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Boeing Wichita Council Rep Joe Newberry is shown here with Midwest Council officers (from left) Debbie Logsdon (treasurer), Brenda Reiling (chair), and 
Rhonda Greer (secretary) at last month’s Midwest Council meeting. Newberry is retiring after many years in SPEEA leadership roles when Boeing closes its Wichita 
site early next year.

Joe Newberry – ‘solid union rep’
Boeing Wichita Council Rep Joe Newberry (above) held many leadership roles at SPEEA, including Executive Board vice president 

and secretary, and IFPTE vice president as well as serving on five contract negotiation teams. As The Boeing Company closes its 
doors in Wichita early next year, Newberry, the final SPEEA Council Rep there, will step down from a nearly 40 year career. Find 

out why IFPTE International Secretary Treasurer Paul Shearon called him “one of the most solid union representatives I know” – see 
article on page 4. 
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Executive Board electionsExecutive Board elections

Seeking candidates for SPEEA 
president, treasurer and secretary

If you are interested in helping to lead your 
union, consider running for president, sec-
retary or treasurer in the Executive Board 

election in March.
To be eligible, a candidate must have at least 
two years of continuous SPEEA membership.
Candidate petitions, signed by 20 or more 
members, are due at the nearest SPEEA hall 
in January. For contested races, SPEEA mails 
a ballot, voting instructions and information, 
including candidate statements, to members’ 
homes.

About the Executive Board
The Board directs SPEEA’s activities through the 
executive director, prepares the annual budget 
and monitors expenses. 
Board members also serve as the team for any 
interim negotiations that may occur between 
formal bargaining sessions.
The three officers are elected every two years, 
with no more than two full consecutive terms in 
the same office. The seven-member board typi-
cally meets twice a month at the SPEEA halls. 

About the application process
 Print a petition (at www.speea.org) and have 

it signed by 20 or more current members. 

 Submit a platform statement of 250 words 
or less. 

 Respond in writing to questions voted on 
by the SPEEA Council (limited to a total of 
1,200 words). 

Details are at www.speea.org. 

2014 election timeline 
 Earliest date to turn in a petition – 

Wednesday, Jan. 8

 Deadline for candidate petitions – 
5 p.m., Wednesday, Jan. 22

 Deadline for candidate statements – 
5 p.m., Monday, Jan. 27

 Ballots to be mailed by Wednesday, Feb. 26

 Ballots counted Wednesday, March 12

 New E-board members take offi  ce 
Wednesday, March 26

 Holiday help for laid-off members 

From turkeys at Thanksgiving to gifts for 
children of laid-off members at the holidays, 
SPEEA is doing everything it can to help. 

Through member donations to the Holiday 
Outreach fund, SPEEA arranges for gifts or gift 
cards for children up to age 18 and a grocery/
gas gift card for the family.
The SPEEA Executive Board also approved pur-
chasing vouchers for a Thanksgiving turkey for 
represented employees who were laid off at Spirit 
AeroSystems or Boeing Wichita. 

Year-round, members' donations help repre-
sented employees with emergency assistance 
through the SPEEA Cares fund. To find 
out more, including how to donate, contact 
robinf@speea.org. 

Support for veterans at Wichita parade
SPEEA members and their families helped hand out U.S. flags along the Veterans Parade route in Wichita Nov. 9. The 
Midwest Membership Activities Committee (MAC) organized the effort, which drew nearly 20 participants.

Correction
In the November SPEEA Spotlite, Council Rep 
Kal Fultz’ first name was misspelled in the photo 
caption on the cover.
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By Tom McCarty, SPEEA President
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Killing the geese that lay the golden eggs 

I suppose everybody who doesn’t actually live 
in a cave is aware of the recent events in 
Washington state. For the sake of full dis-

closure, I am referring to The Boeing Company’s 
proposal that in order for the 777X airplane and 
new composite wing to be assembled here, the 
machinists union had to accept an eight-year 
contract extension with astonishing economic 
concessions.
Additionally, the state was also pressured to grant 
Boeing the largest tax relief package ever passed 
by a state legislature, according to press reports.  
And, the governor is committed to keep pres-
sure on the legislature to pass the largest trans-
portation bill in the state’s history to respond 
to Boeing’s frequently stated complaint that 
transportation infrastructure needs substantial 
improvements.
Boeing’s actions are based on the assumption 
they can simply relocate their operations to an 
area with lower labor costs, and the airplanes will 
cost less to produce. It sounds simple enough, 
but is it true? Recent experience has not sup-
ported that assumption. 
Let’s look closer at the facts and Boeing’s asser-
tions. The constant theme in management’s 
arguments is competitive pressures are forcing 
this action, and if they do not lower their costs, 
they will continue to lose market share. This 
ignores the compelling evidence that labor costs 
have been lagging inflation rates for the past 
three decades. Therefore, actual labor cost of 
the airplanes has been steadily declining. When 
coupled to the increases in efficiencies enabled 
by a well-trained and engaged workforce, the 
return on the labor investment has continuously 
increased.

