 
D-3 Andrew Fixman 11-14-S.2
D-3 Ross Youngs 14-14-S.3
D-3 Jeff Stone 11-14-S.2
D-4 Shannon Qualls 11-14-S.3
D-5 Dave Silkroski 13-03.3
D-5 VACANT 
D-6 Ron Mathes 9-101.1
D-10 Frank E. Troth 9-53.2
D-10 Jerry DiLeonardo 9-08.3

KENT  
K-1 Gary Gaebler 18-43.1 
K-1 VACANT  
K-2 Tony Hickerson 18-62.2 
K-3 Larry Stockwell 18-28.2 
K-7 Andy Mittal 18.62.2
K-7  Thomas Krogel 18-61.2

PLANT II   

P-1 VACANT  
P-1* Gordon Yip 3-801.5 
P-2 Joseph A Asaif 3-801.1 
P-2 Kerry Fultz 3-800.4 
P-3 Luci Hood 2-25.4 
P-3 Rich Basham 2-81.2 
P-5* Carrie Rule 2-122.3 
P-5* Theryl (TJ) Johnson 2-122.3 
P-10 Rick A Yost 15-30.1

RENTON    

R-1 Walt Ditlefsen 10-13.2 
R-2 Chris Yeaton 10-16.4 
R-3 Lawrence H Muramoto 4-21.3 
R-4 Jim Bailie 4-21.3 
R-7 Rick Hoffman 10-20.7 
R-7 Dan Sergent 10-20.2 
R-20 VACANT 4-17.2 
R-20 Charles B Tatel 4-17.2 
R-40 John McLaren 25-01.3 
R-50 Matthew D. Roberts 4-81.3 
R-50 VACANT  
R-50 Orlando DeLosSantos 4-81.3 
R-60 Mark Friesen 4-82.2 

BELLEVUE/ISSAQUAH  Interested in 
becoming a 
Council Rep?
Members of SPEEA for at least the past 12 
months can run for Council Rep if there is a 
vacancy in their district. Find your district delin-
eation at www.speea.org (SPEEA Councils).

To run, print a petition at www.speea.org
(SPEEA Councils/Forms and Petitions) and col-
lect signatures from 15 members in your district. 
Fax the petition to (206) 374-2213 and email 
your 150-word (max) candidate statement to 
terryh@speea.org. Deadline: Noon, Tuesday, 
July 9. 

Above: Wichita-Spirit Council Reps JoAnne Yoho and 
Nancy Frazier (second shift) with Midwest Region Vice 
President Earl Carter.

At left: Everett Council Rep Ray Jensen and Renton 
Council Rep (second shift) Chuck Massie. 

Facilities   
X-1 Roger Aisaka 33-04.2 

Thompson site
T-10 Matt V. Nguyen 14-01.2 

2nd/3rd Shift CRs
AS10 Richard Greene 17-68.1
DS10 Rogelio Garcia 9-101.2
ES10 Bruce Liomin 40-25.2 
RS10 Charles Massie 4-81.2
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or union? Find your SPEEA Council Rep 
EVERETT 

District Council Rep Area 

E-1 Sun Kim 40-81.1
E-2 Janet L Covarrubias 40-85.1
E-2 Ray Jensen 40-82.1
E-3 Kurt Schuetz 40-82.1
E-3 Steve Rundus 40-82.1
E-4 Robert W. Sutton 40-83.1
E-5 Kenneth Aphibal 40-83
E-5 Jin W (Ryan) Huang 40-83.1
E-6 Keith Neal 40-87.3
E-6 Reagan Roth 40-87.2
E-7 Evan Wipf 40-84.1
E-7 Yun Liu 40-84.1
E-8 Thomas Lehner 40-88.1
E-9 Chukwudi Ibeji 40-85.1
E-10 Sean Peters 40-56.1
E-10 Roger Pullman 40-56.1
E-11 VACANT 
E-11 Jack Liu 40-87.1
E-11 VACANT 
E-11 VACANT 
E-13 Noel Cabanday 40-87.3
E-13 Steven S Thompson 40-87.4
E-13 Mahliek Barnes 40-87.4
E-13 Angel Leon 40-87.3
E-14 Dennis Davaz 40-21.2
E-15 Ron D Smith 40-88.1
E-15 Rich Madrid 40-88.2
E-15 VACANT 
E-17 Patrick Damron 40-88.4

District Council Rep Area 

E-17 Michael McWilliams 40-88.4 
E-18 Amanda Dane 40-32.1
E-18 Sandra M Hastings 40-30.2
E-18 Thomas L. Fisher 40-30.2  
E-21 Nikki Wagener 40-21.2 
E-22 Brent McFarlane 45-801.2 
E-23 Richard Mahoney 40-24.5 
E-23* Shannon Moriarty 40-26.1 
E-23 Roderick A Siders 40-26.4 
E-24 Tami Reichersamer 40-24.5 
E-25 William M Worden 40-32.3 
E-25 Mey King 40-30.2 
E-26 John Cardiel 40-25.3 
E-26 John Lynn 40-26.1 
E-27 Julie Sweeney 40-36.3 
E-28 VACANT  
E-28 VACANT  
E-29 Sergey Barmichev 45-80.3 
E-29 David Fritz 45-80.2 
E-29 Jeffrey L. Aga 45-80.3 
E-29 Alexander Ho 45-80.2 
E-29 Gail Evert 45-801.1 
E-29 Jiangtian Cheng 45-801.1 
E-30 Ian Jeffries 45-650.2 
E-31 Anthony Slinn 7-20.2 
E-31* Rebekah Hewitt 7-20.4 
E-31 James Raskob 7-20.3 
E-50 VACANT  
E-60 Christopher Young 45-334 
E-60 Suzanne Kamiya 7-334.1 

WICHITA - BOEING 

N-3 Joe Newberry 3-190Z.3 

WICHITA - SPIRIT 
WEU & WTPU 
S-1 Shane Michael 3-215W.1 
S-1 George Osborne 1-198D.1
S-1 R Matthew Joyce 3-190O
S-1 Justin Ghere 1-198D.1
S-1 Vacant 
S-2 Daryl Doshier 3-190O
S-2 Joe Abbott 3-190O
S-4 Daniel Ryan 3-191M
S-6 Jo Miklos 3-193G
S-8 JoAnne Yoho 2-264O
S-12 Jeff Gibbs 2-280J
S-12* Brenda Reiling 2-297F.WB
S-14 Mark Gayer 1-265B
S-14* Rhonda Greer 2-297F
S-14 Rod Steadham 2-333B.2
S-16 Pat Clough 2-270A.2
S-16 Denny Lewis 2-333B.2
S-18 Donna Lehane 1-198D.1
S-22* Debbie Logsdon 2-297F.WB
S-24 Shawn Griswold 1-255K.1

SPIRIT SECOND SHIFT   

S-26 Nancy Frazier 2-333B

*Council Officer  

CALIFORNIA   

C-10 Jonathan Vanover 1020

OREGON   

O-10 Carolyn Brock 85-105
O-10 Ken Parcher 85-01

UTAH   

U-1 Fred Stringham 1575

SPOKANE - Triumph   

W-10 Wes Kaiser Spokane

PILOTS/Instructors 
PLT David Whitacre 25-01

Weingarten rights 
to representation
SPEEA-represented employees can request 

a union representative be present at any 
meeting the employee reasonably believes 

might result in disciplinary action. This is 
based on a U.S. Supreme Court ruling on the 
case of the National Labor Relations Board 
(NLRB) v. J. Weingarten, Inc. 
Council Reps are trained to attend the meeting 
with your manager to listen and ask questions. 
SPEEA contract administrators are trained in 
labor law to ensure the contract is followed 
and fair treatment prevails.

Weingarten rights
Right to request – you can have a union 

representative present.

Make the request – you must make a 
clear request prior to the interview or 
meeting. If you’re not sure what the 
meeting is about, you have the right 
to ask.

Management required – your rights 
include allowing a reasonable delay 
until the SPEEA representative can 
arrive at the meeting. 

Right to refuse – you can refuse to take 
part in the interview if you are denied 
your Weingarten rights to representation 
and cannot be punished for refusing.