Trade offs
If the work moves, the investment in that skilled 
workforce is abandoned, and the trade off is the 
lower labor rate. The problem is how long will it 
take for the productivity to return to the previous 
level? Even when the productivity of the former 
location is achieved, the costs of relocation and 
training the new workforce have to be recovered 

as well. The old saying that there’s no free lunch 
is certainly true here. This is my argument: The 
productivity of the workforce that designs and 
builds Boeing airplanes is astonishing and sustain-
able. They are the geese laying those golden eggs.
I think I understand management’s desire to seek 
and sustain profits. Management’s responsibility 
to the shareholders is well understood, but that 
is not their sole responsibility and not necessarily 
the highest priority. There are many stakeholders 
in Boeing, and they all have a legitimate claim 
on the company’s priorities.
Although the company literature claims it is  
a global corporation, it is in fact incorporated 
in the state of Delaware and therefore a U.S. 
corporation. I would argue the protection and 
benefits of operating as a U.S. corporation have 
benefited Boeing immensely. In turn, the coun-
try benefits greatly from those planes, consider-
ing how important air travel and air freight is 
to the U.S. economy. I’m certain no one would 
want to be dependent on Europe, Russia or 
China for all our commercial jet transports. 
There are other stakeholders, and they’re all 
important. The customers are key to our future, 
so maybe they should head the list. Don’t for-
get the communities where Boeing builds its 
products and depends on the infrastructure 
provided. And what about the  employees – 
should they be last?

Carbon-based worker units
Does Boeing have a responsibility to its employ-
ees? It has been stated if you get paid, that’s all 
you can expect. I don’t agree with that one bit, 
because if a company wants to attract and retain 
the caliber of employees who commit to making 
the company a success by putting the company’s 
interests above their own day after day, you have 
to do more than just pay them the least you can 
get away with. We are not all interchangeable 
carbon-based worker units. 
There was a case not long ago in New England, 
where a factory burned, and a thriving business 
lost all its manufacturing facilities. The fire made 
the news because the owner stated he would con-

tinue to pay all the employees while the factory 
was rebuilt. When asked why he would do that, 
the owner said he owed the success of his business 
to his employees, and he wasn’t going to abandon 
them while the factory was being rebuilt. He 
wanted them there ready to go back to work 
when the factory was ready.

Value of employees
This owner’s willingness to recognize the value 
of employees and how important they are to 
the success of his business is not necessarily an 
example of human compassion but rather a prag-
matic management decision to make sure those 
trained and experienced workers are able and 
willing to return to work and fill the backlog 
created by the plant fire.
Boeing threatened the machinists – if they did 
not accept the contract extension, the work will 
go to the lowest bidder. I don’t think this is in the 
best interest for the future of Boeing, its custom-
ers and certainly not its investors. There are gen-
erations of skilled, committed employees who are 
prepared to continue Boeing's success into its 
second century. They have staked their future on 
the company’s success and have endured layoffs 
and hardship when the sales plummeted but were 
willing to hang on and come back to work when 
called. I don’t know how many generations it will 
take to recreate what we have here and I don’t 
want to find out. I don’t want Boeing to kill the 
geese that lay the golden eggs.
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Boeing Wichita Council Rep: Focus on fairness and respect
By Karen McLean
SPEEA publications editor

WICHITA – 
W h e n  Jo e 
N e w b e r r y 

took his first job at 
The Boeing Company 
in Wichita in 1973, he 
never expected to spend 
nearly the next 40 years 
there. He sure didn’t 
expect to become a union 
leader, contract negotia-
tor and vice president for 
SPEEA and IFPTE. 
Reflecting on his union 

involvement before he retires next month (when 
Boeing officially closes in Wichita), Newberry, 
the last SPEEA-Boeing Wichita Council Rep, 
not only got involved in his union, he helped 
make it stronger.
“It’s been rewarding and has given my career a 
sense of purpose,” he said. “I’m proud that I have 
been able to help my fellow workers have more 
job security and have more knowledge of what 
their job conditions were.”

 Fairness and respect
He’s done that according to his core principles 
of cooperation with an emphasis on workplace 
fairness and respect for the employees repre-
sented by SPEEA, a lasting legacy appreciated 
by many.
“His relentless focus was on the interests of 
the people he represents and finding ways to 
advance those interests,” said Ray Goforth, 
SPEEA executive director. “I have a great deal 
of respect for Joe.” 
Negotiations have been a key part of Newberry’s 
contribution, having served on teams for five 
contracts. The last contract talks were focused 
on effects bargaining due to the plant closure. 
The team worked with Boeing to secure benefits 
to ease the transition. 
“SPEEA was very successful in getting the com-
pany to document what the employee could 
expect,” he said, such as having work relocation 
or layoff incentives and other options secured.

 Value of a union
“Those were good things,” Newberry said. “A 
lot of employees, some for the first time, were 
saying they saw the value in having a union – to 
see all of this spelled out.” 
As staff focal for SPEEA Wichita negotiations, 
SPEEA Midwest Director Bob Brewer worked 
closely with Newberry on the Boeing Wichita 
Engineering Unit (WEU) negotiation teams for 
more than a decade, including the final negotia-
tions due to the closure. 
“His experience, his leadership, and his approach in 

all contract negotiations have been so valuable to the 
membership,” Brewer said. “I appreciate what he’s 
provided to SPEEA members through the years.”
Although Newberry has been a union mem-
ber since joining the Wichita Engineering 
Association (WEA) in 1977, and was an Area 
Rep since 1985, he became more active when 
the Wichita engineers voted to affiliate with 
SPEEA in 1995. He started as a SPEEA Area 
Rep and then ran for the first time to serve on 
SPEEA WEU negotiation team in 1999, when 
recruited by colleague Doug Ritter. At the time, 
Ritter served on the SPEEA Executive Board and 
was elected to the same negotiation team with 
Newberry. 
In 2001, Newberry successfully ran for Midwest 
vice president on the Executive Board (Ritter’s 
former position) and then was elected Executive 
Board secretary. When Newberry’s Executive 
Board term ended, he ran for Council Rep and  
has served in that role ever since, along with 
other leadership roles, such as vice president on 
the IFPTE Executive Council.
Paul Shearon, IFPTE international secretary 
treasurer, worked with Newberry in multiple 
roles. 
“Joe Newberry is one of the most solid union 
representatives that I know,” said Shearon. “From 
his day-to-day representation of employees in the 
workplace to his steady, analytical thinking when 
he served on the IFPTE International Executive 
Council, he will be missed.”

 ‘Calm voice of reason’
Area Rep Bill Hartig, former Midwest vice 
president and secretary, followed in Newberry’s 
footsteps on the Executive Board in both roles, 
and credits Newberry for setting an example.  
“He was the calm voice of reason,” Hartig noted.

Newberry earned a bachelor’s and master’s 
degree in electrical engineering from Wichita 
State University, but spent 90% of his career at 
Boeing in computer software.  

“I wasn’t really thinking that, but my first Boeing 
job was documenting software, and for my last 30 
years, I’ve been classified as a software engineer,” 
he said. At the time he was in school, computer 
science degrees were just getting started. He had 
taken some program language courses, but his 
initial passion was in electrical engineering.

“That probably started in junior high – I was 
intrigued by science projects,” he said, espe-
cially electronic circuit projects from ‘Popular 
Science’ magazine. When he built an anti-grav-
ity machine for a science fair, “that planted the 
seed,” he said.

Although Newberry’s father was a Machinists’ 
union member at Boeing Wichita, Newberry 
admits he wasn’t thinking about joining a union 
at first. “I was young and thought I could do it 
all.” When he returned to Boeing in 1977 after 

a layoff, Newberry joined his union and never 
stopped paying dues. 

“Unions have done a lot of things to make the 
workplace better,” said Newberry. “Our better 
than average benefits and working conditions 
wouldn’t have been in place if workers hadn’t 
come together as a union … With non-union 
workers, there’s no guarantees, only the hope 
that the company will treat them the same 
way.”