If your Council Rep is not available, contact 
the nearest SPEEA offi  ce. 
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Become a SPEEA 
delegate to labor 
council

If you’re interested in getting more involved 
in labor issues, consider applying to be a 
SPEEA delegate to a labor council. You’ll 

meet delegates from other unions in your area 
(city, county and/or state).
Labor councils advocate on issues important to 
social justice, as well as community outreach 
and support for efforts to secure living wages 
and benefits.

Labor council openings 
for SPEEA delegates
 Washington State Labor Council

 Martin Luther King County Labor 
Council

 Pierce County Central Labor Council

 Snohomish County Labor Council

 Spokane County Labor Council

 Los Angeles County Federation of Labor*
If you have been a SPEEA member for at least 
one year, you can apply. If interested, send 
your contact information, the labor council 
you want to apply for and a brief description 
about why you are interested to Robin Fleming 
(robinf@speea.org). Deadline: July 29.
*SPEEA represents employees at Edwards Air 
Force Base and Palmdale, Calif. 

Date set for ‘bridge’ 
benefits lawsuit

A date for mediation is set for Oct. 15-17 
regarding the class-action lawsuit over 
early retiree ‘bridge’ benefits.

The Boeing Company denied the early retiree 
benefits to about 600 SPEEA-represented 
employees who were laid off as a result of the 
sale in 2005 of its Wichita commercial division 
to Spirit AeroSystems.
SPEEA seeks to remedy the eligible employees’ 
early retiree medical and pension benefits. The 
contracts included up to a six-year ‘bridge’ for 
laid-off employees who were at least 49 years 
old and had 10 years of Boeing service. With 
the bridge, they could have retired early with 
benefits starting at age 55.
If mediation doesn’t resolve the issues, the case 
will go to trial before a federal jury.
SPEEA initiated the lawsuit in 2005, shortly after 
the facility was sold and benefits were denied. 
The International Association of Machinists 
joined the lawsuit in 2006, followed by 26 indi-
vidual plaintiffs and class representatives.

Pezzini winner a strong supporter 
of robotics and negotiations 

Congratulations to 
SPEEA Area Rep 
Dan Nowlin , 

this year’s  Stephen 
Pezzini Helping Other 
People Excel (HOPE) 
award recipient. 
He was nominated for 
his ‘gracious profession-
alism’ both as a mentor 
for the High Tekerz, a 
4-H Highline School 
District robotics team 
and as a dedicated activ-
ist in the workplace, par-

ticularly during the negotiations. 
Those who know Nowlin realize there’s not 
much room for middle ground. He goes the 
extra mile for the causes he supports.
For example, during the negotiations, he joined 
the Bargaining Unit Negotiations Support 
Committee (BUNS) and went on every march, 
and walked the Everett factory (where he works 
in equipment engineering) to answer questions, 
hand out red SPEEA T-shirts, pins, pens, but-
tons, lanyards, mugs and notebooks. 
“My whole area looked like a shrine to SPEEA,” 
he noted. “The union only works as hard as you 
work in support of the union.”
He also spends about 900 hours throughout the 
year, along with other engineers and techs, to 
mentor high school students building robots. 
His enthusiasm for what the students learn 
ignites sparks. 
“All of this stuff they learned in a book is what 
they now have to apply. It shows that work they 
do in school actually proves to be useful,” he said.
Count his son, David, as just such a success. 
David is studying computer programming as a 
‘Running Start’ student at Highline Community 
College because of robotics.

 Gracious professionalism
Of the multiple awards won by the High Tekerz 
in the past few years, Nowlin is probably most 
proud of their ‘gracious professionalism.’ That’s 
the focus of the regional and worldwide com-
petition organized by For Inspiration and 
Recognition of Science and Technology (FIRST). 
The students compete for points on the ‘playing 
field’ with their robot, but they also earn kudos 
for helping others, such as loaning tools in the 
‘pit’ or lending expertise. The Tekerz students 
took that a step further by mentoring the FIRST 
LEGO League (FLL) at Shorewood Elementary 
School. One of the Tekerz plans to start a FLL 
team for special needs students. The team also 

wants to recruit students from alternative high 
schools in the district.
Despite his tireless efforts on behalf of the Tekerz 
and SPEEA, the award came as quite a surprise 
to Nowlin.
“I was absolutely shocked,” he said, “and hum-
bled because of people like Steve Pezzini. The 
award is a direct result of the people who came 
before us,” he said.