 SPEEA roles include:
 Area Rep 
 Council Rep 
 Ed Wells Partnership (Partnership 

Leadership Team and Joint Policy Board)
 IFPTE SPEEA vice president
 SPEEA Boeing Wichita Engineering 

Unit (WEU) Negotiation Team
 SPEEA Executive Board 
 SPEEA Legislative and Public 

Aff airs committee member 

Grievances lead 
to settlements 
at Spirit

WICHITA – SPEEA recently settled 
numerous grievances on behalf of 
represented employees who were 

unjustly terminated, disciplined and/or laid off. 

The settlements were reached after months 
of discussions between SPEEA and Spirit 
AeroSystems. In some cases, the employees 
accepted agreements right before their case 
would have gone to an independent arbitrator 
for a hearing/ruling.

For the employees terminated by Spirit in March, 
the settlement included back pay from March 
to the layoffs in July, as well as severance ben-
efits and a coding change (from termination to 
layoff ), allowing them to be compensated for 
unused sick leave. 

Staff and legal counsel continue to pursue griev-
ances on behalf of laid-off workers, including 
cases where contractors are still working at Spirit 
in jobs with laid-off employees. 

In addition, SPEEA offered a technical resume 
writing class at the office, which will be repeated 
Dec. 4. The class is also open to represented 
employees working at Spirit and Boeing Wichita. 

Joe Newberry
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Labor Union Bill of Rights
The Labor Management Reporting and Disclosure Act of 1959 outlines the rights of union members. SPEEA-IFPTE Local 2001 reprints the following 
‘Labor Union Bill of Rights’ from the act every year as a reminder of your rights under federal law.

Bill of Rights
(29 U.S.C. 411) SEC. 101. (a)(1) EQUAL 
RIGHTS. - Every member of a labor organiza-
tion shall have equal rights and privileges within 
such organization to nominate candidates, to 
vote in elections or referendums of the labor 
organization, to attend membership meetings 
and to participate in the deliberations and voting 
upon the business of such meetings, subject to 
reasonable rules and regulations in such organi-
zation’s constitution and bylaws.

(2) FREEDOM OF SPEECH AND ASSEMBLY. 
– Every member of any labor organization shall 
have the right to meet and assemble freely with 
other members; and to express any views, argu-
ments, or opinions; and to express at meetings of 
the labor organization his views, upon candidates 
in an election of the labor organization or upon 
any business properly before the meeting, sub-
ject to the organization’s established and reason-
able rules pertaining to the conduct of meeting:  
Provided, that nothing herein shall be construed to 
impair the right of a labor organization to adopt 
and enforce reasonable rules as to the responsibil-
ity of every member toward the organization as 
an institution and to his refraining from conduct 
that would interfere with its performance of its 
legal or contractual obligations.

(3) DUES, INITIATION FEES, AND 
ASSESSMENTS. – Except in the case of a fed-
eration of national or international labor orga-
nizations, the rates of dues and initiation fees 
payable by members of any labor organization in 
effect on the date of enactment of this Act shall 
not be increased, and no general or special assess-
ment shall be levied upon such members, except:

(A) In the case of a local organization, (i) 
by majority vote by secret ballot of the 
members in good standing voting at a 
general or special membership meeting, 
after reasonable notice of the intention to 
vote upon such question, or (ii) by major-
ity vote of the members in good stand-
ing voting in a membership referendum 
conducted by secret ballot; or

(B) In the case of a labor organization, other 
than a local labor organization or a fed-
eration of national or international labor 
organizations, (i) by majority vote of the 
delegates voting at a regular convention, 
or at a special convention of such labor 
organization held upon not less than thirty 
days’ written notice to the principal offi  ce 
of each local or constituent labor organiza-
tion entitled to such notice, or (ii) by ma-
jority vote of the members in good stand-
ing of such labor organization voting in 
a membership referendum conducted by 
secret ballot, or (iii) by majority vote of the 
members of the executive board or similar 

governing body of such labor organization, 
pursuant to express authority contained in 
the constitution and bylaws of such labor 
organization; Provided, that such action on 
the part of the executive board or similar 
governing body shall be eff ective only until 
the next regular convention of such labor 
organization.