Nominating Nowlin 
for Pezzini award

[Editor’s note: This is an excerpt from Everett Council 
Rep Dennis Davaz’ nomination of Nowlin for the Pezzini 
HOPE award.]

Dan’s commitment and personal involvement 
has a positive impact on the lives of young people 
in our community, instilling in them a “gracious 
professionalism,” and affords them the opportu-
nity to get on the path to a bright future.  

Dan also exemplifies that gracious professional-
ism in how he serves the SPEEA membership 
in the workplace. He is well educated on the 
important issues we faced throughout the 
recent contract negotiations, immersed himself 
in the solidarity and awareness activities we 
scheduled, and was a steady voice of reason 
for the members. He is a solid model of the 
kind of representative the members can respect 
and that will inspire others to become more 
involved, and through unity and strength, 
ensure our careers continue to be rewarding.  

About the Stephen Pezzini Helping 
Other People Excel (HOPE) award
SPEEA’s most prestigious award honors Everett 
Council Rep Steve Pezzini, who made a differ-
ence for members in his district and his com-
munity. He passed away of cancer in 1995 at 
the age of 36.

Northwest

STEM* grant
applications due

Aug. 15

See www.speea.org
* Science, Technology, Engineering and Math

Dan Nowlin
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Boeing Performance ManagementBoeing Performance Management

Prof and TechProf and Tech

What you don’t know can cost you 

SEATTLE – What’s one of the most 
important aspects to the Performance 
Management (PM) process? Never assume. 

“If you have any gaps in your understanding of 
what your manager expects of you, make sure to 
get clarification during the interim review,” said 
Steve Spyridis, SPEEA contract administrator 
and former Boeing engineer. “There is a miscon-
ception that the PM process has no impact to 
your pay and retention when in actuality, it does.” 
Spyridis offers training in the workplace and 
after hours at SPEEA halls to answer questions 
for SPEEA-represented engineers and techs who 
want to better understand the PM process. 
He recommends paying attention to the compe-
tencies for your level – found under Salary Job 
Classification (SJC) on the Boeing intranet. The 
competency score makes up 60% of a person’s 
retention rating. Ask your manager about his/her 
expectations on competencies during the interim 
review, Spyridis said.
He also urges members to look at their PM busi-
ness goals and objectives. Do you fully under-
stand your manager’s expectations for each one? 
Are there any issues or roadblocks in meeting the 
manager’s expectations? Use the interim review 
to discuss these issues. 
If it takes more than one meeting with your 
manager, Spyridis urges members to take the 
initiative – and take notes during the discussion.
“You can have as many interim reviews as you 
want – my advice is to have one as often as you 
feel is necessary.”

Key questions
   BG&O - Are my Business Goals and 

Objectives (BG&O) specific, measurable, 
achievable, relevant and time-phased 
(SMART)?

    Performance values – Do I know what my 
manager expects from me for each perfor-
mance value (PV) listed in my PM?

    Competencies – After confirming what 
the competencies are for my level, do 
I know specifically what my manager 
expects and what areas I need to improve?

Find out more
Ask your Council Rep to schedule a lunchtime 
meeting or email questions to steves@speea.org. 

Tip sheet for Spirit AeroSystems 
Performance Management 
At Spirit AeroSystems, SPEEA provided a 
tip sheet to encourage members to request 
regular PM check-ins with their manager. 
Below is a summary of the tip sheet.

For the check-in:
    Clarify goals/objectives – understand 

your manager’s expectations.        
    Collect supporting documents – show 

how your successes link to goals and 
objectives.

    Know obstacles – alert your manager if 
there are issues outside of your control.

   Wrap up – send an email to your 
manager with a summary of action 
items.

    Follow up – if your manager disagrees 
with your summary, talk to your 
Council Rep.

If you have questions, talk to your Council 
Rep.

SPEEA monitoring 
layoffs, answering 
questions

With layoffs at The Boeing Company, 
staff are answering questions related 
to the contract. 

In the Prof and Tech contracts:
 Contractors - SPEEA’s Prof and Tech 

contracts require Boeing to release contract 
labor and industry assists working in a 
SPEEA-represented major organization/
job family/ Skill Management Code 
(SMC) by the layoff  date of any repre-
sented employee in that job classifi cation. 
Contractors and industry assists can be 
released at any time during the 60-day 
notifi cation, but must be released by the 
actual layoff  date. SPEEA monitors this 
activity very closely along with the help of 
those in the workplace.

 Layoff  order/retention rating - SPEEA-
represented employees have a retention 
rating by major organization (BCA/BDS/
EO&T, etc.), within a particular job 
family and SMC. Retention rating is not 
related to any particular program.  
o Techs are generally laid off  according 

to their major organization/job family/
SMC – beginning with the lowest grade 
level and retention rating (R3). 

o Profs are laid off  regardless of level, 
according to the major organization/job 
family/SMC – beginning with the lowest 
retention rating (R3).

 Priority recall - Th is provision in SPEEA’s 
contracts gives laid-off  employees fi rst 
consideration for openings in their 
job classifi cation for up to three years, 
provided they sign up and maintain their 
priority recall status. If you receive a layoff  
notice, you will receive more information 
from Boeing about creating and maintain-
ing your priority recall status.

 Resources – To fi nd answers to questions 
about layoff , including priority recall and 
COBRA rates, go to the SPEEA website 
(www.speea.org – see Member Tools/
Layoff  Information).  At this site, you can 
also link to Ed Wells Partnership (EWP), 
which has job search classes and career 
coaching specifi cally for engineers and 
technical employees.

If you have additional questions about layoffs 
and the contract, ask your Council Rep. To find 
your Council Rep’s contact information, go to 
www.speea.org (SPEEA Councils/Find Your 
Rep). 

Pilots/instructors ratify offer

After months of difficult negotiations, 
members of the SPEEA Pilots/Instructors 
unit have a newly ratified contract and 

effects bargaining agreement. 
The members voted by 84% to approve the four-
year contract and effects bargaining agreement 
that addresses the impact of simulators moving 
to Miami. 
Casting a single vote for both the offer and agree-
ment, members voted 68 for and 13 against. 
Votes were counted June 10. 
The Negotiation Team recommended the offer 
and agreement after careful review and analysis. 
A tentative agreement was reached with com-
pany negotiators following three final days of 
intense talks that included a mediator.
 “While these negotiated agreements have short-

comings ,  each 
includes a num-
ber of items that 
were only possible 
through collective 
bargaining and 
member support,” 
said the negotia-
tion team in a mes-
sage to members. 
A summary and 
details of the con-
tract offer and 
effects bargain-
ing agreement are 
available at www.
speea.org. Negotiation Team member 

Mike Coker cast his vote. 
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New contract adminstratorNew contract adminstrator

Interest in civil 
rights leads to 
labor activism

TUKWILA – SPEEA 
we l comes  Sean 
Leonard,  a new 

contract administrator, who 
is a labor lawyer and former 
SPEEA legal intern.
Leonard worked for the 
Seattle labor firm of Schwerin, 
Campbell, Barnard, Iglitzin 
& Lavitt LLP, before com-
ing to SPEEA in June as a 
contract administrator, to fill 
a vacant position after James 
Moreau left SPEEA for another job.
Leonard’s background in the labor movement 
stems from his interest studying civil rights at 
The Evergreen State College, where he earned 
a bachelor’s in pre-law and labor studies. 
“I was learning about civil rights, both the his-
tory and the movement, and economic justice 
and injustice were a common thread,” Leonard 
said. “Labor rights seemed the most logical way 
to address injustice.”
In addition to working at the labor law firm, 
he worked in U.S. Sen. Maria Cantwell’s 
Washington, D.C. office as an intern. He also 
worked at Professional and Technical Employees 
(PTE) Local 17. He represented employees in 
contract enforcement, grievance processing, 
dispute resolution, arbitration, negotiations 
and organizing prior to attending law school 
at the University of Washington.
Law fascinated Leonard in part because of its 
connection to justice and the U.S. constitution. 
Through labor law, he can make a difference 
on many levels.
“I can be part of the philosophic big picture 
and the day-to-day – helping people with their 
work lives.”
Leonard and his wife, Kelly, assistant city attor-
ney for Mercer Island, live in Auburn. 