(4) PROTECTION OF THE RIGHT TO SUE. 
– No labor organization shall limit the right of 
any member thereof to institute an action in any 
court, or in a proceeding before any administrative 
agency, irrespective of whether or not the labor 
organization or its officers are named as defen-
dants or respondents in such action or proceeding, 
or the right of any member of a labor organization 
to speak as a witness in any judicial, administra-
tive, or legislative proceeding, or to petition any 
legislature or to communicate with any legislator: 
Provided, that any such member may be required 
to exhaust reasonable hearing procedures (but not 
to exceed a four-month lapse of time) within such 
organization, before instituting legal or admin-
istrative proceedings against such organizations 
or any officer thereof: And provided further, that 
no interested employer or employer association 
shall directly or indirectly finance, encourage, or 
participate in, except as a party, any such action, 
proceeding, appearance, or petition.

(5) SAFEGUARDS AGAINST IMPROPER 
DISCIPLINARY ACTION. - No member of 
any labor organization may be fined, suspended, 
expelled, or otherwise disciplined except for non-
payment of dues by such organization or by any 
officer thereof unless such member has been (A) 
served with written specific charges; (B) given a 
reasonable time to prepare his defense; (C) afford-
ed a full and fair hearing.

Any provision of the constitution and bylaws of 
any labor organization which is inconsistent with 
the provisions of this section shall be of no force 
or effect.

Civil Enforcement
(29 U.S.C. 412) SEC. 102. Any person whose 
rights secured by the provisions of this title have 
been infringed by any violation of this title may 
bring a civil action in a district court of the United 
States for such relief (including injunctions) as may 
be appropriate. Any such action against a labor 
organization shall be brought in the district court of 
the United States for the district where the alleged 
violation occurred, or where the principal office of 
such labor organization is located.

Retention of Existing Rights
(29 U.S.C. 413) SEC. 103. Nothing contained 
in this title shall limit the rights and remedies of 
any member of a labor organization under any 

state or federal law or before any court or other 
tribunal, or under the constitution and bylaws 
of any labor organization.

Right to Copies of Collective 
Bargaining Agreements
(29 U.S.C. 414) SEC. 104. It shall be the duty of 
the secretary or corresponding principal officer 
of each labor organization, in the case of a local 
labor organization to forward a copy of each 
collective bargaining agreement made by such 
labor organization with any employer to any 
employee who requests such a copy and whose 
rights as such employee are directly affected 
by such agreement, and in the case of a labor 
organization other than a local labor organiza-
tion to forward a copy of any such agreement 
to each constituent unit which has members 
directly affected by such agreement; and such 
officer shall maintain at the principal office of 
the labor organization of which he is an officer 
copies of any such agreement made or received 
by such labor organization, which copies shall 
be available for inspection by any member or by 
any employee whose rights are affected by such 
agreement. The provision of section 210 shall 
be applicable in the enforcement of this section.

Information as to Act
(29 U.S.C. 415) SEC. 105.  Every labor organi-
zation shall inform its members concerning the 
provisions of this Act.

Know your 
Weingarten 

rights*
Employees have the right to union rep-

resentation at any interview that the 
employee has reason to believe may 

result in his or her discipline. The employee 
must ask for union representation.

See your Council Rep! 

*Supreme Court ruling upholds National 
Labor Relations Board decision (NLRB v. J. 
Weingarten, Inc.)

SPEEA is on 
Facebook
Like Us
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Legislative Corner

By Chelsea Orvella
SPEEA Legislative Director

In shaping public policy, even small steps 
in the right direction can actually have a 
significant impact. Unfortunately, the same 

is true when we lose ground on issues impor-
tant to our members. As we look at the progress 
made this year on legislative issues impacting the 
aerospace workforce, we also get a sense of the 
opportunities and challenges ahead. Working 
together, we can continue to move members’ 
issues forward.

Federal
SPEEA, along with U.S. Senator Ron Wyden 
of Oregon, sparked national interest this year to 
improve our understanding of labor shortages, 
job opportunities for graduates and other trends 
by specific occupations. A total of 11 national 
organizations supported this effort to improve 
labor market data via the comprehensive immi-
gration reform bill (CIR). Although the con-
cept didn’t move forward in CIR, SPEEA’s work 
opened doors for future progress on this issue.
In addition, SPEEA members and supporters sent 
more than 120 letters to elected officials calling 
for critical foreign and U.S. worker protections in 
House immigration measures. The Senate dealt a 
deep blow to the high-tech workforce by passing 
a CIR bill that greatly expands high-tech foreign 
temporary worker visa programs (H-1B/L-1) with 
very few added protections for the current and 
future tech workforce. The House can still strike 
a better balance in 2014.
There may also be movement on major trade 
policies in the coming months. SPEEA strongly 
supports trade that improves the quality of life 
for workers and communities worldwide while 
fostering business growth in the U.S. and else-
where.  By contrast, the Trans-Pacific Partnership 
(TPP) – negotiated behind closed doors – is 
expected to model the flawed NAFTA agreement 
on a much larger scale. The TPP, and efforts to 
“fast-track” it, could come up any time. Our 
local communities should know what’s at stake 
in this massive agreement.