 Shown above from left are Matt Biggs, IFPTE legislative director, Stan Sorscher, SPEEA labor rep, Chelsea Orvella, 
SPEEA legislative director, Sen. Ron Wyden, Joel Funfar, SPEEA Northwest vice president and Joe Newberry, SPEEA 
Midwest Council Rep. 

Amendment to help workers

SPEEA and IFTPE are spearheading an 
effort in Congress for states to collect addi-
tional job data that could ultimately help 

Americans put their education to work. 
As a result, U.S. Sen. Ron Wyden  (D-Ore.) 
introduced an amendment for collecting infor-
mation to track labor shortages and other work-
force trends by occupation. The states already 
collect data from employers to administer unem-
ployment benefits. By adding more job data, this 
could guide those pursuing careers and help edu-
cational programs better align with the market.
 “SPEEA and IFPTE have worked incredibly 
hard on this issue (of data collection) for several 
months with Sen. Wyden’s office, and we really 
pushed it while we were in Washington, D.C. 
(June 12-14),” said SPEEA Legislative Director 
Chelsea Orvella. “If this amendment passes, it 
would be a game changer.”
SPEEA Legislative and Public Affairs 
(L&PA) Committee members Joel Funfar 
(Northwest Region vice president) and  Joe 
Newberry (Wichita-Boeing Council Rep) joined 
Orvella and SPEEA Labor Rep Stan Sorscher for 
meetings with several Congressional leaders who 

expressed support for the amendment’s goals. 
The amendment is part of the Comprehensive 
Immigration Reform (CIR) bill, which went to 
the Senate floor for debate while SPEEA mem-
bers were there. 
Although SPEEA and IFPTE support the larger 
effort to reform the immigration system, they 
continue to push for stronger worker protection 
for Americans and permanent residents in the 
high-tech visa provisions.
By increasing the number of H1-B visas, cor-
porations are “basically telling American STEM 
workers and students – no need to apply here – 
we can find cheaper labor elsewhere,” said IFPTE 
President Greg Junemann in a letter to senators.
If the amendment doesn’t move forward during 
the immigration debate, SPEEA and IFPTE will 
continue to work with Sen. Wyden to pursue 
other options.
To stay connected with SPEEA’s legislative 
efforts,  sign up to receive home email at www.
speea.org and choose SPEEA News: Legislative 
Updates and Labor Events.

Back-pay for part-time schedule

SPEEA-represented Prof and Tech employees 
on part-time schedules received back-pay 
for a contract benefit that was retroactive. 

About 120 were eligible and received the back-
pay in their June 6 paychecks.
Negotiated during the recent Puget Sound talks, 
the improvement changes the pay rate from an 
automatic four hours for each holiday and jury 
duty to the actual number of hours in their 

scheduled workday (up to eight hours). The 
benefit was retroactive to Oct. 7, 2012. The 
back-pay includes the applicable 401(k) contri-
butions and matching funds.
This negotiated contract benefit is an enhance-
ment for nearly 98% of members on part-time 
schedules. 

Negotiation team 
at Triumph

Congratulations to the newly elected mem-
bers of the SPEEA Negotiation Team at 
Triumph Composite Systems, Inc., in 

Spokane, Wash. 

They are: Alan Adams, Noah Bettin, Sam 
Eastman and Wes Kaiser (Spokane Council Rep).
The team, which formed June 13, will seek mem-
ber input on proposed changes. The contract 
expires Sept. 27.

Sean Leonard
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Labor HistoryLabor History

Remembering 
Will and Larry
By Ross K. Rieder, president
PNW Labor History Association 

In past June articles, I covered the found-
ing history of the United FarmWorkers. In 
some ways, it is appropriate to mention the 