Washington state
Last month’s 777X-centered special session in 
Olympia, Wash., was bittersweet for the aero-

space design workforce. Along with significant 
aerospace initiatives passed to extend tax incen-
tives, streamline permitting and grow the work-
force, there were worthy steps taken to include 
performance measures in the tax incentives 
related to securing and maintaining 777X pro-
duction in Washington.  
Glaringly, the movement of design work was 
not restricted in these accountability measures.  
Investments to develop Washington’s future 
engineering workforce were also overlooked in 
the special-session package.   
SPEEA will call on legislators’ increased sup-
port for the aerospace design workforce in the 
upcoming regular session.

Kansas
In Topeka, Kan., both sides of the political aisle 
enthusiastically welcomed SPEEA’s ideas to 
introduce youth to aerospace careers. Members 
of both parties also expressed interest in tying 
tax incentives for businesses to job-creation and 
other measures of public accountability.  
However, reforms enacted earlier this year to 
the Unemployment Insurance (UI) program 
hurt laid-off members from Spirit AeroSystems. 
Many experienced lengthy delays before receiv-
ing benefits, in part due to the recent changes 
in how severance pay/layoff benefits impact UI 
payments.
SPEEA’s presence in Topeka next year is an 
opportunity to talk about how flawed reforms 
directly affect workers and their families. 

Getting involved
SPEEA’s legislative priorities are crafted by 
Legislative & Public Affairs (L&PA) Committees 
and voted on by the respective Councils and 
Executive Board. 
Members of the SPEEA (national), Northwest 
and Midwest L&PA Committees also reach 
out to state and federal lawmakers directly on 
SPEEA issues.  
To learn more and get involved, contact me at 
chelseao@speea.org. You can also receive peri-
odic updates by signing up for Legislative Updates 
& Labor Events via SPEEA’s home email (www.
speea.org). 

Successes pave 
way, but more 
work ahead

News briefs
Florida engineers join SPEEA
Engineers at Boeing Flight Services Miami are 
now members of the SPEEA Professional Unit 
as a result of a National Labor Relations Board 
(NLRB) vote count Nov. 15. Engineers at the 
expanding Miami facility work closely with engi-
neers at Boeing’s Puget Sound locations.
The two engineers at the facility join more than 
15,600 engineers in the SPEEA Professional Unit. 
By joining the existing bargaining unit, the vote 
expands the unit’s geographical reach, easing the 
path for Boeing aerospace engineers in other parts 
of the country to organize and gain the benefits 
of professional union representation with SPEEA.

Edwards/Palmdale ‘make-whole’ 
awards pending
At a recent hearing with an arbitrator, SPEEA, 
IFPTE Local 2001, and The Boeing Company 
discussed remaining issues to finalize the method-
ology for calculating employee awards on behalf 
of SPEEA-represented employees at Edwards Air 
Force Base and Palmdale, both in California.
Lawyers for each side are now preparing formal 
legal briefs on the issues and proceedings. Once 
submitted, the arbitrator will issue a formal 
decision on methodology for the “make-whole” 
awards for employees denied the benefits of 
union representation.

Survey of technical designers 
With Boeing skill leaders announcing a study 
for a plan that, if implemented, would move 
hundreds of Technical Designers into a new 
“Technical Drafter” job family, SPEEA con-
ducted an online survey last month of affected 
members to assess impact.
The plan, if implemented, would convert current 
level 1 and 2 technical designers into a level 1 
or 2 technical drafter, while level 3s would be 
converted based on a task assessment. Current 
level 4s and 5s would not be affected.
No employee’s salary would change as part of the 
conversion, but members raised concerns about  
future salary growth, career development and 
job security. SPEEA conducted the confidential 
survey to provide input to Boeing management.