simultaneous loss of two individuals who were 
active supporters of the farmworker cause in 
our state.
On May 13 this year, both Larry Kenney and 
Will Parry died. I don’t expect many of you to 
know who they were. That’s why I’m writing 
this. In short, they were two fine human beings.
In the late 1960s and 70s, part of my duties as 
president of the Washington State Federation 
of Teachers was to lobby in Olympia. There, 
I worked with them both. Larry was research 
director at the state labor council, later becoming 
president. Will was a lobbyist for the “Rebel” 
union, Associated Pulp and Paper Workers, a 
political activist from the 1930s on, and, in 
recent years, editor of the newsletter for Puget 
Sound Advocates for Retirement Action.
The connection between Larry, Will and UFW 
is that both union leaders were supporters and 
active in promoting legislation in support of 
farmworkers such as protection from pesticides, 
elimination of child labor, and support of all 
kinds.
I have a memory of driving over to Yakima to 
support the UFW. We joined a few hundred 
other supporters to march from Miller Park to 
Highway 97 at Union Gap to meet hundreds of 
Yakima Valley farmworkers who were organizing 
down in the valley.
In 1977, a few weeks into the infamous King 
County Auto Trades Strike, where the  only 
issue that kept the auto machinists out on strike 
for 14 months was the union shop they’d had 
since 1937, I was hired to organize community/
union support for picketing at 52 car stores every 
weekend so the regular strikers could have a rest. 
Fortunately for me, Auto Machinists Local 289 
recognized this wasn’t a one-person job and they 
hired Will Parry to join me. We must have vis-
ited 99% of the local union meetings in King 
County - even the ones like the projectionists 
(IATSE) who met at midnight or 1 a.m.! I got 
to know Will pretty well during those months. 
And we put hundreds of ordinary citizens and 
supportive trade unionists on those picket lines 
Saturdays and Sundays.
Larry Kenney, had he lasted another 36 hours, 
would have been 83. Will Parry was 93. Larry 
Kenney and Will Parry will be remembered as 
trade unionists and good human beings. 

Unique book club to appeal to 
aviation and war history buffs
By Stephanie Mudgett
For Ed Wells Partnership

Learn abou t 
the challenges 
and struggles 

of American and 
Chinese pilots  - 
i n c l u d i n g  p i l o t 
Moon Chin - as key 
players in China’s 
air development by 
signing up for an Ed 
Wells Partnership 
virtual book club for 
“China’s Wings.” 
Offered online via 
Webex and telecon, 

this book club is a rare opportunity to meet 
author Gregory Crouch, and learn more about 
aviation history in China during World War II. 
Aviation and war history buffs alike will find this 
of great interest. 

Book club 
Pick one series - either July/August or 
September/October

• July 17, July 31, Aug. 14 and Aug. 28

• Sept. 4, Sept. 18, Oct. 2 and Oct.  16 

About the book
Crouch will participate in several of the book 
club virtual sessions to answer questions and 
share details about the time when Chinese and 
U.S. interests joined together in a company 
called China National Aviation Corporation 
(CNAC). This company built the foundation 
of China’s aviation industry. 
His book is a colorful history of China, told 
against the backdrop of World War II in Asia. 
From the perspective of one man, William 
Langhorne Bond, the book details the incred-
ible real-life saga of the flying band of brothers 
who opened the skies over China in the years 
leading up to World War II and boldly safe-
guarded them during that conflict. 
Additionally, Crouch will conduct a 90-minute 
Boeing Education Network (BEN) Thursday, 
Aug. 29, available on the Boeing intranet. 
Photos of colorful characters from the era will be 
shown as well as images of China in the 1930s 
and 1940s. Topics of the BEN will include the 

Pan Am takeover, flying the Yangtze Gorges, the 
Battle of Shanghai, the evacuation of Hankow 
in 1938, the evacuation of Hong Kong in 1941 
and flying the Hump. 
You will hear the incredible story of the first 
commercial airliner ever shot down by hostile 
air action and of the DC-2 1/2, an amazing 
jury-rigged hybrid cobbled together as a result 
of another Japanese attack. 
Airplanes discussed in the program will include 
the Loening Air Yacht, Stinson Detroiter, S-38, 
Douglas Dolphin, DC-2, DC-3, Consolidated 
Commodore, and the C-46 along with the most 
unusual DC-2 1/2.

How to sign up 
Go to the Ed Wells page http://edwells.web.
boeing.com/catalog.cfm and click on “Book 
Clubs” to sign up for the virtual book club(s), 
and look for the link in the Ed Wells email ad to 
view the BEN.  Or call June Creson at Ed Wells 
(425) 965-3231 for more information.

About EWP book clubs
The intent of book club meetings is to provide 
a forum to discuss a book and share percep-
tions and insights with the help of a facilitator. 
A book club meets a minimum of three times 
for an hour at lunchtime to discuss the pre-
assigned reading. 

About Ed Wells Partnership
Ed Wells Partnership (EWP) is a negotiated 
contract benefit for represented employees at 
The Boeing Company to develop and enhance 
their careers through technical and professional 
training, conferences, book clubs, mentoring and 
career coaching. 

Gregory Crouch
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 Training/events
See online calendar for details/RSVP where you plan to attend

Puget SoundPuget Sound
Boeing retirement process 

Wednesday, July 17
SPEEA Everett at 4:30 p.m.

Pension and retirement seminar
(With SPEEA Benefi ts Director Matt Kempf)

Wednesday, July 31

SPEEA Tukwila at 5 p.m.

Wednesday, Aug. 14

SPEEA Everett at 4:30 p.m.

SPEEA 101
Thursday, Aug. 22

SPEEA Everett at 4:30 p.m.  

Thursday, Aug. 29
SPEEA Tukwila at 5 p.m.  

Labor celebrations
Monday, Sept. 2

Woodland Park shelters, Seattle

Sunday, Sept. 8
Point Defi ance Zoo and Aquarium, Tacoma 

Tailgate at Wichita 
Wingnuts baseball 

Saturday, July 20 
BBQ tailgate and discount tickets to game 

($6 each for lower box seats)
RSVP for tailgate to vickim@speea.org by July 12

Mosley Street Melodrama
Saturday, Aug. 17

Discount tickets for Jail House Rock and Roll 
(musical comedy revue)

Both Wichita events hosted by the Midwest 
Membership Activities Committee (MAC)

Father/daughter join SPEEA in 
‘race’ to end human trafficking 

WICHITA – Victoria Gayer used 
to spend one Saturday a month at 
Carpenter Place (a home for at-risk 

youth) as part of her church’s community out-
reach.
That’s where she met Jennifer White, one of the 
house ‘parents,’ who had launched ICT (Wichita 
airport code) SOS (call for help) to end human 
trafficking. 
Now Victoria is volunteering on the leadership 
team for a major ICT SOS fundraiser, ‘Race for 
Freedom.’
“As time went on, I realized how quickly ICT 
SOS could make a difference,” said Victoria, not-
ing the new legislation passed by the Kansas state 
legislature. The new laws are now more focused 
on supporting the children who are victims of 
sex trafficking. 
ICT SOS supports local law enforcement and 
social service agencies by fundraising and raising 
awareness. Proceeds from the race will help build 
a one-stop center, including legal aid, medical 
help and counseling for all children who are vic-
tims of crime in Wichita.
“It’s a worthy cause to spend your time and 
energy,” said Victoria of her role as sponsorship 
coordinator for the race on Sept. 7. “One person 
thinking about someone else may not change 
the whole world, but it changes the world of 
that person.” 
SPEEA recently donated at the sponsor level for 
the race and will have a team of at least nine 
members who can run or walk in ‘Race for 
Freedom’ at Carpenter Place in Wichita. 
Victoria’s father, Mark Gayer, is a SPEEA 
Wichita Council Rep. He introduced White 
to the Midwest Council to talk about why she 
started ICT SOS (following an article about a 
13-year-old caught in the web of a prostitution 
ring). The Council voted to support the race at 
the sponsorship level.

“I didn’t know human trafficking was such a 
major element in Wichita,” Mark said. 
“It’s a form of modern-day slavery,” said Victoria. 
“It’s time to end slavery.”
To learn more about the fund-raising event, go to 
www.race4freedom.com. If you’re interested in 
joining SPEEA’s team at the Race for Freedom, 
contact the SPEEA Wichita office at (316) 682-
0262 or email vickim@speea.org. 

SPEEA Wichita Council Rep Mark Gayer is shown here 
with his daughter, Victoria. They are teaming up to sup-
port ‘Race for Freedom’ to end human trafficking and help 
the children in Wichita who are victims.

SPEEA donation to 
tornado relief
The SPEEA Executive Board authorized $5,000 
to the United Way of Oklahoma City to help 
with the tornado relief fund. 
The United Way activated its disaster relief 
fund May 20. The money is distributed without 
administrative fees to partner agencies working 
directly on the tornado relief.
SPEEA members in Wichita have been organizing 
a weekend work party to carpool there to help.