Bargaining on Long Beach move
Based upon a member survey and other feedback 
on The Boeing Company’s movement of work to 
Long Beach, SPEEA’s interim negotiation team 
met Oct. 28 with company leadership to bargain 
solutions for the problems members are experienc-
ing. Another meeting was scheduled for Nov. 19.
Emphasis was placed upon finding employ-
ment for those displaced by the movement of 
out-of-production, modifications and freighter 
conversion work and facilitating transfers for 
those moving to Long Beach with their work. 
Everyone involved agreed that employees deserve 
clarity and transparency on what is happening 
and how it impacts them. 
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Why unions?
By Ross K. Rieder, President, 
PNW Labor History Association

Dear SPEEAns,

For the last 139 months, I have been trying to 
tell you why unions make a difference. So, this is 
my 140th and final attempt. I know my attempts 
have been modest but sincere.
History shows unions, and the people in them 
and who run them, are not perfect. But, with 
most of the economic benefits of our economy 
going to corporate America, working people 
must use the power of collective action to get 
their fair share.
If we are to live in a fair and just society, we have 
to recognize that at least some of the time, maybe 
even much of the time, our working life actually 
is a struggle between ‘them and us.’
Workers never got anything without uniting…
struggling…striking…demonstrating - especial-
ly in a society and economy driven by greed. In 
our country, since the beginning, workers have, 
by forming unions and coalitions with the like-
minded and the “like-needed,” won the follow-
ing, which are all currently at risk:

• The 40-hour workweek 

• The 8-hour workday 

• Overtime 

• Sick leave

• Paid vacation 

• Employer-paid health insurance 

• Pensions 

• Safety and health protections 

• Grievance procedure for wrongful 
discharge and discipline 

• Fairness in promotions 

• Higher wages 

When you consider the significant majority of 
workers who have almost none of that, just think 
of the pride you would feel if the vast majority 
of U.S. workers had more of the above! 

Is it worth your time? 

I think it is, and I trust you to carry on the dream 
of justice for all.

Mentoring classes help with 
path into Technical Fellowship 

Technical Fellowship engineers and techni-
cal employees are some of the most rec-
ognized technical contributors at The 

Boeing Company. A key aspect of eligibility to 
become a Technical Fellow, Associate Technical 
Fellow or Technical Principal is to be an effective 
mentor to others. 
In December, Ed Wells Partnership (EWP) 
offers a two-part “Mentoring Excellence” class 
in Everett, which prepares you for a more suc-
cessful mentoring experience.

    EWP - Mentoring Excellence
Part 1:  Partnership Building  

Monday, Dec. 9

Part 2:  Ensuring Long-Term Success   
Tuesday, Dec. 10

This is a comprehensive mentoring curriculum 
for both mentors and protégés/mentees but can 
be taken even if you are not currently in a men-
toring relationship. 
The course is intended to assist in learning how to 
develop key skills and techniques within a men-
toring relationship. The courses are facilitated by 
Michael John Bristow (co-author of ‘Where’s 

the Gift’) and Boeing subject matter experts to 
provide insightful and relevant experience.
Go to the Ed Wells Partnership website at 
edwells.web.boeing.com on the Boeing intranet 
to register for these two mentoring classes and 
find more details, including times and locations.
In addition, mentoring is a continuing expecta-
tion of all Technical Fellowship members, includ-
ing Technical Principals, as experts in their fields.  
“You can refer to the Enterprise Engineering 
Technical Mentoring program for additional 
resources, and encourage all mentor and men-
tee/protégé pairs to document their mentoring 
relationship in a Mentoring Action Plan (MAP),” 
said EWP Boeing co-director Jeanne Blue. 
“The details to help in successfully using the 
MAP process are included in the Mentoring 
Excellence Part 1 session,” added Maria Nelson, 
EWP SPEEA co-director.
Current members of the Technical Fellowship are 
encouraged to enroll to maximize their mentor-
ing efforts.
More mentoring class dates are coming in 2014. 
See the course catalogue at the Ed Wells Partnership 
website on the Boeing intranet for details.

Congratulations to new Technical 
Principals at Boeing

The following SPEEA-represented tech-
nical employees (listed below) were 
recently named Technical Principals at 

The Boeing Company. They join 176 Technical 
Principals demonstrating outstanding knowledge 
and capabilities in their respective disciplines.  
This is a branch of the company’s Technical 
Fellow program specifically geared toward Techs. 
They were selected as experts in their fields after 
completing a rigorous application process. This 
program also includes Associate Technical Fellows, 
Technical Fellows and Senior Technical Fellows.
Boeing Commercial Airplanes

 Edwin H. Barrie, Technical Design

 Kevin E. Clark, Test & Evaluation Lab Tech

 Charles E. Click, Flight Analyst

 Tina R. Escobar, Technical Design

 Jeff rey D. Farnsworth, Technical Design

 Robert J. Fisher, Technical Design

 James A. Fullerton, Technical Design

 Bobby J. Marsh, Tool Designer

 Darren C. McIntosh, Technical Design

 Scott M. Natario, Technical Design

Defense, Space and Security

 Kenneth D. Gilliam, EE Technical Designer

Engineering, Operations & 

Technology (EOT)

 Stephen R. Barnes, MP&P Technical 
Analyst

 Wayne L. Cooper, Test & Evaluation 
Lab Tech

 Th omas A. Day, Test & Evaluation 
Lab Tech

 Rodger H. Fritz, Manufacturing Planner

 Kwang J. Koh, Test & Evaluation Lab Tech

Editor’s note: SPEEA thanks Ross Rieder, the 
2009 recipient of the ‘Friend of SPEEA’ award, for 
contributing labor history columns to the Spotlite 
for more than 10 years. 



SPEEA print shop manager retires

SEATTLE – After more 
than 30 years of print-
ing SPEEA Spotlites, 

newsletters, ballots, bulletin 
board notices, brochures 
and more, Rich Kremnetz, 
SPEEA’s print shop manager, 
retires this month.
Kremnetz started working 
at a commercial print shop 
when he was in high school 
in 1969. 
When he went to work at 
SPEEA in 1983, the Spotlite 
at the time took almost three 
weeks with a lot of overtime  
to print 7,000 copies in black 
and white. 
Today, he prints about 
27,000 copies with a four-
color cover in less time.
“I’ve always been fascinated 
by the machines,” Kremnetz 
said in talking about his printing career. 
The oldest machine in his shop, a one-color 
press, is more than 40 years old, while the new-
est (about 12 years old) is a color Ryobi press. 
“The average person would think it’s not that 
complicated,” said Kremnetz. “But there’s so 
much going on that you don’t see – with the tim-
ing, the gears, and everything about it. There’s 
hundreds of moving parts doing specific things 
in a sequence of time.”
At SPEEA, he printed and oversaw the mailing 
of more than 30 Executive Board elections, 10 
contracts (not all were printed at SPEEA because 
of equipment limitations) and countless contract 
and Council Rep ballots, more than 1,100 news-
letters and 360 issues of Spotlite.
The bottom line – more than 60 million impres-
sions on the presses, he said in a special edition 
of ‘SPEEA News’ he created to announce his 
retirement. 

The Executive Board is determining next steps 
to continue printing. 
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 Training/events
See online calendar for details/RSVP where you plan to attend

Puget SoundPuget Sound

INTERNATIONAL FEDERATION 
OF PROFESSIONAL AND 
TECHNICAL ENGINEERS

Santa at SPEEA – drop by for photo*
Saturday, Dec. 7 

SPEEA Everett from 10 a.m. to 2 p.m.

Saturday, Dec. 14
SPEEA Tukwila from 10 a.m. to 2 p.m.

New Hire Perspective: Navigating 
Boeing parental leave 

Monday, Dec. 9
SPEEA Tukwila/Everett at 5:30 p.m.

Pension and retirement seminar
(With SPEEA Benefi ts Director Matt Kempf)

Tuesday, Dec. 10
SPEEA Everett (seminar is full) 

Wednesday, Dec. 18
SPEEA Tukwila at 5 p.m. 

Boeing retirement process seminar
Wednesday, Jan. 15

SPEEA Everett from 4:30 to 6:30 p.m.

Wednesday, Jan. 22
SPEEA Tukwila (seminar is full)

Holiday Lights tour*
Friday, Dec. 6

Departing from SPEEA Wichita offi  ce - 
meet at 5:30 p.m.

Bowling with Santa*
Saturday, Dec. 14

Derby Bowl from 1:30 to 4:30 p.m.

*Hosted by the regional Membership Activities 
Committees (MAC)

Print Shop Manager Rich Kremnetz is surrounded by printing press equipment 
at SPEEA headquarters, where he’s worked for more than 30 years. 


